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THE JOURNEY CONTINUES

The journey that AIIEA embarked upon on 
1st July 1951 has now completed 75 years. 

The AIIEA set attainment of certain noble values 
as the goals of this journey. This journey was 
not easy. The AIIEA had to traverse the difficult 
path overcoming great obstacles and beating 
back the enemies and adversaries waiting at 
every bend to destroy this unique movement. It 
has been a glorious and exhilarating 
journey. The AIIEA successfully 
achieved some of the goals set for 
this journey. It unified the employees 
and secured for them decent life and working 
conditions. It remained steadfast to its social 
and political commitments. It became a unique 
and model trade union respected by the global 
working-class movement. This journey of 75 
years undertaken by generations of insurance 
employees is worthy of great celebrations and 
there have been enthusiastic celebrations 
across the country. The AIIEA has made all its 
members proud; and its leaders, cadres and 
ordinary rank and file have made AIIEA proud 
and great.

As the AIIEA steps into its 76th year, 
challenges much bigger than those in the 
past confront the organisation. Today, there 
is an existential threat to the organised trade 

union movement in India. Indian ruling classes 
have enthusiastically embraced neoliberalism, 
a retrograde ideology totally hostile to the 
working class. The recent enactment of the 
labour codes taking away from the workers the 
gains secured through decades of struggles 
have privileged the interests of the capital 
over the well-being of the working class. In a 

bid to accumulate unprecedented 
wealth, the ruling classes are 
destroying institutions built in 
the public sector and nurtured so 

carefully by their workforce. The social fabric 
of the country is being torn apart through 
communal polarisation. Efforts are being made 
to disrupt the unity built by the trade unions 
on the foundations of secular values. There is 
no longer any independence of the democratic 
and constitutional institutions; they have 
been totally taken over by the executive. The 
judiciary which is considered as the sentinel of 
citizens’ rights is now heavily tilted in favour of 
the neoliberal agenda. These are the enormous 
challenges and trade union movement including 
the AIIEA has to develop tactics and strategies 
to successfully meet them.

There is a feeling that today’s youth who are 
coming into the industry have no motivation to 
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accept the noble values of the working-class philosophy and 
make contributions to develop a strong trade union movement 
to resist the neoliberal onslaught. The AIIEA does not 
subscribe to this understanding. It is true that neoliberalism 
teaches individualism and selfishness. The youth are being 
brainwashed to remain totally oblivious to what is happening 
to the society and weaker sections of the population. We 
have experienced that if the young comrades are constantly 
engaged in conversation, they are willing to listen. They are 
also learning through their own life experiences that the 
ruling classes are diverting their attention from the real life 
problems by fanning communal hatred. This is helping them 
to develop their own understanding of issues and expanding 
the horizon of their worldview. The AIIEA has succeeded 
in these efforts to a large extent. The regular trade union 
classes and opportunities to be part of the decision making 
has helped a large number of young comrades to take up 
responsible positions in the organisation. Learning from this 
success, greater efforts have to be made in this direction. The 
AIIEA is confident that the present generation would lead 
the organisation as efficiently and effectively as the earlier 
generations.

These 75 years have been a great and rich experience in 
building unity and a trade union on the noble values of the 
working class philosophy. The AIIEA looks to the future with 
hope and confidence. It will traverse on the difficult path to 
achieve the dreams of its founders by making significant 
contributions to the project of constructing a just, fair and 
equal society. We congratulate all the insurance employees 
for being a part of this great journey. Let the caravan of AIIEA 
continue its journey towards its cherished goal.  

xÉTüU eÉÉUÏ Wæû
LAÉDAÉDDL lÉå 1 eÉÑsÉÉD 1951 MüÉå eÉÉå xÉTüU vÉÑÃ ÌMürÉÉ 

jÉÉ, ExÉMåü AoÉ 75 xÉÉsÉ mÉÔUå WûÉå aÉL WæûÇ| LAÉDAÉDDL lÉå CxÉ 
xÉTüU Måü ÍsÉL MÑüNû lÉåMü qÉÔsrÉÉåÇ MüÉå WûÉÍxÉsÉ MüUlÉå MüÉ sÉ¤ÉrÉ 
UZÉÉ jÉÉ| rÉWû xÉTüU AÉxÉÉlÉ lÉWûÏÇ jÉÉ| LAÉDAÉDDL MüÉå qÉÑÎvMüsÉ 
UÉxiÉÉåÇ xÉå aÉÑeÉUlÉÉ mÉÄQûÉ, oÉÄQûÏ oÉÄQûÏ ÃMüÉuÉOûÉåÇ MüÉå mÉÉU MüUlÉÉ mÉÄQûÉ 
AÉæU ElÉ SÒvqÉlÉÉåÇ uÉ ÌuÉUÉåÍkÉrÉÉåÇ xÉå qÉÑMüÉoÉsÉÉ MüUlÉÉ mÉÄQûÉ eÉÉå CxÉ 
AlÉÉåZÉå AÉlSÉåsÉlÉ MüÉå ZÉiqÉ MüUlÉå Måü ÍsÉL WûU qÉÉåÄQû mÉU bÉÉiÉ 
sÉaÉÉL oÉæPåû jÉå| rÉWû LMü vÉÉlÉSÉU AÉæU eÉÉåvÉ xÉå pÉUÉ xÉTüU UWûÉ Wæû| 
LAÉDAÉDDL lÉå CxÉ xÉTüU Måü ÍsÉL iÉrÉ ÌMüL aÉL MÑüNû sÉ¤ÉrÉÉåÇ 
MüÉå xÉTüsÉiÉÉmÉÔuÉïMü WûÉÍxÉsÉ ÌMürÉÉ| CxÉlÉå MüqÉïcÉÉËUrÉÉåÇ MüÉå LMüeÉÑOû 
ÌMürÉÉ AÉæU ElÉMåü ÍsÉL xÉqqÉÉlÉeÉlÉMü eÉÏuÉlÉ AÉæU MüÉqÉ MüUlÉå 
MüÐ AcNûÏ ÎxjÉÌiÉrÉÉÇ xÉÑÌlÉÍ¶ÉiÉ MüÐÇ| rÉWû AmÉlÉÏ xÉÉqÉÉÎeÉMü AÉæU 
UÉeÉlÉÏÌiÉMü mÉëÌiÉoÉ®iÉÉAÉåÇ mÉU AÌQûaÉ UWûÉ| rÉWû LMü AlÉÉåZÉÉ OåûQû 
rÉÔÌlÉrÉlÉ oÉlÉÉ, ÎeÉxÉMüÉ xÉqqÉÉlÉ uÉæÍµÉMü qÉeÉSÕU-uÉaÉï AÉlSÉåsÉlÉ qÉåÇ 
ÌMürÉÉ eÉÉiÉÉ Wæû| oÉÏqÉÉ MüqÉïcÉÉËUrÉÉåÇ MüÐ MüD mÉÏÌÄRûrÉÉåÇ ²ÉUÉ iÉrÉ ÌMürÉÉ 
aÉrÉÉ rÉWû 75 xÉÉsÉ MüÉ xÉTüU oÉÄQåû eÉvlÉ Måü MüÉÌoÉsÉ Wæû AÉæU mÉÔUå 
SåvÉ qÉåÇ CxÉå oÉÄQåû EixÉÉWû Måü xÉÉjÉ qÉlÉÉrÉÉ aÉrÉÉ Wæû| LAÉDAÉDDL 

lÉå AmÉlÉå xÉpÉÏ xÉSxrÉÉåÇ MüÉå aÉÉæUuÉÉÎluÉiÉ ÌMürÉÉ Wæû; AÉæU CxÉMåü lÉåiÉÉAÉåÇ, 
MüÉrÉïMüiÉÉïAÉåÇ AÉæU AÉqÉ xÉSxrÉÉåÇ lÉå LAÉDAÉDDL MüÉå aÉÉæUuÉÉÎluÉiÉ 
AÉæU qÉWûÉlÉ oÉlÉÉrÉÉ Wæû|

eÉæxÉå-eÉæxÉå LAÉDAÉDDL AmÉlÉå 76uÉåÇ xÉÉsÉ qÉåÇ MüSqÉ UZÉ 
UWûÉ Wæû, xÉÇaÉPûlÉ Måü xÉÉqÉlÉå mÉWûsÉå xÉå MüWûÏÇ oÉÄQûÏ cÉÑlÉÉæÌiÉrÉÉÇ WæûÇ| AÉeÉ 
pÉÉUiÉ qÉåÇ xÉÇaÉÌPûiÉ OåûQû rÉÔÌlÉrÉlÉ AÉlSÉåsÉlÉ Måü AÎxiÉiuÉ mÉU WûÏ ZÉiÉUÉ 
qÉÇQûUÉ UWûÉ Wæû| pÉÉUiÉ Måü vÉÉxÉMü uÉaÉÉåïÇ lÉå oÉÄQåû EixÉÉWû Måü xÉÉjÉ 
lÉuÉ-ESÉUuÉÉS MüÉå AmÉlÉÉrÉÉ Wæû; rÉWû LMü LåxÉÏ mÉëÌiÉaÉÉqÉÏ ÌuÉcÉÉUkÉÉUÉ 
Wæû eÉÉå mÉÔUÏ iÉUWû xÉå qÉeÉSÕU uÉaÉï Måü ÎZÉsÉÉTü Wæû| WûÉsÉ WûÏ qÉåÇ sÉÉaÉÔ 
MüÐ aÉD ´ÉqÉ xÉÇÌWûiÉÉAÉåÇ lÉå SvÉMüÉåÇ Måü xÉÇbÉwÉï xÉå qÉeÉSÕUÉåÇ MüÉå ÍqÉsÉå 
TüÉrÉSÉåÇ MüÉå NûÏlÉ ÍsÉrÉÉ Wæû AÉæU qÉeÉSÕU uÉaÉï MüÐ pÉsÉÉD Måü oÉeÉÉrÉ 
mÉÔÇeÉÏ Måü ÌWûiÉÉåÇ MüÉå mÉëÉjÉÍqÉMüiÉÉ SÏ Wæû| oÉåÌWûxÉÉoÉ SÉæsÉiÉ eÉqÉÉ MüUlÉå 
MüÐ WûÉåÄQû qÉåÇ, vÉÉxÉMü uÉaÉï xÉÉuÉïeÉÌlÉMü ¤ÉÉå§É qÉåÇ oÉlÉÉL aÉL AÉæU uÉWûÉÇ 
Måü MüqÉïcÉÉËUrÉÉåÇ ²ÉUÉ oÉÄQûÏ xÉÉuÉkÉÉlÉÏ xÉå xÉÇuÉÉUå aÉL xÉÇxjÉÉlÉÉåÇ MüÉå lÉ· 
MüU UWåû WæûÇ| xÉÉqmÉëSÉÌrÉMü kÉÑëüuÉÏMüUhÉ Måü eÉËUL SåvÉ Måü xÉÉqÉÉÎeÉMü 
iÉÉlÉå-oÉÉlÉå MüÉå iÉÉåÄQûÉ eÉÉ UWûÉ Wæû| kÉqÉïÌlÉUmÉå¤ÉÉ qÉÔsrÉÉåÇ Måü AÉkÉÉU mÉU OåûQû 
rÉÔÌlÉrÉlÉÉåÇ ²ÉUÉ oÉlÉÉD aÉD LMüiÉÉ MüÉå iÉÉåÄQûlÉå MüÐ MüÉåÍvÉvÉåÇ MüÐ eÉÉ UWûÏ 

The Public Sector Insurance 
Industry has given another 

impressive performance in the fi-
nancial year 2025-2026. This per-
formance has been achieved when 
there is a fall in the disposable 
income impacting the purchasing 
power of the common citizens. The 
public sector has also been suc-
cessful in meeting the challenges 
of intense competition.

The LIC sold over 18441175 
individual policies to earn a first-
year premium income of C 67676 
crore recording a modest growth of 
8.29% over the last year. It also re-
corded a 3.7% growth in the num-
ber of policies. The LIC registered 
a growth of 16.25% in group busi-
ness earning a premium income of 
C196609 crore. The total premium 
income reached C 535984 crore 
recording a healthy growth of 9.8% 
over the corresponding period last 
year. The LIC continued its market 
domination with a share of around 
57% in premium income and over 
65% in the number of policies. 

The assets under management 

Impressive 
performance
by public sector
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WæûÇ| AoÉ sÉÉåMüiÉÉÎl§ÉMü AÉæU xÉÇuÉækÉÉÌlÉMü xÉÇxjÉÉlÉÉåÇ MüÐ MüÉåD xuÉiÉl§ÉiÉÉ 
lÉWûÏÇ oÉcÉÏ Wæû; ElÉ mÉU mÉÔUÏ iÉUWû xÉå xÉUMüÉU MüÉ MüoeÉÉ WûÉå aÉrÉÉ Wæû| 
lrÉÉrÉmÉÉÍsÉMüÉ, ÎeÉxÉå lÉÉaÉËUMüÉåÇ Måü AÍkÉMüÉUÉåÇ MüÉ U¤ÉÉMü qÉÉlÉÉ eÉÉiÉÉ 
Wæû, AoÉ lÉuÉESÉUuÉÉSÏ LeÉåhQåû Måü mÉ¤ÉÉ qÉåÇ oÉÑUÏ iÉUWû fÉÑMüÐ WÒûD Wæû| rÉå 
oÉWÒûiÉ oÉÄQûÏ cÉÑlÉÉæÌiÉrÉÉÇ Wæû AÉæU LAÉDAÉDDL xÉqÉåiÉ mÉÔUå OåûQû rÉÔÌlÉrÉlÉ 
AÉlSÉåsÉlÉ MüÉå ClÉMüÉ xÉTüsÉiÉÉmÉÔuÉïMü xÉÉqÉlÉÉ MüUlÉå Måü ÍsÉL iÉUÏMåü 
AÉæU UhÉlÉÏÌiÉrÉÉÇ oÉlÉÉlÉÏ WûÉåÇaÉÏ|

AÉeÉMüsÉ E±ÉåaÉ qÉåÇ AÉlÉå uÉÉsÉå rÉÑuÉÉAÉåÇ Måü oÉÉUå qÉåÇ rÉWû kÉÉUhÉÉ Wæû 
ÌMü ElÉqÉåÇ qÉeÉSÕU uÉaÉï MüÐ ÌuÉcÉÉUkÉÉUÉ Måü AcNåû qÉÔsrÉÉåÇ MüÉå AmÉlÉÉlÉå 
AÉæU lÉuÉESÉUuÉÉSÏ WûqÉsÉÉåÇ MüÉ qÉÑMüÉoÉsÉÉ MüUlÉå Måü ÍsÉL LMü qÉeÉoÉÔiÉ 
OåûQû rÉÔÌlÉrÉlÉ AÉlSÉåsÉlÉ oÉlÉÉlÉå qÉåÇ rÉÉåaÉSÉlÉ SålÉå MüÐ MüÉåD mÉåëüUhÉÉ lÉWûÏÇ 
WæûÇ| LAÉDAÉDDL CxÉ xÉÉåcÉ xÉå xÉWûqÉiÉ lÉWûÏÇ Wæû| rÉWû xÉcÉ Wæû ÌMü lÉuÉ-
ESÉUuÉÉS urÉÌ¤ÉüuÉÉS AÉæU xuÉÉjÉï ÍxÉZÉsÉÉiÉÉ Wæû| rÉÑuÉÉAÉåÇ MüÉ oÉåëülÉuÉÉüävÉ 
CxÉ iÉUWû ÌMürÉÉ eÉÉ UWûÉ Wæû iÉÉÌMü uÉå xÉqÉÉeÉ AÉæU AÉoÉÉSÏ Måü MüqÉeÉÉåU 
uÉaÉÉåïÇ Måü xÉÉjÉ WûÉå UWûÏ bÉOûlÉÉAÉåÇ xÉå mÉÔUÏ iÉUWû AlÉeÉÉlÉ oÉlÉå UWåûÇ| WûqÉlÉå 
SåZÉÉ Wæû ÌMü AaÉU rÉÑuÉÉ xÉÉÍjÉrÉÉåÇ xÉå sÉaÉÉiÉÉU oÉÉiÉcÉÏiÉ MüÐ eÉÉL, iÉÉå 
uÉå xÉÑlÉlÉå MüÉå iÉærÉÉU UWûiÉå WæûÇ| uÉå AmÉlÉå eÉÏuÉlÉ Måü AlÉÑpÉuÉÉåÇ xÉå rÉWû 
xÉÏZÉ UWåû WæûÇ ÌMü vÉÉxÉMü uÉaÉï xÉÉqmÉëSÉÌrÉMü lÉTüUiÉ TæüsÉÉMüU ElÉMüÉ 
krÉÉlÉ AxÉsÉÏ xÉqÉxrÉÉAÉåÇ xÉå pÉOûMüÉ UWåû WæûÇ| CxÉxÉå ElWåûÇ qÉÑ¬ÉåÇ Måü 
oÉÉUå qÉåÇ AmÉlÉÏ xÉqÉfÉ ÌuÉMüÍxÉiÉ MüUlÉå AÉæU AmÉlÉå lÉeÉËUL MüÉ SÉrÉUÉ 

oÉÄRûÉlÉå qÉåÇ qÉSS ÍqÉsÉ UWûÏ Wæû| LAÉDAÉDDL ClÉ MüÉåÍvÉvÉÉåÇ 
qÉåÇ MüÉTüÐ WûS iÉMü xÉTüsÉ UWûÉ Wæû| ÌlÉrÉÍqÉiÉ OåûQû rÉÔÌlÉrÉlÉ 
Mü¤ÉÉÉLÇ AÉæU TæüxÉsÉå sÉålÉå MüÐ mÉëÌ¢ürÉÉ qÉåÇ vÉÉÍqÉsÉ WûÉålÉå 
Måü qÉÉæMüÉåÇ lÉå oÉÄQûÏ xÉÇZrÉÉ qÉåÇ rÉÑuÉÉ xÉÉÍjÉrÉÉåÇ MüÉå xÉÇaÉPûlÉ 
qÉåÇ ÎeÉqqÉåSÉUÏ uÉÉsÉå mÉSÉåÇ MüÉå xÉÇpÉÉsÉlÉå qÉåÇ qÉSS MüÐ Wæû| 
CxÉ xÉTüsÉiÉÉ xÉå xÉÏZÉ sÉåiÉå WÒûL, CxÉ ÌSvÉÉ qÉåÇ AÉæU 
erÉÉSÉ MüÉåÍvÉvÉåÇ MüUlÉå MüÐ eÉÃUiÉ Wæû| LAÉDAÉDDL MüÉå 
pÉUÉåxÉÉ Wæû ÌMü qÉÉæeÉÔSÉ mÉÏÄRûÏ xÉÇaÉPûlÉ MüÉ lÉåiÉ×iuÉ EiÉlÉÏ WûÏ 
MÑüvÉsÉiÉÉ AÉæU AxÉUSÉU RûÇaÉ xÉå MüUåaÉÏ, ÎeÉiÉlÉÉ ÌmÉNûsÉÏ 
mÉÏÌRûrÉÉåÇ lÉå ÌMürÉÉ jÉÉ|

rÉå 75 xÉÉsÉ, qÉeÉSÕU uÉaÉï MüÐ ÌuÉcÉÉUkÉÉUÉ Måü lÉåMü 
qÉÔsrÉÉåÇ mÉU LMüiÉÉ AÉæU OåûQû rÉÔÌlÉrÉlÉ oÉlÉÉlÉå MüÉ LMü vÉÉlÉSÉU AÉæU 
xÉqÉ×® AlÉÑpÉuÉ UWåû WæûÇ| LAÉDAÉDDL EqqÉÏS AÉæU pÉUÉåxÉå Måü xÉÉjÉ 
pÉÌuÉwrÉ MüÐ AÉåU SåZÉ UWûÉ Wæû| rÉWû LMü lrÉÉrÉmÉÔhÉï, ÌlÉwmÉ¤ÉÉ AÉæU 
xÉqÉÉlÉ xÉqÉÉeÉ oÉlÉÉlÉå Måü MüÉqÉ qÉåÇ AWûqÉ rÉÉåaÉSÉlÉ SåMüU AmÉlÉå 
xÉÇxjÉÉmÉMüÉåÇ Måü xÉmÉlÉÉåÇ MüÉå mÉÔUÉ MüUlÉå Måü qÉÑÎvMüsÉ UÉxiÉå mÉU AÉaÉå 
oÉÄRåûaÉÉ| WûqÉ CxÉ vÉÉlÉSÉU xÉTüU MüÉ ÌWûxxÉÉ oÉlÉlÉå Måü ÍsÉL xÉpÉÏ 
oÉÏqÉÉ MüqÉïcÉÉËUrÉÉåÇ MüÉå oÉkÉÉD SåiÉå WæûÇ| LAÉDAÉDDL MüÉ MüÉUuÉÉÇ AmÉlÉå 
ÌmÉërÉ sÉrÉ MüÐ AÉåU oÉÄRûiÉÉ UWåû|

reached a whopping figure of 
over C 57.29 lakh crore. Its 
Indian Embedded Value is 
estimated at C 789185 crore. 
The profits LIC earned after 
tax is C 57419 crore, a growth 
of 19.25% over the previous 
year. The performance of LIC 
in other areas too is impressive. 
It settled 99.44% of the death 
claims. The over all expense 
ratio declined to 11.91% from 
12.42%. The expenses on wage 
and other remunerations for 
employees too declined from 
5.5% to 5.2% of the premium 
income.

The Public Sector General 
Insurance Companies too re-
corded good growth in premium 
income. The four companies 
procured a combined premium 
of C 102474 crore as against ¹ 
95252 crore of previous year. 
This translates into a growth 
of 7.6% over the previous fi-
nancial year with a market 
share of 36.8%. The New India 
Assurance Company continued 

to lead the market with a share 
of 12.75%. It earned a premi-
um income of C 42821.77 crore 
registering a growth of 10.87% 
over the previous year. The 
United India with a premium 
income of C 21422.63 crore and 
a growth of 6.73%; The Orien-
tal Insurance Company with a 
premium income of C 20597.75 
Crore and a growth of 4.09% 
and National Insurance Com-
pany with C17632.56 crore pre-
mium with a growth of 5.16% 
showed decent progress in the 
most challenging economic and 
competitive environment. 

It is a common understand-
ing that any growth should also 
lead to creation of additional 
jobs. But India for the past 
decade and more has been 
witnessing jobless and at times 
job loss growth. This finds re-
flection in LIC too. Though LIC 
has been registering impres-
sive growth on growth every 
year, there is no addition to 
its workforce. On the contrary, 

there is continuous shrinking 
in the strength of the work-
force. The growth of LIC is due 
to the increased productivity 
of its workforce and their com-
mitment to the institution. A 
comparison with the number 
of in-force individual policies 
and the workforce between LIC 
and the private sector show the 
magnificent levels of efficiency 
and high standards achieved 
by the workforce of LIC.

The total individual in-force 
policies in the life insurance 
industry is recorded as 32.68 
crore as on 31.3.2025. The 
LIC has a share of 26.89 crore 
policies while the combined 
share of 23 private companies 
is 5.79 crore policies. These 
statistics are taken from the 
IRDAI Handbook 2024-25. The 
total employee strength of LIC 
is 91606 as per the LIC Annual 
Report 2024-25. The reliable 
estimates suggest that the 23 
private companies have a com-

LIC REGISTERS JOBLESS GROWTH


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xÉÉuÉïeÉÌlÉMü EmÉ¢üqÉÉåÇ MüÉ vÉÉlÉSÉU mÉëSvÉïlÉ
xÉÉuÉïeÉÌlÉMü ¤ÉÉå§É Måü oÉÏqÉÉ E±ÉåaÉ lÉå ÌuÉ¨ÉÏrÉ uÉwÉï 2025-26 

qÉåÇ LMü oÉÉU ÌTüU vÉÉlÉSÉU mÉëSvÉïlÉ ÌMürÉÉ Wæû| rÉWû mÉëSvÉïlÉ LåxÉå 
xÉqÉrÉ qÉåÇ WûÉÍxÉsÉ ÌMürÉÉ aÉrÉÉ Wæû eÉoÉ ZÉcÉï MüUlÉå rÉÉåarÉ AÉrÉ 
qÉåÇ ÌaÉUÉuÉOû Måü MüÉUhÉ AÉqÉ lÉÉaÉËUMüÉåÇ MüÐ ¢ürÉ vÉÌ¤Éü mÉëpÉÉÌuÉiÉ 
WÒûD Wæû| xÉÉuÉïeÉÌlÉMü ¤ÉÉå§É MüÄQûÏ mÉëÌiÉxmÉkÉÉï MüÐ cÉÑlÉÉæÌiÉrÉÉåÇ MüÉ 
xÉÉqÉlÉÉ MüUlÉå qÉåÇ pÉÏ xÉTüsÉ UWûÉ Wæû|

