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RECRUITMENT IS AN URGENT NECESSITY

One of the major demands projected in the 

one-hour strike on January 10, 2024 was 

recruitment.  The success of the strike action 

has endorsed this demand of the Joint Front. 

Looking at the age profile of LIC, it is clear that 
the institution is aging and infusing young 

blood is necessary for its very survival.  The 
past few years have seen a steady decline in 
numbers in all classes of employees.  For the 
first time in decades, as on 31st March 2023 
the total staff strength of LIC stood below one 
lakh.  It has further declined as on date to a 
little over 97000.  But what is more disturbing 
is the steady decline in the number of Class III 
& IV employees.  From 49129 as on 31st March 

2023, it has further declined to 45955 as on 
date.  This is impacting the servicing and, in 
many centres, LIC Branches looks like ghost 
offices with minimal staff struggling to run 
the operations.  The situation is much worse 

relating to Class IV employees.  A large number 
of offices are without a permanent Class IV 
employee.  There are zones where there is not 
a single permanent Class IV employee.

The AIIEA has been demanding recruitment 

in Class III & IV cadres for past many years 
now. It argued that LIC had assessed the 

need of 8000 Assistants in year 2020 and 

went for recruitment.  It could not fill all 
notified vacancies due to various reasons 
and even among those recruited there were 
significant attrition. Therefore, even accepting 
the LIC’s assessment, more than 2500 of the 
8000 vacancies notified in 2020 still remain 
unfilled.  Since 2020, there have been large 
scale retirements.  Why then is LIC not filling 
up these vacancies?

In discussions with AIIEA, LIC Chairperson 

and Officials of Personnel Department agree 
that there is a need for recruitment in Class III.  
But they also say that LIC is seriously working 
out the mechanism to arrive at the number 
of vacancies.  Unfortunately, this seems to be 
a work in progress for the last several years.  
Why does it require years for LIC to determine 
the cadre strength?  However, on the issue of 
recruitment in Class IV cadre, LIC has remained 
non-committal citing some difficulties.  It looks 
LIC too has bound itself with the government 
understanding that Class IV personnel are no 
longer required in the offices.  This may be the 
reason why Class IV recruitments have virtually 
stopped in government, banks and insurance 
industry. It appears LIC is keen on outsourcing 
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of all Class IV jobs which cannot be acceptable 
to AIIEA.

There is chest thumping in government 
circles and the hired pen pushers over the 
fact that India is the fastest growing among 
the large economies in the world.  The Prime 
Minister has announced that he will make 
India the third largest economy in the world 
in his third term.  There are also claims that 
India will be a $10 trillion economy by the 
turn of this decade.  While claiming this, what 
is conveniently ignored is that the economic 
activity of 140 crore people has to be larger 
than those countries with a population size 
of less than 5 crore.  What is important is 
whether the growth in the GDP is creating jobs 
and is it improving the life standards of the 
people.  India today may be 5th in the world 
in terms of size of economy but remains 139 
in global ranking in terms of the per capita 
income which is around $2500.  Deciding well 
being of the people on the basis of per capita 
income too is risky in a situation where there 
is unprecedented concentration of wealth in 
the top 1% of the population. The government 
itself has conceded that over 80 crore people 
depend on its free ration for their survival.

Why this growing economy is unable 
to create jobs?  We can find solution if the 
government acknowledges that country 
has huge unemployment problem. But the 
obsession with pakodanomics refuses to 
acknowledge the existence of this problem.  
The International Labour Organisation and 
Centre for Monitoring Indian Economy, both 
agree that the rate of unemployment in India 
is far greater than the global rate for the last 
several years.  The Status of Working India 
Report brought out by Azim Premji University 
estimates that graduate unemployment rate is 
over 15 percent and the rate of unemployment 
among graduates who are below 25 years 
is an alarming 42 percent. Nearly 2/3rd of 
the population today is under 35 years and 
the country is fast losing the demographic 
advantage it enjoys with the youth finding the 
future bleak without jobs.  Apart from this, 
every year 12 million new job seeker enter the 
market.

It has become the policy of the government 
to end the permanent jobs and create 
appointment on adhoc basis.  The government 
itself has become the biggest contractual 
employer.  By halting recruitment in Class IV 
categories, the government is hitting hard the 

marginalised and less privileged sections of the 
society.  The share of wages in the value added 
in GDP was 30.3% in 1981-82 and it declined to 
18.9% in 2019-20.  During the same period the 
share of profits for the owners and shareholders 
of corporate India increased to 38.6% from 
23.4%.  This trend is indicative of the fact that 
not only jobs are not being created but wages 
are remaining stagnant or falling while the 
profits of the Corporate Sector is registering 
tremendous increase.  

Despite tall claims of the economic growth, 
there is a consensus that private consumption 
which constitute the major share of GDP is 
continuously falling.  This shows that people 
do not have adequate disposable incomes and 
this is a serious concern to the economy.  The 
government, therefore, must leave its obsession 

 eÉlÉuÉUÏ 10,2024 MüÉå LMü bÉÇOåû MüÐ WûÄQûiÉÉsÉ MüÐ 
mÉëxiÉÉÌuÉiÉ mÉëqÉÑZÉ qÉÉÇaÉÉåÇ qÉåÇ xÉå LMü pÉiÉÏï MüÐ jÉÏ| WûÄQûiÉÉsÉ MüÐ 
xÉTüsÉiÉÉ lÉå euÉÉCÇOû TëüÇOû MüÐ CxÉ qÉÉÇaÉ Måü xÉqÉjÉïlÉ mÉU AmÉlÉÏ 
qÉÑWûU sÉaÉÉ SÏ Wæû| LsÉAÉDxÉÏ qÉåÇ AÉrÉÑ uÉaÉÏïMüUhÉ MüÉå SåZÉiÉå 
WÒûL, rÉWû xmÉ· Wæû ÌMü xÉÇxjÉÉlÉ oÉÔÄRûÉ WûÉå UWûÉ Wæû AÉæU CxÉMåü 
AÎxiÉiuÉ Måü ÍsÉL rÉÑuÉÉ U£ü MüÉ xÉÇcÉÉU MüUlÉÉ AÉuÉvrÉMü Wæû| 
ÌmÉNûsÉå MÑüNû uÉwÉÉåïÇ qÉåÇ xÉpÉÏ uÉaÉÉåïÇ Måü MüqÉïcÉÉËUrÉÉåÇ MüÐ xÉÇZrÉÉ 
qÉåÇ sÉaÉÉiÉÉU ÌaÉUÉuÉOû SåZÉÏ aÉD Wæû| SvÉMüÉåÇ qÉåÇ mÉWûsÉÏ oÉÉU, 
31 qÉÉcÉï 2023 MüÉå LsÉAÉDxÉÏ MüÐ MÑüsÉ MüqÉïcÉÉËUrÉÉåÇ MüÐ 
xÉÇZrÉÉ LMü sÉÉZÉ xÉå lÉÏcÉå jÉÏ| AÉeÉ MüÐ iÉÉUÏZÉ qÉåÇ CxÉqÉåÇ 
AÉæU ÌaÉUÉuÉOû AÉD Wæû AÉæU rÉWû 97000 xÉå MÑüNû AÍkÉMü 
WûÉå aÉD Wæû| sÉåÌMülÉ eÉÉå AÍkÉMü mÉUåvÉÉlÉ MüUlÉå uÉÉsÉÏ oÉÉiÉ 
Wæû, uÉWû Wæû iÉ×iÉÏrÉ AÉæU cÉiÉÑjÉï ´ÉåhÉÏ Måü MüqÉïcÉÉËUrÉÉåÇ MüÐ 
xÉÇZrÉÉ qÉåÇ sÉaÉÉiÉÉU ÌaÉUÉuÉOû| 31 qÉÉcÉï 2023 MüÉå 49129 
xÉå AÉeÉ MüÐ iÉÉUÏZÉ qÉåÇ rÉWû bÉOûMüU  45955 WûÉå aÉrÉÏ Wæû| 
CxÉMüÉ AxÉU xÉÌuÉïÍxÉÇaÉ mÉU mÉÄQû UWûÉ Wæû AÉæU MüD MåülSìÉÇüå 
qÉåÇ, LsÉAÉDxÉÏ vÉÉZÉÉLÇ ÌoÉsMÑüsÉ pÉÔÌiÉrÉÉ MüÉrÉÉïsÉrÉÉåÇ MüÐ iÉUWû 
ÌSZÉiÉÏ WæûÇ, eÉWûÉÇ lrÉÔlÉiÉqÉ xÉÇZrÉÉ qÉåÇ MüqÉïcÉÉUÏ mÉËUcÉÉsÉlÉ Måü 
ÍsÉL xÉÇbÉwÉï MüU UWåû WæûÇ| cÉiÉÑjÉï ´ÉåhÉÏ MüqÉïcÉÉËUrÉÉåÇ MüÉå sÉåMüU 
iÉÉå rÉWû ÎxjÉÌiÉ AÉæU pÉÏ AÍkÉMü ZÉUÉoÉ Wæû| oÉÄQûÏ xÉÇZrÉÉ qÉåÇ 
MüÉrÉÉïsÉrÉ xjÉÉrÉÏ cÉiÉÑjÉï ´ÉåhÉÏ MüqÉïcÉÉËUrÉÉåÇ Måü ÌuÉWûÏlÉ WæûÇ| 

MüD eÉÉålÉ LåxÉå WæûÇ eÉWûÉÇ LMü pÉÏ xjÉÉrÉÏ cÉiÉÑjÉï ´ÉåhÉÏ 
MüqÉïcÉÉUÏ lÉWûÏÇ Wæû| LAÉDAÉDDL ÌmÉNûsÉå MüD uÉwÉÉåïÇ xÉå iÉ×iÉÏrÉ 
AÉæU cÉiÉÑjÉï ́ ÉåhÉÏ xÉÇuÉaÉÉåïÇ qÉåÇ pÉiÉÏï MüÐ qÉÉÇaÉ MüU UWûÉ Wæû| rÉWû 
qÉÉlÉÉ eÉÉiÉÉ Wæû ÌMü LsÉAÉDxÉÏ lÉå uÉwÉï 2020 qÉåÇ  8000 
xÉWûÉrÉMüÉåÇ MüÐ AÉuÉvrÉMüiÉÉ MüÉ AÉMüsÉlÉ ÌMürÉÉ jÉÉ AÉæU 
ÌTüU pÉiÉÏï Måü ÍsÉL aÉrÉÉ jÉÉ| rÉWû ÌuÉÍpÉ³É MüÉUhÉÉåÇ xÉå xÉpÉÏ 
AÍkÉxÉÔÍcÉiÉ ËUÌ£ürÉÉåÇ MüÉå lÉWûÏÇ pÉU xÉMüÉ AÉæU rÉWûÉÇ iÉMü ÌMü 
ÎeÉlÉ sÉÉåaÉÉåÇ MüÉå pÉiÉÏï ÌMürÉÉ aÉrÉÉ jÉÉ ElÉqÉåÇ pÉÏ EssÉåZÉlÉÏrÉ 
ÃmÉ xÉå NûÇOûlÉÏ WûÉå aÉD| CxÉÍsÉL, LsÉAÉDxÉÏ Måü AÉMüsÉlÉ 
MüÉå xuÉÏMüÉU MüUiÉå WÒûL pÉÏ,  qÉåÇ AÍkÉxÉÔÍcÉiÉ  qÉåÇ xÉå  xÉå 
AÍkÉMü ËUÌ£ürÉÉÇ ApÉÏ pÉÏ AkÉÔUÏ WæûÇ| 2020 Måü oÉÉS xÉå oÉÄQåû 
mÉæqÉÉlÉå mÉU ËUOûÉrÉUqÉåÇOû WÒûL WæûÇ| ÌTüU LsÉAÉDxÉÏ ClÉ ËUÌ£ürÉÉåÇ 
MüÉå YrÉÉåÇ lÉWûÏÇ pÉU UWûÏ Wæû? 

LAÉDAÉDDL Måü xÉÉjÉ cÉcÉÉï qÉåÇ LsÉAÉDxÉÏ cÉårÉUmÉxÉïlÉ 
AÉæU MüÉÍqÉïMü ÌuÉpÉÉaÉ Måü AÍkÉMüÉUÏ CxÉ oÉÉiÉ mÉU xÉWûqÉiÉ 
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with GDP and work to create decent jobs.  The 
jobs now created are menial and exploitative 
in construction and those who in a desperate 
measure take to work as delivery boys, tele-
callers or vendors of street food.  The growth 
of the economy must benefit all sections of the 
society and therefore, it is the constitutional 
responsibility of the government to attack and 
prevent the unprecedented concentration of 
wealth. The government cannot be allowed to 
abdicate its responsibility as a distributor of 
social and economic justice.

The procrastination of LIC on recruitment 
must end.  The LIC has been taking new 
initiatives, deploying higher technology and 
digitisation projects.  If the administration 
feels that business operations can be run with 
higher technology and human resources are 

not required, it is sadly mistaken. Even today 
large number of our policyholders who live 
in towns and villages are not enamoured by 
digital drive and prefer personalised services. 
LIC must understand that recruitment is 
necessary for the very survival of the institution 
and therefore must take immediate steps in 
this direction.  The AIIEA also has to push 
forward with this demand if required through 
intensified agitation.  Agitations on the issue 
of recruitment are taking place in Banks and 
other institutions.  The issue of employment 
and decent jobs has to be brought to the centre 
stage of political discourse.  All attempts to 
ignore the issues of life and living through the 
mixing of politics and religion must be defeated.  
This is an urgent task. 

  

pÉiÉÏï iÉiMüÉsÉ eÉÃUÏ
UWûiÉå WæûÇ ÌMü iÉ×iÉÏrÉ ́ ÉåhÉÏ qÉåÇ pÉiÉÏï MüÐ eÉÃUiÉ Wæû| sÉåÌMülÉ ElÉMüÉ 
rÉWû pÉÏ MüWûlÉÉ Wæû ÌMü LsÉAÉDxÉÏ ËUÌ£ürÉÉåÇ MüÐ xÉÇZrÉÉ iÉrÉ 
MüUlÉå Måü ÍsÉL aÉÇpÉÏUiÉÉ xÉå mÉëÌ¢ürÉÉ ÌlÉkÉÉïËUiÉ MüUlÉå mÉU MüÉqÉ 
MüU UWûÏ Wæû| SÒpÉÉïarÉ xÉå, rÉWû MüÉrÉï ÌmÉNûsÉå MüD uÉwÉÉåïÇ xÉå mÉëaÉÌiÉ 
mÉU  WûÏ cÉsÉiÉÉ mÉëiÉÏiÉ WûÉåiÉÉ Wæû| LsÉAÉDxÉÏ MüÉå MæüQûU MüÐ 
xÉÇZrÉÉ ÌlÉkÉÉïËUiÉ MüUlÉå qÉåÇ CiÉlÉå uÉwÉï YrÉÉåÇ sÉaÉlÉå cÉÉÌWûL? AÉæU 
uÉWûÏÇ, cÉiÉÑjÉï ́ ÉåhÉÏ MæüQûU qÉåÇ pÉiÉÏï Måü qÉÑ¬å mÉU, LsÉAÉDxÉÏ MÑüNû 
MüÌPûlÉÉCrÉÉåÇ MüÉ WûuÉÉsÉÉ SåiÉå WÒûL AmÉëÌiÉoÉ® oÉlÉå UWûlÉÉ cÉÉWûiÉÏ 
Wæû| LåxÉÉ sÉaÉiÉÉ Wæû ÌMü LsÉAÉDxÉÏ lÉå pÉÏ ZÉÑS MüÉå xÉUMüÉU MüÐ 
CxÉ xÉqÉfÉ Måü xÉÉjÉ oÉÉÇkÉ ÍsÉrÉÉ Wæû ÌMü AoÉ SniÉUÉåÇ qÉåÇ cÉiÉÑjÉï 
´ÉåhÉÏ MüÍqÉïrÉÉåÇ MüÐ eÉÃUiÉ lÉWûÏÇ Wæû| vÉÉrÉS rÉWûÏ uÉeÉWû Wæû ÌMü  
xÉUMüÉU, oÉæÇMüÉåÇ AÉæU oÉÏqÉÉ E±ÉåaÉ qÉåÇ cÉiÉÑjÉï ´ÉåhÉÏ MüÐ pÉÌiÉïrÉÉÇ 
sÉaÉpÉaÉ oÉÇS WûÉå aÉD WæûÇ| LåxÉÉ mÉëiÉÏiÉ WûÉåiÉÉ Wæû ÌMü LsÉAÉDxÉÏ 
xÉpÉÏ cÉiÉÑjÉï ´ÉåhÉÏ MüÐ lÉÉæMüËUrÉÉåÇ MüÉå AÉEOûxÉÉåxÉï MüUlÉå MüÐ 
CcNÒûMü Wæû eÉÉå LAÉDAÉDDL MüÉå xuÉÏMüÉrÉï lÉWûÏÇ WûÉå xÉMüiÉÉ Wæû|