LsÉAÉDxÉÏ lÉå 1,84,41,175 xÉå erÉÉSÉ urÉÌ¤ÉüaÉiÉ mÉÉüäÍsÉxÉÏ 
oÉåcÉMüU mÉWûsÉå xÉÉsÉ Måü mÉëÏÍqÉrÉqÉ xÉå 67,676 MüUÉåÄQû ÃmÉrÉå MüÐ 
MüqÉÉD MüÐ, eÉÉå ÌmÉNûsÉå xÉÉsÉ Måü qÉÑMüÉoÉsÉå 8.29 mÉëÌiÉvÉiÉ MüÐ 
xÉÉqÉÉlrÉ uÉ×Ì® Wæû| mÉÉüäÍsÉxÉÏ MüÐ xÉÇZrÉÉ qÉåÇ pÉÏ 3.7 mÉëÌiÉvÉiÉ MüÐ 
oÉÄRûÉåiÉUÏ SeÉï MüÐ aÉD| LsÉAÉDxÉÏ lÉå xÉÉqÉÔÌWûMü oÉÏqÉÉ urÉuÉxÉÉrÉ 
qÉåÇ 16.25 mÉëÌiÉvÉiÉ MüÐ oÉÄRûÉåiÉUÏ SeÉï MüÐ AÉæU mÉëÏÍqÉrÉqÉ xÉå 
1,96,609 MüUÉåÄQû ÃmÉrÉå AÎeÉïiÉ ÌMüL| MÑüsÉ mÉëÏÍqÉrÉqÉ AÉrÉ 
5,35,984 MüUÉåÄQû ÃmÉrÉå iÉMü mÉWÒûÇcÉ aÉD, eÉÉå ÌmÉNûsÉå xÉÉsÉ MüÐ 
CxÉÏ AuÉÍkÉ Måü qÉÑMüÉoÉsÉå 9.8 mÉëÌiÉvÉiÉ MüÐ xuÉxjÉ oÉÄRûÉåiÉUÏ 
Wæû| LsÉAÉDxÉÏ lÉå mÉëÏÍqÉrÉqÉ AÉrÉ qÉåÇ sÉaÉpÉaÉ 57 mÉëÌiÉvÉiÉ AÉæU 
mÉÉüäÍsÉxÉÏ MüÐ xÉÇZrÉÉ qÉåÇ 65 mÉëÌiÉvÉiÉ xÉå erÉÉSÉ ÌWûxxÉåSÉUÏ Måü 
xÉÉjÉ oÉÉeÉÉU qÉåÇ AmÉlÉÉ SoÉSoÉÉ oÉlÉÉL UZÉÉ| 

mÉëoÉlkÉlÉ Måü iÉWûiÉ mÉËUxÉqmÉÍ¨ÉrÉÉåÇ (LrÉÔLqÉ) MüÉ AÉÇMüÄQûÉ 
57.29 sÉÉZÉ MüUÉåÄQû ÃmÉrÉå xÉå erÉÉSÉ Måü ÌuÉvÉÉsÉ xiÉU mÉU 
mÉWÒûÇcÉ aÉrÉÉ| CxÉMüÉ pÉÉUiÉÏrÉ AÇiÉÌlÉïÌWûiÉ qÉÔsrÉ MüÉ AlÉÑqÉÉlÉ 
7,89,185 MüUÉåÄQû ÃmÉrÉå sÉaÉÉrÉÉ aÉrÉÉ Wæû| OæûYxÉ Måü oÉÉS 
LsÉAÉDxÉÏ MüÉ qÉÑlÉÉTüÉ 57,419 MüUÉåÄQû ÃmÉrÉå UWûÉ, eÉÉå 
ÌmÉNûsÉå xÉÉsÉ Måü qÉÑMüÉoÉsÉå 19.25 mÉëÌiÉvÉiÉ AÍkÉMü Wæû| SÕxÉUå 
¤ÉÉå§ÉÉåÇ qÉåÇ pÉÏ LsÉAÉDxÉÏ MüÉ mÉëSvÉïlÉ vÉÉlÉSÉU UWûÉ Wæû| CxÉlÉå 
99.44 mÉëÌiÉvÉiÉ qÉ×irÉÑ SÉuÉÉåÇ MüÉ ÌlÉmÉOûÉUÉ ÌMürÉÉ| MÑüsÉ urÉrÉ 
AlÉÑmÉÉiÉ 12.42 mÉëÌiÉvÉiÉ xÉå bÉOûMüU 11.91 mÉëÌiÉvÉiÉ WûÉå aÉrÉÉ| 
MüqÉïcÉÉËUrÉÉåÇ Måü uÉåiÉlÉ AÉæU SÕxÉUå pÉ¨ÉÉåÇ mÉU WûÉålÉå uÉÉsÉÉ ZÉcÉï 
pÉÏ mÉëÏÍqÉrÉqÉ xÉå WûÉålÉå uÉÉsÉÏ AÉrÉ MüÉ 5.5 mÉëÌiÉvÉiÉ xÉå bÉOûMüU 
5.2 mÉëÌiÉvÉiÉ UWû aÉrÉÉ| 

xÉÉuÉïeÉÌlÉMü ¤ÉÉå§É MüÐ xÉÉkÉÉUhÉ oÉÏqÉÉ MüqmÉÌlÉrÉÉåÇ lÉå pÉÏ 

mÉëÏÍqÉrÉqÉ AÉrÉ qÉåÇ AcNûÏ uÉ×Ì® SeÉï MüÐ| cÉÉUÉåÇ MüqmÉÌlÉrÉÉåÇ lÉå 
xÉÇrÉÑ¤Éü ÃmÉ xÉå ÌmÉNûsÉå uÉwÉï Måü 95252 MüUÉåÄQû ÃmÉrÉå Måü 
qÉÑMüÉoÉsÉå 102474 MüUÉåÄQû ÃmÉrÉå MüÉ mÉëÏÍqÉrÉqÉ AÎeÉïiÉ ÌMürÉÉ| 
rÉWû ÌmÉNûsÉå ÌuÉ¨ÉÏrÉ uÉwÉï MüÐ iÉÑsÉlÉÉ qÉåüåÇ 7.6 mÉëÌiÉvÉiÉ MüÐ uÉ×Ì® 
AÉæU 36.8 mÉëÌiÉvÉiÉ MüÐ oÉÉeÉÉU ÌWûxxÉåSÉUÏ MüÉå SvÉÉïiÉÉ Wæû| lrÉÔ 
CÎhQûrÉÉ LvrÉÉåUålxÉ MüqmÉlÉÏ 12.75 mÉëÌiÉvÉiÉ ÌWûxxÉåSÉUÏ Måü xÉÉjÉ 
oÉÉeÉÉU MüÉ lÉåiÉ×iuÉ MüUiÉÏ UWûÏ| CxÉlÉå ÌmÉNûsÉå uÉwÉï MüÐ iÉÑsÉlÉÉ qÉåÇ 
10.87 mÉëÌiÉvÉiÉ MüÐ uÉ×Ì® SeÉï MüUiÉå WÒûL 42821.77 MüUÉåÄQû 
ÃmÉrÉå MüÐ mÉëÏÍqÉrÉqÉ AÉrÉ AÎeÉïiÉ MüÐ| rÉÔlÉÉCOåûQû CÎhQûrÉÉ lÉå 
21422.63 MüUÉåÄQû ÃmÉrÉå MüÐ mÉëÏÍqÉrÉqÉ AÉrÉ AÉæU 6.73 
mÉëÌiÉvÉiÉ MüÐ uÉ×Ì® Måü xÉÉjÉ; AÉåËULhOûsÉ ClvrÉÉåUålxÉ MüqmÉlÉÏ lÉå 
20597.75 MüUÉåÄQû ÃmÉrÉå MüÐ mÉëÏÍqÉrÉqÉ AÉrÉ 4.09 mÉëÌiÉvÉiÉ MüÐ 
uÉ×Ì® Måü xÉÉjÉ AÉæU lÉåvÉlÉsÉ ClvrÉÉåUålxÉ MüqmÉlÉÏ lÉå 17632.56 
MüUÉåÄQû ÃmÉrÉå MüÐ mÉëÏÍqÉrÉqÉ 5.16 mÉëÌiÉvÉiÉ MüÐ uÉ×Ì® Måü xÉÉjÉ 
xÉoÉxÉå cÉÑlÉÉæiÉÏmÉÔhÉï AÉÍjÉïMü AÉæU mÉëÌiÉxmÉkÉÏï qÉÉWûÉæsÉ qÉåÇ AcNûÏ 
mÉëaÉÌiÉ mÉëSÍvÉïiÉ MüÐ|

AÉqÉ iÉÉæU mÉU rÉWû qÉÉlÉÉ eÉÉiÉÉ Wæû ÌMü ÌMüxÉÏ pÉÏ iÉUWû MüÐ 
uÉ×Ì® qÉåÇ lÉÉæMüËUrÉÉÇ pÉÏ AÉæU mÉæSÉ WûÉålÉÏ cÉÉÌWûL| sÉåÌMülÉ pÉÉUiÉ qÉåÇ 
ÌmÉNûsÉå LMü SvÉMü rÉÉ ExÉxÉå erÉÉSÉ xÉqÉrÉ xÉå LåxÉÏ uÉ×Ì® SåZÉÏ 
eÉÉ UWûÏ Wæû ÎeÉxÉqÉåÇ lÉÉæMüËUrÉÉÇ lÉWûÏÇ oÉÄRû UWûÏÇ, oÉÎsMü MüpÉÏ-MüpÉÏ 
lÉÉæMüËUrÉÉÇ MüqÉ pÉÏ WûÉå UWûÏ WæûÇ| LsÉAÉDxÉÏ qÉåÇ pÉÏ rÉWûÏ ÎxjÉÌiÉ 
ÌSZÉÉD SåiÉÏ Wæû| WûÉsÉÉÇÌMü LsÉAÉDxÉÏ WûU xÉÉsÉ vÉÉlÉSÉU uÉ×Ì® 
SeÉï MüU UWûÏ Wæû, sÉåÌMülÉ CxÉMåü MüqÉïcÉÉËUrÉÉåÇ MüÐ xÉÇZrÉÉ qÉåÇ 
MüÉåD oÉÄRûÉåiÉUÏ lÉWûÏÇ WûÉå UWûÏ Wæû| ExÉMåü EsÉOû, MüqÉïcÉÉËUrÉÉåÇ MüÉ 
xÉÇZrÉÉoÉsÉ sÉaÉÉiÉÉU ÍxÉMÑüÄQûiÉÉ eÉÉ UWûÉ Wæû| LsÉAÉDxÉÏ MüÐ rÉWû 
uÉ×Ì® ExÉMåü MüqÉïcÉÉËUrÉÉåÇ MüÐ oÉÄRûÏ WÒûD EimÉÉSMüiÉÉ AÉæU xÉÇxjÉÉ 
Måü mÉëÌiÉ ElÉMüÐ mÉëÌiÉoÉ®iÉÉ MüÐ uÉeÉWû xÉå Wæû| LsÉAÉDxÉÏ AÉæU 
ÌlÉeÉÏ ¤ÉÉå§É Måü oÉÏcÉ cÉÉsÉÔ urÉÌ¤ÉüaÉiÉ mÉÉüäÍsÉxÉÏ MüÐ xÉÇZrÉÉ 
AÉæU MüqÉïcÉÉËUrÉÉåÇ MüÐ xÉÇZrÉÉ MüÐ iÉÑsÉlÉÉ MüUlÉå mÉU LsÉAÉDxÉÏ 
Måü MüqÉïcÉÉËUrÉÉåÇ MüÐ oÉåWûiÉUÏlÉ MüÉrÉï¤ÉÉqÉiÉÉ AÉæU EccÉ qÉÉlÉMüÉåÇ 



bined employee strength rang-
ing from 2 to 2.5 lakh. These 
statistics forcefully suggest not 
only the efficiency level of LIC 
but also the stress and strain in 
which the employees have been 
working. In the circumstances, 
it becomes clear that LIC needs 
massive recruitment, especially 
in the clerical and subordinate 
cadre. 

The reasons as to why LIC is 
dilly dallying on the important 
issue of recruitment is clear. 
The LIC and its top officials to-
day have become faithful to the 
idea that public holding of its 
shares has entrusted to them 
the responsibility of only max-

imising profits for its share-
holders. In the process, the 
objectives of nationalisation are 
being given a decent burial. It 
is developing a business model 
where its entire business op-
erations would centre around 
generating more returns to the 
shareholders ignoring the so-
cial commitments for which it 
was established. There is very 
little emphasis on the number 
of policies and the focus is 
only on high premium. Non-
par policies which give higher 
profits for the shareholders are 
preferred over endowment poli-
cies that are preferred by rural 
and semi-urban populations. 

The attempt to generate higher 
profits is also made by reduc-
ing the fixed cost on wages as 
seen in the decline of wage as a 
percentage of premium income. 
This is being done by gradual 
reduction in workforce by not 
recruiting to fill the vacancies 
that arise from retirements and 
deaths. The LIC has chosen to 
displace its precious human 
resources by increasing use of 
higher technology.

It is not that only LIC shares 
are floating in the market. Ev-
ery public sector bank has sub-
stantial public equity holding. 
The Banks have been recruiting 
staff. There has been some re-
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xÉÉuÉïeÉÌlÉMü EmÉ¢üqÉÉåÇ MüÉ vÉÉlÉSÉU mÉëSvÉïlÉ LsÉAÉDxÉÏ qÉåÇ SeÉï WÒûD UÉåeÉaÉÉUÌuÉWûÏlÉ uÉ×Ì®
MüÉ mÉiÉÉ cÉsÉiÉÉ Wæû| 

31.03.2025 iÉMü eÉÏuÉlÉ oÉÏqÉÉ E±ÉåaÉ qÉåÇ MÑüsÉ 32.68 
MüUÉåÄQû urÉÌ¤ÉüaÉiÉ mÉÉüäÍsÉxÉÏ cÉsÉ UWûÏ WæûÇ| CxÉqÉåÇ LsÉAÉDxÉÏ MüÐ 
ÌWûxxÉåSÉUÏ 26.89 MüUÉåÄQû mÉÉüäÍsÉxÉÏ MüÐ Wæû, eÉoÉÌMü 23 mÉëÉCuÉåOû 
MüqmÉÌlÉrÉÉåÇ MüÐ MÑüsÉ ÌWûxxÉåSÉUÏ 5.79 MüUÉåÄQû mÉÉüäÍsÉxÉÏ MüÐ Wæû| 
rÉå AÉÇMüÄQåû AÉDAÉUQûÏLAÉD MüÐ 2024-25 MüÐ WæûÇQûoÉÑMü xÉå 
ÍsÉL aÉL WæûÇ| LsÉAÉDxÉÏ MüÐ uÉÉÌwÉïMü ËUmÉÉåOïû 2024-25 Måü 
AlÉÑxÉÉU LsÉAÉDxÉÏ qÉåÇ MÑüsÉ 91606 MüqÉïcÉÉËUrÉÉåÇ MüÐ xÉÇZrÉÉ 
Wæû| pÉUÉåxÉåqÉlS AlÉÑqÉÉlÉ oÉiÉÉiÉå WæûÇ ÌMü 23 mÉëÉCuÉåOû MüqmÉÌlÉrÉÉåÇ 
qÉåÇ MÑüsÉ MüqÉïcÉÉËUrÉÉåÇ MüÐ xÉÇZrÉÉ 2 xÉå 2.5 sÉÉZÉ Måü oÉÏcÉ Wæû| 
rÉå AÉÇMüÄQåû lÉ MåüuÉsÉ LsÉAÉDxÉÏ Måü MüÉqÉ MüUlÉå Måü iÉUÏMåü MüÉå 
mÉëSÍvÉïiÉ MüUiÉå WæûÇ, oÉÎsMü MüqÉïcÉÉËUrÉÉåÇ Måü MüÉqÉ Måü iÉlÉÉuÉ AÉæU 
SoÉÉuÉ MüÉå pÉÏ SvÉÉïiÉå WæûÇ| ClÉ mÉËUÎxjÉÌiÉrÉÉåÇ qÉåÇ, rÉWû xÉÉTü WûÉå 
eÉÉiÉÉ Wæû ÌMü LsÉAÉDxÉÏ MüÉå oÉÄQåû mÉæqÉÉlÉå mÉU pÉiÉÏï MüÐ eÉÃUiÉ 
Wæû, ZÉÉxÉMüU ÍsÉÌmÉMüÐrÉ AÉæU AkÉÏlÉxjÉ xÉÇuÉaÉï qÉåÇ|

LsÉAÉDxÉÏ Måü pÉiÉÏï eÉæxÉå AWûqÉ qÉÑ¬å mÉU OûÉsÉqÉOûÉåsÉ MüUlÉå 
MüÐ uÉeÉWåûÇ xÉÉTü Wæû| LsÉAÉDxÉÏ AÉæU ExÉMåü xÉuÉÉåïccÉ AÍkÉMüÉUÏ 
AoÉ CxÉ xÉÉåcÉ Måü mÉëÌiÉ AÍkÉMü uÉTüÉSÉU WûÉå aÉL WæûÇ ÌMü eÉlÉiÉÉ 
Måü mÉÉxÉ vÉårÉU WûÉålÉå MüÐ uÉeÉWû xÉå ElÉMüÐ ÎeÉqqÉåSÉUÏ ÍxÉTïü 
vÉårÉUkÉÉUMüÉåÇ Måü ÍsÉL erÉÉSÉ xÉå erÉÉSÉ qÉÑlÉÉTüÉ MüqÉÉlÉÉ Wæû| CxÉ 
mÉëÌ¢ürÉÉ qÉåÇ, UÉ·íÏrÉMüUhÉ Måü qÉMüxÉS MüÉå mÉÔUÏ iÉUWû pÉÑsÉÉrÉÉ eÉÉ UWûÉ 
Wæû| rÉWû LMü LåxÉÉ urÉuÉxÉÉrÉ qÉÉüäQûsÉ oÉlÉÉ UWûÉ Wæû ÎeÉxÉqÉåÇ ExÉMüÉ 
mÉÔUÉ MüÉqÉMüÉeÉ vÉårÉUkÉÉUMüÉåÇ MüÉå erÉÉSÉ sÉÉpÉ SålÉå mÉU MåüÎlSìiÉ 
WûÉåaÉÉ, AÉæU ElÉ xÉÉqÉÉÎeÉMü mÉëÌiÉoÉ®iÉÉAÉåÇ MüÉå lÉeÉUAlSÉeÉ MüU 
ÌSrÉÉ eÉÉLaÉÉ ÎeÉlÉMåü ÍsÉL CxÉå oÉlÉÉrÉÉ aÉrÉÉ jÉÉ| mÉÉüäÍsÉxÉÏ MüÐ 
xÉÇZrÉÉ AÍkÉMü MüUlÉå mÉU oÉWÒûiÉ MüqÉ eÉÉåU ÌSrÉÉ eÉÉ UWûÉ Wæû AÉæU 
xÉÉUÉ krÉÉlÉ erÉÉSÉ mÉëÏÍqÉrÉqÉ mÉU Wæû| vÉårÉUkÉÉUMüÉåÇ MüÉå erÉÉSÉ 
qÉÑlÉÉTüÉ SålÉå uÉÉsÉÏ sÉÉpÉ UÌWûiÉ mÉÉüäÍsÉxÉÏ MüÉå oÉÇSÉåoÉxiÉÏ mÉÉÍsÉxÉÏ 
Måü qÉÑMüÉoÉsÉå erÉÉSÉ mÉëÉjÉÍqÉMüiÉÉ SÏ eÉÉ UWûÏ Wæû, eÉoÉÌMü aÉëÉqÉÏhÉ 
AÉæU AkÉï-vÉWûUÏ AÉoÉÉSÏ oÉÇSÉåoÉxiÉÏ mÉÉüäÍsÉxÉÏ MüÉå mÉxÉlS MüUiÉÏ 
Wæû| erÉÉSÉ qÉÑlÉÉTüÉ MüqÉÉlÉå MüÐ MüÉåÍvÉvÉ uÉåiÉlÉ mÉU WûÉålÉå uÉÉsÉå ÎxjÉU 

ZÉcÉï MüÉå MüqÉ MüUMåü pÉÏ MüÐ eÉÉ UWûÏ Wæû, eÉæxÉÉ ÌMü mÉëÏÍqÉrÉqÉ 
AÉrÉ Måü mÉëÌiÉvÉiÉ Måü ÃmÉ qÉåÇ uÉåiÉlÉ qÉåÇ AÉD ÌaÉUÉuÉOû xÉå mÉiÉÉ 
cÉsÉiÉÉ Wæû| LåxÉÉ MüqÉïcÉÉËUrÉÉåÇ MüÐ xÉÇZrÉÉ MüÉå kÉÏUå-kÉÏUå MüqÉ 
MüUMåü ÌMürÉÉ eÉÉ UWûÉ Wæû; xÉåuÉÉÌlÉuÉ×Í¨É AÉæU qÉ×irÉÑ xÉå ZÉÉsÉÏ WûÉålÉå 
uÉÉsÉÏ eÉaÉWûÉåÇ mÉU lÉD pÉÌiÉïrÉÉÇ lÉWûÏÇ MüÐ eÉÉ UWûÏ WæûÇ| LsÉAÉDxÉÏ 
lÉå iÉMülÉÏMüÐ MüÉ AÍkÉMü CxiÉåqÉÉsÉ MüUMåü AmÉlÉå MüÐqÉiÉÏ qÉÉlÉuÉ 
xÉÇxÉÉkÉlÉÉåÇ MüÉå WûOûÉlÉå MüÉ UÉxiÉÉ cÉÑlÉÉ Wæû|

LåxÉÉ lÉWûÏÇ Wæû ÌMü oÉÉeÉÉU qÉåÇ ÍxÉTïü LsÉAÉDxÉÏ Måü vÉårÉU WûÏ 
qÉÉæeÉÔS WûÉåÇ| WûU xÉUMüÉUÏ oÉæÇMü qÉåÇ eÉlÉiÉÉ MüÐ MüÉTüÐ ÌWûxxÉåSÉUÏ 
Wæû| rÉå oÉæÇMü pÉÏ iÉÉå MüqÉïcÉÉËUrÉÉåÇ MüÐ pÉiÉÏï MüU UWåû WæûÇ| xÉUMüÉUÏ 
xÉÉkÉÉUhÉ oÉÏqÉÉ MüqmÉÌlÉrÉÉåÇ qÉåÇ pÉÏ MÑüNû pÉÌiÉïrÉÉÇ WÒûD WæûÇ| LsÉAÉDxÉÏ 
2020 qÉåÇ xÉWûÉrÉMüÉåÇ Måü ÍsÉL bÉÉåÌwÉiÉ 8,000 ZÉÉsÉÏ mÉSÉåÇ MüÉå 
lÉWûÏÇ pÉU mÉÉD AÉæU , 2000xÉå erÉÉSÉ mÉS ZÉÉsÉÏ UWû aÉL| 2020 
xÉå xÉWûÉrÉMü xÉÇuÉaÉï qÉåÇ pÉÉUÏ MüqÉÏ AÉD Wæû| sÉåÌMülÉ ÌmÉNûsÉå mÉÉÇcÉ 
xÉÉsÉÉåÇ Måü uÉÉSÉåÇ Måü oÉÉuÉeÉÔS, LsÉAÉDxÉÏ lÉå ClÉ mÉSÉåÇ MüÉå pÉUlÉå Måü 
ÍsÉL MüÉåD MüÉåÍvÉvÉ lÉWûÏÇ MüÐ Wæû| LsÉAÉDxÉÏ qÉåÇ vÉÉrÉS WûÏ MüÉåD 
AkÉÏlÉxjÉ MüqÉïcÉÉUÏ WûÉå| LsÉAÉDxÉÏ cÉiÉÑjÉï ́ ÉåhÉÏ MüÐ lÉÉæMüËUrÉÉåÇ 
MüÉå oÉÉWûU PåûMåü mÉU Så UWûÏ Wæû AÉæU xjÉÉrÉÏ lÉÉæMüËUrÉÉåÇ Måü ÍsÉL 
AxjÉÉrÉÏ AÉæU oÉSsÉÏ MüqÉïcÉÉËUrÉÉåÇ MüÉ CxiÉåqÉÉsÉ MüU UWûÏ Wæû| 
AaÉU rÉWû aÉUÏoÉ qÉeÉSÕUÉåÇ MüÉ vÉÉåwÉhÉ lÉWûÏÇ Wæû, iÉÉå AÉæU YrÉÉ Wæû?

AÉeÉ SåvÉ qÉåÇ oÉåUÉåeÉaÉÉUÏ Måü ÎZÉsÉÉTü rÉÑuÉÉAÉåÇ MüÉ eÉoÉUSxiÉ 
AÉlSÉåsÉlÉ SåZÉlÉå MüÉå ÍqÉsÉ UWûÉ Wæû| lÉÉæMüUÏ MüÐ qÉÉÇaÉ MüUlÉå uÉÉsÉå 
MüÉrÉï¢üqÉÉåÇ qÉÇüå rÉÑuÉÉAÉåÇ MüÐ pÉÉaÉÏSÉUÏ qÉåÇ pÉÉUÏ oÉÄRûÉåiÉUÏ WÒûD Wæû| 
rÉÑuÉÉAÉåÇ lÉå xÉÉTü MüU ÌSrÉÉ Wæû ÌMü uÉå mÉUeÉÏuÉÏ rÉÉ MüÉüäMüUÉåcÉ 
lÉWûÏÇ WûÇüæ| uÉå CxÉ SåvÉ MüÉ pÉÌuÉwrÉ WæûÇ AÉæU CxÉÍsÉL, aÉhÉiÉl§É 
Måü MüÉqÉMüÉeÉ qÉåÇ ElÉMüÐ oÉÄQûÏ ÌWûxxÉåSÉUÏ Wæû| LAÉDAÉDDL lÉå 
AmÉlÉå msÉåÌOûlÉqÉ eÉÑoÉsÉÏ uÉwÉï Måü xÉqqÉåsÉlÉ qÉåÇ AmÉlÉÏ CMüÉCrÉÉåÇ 
xÉå oÉåUÉåeÉaÉÉUÏ Måü qÉÑ¬å mÉU xÉqqÉåsÉlÉ AÉæU xÉåÍqÉlÉÉU AÉrÉÉåÎeÉiÉ 
MüUlÉå MüÉå MüWûÉ jÉÉ| eÉWûÉÇ rÉÑuÉÉ CxÉ qÉÑ¬å mÉU AÉlSÉåsÉlÉ MüU UWåû 



cruitment in PSGI companies 
too. The LIC could not fill the 
8000 vacancies announced for 
Assistants in 2020 with more 
than 2000 posts remaining 
unfilled. Since 2020, there has 
been a drastic reduction in the 
Assistant cadre. But LIC, de-
spite promises of the last five 
years, has not initiated any 
effort to fill these posts. There 
are hardly any subordinate 
staff in LIC. The LIC has been 
outsourcing the class IV jobs 
and has been using temporary 
and badli employees to perform 
the permanent jobs. If this is 
not exploitation of the poor 
workers, what else it is? 

Today, the country is wit-
nessing a massive upsurge of 
youth against unemployment. 
The youth participation in 
programs demanding jobs has 
seen huge increase. The youth 
have declared that they are 
not parasites or cockroaches. 
They are the future of this na-
tion and therefore, have a big 
stake in the functioning of the 
Republic. The AIIEA in its Plat-
inum Jubilee Year Conference 
had asked its units to organise 
conventions and seminars on 
the issue of unemployment. 
It is important to organise 
solidarity actions where the 
youth have been agitating on 
this issue. 

The LIC is a State under 
Article 12 of the Constitution. 
It has to fulfil its social respon-
sibility through its functioning 
that would bring greater good 
to the society and the citizens. 
Not just working to maximise 
profits, its job is also to cre-
ate jobs which the institution 
needs so urgently now. Re-
cruitment is the immediate 
necessity for the institution. 
This issue cannot be brushed 
under the carpet any longer. 
The AIIEA has to take steps to 
force LIC to initiate the process 
of recruitment without further 
loss of time.
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Check off Exercise, 2026 (Letter of 
Standing Committee to GIPSA on June 11, 
2026)

“This refers to the notifications issued 
by the New India and National Insurance on 
10.06.2026 on the above subject. The other 
PSGI companies are expected to follow suit.

While perusing the notification along with 
the annexures, we find that the GIPSA and 
member companies have decided to comply 
with the Industrial Relations Code, 2020 by 
introducing the concepts of recognised union- 
instead of Check off qualified- and negotiating 
council and changing the eligibility criteria for 
the same.

While doing so, the Companies have 
completely ignored the mandatory process as 
laid down by Industrial Relations Code Rules, 
2026 notified in May this year. In accordance 
with these rules, any employer has to follow 
certain mandatory procedures to comply 
with the provisions of Industrial Relations 
Code, 2020. We would like to mention two of 
the procedures which should be carried out 
compulsorily: 

1. The consultation with all registered Trade 
Unions must be done to decide on modalities of 

Madras HC Stays the Check-off in General Insurance

verification at least 60 days before the beginning 
of the verification exercise.

2. The rules contemplate verification by the 
verification officer through a prescribed process, 
including secret ballot wherever applicable. 
There is no specific provision permitting a Check 
off process which compromises secrecy. Under 
the extant Check off process, the membership 
preference of an employee is known to all.

Irrespective of AIIEA’s stance on the 
Industrial Relations Code 2020, it is our 
considered view that the mere adoption of the 
provisions of the Code without adherence to 
the relevant rules and procedures prescribed 
thereunder, amounts to a gross violation of the 
Industrial Relations Code 2020 itself.

You would be aware that through our 
communication dt. 08.06.2026, we had 
emphasised the need for consultation with 
Registered trade unions before embarking on 
the process of recognition of trade unions.

We once again request you to keep 
the exercise in abeyance and start the process 
of threadbare discussion on the matter. Please 
also take note that should our demand remain 
unaddressed by the management, we will be 
constrained to seek appropriate legal recourse.”

The GIPSA had initiated the process of checkoff exercise under Industrial Relations Code without 

following the procedures aid down under the law. This was brought to the notice of GIPSA and 

request was made to following the laid down procedure. The letter written by Standing Committee 

to GIPSA on this issue is reproduced.

With response forthcoming from GIPSA to several representations, the issue was taken to the 

Madras High Court. The Hon’ble High Court took note of the issues raised issued directions to the 

management to respond. The Court has granted an interim stay on the check-off exercise vide its 

order dated 17.06.2026.

Deferred Increments 
Restored

The LIC had deferred increments and 
related benefits for participation in the 
strikes called by All India Insurance 
Employees’ Association on 9th July 2025 
and 12th February 2026. The AIIEA had 
been demanding restoration of the deferred 
increments.

The Central Office has issued instructions 
on 17th June 2026 for restoration of the 
deferred increments.