xÉUMüÉUÏ WûsÉMüÉåÇ AÉæU pÉÉÄQåû Måü MüsÉqÉ cÉsÉÉlÉå uÉÉsÉÉåÇ qÉåÇ 
CxÉ iÉjrÉ mÉU NûÉiÉÏ mÉÏOûÏ eÉÉ UWûÏ Wæû ÌMü pÉÉUiÉ SÒÌlÉrÉÉ MüÐ oÉÄQûÏ 
AjÉïurÉuÉxjÉÉAÉåÇ qÉåÇ xÉoÉxÉå iÉåeÉÏ xÉå oÉÄRû UWûÉ Wæû| mÉëkÉÉlÉqÉÇ§ÉÏ lÉå 
bÉÉåwÉhÉÉ MüÐ Wæû ÌMü uÉWû AmÉlÉå iÉÏxÉUå MüÉrÉïMüÉsÉ qÉåÇ pÉÉUiÉ MüÉå 
SÒÌlÉrÉÉ MüÐ iÉÏxÉUÏ xÉoÉxÉå oÉÄQûÏ AjÉïurÉuÉxjÉÉ oÉlÉÉLÇaÉå| LåxÉå 
pÉÏ SÉuÉå WæûÇ ÌMü CxÉ SvÉMü Måü AÇiÉ iÉMü pÉÉUiÉ 10 ÌOíûÍsÉrÉlÉ 
QûÊsÉU MüÐ AjÉïurÉuÉxjÉÉ oÉlÉ eÉÉLaÉÉ| rÉWû SÉuÉÉ MüUiÉå xÉqÉrÉ, 
ÎeÉxÉ oÉÉiÉ MüÉå AÉxÉÉlÉÏ xÉå lÉeÉUAÇSÉeÉ MüU ÌSrÉÉ eÉÉiÉÉ Wæû 
uÉWû rÉWû Wæû ÌMü  140 MüUÉåÄQû sÉÉåaÉÉÇüå MüÐ AÉÍjÉïMü aÉÌiÉÌuÉÍkÉ 
ElÉ SåvÉÉåÇ MüÐ iÉÑsÉlÉÉ qÉåÇ erÉÉSÉ oÉÄQûÏ WûÉålÉÏ cÉÉÌWûL ÎeÉlÉMüÐ 
eÉlÉxÉÇZrÉÉ MüÉ AÉMüÉU  MüUÉåÄQû xÉå MüqÉ Wæû| qÉWûiuÉmÉÔhÉï oÉÉiÉ rÉWû 
Wæû ÌMü YrÉÉ xÉMüsÉ bÉUåsÉÔ EimÉÉS qÉåüåÇ uÉ×Ì® xÉå lÉÉæMüËUrÉÉÇ mÉæSÉ 
WûÉå UWûÏ WæûÇ AÉæU YrÉÉ CxÉxÉå sÉÉåaÉÉåÇ Måü eÉÏuÉlÉ xiÉU qÉåÇ xÉÑkÉÉU 
WûÉå UWûÉ Wæû| pÉÉUiÉ AÉeÉ pÉsÉå WûÏ AjÉïurÉuÉxjÉÉ Måü AÉMüÉU Måü 
qÉÉqÉsÉå qÉåÇ SÒÌlÉrÉÉ qÉåÇ 5 uÉåÇ xjÉÉlÉ mÉU Wæû, sÉåÌMülÉ mÉëÌiÉ urÉÌ£ü 
AÉrÉ, eÉÉå sÉaÉpÉaÉ 2500  QûÊsÉU Wæû, Måü qÉÉqÉsÉå qÉåÇ uÉæÍµÉMü 
UæÇÌMüÇaÉ qÉåÇ 139 uÉåÇ xjÉÉlÉ mÉU Wæû| mÉëÌiÉ urÉÌ£ü AÉrÉ Måü AÉkÉÉU 
mÉU sÉÉåaÉÉåÇ MüÐ pÉsÉÉD MüÉ ÌlÉhÉïrÉ MüUlÉÉ pÉÏ ExÉ ÎxjÉÌiÉ qÉåÇ 

eÉÉåÎZÉqÉ pÉUÉ Wæû eÉWûÉÇ AÉoÉÉSÏ Måü vÉÏwÉï  1 mÉëÌiÉvÉiÉ qÉåÇ kÉlÉ 
MüÉ ApÉÔiÉmÉÔuÉï xÉÇMåüSìhÉ Wæû| xÉUMüÉU lÉå ZÉÑS qÉÉlÉÉ Wæû ÌMü 80 
MüUÉåÄQû xÉå erÉÉSÉ sÉÉåaÉ AmÉlÉÏ AÉeÉÏÌuÉMüÉ Måü ÍsÉL ExÉMåü 
qÉÑniÉ UÉvÉlÉ mÉU ÌlÉpÉïU WæûÇ|

rÉWû oÉÄRûiÉÏ AjÉïurÉuÉxjÉÉ UÉåeÉaÉÉU mÉæSÉ MüUlÉå qÉåÇ AxÉqÉjÉï 
YrÉÉåÇ Wæû? AaÉU xÉUMüÉU rÉWû qÉÉlÉ sÉå ÌMü SåvÉ qÉåÇ oÉåUÉåeÉaÉÉUÏ 
MüÐ pÉÉUÏ xÉqÉxrÉÉ Wæû iÉÉå WûqÉ CxÉMüÉ xÉqÉÉkÉÉlÉ RÕûÇRû xÉMüiÉå WæûÇ| 
sÉåÌMülÉ mÉMüÉåÄQûÉlÉÊÍqÉYxÉ MüÉ eÉÑlÉÔlÉ CxÉ xÉqÉxrÉÉ Måü AÎxiÉiuÉ 
MüÉå xuÉÏMüÉU MüUlÉå xÉå pÉÏ ClÉMüÉU MüUiÉÉ Wæû| AÇiÉUÉï·íÏrÉ ´ÉqÉ 
xÉÇaÉPûlÉ AÉæU xÉåÇOûU TüÊU qÉÊÌlÉOûËUÇaÉ CÇÌQûrÉlÉ CMüÉålÉÊqÉÏ, SÉålÉÉåÇ 
CxÉ oÉÉiÉ mÉU xÉWûqÉiÉ WæûÇ ÌMü pÉÉUiÉ qÉåÇ oÉåUÉeÉaÉÉUÏ MüÐ SU ÌmÉNûsÉå 
MüD uÉwÉÉåïÇ xÉå uÉæÍµÉMü SU xÉå MüWûÏÇ AÍkÉMü Wæû| AeÉÏqÉ mÉëåqÉeÉÏ 
ÌuÉµÉÌuÉ±ÉsÉrÉ ²ÉUÉ eÉÉUÏ uÉÌMïüÇaÉ CÇÌQûrÉÉ ËUmÉÉåOïû qÉåÇ ÎxjÉÌiÉ MüÉ 
AlÉÑqÉÉlÉ Wæû ÌMü xlÉÉiÉMü oÉåUÉåeÉaÉÉUÏ SU 15 mÉëÌiÉvÉiÉ xÉå AÍkÉMü 
Wæû AÉæU 25 uÉwÉï xÉå MüqÉ EqÉë Måü xlÉÉiÉMüÉåÇ Måü oÉÏcÉ oÉåUÉåeÉaÉÉUÏ 
MüÐ SU ZÉiÉUlÉÉMü 42 mÉëÌiÉvÉiÉ Wæû| AÉeÉ sÉaÉpÉaÉ SÉå-ÌiÉWûÉD 
AÉoÉÉSÏ 35 xÉÉsÉ xÉå MüqÉ EqÉë MüÐ Wæû AÉæU SåvÉ iÉåeÉÏ xÉå 
AmÉlÉÉ eÉlÉxÉÉÇÎZrÉMüÐrÉ sÉÉpÉ ZÉÉå UWûÉ Wæû AÉæU rÉÑuÉÉAÉåÇ MüÉå 
lÉÉæMüËUrÉÉåÇ Måü ÌoÉlÉÉ AmÉlÉÉ pÉÌuÉwrÉ AÇkÉMüÉUqÉrÉ sÉaÉ UWûÉ Wæû| 
CxÉMåü AsÉÉuÉÉ WûU xÉÉsÉ 1.2 MüUÉåÄQû lÉL lÉÉæMüUÏ cÉÉWûlÉå uÉÉsÉå 
oÉÉeÉÉU qÉåÇ AÉiÉå WæûÇ|