WæûÇ, uÉWûÉÇ LMüeÉÑOûiÉÉ ÌSZÉÉlÉå uÉÉsÉå MüÉrÉï¢üqÉ AÉrÉÉåÎeÉiÉ MüUlÉÉ 
eÉÃUÏ Wæû|

xÉÇÌuÉkÉÉlÉ Måü AlÉÑcNåûS 12 Måü iÉWûiÉ LsÉAÉDxÉÏ LMü UÉerÉ 
Wæû| CxÉå AmÉlÉå MüÉqÉMüÉeÉ Måü eÉËUL AmÉlÉÏ xÉÉqÉÉÎeÉMü ÎeÉqqÉåSÉUÏ 
ÌlÉpÉÉlÉÏ Wæû, ÎeÉxÉxÉå xÉqÉÉeÉ AÉæU lÉÉaÉËUMüÉåÇ MüÉ erÉÉSÉ pÉsÉÉ 
WûÉå xÉMåü| CxÉMüÉ MüÉqÉ ÍxÉTïü qÉÑlÉÉTüÉ oÉÄRûÉlÉÉ WûÏ lÉWûÏÇ, oÉÎsMü 
lÉÉæMüËUrÉÉÇ mÉæSÉ MüUlÉÉ pÉÏ Wæû, ÎeÉxÉMüÐ CxÉ xÉÇxjÉÉlÉ MüÉå ApÉÏ 
oÉWÒûiÉ erÉÉSÉ eÉÃUiÉ Wæû| xÉÇxjÉÉlÉ Måü ÍsÉL pÉiÉÏï MüUlÉÉ iÉÑUliÉ 
eÉÃUÏ Wæû| CxÉ qÉÑ¬å MüÉå AoÉ AÉæU lÉeÉUAlSÉeÉ lÉWûÏÇ ÌMürÉÉ 
eÉÉ xÉMüiÉÉ| LAÉDAÉDDL MüÉå LåxÉå MüSqÉ EPûÉlÉå WûÉåÇaÉå ÎeÉlÉxÉå 
LsÉAÉDxÉÏ ÌoÉlÉÉ AÉæU xÉqÉrÉ oÉoÉÉïS ÌMüL pÉiÉÏï MüÐ mÉëÌ¢ürÉÉ 
vÉÑÃ MüUlÉå Måü ÍsÉL qÉeÉoÉÔU WûÉå|

....UÉåeÉaÉÉUÌuÉWûÏlÉ uÉ×Ì®
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“The capital market regulator SEBI has 
made some damning allegations against Rajesh 
Exports Limited and its promoters. They have 
been accused of serious financial irregularities, 
including large-scale financial misstatements, 
diversion of funds through promoter-linked en-
tities, and grave lapses in corporate governance. 
The order reportedly alleges that the company 
misrepresented consolidated revenues amount-
ing to approximately ¹ 15.15 lakh crore during 
the period FY2020-21 to FY2024-25, consti-
tuting nearly 99.8% of the company’s reported 
consolidated revenue during the said period.

These allegations, emanating from India’s 
capital market regulator itself, have understand-
ably caused deep concern among policyholders, 
investors, and members of the public. More 
importantly, it has raised legitimate questions 
regarding LIC’s investment oversight mecha-
nisms, considering that LIC reportedly holds 
approximately 10.80% equity stake in Rajesh 
Exports Limited. LIC is the trustee of the policy-
holders’ funds and therefore, there is reasonable 

SEBI’s Interim Order against Rajesh Exports Limited
AIIEA writes to LIC on 5/6 /2026

expectations that it will undertake rigorous 
investigations before any investment with a 
long-term view of the growth and profitability 
of the company and to protect the interests of 
the policyholders. We are confident that LIC 
would have made investment in this company 
after taking all these issues into consideration. 

Some genuine concerns have been raised 
as to why LIC is nearly the sole domestic insti-
tutional investor in this company? There are 
reports that in the recent period many foreign 
institutional investors have withdrawn from 
this equity holding. There may be some genuine 
reasons to remain invested in this company. 
Given LIC’s unique position as the custodian 
of the savings and financial security of millions 
of Indians, we feel that LIC should come clean 
on the issue by issuing a detailed statement on 
the matter so as to maintain public confidence 
in LIC and reassure millions of policy holders 
whose trust forms the foundation of this insti-
tution.”

AIIEA PROTESTS SALE OF EQUITY SHARES IN GIC Re
The All India Insurance Employees’ 

Association (AIIEA) strongly condemns 
the Government’s decision to disinvest an 
additional 5% stake through offer for sale 
(OFS)- 2% base offer and 3% green-shoe- 
in the GIC Re. This is over and above the 
earlier dilution of 14.22% in 2017 and 
3.4% offer for sale in September 2024, 
bringing down government equity in the 
national reinsurer to 77.4%. This move is 
deeply disturbing and against the long-term 
interests of the nation.

GIC Re is not merely another public 
sector enterprise—it is India’s national 
reinsurer and a strategic institution that 
plays a critical role in strengthening 
the insurance sector and supporting 
national economic stability. Weakening 
public ownership in such an important 
institution raises serious concerns 
about the Government’s priorities. The 
repeated dilution of equity in profitable 
and strategically important public sector 

institutions like the GIC Re reflects a 
dangerous policy direction.

The Government’s stated objective of 
achieving a disinvestment target of Rs. 
80,000 crore for FY 2026–27 cannot justify 
sacrificing long-term national interests for 
immediate fiscal management. Public sector 
institutions like GIC Re have been built over 
decades with public trust, professional 
excellence, and national commitment. They 
cannot be treated as instruments for short-
term revenue generation.

AIIEA urges the Government to 
immediately halt further disinvestment 
in GIC Re and all strategic public sector 
financial institutions. The Government 
must focus on strengthening public 
ownership and safeguarding institutions 
that serve national priorities. The AIIEA 
reiterates its firm opposition to policies 
that weaken the public sector and calls 
upon all well-meaning citizens to resist 
such moves.
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INTERNATIONALISM 

AND SOLIDARITY

The All India Insurance 
Employees’ Association is a 

unique trade union. Its 75-year 
history makes it clear that while 
its fundamental responsibility 
was to secure a decent working 
and living conditions for the 
insurance employees, it never 
shied from proclaiming that 
it also has a broad social and 
political vision. The AIIEA 
never considered insurance 
employees as mere wage 
earners in their institutions 
but educated them about their 
social responsibilities. The 
AIIEA taught the insurance 
employees that they have a great 
stake in the construction of a 
just, fair and equal society and 
as citizens of this country in the 
functioning of the Democratic 
Republic. The AIIEA succeeded 
in mobilising the insurance 
employees in struggles on 
issues beyond their institutions 
and building up of solidarities 
with other sections of the 
working people. The AIIEA 
also lays great importance 
for the solidarity of the global 
trade union movement and 
decided to become part of 
the global resistance against 
international finance capital.

It is with this understanding 
that AIIEA secured affiliation to 
the World Federation of Trade 
Unions whose headquarters 
is in Athens, Greece. The 
WFTU is an umbrella body 
of trade unions in over 100 
countries having membership 
of tens of millions of workers 

across the globe who consider 
capitalism as a dehumanising 
system and believe in class 
struggle. The AIIEA is affiliated 
to WFTU through Trade Union 
Internationale of Banking, 
Insurance and Financial 
institutions. The AIIEA has 
also played an important role in 
the formation and functioning 
of an organisation in the 
name of Southern Initiative on 
Globalisation and Trade Union 
Rights with headquarters 
at  Perth Austral ia.  Com 
Amanulla Khan discharged 
responsibilities as Secretary of 
South Asia chapter of SIGTUR. 
The representatives of AIIEA 
have participated in many 
international conventions and 
conferences and this helped 
the organisation to develop a 
better understanding of the 
common problems confronting 
the global working class.

INTERNATIONAL 

SOLIDARITY

The AIIEA has always 
stood with the struggles of 

AIIEA taught the insurance employees that they have a great stake 
in the construction of a just, fair and equal society and as citizens 
of this country in the functioning of the Democratic Republic. 
The AIIEA succeeded in mobilising the insurance employees in 
struggles on issues beyond their institutions and building up of 
solidarities with other sections of the working people. 
AIIEA and its members are proud of the work 
they have done in building solidarities. 

PLATINUM 
JUBILEE 
SERIES Amanulla Khan 11

the working class in different 
parts of the globe. It not only 
held programs in solidarity 
with these struggles but many 
a times has also extended 
financial support. The most 
important struggle fought by 
the working class of South 
Africa supported by their 
comrades across the globe 
was against the apartheid 
regime. AIIEA was a proud 
part of this struggle against the 
most inhumane racist regime 
and helped the movement 
with financial assistance. In 
recognition of this contribution, 
Com Musa Moolla, a prominent 
anti-apartheid activist and 
Chief Representative of African 
National Congress in India 
participated in the Jaipur 
Conference of AIIEA in 1988 
and expressed his gratitude for 
the support of AIIEA.

The AIIEA has stood in 
solidarity with the Cuban 
people who have been heroically 
fighting the unjust sanctions 
imposed by US imperialism. 
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The Cuban people say that 
it is their right to construct 
a society of their choice and 
the US imperialism cannot 
dictate what kind of society 
and the government they 
should have. Despite these 
unjust sanctions and crippling 
economic conditions, Cuba has 
an envious record in human 
development which compares 
favourably with many of the 
advanced capitalist countries. 
In the recent period, the AIIEA 
has made significant financial 
contribution to the people of 
Cuba.

The heroic struggle against 
a powerful enemy by the 
Palestinian people for their 
homeland has always received 
support from the AIIEA. 
Palestine, perhaps is the last 
colony in the world where 
its territory is being stolen 
every single day by Israel and 
genocide of its people take 
place at regular intervals. Not 
just Israel and its supporter, 
the United States but the entire 
West is guilty of perpetrating 
this great injustice on the 
Palestinians. Unfortunately, 
India under the present regime 
has given up its moral stand 
and has become very close to 
the genocidal regime of Israel. 
Despite the change in the stand 
of the Indian Government on 
the issue of Palestine, AIIEA has 
been steadfast in supporting 
the demand for a homeland 
for the Palestinian people. The 

AIIEA has also stood up with 
the people of Venezuela who 
are the latest victims of US 
imperialism.

T h e  A I I E A  e x t e n d e d 
support to the people of Nepal 
when that country suffered a 
massive earthquake in 2015. 
The delegation of AIIEA met 
the Ambassador of Nepal at 
New Delhi, expressed our 
solidarity and also extended 
financial help which came 
for lot of appreciation from 
the Nepalese government. 
Similarly, when Iraq in 2004 
experienced an earthquake of 
great magnitude, the AIIEA was 
one of the first organisations 
in the country which offered 
financial assistance. The 
AIIEA considered the financial 
supports as an expression of 
solidarity with the working 
class of those countries. This 
marvellous record of AIIEA 
is what distinguishes it from 
other trade unions and makes 
its membership proud. 

SOLIDARITY ACTIONS 

WITHIN INDIA

The AIIEA has a long history 
of supporting the struggles of 
the farmers on the issue of 
remunerative prices for the 
agriculture produce and other 
demands which have great 
impact on the life conditions 
of the farming community. The 
AIIEA is of the firm view that 
the struggle to construct a just 
and equal society can succeed 
only when the working class 

and the farmers join together. 
The years 2020-21 saw the 
eruption of massive protests 
by the farming community in 
response to the enactment of 
three farm laws to benefit the 
corporate farming. The heroic 
dharna at the borders of Delhi 
by the farmers received wide 
support from the workers while 
the government called it anti-
national and act of terror. The 
government ultimately had 
to back down and withdraw 
the three laws. The AIIEA 
extended full support to the 
struggle of the farmers. It held 
countrywide demonstrations 
and helped the agitation with 
massive financial assistance.

The AIIEA has also been 
in the forefront to help and 
support the struggles of the 
unorganised sections of the 
working class. It supported 
the 77-day heroic struggle 
of 125000 Bangalore based 
public sector employees in 
1980s and offered financial 
ass is tance .  I t  has  been 
supporting the struggles of 
Anganwadi, Asha and Mid-day 
meal scheme workers both 
through demonstrative actions 
and financial assistance. 
This is being done with the 
understanding that these 
are not just acts of financial 
help but expression of class 
solidarity. Building such 
solidarities are essential to 
fight the global finance capital 
and the neoliberal regime.

IN DEFENCE OF 

NATIONAL UNITY

The national unity and 
unity of the working class are 
paramount to the AIIEA. The 
AIIEA does not see India as 
only a geographical entity and 
accorded great importance 
to the welfare of people living 
within this boundary. The 

AIIEA also lays great importance for the 
solidarity of the global trade 
union movement and decided 
to become part of the global 
resistance against international 
finance capital. 
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country has rich diversities 
and linguistic, religious and 
cultural pluralities. It is of the 
firm opinion that the unity of 
the country can be maintained 
and strengthened only by 
recognising these diversities 
and pluralities. Therefore, 
whenever there was a challenge 
to the unity of the country, 
AIIEA was in the frontline in 
defending and protecting this 
unity. There are a number 
o f  e xamp l es  where  the 
AIIEA despite huge pressure 
refused to compromise on its 
fundamental principles relating 
to the unity of the country 
and its people. It is necessary 
to record some of the major 
interventions by the AIIEA.

The  an t i - r e s e r va t i on 
struggle in the 1980s in Gujarat 
took a violent turn. The conflict 
began on the issue of carrying 
forward to next year the 
unfilled seats of the reservation 
categories in the medical 
colleges. Soon, it turned into 
a full-fledged agitation against 
the very concept of reservation 
to the SC/ST communities. 
The Gujarat society and a 
number of trade unions were 
divided on the caste lines. 
There was huge pressure on the 
AIIEA to support this agitation. 
The AIIEA took a principled 
position that reservations 
which are guaranteed by 
the Constitution cannot be 
opposed. For this stand, it had 
to face widespread criticism 
and its leaders were physically 
attacked. But the AIIEA did not 
relent and continued to defend 
the constitutional guarantees 
relating to reservations. The 
AIIEA was prepared to pay 
any price to defend the unity 
and the Constitution. Today, 
the trade union movement 
recognises the correctness of 
the stand of AIIEA and respects 

its principled stand.
The 1980s also witnessed 

the springing up of the demand 
of Khalistan, a separate country 
for the Sikh community. It was 
practically an armed rebellion. 
The AIIEA units of Punjab 
refused to be part of this 
separatist movement. Despite 
physical abuses and attacks on 
its leaders, the AIIEA stood firm 
in defence of national unity. 
The movement did not weaken 
AIIEA, rather it strengthened 
the organisation and today 
AIIEA enjoys near 100% loyalty 
of insurance employees in the 
State of Punjab.

The AIIEA also had to 
face massive attacks during 
the Assam agitation. What 
started as the agitation against 
foreigners turned into a full-
scale campaign for secession. 
The situation was challenging 
for everyone who believed in 
national unity. The agitation 
brought into sharp focus the 
regional identity and regional 
aspirations. The AIIEA refused 
to be drawn into this agitation. 
The AIIEA campaigned that the 
real reason for the deprivation 
of the people lie in the under-
development of the State and 
therefore the Centre should 
be forced to allocate resources 
and develop infrastructure 
to harness the huge natural 
resources of the State. It 
campaigned that both the 
Assamese and Bengali speaking 

workers should realise the 
importance of unity and should 
be wary of the attempts to 
create the divisions. The AIIEA 
was branded as Anti-Assam 
and the organisation and its 
leaders came under tremendous 
attacks. Some Unions in LIC 
were opportunistic and joined 
the movement in order to 
wean away a section of the 
membership of AIIEA. But the 
AIIEA refused to compromise 
and stood rock solid in defence 
of unity of the nation. The trade 
union movement in Assam 
today recognises the principled 
stand of AIIEA and has accepted 
AIIEA as the leader of the trade 
union movement in Assam.

The separatist movement 
in Kashmir peaked in 1990. 
The roots of this movement, it 
is believed, lies in the rigged 
elections of 1987 pushing the 
young political activists into 
armed militancy resulting into 
forced exodus of the Kashmiri 
pandits. The years following 
this were very challenging to 
the AIIEA. The armed militancy 
and the support it received 
from across the border created 
a situation where national 
unity was really under threat. 
The AIIEA stood firm to defend 
the unity and campaigned that 
Kashmir is an integral part of 
India. Yes, it is true that the 
people were alienated due to 
certain excesses committed by 
the Indian State and refusal 

Whenever there was a challenge to the 

unity of the country, AIIEA was in the 

frontline in defending and protecting this 

unity. There are a number of examples 

where the AIIEA despite huge pressure 

refused to compromise on its fundamental 

principles relating to the unity of the 

country and its people. .....
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to concede the demand for 
regional autonomy within the 
Union of India. The AIIEA had 
to fight a number of forces. 
It was to the credit of AIIEA 
and its members that they 
refused to accept the calls of 
the separatists and despite 
personal danger took up the 
responsibility of protecting 
the LIC offices. The Srinagar 
Division today is one of the 
strongest units of the AIIEA 
with the strike performances 
whenever called exceeding over 
90%. This is truly an amazing 
story of how the AIIEA built 
the unity across the country 
on the basis of a political and 
ideological understanding.

The early 1990s witnessed 
massive communal mobilisa-
tion leading to the destruction 
of the Babri Masjid. The AIIEA 
said, this act is an attack on 
the constitution of India espe-
cially when the Chief Minister 
of UP assured the Supreme 
Court that his government 
will protect the structure. The 
Supreme Court too later held 
this as a criminal act justifying 
the stand AIIEA had taken. 
The AIIEA was very clear that 
the perceived historical wrongs 
cannot be corrected through 
violence and there should be a 
dialogue between the commu-
nities. This stand of the AIIEA 
came under massive criticism 
and attack and some elements 
threatened the AIIEA of split. 
The AIIEA stood firm despite 
the fact that the then leader-
ship of Baroda Division left the 
AIIEA and weaned away signifi-
cant number of employees. For 
the AIIEA, what was important 
was not the loss of a few mem-
bers but maintaining peace and 
communal harmony. Therefore, 
it made all efforts to campaign 
for communal harmony and 

unity of the working class. 

SOCIAL INTERVENTIONS

The Indian society is divided 
on the basis of caste resulting in 
massive social discrimination. 
The AIIEA believes that a trade 
union should wage not only 
class struggle for economic 
emancipation but also fight 
against social discrimination. 
The class and caste struggles 
are inseparable and both are 
necessary to the project of 
building a just fair and equal 
society. The AIIEA has always 
stressed on the need to fight 
social discrimination. It has 
been campaigning that only 
through the unity of all sections 
of working class, it would 
be possible to fight against 
social discrimination and for 
economic advancement. 

The AIIEA is proud that it 
has been making significant 
contribution to this struggle in 
various parts of the country. 
The units of AIIEA in Tamil 
Nadu have been fighting so-
cial discrimination and for 
protection of rights of the SC/
ST communities. They have 
become an important part of 
the Tamil Nadu Untouchability 
Eradication Front. The units 
of AIIEA played an important 
role in pulling down the un-
touchability wall in Uthapuram 
village in Madurai District. This 
wall was 600 metre long and 12 
feet high physically segregating 
the residential areas of the 
Dalit and forward caste com-
munities. The units of AIIEA 
in other southern states too 
have been making significant 
contributions to the struggle 
against untouchability.

A significant number of 
units of AIIEA have also been 
helping youth to prepare for 
competitive examinations 
by conducting free coaching 

classes by opening Ambedkar 
Coach ing  Cen t r e s .  The 
Coimbatore Division has done 
excellent work in this regard. 
A large number of youths 
trained by Coimbatore centre 
have secured employment 
in government and other 
reputed private institutions. 
A significant number of them 
belong to the weaker sections 
of the society.

The AIIEA units have also 
been active in helping the 
women in distress. The belief 
in gender justice is motivating 
the women sub committees 
to intervene in cases where 
atrocities are committed against 
women providing them with 
legal and financial assistance. 
The Women Sub-Committee 
of Madurai Division has been 
doing an excellent job in this 
regard. The AIIEA has also been 
fighting against honour killings 
and its cadres have walked 
hundreds of miles creating 
awareness and demanding a 
stringent law. It has a record 
of helping the victims of honour 
killing; morally, legally and 
financially.

SOLIDARITY DURING 

NATURAL CALAMITIES

In the 75 years of its history, 
AIIEA has the distinction of one 
of the first trade unions to reach 
out and help those affected by 

AIIEA believes that a trade 

union should wage not only 

class struggle for economic 

emancipation but also fight 
against social discrimination. 

The class and caste 

struggles are inseparable 

and both are necessary to 

the project of building a just 

fair and equal society. 
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natural calamities. In a country 
where natural calamities like 
flood and earthquake occur 
frequently, AIIEA has fulfilled 
its responsibility by rushing 
help to the victims in different 
parts of the country. There 
is no major or minor natural 
ca lamity  in the country 
where AIIEA failed to help 
the suffering victims. It not 
only provided immediate relief 
in the form of food, clothing 
and shelter but also created 
infrastructure that would help 
the communities. In different 
States it has constructed 
schools, community centres 
and houses. In the recent 
period it helped construction 
of a school in Assam, a Girls’ 
school in Kashmir and a 
community centre in Mysore 
Division in Karnataka. In the 
past it has constructed schools, 
community centres and houses 
in Gujarat, Odisha, Keralam, 
Tamil Nadu, Karnataka and 
many other States. It has also 
helped hospitals by donating 
ambulances as in Jammu & 
Kashmir and by providing 
medical equipment in some 
other places. 

The AIIEA made unprece-
dented contributions during 
the Covid pandemic. Across 
the country, its units mobilised 
funds and helped the poor who 
suffered the most during this 
period. The AIIEA units helped 
the migrant workers who were 

Prime Minister Narendra Modi 
has appealed to citizens to 

embrace austerity—conserve 
fuel, reduce foreign travel, avoid 
unnecessary purchases of 
gold, strengthen the swadeshi 
spirit, and exercise restraint 
in consumption due to the 
ongoing crisis due to war in 
West Asia. Ironically, while 
ordinary citizens are urged to 
tighten their belts, sections of 
the wealthy continue to indulge 
in extravagance, evade taxes, 
and default on large loans.

 At a time when the Indi-
an economy faces numerous 
structural and external chal-
lenges, the ruling establish-
ment has been celebrating 
Narendra Modi’s completion of 
4,399 uninterrupted days in 
office with claims of surpassing 
Jawaharlal Nehru’s continuous 
tenure of 4,398 days as an 
elected Prime Minister. 

However, comparisons 
should be made only among 
comparables. Leaders belonging 
to different generations and 
governing under vastly different 
historical circumstances cannot 
be meaningfully judged through 
a single numerical benchmark. 
Every era presents its own 
challenges, opportunities, and 
responsibilities. Comparing a 
contemporary leader with a 
founding statesman of a newly 
independent nation while 
ignoring historical context is 
intellectually unsound and 
politically motivated.

If total tenure is considered, 

Jawaharlal Nehru served as 

India’s Prime Minister for 

approximately 6,667 days, 

from 15 August 1947 until 

his death on 27 May 1964. 

Before Independence, he had 

secured a major victory in the 

1946 elections and headed 

the Interim Government from 

September 1946 until August 

1947. More importantly, before 

travelling back to their plac-
es by arranging food and 
medicine for them. In a large 
number of places, the cadres 
of AIIEA worked as volunteers; 
arranging hospital beds, sup-
ply of oxygen cylinders and 
helping the official machinery. 
It was truly a magnificent ef-
fort and contribution. 

The AIIEA distinguishes 
between charity and solidar-
ity. It is very clear that it is 
not indulging in traditional 
philanthropy but its actions 
are of solidarity to express 
support and share the pain 
with the victims who invari-
ably belong to the poorer sec-
tions of the society. Solidarity, 
therefore is rooted in the ideol-
ogy of AIIEA. The AIIEA is ab-
solutely clear that the welfare 
of the insurance employees 
is inextricably linked to the 
welfare of the entire working 
and toiling classes. Therefore, 
it is their responsibility to help 
their brethren when in need. 

The AIIEA and its members 
are proud of the work they have 
done in building solidarities. 
Such solidarity is essential 
to push back the aggression 
of capitalism and its present 
variant, neoliberalism. The 
principles and values of AIIEA 
are appreciated and that is the 
reason why the global trade 
union movement respect and 
consider AIIEA as a model 
class-oriented trade union.  

AIIEA distinguishes between charity and solidarity. Its actions 

are of solidarity to express support and share the pain with 

the victims who invariably belong to the poorer sections of the 

society. AIIEA is absolutely clear that the welfare of the insurance 

employees is inextricably linked to the welfare of the entire 

working and toiling classes. Therefore, it is their responsibility 

to help their brethren when in need. 
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Comparing 
the Incomparable

assuming office, he spent nearly 
nine years in British prisons 

during the freedom struggle and 

devoted a substantial portion of 

his inherited wealth to public 

causes.

Nehru’s contribution cannot 

be measured merely by the 

number of days he remained in 

office. He led a newly indepen-

dent nation through one of the 

most difficult phases in its his-

tory. Under his leadership, India 

institutionalised parliamentary 

democracy, strengthened sec-

ular and democratic values, 

promoted scientific temper, es-

tablished premier educational 

and research institutions, and 

laid the foundations of modern 

industrial, scientific, and tech-

nological development. Much 

of India’s subsequent growth 

rests upon the foundations laid 

during his tenure.

Political longevity alone is 
not a measure of governance, 
vision, integrity, or statesman-
ship. History judges’ leaders 
not by how long they occupy 
office but by what they achieve, 

GDP base year to 2011–12, 
the average growth rate for the 
UPA period was recalculated at 
around 6.8%, generating con-
siderable controversy among 
economists and policymakers.

India crossed the 9% growth 
mark three times during Dr. 
Singh’s tenure and recorded 
double-digit growth once. GDP 
growth reached 9.5% in 2005–
06, 9.3% in 2007–08, and 9.7% 

the institutions they build, the 
values they uphold, and the 
sacrifices they make for the 
nation. It is not how long one 
rules, but how one rules, that 
determines a leader’s place in 
history.

If Narendra Modi’s econom-
ic performance is to be eval-
uated, the more appropriate 
comparison is with his imme-
diate predecessor, Dr.Manmo-
han Singh. Likewise, India’s 
economic performance should 
be compared with countries 
such as China, which possess 
comparable population sizes 
and developmental aspirations. 
Economic comparisons should 
be made using real and infla-
tion-adjusted indicators rather 
than absolute nominal figures, 
which can often be misleading.

Dr.  Manmohan Singh 
served as Prime Minister from 
May 2004 to May 2014. During 
his ten-year tenure, India’s 
average GDP growth was ap-
proximately 8.1% under the 
2004–05 base-year series. 
Following the revision of the 

At a time when Indian economy faces numerous structural and external 

challenges and the PM himself is urging ordinary citizens to tighten their 

belts,the ruling establishment has been celebrating Narendra Modi’s 

completion of 4,399 uninterrupted days in office with claims of surpassing 
Jawaharlal Nehru’s continuous tenure of 4,398 days as an elected Prime 

Minister. Comparing Jawaharlal Nehru and Narendra Modi merely on 

the basis of tenure is not only historically flawed but also intellectually 
misleading. 

Dr. Santosh Kumar Mohapatra

President, CDIEA, Cuttack

Cartoon courtesy: Manjul @ facebook

O
ne

 o
f 

th
e 

se
ve

ra
l 

po
st

s 
in

 s
oc

ia
l 

m
ed

ia
 o

n 
Ju

ne
 1

0,
 2

02
6



JULy 202614

Insurance Worker

in 2010–11, while the highest 
growth rate recorded after 
Independence was 10.2% in 
1988–89 under Rajiv Gandhi.

Gross Domestic Product 
(GDP) is calculated as Gross 
Value Added (GVA) plus prod-
uct taxes minus product sub-
sidies. Consequently, increases 
in indirect taxation and reduc-
tions in subsidies can inflate 
headline GDP figures even 
when productive activity re-
mains sluggish. GVA therefore 
offers a more accurate picture 
of actual production.

On this basis, accumulated 
GVA growth during the UPA pe-
riod from 2004–05 to 2013–14 
was approximately 93.2%, 
compared with only 66.3% be-
tween 2014–15 and 2023–24. 
In terms of Compound Annual 
Growth Rate (CAGR), GVA grew 
at approximately 6.82% under 
the UPA compared with 5.22% 
during the first decade of the 
Modi government.

The average GDP growth 
during Narendra Modi’s first 
decade in office was approxi-
mately 5.9% , rising to about 
6.15 % when extended to twelve 
years. A March 2026 study by 
Abhishek Anand, Josh Fel-
man, and Arvind Subramanian 
argued that growth between 
2005 and 2011 may have been 
underestimated by 1 to 1.5% 

annually, while growth between 
2012 and 2023 may have been 
overestimated by 1.5 to 2 %. 
Former RBI Governor Raghu-
ram Rajan has also repeatedly 
questioned the disconnect 
between official growth figures 
and ground realities such as 
weak investment, stagnant 
wages, and inadequate job 
creation.

India’s nominal GDP rose 
from Rs.27.72 lakh crore in 
2003–04 to Rs.113.55 lakh 
crore in 2013–14, represent-
ing growth of approximately 
310% during the UPA period. 
By 2023–24, nominal GDP had 
reached Rs.301.23 lakh crore 
and approximately ¹Rs.346.36 
lakh crore in 2025–26. This 
implies growth of around 165% 
during Modi’s first ten years 
and approximately 205% over 
twelve years.

Measured in US dollars, 
India’s GDP increased from 
approximately $608 billion in 
2003–04 to $1.87 trillion in 
2013–14, a rise of 208%. By 
2025–26, GDP stood at around 
$4.15 trillion, implying growth 
of approximately 121% during 
the Modi era.

In dollar terms, per capita 
income increased from ap-
proximately $456 in 2003–04 
to $1,201 in 2013–14, a rise 
of 163%. By 2025–26, it had 

reached approximately $2,651, 
representing growth of around 
120% during the Modi period.

Yet, despite becoming one of 
the world’s largest economies, 
India remains a lower-mid-
dle-income country. Per capita 
income rankings continue to 
remain low globally. According 
to IMF projections, Bangladesh 
is expected to surpass India in 
per capita GDP during 2026, 
with Bangladesh projected at 
approximately $2,911 com-
pared with India’s $2,812.

The celebration surround-
ing India’s rise to become the 
world’s fourth-largest economy 
suffered a setback when IMF 
estimates for 2026 placed India 
once again behind Japan and 
the United Kingdom, making 
it the sixth-largest economy in 
nominal GDP terms. Germany 
occupied third place, followed 
by Japan and the United King-
dom.

The Central Government’s 
debt-to-GDP ratio (total out-
standing liabilities, including 
internal and external debt) 
stood at 52.2% of GDP (rough-
ly Rs.58.6 lakh crore) by 31 
March 2014. India’s outstand-
ing central government debt 
for 2025–26 was estimated at 
Rs.197.18 lakh crore (Revised 
Estimates), accounting for 
approximately 56.1% of GDP. 
India’s total public debt-to-
GDP ratio (the combined debt 
of the Centre and the States) 
was 66.1% as at 2013–14 but 
has risen again to around 82% 
in 2025–26.

The concern is not the 
rise in the absolute amount of 
debt but its increase relative 
to GDP. India currently holds 
the distinction of being the 
largest cumulative borrower 
from the World Bank, owing ap-
proximately $39.3 billion. The 
country’s outstanding balance 

Cartoon courtesy: 

Sajit Kumar,

Deccan Herald
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is nearly double that of the 
next-highest debtor, Indonesia, 
reflecting the massive scale of 
investments in infrastructure, 
health, agriculture, and devel-
opment programmes.

Meanwhile, inequality has 
widened substantially. Eco-
nomic growth has not trans-
lated proportionately into em-
ployment generation, rising 
real wages, or improved living 
standards for large sections of 
workers, farmers, and house-
holds in the informal sector. 

Gross domestic savings, 
which had peaked at 36.8% in 
2007–08, now hover around 
30%. According to the Reserve 
Bank of India’s Financial Sta-
bility Report of March 2025, 
household debt climbed to 
41.3% of GDP—significantly 
higher than the five-year aver-
age of 38.3% and far above the 
26% recorded in 2015.

India’s manufacturing sec-
tor remains a major concern. 
The Make in India initiative 
aimed to increase manufactur-
ing’s share in GDP from 17.3% 
in 2013–14 to 25%. Instead, 
manufacturing’s contribution 
has declined to around 14 % by 
2025–26. Exports of goods and 
services constituted around 
25.4% of GDP in 2013–14. 
By 2025–26, that figure had 
declined to roughly 22–23%. 
There were repeated slogans 
about reducing imports from 
China and increasing exports 
as part of building an “Atma 
Nirbhar Bharat.” Yet exports 
have not increased propor-
tionately relative to imports, 
leading to a widening trade 
deficit. Ironically, it is often the 
affluent and powerful sections 
that consume imported luxury 
goods the most.

Simultaneously, net FDI, 
which had reached a record 
high of $44 billion in 2020–21, 

has fallen dramatically to ap-
proximately $6.3 billion in 
2025–26 due to higher out-
ward investments and rising 
repatriation of profits. Foreign 
Institutional Investors (FIIs) 
are also heading towards their 
largest-ever withdrawal from 
Indian markets. In 2025 alone, 
FIIs pulled out Rs.1,58,407 
crore from Indian equities—
the biggest withdrawal since 
foreign investments began in 
India. Between January and 14 
June 2026, FIIs/FPIs withdrew 
a staggering Rs.2.87 lakh crore 
from Indian equities.

The rupee has also wit-
nessed significant depreciation. 
When Dr. Manmohan Singh 
assumed office in 2004, the 
exchange rate was approxi-
mately ¹Rs.45.31 per US dollar. 
By 2014, it had depreciated 
to around Rs.59.65, a decline 
of approximately 31.6%. By 
14 June 2026, the rupee had 
weakened further to around Rs. 
95.11 per dollar, representing 
a depreciation of more than 60 
% from 2014 levels.

Ironically, Narendra Modi 
himself had criticised the UPA 
government in 2013, describ-
ing the rupee as being in the 
“ICU” and portraying curren-
cy weakness as evidence of 
policy failure. Today, many of 
the same concerns—currency 
depreciation, inflationary pres-

sures, widening trade deficits, 
and capital outflows—have 
resurfaced.

No government can avoid 
crises entirely. Global events 
influence every economy. How-
ever, genuine leadership is 
tested not during periods of 
comfort but during moments 
of adversity. Accountability 
cannot change according to 
political convenience. Success-
es cannot always be claimed 
as achievements of leadership 
while failures are attributed 
solely to external factors. Aus-
terity, discipline should not be 
meant for only masses.

Ultimately, leadership is 
not measured through slo-
gans, image-building exercises, 
media spectacles, or the num-
ber of days spent in office. It 
is measured through vision, 
integrity, accountability, dem-
ocratic temperament, institu-
tion-building, and the ability 
to improve the lives of ordinary 
citizens.

Therefore, comparing Jawa-
harlal Nehru and Narendra 
Modi merely on the basis of 
tenure is not only historically 
flawed but also intellectually 
misleading. Leaders should 
be evaluated within their own 
historical contexts and judged 
by their achievements, policies, 
and legacy—not by the calen-
dar alone.

Cartoon courtesy: 

Sajtish Acharya

@facebook
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UÉeÉlÉÏÌiÉMü mÉËUÎxjÉÌiÉrÉÉÇ cÉÉWåû ÎeÉiÉlÉÏ 
MüÌPûlÉ YrÉÉåÇ lÉ WûÉå, eÉoÉ qÉåWûlÉiÉMüvÉ AuÉÉqÉ 
LMüeÉÑOûiÉÉ Måü xÉÉjÉ xÉÇbÉwÉï mÉU EiÉU eÉÉiÉÉ 
Wæû iÉÉå ÌlÉÍ¶ÉiÉ WûÏ AmÉlÉÏ xÉqÉxrÉÉAÉåÇ Måü 
ÌlÉSÉlÉ qÉåÇ xÉTüsÉ WûÉåMüU UWûiÉÉ Wæû| CxÉMüÉ 
iÉÉeÉÉ ESÉWûUhÉ Wæû CxÉ qÉD qÉÉWû qÉåÇ WÒûAÉ 
ÌSssÉÏ LlÉ xÉÏ AÉU Måü qÉeÉSÕUÉåÇ MüÉ 
MüÉqÉrÉÉoÉ xÉÇbÉwÉï| 

ÌSssÉÏ -LlÉxÉÏAÉU ¤ÉÉå§É Måü qÉeÉSÕUÉåÇ 
lÉå mÉ ÑÍsÉÍxÉrÉÉ SqÉlÉ MüÉ eÉoÉUSxiÉ 
qÉÑMüÉoÉsÉÉ MüUiÉå WÒûL AmÉlÉå vÉÉåwÉhÉ Måü 
ÎZÉsÉÉTü eÉÉåUSÉU AÉuÉÉÄeÉ oÉÑsÉÇS MüÐ| 
ElWûÉåÇlÉå eÉÏuÉlÉrÉÉmÉlÉ Måü ÍsÉL eÉÃUiÉ 
rÉÉåarÉ lrÉÔlÉiÉqÉ qÉeÉSÕUÏ MüÐ qÉÉÇaÉ AÉæU 
MüÉqÉ Måü ÌlÉkÉÉïËUiÉ bÉÇOûÉåÇ xÉå erÉÉSÉ MüÉqÉ 
sÉålÉå AÉæU rÉÔÌlÉrÉlÉ oÉlÉÉlÉå SålÉå qÉåÇ AÉQåû 
AÉ UWûÏ xÉUMüÉU MüÐ mÉÔÇeÉÏuÉÉSÏ lÉÏÌiÉrÉÉåÇ 
MüÐ ÎZÉsÉÉTüiÉ MüUiÉå WÒûL SqÉlÉ MüÐ mÉëuÉÉWû 
ÌMürÉå ÌoÉlÉÉ MüÉUZÉÉlÉÉåÇ Måü qÉÉÍsÉMüÉåÇ Måü 
²ÉUÉ ́ ÉÍqÉMüÉåÇ Måü eÉÉUÏ vÉÉåwÉhÉ Måü ÎZÉsÉÉTü 
eÉoÉUSxiÉ mÉëÌiÉUÉåkÉ eÉiÉÉrÉÉ| ElÉMåü WÒûL 
oÉoÉïUiÉÉmÉÔhÉï mÉÑÍsÉÍxÉrÉÉ SqÉlÉ lÉå mÉÔUå SåvÉ MüÉ 
krÉÉlÉ AÉMüÌwÉïiÉ ÌMürÉÉ| ÌlÉÍ¶ÉiÉ WûÏ qÉeÉSÕU 
AÉÇSÉåsÉlÉÉåÇ MüÐ MüÄQûÏ qÉåÇ ElWûÉåÇlÉå LMü AÉæU 
lÉrÉÉ ESÉWûUhÉ mÉëxiÉÑiÉ MüU ́ ÉÍqÉMüÉåÇ qÉåÇ LMü 
lÉrÉÉ eÉÉåvÉ AÉæU EixÉÉWû mÉæSÉ MüU ÌSrÉÉ Wæû| 

rÉWû EssÉåZÉlÉÏrÉ oÉÉiÉ UWûÏ ÌMü xÉÏOÕû 
AÉæU xÉÏmÉÏAÉD (LqÉ) lÉÉåLQûÉ qÉåÇ xÉÇbÉwÉïUiÉ 
´ÉÍqÉMüÉåÇ Måü xÉÉjÉ LMüeÉÑOûiÉÉ xÉå ZÉÄQûÏ 
UWûÏ Wæû AÉæU ÌaÉUniÉÉU qÉeÉSÕUÉåÇ MüÐ ËUWûÉD 
MüUuÉÉlÉå qÉåÇ xÉTüsÉ UWûÏ| 

xÉÏmÉÏAÉD (LqÉ) Måü qÉWûÉxÉÍcÉuÉ LqÉ.L. 
oÉåoÉÏ Måü lÉåiÉ×iuÉ qÉåÇ LMü mÉëÌiÉÌlÉÍkÉqÉÇQûsÉ lÉå 

lÉÉåLQûÉ qÉåÇ ElÉ ́ ÉÍqÉMüÉåÇ xÉå qÉÑsÉÉMüÉiÉ MüÐ, 
ÎeÉlWåûÇ lÉÉåLQûÉ ́ ÉÍqÉMü AÉÇSÉåsÉlÉ Måü SÉæUÉlÉ 
ÌaÉUniÉÉU ÌMürÉÉ aÉrÉÉ jÉÉ AÉæU sÉaÉpÉaÉ LMü 
qÉWûÏlÉå eÉåsÉ qÉåÇ ÌoÉiÉÉlÉå Måü oÉÉS eÉqÉÉlÉiÉ 
mÉU ËUWûÉ ÌMürÉÉ aÉrÉÉ jÉÉ|

ClÉ mÉÏÌÄQûiÉ ´ÉÍqÉMüÉåÇ MüÉå ElÉMüÐ 
lÉÉæMüËUrÉÉåÇ xÉå pÉÏ oÉZÉÉïxiÉ MüU ÌSrÉÉ aÉrÉÉ 
jÉÉ| mÉÑÍsÉxÉ ÌWûUÉxÉiÉ qÉåÇ ElÉMåü xÉÉjÉ 
vÉÉUÏËUMü SÒurÉïuÉWûÉU ÌMürÉÉ aÉrÉÉ, qÉlÉaÉÄRûÇiÉ 
xÉoÉÔiÉÉåÇ Måü AÉkÉÉU mÉU ElWåûÇ TüÇxÉÉrÉÉ aÉrÉÉ 
AÉæU ElÉMåü AÉÇSÉåsÉlÉ MüÉå MÑücÉsÉlÉå Måü 
mÉërÉÉxÉ qÉåÇ ElÉ mÉU MüD iÉUWû Måü fÉÔPåû 
AÉUÉåmÉ sÉaÉÉL aÉL| sÉåÌMülÉ uÉå OÕûOåû lÉWûÏÇ, 
xÉÇbÉwÉï qÉåÇ QûOåû UWåû| 

AÉmÉ xÉqÉfÉ xÉMüiÉå WæûÇ ÌMü eÉÉå 
xÉUMüÉU ́ ÉÍqÉMüÉåÇ MüÐ qÉÉÇaÉÉåÇ Måü mÉëÌiÉ CiÉlÉÏ 
xÉÇuÉåSlÉWûÏlÉ Wæû, uÉWû lÉÉaÉËUMüÉåÇ MüÐ eÉÏuÉlÉ 
xÉÑU¤ÉÉ AÉæU uÉå eÉoÉ MüÉqÉ MüUlÉå Måü rÉÉåarÉ 
lÉ UWåû iÉÉå ElÉMüÐ xÉÉqÉÉÎeÉMü xÉÑU¤ÉÉ Måü 
mÉëÌiÉ ÌMüiÉlÉÏ aÉÇpÉÏU WûÉåaÉÏ?
AaÉsÉÉ ÌlÉvÉÉlÉÉ mÉåÇvÉlÉ 

AÉmÉ eÉÉlÉiÉå WæûÇ ÌMü MåülSì MüÐ pÉÉeÉmÉÉ 
xÉUMüÉU lÉå ´ÉÍqÉMüÉåÇ Måü pÉÉUÏ ÌuÉUÉåkÉ MüÉå 
lÉMüÉU MüU LMüiÉUTüÉ ÃmÉ qÉåÇ ´ÉÍqÉMü 
MüÉlÉÔlÉÉåÇ MüÉå ÌlÉrÉÉå¤ÉüÉAÉåÇ Måü mÉ¤ÉÉ qÉåÇ oÉSsÉ 
ÌSrÉÉ Wæû| LåxÉå qÉåÇ rÉWû xÉqÉfÉlÉÉ MüiÉD 
MüÌPûlÉ lÉWûÏÇ UWû aÉrÉÉ Wæû| ÌMü mÉÔÇeÉÏuÉÉSÏ 
xÉUMüÉU MüÉ AaÉsÉÉ ÌlÉvÉÉlÉÉ mÉåÇvÉlÉ Wæû| uÉåÇ 
uÉåiÉlÉ AÉrÉÉåaÉ MüÉå sÉåMüU xÉUMüÉU ²ÉUÉ ÌMürÉå 
aÉL LMü oÉSsÉÉuÉ lÉå xÉpÉÏ mÉåÇvÉlÉkÉÉUMüÉåÇ 
Måü MüÉlÉ ZÉÄQåû MüU ÌSL WæûÇ| pÉÉeÉmÉÉ 
xÉUMüÉU lÉå ElÉMåü xÉqÉ¤ÉÉ mÉåÇvÉlÉ mÉU xÉÇMüOû 
qÉÇQûUÉlÉå MüÐ LMü aÉÇpÉÏU ÍcÉÇiÉÉ mÉæSÉ MüU 

SÏ Wæû| 8uÉåÇ uÉåiÉlÉ AÉrÉÉåaÉ (8th Pay 

Commission) Måü OûqÉï BÄTü UåTüUåÇxÉ qÉåÇ 
LMü LåxÉÏ lÉD sÉÉClÉ eÉÉåÄQûÏ aÉD Wæû, eÉÉå 
mÉWûsÉå MüpÉÏ lÉWûÏÇ jÉÏ: “THE UNFUNDED 

COST OF NON CONTRIBUTORY 

PENSION SCHEME”.CxÉMüÉ qÉiÉsÉoÉ 
WÒûAÉ -`aÉæU-AÇvÉSÉrÉÏ mÉåÇvÉlÉ rÉÉåeÉlÉÉ MüÐ 
AmÉëÌiÉoÉÇÍkÉiÉ sÉÉaÉiÉ'| eÉoÉÌMü xÉUMüÉUÏ 
MüÉÍqÉïMüÉåÇ MüÉ MüUÏoÉ 1 sÉÉZÉ MüUÉåQû ÃmÉrÉå 
MüÉ mÉåÇvÉlÉ TüÇQû xÉUMüÉU Måü mÉÉxÉ eÉqÉÉ Wæû| 
`ÌuÉ¨É ÌuÉkÉårÉMü 2025' qÉåÇ ÌMürÉå xÉÇvÉÉåkÉlÉ 
xÉå uÉåiÉlÉ oÉÄRûÉåiÉUÏ xÉå mÉåÇvÉlÉ oÉÄRûÉåiÉUÏ 
MüÉå uÉåiÉlÉ AÉrÉÉåaÉ xÉå AxÉqoÉ® MüU 
YrÉÉ xÉÑmÉëÏqÉ MüÉåOïû Måü 1983 Måü (mÉåÇvÉlÉ 
ZÉæUÉiÉ lÉWûÏÇ uÉÉsÉå) LåÌiÉWûÉÍxÉMü TæüxÉsÉå mÉU 
mÉëvlÉÍcÉlWû lÉWûÏÇ ZÉÄQûÉ MüU ÌSrÉÉ aÉrÉÉ Wæû? 
YrÉÉ `ÌuÉ¨É ÌuÉkÉårÉMü 2025' Måü xÉWûÉUå 
xÉUMüÉU mÉåÇvÉlÉUÉåÇ MüÉå uÉåÇ uÉåiÉlÉ AÉrÉÉåaÉ Måü 
sÉÉpÉ xÉå uÉÇÍcÉiÉ MüUlÉÉ cÉÉWûiÉÏ Wæû? AÉæU 
YrÉÉ AoÉ uÉå AmÉlÉå WûÄMü Måü ÍsÉL MüÉåOïû pÉÏ 
lÉWûÏÇ eÉÉ xÉMüiÉå? YrÉÉ xÉÑmÉëÏqÉ MüÉåOïû MüÉ 
1983 MüÉ AÉSåvÉ pÉÏ lÉMüÉUÉ WûÉå eÉÉLaÉÉ?
ApÉÉuÉ AÉæU FmÉU xÉå oÉÄRûiÉÏ qÉWûÇaÉÉD l

xÉÉqÉlÉå AÉ UWûÏ bÉOûlÉÉAÉåÇ xÉå AÉmÉ 
xuÉrÉÇ SåZÉ mÉÉ UWåû WûÉåÇaÉå ÌMü ÌMüxÉ iÉUWû 
xÉå xÉoÉxÉå qÉWûiuÉmÉÔhÉï eÉÏuÉlÉSÉrÉÏ ¤ÉÉå§É 
ÍvÉ¤ÉÉ - ÍcÉÌMüixÉÉ urÉuÉxjÉÉ uÉæ¥ÉÉÌlÉMü 
xÉÉåcÉ xÉå mÉUå eÉÉMüU mÉÉZÉÇQûÏ iÉÉæU - iÉUÏMåü 
AmÉlÉÉMüU kÉÉUÉvÉÉrÉÏ MüÐ eÉÉ UWûÏ Wæû| 
AÉeÉ UÉåeÉaÉÉU Måü AmÉrÉÉïmiÉ AÉæU AÎxjÉU 
AuÉxÉUÉåÇ Måü cÉsÉiÉå rÉÑuÉÉ mÉÏÄRûÏ Måü xÉÉqÉlÉå 
eÉÏuÉlÉrÉÉmÉlÉ Måü ÍsÉL mÉrÉÉïmiÉ AÉrÉ lÉ WûÉålÉå 
MüÉ oÉÄQûÉ xÉÇMüOû mÉæSÉ WûÉå aÉrÉÉ Wæû| ApÉÉuÉ 

SUMüiÉÏ pÉÉUiÉÏrÉ AjÉïurÉuÉxjÉÉ: 
xÉUMüÉU lÉå ZÉÉårÉÉ eÉlÉ ÌuÉµÉÉxÉ

 - UÉqÉcÉÇSì vÉqÉÉï
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AÉæU FmÉU xÉå xÉiÉiÉ oÉÄRûiÉÏ qÉWûÇaÉÉD lÉå 
AÉqÉ AÉSqÉÏ MüÉ ÌlÉuÉÉsÉÉ NûÏlÉ ÍsÉrÉÉ Wæû| 
AmÉëæsÉ qÉåÇ 8.3% oÉRûÏÄ qÉWûÇaÉÉD mÉU qÉD 
qÉåÇ 5 UÉerÉÉåÇ Måü cÉÑlÉÉuÉ oÉÉS bÉUåsÉÔ aÉæxÉ, 
mÉåOíûÉåsÉ, QûÏeÉsÉ, xÉÏLlÉeÉÏ MüÐ MüÐqÉiÉÉåÇ qÉåÇ 
20% MüÐ WÒûD oÉÄRûÉåiÉUÏ AÉæU qÉÉsÉ RÒûsÉÉD 
AÉæU uÉÉWûlÉ ZÉcÉï qÉåÇ MüUÏoÉ 40% MüÐ WÒûD 
oÉÄRûÉåiÉUÏ lÉå AÉqÉ AÉSqÉÏ MüÉ eÉÏlÉÉ AÉæU 
erÉÉSÉ SÒµÉÉU MüU ÌSrÉÉ Wæû|

pÉÉUiÉ qÉåÇ AÉrÉå ÌSlÉ ÍxÉTïü mÉåOíûÉåsÉ-
QûÏeÉsÉ, aÉæxÉ WûÏ qÉWûÇaÉå lÉWûÏÇ WûÉå UWåû, 
oÉÎsMü mÉÔUÏ xÉmsÉÉD cÉålÉ SoÉÉuÉ qÉåÇ AÉ 
UWûÏ Wæû| YrÉÉ rÉWûÏ uÉeÉWû Wæû ÌMü 20-25 
% OíûMü xÉÄQûMü xÉå WûOûlÉå sÉaÉå WæûÇ? YrÉÉ 
LrÉUsÉÉCÇxÉ Måü ÍsÉL eÉWûÉeÉ EÄQûÉlÉÉ AÉæU 
OíûÉÇxÉmÉÉåOïûxÉï Måü ÍsÉL OíûMü cÉsÉÉlÉÉ lÉÊlÉ-
uÉÉrÉoÉsÉ rÉÉÌlÉ YrÉÉ bÉÉOåû MüÉ xÉÉæSÉ lÉWûÏÇ 
WûÉåiÉÉ eÉÉ UWûÉ Wæû? YrÉÉ AoÉ rÉWû qÉWûÇaÉÉD 
ÍxÉTïü MÑüNû cÉÏeÉÉåÇ Måü SÉqÉ oÉÄRûlÉå iÉMü 
xÉÏÍqÉiÉ UWûlÉå uÉÉsÉÏ Wæû? lÉWûÏÇ, rÉWû xÉpÉÏ 
iÉUWû Måü xÉÉqÉÉlÉ MüÐ MüqÉÏ AÉæU AÉmÉÔÌiÉï 
MüÉ ZÉiÉUÉ pÉÏ oÉÄRûiÉå eÉÉ UWûÏ Wæû|

 CÇÌQûrÉÉ WåûsjÉ MüÉåÍvÉrÉÇOû 2026 xÉuÉåï 
qÉåÇ 41% pÉÉUiÉÏrÉÉåÇ lÉå qÉÉlÉÉ Wæû ÌMü AÉrÉ 
MüÐ ÍcÉÇiÉÉ AÉæU pÉÌuÉwrÉ Måü sÉ¤ÉrÉÉåÇ MüÉå 
mÉÉlÉå MüÐ mÉëÌiÉxmÉkÉÉï qÉåÇ ElÉMüÉ qÉÉlÉÍxÉMü 
AÉæU vÉÉUÏËUMü xuÉÉxjrÉ SÒwmÉëpÉÉÌuÉiÉ WûÉå 
UWûÉ Wæû| CxÉÏ xÉuÉåï qÉåÇ rÉWû oÉÉiÉ pÉÏ xÉÉqÉlÉå 
AÉD Wæû ÌMü 82% pÉÉUiÉÏrÉ iÉlÉÉuÉaÉëxiÉ WæûÇ| 
ÎeÉxÉqÉåÇ 20% ÌWûxxÉÉ NûÉ§É - rÉÑuÉÉAÉåÇ 
MüÉ Wæû| CxÉxÉå oÉÄQûÏ oÉÉiÉ rÉWû Wæû ÌMü AoÉ 
rÉÑuÉMü - rÉÑuÉÌiÉrÉÉåÇ MüÉ LMü oÉÄQûÉ ÌWûxxÉÉ 
vÉÉSÏ xÉå MüiÉUÉ UWûÉ Wæû|
oÉÄRûiÉÏ AÉrÉ-AxÉqÉÉlÉiÉÉ AÉæU 
aÉWûUÉiÉå eÉÉÌiÉuÉÉSÏ,xÉÉqmÉëSÉÌrÉMü pÉåSpÉÉuÉ 

vÉÑ® mÉårÉeÉsÉ Måü SÉuÉå ZÉÉåZÉsÉå 
oÉlÉMüU UWû aÉL WæûÇ| lÉÌSrÉÉåÇ AÉæU lÉWûUÉåÇ MüÉ 
mÉÉlÉÏ eÉWûUÏsÉÉ oÉlÉ eÉÏuÉlÉ MüÉå xÉÇ§ÉÉxÉ Så 