xjÉÉrÉÏ lÉÉæMüËUrÉÉÇ xÉqÉÉmiÉ MüU iÉSjÉï AÉkÉÉU mÉU ÌlÉrÉÑÌ£ü 
MüUlÉÉ xÉUMüÉU MüÐ lÉÏÌiÉ oÉlÉ aÉrÉÏ Wæû| xÉUMüÉU xuÉrÉÇ xÉoÉxÉå 
oÉÄQûÏ xÉÇÌuÉSÉ ÌlÉrÉÉå£üÉ oÉlÉ aÉrÉÏ Wæû| cÉiÉÑjÉï ´ÉåhÉÏ uÉaÉï qÉåÇ pÉiÉÏï 
UÉåMüMüU, xÉUMüÉU xÉqÉÉeÉ Måü WûÉÍvÉrÉå mÉU mÉÄQåû AÉæU MüqÉ xÉÑÌuÉkÉÉ 
mÉëÉmiÉ uÉaÉÉåïÇ mÉU MüÄQûÉ mÉëWûÉU MüU UWûÏ Wæû| xÉMüsÉ bÉUåsÉÔ EimÉÉS qÉåÇ 
eÉÉåÄQåû aÉL qÉÔsrÉ qÉåÇ qÉeÉSÕUÏ MüÉ ÌWûxxÉÉ 1981-82 qÉåÇ 30.3 
mÉëÌiÉvÉiÉ jÉÉ AÉæU 2019-20 qÉåÇ rÉWû bÉOûMüU 18.9 mÉëÌiÉvÉiÉ WûÉå 
aÉrÉÉ| CxÉÏ AuÉÍkÉ Måü SÉæUÉlÉ MüÉUmÉÉåUåOû pÉÉUiÉ Måü qÉÉÍsÉMüÉåÇ AÉæU 
vÉårÉUkÉÉUMüÉåÇ Måü qÉÑlÉÉTåü MüÉ ÌWûxxÉÉ 23.4 mÉëÌiÉvÉiÉ xÉå oÉÄRûMüU 
38.6 mÉëÌiÉvÉiÉ WûÉå aÉrÉÉ| rÉWû mÉëuÉ×ÌiÉ CxÉ oÉÉiÉ MüÉ xÉÔcÉMü Wæû ÌMü 
lÉ MåüuÉsÉ lÉÉæMüËUrÉÉÇ mÉæSÉ lÉWûÏÇ WûÉå UWûÏ WæûÇ oÉÎsMü uÉåiÉlÉ ÎxjÉU 
rÉÉ ÌaÉU UWûÉ Wæû eÉoÉÌMü MüÉUmÉÉåUåOû ¤Éå§É Måü qÉÑlÉÉTåü qÉåÇ eÉoÉUSxiÉ 
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AIIEA Leadership meets
Com. V. Ramesh, President 
and Com. Shreekant Mishra, 
General Secretary, AIIEA met Sri 
Siddhartha Mohanty, Chairperson 
LIC on 12 th January 2024 at 
Central Office and discussed 
some important issues relating to 
the employees and the institution. 
Sri R.K. Dubey, Executive Director 
(Personnel) was also present 
during the discussions.

Wage Revision: 

The AIIEA leadership 
conveyed the unhappiness of the 
employees over the inordinate 
delay in commencement of 
negotiations for wage revision. 
Terming the success of the One 
Hour Walk Out Strike action on 
10th January 2024 as a reflection 
of the deep-seated anguish of the 
employees, the AIIEA leadership 
demanded that wage revision 
cannot brook any further delay. 
The Chairperson was requested 
to personally intervene in the 
matter so that wage revision 
concludes early to the satisfaction 
of the employees without forcing 
them into further struggles. 
It was pointed out that while 
negot ia t ions  in  analogous 
institutions like public sector 
banks were going on apace and 
reaching towards finality, there 
could be no plausible reason for 
the delay in LIC. The leadership 
said that LIC has maintained 
its pre-eminent position in the 
insurance industry despite a stiff 
competition from the private 
sector only due to the unwavering 
commitment of the employees. 
The delegation demanded that 
this commitment of the workforce 
should be duly reciprocated by the 
management in terms of a good 
and early wage revision.   While 
appreciating our concerns on the 

issue, the Chairperson lauded 
the role of the employees to the 
process of strengthening of LIC 
in the public sector and assured 
that LIC would seriously pursue 
the issue with the government for 
early resolution of the same.

Enhancement of management’s 
contribution to NPS: 

T h e  d e l e g a t i o n  a l s o 
expressed i ts  unhappiness 
over the long delay in the 
notification related to increasing 
management’s contribution to 
DCPS beneficiaries from 10 to 
14 percent, as is applicable to 
central government employees 
and those of public sector banks. 
It was pointed out that the delay 
was causing avoidable pecuniary 
loss to the DCPS beneficiaries 
who have now been shifted to 
the institutional architecture of 
the NPS. We made it clear that 
this is without any prejudice to 
our demand for restoration of old 
pension scheme. The management 
informed that the issue was being 
sincerely followed up with the 
government and they assured 
to take it up afresh with all 
seriousness.

Recruitment: 

The delegation demanded 
that recruitment to Class III & 
IV cadres should be taken up 
immediately. Arguing that Class 
III employees were the first point 
of interface with the customers in 
the offices, the leadership pointed 
out that it was always ideal to have 
an agile and young workforce 
manning the offices, especially 
in the changed environment. The 
delegation explained that LIC 
was in an unenviable situation 
where a progressively declining 
workforce, especially in Class 
III & IV cadres, had to render 

uÉ×Ì® SeÉï MüÐ eÉÉ UWûÏ Wæû| 
AÉÍjÉïMü uÉ×Ì® Måü oÉÄQåû-oÉÄQåû SÉuÉÉåÇ 

Måü oÉÉuÉeÉÔS CxÉ oÉÉiÉ mÉU AÉqÉ xÉWûqÉÌiÉ 
Wæû ÌMü ÌlÉeÉÏ ZÉmÉiÉ, eÉÉå eÉÏQûÏmÉÏ MüÉ 
oÉÄQûÉ ÌWûxxÉÉ Wæû, sÉaÉÉiÉÉU ÌaÉU UWûÏ Wæû| 
CxÉxÉå mÉiÉÉ cÉsÉiÉÉ Wæû ÌMü sÉÉåaÉÉåÇ Måü 
mÉÉxÉ mÉrÉÉïmiÉ ZÉcÉï MüUlÉå rÉÉåarÉ AÉrÉ 
lÉWûÏÇ Wæû AÉæU rÉWû AjÉïurÉuÉxjÉÉ Måü ÍsÉL 
LMü aÉÇpÉÏU ÍcÉÇiÉÉ MüÉ ÌuÉwÉrÉ Wæû| CxÉÍsÉL 
xÉUMüÉU MüÉå eÉÏQûÏmÉÏ MüÉ qÉÉåWû NûÉåÄQûMüU 
AcNûÏ lÉÉæMüËUrÉÉÇ mÉæSÉ MüUlÉå Måü ÍsÉL 
MüÉqÉ MüUlÉÉ cÉÉÌWûL| AoÉ eÉÉå lÉÉæMüËUrÉÉÇ 
xÉ×ÎeÉiÉ WÒûD WæûÇ uÉå ÌlÉqÉÉïhÉ ¤Éå§É MüÐ 
iÉÑcNû AÉæU vÉÉåwÉhÉMüÉUÏ WæûÇ AÉæU uÉå sÉÉåaÉ 
WûiÉÉvÉÉ qÉåÇ ÌQûsÉÏuÉUÏ oÉÊrÉ, OåûsÉÏ-MüÊsÉU 
rÉÉ xOíûÏOû TÔüQû Måü ÌuÉ¢åüiÉÉAÉåÇ Måü ÃmÉ 
qÉåÇ MüÉqÉ MüUlÉå sÉaÉiÉå WæûÇ| AjÉïurÉuÉxjÉÉ 
MüÐ uÉ×Ì® xÉå xÉqÉÉeÉ Måü xÉpÉÏ uÉaÉÉåïÇ 
MüÉå sÉÉpÉ WûÉålÉÉ cÉÉÌWûL AÉæU CxÉÍsÉL, 
kÉlÉ Måü ApÉÔiÉmÉÔuÉï xÉÇMåüSìhÉ mÉU WûqÉsÉÉ 
MüUlÉÉ AÉæU ExÉå UÉåMülÉÉ xÉUMüÉU MüÐ 
xÉÇuÉækÉÉÌlÉMü ÎeÉqqÉåSÉUÏ Wæû| xÉUMüÉU MüÉå 
xÉÉqÉÉÎeÉMü AÉæU AÉÍjÉïMü lrÉÉrÉ Måü 
ÌuÉiÉUMü Måü ÃmÉ qÉåÇ AmÉlÉÏ ÎeÉqqÉåSÉUÏ xÉå 
pÉÉaÉlÉå MüÐ AlÉÑqÉÌiÉ lÉWûÏÇ SÏ eÉÉ xÉMüiÉÏ|

pÉÌiÉ ïrÉÉ å Ç mÉU LsÉAÉDxÉÏ MüÐ 
OûÉsÉqÉOûÉ åsÉ ZÉiqÉ WûÉ ålÉÏ cÉÉÌWûL| 
LsÉAÉDxÉÏ lÉD mÉWûsÉ MüU UWûÏ Wæû, 
EccÉ mÉëÉå±ÉåÌaÉMüÐ AÉæU ÌQûÎeÉOûsÉÏMüUhÉ 
mÉËUrÉÉåeÉlÉÉAÉåÇ MüÉå sÉÉaÉÔ MüU UWûÏ 
Wæû| rÉÌS mÉëvÉÉxÉlÉ MüÉå sÉaÉiÉÉ Wæû ÌMü 
urÉuÉxÉÉrÉ xÉÇcÉÉsÉlÉ EccÉ iÉMülÉÏMü 
xÉå cÉsÉÉrÉÉ eÉÉ xÉMüiÉÉ Wæû AÉæU qÉÉlÉuÉ 
xÉÇxÉÉkÉlÉÉåÇ MüÐ AÉuÉvrÉMüiÉÉ lÉWûÏÇ Wæû, iÉÉå 
rÉWû SÒZÉS ÃmÉ xÉå aÉsÉiÉ Wæû| AÉeÉ pÉÏ 
oÉÄQûÏ xÉÇZrÉÉ qÉåÇ WûqÉÉUå mÉÊÍsÉxÉÏkÉÉUMü eÉÉå 
MüxoÉÉåÇ AÉæU aÉÉÇuÉÉåÇ qÉåÇ UWûiÉå WæûÇ, ÌQûÎeÉOûsÉ 
QíûÉCuÉ xÉå mÉëpÉÉÌuÉiÉ lÉWûÏÇ Wæû AÉæU 
urÉÌ£üaÉiÉ xÉåuÉÉAÉåÇ MüÉå mÉxÉÇS MüUiÉå WæûÇ| 
LsÉAÉDxÉÏ MüÉå rÉWû xÉqÉfÉlÉÉ cÉÉÌWûL 
ÌMü xÉÇxjÉÉlÉ Måü AÎxiÉiuÉ Måü ÍsÉL 
pÉiÉÏï AÉuÉvrÉMü Wæû AÉæU CxÉÍsÉL CxÉ 
ÌSvÉÉ qÉåÇ iÉiMüÉsÉ MüSqÉ EPûÉlÉå cÉÉÌWûL| 
AÉuÉvrÉMüiÉÉ mÉÄQûlÉå mÉU LAÉDAÉDDL 
MüÉå pÉÏ iÉÏuÉë AÉÇSÉåsÉlÉ Måü qÉÉkrÉqÉ xÉå 
CxÉ qÉÉÇaÉ MüÉå AÉaÉå oÉÄRûÉlÉÉ WûÉåaÉÉ| oÉæÇMüÉåÇ 
AÉæU AlrÉ xÉÇxjÉÉlÉÉåÇ qÉåÇ pÉÌiÉïrÉÉåÇ MüÉå 
sÉåMüU AÉÇSÉåsÉlÉ WûÉå UWåû WæûÇ| UÉåeÉaÉÉU 
AÉæU AcNûÏ lÉÉæMüËUrÉÉåÇ Måü qÉÑ¬å MüÉå 
UÉeÉlÉÏÌiÉMü ÌuÉqÉvÉï Måü MåüÇSì qÉåÇ sÉÉlÉÉ 
WûÉåaÉÉ| UÉeÉlÉÏÌiÉ AÉæU kÉqÉï Måü ÍqÉ´ÉhÉ 
Måü qÉÉkrÉqÉ xÉå eÉÏuÉlÉ AÉæU AÉeÉÏÌuÉMüÉ 
Måü qÉÑ¬ÉåÇ MüÉå lÉeÉUAÇSÉeÉ MüUlÉå Måü 
xÉpÉÏ mÉërÉÉxÉÉåÇ MüÉå mÉUÉÎeÉiÉ ÌMürÉÉ eÉÉlÉÉ 
cÉÉÌWûL| rÉWû LMü eÉÃUÏ MüÉqÉ Wæû|
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servicing to an increasing volume 
of business with each passing year. 
It was also pointed out that in the 
fiercely competitive insurance 
market LIC had to increase its 
footprints in hitherto unreached 
areas, particularly in newly 
developing urban agglomerations 
in bigger cities. Explaining that 
the effort to keep LIC future-
ready can only be realized by 
having adequate manpower, the 
delegation demanded that LIC 
should immediately go ahead 
with filling up the more than 
2600 Class III vacancies existing 
from the last recruitment round. 
The Chairperson appreciated our 
understanding on the issue and 
assured to

consider our demand in right 
earnest. He assured that a call 
would certainly be taken once the 
ongoing reorientation of work 
processes was completed. The 
delegation demanded recruitment 
to Class IV cadre also by giving a 
onetime solution to the problem 
of temporary employees who 
have been working since long. The 
management sought some more 
time to examine the issue.

Mediclaim Issue: 

The leadership of AIIEA 
reiterated the unhappiness of 
the organization on the issue 
of transfer of GST burden on 
Mediclaim premium to the 
employees and pensioners. The 
Chairperson and ED(Personnel) 
appreciated our concerns on the 
issue but explained that owing 
to certain technical problems the 
new system had to be introduced 
perforce. On our insistence, they 
agreed to re-examine the issue. 
Our delegation demanded that 
there was a need to substantially 
increase the Basic Floater Sum 

Insured in view of rising medical 
inflation in the country. The 
management assured to look 
into the demand. The delegation 
a lso  re i tera ted  our  ear l ier 
demand of extending Mediclaim 
coverage to certain categories 
of beneficiaries like dependent 
parents and independent children 
and reminded the management 
about their earlier assurance of 
framing a separate scheme for 
dependent parents to ward- off the 
possibility of premium escalation. 
The management explained that 
there were some hiccups because 
of insistence of the insurer relating 
to the ‘group size’ and assured to 
sort it out soon.

Ex-gratia relief to pre-1986 
retirees: 

The leadership of AIIEA 
expressed unhappiness over the 
paltry increase in the in the ex-
gratia relief to pre-1986 retirees 
and their surviving spouses. The 
delegation reiterated our demand 
of substantial enhancement of 
the same without any delay. The 
management appreciated our 
concerns and agreed to re-look 
into the issue.

Need of constructive dialogue:

 The AIIEA delegat ion 
suggested that LIC should harness 
the goodwill and support of all 
sections of the workforce to 
successfully meet the present-day 
challenges. Underlining the need 
for regular structured dialogue 
with the stakeholders in the 
post IPO period, our delegation 
expressed its unhappiness over 
some at tempts  to  bul ldoze 
changes in LIC without taking the 
employees into confidence. The 
Chairperson responded positively 
to this issue and said that LIC’s 
spectacular journey over the years 

has been possible because of 
its dedicated and committed 
workforce. He assured that LIC 
will continuously engage in 
dialogue and discussion to thrash 
out whatever minor irritants 
are there and march ahead by 
leveraging the synergies of all 
stake holders.

Discussion with ED(Personnel):

The discussion with the 
Chairperson in the forenoon 
session was followed by a 
discussion with the Executive 
Director (Personnel) and his team 
of officials, including Sri Sandeep 
Kumar, Chief (Personnel), in the 
afternoon session. Apart from 
broader issues like Recognition 
to AIIEA, issues relating to re-
fixation of pay of ex-servicemen 
employees, doing away with the 
practice of insisting on medical 
certificate for sick leaves of 
2-3 days duration, the need to 
upgrade the quality of training 
sessions etc. were discussed at 
length. The Chief Personnel made 
a brief presentation on the HRMS 
initiatives being undertaken by LIC 
and how LIC was contemplating 
to leverage technology for better 
utilization of manpower in the 
emerging situation. Assuring that 
at no point will the employees be 
inconvenienced; the management 
described the entire effort of LIC 
as people-centric and employee- 
friendly. The management sought 
the co-operation of AIIEA in 
ensuring a smooth implementation 
of the initiatives. The leadership 
demanded that these issues 
needed to be discussed further 
for more clarity.

Issues pertaining to some 
individual zones were also 
discussed and these will be 
communicated to them in due 
course. AIIEA shall continue to 
pursue all the issues till their 
logical conclusion.

LIC Chairperson
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“It is very disturbing that 
despite our consistent Follow 
up on some burning issues 
of employees of PSGICs and 
repeated assurances by GIPSA, 
the issues remain unresolved.   

The wage revision in PSGI 
companies is due from 1st August 
2022. There has been a positive 
development on wage revision in 
Public Sector Banks. Therefore it 
is obvious on part of employees 
of PSGI companies to expect the 
commencement of wage talks  
by the GIPSA. However, GIPSA 
continues to maintain silence on 
the matter.

Improvement in Family 
Pension to a uniform rate of 
30% without any ceiling is already 
extended to the family pensioners 
of LICI.  But almost f ifteen 
thousand Family Pensioners of 
PSGICs and GIC:Re have been 
left to live in financial hardship 
as  the existing rates of family 
pension are too meagre to support 
them in living  a dignified life. The 
inordinate delay in the matter is 
inexplicable.  

AIIEA writes to GIPSA Chairperson 
on Pending Demands

The Secretary, Standing Committee of AIIEA wrote a letter dated 4/1/2024 to the Chairperson, GIPSA                              
urging for resolution of long pending demands.  The letter reproduced is self explanatory.

Increase in Employer’s 
contribution to NPS @14%:

We have been raising this 
issue ever since the Government 
of India approved this increase 
for Government Employees which 
was also extended to workforce in 
the Banking Sector and various 
other organisations. This is an 
interim measure to mitigate the 
hardship of new employees who 
have been forcefully kept under 
NPS.  Our demand for this interim 
benefit is without prejudice to our 
demand to cover all officers and 
employees under the General 
Insurance (Pension) Scheme 1995. 
We have been time and again 
assured that the GIPSA Governing 
Board has recommended to the 
DFS for its approval long back. 
Yet, there is no progress on the 
issue.