UWûÉ Wæû| E.mÉë.,mÉÇeÉÉoÉ, WûËUrÉÉhÉÉ, UÉeÉxjÉÉlÉ 
qÉåÇ ZÉåiÉÏ Måü ÍsÉL EmÉsÉokÉ UxÉÉrÉlÉ MüÐ 
aÉÑhÉuÉ¨ÉÉ MüÐ MüÉåD eÉÉÇcÉ lÉWûÏÇ WûÉå UWûÏ 
AÉæU CxÉMüÐ cÉmÉåOû qÉåÇ AÉMüU ÌMüxÉÉlÉ 
AxÉqÉrÉ AmÉlÉÉ eÉÏuÉlÉ aÉÇuÉÉ UWåû WæûÇ| 
AMåüsÉå UÉeÉxjÉÉlÉ qÉåÇ ÌmÉNûsÉå LMü xÉÉsÉ 
qÉåÇ aÉÑhÉuÉ¨ÉÉ ÌuÉWûÏlÉ eÉWûUÏsÉå UxÉÉrÉlÉ xÉå 
535 ÌMüxÉÉlÉ AmÉlÉÏ eÉÉlÉ aÉuÉÉÇ cÉÑMåü WæûÇ| 
CxÉMüÉ SÒwmÉëpÉÉuÉ LåxÉå UxÉÉrÉlÉaÉëxiÉ A³É 
aÉëWûhÉ MüUlÉå uÉÉsÉå AÉqÉeÉlÉ mÉU pÉÏ WûÉå UWûÉ 
Wæû AÉæU uÉå MæüÇxÉU eÉæxÉÏ AxÉÉkrÉ oÉÏqÉÉËUrÉÉåÇ 
MüÐ cÉmÉåOû qÉåÇ AÉ UWåû WæûÇ| oÉÄRûiÉÉ qÉåÌQûMüsÉ 
ZÉcÉï eÉÏuÉlÉ rÉÉmÉlÉ MüÐ eÉÃUiÉÉåÇ MüÐ mÉÔÌiÉï 
MüÉå SÒwmÉëpÉÉÌuÉiÉ MüU UWûÉ Wæû| oÉÄRûiÉÏ AÉrÉ-
AxÉqÉÉlÉiÉÉ AÉæU aÉWûUÉiÉå eÉÉÌiÉuÉÉSÏ AÉæU 
xÉÉqmÉëSÉÌrÉMü pÉåSpÉÉuÉ xÉÉqÉÉÎeÉMü eÉÏuÉlÉ 
qÉåÇ UÉåeÉ sÉaÉlÉå uÉÉsÉå lÉrÉå lÉrÉå SÇvÉ Måü 
MüÉUMü oÉlÉ UWåû WæûÇ|

xÉÇÌuÉkÉÉlÉ qÉåÇ ÍqÉsÉÏ AÍpÉurÉÌ¤Éü MüÐ 
AÉÄeÉÉSÏ AÉeÉ MüWûlÉå pÉU MüÉå UWû aÉD Wæû| 
qÉÏÌQûrÉÉ eÉÉå sÉÉåMüiÉÇ§É MüÉ cÉÉæjÉÉ xiÉqpÉ 
MüWûsÉÉiÉÉ UWûÉ Wæû, mÉÔÇeÉÏuÉÉSÏ urÉuÉxjÉÉ 
MüÉ ÌRûÇRûÉåUcÉÏ oÉlÉ urÉuÉxjÉÉaÉiÉ sÉÔOû MüÉ 
xÉWûpÉÉaÉÏ oÉlÉ oÉæPûÉ Wæû| xÉcÉ MüWûlÉÉ AÉæU 
ÍsÉZÉlÉÉ AÉeÉ xÉ¨ÉÉ ²ÉUÉ aÉÑlÉÉWû oÉlÉÉrÉÉ eÉÉ 
UWûÉ Wæû| mÉËUhÉÉqÉxuÉÃmÉ mÉÔÇeÉÏuÉÉSÏ qÉÏÌQûrÉÉ 
xÉ¨ÉÉ MüÐ aÉÉåSÏ qÉåÇ eÉÉ oÉæPûÉ Wæû AÉæU ZÉÑS 
xÉ¨ÉÉ ²ÉUÉ eÉlÉiÉÉ iÉMü xÉcÉ mÉWÒûcÉÉlÉå qÉåÇ 
AlÉåMü oÉÉkÉÉLÇ ZÉQûÏ MüUlÉå MüÉ qÉÉkrÉqÉ 
oÉlÉ aÉrÉÉ Wæû| eÉlÉiÉÉ MüÐ AÉuÉÉeÉ AÉæU 
qÉÑ¬å AÉeÉ ÌaÉlÉå - cÉÑlÉå eÉlÉuÉÉSÏ xÉÉåcÉ 
Måü MÑüNû xÉqÉÉcÉÉU qÉÉkrÉqÉÉåÇ xÉå WûÏ AÉ UWåû 
WæûÇ eÉÉå MüD iÉUWû MüÐ mÉåvÉ cÉÑlÉÉæÌiÉrÉÉåÇ xÉå 
xÉÉqÉlÉÉ MüUiÉå WÒûL pÉUmÉÔU WûÉæxÉsÉå Måü xÉÉjÉ 
AÍpÉurÉÌ¤Éü MüÐ AsÉZÉ eÉaÉÉrÉå WÒûL WæûÇ 
AÉæU uÉå eÉWûÉÇ iÉWûÉÇ WûqÉÉUå oÉÏcÉ qÉÉæeÉÔS WæûÇ| 

 AÉeÉ eÉlÉqÉÉlÉxÉ qÉåÇ rÉWû oÉÉiÉ bÉU 
MüU UWûÏ Wæû ÌMü AÉÍjÉïMü xÉqÉÉlÉiÉÉ Måü oÉÄaÉæU 

MüÉåD pÉÏ xÉÇÌuÉkÉÉlÉ lÉ iÉÉå sÉÉåMüiÉÉÇÌ§ÉMü 
WûÉå xÉMüiÉÉ Wæû lÉ kÉqÉïÌlÉUmÉå¤ÉÉ AÉæU lÉ 
WûÏ xÉqÉÉeÉuÉÉSÏ| rÉWû oÉÉiÉ WûqÉ urÉuÉWûÉU 
qÉåÇ UÉåeÉ AlÉÑpÉuÉ MüUiÉå WæûÇ| xuÉpÉÉuÉaÉiÉ 
ÃmÉ xÉå xÉpÉÏ mÉÔÇeÉÏuÉÉSÏ xÉÇÌuÉkÉÉlÉ aÉæU-
sÉÉåMüiÉÉÇÌ§ÉMü WûÏ WûÉåiÉå WæûÇ| ´ÉqÉ Måü vÉÉåwÉhÉ 
AÉæU ÌlÉeÉÏ xÉÇmÉÍ¨É MüÉ ElqÉÔsÉlÉ ÌMüL oÉÄaÉæU 
ÌMüxÉÏ pÉÏ xÉÇÌuÉkÉÉlÉ MüÉ sÉÉåMüiÉÉÇÌ§ÉMü WûÉålÉÉ 
AxÉÇpÉuÉ Wæû| iÉpÉÏ iÉÉå AÉmÉlÉå SåZÉÉ WûÉåaÉÉ 
ÌMü sÉÉåMüiÉÉÇÌ§ÉMü MüWåû eÉÉlÉå uÉÉsÉå pÉÉUiÉ 
qÉåÇ ÍxÉuÉÉrÉ uÉÉqÉmÉÇjÉÏ UÉeÉlÉÏÌiÉMü SsÉÉåÇ Måü 
ÌMüxÉÏ pÉÏ UÉeÉlÉÏÌiÉMü SsÉÉåÇ qÉåÇ pÉÏiÉUÏ 
sÉÉåMüiÉÇ§É qÉÉæeÉÔS lÉWûÏÇ Wæû AÉæU uÉWûÉÇ DMüÉD 
xÉå sÉåMüU MåülSì iÉMü cÉÑlÉÉuÉ lÉWûÏÇ, ExÉ SsÉ 
Måü vÉÏwÉï lÉåiÉ×iuÉ ²ÉUÉ qÉlÉÉålÉrÉlÉ pÉU WûÉåiÉå 
SåZÉå eÉÉiÉå WæûÇ| WûqÉÉUÉ qÉÉæeÉÔSÉ xÉÇÌuÉkÉÉlÉ 
´ÉqÉ Måü vÉÉåwÉhÉ AÉæU ÌlÉeÉÏ xÉÇmÉÍ¨É MüÐ 
urÉuÉxjÉÉ MüÉ ÌlÉwÉåkÉ lÉWûÏÇ MüUiÉÉ AÉæU lÉ 
WûÏ ExÉå SÇQûlÉÏrÉ AmÉUÉkÉ bÉÉåÌwÉiÉ MüUiÉÉ 
Wæû| eÉoÉÌMü vÉÉxÉMü SsÉ mÉÔÇeÉÏ bÉUÉlÉÉåÇ MüÉå 
ÌlÉUliÉU WûU iÉUWû xÉå NÕûOû AÉæU xÉÑÌuÉkÉÉ 
xÉÑsÉpÉ MüUuÉÉiÉÉ UWûiÉÉ Wæû| 

 mÉUÏ¤ÉÉ MüUuÉÉlÉå qÉåÇ ICU) mÉU
cÉÑlÉÉuÉÏ ÌuÉ¥ÉÉmÉlÉÉåÇ qÉåÇ `AeÉårÉ' WûÉålÉå 

MüÉ RûÉåÇaÉ MüUlÉå uÉÉsÉÏ UÉeÉaÉ xÉUMüÉU LMü 
mÉUÏ¤ÉÉÉ MüUuÉÉlÉå qÉåÇ AÉDxÉÏrÉÔ (ICU) mÉU 
AÉ aÉD Wæû| lÉÏOû mÉåmÉU sÉÏMü qÉÉqÉsÉå qÉåÇ 
eÉoÉ aÉSïlÉ TüÇxÉÏ, iÉÉå AÉlÉlÉ-TüÉlÉlÉ qÉåÇ 
U¤ÉÉ qÉÇ§ÉÏ Måü bÉU oÉæPûMü oÉÑsÉÉD aÉD| AoÉ 
ÍvÉ¤ÉÉ qÉÇ§ÉÏ kÉqÉåïÇSì mÉëkÉÉlÉ MüWû UWåû WæûÇ 
ÌMü mÉåmÉU Måü mÉËUuÉWûlÉ Måü ÍsÉL pÉÉUiÉÏrÉ 
uÉÉrÉÑxÉålÉÉ MüÐ qÉSS sÉÏ eÉÉLaÉÏ| xÉuÉÉsÉ 
rÉWû Wæû: SåvÉ MüÐ xÉÑU¤ÉÉ qÉåÇ iÉælÉÉiÉ xÉålÉÉ 
MüÉ CxiÉåqÉÉsÉ YrÉÉ AoÉ LlÉOûÏL (NTA) 
Måü pÉë·ÉcÉÉU AÉæU lÉÉMüÉqÉÏ MüÉå NÒûmÉÉlÉå Måü 
ÍsÉL ÌMürÉÉ eÉÉLaÉÉ? xÉccÉÉD rÉWû Wæû ÌMü 
pÉÉeÉmÉÉ Måü vÉÉxÉlÉMüÉsÉ lÉå mÉÔUå ÍxÉxOûqÉ 
MüÉå CiÉlÉÉ ZÉÉåZÉsÉÉ AÉæU pÉë· MüU ÌSrÉÉ 

SUMüiÉÏ pÉÉUiÉÏrÉ AjÉïurÉuÉxjÉÉ: 
xÉUMüÉU lÉå ZÉÉårÉÉ eÉlÉ ÌuÉµÉÉxÉ

The brutal police crackdown on factory workers of Delhi-NCR, when they defying the government’s pro-capitalist 

policies and disregarding the threat of repression, mounted fierce resistance against the ongoing exploitation 
by factory owners; The younger generation grappling with a severe crisis of livelihood due to inadequate and 

unstable employment opportunities; Scarcity, compounded by relentlessly rising inflation; Mental and physical 
health suffering due to income-related anxieties and the competitive race to achieve future goals; The media, 

the “fourth pillar” of democracy, being transformed into a mouthpiece becoming complicit in systemic plunder, 

reducing the freedom of expression to a mere formality; A government, which projects an image of invincibility 

in its election advertisements, finding itself in the ICU—over its failure to conduct a single examination.The 
rulers seem to have lost the trust of the people 

(The author, Ramachandra Sharma is Vice President, AIIPA)
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Wæû ÌMü AÉmÉMüÉå AmÉlÉå WûÏ AÍkÉMüÉËUrÉÉåÇ 
AÉæU sÉÊÎeÉÎxOûYxÉ mÉU pÉUÉåxÉÉ lÉWûÏÇ UWûÉ| 
AÉeÉ SåvÉ MüÐ UÉeÉkÉÉlÉÏ xÉÌWûiÉ SåvÉ Måü 
MüÉålÉå MüÉålÉå qÉåÇ `rÉÑuÉÉAÉåÇ Måü pÉÌuÉwrÉ xÉå 
ÎZÉsÉuÉÉÄQû oÉÇS MüUÉå|' ̀ xÉålÉÉ MüÉ CxiÉåqÉÉsÉ 
AmÉlÉÏ lÉÉMüÉÍqÉrÉÉåÇ MüÉ mÉSÉïTüÉvÉ WûÉålÉå xÉå 
UÉåMülÉå Måü ÍsÉL qÉiÉ MüUÉå|' mÉëkÉÉlÉqÉÇ§ÉÏ CxÉ 
mÉëvÉÉxÉÌlÉMü ÌuÉTüsÉiÉÉ MüÐ ÎeÉqqÉåSÉUÏ MüoÉ 
sÉåÇaÉå? eÉæxÉå lÉÉUå pÉsÉå ÌMüiÉlÉå eÉÉåUvÉÉåU xÉå 
YrÉÉåÇ lÉ aÉÔÇeÉ UWåû WûÉåÇ, mÉUliÉÑ vÉÉxÉlÉ MüÐ 
cÉÑmmÉÏ AÉæU ÌlÉMüqqÉÉmÉlÉ lÉWûÏÇ OÕûOû UWûÉ Wæû| 

 ÍcÉÌMüixÉMü oÉlÉlÉå Måü ÍsÉL NEET- 

UGC MüÐ mÉUÏ¤ÉÉ qÉåÇ WÒûAÉ mÉåmÉU sÉÏMü MüÉ 
qÉÉqÉsÉÉ WûÉå rÉÉ xlÉÉiÉMü mÉëuÉåvÉ mÉUÏ¤ÉÉ qÉåÇ 
aÉÄQûoÉÄQûÏ xÉå WûiÉÉvÉ WÒûL AprÉÍjÉïrÉÉåÇ MüÉ 
qÉÉqÉsÉÉ WûÉå rÉÉ xÉÏ oÉÏ LxÉ D qÉåÇ AÉlÉsÉÉDlÉ 
mÉåmÉU eÉÉÇcÉ qÉåÇ aÉÄQûoÉÄQûÏ lÉå mÉÔUå SåvÉ qÉåÇ 
cÉÉæiÉUTüÉ ÃmÉ xÉå NûÉ§É AÉæU lÉÉæeÉuÉÉlÉÉåÇ 
MüÐ oÉæcÉælÉÏ oÉÄRûÉ SÏ Wæû| NEET- UGC MüÐ 
SÒoÉÉUÉ WûÉå UWûÏ mÉUÏ¤ÉÉ MüÐ TæüsÉÏ ZÉoÉU lÉå 
6 qÉÉxÉÔqÉ AprÉÍjÉïrÉÉåÇ MüÐ eÉÏuÉlÉ sÉÏsÉÉ 
WûÏ ZÉiqÉ MüU SÏ| mÉÔUå SåvÉ qÉåÇ CxÉ mÉU 
¤ÉÉÉåpÉ AÉæU AÉ¢üÉåvÉ SåZÉlÉå MüÉå ÍqÉsÉÉ| 

SåvÉ qÉåÇ qÉåÌQûMüsÉ mÉUÏ¤ÉÉ qÉåÇ WÒûL mÉåmÉU 
sÉÏMü qÉÉqÉsÉå qÉåÇ lÉåvÉlÉsÉ OåûxOû LeÉålxÉÏ 
(NTA) mÉU sÉÉåaÉÉåÇ MüÉ aÉÑxxÉÉ vÉÉÇiÉ lÉWûÏÇ 
WÒûAÉ jÉÉ ÌMü rÉWû LeÉåÇxÉÏ LMü AÉæU 
ÌuÉuÉÉS qÉåÇ ÍbÉU aÉD Wæû| 30 qÉD2026 MüÉå 
LlÉOûÏL MüÐ LMü AÉæU mÉUÏ¤ÉÉÉ xÉÏrÉÔDOûÏ 
rÉÔeÉÏ 2026 Måü mÉUÏ¤ÉÉ MåüÇSìÉåÇ mÉU pÉÉUÏ 
AurÉuÉxjÉÉ SåZÉlÉå MüÉå ÍqÉsÉÏ| SåvÉ Måü 
MüD mÉUÏ¤ÉÉ MåüÇSìÉåÇ mÉU xÉÑoÉWû MüÐ ÍvÉnOû 
MüÐ mÉUÏ¤ÉÉÉ iÉrÉ xÉqÉrÉ mÉU lÉWûÏÇ WûÉå xÉMüÐ| 
CxÉ oÉÄQûÏ cÉÔMü MüÉ AxÉU SÉåmÉWûU uÉÉsÉÏ 
mÉUÏ¤ÉÉ ÍvÉnOû mÉU pÉÏ mÉÄQûÉ| CxÉMåü xÉÉjÉ 
WûÏ CBSE Måü mÉ¤ÉÉmÉÉiÉÏ OåûÇQûU bÉÉåOûÉsÉå MüÉ 
pÉÏ mÉSÉïTüÉvÉ LMü ZÉÉåeÉÏ NûÉ§É lÉå MüU 
ÌSrÉÉ mÉUliÉÑ qÉeÉÉsÉ Wæû ÌMü AmÉlÉÏ ÌlÉUliÉU 
ÌuÉTüsÉiÉÉAÉåÇ, mÉåmÉU sÉÏMü AÉæU bÉÉåOûÉsÉÉåÇ qÉåÇ 
xÉÇÍsÉmiÉiÉÉåÇ xÉå lÉeÉSÏMüÐ WûÉålÉå Måü uÉÉrÉUsÉ 
WûÉåiÉå UWåû uÉÏÌQûrÉÉå TÑüOåûeÉ Måü xÉÉqÉlÉå AÉlÉå 
Måü oÉÉS pÉÏ lÉ iÉÉå ÍvÉ¤ÉÉÉ qÉÇ§ÉÏ lÉå lÉæÌiÉMüiÉÉ 
ÌSZÉÉD AÉæU lÉ WûÏ `lÉ ZÉÉFÇaÉÉ lÉ ZÉÉlÉå 
SÕÇaÉÉ' MüWûlÉå uÉÉsÉå mÉëkÉÉlÉqÉÇ§ÉÏ MüÉ lÉ MüÉåD 
oÉrÉÉlÉ xÉÑlÉÉ AÉæU lÉ MüsÉqÉ cÉsÉÏ| 

12uÉÏÇ YsÉÉxÉ Måü LMü NûÉ§É xÉÉjÉïMü 
ÍxÉ®ÉÇiÉ Måü ZÉÑsÉÉxÉå qÉåÇ xÉÉqÉlÉå AÉrÉÉ 
Wæû ÌMü WæûSUÉoÉÉS MüÐ ÎeÉxÉ MüÇmÉlÉÏ MüÉå 
OåûÇQûU SålÉå Måü ÍsÉL ÌlÉrÉqÉÉåÇ qÉåÇ UÉiÉÉåÇ-UÉiÉ 
oÉSsÉÉuÉ ÌMürÉÉ aÉrÉÉ jÉÉ| ExÉå 384 MüUÉåÄQû 
MüÉ OåûÇQûU ÍqÉsÉlÉå xÉå ÌMüxÉå TüÉrÉSÉ ÍqÉsÉÉ? 

CxÉ OåûÇQûU mÉëÌ¢ürÉÉ qÉåÇ 15 MüÍqÉrÉÉÆ ÍqÉsÉÏ| 
CxÉ ZÉÑsÉÉxÉå MüÉ AxÉU CiÉlÉÉ oÉÄQûÉ jÉÉ 
ÌMü xÉÇxÉS MüÐ xOæûÇÌQûÇaÉ MüqÉåOûÏ lÉå xÉÉjÉïMü 
MüÉå AmÉlÉÏ oÉÉiÉ UZÉlÉå Måü ÍsÉL oÉÑsÉÉrÉÉ| 
sÉåÌMülÉ AoÉ iÉMü ExÉMåü ÌMürÉå ZÉÑsÉÉxÉå MüÉ 
WûÉÍxÉsÉ ÍxÉTüU Wæû| MåülSìÏrÉ qÉÇ§ÉÏ xÉå mÉÔNûÉå 
iÉÉå MüWûiÉå WæûÇ - UÉeÉaÉ vÉÉxÉlÉ qÉåÇ lÉæÌiÉMüiÉÉ 
Måü AÉkÉÉU mÉU MüÉåD CxiÉÏTüÉ lÉWûÏÇ WûÉåiÉÉ| 

ÄeÉUÉ krÉÉlÉ xÉå xÉqÉÎfÉL ÌMü MæüxÉå 
LMü mÉåmÉU sÉÏMü MüÉ qÉÑ¬É bÉÔqÉiÉå-bÉÔqÉiÉå 
`ÌWûÇSÕ-qÉÑÎxsÉqÉ' iÉMü mÉWÒûÆcÉ aÉrÉÉ| xÉUMüÉU 
xÉqÉxrÉÉ MüÉ xÉqÉÉkÉÉlÉ lÉ MüUMåü LMü lÉD 
mÉÏQûÉÄ SåMüU mÉÑUÉlÉÏ MüÉå pÉÑsÉÉlÉå MüÉ MüÉqÉ 
MüU UWûÏ Wæû| vÉÑÂAÉiÉ qÉåÇ eÉoÉ sÉaÉÉiÉÉU 
mÉcÉåï sÉÏMü WûÉå UWåû jÉå, iÉÉå mÉÔUÉ SåvÉ, 
MüUÉåÄQûÉåÇ rÉÑuÉÉ, ÍvÉ¤ÉÉMü, xuÉiÉÇ§É mÉ§ÉMüÉU 
AÉæU rÉÔOèrÉÔoÉxÉï xÉÄQûMü xÉå sÉåMüU xÉÉåvÉsÉ 
qÉÏÌQûrÉÉ qÉåÇ UÉåwÉ mÉëMüOû MüU UWåû jÉå| xÉÏkÉå 
xÉUMüÉU AÉæU ÍvÉ¤ÉÉ qÉÇ§ÉÏ Måü xÉÉjÉ AÉæU 
Måü bÉÉåOûÉsÉÉåÇ mÉU eÉuÉÉoÉ qÉÉÇaÉå eÉÉ UWåû jÉå| 
xÉUMüÉU mÉÔUÏ iÉUWû xÉå oÉæMüTÑüOû mÉU jÉÏ AÉæU 
eÉlÉiÉÉ mÉWûsÉÏ oÉÉU LMüeÉÑOû WûÉåMüU AmÉlÉå 
WûMü MüÐ oÉÉiÉ MüU UWûÏ jÉÏ| sÉåÌMülÉ eÉoÉ 
xÉ¨ÉÉkÉÏvÉÉåÇ xÉå eÉuÉÉoÉ SåiÉå lÉWûÏÇ oÉlÉÉ, iÉÉå 
qÉÏÌQûrÉÉ qÉåÇ oÉåPåû aÉÉåSÏ MüsÉÉMüÉU qÉæSÉlÉ 
qÉåÇ EiÉÉUå aÉrÉå| OûÏuÉÏ oÉWûxÉ qÉåÇ LMü LÇMüU 
²ÉUÉ xÉUåAÉqÉ ÍvÉ¤ÉÉMüÉåÇ MüÉå `SÉå MüÉæÄQûÏ 
MüÉ' MüWû ÌSrÉÉ aÉrÉÉ AÉæU eÉÉå cÉcÉÉï mÉåmÉU 
sÉÏMü AÉæU ÍvÉ¤ÉÉ qÉÇ§ÉÏ MüÐ ÌuÉTüsÉiÉÉ MüÉå 
sÉåMüU ExÉMåü qÉÉÇaÉå eÉÉ UWåû CxiÉÏTåü mÉU 
NûÏQûÏÄ jÉÏ, uÉÉå UÉiÉÉåÇ-UÉiÉ ÍvÉ¤ÉÉMü oÉlÉÉqÉ 
aÉÉåSÏ qÉÏÌQûrÉÉ oÉlÉ aÉD|
ÌWûlSÕ - qÉÑÎxsÉqÉ pÉÏ eÉÑÄQû aÉrÉÉ

UÉiÉÉåÇ-UÉiÉ qÉÑ¬É ÍvÉ¤ÉÉMüÉåÇ xÉå WûOûÉMüU 
xÉÏkÉÉ MüÉåÍcÉÇaÉ MüUÉlÉå uÉÉsÉÉåÇ mÉU ÍvÉnOû 
MüU ÌSrÉÉ aÉrÉÉ| mÉëvÉÉxÉÌlÉMü urÉuÉxjÉÉ MüÐ 
ÌuÉTüsÉiÉÉ AÉæU `mÉåmÉU sÉÏMü' mÉU eÉoÉ 
pÉÉeÉmÉÉ ÍbÉU UWûÏ jÉÏ, iÉÉå ExÉå oÉcÉÉlÉå 
Måü ÍsÉL oÉÄQûÏ WûÏ cÉÉsÉÉMüÐ xÉå xÉÉUÉ 
PûÏMüUÉ `MüÉåÍcÉÇaÉ' MüUÉlÉå uÉÉsÉÉåÇ Måü 
ÍxÉU TüÉåÄQû ÌSrÉÉ aÉrÉÉ AÉæU AxÉsÉÏ 
aÉÑlÉWûaÉÉUÉåÇ MüÉå cÉcÉÉï xÉå WûÏ aÉÉrÉoÉ MüU 
ÌSrÉÉ aÉrÉÉ| NûÉ§ÉÉåÇ MüÐ CxÉ LMüeÉÑOûiÉÉ 
MüÉå iÉÉåÄQûlÉå Måü ÍsÉL ÌWûlSÕ - qÉÑÎxsÉqÉ 
pÉÏ eÉÑÄQû aÉrÉÉ| CxÉå ÌoÉWûÉU Måü SÉå oÉÄQåû 
MüÉåÍcÉÇaÉ xÉÇxjÉÉlÉÉåÇ ZÉÉlÉ xÉU AÉæU 
UÉåvÉlÉ AÉlÉÇS xÉU Måü oÉÏcÉ qÉÉåÄQû ÌSrÉÉ 
aÉrÉÉ| LMü ÍvÉ¤ÉÉMü eÉÉå `ZÉÉlÉ xÉU' 
Måü lÉÉqÉ xÉå mÉëÍxÉ® WæûÇ, MüÉå oÉÍsÉ MüÉ 
oÉMüUÉ oÉlÉÉMüU eÉåsÉ pÉåeÉ ÌSrÉÉ aÉrÉÉ| 
lÉiÉÏeÉÉ rÉWû WÒûAÉ ÌMü eÉÉå oÉccÉå MüsÉ 
iÉMü mÉåmÉU sÉÏMü Måü ÎZÉsÉÉTü LMü xÉÉjÉ 

MüÇkÉå xÉå MüÇkÉÉ ÍqÉsÉÉMüU sÉÄQû UWåû jÉå, uÉÉå 
AÉeÉ AsÉaÉ-AsÉaÉ ZÉåqÉÉåÇ qÉåÇ oÉÇOûMüU 
AmÉlÉå-AmÉlÉå ÍvÉ¤ÉÉMüÉåÇ Måü xÉqÉjÉïlÉ qÉåÇ 
xÉÄQûMü mÉU LMü-SÕxÉUå xÉå WûÏ ÍpÉQûlÉå sÉaÉå| 
eÉÉå NûÉ§É MüsÉ iÉMü ÍxÉTïü AmÉlÉÏ mÉÄRûÉD 
AÉæU pÉÌuÉwrÉ xÉå qÉiÉsÉoÉ UZÉiÉå jÉå, ElWåûÇ 
AcÉÉlÉMü ÍvÉ¤ÉÉMü MüÐ eÉÉÌiÉ AÉæU kÉqÉï 
MüÐ rÉÉS ÌSsÉÉD eÉÉlÉå sÉaÉÏ| ÎeÉxÉlÉå CxÉå 
xÉÏkÉÉ ÌWûÇSÕ-qÉÑÎxsÉqÉ MüÉ UÇaÉ Så ÌSrÉÉ| 
mÉsÉMü fÉmÉMüiÉå WûÏ SÉå ÍvÉ¤ÉÉMüÉåÇ Måü oÉÏcÉ 
MüÉ LMü xÉÉqÉÉlrÉ ÌuÉuÉÉS ÎeÉWûÉS AÉæU kÉqÉï 
Måü cÉvqÉå xÉå ÌSZÉÉrÉÉ eÉÉlÉå sÉaÉÉ| CxÉ 
iÉUWû ÍvÉ¤ÉÉMüÉåÇ MüÐ eÉÉÌiÉ kÉqÉï RÕûÆRûlÉÉ, 
ÍvÉ¤ÉÉÉ Måü qÉÇÌSU qÉåÇ ÌWûÇSÕ-qÉÑÎxsÉqÉ MüÉ 
ÄeÉWûU bÉÉåsÉlÉÉ, CxÉ SåvÉ AÉæU xÉqÉÉeÉ Måü 
ÍsÉL ÌMüxÉÏ MæüÇxÉU xÉå MüqÉ lÉWûÏÇ Wæû| AÉqÉ 
sÉÉåaÉ oÉZÉÔoÉÏ xÉqÉfÉ UWåû WæûÇ ÌMü mÉåmÉU sÉÏMü 
Måü qÉÑZrÉ qÉÑ¬å MüÉå SoÉÉlÉå Måü ÍsÉL ÌMüxÉ 
iÉUWû xÉå qÉÏÌQûrÉÉ MüÉ CxiÉåqÉÉsÉ WÒûAÉ AÉæU 
MæüxÉå CxÉå ̀ ÌWûÇSÕ-qÉÑÎxsÉqÉ' oÉlÉÉ ÌSrÉÉ aÉrÉÉ| 
qÉÑ¬å xÉå pÉOûMüÉlÉå MüÉ mÉëÉrÉÉåeÉlÉ ApÉÏ eÉÉUÏ 
Wæû| xÉUMüÉU ÍvÉ¤ÉÉ xÉå AmÉlÉÉ ÌmÉÇQû NÒûÄQûÉ, 
ExÉMåü AÉæU ÌlÉeÉÏMüUhÉ Måüüå ÍsÉL lÉ eÉÉlÉå 
ÌMüiÉlÉå AÉæU lÉrÉå oÉiÉÇaÉÄQû ZÉÄQåû MüUåaÉÏ? 
SåvÉ qÉåÇ ÌmÉNûsÉå oÉUxÉ ,70,000 xMÔüsÉ oÉÇS 
MüU SålÉå MüÉ ESÉWûUhÉ ExÉMüÐ qÉÇvÉÉ MüÉå 
xÉqÉfÉlÉå Måü ÍsÉL MüÉTüÐ Wæû| 

AÉeÉ oÉlÉÏ mÉËUÎxjÉÌiÉrÉÉÇ SåvÉ Måü NûÉ§É 
- rÉÑuÉÉAÉåÇ Måü xÉÉjÉ xÉÉjÉ AÉqÉ ´ÉÍqÉMü 
uÉ ÌMüxÉÉlÉÉåÇ xÉÌWûiÉ AÉqÉ qÉåWûlÉiÉMüvÉ Måü 
xÉÉqÉlÉå AmÉlÉå pÉÌuÉwrÉ MüÉå xÉÇuÉÉUlÉå Måü 
ÍsÉL ÌlÉhÉÉïrÉMü AÉÇSÉåsÉlÉ MüÐ eÉÃUiÉ MüÉå 
UåZÉÉÇÌMüiÉ MüU UWûÏ WæûÇ|



Insurance Worker
Insurance Worker

JULy 2026 19

The recent decis ion of L i fe 

Insurance Corporation of India 

(LIC) to issue bonus shares must 

be examined not merely as a 

technical financial move, but as 
part of a broader transformation 

in the role and character of 

public sector institutions in India.  