You will agree that the issues 
cited above are pending for 
long with no resolution in sight. 
Unfortunately, we are yet to hear 
from GIPSA on either status of the 
matters or even a plausible reason 
for the delay. This perceived lack 

of seriousness by GIPSA on core 
economic issues of employees 
has created a sense of discontent 
among them. 

In this backdrop, Please take 
notice that as decided by JFTU 
in its last meeting held (through 
online mode) on 26.12.2024, AIIEA 
calls upon employees to observe 
following agitational programs :

1. 10th January, 2024 : Lunch 
Hour Gate Meetings across HOs 
/ ROs / major centres.

2. 17th January, 2024 : Lunch 
Hour Demonstrations across HOs 
/ ROs / major centres 

3. 24th January, 2024: Lunch 
Hour Demonstrations across HOs 
/ ROs / major centres

In case there is no positive 
response in the matter, we shall 
be constrained to escalate the IR 
action including but not restricting 
to walk-out strikes.  This may be 
taken as necessary notice for the 
same and our Management only 
should be held responsible for 
poor industrial relations in the 
Company.”

One  Hour Strike Action  
Resounding Success

The Joint Front comprising of Federation of LIC Class I Officers’ Associations, NFIFWI, AIIEA and 
AILICEF had called the LIC employees, officers and development officers to observe a one hour strike 
preceding lunch recess on 10th January 2024.  The strike was to protest against the delay in convening 
wage negotiations and other demands.  The strike was massively responded to by the employees.  In a 
number of divisions across the country, the percentage of those on strike exceeded 90 percent.  The success 
of this strike action reflects the deep resentment of the employees towards an unhelpful attitude of LIC 
and insensitivity of the government to the long pending genuine demands.  The employees through this 
action have demonstrated readiness to further intensify the agitation if LIC and the government do not 
take early steps to settle the demands.  It is hoped that LIC will take early steps to find resolution to these 
demands to avoid industrial strife in the interests of the institution and all its stakeholders.
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AIIEA Secretariat Meeting 
 

The Secretariat congratulated the employees 
of LIC for the remarkable show of unity 

displayed by way of the successful one-hour 
walk-out strike on 10th January 2024. The 
success of the strike demonstrated in clear 
terms that the employees were no longer 
prepared to brook any delay on the question of 
their legitimate wage demands, enhancement of 
management’s contribution from 10 to 14 per 
cent without prejudice to AIIEA’s demand for 
scrapping of the NPS and its replacement by the 
1995 pension scheme, recruitment to Class III 
& IV cadres and the unilateral attitude of the 
management on issues relating to the institution 
and the employees. The Secretariat resolved to 
cement the unity of the officers and employees 
under the banner of the Joint Front still further 
and carry out struggles for realising the genuine 
demands of the employees. Expressing serious 
concern over the sharp communal polarisation, 
fast institutional degradation and growing 
authoritarianism taking place in Indian society, 
the Secretariat noted that maintaining the 
class unity of the working class was of utmost 
importance.

The Secretariat felt that LIC was performing 
admirably well in spite of a difficult macro-
economic environment. Noting that LIC’s 
remarkable performance had come in the 

background of a sluggish growth performance 
of the economy and in the background of net 
financial savings falling to a historic low of 5.1 
per cent, the Secretariat exuded confidence that 
LIC improve its market share in the coming 
months of this fiscal. Analysing the performance 
of the insurance industry globally, the meeting 
noted with satisfaction that Indian insurance 
industry, particularly the LIC, was doing much 
better than insurance companies of even the 
developed countries of the west.  The Secretariat 
was of the opinion that the LIC management and 
government should appreciate the contribution 
of the employees to the growth and prosperity 
of the institution and reward them by way of 
a decent wage revision. Expressing serious 
disappointment over the fact that negotiations 
on wage revision had not started even after more 
than seventeen months of submission of the 
charter, the meeting called upon the employees 
to remain prepared for intensified struggle on 
the issue. 

The meeting noted that there was 
considerable improvement in the performance 
of PSGI companies in the current financial year 
in spite of the unwarranted interference of the 
government by way of the KPI and restructuring 
exercises. The meeting discussed the growing 
number of mergers and consolidations taking 

The Secretariat of the AIIEA met at Hyderabad on 21-22 January 2024. The Secretariat discussed 

the latest developments pertaining to the insurance industry and the dangers confronting public 

sector insurance, the latest position of the wage revision in LIC and PSGI companies and issues 

relating to the organisation. 
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place in the private sector insurance industry 
and the financial muscle it was lending to these 
companies. It was decided that a serious struggle 
had to be taken up by our units on the issue of 
merger of PSGI companies so as to enable them 
to derive the economies of scale. 

The Secretariat authorised the Standing 
Committee (General Insurance) to devise 
appropriate programmes of struggle for realising 
the pending demands of the employees including 
the wage issue in close co-ordination with the 
Joint Front.

The secretariat also sought to draw the 
attention of the employees to the shrill media 
hype over LIC surpassing SBI, ITC and Hindustan 
Lever in terms of market capitalisation and 
becoming the country’s most valued PSU firm 
and 7th most valued company overall in terms of 
market capitalisation. The meeting analysed as 
to how the corporate media had started using 
the uptick in LIC share prices as a justification 
for further dilution of government equity. As 
per the minimum public shareholding norms of 
the SEBI, the promoter’s shareholding should 
be 75% or less. The government had offloaded 
only 3.5% of its equity by way of LIC’s IPO in 
2022 and still continues to have 96.5% of the 
shareholding. The LIC has got a breather till 
2032 to bring down the government equity 
to 75% as per SEBI norms. The secretariat 
expressed concern over the media campaign that 
the government can unlock Rs.1.2 lakh crore, 
as of the current market price, by divesting its 
excess stake in LIC.  The Secretariat cautioned 
the employees to remain vigilant and thwart any 
attempt at further dilution of government equity 
from the LIC and privatisation of public sector 
general insurance companies. 

There was a critical discussion in the 
Secretariat on the unilateral attitude of 
the management especially with regard to 
implementation of new initiatives. The secretariat 
noted that while there was no doubt about the 
need for modern technology to upgrade customer 
servicing, there cannot be any compromise 
on protecting the interests of the employees. 
The meeting expressed its serious concern 
over the depleting staff strength in LIC and 
PSGI companies. While some recruitment had 
started in PSGI companies of late, the meeting 
was critical that LIC management had been 
maintaining a stoic silence on the issue. The 
Secretariat decided that recruitment in LIC 
cannot brook any delay and a struggle had to 
commence on the issue.

The secretariat decided to observe 13th 
March 2024 as “My LIC My Pride” Day across 
the country. The day should be observed as a 
mega business day so that all stake holders show 
their love and commitment to the institution 
by procuring maximum business on that day. 
Zonal units were requested to finalise the 
programme by suitably guiding the divisional 
units about the likely amount of business they 
can bring in on that day. It was also decided that 
suitable programmes like Agents’ activisation 
programmes, No Termination Months for Agents, 
Employees-Agents Interaction programmes 
should be organised on a regular basis to 
smoothen the relationships in the office and 
help procuration of more business. It was 
decided that the Standing Committee (General 
Insurance) would take up a spirited campaign 
to popularise the products of PSGI companies 
by involving all sections of the stake holders.

The Secretariat decided to Organise Solidarity 
Demonstrations on 16th February 2024 across 
the country in support of the nationwide mass 
mobilisation of the Central Trade Unions and 
Samyukt Kisan Morcha on important issues of 
the country and the people. It was also decided 
that pressing issues of insurance employees like 
Wage Revision, Enhancement of management’s 
contribution to NPS to 14 per cent, Recruitment, 
threat of Outsourcing, Recognition to AIIEA, 
Enhancement of Family Pension in PSGI 
companies to a uniform rate of 30 per cent etc. 
are also to be projected in the Gate meetings 
and memorandums to be handed over to the 
In-Charge of the Offices. (The memorandum will 
be sent by AIIEA headquarters to the units at 
the appropriate time)

The Secretariat of the AIIEA decided to 
commemorate the 75th year of the Republic of 
India by organising seminars and conventions 
on topics related to the Constitution of India; the 
ideas of Justice, Liberty, Equality and Fraternity 
as enshrined in the Indian Constitution; the 
syncretic and pluralistic culture of India; Impact 
of neoliberalism on employment and livelihood of 
the people and other important issues identified 
by the zonal units. 

The Jodhpur Secretariat of the AIIEA in 
July 2023 had formed a committee to study 
the changes in the insurance industry and 
suggest measures for successfully meeting the 
emerging challenges. The Secretariat had a 
detailed discussion on the report submitted by 

Continued on Page 31
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TASKS BEFORE THE WORKING CLASS
in the  Year 2024

As the year 2023 recedes 
into the lap of history and 

a new dawn awakes on the 1st 
of January 2024, we wish all 
the insurance employees, their 
family members and the Indian 
working class a very happy and 
purposeful New Year 2024. We 
hope that the New Year 2024 
would bring peace, progress 
and happiness for the working 
class across the globe. New 
Year is an occasion to celebrate; 
it also is an occasion to reflect 
on the times past and chart 
one’s course for the future. But 
then, as an eminent poet said 
over a century ago, “What can 
be said in New Year rhymes, 
that’s not been said a thousand 
times”?

The world is in turmoil. 
There is no end in sight to the 
Russia Ukraine war. The war is 
not going well for Ukraine. That 
is to say, it is going badly for the 
US led NATO and the EU which 
have bankrolled Ukraine’s war 
effort to the tune of tens of 
billions of dollars. The genocidal 
massacre of Palestinians in 
Gaza continues unabated with 
overt US support. More than 
21000 people including around 
8000 children have already 
died. More than 50,000 have 
been wounded. Countless 
others are still buried deep 
in the rubble of damaged 
buildings. US imperialism has 
been shamelessly vetoing any 
UN resolution calling for a 
ceasefire and an end to the 
inhuman conflict.

Neoliberalism has reached 
almost a dead end. It has failed 
to promote economic growth 
and overall people’s prosperity. 
With its singular focus on profit 

 A New Year has come, 
but  there is no end in sight                     
to the Russia -Ukraine war.
The world is in turmoil.... 
Neoliberalism has reached 
 almost a dead end, failing  

to promote economic 
growth and overall 
people’s prosperity. 

And in India, 2023 was                                   
‘ a year that tested the 

soul of India’. 
Faced with a crisis of 

credibility and a backlash 
from the people, neoliberalism 
is in search of an alibi which 

could serve as a prop.
This is provided by neo-fascism. 

The neoliberal neofascist 
alliance has successfully shifted 

the discourse away from the 
economic issues of the people 

to the hatred  for the ‘other’.....
It is a tragedy that while 

the Republic of India enters its 
75th year on 26th Jan, 2024, 

the lifeblood of the Republic- 
Democracy, Secularism and 
Federalism- are under severe 
assault, especially from those 

who are supposed 
to uphold these virtues. 

maximisation, its prescriptions 
continue to perpetuate the 
global economic crisis adding 
to people’s misery, higher 
levels of economic exploitation 
and alarming rise in income 
and wealth inequalities. The 
October 2023 World Economic 
Outlook Report of the IMF says 
that global growth would slow 
down from 3.5 per cent in 2022 
to 3 per cent in 2023 and 2.9 
per cent in 2024. This is well 
below the average of 3.8 per 
cent during the period 2000 
to 2019. The report further 
says that advanced economies 
are expected to slow down 
from 2.6 per cent in 2022 
to 1.5 per cent in 2023 and 
1.4 per cent in 2024. The UN 
estimates that almost 700 
million people around the world 
live in extreme poverty. The 
2023 Global Hunger Index 
shows that there is not much 
headway so far as eradication 
of hunger is concerned. 

Such a situation has led 
to two basic consequences. 
F i rs t ,  the  g loba l  nor th , 
especially the US, has already 
introduced protectionism 
which is a flagrant violation 
of the rules of the neoliberal 
regime. Second, the global 
capitalist order has let loose 
a reign of terror to contain 
the rising crescendo of 
popular struggles against the 
exploitation of neoliberalism. 
Global capitalism seems 
determined to disrupting the 
unity of the working people 
to prevent any possibility 
of such struggles leading 
to the emergence of an 
alternative to the capitalist 
system. Emotive issues like 

Shreekant Mishra

Courtesy  Manjul, Fecebook
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xenophobia, racism, national 
pride, religious and ethnic 
divides etc. are being exploited 
to divide the people. This 
is accompanied by growing 
authoritarian attacks on 
democratic, civil and human 
rights. A distinct political 
rightward shift is taking place 
in many countries. Geert 
Wilders in the Netherlands, 
Marine Le Pen in France, 
Giorgia Meloni and Matteo 
Salvini in Italy, Javier Milei 
in Argentina and Christopher 
Luxon in New Zealand are 
some of the shining examples.

Someone has rightly said 
that 2023 was a year that tested 
the soul of India. The reasons 
are not far to seek; they are 
many and varied. Despite the 
no holds barred propaganda 
by the spin doctors of the 
government, the fact remains 
that the Indian economy is in 
a bad shape. Much is being 
made of India soon becoming 
the third largest economy in 
the world. The truth is that 
India ranks 142nd in the world 
in terms of per capita GDP. 
While India claims to have 
become the Vishwaguru, the 
fact is that India has the lowest 
per capita GDP among the G 20 
countries. Continuous decline 
in people’s purchasing power 
has a deleterious impact on 
investment and employment. 
Falling employment coupled 
with rising prices has brought 
miseries to the life of the 
common man. 

The State of Working 
India  2023 Report 
brought out by the 
Centre for Sustainable 
Employment at Azim 
P r e m j i  U n i v e r s i t y 
makes some damning 
observations. It says 
that while the real 
earnings (adjusted 
for inflation) of self-

employed workers (the largest 
segment accounting for more 
than half the workforce) fell in 
real terms between 2017-18 
and 2021-22, that of regular 
workers (constituting around 
one fifth of the total workforce) 
remained stagnant during this 
period. 

What is unacceptable is 
that this stagnancy and decline 
in real wages has come at a time 
when corporate profitability 
has soared to a decadal high 
in this period. This clearly 
points to the              K-shaped 
recovery in the post pandemic 
period with corporate profits 
and workers wages moving 
in opposite directions. As 
a consequence, inequality 
has assumed monstrous 
proportions. As per the Oxfam 
Report, the richest 1 per cent 
own more than 40 per cent 
of the wealth of the country 
while the bottom half of the 
population own just 3 per cent 
of the wealth of the country. 
This also explains the current 
slump in consumption demand 
which is mainly responsible for 
the sluggish growth. Recent 
data from the Reserve Bank 
of India show that the net 

financial savings of households 
fell to a 47 year low of 5.1 per 
cent of the GDP in 2022-23. 
Financial savings form a major 
part of household savings and 
their depletion can seriously 
erode the growth potential of 
the economy.

The distress in the economy 
and the consequent sufferings 
of the common man has brought 
about disillusionment with 
neoliberalism among a large 
section of the people. Faced 
with a crisis of credibility and 
a backlash from the people, 
neoliberalism is in search of an 
alibi or an excuse which could 
serve as a prop. This new prop 
is provided by neo-fascism. 
The neoliberal neofascist 
alliance has successfully 
shifted the discourse away 
from the economic issues of 
the people to the hatred for 
the ‘other’. This ‘other’ in India 
is the Muslim and the appeal 
to the majority is in the name 
of “Hindutva’. The primary 
agenda of the corporate 
communal alliance has been 
to handover all aspects of 
the economy, basically the 
public sector and peasant-
based agriculture, to corporate 
control and take away workers’ 
rights. 

In order to further its drive 
of profit maximisation, the 
corporate communal alliance 
has  not  on ly  weakened 
workers’ movement but it 
has launched an onslaught 
on any dissenting voice by 
branding them as ‘seditious’. 

Continued on Page 13

Courtesy: 
Sajith Kumar, 
Deccan Herald

Courtesy: Business Standard

FEBRUARY 202410

Insurance Worker



DECADE OF DIVISION: RISING INEQUALITIES 

Economic Inequality is more 
dangerous than poverty 

as it creates grievance and 
heart burning among those 
who found them unequal. 
Widening economic, gender, 
and racial inequalities-as 
well as the inequality that 
exists between countries-are 
tearing our world apart. Nobel 
laureate economist Joseph 
Stiglitz says in his book “The 
Price of Inequality (2012)” that 
inequality is self-perpetuating, 
that it is produced by the vast 
amount of political power 
the wealthy hold to control 
legislative and regulatory 
activity.

The Oxfam, the British-
founded confederation of 
charitable organizations which 
is dedicated to alleviating global 
poverty, annually publishes an 
inequality report to mark the 
start of the World Economic 
Forum’s annual meeting 
at Davos to underscore the 
gaping divide between the 
rich and poor. It is warning 
of a growing gulf of inequality 
fuelled by corporate power. But 
this year’s report especially 
highlights the extent to which 
the disparity is growing. Oxfam 
says the global economy has 

entered a new era of widening 
inequality. This inequality is 
no accident; the billionaire 
class is ensuring corporations 
deliver more wealth to them at 
the expense of everyone else”.

According Oxfam report                 
‘Inequality Inc’ published 
on January 15, 2024, the 
richest five men- Elon Musk, 
Bernard Arnault, Jeff Bezos, 
Larry El l ison and Mark 
Zuckerberg - in the world 
have doubled their fortunes. 
Their wealth has increased 
114% from $405 billion to 
$869 billion(£681.5bn) since 
2020 -at a rate of $14 million 
per hour- while world’s poorest 
477 crore people – making up 
60% of the world population 
- have been impoverished 
in “decade of division. Their 
wealth has declined by 0.2% in 
real terms (I.e., taking inflation 
into account).  