This development raises serious 

concerns about the gradual shift 

from a welfare-oriented public 

institution to a market-driven 

corporate entity. 

Historically, LIC has been more 

than just an insurance company. 

Since its nationalization in 1956, it 

has functioned as a pillar of social 

security and a key instrument 

of nation-building. It mobilized 

small savings from mill ions of 

policyholders and channelled 

t h e m  i n t o  i n f r a s t r u c t u r e , 

public sector enterprises, and 

government welfare initiatives. Its 

primary commitment was not profit 
maximization, but the protection 

of policyholders’ interests and 

the strengthening of the public 

economy.

However, the trajectory began 

to change with the disinvestment 

of LIC through its initial public 

offering in 2022. The involvement 

of private shareholders introduced 

a  new dynamic ,  one  that 

emphasizes profitability, efficiency, 
and shareholder returns. In this 

context, the issuance of bonus 

shares by LIC should be understood 

as part of a continuing process of 

aligning the institution with market 

norms. While bonus shares do 

not immediately alter ownership 

patterns, they increase the number 

of shares in circulation, improve 

liquidity, and make the stock more 

attractive for future sale. This, in 

turn, facilitates the gradual dilution 

of the government’s stake.

T h e  r e s u l t  i s  “ c r e e p i n g 

privatization.” It is not an abrupt 

transfer of ownership, but a phased 

and strategic process through 

which a public institution is slowly 

integrated into the logic of capital 

markets. The Government of India, 

while retaining majority control for 

now, creates conditions that make 

further divestment easier and more 

politically manageable.

The implications of this shift 

are significant. As LIC becomes 

increasingly market-oriented, the 

pressure to deliver higher returns 

to shareholders may come into 

conflict with its traditional role 

as a protector of policyholders. 

There is a real risk that long-term 

social investments, which may not 

yield immediate profits, could be 
deprioritized. Premium structures, 

bonus payouts to policyholders, 

and investment decisions may 

gradual ly  be inf luenced by 

considerations of profitability rather 
than public welfare.

Moreover, LIC has historically 

played a stabilizing role in the 

Indian economy, particularly during 

times of financial stress. Its ability 
to invest counter-cyclically and 

support public sector enterprises 

has been crucial. A dilution of state 

control could weaken this function 

and open the door to greater 

influence of private and even 

global capital over a key financial 
institution. This raises concerns 

about financial sovereignty and the 
state’s capacity to direct resources 

toward national priorities.

The impact on employees is 

another area of concern. Public 

sector employment in institutions 

like LIC has traditionally been 

associated with job security, fair 

working conditions, and a sense 

of social purpose. The increasing 

corporatization of LIC may lead 

to changes in labour practices, 

including performance pressures, 

contractualization, and erosion 

of established protections trends 

that are characteristic of neo-

liberal economic reforms.

In essence, the bonus share 

issue cannot be viewed in isolation. 

It is part of a larger ideological 

shift that redefines the role of the 
state in the economy. This shift 

reflects the growing dominance of 
neo-liberal policies that prioritize 

market efficiency over social 

equity. The transformation of LIC 

thus becomes emblematic of a 

broader transition, from a welfare-

oriented economic framework to 

one driven by private capital and 

profit motives.

In conclusion, the issuance 

of bonus shares by LIC is not 

merely a financial restructuring 

exercise. It is a step in a long-term 

process that may fundamentally 

alter the nature of one of India’s 

most important public institutions. 

The critical question that arises is 

whether such institutions should 

serve the interests of the market or 

remain committed to the broader 

social and economic needs of the 

people.

 

Issuance of Bonus Shares by LIC
The issue cannot be viewed in isolation. It is part of a larger ideological 

shift that redefines the role of the State in the economy. 

Saumya Basu Mallick General Secretary,Howrah Division IEA 
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Market economies are well-
known for their cyclical 

ups and downs. Sometimes, 
recoveries from a downturn 
happen on their own. At 
other times, policymakers 
have to intervene through 
tax-expenditure changes or 
interest-rate adjustments to 
manage aggregate demand 
in the economy. However, 
it is not often that the early 
warning signals of fluctuations 
get compounded wherein 
multiple vulnerabilities appear 
simultaneously. The present 
situation facing the Indian 
economy is one such instance. 
Market analysts, economists 
a c r o s s  t h e  i d e o l o g i c a l 
spectrum, industrial ists, 
and policymakers all seem 
apprehensive about looming 
uncertainties.

The two most obvious 
signals that have everyone 
worried are the rise in the price 
of fuel and the sharp slide of 
the Indian rupee that appears 
to be hurtling towards Rs 100 
per US dollar. The Indian rupee 
is now the worst-performing 
currency in Asia. The increase 
in the price of fuel is being felt 
by all Asian countries but their 
currencies have stood stronger 
against this shock. If we have 

to pay more for a barrel of oil, 
the demand for dollars goes up 
and, hence, its price in rupees. 
Over and above this rise in the 
demand for dollars, foreign 
investors are exiting the Indian 
economy rapidly and steadily. 
Not only that, many big Indian 
investors are buying dollars to 
invest abroad. The net inflow of 
foreign exchange has dwindled 
sharply. This is the other source 
of the increase in the demand 
for dollars held in the Indian 
economy as reserves, leading to 
an additional pressure on the 
exchange rate.

The implications of these 
two events, and how they 
might adversely affect India’s 
economic performance, need 
to be understood separately. 
Consider  the sharp and 
continuing rise in energy 
prices. The price of oil and 
hydrocarbons in general will 
raise transportation costs 
as well as the costs of other 
productive inputs, especially 
chemical fertilisers. These 
could lead to large inflationary 
pressures as food and fuel 
represent the most important 
items in an Indian consumer’s 
basket of purchases. On the 
food front, add the El Niño 
phenomenon expected this 

year. That is likely to make 
climate and rainfalls much 
more erratic. Agriculture has 
to be prepared for a supply-side 
shock.

The phenomenon of the 
flight of foreign investments is 
not all about seeking the safe 
haven of gold or the US dollar in 
a time of uncertainty. It is more 
about dwindling investment 
opportunities in India. The 
clue to this is that even Indian 
investors are shy of investing 
at home. The global economy 
is undergoing a structural shift 
in production and technology. 
The sunrise industries are 
Artificial Intelligence, quantum 
computing, chip-making, and 
the processing of rare earth 
elements. India has very little 
investment opportunities in 
these areas. It also makes the 
economy vulnerable in terms of 
import dependencies for these 
products and services that are 
now becoming essential for any 
economic activity.

On top of this deficiency 
lies the uncertain future of the 
information technology enabled 
services. The rapid advent of 
AI is making coding and other 
related jobs obsolete. Large-
scale lay-offs have already 
begun, and new job openings 

A Storm’s 

Coming

Market analysts, economists across the ideological 

spectrum, industrialists, and policymakers all seem 

apprehensive about looming uncertainties.Some of the root 

causes of the uncertainties lie outside the control of the 

Government of India, such as the war in West Asia and the 

choking of fuel supplies. However, there are many issues 

for which the GoI could be held accountable. These are 

the issues that have put India in a worse-off position than 

other nations.............

It is a serious matter when a usually vocally confident prime 
minister warns the nation to tighten belts..... 

Former Professor of Economics, IIM Calcutta  (Courtesy The Telegraph 05.06.26)

Anup Sinha
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are much scarcer than what 
they were some years ago. The 
biggest success story of modern 
India is heading for a sunset 
by the next two or three years. 
A sector that employed large 
numbers of even mediocre 
engineers is set to transform to 
one with a handful of new jobs 
requiring very specific, top-
drawer skills. The two-pronged 
squeeze on the economy is, 
therefore, going to be inflation 
and unemployment leading 
to slower growth, perhaps 
even recession. Stagflation is 
a possibility that cannot be 
ruled out. Under a situation 
of stagflation, the standard 
macro-economic fiscal and 
monetary policies do not work.

Some of the root causes of 
the uncertainties lie outside 
the control of the Government 
of India, such as the war in 
West Asia and the choking of 
fuel supplies. However, there 
are many issues for which the 
GoI could be held accountable. 
These are the issues that have 
put India in a worse-off position 
than other nations, which are 
also facing fuel shortages and 
related supply-shocks. India, 
along with Turkey, is currently 
considered to be economically 
the two most fragile nations 

in the world. It is a serious 
matter when a usually vocally 
confident prime minister warns 
the nation to tighten belts on 
spending and travel.

Ever since the recovery from 
Covid-19 began, the Indian 
economy has experienced a 
K-shaped recovery. The super 
rich have gotten richer very 
fast. However, a lot of people 
in the middle-classes have 
become poorer on account 
of uncertain incomes and 
livelihoods. The salaried class 
has shrunk, the gig economy 
has widened, and start-ups 
have been encouraged to 
distract labour market entrants 
into not thinking about stable 
jobs. They are told that their 
fate and future lie entirely in 
their own hands. The middle 
class is rapidly shrinking with 
not much opportunity for stable 
employment. With savings 
falling in the household sector, 
there is a rising accumulation of 
personal debt. Reports suggest 
that a large number of males 
are exiting tertiary education 
for gig work. Questions are 
being raised about the value 
of a college education. Other 
reports suggest that more and 
more females are going back 
to agriculture to work as farm 
hands. Little wonder then 
that the GoI has to offer free 
food rations to more than 800 
million citizens — a little over 
half of India’s population.

In this context, there is one 
issue in which the GoI could 
have done more. Over the last 
10-12 years, the quality of 
India’s macroeconomic data 
has become much less credible. 
Data are either missing, 
infrequent, or altered in a 
manner that makes it difficult 
to compare them with the 
past. India was renowned for 
the quality of its economic 

data despite having a large 
informal sector. Now, even 
the International Monetary 
Fund has remarked on the 
inadequate quality of India’s 
data. A former economic adviser 
to the GoI has demonstrated 
through extensive research 
that India’s growth data are 
overestimated. Apart from 
being an issue of national 
credibility in the international 
arena, any policy decision or 
government intervention based 
on inaccurate data will not 
have the desirable economic 
consequences.

Finally, in the emerging 
world order, India seems 
isolated. We are trying to please 
the American administration. 
We also feel we cannot alienate 
Russia. Israel is a friend for 
ideological reasons. Iran has 
been a reliable economic 
partner. India is not close to 
a single neighbouring nation.

Ind ia  i s  s t ruc tura l l y 
a weaker economy than is 
made out to be by the many 
official narratives of prosperity. 
The large aggregate size of 
the economy does not mean 
much when we look at the per 

capita income numbers. India 
ranked very low in terms of the 
Human Development Index 
and the hunger index. India 
was placed 100 out of 179 
nations on the democracy 
index and, hence, classified 
as an electoral autocracy. The 
country occupies the 157th 
position out of 180 nations on 
the Press Freedom Index. And 
on this World Environment 
Day, we are ranked 176 out 
of 180 nations in terms of 
environmental performance.

The storm clouds are 
gathering. Even if they pass by 
with just a drizzle, the cracked 
earth will remain.

Cartoon courtesy: Sajith Kumar, 

Deccan Herald
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The memorandum of under-
standing signed by Presi-

dent Donald Trump and Pres-
ident Masoud Pezeshkian of 
Iran lays out the political, mili-
tary and economic consequenc-
es of the ill-judged decision to 
attack Iran on 28 February.

The human cost is already 
clear. Thousands have been 
killed, many of them civilians, 
in Iran and Lebanon.

The US, and by extension 
Israel, have suffered a strategic 
defeat. The regime in Tehran 
faced its worst nightmare: 
a joint military operation to 
cripple or destroy it by the US, 
the world’s strongest power, 
and Israel, the Middle East’s 
superpower. The regime has 
not just survived. It has been 
empowered.

Its strategy of blocking the 
Strait of Hormuz, and with it 
one fifth of the world’s supplies 
of oil and gas as well as other 
vital components in the global 
economy, has forced Trump 
to agree to a series of conces-
sions that have infuriated and 
alarmed America’s Iran hawks 
and the Israeli government.

The memorandum of un-
derstanding - or MOU - calls 
for an end to the war in Leb-
anon. Israel says that cannot 

happen. It wants a free hand 
in Lebanon, and that issue 
has the capacity to cause an 
even sharper rift between Israel 
and the US, and play into the 
hands of Iranian hardliners 
who oppose any deal with the 
Americans.

In return for reopening the 
Strait, the MOU’s language 
says the US will lift its counter 
blockade of Iranian ports, waive 
sanctions allowing Iran to earn 
billions of dollars from export-
ing oil and start the process of 
returning billions more to Iran 
by unfreezing assets that it 
held abroad.

That is before they get down 
to the hard business of negoti-
ating a nuclear deal. It is the 
price of returning to the way 
they were on 27 February, the 
day before the US and Israel 

US-Iran deal 

raises 

inescapable 

question of 

what the war was for

launched the war. On that day 
the Strait of Hormuz was open 
for shipping and American and 
Iranian negotiators were dis-
cussing a nuclear deal.

The signing of the MOU 
means that the negotiators will 
go back to work and ships will 
be able to transit the Strait of 
Hormuz.

Joe Biden’s Secretary of 
State, Antony Blinken, posted 
on X “the only ‘achievement’ 
of the ceasefire is the likely 
reopening of the Strait of Hor-
muz – which was open before 
the war started. And we will 
apparently pay Iran to do so.”

The question of what ex-
actly the war was for is ines-
capable and will not go away. 
It amounts to Trump’s worst 
foreign policy blunder so far.

It might also spell the end 

“The US, and by extension Israel, have suffered a strategic defeat. The 
regime in Tehran faced its worst nightmare: a joint military operation 

to cripple or destroy it by the US, the world’s strongest power, and 
Israel, the Middle East’s superpower. The regime has not just survived. 

It has been empowered.The question of what exactly the war was 

for is inescapable and will not go away. It amounts to Trump’s worst 

foreign policy blunder so far. It might also spell the end of Israeli 

Prime Minister Benjamin Netanyahu’s long political career” says the 

author, who has been covering the Middle East for BBC for last 

three decades.

Jeremy Bowen International editor (Courtesy: BBC 18.06.2026)



Insurance Worker
Insurance Worker

JULy 2026 23

of Israeli Prime Minister Ben-
jamin Netanyahu’s long polit-
ical career. He faces elections 
in October, and a reckoning 
from Israeli voters for his part 
in security failures, the worst 
in Israel’s history, that meant 
its vaunted military and intel-
ligence services failed to spot 
the Hamas plan to invade Israel 
from Gaza on 7 October 2023. 
Netanyahu’s hardline military 
policies and dismissal of diplo-
macy were designed at least in 
part to restore his reputation 
as Israel’s Mr Security.

Tehran was always aware of 
the potential power of closing 
the Strait of Hormuz. So was 
the US military, its diplomats 
and spies.

But the former Supreme 
Leader of Iran, Ali Khamanei, 
a cautious, elderly man, chose 
not to take the risk of using the 
Strait as a weapon.

After Israel killed him, and 
his closest advisers, in the first 
bombing sorties of the war, his 
successors believed, correctly, 
that they were in an existential 
struggle and did not hesitate to 
close the Strait.

They have discovered the 
power of controlling a glob-
al economic chokehold. It is 
a far more usable weapon, 
and much cheaper, than the 
network of allies and proxies 
it spent decades and billions 

building in the Middle East.
Except for the Assad regime 

in Syria, which collapsed at the 
end of 2024, Iran’s so-called 
axis of resistance survives, 
just about. But it has been so 
damaged by Israel that whether 
it can “resist” is a moot point.

Iran has also poured mon-
ey into a nuclear programme 
that it continues to deny was 
aimed at building a weapon 
but undoubtedly gave Tehran 
an option and a threat. But it 
provoked a war that despite 
the regime’s survival has done 
huge damage to Iran.

Closing the Strait, in con-
trast, was easy and had a 
rapid and devastating impact, 
spreading the pain to the Arab 
oil states and much of the rest 
of the world.

The power of the US and 
Israeli air forces scored a se-
ries of tactical victories. But 
they were not enough to avoid 
a strategic defeat. That was 
because the US-Israel strategy 
of regime change was based on 
a series of lazy and misplaced 
assumptions.

They assumed killing the 
supreme leader would cause 
a collapse of the regime. But 
over nearly half a century the 
Islamic Republic’s institutions 
have been engineered to resist 
attempts to destroy them.

It was not like Venezuela, 
a corrupt Latin American dic-
tatorship, that crumpled when 
its leader was ab-
ducted and put 
on trial in the US. 
The Iranian re-
gime is undoubt-
edly corrupt and 
highly repressive 
– its men killed 
thousands of pro-

testers in the streets of Iran in 
January – but it is also based 
on ideology, religious convic-
tion, and a conception of na-
tional security, martyrdom and 
survival that grew out of the 
devastating war with Saddam 
Hussein’s Iraq in the 1980s.

Trump and Netanyahu’s 
relationship has come under 
strain as a result of Israel’s 
military actions in Lebanon.

When they went to war 
President Trump said the re-
gime in Tehran would fall. He 
told the Iranian people to pre-
pare for a once-in-a-generation 
chance to take back their coun-
try. Not long after that he called 
for its unconditional surrender.

Netanyahu, who had tried 
and failed repeatedly to per-
suade Trump’s predecessors in 
the White House to go to war 
against Iran, used biblical lan-
guage to sum up the enormity 
of what he believed was about 
to happen: “This coalition of 
forces allows us to do what I 
have yearned to do for 40 years: 
smite the terror regime hip and 
thigh.”

Neither man has delivered.
The memorandum of un-

derstanding is not a final deal. 
It is an agreement to talk about 
the biggest issue between them 
– Iran’s nuclear programme. 
But it is front-loaded with key 
inducements for Iran. If the 

Cartoon courtesy: 
R Prasad, 

Economic Times

Continued on page 40
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The Supreme Court’s verdict 
on the contentious Special 

Intensive Revision (SIR) of 
electoral rolls, designed and 
conducted by the Election 
Commission of India (ECI), 
is disappointing because 
it upholds in principle and 
practice an undemocratic and 
largely exclusionary process. 
The Court validated almost 
every position and argument 
of the Commission, which 
will now consider the ruling a 
justification for the procedures 
it adopted for the revision. This 
is an ex post facto vindication of 
an ill-conceived process, but the 
ruling is not entirely surprising 
because the Court, even during 
the hearing, did not appear 
to question SIR’s validity. It 
did not reject the process, 
even when its questions were 
not convincingly answered 
or when its suggestions were 
not implemented. Notably, it 
intervened in the West Bengal 
situation by appointing judicial 
officers and appellate tribunals 
to adjudicate the exclusions. 
Given that the Court directed 
the redress mechanism, it 
could not have faulted the 
process.

About 59 million names have 
been deleted from electoral rolls 
in the SIR undertaken in 13 
states and UTs; elections 
have been held in some of 
these states. The ECI is set 
to expand the process across 
the country. The top court’s 

SIR & Supreme Court

TWO EDITORIALS

A troubling nod for 

electoral exclusion
EDITORIAL: DECCAN HERALD (30TH MAY 2026)

Legitimising the SIR ignores mass voter disenfranchisement. The 

Supreme Court’s endorsement of the ECI’s sweeping powers and 

institutional expertise risks weakening democratic accountability

ruling now backs its power to 
conduct the roll revision. The 
Court held that the process 
does not violate the provisions 
of the Representation of the 
People Act, 1950, and the 
Registration of Electors Rules, 
1960. Two conclusions of the 
Court stand out. One is that the 
right to vote is not absolute and 
can be subject to reasonable 
regulatory conditions. The 
other is that the ECI possesses 
constitutional authority to 
undertake a “limited enquiry 
into citizenship” for electoral 
purposes. The limitation will 
not constrain the ECI because 
it will not affect its procedures 
and decisions relevant to 
the electoral rolls. The Court 
said the Ministry of Home 
Affairs (MHA) would decide on 
citizenship if a dispute arises. It 
also said people excluded from 
the rolls could seek a judicial 
review of the ECI’s decision. 
But when voters are removed 
from the rolls for citizenship-
related or other reasons, how 
many can approach the MHA 
or the courts for redress? This 
alternative must also be seen 
in the context of the MHA’s 
limitations in handling a large 
number of grievances within 
a deadline. By propounding 
these ideas, the Court has 
vested the ECI with powers 
that may be used to divest 
voters or citizens of their rights. 
By holding that inclusion in 
the electoral rolls may have 

“a presumption of validity” 
and that such presumption 
is “rebuttable,” the Court has 
validated the exclusion of lakhs 
of voters. A process which 
should be citizen-centric will 
now be controlled by the ECI.

Approving the objective and 
design of SIR, the Court held 
that the revision “bears a direct 
nexus to the constitutional 
goal of a free and fair election.” 
This is selective reading. It is 
difficult to imagine a process 
that excluded lakhs of of people 
from the rolls and denied them 
their voting right to promote 
free and fair polls. The Court 
also said it was convinced 
that “the material on record 
indicates that the scale of the 
problem” identified by the 
ECI was “systemic in nature, 
ar is ing f rom cumulat ive 
inaccuracies over an extended 
period.” It said this needed a 
comprehensive SIR because 
“such a problem does not 
readily admit of piecemeal 
solutions.” However, questions 
remain: Why was the exercise 
not undertaken in most states 
well ahead of the elections? 
How did it exclude so many 
people? Why could corrections 
not be done in time?

While stating that “the 
process, as initially designed, 
did raise legitimate concerns 
regarding documentation, 
transparency, and access,” 
the Court held that a series 
of  judic ia l  intervent ions 
“progressively infused the 
process with safeguards.” 


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The  Supreme Cour t ’ s 
verdict on Wednesday 

upholding the ECI’s SIR of 
the electoral rolls as “an 
advancement towards free 
and fair elections” arrives long 
after the SIR became a settled 
fact in Bihar and the exercise 
carried out in 12 other States 
and Union Territories in 
phase 2. For months, the 
Court refused to weigh in on 
the constitutionality of the 
exercise, in Association for 
Democratic Reforms vs ECI, 
and proceeded instead with 
administrative and managerial 
decisions. The impact of an 
unimpeded exercise was a 
net trim of the rolls by more 
than 10%, with nearly 6.5 
crore deletions and, crucially, 
an unexplained and curious 
fall in the gender ratio in the 
rolls of most States except 
Tamil Nadu. In West Bengal, 
the flaws of the SIR led to 
arbitrary deletions and the 

Validating flaws
The Supreme Court should have 

scrutinised the SIR’s problematic record

EDITORIAL – THE HINDU (MAY 29, 2026)

However, it has upheld the 
ECI’s powers to decide on 
the documentation required 
for inclusion. SIR held in 
multiple states revealed that 
large sections of people, 
especially the poor, do not 
have documentary evidence 
of identity and residence. 
The safeguards the Court 
mentioned do not exist for 
many. The Court said, “The 
post-exercise data placed on 
record does not disclose a 
level of disenfranchisement 

so widespread or systemic as 
to indicate a constitutional 
infirmity in the design of the 
exercise.” There are at least 27 
lakh reasons to counter this 
statement. The Court decided 
against supplanting its judgment 
“in matters that concern the 
implementation of an exercise” 
for which the ECI is endowed 
with “institutional expertise.” 
The issue before the Court was 
that the ECI’s expertise and 
authority were not properly 
used in the implementation 
of SIR. The Court was called 

upon to make a judgment on 
the matter, and it refused. 
This amounts to saying that 
the ECI’s actions are right and 
cannot be challenged because 
it has institutional expertise.

The ruling emboldens the 
Commission, which will now 
implement the revision with 
greater assertion in the coming 
months. It can now dismiss 
complaints and criticism as 
baseless. The government and 
the ruling Bharatiya Janata 
Party (BJP) will support the 

systematic exclusion of a large 
section of minorities and the 
underprivileged, with statistical 
exercises indicating that this 
influenced poll outcomes in 
many constituencies. The 
Court ’ s  intervent ions on 
the SIR remained largely 
supervisory until Wednesday, 
when it delivered a judgment 
that can only be called a 
retrospective validation of the 
process.

It has at last decided the 
constitutional question, and 
decided whether the SIR was 
proportionate and free 
of arbitrary exclusion 
as implemented. But 
it did not adequately 
confront the record of 
the implementation. Its 
reasoning engages the 
SIR in theory rather 
than its practice. To 

the petitioners’ contention 
that Section 21(3) of the 
Representation of the People 
Act authorises only targeted, 
constituency-specific revision 
and not a State-wide dragnet, 
the Court  held that the 
word “any” cannot be read 
down to “only,” and that a 
systemic problem of migration 
and churn needed to be 
remedied systematically. But 
it overlooked that Section 21(3) 
is an exceptional power that 
omits the “prescribed manner” 
safeguard binding ordinary 
roll revisions. On the objection 
that requiring crores of already-
enrolled electors to prove 
their eligibility afresh inverts 
the presumption that those 
electors are valid, the Court 
offered a distinction between 





Cartoon courtesy: 
Saumyadeep Sinha, The 

Hindu
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VIZAG STEEL PLANT DISASTER
AIIEA joins Trade Unions in demanding

Accountability & Fair Compensation

The AIIEA along with CITU 
has expressed serious 

concern over the grievous 
accident in VSP that killed 
9 workers and injured many 
more. The trade unions have 
demanded a serious probe as 
also a fair compensation to the 
family of the dead and injured. 
The AIIEA expresses deep 
condolences to the families of 
the workers who lost their lives 
and shares grief with them.

This catastrophic accident 
is a devastating example of a 
“policy-induced disaster.” 
The tragedy was not an 
unpredictable engineering 
f a i l u r e ,  bu t  th e  d i r e c t 
consequence of systemic 
failure of both the Central and 
State Governments by way of 
financial starvation, severe 
understaffing, corruption in 
the quality of raw material 
procured, a denial of their 
own captive mines, and a 
complete compromise of safety 
protocols designed to push 
the public-sector plant toward 
privatisation.

On June 8, 2026, the 
plant’s Steel Melting Shop 
(SMS) suffered two near-
identical failures within 30 
minutes. In SMS-1, a massive 
ladle carrying 150 tons of 
molten liquid iron, heated 
to an extreme 1540°C, spilt 
molten metal from a height of 
25 feet onto the factory floor. 
Crucially, the ladle completely 

lacked its mandatory safety 

cover. Had this fundamental 
safety hardware been in place, 
the accident could have been 
avoided, saving precious lives. 
Furthermore, the vital bottom-

purging process used to stir 
the liquid metal failed due to 
outdated machinery, causing 
chemical instabil ity. The 
Central and State Governments’ 
claims of having protected the 
plant by extending a package 
of Rs. 11,440 Crores are totally 
bogus, as not a single rupee 
was utilised for the upgradation 
of the plant machinery, nor was 
it spent to pay the workers their 
salaries or PF dues. The total 
amount was utilised to clear 
outstanding debts.

The plant suffered over 15 
ladle leaks in the preceding 
two months. Following the 
central government’s 2021 
announcement of a 100% 
strategic disinvestment plan, 
Vizag Steel was financially 
strangled.  To cut costs, 
management bypassed top-
tier government suppliers 
like NALCO and Coal India 
in favour of private suppliers 
like aluminium from Jindal, 
coking coal from Adani mines in 
Australia. Workers were forced 
to utilise highly adulterated 
coking coal, inferior iron ore, 
and low-grade scrap aluminium 
wires, which triggered volatile 
chemical reactions under 
immense heat. Also, the plant’s 
Quality Checking Department 
has been entirely dysfunctional 
for three years due to staff 
shortages, letting hazardous 
materials enter production 
completely untested.

W h i l e  V i z a g  S t e e l ’ s 
production nearly doubled from 
3.2 million tons to over 6.3 

million tons, its permanent 
workforce was slashed from 
18,000 to just 8,500. Highly 

an “adjudicatory” exercise, 
where that presumption 
holds, and an “inquisitorial” 
one, where it does not. The 
prior judgment in Lal Babu 
Hussein (1995), which had 
insisted that any removal be 
reasoned and individuated, 
was confined to its own facts. 
Yet, the Court’s assurance 
that the presumption survives 
is not borne out when the 
SIR requires the elector to 
prove an entitlement already 
held. An accurate roll, as 
the Court rightly argues, is 
the foundation of a genuine 
election. This is why the 
potentially wrongful deletion 
of lawful voters through a 
hurried process under a 
demanding election-driven 
deadline is a grave blow to 
electoral integrity.

exercise as a legitimate action 
to rid India of infiltrators and 
illegal immigrants, though the 
exercise has yet to identify 
these elements in large 
numbers. The principle behind 
the revision of electoral rolls is 
credible. It is the procedures, 
the timing, and the ECI’s 
conduct that raise questions. 
By endorsing a faulty process 
in the name of principle, the 
Supreme Court has done a 
disservice to the country’s 
electoral democracy.

A troubling nod 

for electoral 

exclusion

Validating flaws




TWO EDITORIALS
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experienced senior technicians 
were pushed out through VRS 
and replaced by untrained, 
cheap  p r i v a t e  c on t rac t 
labourers. 

After having neglected the 
plant and pushing it towards 
privatisation, the Deputy Chief 
Minister, Pavan Kalyan, during 

his visit, instead of consoling 
the bereaved families, dared to 
say that the trade unions are 
the cause of these accidents. 
The State IT minister also 
attacked the trade unions, 
who were demanding a decent 
compensation for the families 
of the victims. 

The plant’s 5 Coke Ovens 
are operating 10 years past 
their 25-year lifespan, with 
three already severely damaged, 
and remain a ticking time bomb 
for an even greater industrial 
catastrophe if immediate policy 
shifts are not made.

(Report: M.Kameshwari)

The South Central Zone 
Insurance Employees ’ 

Federation (SCZIEF) has 
launched two innovative Online 
Study Circles, exclusively for 
the Women Employees of the 
Zone, on the 14th of June, 2026. 
The Two Study Circles, One for 
the women comrades from the 
divisions of Andhra Pradesh & 
Telangana States and the other 
for the women comrades from 
divisions under Karnataka 
State are being conducted 
with the objective of creating 
awareness and understanding 
among the women employees, 
on contemporary issues and 
struggles. The Study Circles, 
started as a part of the Platinum 
Jubilee Year Celebrations 
of AIIEA, will continue on 
periodical basis.

Both the Study Circles 
were a huge success with 
overwhelming participation 
of women comrades from all 
the divisions, across the zone. 
A common topic, “Women’s 

Reservation Bill – The attempts 

o f  Grand  Dece i t  by  the 

Government” was chosen as 
the subject for both the Study 
Circles. Com. M Kameshwari, 
Vice-President, SCZIEF dealt 
the subject in the first study 
circle held for the women 
comrades of Andhra Pradesh 
and Telangana in the morning 
of 14th June. Over 160 women 
comrades participated in the 
Study Circle, enthusiastically. 

Exclusive Women’s Study Circle by SCZIEF
Com. SK Geetha, Former Vice-
President, SCZIEF presented 
the topic, in the Study Circle 
for the women comrades of 
Karnataka State which was 
conducted the same day 
evening. Over 60 women 
comrades have attended the 
Study Circle. Both the sessions 
were conducted in vernacular 
and were followed by impressive 
interactive sessions. 

Both the speakers, in their 
inimitable ways, emphasized 
the imperat ive  need for 
implementing the Women’s 
Reservation Bill without any 
further delay. They exposed 
the double standards of the 
ruling BJP government in 
implementing the Women’s 
Reservation Bill and alleged 
that the government is lacking 
the political will to do so. The 
AIIEA had spearheaded the 
struggle for achieving the 
Women’s Reservation Bill, along 
with the left and democratic 
forces. LIC employees under 
the banner of AIIEA are proud 
participants of many a signature 
campaigns and submission of 
memoranda on this demand. 
Though the bill was passed 
in the Parliament in 2023, 
it could not be implemented 
because it is linked with the 
completion of 2026 census 
work. Clearly, the bill was 
passed only to take credit and 
draw political mileage in the 
2024 general elections. Now, 

again, the government tried to 
enact the scene by tabling the 
bill in April 2026, by linking 
the Women’s Reservation 
Bill with delimitation. There 
is no connection between 
delimitation and women’s 
reservation bill. The objective 
of the government is to push 
through delimitation in the 
garb of the women’s reservation 
bill. After, failing to push the 
bill, the government tried to 
derive political mileage by 
blaming it on the opposition. 
In reality, the BJP lacks the 
political will and commitment 
to implement the bill, as the 
advocates of Manuvad, they 
are in principle against the 
emancipation of women. The 
Women’s Reservation Bill is 
the fundamental necessity and 
right that the women should be 
equipped with, for achieving 
gender equality/Parity. The 
struggle for achieving Women’s 
Reservation Bill should be 
fought by men and women, 
together. This should be fought 
tooth and nail, collectively and 
the Women’s Reservation bill 
without any conditionality 
should be achieved, they 
exhorted. 

The spirited participation 
of the women comrades gives 
the confidence to continue 
such endeavors in future, to 
motivate and encourage more 
women into struggle.  



JULy 202628

Insurance Worker

Two Day Cadre Building Classes by SCZIEF

The Two-Day Cadre-Building 
Classes conducted by 

SCZIEF, on the 23rd and 24th 
of May 2026, at Hyderabad 
were a magnificent success. 
These classes for the targeted 
group of young comrades, aged 
below 35 years, were conducted 
with the objective of building 
cadres for the organization, 
by impart ing ideological 
orientation, motivating them 
to involve more in the trade 
union activities and encourage 
them to take up organizational 
responsibilities in future. A 
total of 80 comrades from all 
the Divisions across the Zone 
attended the classes. 

Com. P Satish, President, 
S C Z I E F  p r e s i d e d  o v e r 
the inaugural session on 
23.05.2026. Inaugurating 
the classes, Com Shreekanta 
Mishra, General Secretary, AIIEA 
narrated the contemporary, 
political & economic situation, 
the challenges before our 
organization in the backdrop of 
the crisis ridden economy and 
rightward shift that is taking 
place all over. He exhorted 
the young comrades to take 
active part in the trade union 
activities and strengthen AIIEA. 

Com. N Ravi, Vice President, 
SCZIEF acted as Principal for 
the First Class, on the topic 
“Present situation and the 
Attack on the Idea of India”. 

Com TVNS Ravindranath, 
General Secretary, SCZIEF 
took the class. He explained 
that the country comprises of 
different cultures, customs, 
l anguages ,  r eg ions  and 
religions. Bringing together 
all the people and building 
the nation on the principle of 
Unity in Diversity, is the Idea of 
India. We have resolved to build 
the country as a Sovereign, 
Secular, Socialist, Democratic 
Republic. But, the very Idea of 
India and the ethos of freedom 
movement are being sought 
to be negated over the years.  
The political independence and 
economic sovereignty are being 
mortgaged to US imperialism. 
Unprecedented income and 
wealth inequalities are being 
witnessed. The democratic 
institutions have become a 
tool in the hands of ruling 
classes to carry forward their 
narrow political interest.  The 
secular fabric of the country is 
sought to be torn apart. The 
Idea of India can be preserved 

ONLY through mobilizing the 
people for struggle by analyzing 
the present situation with 
proper class perspective. 

Com K  Gopa l ,  Jo in t 
Secretary, SCZIEF was the 
principal for the second class, 
on the topic “Contemporary 
developments in Life Insurance 
Industry – Our Role”.   Com P 
Satish, President, SCZIEF was 
the faculty. He explained how the 
national liberation movement 
had greatly influenced the State 
to take control of the insurance 
sector. He detailed AIIEA’s 
struggle for nationalization of 
Insurance Industry. He gave 
an accounted the fascinating 
journey of LIC of India and 
its contribution towards the 
national development. Since 
the advent of neo-liberal era, the 
state started withdrawing from 
its social responsibilities and 
working to promote corporate 
interests.  The attacks on Public 
Sector Insurance Industry 
were intensified under the rule 
of the present BJP led NDA 
government. After the Public 
Sector LIC is divested by 3.5% 
through IPO, shareholders are 
prioritized over policy holders 
and the concept of Social 
Insurance had been given go 
by. LIC is, today, undergoing 
a huge digital transformation, 
w i t h  n e w e r  a n d  n e w e r 
technological innovations being 
introduced, each day. There is 
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concerted attack on the agency 
force, today. We need to remain 
alert, repulse the devious game 
plan of ruling class, counter its 
ill-conceived policies and wage 
a united struggle in protecting 
the public sector insurance 
industry.  

Com Kishore Kumar, Joint 
Secretary, SCZIEF acted as 
the principal for the third class 
conducted on 24.06.2026 on 
the topic “AIIEA’s role in ad-
vancing Class Interest and 
Class Struggle”. Dealing the 
subject, Com G Thirupathiah, 
Joint Secretary, SCZIEF ex-
plained about the early human 
sAociety, emergence of class, 
the development of surplus 
value and the division of la-
bour. Defining the society and 
class, he explained the division 
of class into capitalist class and 
working class. He explained 
class struggle. He elaborately 
dealt on the issues of class 
unity and the need of unity of 
working class. He recalled the 
role of AIIEA in building many a 
major class struggles, viz., the 

fight for standardization of pay 
scales, the struggle against au-
tomation, bonus struggle, lock-
out struggle, against the split 
bill, pension struggle, against 
opening up of insurance in-
dustry etc.  He also narrated 
the struggle for wage revision 
and how the wage struggle is 
most difficult in the class divid-
ed society.  The contemporary 
developments in insurance 
industry were also mentioned 
and he asked the employees 
to maintain the class unity to 
carry forward the legacy of All 
India Insurance Employees 
Association.  

Each class was followed up 
with an impressive interactive 
session and intense group 
discussion. All the comrades 
have actively participated 
in both. The enthusiasm 
and interest evinced by the 
comrades to learn more and 
also to get clarity on ideological 
issues, on organizational 
matters was conspicuous not 
only on their faces, but also in 
their enthusiastic participation 

in the group discussions. 
As many as 16 Comrades 

viz., Com Sivani, Karimnagar; 
Com Phani Kiran, Machilipat-
nam; Com K P Sai, Kadapa; 
Com Chaandu Jaikantha, 
Bangalore; Com Sreesailia, 
Raichur; Com Gayathri, Wa-
rangal; Com Kiran, Belgaum; 
Com Adithya, Vishakapatnam; 
Com Viswas, Mysore; Com 
Vidyadhar, Belgaum; Com 
Sunil, Nellore; Com Arundas P, 
Bangalore; Com Anila, Karim-
nagar; Com Nageshwara Rao, 
Secundarabad; Com Laksh-
minarayana, Machilipatnam 
and Com Avinash, Visakhapat-
nam  representing the different 
groups placed their views on 
all three classes very skillfully 
and effectively, in the lively 
feedback session held in the 
afternoon of 24.05.2026. 

Com H R Gayathri, Karna-
taka State Women Convener 
proposed vote of thanks.  Com 
P Satish, President, SCZIEF ad-
ministered the pledge of AIIEA 
to all the participants.  

A function to unveil the por-
traits of Com.C.Chandrasekar 
Bose, founder leader of AIIEA 
and Com.H.M.A. Mallick for-
mer Assistant Treasurer of 
AIIEA was held at the Union 
office at Bharath Insurance 
Building, Anna Salai, Chennai 
by ICEU, Chennai Division -I, 
on 14.5.2026 with the partici-
pation of more than hundred 
comrades, including many 
women comrades. The portrait 
of Com.C.Chandrasekar Bose 
was unveiled by Com.G.Jayara-
man former President of ICEU, 
Chennai Division I and the 
portrait was garlanded by Com.
VD.Somasundaram former 
President of ICEU, Chennai Di-

vision. Com. V.D.Somasunda-
ram spoke about the greatness 
of the legendry leader and his 
association with comrade Bose. 
The portrait of Com.H.M.A.Mal-
lick was unveiled by Com.L.Pal-
aniappan. The portrait was gar-
landed by Com.G.Mani former 
Divisional Executive Commit-

Chennai-I: Portraits of AIIEA Leaders unveiled
tee member of ICEU, Chennai 
Division I. Then Com.L.Palan-
nippan spoke about the sim-
plicity and functioning style of 
Com.H.M.A.Mallick. 

Then Com.S.Rameshku-
mar, General Secretary, ICEU, 
Chennai Division - I addressed 
the meeting, he spoke briefly 
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about the roles played by Com.
Chandrasekar Bose and Com 
HMA Mallick in improving the 
life and working conditions of 
the employees. 

 The meeting was pre-
sided over by Com.K.Giridhar, 
President of ICEU. The wel-
come address was delivered by 
Com.S.Ravikumar, Vice Presi-

dent, ICEU. The meeting came 
to a close with vote of thanks 
by Com.D.Praveen Joint Sec-
retary, ICEU, Chennai Division 
– I.

On the occasion of the 
27th death anniversary 
of Com. Saroj Chaudhari, 
the undisputed leader of 
insurance employees, LIC 
Employees’ Union Kozhikode 
Division observed “Saroj 
Memorial Day” on 17th June 
2026.

In the commemorative 
programme conducted online 
at the divisional level, Com: 
P.P. Krishnan (Vice President, 

The Bangalore I and II 
Divisional units decided 

to have a conversation with 
the young members of the 
organisation in an effort to 
involve them in the work of the 
Union. With this perspective, 
a get-together with the young 
was arranged on 13th June 
2026. More than 40 young 
comrades came to the program.

Com R .Padmanabha , 
General Secretary, ICEU, 
Bangalore I welcomed the group 
and explained the purpose 
for which the program was 
organised.

Com K.Gopal, General 
Secretary, ICEU, Bangalore II 
spoke about the activities of the 
organisation and framed three 
questions for discussions. 
These were 1) Opinion about 
AIIEA and its activities; 2) 
whether any difference between 
the AIIEA and other unions 
in the industry is seen and 
observed; and 3) what activities 
can be taken up to strengthen 
the AIIEA and defend LIC.

 Com Saroj remembered

Conversation with the Young at Bangalore

This was followed with lively 
discussions in which a number 
of comrades expressed their 
opinion about the organisation 
and the  industry .  They 
also came out with certain 
suggestions and were happy 
that the Union has taken the 
initiative to converse with them 
on such important subjects.

I n t e r v e n i n g  i n  t h e 
discussions, Com Amanulla 
Khan, Former President, AIIEA 
lucidly explained as to why a 
trade union is required. He 
said a trade union by unifying 
the employees creates a 
collective strength that helps 

the employees to fight for a 
decent living and working 
conditions. He also said that 
a trade union cannot remain 
apolitical. It necessarily has 
to be political. It must have a 
vision for the society. Therefore, 
AIIEA is not just a bread-
and-butter organisation but a 
social force with a broad vision 
for the nation and society. 
He said AIIEA demands its 
members to imbibe the noble 
values of the working class 
philosophy that will make their 
life purposeful. He hoped that 
the young comrades would 
have understood the AIIEA 
and what it stands for and 
therefore will be proud to 
take up responsibilities in the 
organisation.

Com S.K.Geetha, Former 
Vice-President of SCZIEF also 
shared her thoughts with the 
participants. The program came 
to an end with vote of thanks 
by Com H.K.Narasimhamurthy, 
Jt.Secretary, Bangalore II. 
It was a rich and rewarding 
experience. The conversation 
needs to be continued further 
with such regular meetings.

AIIEA) delivered the “Saroj 
Memorial Lecture”.

Everyone in the base units 
sat together and listened to 
the memorial lecture through 
Bluetooth speakers.

LICEU Kozhikode Division 
Joint Secretary T.C. Basanth 
delivered the vote of thanks 
at the meeting chaired by 
Com.P.K. Bhagyabindu (Joint 
Secretary, LICEU, Kozhikode.
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The LIC Employees’ Union, 
Kottayam Division, marked 

a historic milestone with the 
successful conduct of its 35th 
Divisional Conference on June 
6 and 7, 2026, at the CSI Re-
treat Centre, Kottayam. The 
event assumed added signifi-
cance as it was held during the 
Platinum Jubilee Year of the 
All India Insurance Employees’ 
Association (AIIEA).

The celebrations began on 
the morning of June 6 near 
Baker Junction, Kottayam 
with the inauguration of the 
Union’s new office building—a 
long-cherished dream of the 
comrades of Kottayam Division. 
The building, named Com. 
C.S. Bose Bhavan, stands as 
a symbol of unity, growth, 
and the fighting spirit of the 
working class, commemorating 
the inspiring memory of Com. 
Chandrasekhar Bose. Building 
presently has a mini auditori-
um, two guest rooms, offices of 
Employees Union and Pension-
ers Association.

The building was inau-
gurated by Com. Shreekanth 
Mishra, General Secretary, 
AIIEA, in the presence of a large 
gathering of members, leaders, 
and well-wishers.

Open Session Calls for Uni-
ty and Resistance

Following the office inaugu-

Milestone for Kottayam Division: 
New Union Office Building Inaugurated

ration, the 35th Divisional Con-
ference formally commenced 
with an Open Session inau-
gurated by Com. Shreekanth 
Mishra. Addressing the gath-
ering, he strongly criticized 
the government’s pro-corpo-
rate and anti-worker policies, 
particularly the new Labour 
Codes, which have increased 
insecurity among workers. He 
also warned against the grow-
ing privatisation drive in Public 
Sector and expressed concern 
over undue delay in starting 
the recruitment process in LIC. 
Stressing the need for unity 
and collective action, he called 
upon employees to strengthen 
their resistance against these 
challenges.

The session was presid-
ed over by Com. K. Suresh, 
President of LICEU Kottayam 
Division. Com. P.B. Bindu, 
General Secretary, welcomed 
the gathering, while Com. T. 
Balakrishnan, Joint Secretary, 
proposed the vote of thanks.

A warm felicitation was 
accorded to retiring Vice Presi-
dent Com. K.S. Sailesh Kumar 
for his valuable contributions 
to the organisation.

Greetings were offered by 
prominent leaders including 
Com. M. Kunhikrishnan (Gen-
eral Secretary, AIIPA), Com. 
P.P. Krishnan (Vice President, 
AIIEA), Com. V. Suresh (Gener-
al Secretary, SZIEF), Adv. Reji 
Zacharia (District President, 
CITU), and representatives of 
various fraternal organisations 
and class associations.

General Council and Elec-
tion of New Leadership

The General Council ses-
sion held in the afternoon and 
continued the next day was in-
augurated by Com. V. Suresh, 
General Secretary, SZIEF.
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A felicitation programme 
- cum - general body meeting 
was organized at Hazaribagh 
on the

17th May 2026 to felicitate 
Com. Dharmaraj Mahapatra 
on his election as President 
of AIIEA and Com. B. S. Ravi, 
Treasurer of AIIEA, on his su-
perannuation from LIC on 30th 
April 2026 under the aegis 
of East Central Zone Insur-
ance Employees’ Association 
and was hosted by Insurance 
Employees’ Association Haz-
aribagh Division (IEAHD). The 
meeting was presided over by 
Com. Pradip Kumar Mukher-
jee, President of ECZIEA. In 
his address, he hailed Com. 
Ravi’s glorious services to AIIEA 
since 2003 as its Treasurer, 
highlighting his stellar role and 
his pioneering contribution in 
clinching benefits to employees 
from the unwilling hands of 
management. Com. Dharamraj 
Mahapatra, President of AIIEA, 
in his inspirational address, 
first congratulated IEAHD for 
successfully organizing the 
General body meeting even 
when fuel crisis is prevailing 
everywhere. He extended warm 
greetings to all comrades of 
IEAHD for their commitment 
and faith towards the organi-

General Secretary Com. 
P.B. Bindu presented the or-
ganizational report, while Trea-
surer Com. Santhosh Ninan 
Zachariah presented the state-
ment of accounts. After detailed 
discussions and comprehen-
sive replies, delegates unan-
imously adopted the report 
and approved the accounts. 
Com I.K. Biju (Jt.Secy, SZIEF) 

and Com. Deepak Viswanath 
(Vice President, SZIEF) inter-
vened in the delegate session 
to clarify the issues raised by 
delegates. The conference also 
adopted 10 resolutions on 
important organisational and 
policy matters.

A new team of office-bear-
ers was elected for the ensuing 
year, with Com. K. Suresh as 

President, Com. M. Raneesh 
Kumar as General Secretary, 
and Com. Santhosh Ninan 
Zachariah as Treasurer.

The conference concluded 
with renewed confidence and 
a strong resolve to defend the 
interests of LIC employees and 
strengthen the organisation in 
the days ahead.

ECZIEA felicitates Com. Dharmaraj Mahapatra & 
Com. B. S. Ravi

zation. He also analysed the 
present political situation in 
India. He observed that the 
erosion of democracy and un-
dermining of the constitution 
are matters of grave concern. 
He congratulated the comrades 
for the strength displayed 
during the All India General 
strike and appealed to them 
to strengthen this unity with 
complete dedication to protect 
India’s secular and democrat-
ic character. He emphasized 

that the trade union move-
ment faces numerous serious 
challenges. He also informed 
about the threats posed to 
trade unions by the new labour 
codes. Trade unions serve as 
the sole platform advocating for 
the interests of employees and 
workers, acting as a permanent 
opposition to the government. 
Consequently, attempts are 
being made to eliminate them 
to serve corporate interests.

Com. B. S. Ravi, Treasurer of 
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AIIEA, in his address criticized 
the management for failing to 
honour its own commitment 
regarding the recruitment of 
Class-III employees within 
the stipulated time frame. 
He was also critical of the 
management’s reluctance to 
share information relating to 
technological changes and 
other important issues. He 
emphasized on the urgent 
need for fresh recruitment in 
the LIC, with the assertion 
that no force other than the 
All India Insurance Employees’ 
Association can safeguard the 
interests of the LIC and its 
employees. He therefore called 

upon the employees to further 
strengthen the organization 
and prepare themselves for a 
determined struggle to confront 
the prevailing situation.

Com. Trinath Dora, Gen-
eral Secretary of ECZIEA, in 
his brief address underscored 
the significant and sterling 
contribution of Com. Ravi in 
strengthening AIIEA. He also 
applauded the dedication and 
commitment of AIIEA President 
Com. D. R. Mahapatra towards 
the society and the toiling 
masses. He hoped that, under 
his leadership, the AIIEA would 
scale new highs. The meeting 
was also addressed by the 

General Secretaries of different 
divisions under ECZIEA, and, 
a representative of AIIPA. The 
meeting was attended by more 
than 350 Comrades, including 
Secretariat members of EC-
ZIEA, representatives of Pen-
sioner’s Association, Class-I 
Federation, NFIFWI, LIAFI and 
fraternal trade unions. Many 
young comrades who attend-
ed the meeting, were deeply 
inspired by the revolutionary 
speech of Com. Mahapatra 
and the emotional address 
delivered by Com. B. S. Ravi. 
Com. Hemant Kumar Mishra, 
President of IEAHD, delivered 
the customary vote of thanks.

The Executive Committee 
of the CDIEA, Cuttack felici-
tated its President, Com. (Dr.) 
Santosh Kumar Mohapatra, 
on receiving the prestigious 
Abani Baral Memorial Award. 
The felicitation programme was 
organized under the leadership 
of the Association’s General 
Secretary, Com. Abhaya Kumar 
Das. Com. Adhira Pradhan, the 
newly elected Base Secretary 
of Paradip, formally felicitated 
Dr. Mohapatra on behalf of the 
Association.

Com. Mohapatra was hon-
oured on June 3 at Jayadev 
Bhavan, Bhubaneswar, in rec-
ognition of his significant con-
tributions to society in diverse 
fields. The prestigious award 
was conferred upon five dis-
tinguished personalities from 
different walks of life for their 
outstanding service to society.

Late Prof. Abani Baral, in 
whose memory the award has 
been instituted, was the pio-
neer of the Teachers’ Movement 
in Odisha, Secretary General 
of the All-Odisha Federation 
of Teachers’ Organisations, 

and Vice-President of FISE, 
the World Body of Teachers. 
He was widely respected as an 
educationist, trade unionist, 
litterateur, artist, and commu-
nist leader.

The award was presented 
by several eminent public fig-
ures, including Smt. Aparajita 
Sarangi, Member of Parliament, 
Bhubaneswar; Shri Suresh Pu-
jari, Hon’ble Revenue Minister 
of Odisha; Shri Prafulla Chan-

dra Ghadai, former Finance 
Minister and one of Odisha’s 
longest-serving ministers; vet-
eran journalist Shri Pradosh 
Pattnaik, former News Editor 
of The Samaja; and other dis-
tinguished guests. The func-
tion was presided over by Shri 
Niranjan Patnaik, former Min-
ister and former President of 
the Odisha Pradesh Congress 
Committee.

Felicitation of Com.(Dr.) Santosh Kumar Mohapatra


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The citation read during 
the award ceremony described 
Com Mohapatra as a talented 
writer, columnist, economist, 
social thinker, trade union 
leader, and public intellectu-
al. It noted that he has au-
thored more than 2,000 articles 
in Odia and English in vari-
ous newspapers, particularly 
leading Odia dailies, earning 
widespread recognition and 
respect. He was portrayed as 
a progressive, pro-people, and 
fearless writer who consistently 
gives voice to the voiceless. The 
citation also highlighted his 
remarkable presence on social 
media, where he has written 
more than 38,000 Facebook 

posts on a wide range of social, 
economic, and political issues.

In recognition of his con-
tributions to journalism, liter-
ature, and public education, 
Dr. Mohapatra has previously 
received several honours, in-
cluding the Gunduchi Musa 
Award (2008), the Odisha Me-
dia Award for Best Columnist 
of the Year (2017), the Kirtan 
Parida Smruti Samman (2018) 
from Koyal Sahitya Sansad, 
Rourkela, the International 
Educational Icon Award (2019), 
the Krupajal Samman (2019), 
and the Gopabandhu Sikhya 
Samman (2026) from Kaibalya 
Sahitya Sansad. In 2023, he 
was honoured by the Indian 
Federation of United Nations 

Associations (IFUNA) and the 
Utkal Federation of United Na-
tions Associations (UFUNA) as 
an economist, columnist, and 
social thinker.

Despite these recognitions, 
Com. Mohapatra firmly believes 
that the greatest reward for a 
writer lies not in awards but in 
the trust, engagement, and ap-
preciation of readers. He has al-
ways expressed his gratitude to 
the leaders of AIIEA, and to the 
Editors of Insurance Worker for 
encouraging him to discover 
and develop his creative abili-
ties. He acknowledges that the 
philosophy and ideals of AIIEA 
have had a profound influence 
on his intellectual growth and 
writing career.

The LIC Pensioners’ As-
sociation, Kolkata Suburban 
Division successfully conduct-
ed its 30th Annual General 
Meeting on 13th June, 2026. 
This milestone event saw an 
enthusiastic turnout, with 65 
dedicated members coming 
together to reflect on the asso-
ciation’s journey, deliberate on 
pressing challenges, and chart 
the course for the future.

The meeting commenced 
with members paying heart-
felt homage to the departed 
souls of the association and 
other sections of society. Fol-
lowing this, Com Samar Bhat-
tacharjee, General Secretary of 
the Association presented the 
Executive Committee Report 
before the house. Supporting 
the report, Com Deboprasad 
Gayen, Vice President of the 
AIIPA, initiated the discussion. 
In his address, he analysed the 
current economic situation, 
expressing deep concern over 
rising inflationary pressures 
and the increasing cost of 
living—particularly regarding 

medical expenses and daily 
essentials.

The meeting was also greet-
ed by leaders from the Pen-
sioners Associations of KMDO 
- I, KMDO-II, and the Howrah 
Division. Several members-in-
cluding Comrades Ratan Roy, 
Bratindra Chakraborty, Pabok 
Biswas, Sutapa Saha, Sujit 
Dey, and Swapan Bandopad-
hya-addressed the house with 
spirited and insightful delibera-
tions. Throughout the session, 
attendees strongly emphasized 
the critical need for regular 
pension updation and robust 
financial security measures 
to safeguard the long-term 
well-being of retirees.

Summarizing the discus-
sion, Comrade General Sec-
retary analyzed the prevailing 
political climate and its impli-
cations for both public sector 
enterprises and pensioners. 
The discussion highlighted the 
importance of staying vigilant, 
maintaining organizational 
unity, and effectively advocat-
ing for the rights of senior cit-

izens within a changing policy 
landscape.

The general body unani-
mously accepted the annual 
report along with the audited 
accounts presented by the 
Treasurer, Comrade Sibapada 
Sarkar.

Following this, the house 
elected a 31 members Exec-
utive Committee for the year 
2026-27 including Com. Timir 
Baran Bhattacharya, Com Sa-
mar Bhattacharjee and Com 
Sibapada Sarkar as President, 
General Secretary and Treasur-
er respectively.

Com Timir baran Bhat-
tacharya, who presided over 
the meeting, thanked the mem-
bers for their sustained solidar-
ity over the past three decades. 
Celebrating the benchmark 
of the 30th AGM, he noted 
that the milestone stands as a 
testament to the association’s 
resilience and unwavering com-
mitment to member welfare. 
The meeting concluded on a 
constructive note with a formal 
vote of thanks.

30th AG Meeting of the LICPA KSDO 


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Globalization has changed the very 

fabric of Indian society. It has 

brought both good and unwanted 

changes which are the effect of 

globalization. Both positive and negative 

changes are interlinked and one cannot 

stand alone without having its side 

effect. The development brings along 

with certain unwanted and unpleasant 

changes in the society which we realized 

only after it has slowly taken strong root 

in the society. 

Biggest price we paid is loss of 

pleasant and friendly communications 

dehors of difference in ideology, religion, 

caste. In the advanced communication 

era these fundamentals are missing but 

lot of publicity and uncalled/unwarranted 

issues take the prime time in all 

electronic media. People who constitute 

the digital society have become much 

self-centered and attention seekers. 

Everyone is aware that from the 

early 1990’s pattern of recruitment in 

Government and public sectors have 

changed. The concept of permanency 

has taken back seat and temporary/

casual/contract employment has slowly 

taken to lead in the lower cadres. 

There are instances where courts 

directing the employer to continue a 

certain set of litigants as Temporary 

till their retirement. Many claims for 

regularization are turned down relying 

too much of Uma Devi Vs state of 
Karnataka. 

The recruits who entered in to 

service in early 90’s in permanent post 

will be superannuating in various cadres. 

The benefit payable either on death or 
cessation of contract is huge compared 

to benefits payable two decades back. 
It is every person’s duty to see that the 

same reaches him/her or their family 

without getting into any legal issues. 

Now it is time to recheck whether 

steps have been carried out for proper 

settlement of terminal benefits reach 
the hands of the beneficiaries without 
any legal hurdle. The present corporate 

structure of all Institution has dramatically 

changed. The service concept has 

slowly disappeared and only profit and 
self-goals play very important role in 

taking decisions. 

Following is some of circumstances 

which may lead to litigation at the time 

paying terminal benefits. 
a.Succession in case of extra marital 

relationship of an employee.

b.Live in relation.

c.Non Conclusion of Disciplinary 

proceedings. 

If there exists a real legal issue, only 

place for resolving is Court. In most of 

the cases lack of knowledge of authority 

and wrong appreciation of facts with 

preconceived notions leads the litigation 

for many years.

Without  d ivorce the second 

marriage is null and void according to 

Hindu Marriage Act. Only the legally 

wedded wife is eligible for family pension 

and all pension benefits. This has 

been held recently by Punjab and 

Haryana Court1. The question of family 

pension payable to more than one 

person will arise only when the pension 

rules permit, the rules permit only a 

divorce wife with certain Condition. 

Hence the general law governing 

marriage is applicable. A marriage may 

be solemnized between any two Hindus, 

if the conditions mentioned in Section 5 

of Hindu Marriage Act is satisfied.
When the claim is made from 

more than one person calling herself 

as spouse normally court does not 

recognize any one as wife unless the 

marriage is as per Hindu Marriage 

Act2. The concept of Nomination does 

not help the policy holder even after 

amendment to Insurance Act and Usha 
Devi Vs Surbathi Devi3 is still referred. 

No useful purpose is going to be solved 

by giving nomination forms in case of 

rival claims. The rightful beneficiaries are 
made to run from pillar to post. 

The LIC of India (Pension) Rules 

does not define Wife but only family 
is defined. In pension rules widow or 
widows’ word is seen. It does not mean 

that both the widows are recognized 

because of marital relation with the 

employee. If one of the widows is 

legally separated and she need to fulfill 
certain criteria as contained in rules to 

be recognized as one more widow, then 

only she can be considered for family 

pension.

O n e  s u g g e s t i o n  t o  a v o i d 

unnecessary litigation can be; the 

Employer can take an undertaking about 

the marital status of its employees during 

his life time in addition to prevailing 

nominations facility. When rival claim 

arises and litigation is raised before the 

court the principal of Estoppel can be 

invoked by the employer to see that the 

benefits reach at the earliest. 
How far it will be feasible and 

helpful is not clear even when amended 

Nomination provision have not reached 

its finality. Under these circumstances 
whoever is in the verge of Superannuation 

need to take stock of the legal provision 

governing various aspects of law in 

respect of their personal situations to 

avoid unnecessary prolonged litigation. 

(Footnotes)
1 Priya vs Union of India &ors
  CWP 37597-2019(O&M)
 (CA575/2018,CA 1811/2017)
2  Sec:5 of Hindu Marriage Act.
3  1984 AIR 346,\

Settlement of Terminal Benefits 

Dr. P Ravishankar
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 ` Both the RBI and the IRDA have 

repeatedly emphasised the need 

for banks and insurance companies 

to strengthen their governance and 

risk-management framework for 

bancassurance activities, especially 

after complaints of mis-selling and 

unfair business practice rose to over 

26,000 in FY25, with mis-selling 

accounting for around one-fifth of life 
insurance grievances. The Reserve 

Bank of India (RBI), and the IRDA are charting a path for 

curbing mis-selling in bancassurance. The focus is on 

plugging supervisory gaps, making banks accountable 

for every insurance policy sold through their counters, 

and fine-tuning audit and suitability checks as well as the 
incentive structure for bank employees.

 `  The non-life insurers recorded 9.35 per cent Y-o-Y growth 

in premiums to ¹ 3.07 trillion in the April-February period. 

General insurers reported 7.97 per cent growth to ¹ 2.55 

trillion, while standalone health insurers posted 19.04 per 

cent growth to ¹ 40,013 crore.

 ` The commission expense ratio — measured as total 
commission as a percentage of total premium — rose to 
6.86 per cent in FY25 from 6.21 per cent in FY24, driven 

by higher commission expense ratios among private life 

insurers.  While the commission expense ratio of private 

life insurers increased to 8.94 per cent in FY25 from 7.22 

per cent in FY24, the ratio for Life Insurance Corporation 

of India fell to 5.18 per cent from 5.46 per cent. 

 ` The Sabka Bima Sabki Raksha (amendment of insurance 

laws) Act, 2025, most of the provisions of which have 

come into effect from February 5, 2026, allows 100% FDI 

in insurance companies through automatic route and in 

case of LIC 20% is permitted through automatic route.

 ` Net profit of General Insurance Corporation of India, a 
public sector re-insurance company, rose 2.92% to Rs 

1725.66 crore in the quarter ended December 2025 as 

against Rs 1676.62 crore during the previous quarter 

ended December 2024. Sales rose 13.60% to Rs 9630.54 

crore in the quarter ended December 2025 as against 

Rs 8477.74 crore during the previous quarter ended 

December 2024. 

 ` In the April–February period of FY26, Life Insurance 

Corporation of India (LIC) delivered a strong performance, 

with its New Business Premium (NBP) rising 14.43% year-

on-year to ¹ 2.17 trillion—outpacing the overall industry 
growth of 14.27%. LIC also maintained its dominant 

position in policy sales, issuing 15.10 million policies during 

the period. While this reflects a steady 2.93% growth, it 

underscores LIC’s continued leadership in 

scale and reach, contributing the majority 

share of the industry’s total 23.66 million 

policies.

 ` Net profit of Life Insurance 

Corporation of India rose 17.46% to Rs 

12930.44 crore in the quarter ended 

December 2025 as against Rs 11008.65 

crore during the previous quarter ended 

December 2024. Sales rose 17.41% to Rs 

125988.15 crore in the quarter ended December 2025 as 

against Rs 107302.30 crore during the previous quarter 

ended December 2024.

 ` The Sword reappear! A Report “Insurance for All by 2047: 

An Innovation-led, Risk-Resilient Roadmap”, has been 

submitted by IIM Kozhikode before IRDAI, Life Insurance 

Council and General Insurance Council.

 ` Splitting and unbundling the Life Insurance Corporation 

of India to improve efficiency, along with divestment 

of public sector general insurers, are among the key 

recommendations of an expert panel from the Indian 

Institute of Management Kozhikode (IIMK). These 

suggestions emerged from two days of deliberations by the 

Life Insurance and General Insurance Councils, aimed at 

achieving the objective of Insurance for All by 2047. “This 

alone will spur increased interest from fresh investments 

in the sector,” the report observed.

 ` LIC, however, disagrees with these recommendations. The 

report, which includes LIC’s views, said: “Splitting LIC will 

be disastrous for the life insurance industry. It will shake the 

confidence of citizens covered under roughly 270 million 
LIC policies and millions of others who feel secure with 

government-owned institutions. Such a move would have 

a deep impact on the overall economy of our country.”

 `  Many Economists compare LIC to a “central bank 

of financial markets” because it acts as: a massive 

institutional investor; a stabilizer during crises; a major 

financier of government borrowing; a key confidence 
anchor for investors, even though the true monetary 

authority remains the Reserve Bank of India. For :

 ` 1.LIC Acts as the “Buyer of Last Resort” in Markets; 2. 

LIC Is the Largest Institutional Investor in India; 3. LIC 

Finances Government Borrowing; 4. LIC Stabilizes Public 

Sector Banks and Firms; 5. LIC Influences Equity Market 
Governance, LIC is among the largest shareholders in 

many Indian companies; LIC Provides Long-Term Patient 

Capital - Insurance funds are long-term savings as LIC 

policies often last 20–40 years; 6. LIC Anchors Investor 

Confidence - For decades, Indian investors have believed 
that: “If LIC is investing, the asset must be safe”.

INSURANCE

NEWS

IN BRIEF

A.M. KhAn, Dharwad
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 � Himachal Pradesh Rural childcare 
workers protest at Shimla: Thousands 
of Anganwadi (childcare) workers 
marched to the State Secretariat at 
Shimla on 15th June 2026 Demanding 
higher wages, gratuity, and social 
security benefits. These highly 
exploited workers are the backbone 
of the government’s Integrated Child 
Development Services but are denied 
dignified pay and often forced to 
cover operational costs out of pocket. Following the 
protest, a union delegation met with the Social Justice 
and Empowerment Minister, who verbally agreed to 
implement gratuity benefits, double the workers’ annual 
mobile recharge allowance to 4,000 rupees, and ensure 
monthly reimbursements for fuel and material transport. 
Minister also assured that the government would consider 
the workers’ demand for a wage hike in line with the 
neighbouring Haryana State. Further talks on pensions 
and provident funds are scheduled for late July 2026. 
Workers have threatened to launch a wider agitation if 
the government fails to turn its verbal assurances into 
concrete action. In one of the largest mobilisations of 
women scheme workers in recent years in Himachal 
Pradesh, nearly 4,000 Anganwadi workers and helpers 
gathered on June 8 in Shimla. This massive protest 
was organised under the banner of the Centre of India 
Trade Unions (CITU)-affiliated Anganwadi Workers and 
Helpers Union. Addressing the rally, Speakers pointed 
out that Anganwadi workers are no longer confined to 
preschool education and nutrition services. They are now 
responsible for Poshan Tracker reporting, Pulse Polio 
campaigns, health programmes, surveys, election-related 
duties, and numerous other government assignments. 
Despite performing critical public functions, they continue 
to receive low honorariums and remain excluded from 
pension, insurance, and other social security benefits.

 � Punjab Roadways, PUNBUS, PRTC and PEPSU’s 
contract workers on strike: On 10th June 2026, Contract 
Workers Union members from Punjab Roadways, 
PUNBUS, and the Pepsu Road Transport Corporation 
(PRTC) stopped work for the day to protest against 
the Government for ignoring their demands. About 60 
per cent of bus routes were affected, after talks with 
the government in the evening, the union called off the 
strike, saying it had secured a written agreement, that the 
government agreed to initiate the process of withdrawing 
cases against arrested workers. On regularisation, the 
department agreed to forward its report to the personnel 
department and consider outsourced workers with three 
or more years of experience for absorption. Both issues 
are to be addressed within a month.

 � Bangladesh: Thousands of apparel workers protest job 

cuts and other issues:Thousands of 
apparel workers from several factories. 
staged protests in and around Dhaka 
on June 11th 2026. They demonstrated 
against thousands of layoffs and 
factory closures after Eid-ul-Azha, 
demanding the reopening of factories 
and reinstatement of dismissed 
workers. Several protests included 
road blockades. On, June 10, workers 
from Uniform Textiles in Kochukhet 

blocked a road in the Mirpur area of Dhaka to protest the 
closure of the factory, From June 6 to June 10, workers 
from Al Muslim Group, Texas Dresses, Nassa Mainland 
Garments, and Uniform Textiles staged protests involving 
road. blockades over factory closures and mass layoffs, 
while AKM Knitwear factory workers in Savar protested 
the layoffs on June 6. 

 � Thousands of teachers at Belgian French-speaking 
schools strike against austerity cuts. On June 4, 
thousands of teachers at French-speaking schools in 
Brussels and Wallonia, Belgium, walked out, following 
a ten-day strike ending May 27. The Confederation of 
Christian Trade Unions of Belgium-Education members 
denounce government austerity plans, including a 10 
per cent increase in teaching hours for upper secondary 
school teachers, Despite mass opposition, on June 5 the 
government of the Wallonia-Brussels Federation voted to 
implement a budget of deficit reduction measures.

 � Academic staff at Goldsmiths, University of London begin 
indefinite stoppage over threat of job cuts: Academic staff 
at Goldsmiths, University of London began an indefinite 
strike on 15th June over the university’s plans to cut 
around 270 academic and professional services staff to 
achieve savings of around ¤É20 million. The cuts would 
affect around a fifth of the workforce.

 � The University and College Union (UCU) members voted 
in April by over 80 per cent to walk out and by more than 
90 per cent for action short of a strike (ASOS) in response 
to the threatened job cuts . On May 27, they began the 
ASOS, which included a marking and assessment boycott 
(MAB). In response to the MAB, the university refused to 
pay any staff participating, in effect a lockout. The UCU 
members then upped their action with the all-out strike.

 � Portugal: Tens of thousands of workers participated in a 
nationwide general strike in early June 2026 to oppose 
government labour reforms. Organized by the General 
Confederation of Portuguese Workers, the stoppages 
heavily disrupted air travel, regional rail, and bus services.

 � Italy: Mass anti-austerity and anti-war demonstrations 
swept through Italy during the late spring and into June, 
with workers heavily opposing the government’s economic 
and 2026 Budger policies. 

WORKING

CLASS

STRUGGLE

S. SridhArA, Mysore
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 Ê  Africa’s four richest billionaires 
own $ 57.4 billion - more than 
the combined wealth of half the 
continent’s 1.5 billion population. 
According to Oxfam, the top five 
billionaires have increased 
their wealth by 88% over the 
last five years compared to 
22 percent increase for all 
Africa’s billionaires. Billionaires’ 
wealth in Africa grew by 36.5 
percentage over the previous 
year, more than double the global average 
of 16 percent. South Africa has the largest 
number of billionaires (7), followed by Egypt (5), 
Nigeria (4), Morocco (3) and Algeria, Tanzania 
and Zimbabwe one each. Nearly half of the 
world’s 50 most unequal countries are in Africa. 
The Continent is home to 25 billionaires, 348 
centi-millionaires, and 122,500 millionaires. 
African dollar millionaires, who account for 0.02 
percent of the population, own almost one-fifth 
of the continent’s wealth while the bottom 50 
percent own less than 1 percent. The millionaire 
population is projected to grow by 65 percent 
over the next decade according to the Africa 
Wealth Report 2025. The billionaire’s wealth 
has grown alongside deepening social crisis. As 
inflation, debt and fiscal pressure has intensified, 
Oxfam found that every African country for which 
data exists cut the share of its budget allocated to 
education, health or social protection. Seventy-
nine percent rolled back progressive taxation, 
and 89 percent weakened labour rights, minimum 
wages or job protections. Meanwhile, 465 million 
people in Sub-Saharan Africa-between 38 and 42 
percent of the population - live on less than $3 
per day. Africa produces about 7 percent of the 
world’s crude oil and 6 percent of its gas, mainly 
in Nigeria, Angola, Algeria Egypt and Libya.

 Ê According to a recent data from China, the 
deepening contradictions has gripped its 
economy since the collapse of the property 
bubble at the beginning of this decade.  With 
the end of the property boom, which had 
been the main economic driver for over a 
decade financed by large amounts of debt, the 
government is focussing on development of high-
tech production to advance China in key global 
markets. It essentially rejected demands, both 
externally and internally, for action to stimulate 
the domestic economy. The result is that while 
exports have been booming, the internal 
market as reflected in lower consumption and 

investment spending, is growing at 
snail’s pace and even stagnating. 
This is one legacy of the collapse 
of the property bubble that has 
left local government authorities, 
which formed the base of regional 
economic development, deeply in 
debt.

 Ê Last year, China recorded 
a trade surplus of more than $ 1 
trillion, the largest ever for any 
country and the data for the first half 

of this year show the export surge is continuing. 
Exports in May jumped by 19.4 percent from 
a year earlier compared to a forecast of a 15 
percent growth and a 14.1 percent increase 
for April. Last month there was a 110 percent 
increase in semiconductor exports, a 44 percent 
rise in mobile phones, and a 66 percent increase 
in what are termed data processing machines. 
Imports also rose by more than 27 percent in May, 
taking the total trade surplus for the month to $ 
105.4 billion, the highest since January.  At this 
rate, the surplus for the year will go well beyond 
the record of 2025. Significantly, the exports to 
the US rose by almost 36 percent – the biggest 
increase since 2021. It has ended, at least for 
now, the series of declines since the launch of the 
tariff war by the Trump Administration which has 
eased followed the truce agreed to last October. 
The situation in domestic economy, however, 
stands in a marked contrast to the tech-fuelled 
export boom. According to National Bureau of 
Statistics data show that retail sales declined 
to 0.6 percent in May. Private investments were 
down by 7.1 percent for the first five months of this 
year. Manufacturing investment fell for the first 
time in six years. China was able to insulate itself 
to some extent from the impact of the war in Iran 
by using its large oil reserves to cut oil imports.

 Ê According to the latest Financial Stability Review 
(FSR) issued by the European Central Bank, the 
Iran war, combined with the other disruptions 
to the global economy resulting from Trump 
administration could set off a major financial crisis 
as it points to a series of potential triggers. The 
numerous growing risks and potential triggers 
for the eruption of financial crisis are detailed 
throughout the FSR. They encompass not only 
banks, hedge funds and others operating in 
the financial markets but financial position of 
government as well. The immediate impact of the 
Iran war has been the rise of inflation and in the 
view of ECB, this is going to worsen.
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LIC’s performance: LIC’s standalone net 

profit rose more than 23% in March quarter 
to Rs.23,420.43 crore from the Rs.19,012.79 

crore a year earlier. The higher profit came 
on an over 14% increase in total income to 

Rs.2,76,827.17 crore (from Rs.2,41.625.02 

crore). For the year ended March (FY26), net 

profit increased 19.25% to Rs.57,419 crore 
(from Rs.48,151 crore). Total income rose to 

Rs.9,73,288.26 crore (from Rs.8,84,148.22 

crore). Total premium income was almost 

10% higher at Rs.5,35,984 crore (from Rs.4,88,148 crore). LIC’s 

market share, measured by first year premium income, was 
56.66% for FY26 compared to 57.05% in FY25.

Highest Profit: LIC has emerged as the highest profit-making 
firm in the Indian financial sector in the March quarter, netting a 
little over Rs.23,400 crore. Even among Central Public Sector 

Enterprises, the Corporation maintained the number one 

position for fourth-quarter profit for FY26. LIC was followed by 
SBI HDFC Bank with profit of Rs.19,684 crore and Rs.19,221 
crore, respectively.

Real Estate: LIC is looking to improve returns from real estate 

properties, and it would also explore the option of a separate 

subsidiary to achieve greater efficiency in managing its vast 
assets, which are conservatively estimated at over Rs.60,000 

crore. At present, immovable properties of LIC is being managed 

by the estates department while an engineering wing takes care of 

the maintenance, building and constructions. This move is aimed 

at enhancing returns for policyholders while also strengthening 

the organisation’s overall profitability.

LIC Fintech: LIC is actively considering establishing a fintech 
arm either through strategic investment or organic way to cater 

to its growing digital needs, CEO and MD R.Doraiswamy said. 

LIC’s Holdings: The value of LIC’s holdings in NSE-listed 

companies has risen from Rs.9.31 lakh crore in June 2022 to 

Rs.15.11 lakh crore as of March 2026. Its investment income 

increased 10% year-on-year to Rs.4.32 lakh crore in FY26 from 

Rs.3.93 lakh crore in FY25.

Rajesh Exports: Rajesh Exports Chairman Rajesh Mehta has 

said that LIC accumulated its stake independently through stock 

market purchases over nearly two decades. Mehta said the 

company had no relationship with LIC regarding its investment 

decisions. Despite the sharp decline in Rajesh Exports’ share 

price, he believes LIC may still be sitting on gains from its long-

term investment. 

Tax-free Limit: Indian life insurers have asked the government 

to double the tax-free limit for insurance policies from Rs.5 lakhs, 

hoping for a boost to inflows into these funds. The appeal was 
made via a letter from the Life Insurance Council, a forum which 

represents insurers, to the government earlier this month. Current 

tax limits were imposed in February 2023, 

applicable to all insurance schemes except 

unit-linked insurance plans (ULIPs).

Bancassurance Commission: Private 

insurers are raising concerns over 

discussions around a potential effort-

linked commission framework being 

examined by the IRDAI. This will lead to 

lower commissions for banks compared 

to individual agents who put in significant 
effort. For several listed private insurers, 

a significant share of new business originating from one or two 
banking partners.

Repudiation Reason: Nearly one in every 12 health insurance 

claims was repudiated in FY25. IRDAI’s latest requirement seeks 

insurers to explain claim denials and identify the relevant policy 

clauses. IRDAI is attempting to make claim decisions more 

transparent and easier to scrutinise.

CEO Salary: IRDAI has proposed an industry-wide framework 

that would tie executive pay to a mix of customer, shareholder 

and regulatory metrics, with customer-related parameters 

carrying the highest weight. These include measures such as 

claim settlement timelines, grievance redressal, transparency in 

product disclosures and overall customer experience. 

Fastest Growing: According to the latest Allianz Global 

Insurance Report 2026, India is expected to emerge as the 

fastest-growing major insurance market in the world, with 

premium income projected to grow at an average annual rate 

of 10.7% through 2036. Life insurance remains the backbone 

of India’s insurance sector, accounting for nearly 74% of total 

premium income. Allianz expects health insurance to remain 

India’s fastest-growing insurance segment, expanding at an 

annual rate of 12.5% over the next decade.

Six Reforms: India could achieve the goal of insurance for all 

within a few years if six major reforms are implemented effectively, 

IRDAI Chairman Ajay Seth said. These include product reforms, 

distribution reforms, capital reforms, underwriting reforms, claims 

reforms and awareness reforms. 

Unclaimed funds: The finance ministry has launched a single 
unified online platform (https://www.unclaimedassetsportal.in) for 
citizens to search and trace unclaimed bank deposits, insurance 

claims, shares and mutual funds across the financial ecosystem. 

Gift Insurance: A groom’s family in Maharashtra’s Nanded 

district gifted Rs.1 lakh accident insurance coverage to all 3,465 

residents of their village instead of traditional wedding return 

gifts. The family purchased a group accident insurance policy 

through the Gram Panchayat. Using the village voter list, every 
eligible resident was included without complicated procedures or 

discrimination. The policy will remain valid for one year. 
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SDIEA organises Two Seminars
Silchar Division Insurance 

Emp loyees ’  Assoc i a t i on 
organised two seminars - one 
at Silchar on 30th May 2026 
and second one at Agartala on 
07th June 2026 as part of the 
platinum jubilee celebration 
of AIIEA. Topic of the seminar 
was - “Evolving landscape in 
Insurance Industry” for both 
at Silchar and Agartala.

First one covered five Base 
Committees - Silchar Division, 
Silchar Branch 1, Silchar 
Branch 2 , Hailakandi and 
Sribhumi Bases.

Speaker was Com Ujjal Kr. 
Paul, Joint Secretary EZIEA. 
Com Ujjal Kr Paul vividly 
narrated the ongoing critical 
situation prevailing around and 

CONSUMER PRICE INDEX
  Month Base 2016 2001 1960

 October 147.7 425.38 9709.59

 November 148.2 426.82 9742.46 

 December 148.2 426.82 9742.46

 January 2026 148.6 427.97 9768.75

 February 148.5 427.68 9762.18

 March 149.1 429.41 9801.62
 April 149.9 431.71 9854.21

Base1960=Base 2001x22.8259 
Base 2001=Base 2016x2.88

present and future changes in 
the insurance industry and role 
of AIIEA to face the challenges. 
Good number of members and 
pensioners were present on the 
occasion.

Second one at Agartala 
covered four Base Committees 
of Tripura viz, Agartala 1, 
Agartala 2, Udaipur and 
Dharmanagar. Speaker was 
Com Saikat Choudhury, Asstt 
Secretary EZIEA. He lucidly 
discussed about the challenges 
before the insurance industry in 
the pretext of ruthless economic 
policies of the Government. 
Huge number of members and 
pensioners were present in the 
seminar.

Com.Teg singh, NZIEA Rs.1100

Com.Sandip Pal , CAB Siliguri 20000

Com.Koushik Battarcharyya,KDLIEA 10000

Com.Prabhakara B Kunder,Udupi DO 10000 

Com.M.S.Lalitha, Bangalore DO-2 10000
Com.Shailesh Kumar,Kotayam DO 10000

Insurance Worker heartily thanks these 
comrades for their love and affection.

Continued from page 23

talks progress, the US has said 
it will lift sanctions.

It is all dependent on the 
success of 60 days of talks on 
a nuclear deal – that can be 
extended and probably will 
be, as the issues are complex. 
Neither trusts the other. Much 
can go wrong. Hardliners in 
Washington, Tehran and Israel 
do not want the deal to work.

Iran might overplay its 
hand, taking maximal positions 
in the forthcoming negotiation 
and potentially jeopardising 
economic gains that could res-
cue its broken economy.

But this agreement is way 
better than a war that has 
killed thousands and threat-
ened a global economic reces-
sion.

If a nuclear deal is made, to 
the satisfaction of the US and 
Iran, and if both sides keep 
their promises, the Middle East 
could be transformed. That is a 
big if, at the other end of a long 
and difficult negotiation.

inescapable 

question- 

what the 

war was for
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