Highlighting a dramatic 
increase in inequality since the 
Covid pandemic, Oxfam said 
the world’s billionaires were 
$3.3tn (£2.6tn) richer than in 
2020, and their wealth had 
grown three times faster than 
the rate of inflation. It means, 
fortunes of five richest men 
have shot up by 114 percent 

Dr Santosh Kumar Mohapatra 

According Oxfam report                 
‘Inequality Inc’ published 

on January 15, 2024, 
the richest 5 men in the world 

have doubled their fortunes since 
2020,  while world’s poorest 
477 crore people have been 

impoverished in  
“decade of division”. 

In India, the number of 
billionaires has further 
increased to 169  as per 
Forbes’ 2023 World’s 

 Billionaires list.
Through squeezing workers, 

dodging tax, privatizing the state 
and spurring climate breakdown, 

corporations are driving 
inequality and acting 

in the service of delivering 
ever-greater wealth to their 

rich owners. But they’re also 
funnelling power, undermining 
our democracies and our rights. 
No corporation or individual 
should have this much power 

over our economies and our lives 
- to be clear, nobody should have 

a billion dollars.
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since 2020. Meanwhile, the 
wages of nearly 80 crore 
workers have failed to keep 
pace with inflation, meaning 
that these individuals have 
effectively collectively lost $1.5 
trillion over the last two years. 

Hardship and hunger are 
a daily reality for many people 
worldwide. Oxfam predicts, 
the yawning gap between rich 
and poor is likely to increase, 
and will lead to the world 
crowning its first trillionaire 
within a decade. At the same 
time, it warns, if current trends 
continue, it will take 229 
years to ensure the number of 
people living under the World 
Bank poverty line of $6.85 was 
reduced to zero.

What is reprehensible is 
that a huge concentration of 
global corporate and monopoly 
p o w e r  i s  e x a c e r b a t i n g 
inequality economy-wide. 
Monopolies harm innovation 
and crush workers and smaller 
businesses. A billionaire is 
running or the principal 
shareholder of 7 out of 10 of the 
world’s biggest corporations.  
These corporations are worth 
$10.2 trillion, equivalent to 
more than the combined GDPs 
of all countries in Africa and 
Latin America.

Through squeezing workers, 
dodging tax, privatizing the 
state and spurring climate 
breakdown, corporations are 
driving inequality and acting 
in the service of delivering 
ever-greater wealth to their 
rich owners. But they’re also 
funnelling power, undermining 
our democracies and our rights. 
No corporation or individual 
should have this much power 
over our economies and our 
lives —to be clear, nobody 
should have a billion dollars”.

Oxfam’s report also shows 
how a “war on taxation” by 
corporations has seen the 

effective corporate tax rate fall 
by roughly a third in recent 
decades, while corporations 
have relentlessly privatized the 
public sector and segregated 
services like education and 
water. Mirroring the fortunes 
of the super-rich, it also says 
business profits have risen 
sharply despite pressure on 
households amid the cost-of-
living crisis. It finds 148 top 
corporations made $1.8 trillion 
in profits, 52% up on 3-year 
average, and dished out huge 
payouts to rich shareholders 
while hundreds of millions 
faced cuts in real-term pay. 

Their windfal l  prof its 
surged to nearly $700 billion. 
The report finds that for every 
$100 of profit made by 96 
major corporations between 
July 2022 and June 2023, 
$82 was paid out to rich 
shareholders. Share ownership 
overwhelmingly benefits the 
richest. The top 1 percent own 
43 percent of all global financial 
assets. They hold 48 percent of 
financial wealth in the Middle 
East, 50 percent in Asia and 
47 percent in Europe. The 
world’s richest 1% own 59% 
of all global financial assets – 
including stocks, shares and 
bonds, plus stakes in privately 
held business. In the UK, the 
richest 1% own 36.5% of all 
financial assets, with a value of 
£1.8tn. One of the key findings 
in the Oxfam’s report is that 
women are still significantly 
overrepresented among the 
poorest in society. Globally, 
men own about $105 trillion 
more wealth than women 
which represents a difference 
in wealth equivalent to more 
than four times the size of the 
entire U.S. economy. 

  At the time of writing 
this  art ic le ,  Oxfam has 
not published its Indian 
supplement for 2024. However, 

the World Inequality Report 
2022 released by Paris-based 
World Inequality Lab, a global 
research initiative, pegged India 
to be among the most unequal 
countries in the world. The 
Oxfam’s report, “Survival of 
the Richest: The India story”, 
published in January 2023 
also says that between 2012 
and 2021, 40% of the wealth 
created in India has gone to 
just 1% of the population and 
only a mere 3% per cent of the 
wealth has gone to the bottom 
50%, adding that the total 
number of billionaires in India 
increased from 102 in 2020 
to 166 billionaires in 2022 
when India has the world’s 
highest number of poor at 
22. 89 crores. The top 30% of 
Indians own 90% of the wealth 
in the country. According to 
Oxfam’s “Inequality Virus 
Report”, Indian billionaires 
increased their wealth by 35% 
during the lockdown ranking 
India a f ter  U.S. ,  China, 
Germany, Russia and France. 

In India, the number of 
b i l l i ona i res  has  fur ther 
increased to 169 as per Forbes’ 
2023 World’s Billionaires list. 
To probably no one’s surprise, 
Mukesh Ambani tops the 
list, and it goes on to include 
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Gautam Adani and Uday Kotak.   
The needle has not moved 
much this year regarding the 
collective wealth of India’s 100 
wealthiest people. At $799 
billion, it is a touch lower than 
$800 billion in 2022.This was 
low due to depreciation of 
rupee vis-à-vis dollar.  After 
the Hindenburg report was 
released, the stocks of Adani 
Group companies have been in 
free fall. After soaring to $150 
billion last year, his net worth 
declined by a whopping $82 
billion or 54.67% this year. 
However, due to patronage 
of government and Supreme 
Court’s verdict on Hindenburg 
Research case, Adani’s wealth 
has increased by $7.67 billion 
in a single day. As on January 4, 
2024, Adani is now worth $97.6 
billion, surpassing Mukesh’s 
$97 billion. 

However, the count of 
billionaire promoters of India 
Inc’s listed firms has increased 
by 21% in 2023 as per a report 
by Business Standard. The 
billionaire promoters in 2023 
swelled to a record high of 
152 in 2023 as against 126 

in 2022. In addition to this, a 
16% uptick was also recorded 
in their combined net worth 
in 2023 at $858.3 billion. In 
2022, the combined net worth 
of the promoter billionaires 
was around $739 billion. India 
Inc’s net profit as a percentage 
of the country’s gross domestic 
product (GDP) is just shy of 
reaching all-time record of 5%, 
bolstered by strong earnings 
growth in the second quarter 
of 2023-24. 

This ever-widening gulf 
between the rich and the rest 
is not accidental nor inevitable. 
Governments worldwide are 
making deliberate political 
choices that enable and 
encourage this distorted 
concentration of wealth, 
while hundreds of millions 
of people live in poverty. A 
fairer economy is possible, one 
that works for us all. What’s 
needed are concerted policies 
that deliver fairer taxation and 
support for everyone, not just 
the privileged.”

Oxfam urges a new era of 
public action, including public 
services, corporate regulation, 

breaking up monopolies and 
enacting permanent wealth 
and excess profit taxes. Calling 
for a wealth tax to redress the 
balance between workers and 
super-rich company bosses 
and owners, Oxfam thinks that 
there is evidence and history 
that public power can rein 
in runaway corporate power 
and inequality —shaping 
the market to be fairer and 
free from billionaire control. 
Governments must intervene 
to break up monopolies, 
empower workers, tax these 
massive corporate profits and, 
crucially, invest in a new era of 
public goods and services.

To end extreme inequality, 
governments must radically 
redistribute the power of 
billionaires and corporations 
back to ordinary people and 
end extreme inequality. A 
more equal world is possible 
if governments effectively 
regulate and reimagine the 
private sector.

(The author is 

President, CDIEA)

TASKS BEFORE THE WORKING CLASS IN THE YEAR 2024

The independent  press , 
judiciary, election commission 
and all constitutional bodies 
are rendered toothless and 
are made only to subserve 
the interest of the corporate 
communal  a l l iance.  The 
interest of this alliance goes 
on to become the ‘national 
interest’ and everything else 
becomes ‘anti-national’. The 
year 2023 has seen a serious 
erosion of democratic values 
and emergence of streaks of 
authoritarianism.

It is a tragedy that while the 
Republic of India enters its 75th 

year on 26th January 2024, 
the lifeblood of the Republic- 
Democracy, Secularism and 
Federalism- are under severe 
assault, especially from those 
who are supposed to uphold 
these virtues. Hitler’s Minister 
o f  p ropaganda ,  Joseph 
Goebbles, was absolutely right 
when he said: “This will always 
remain one of the best jokes 
of democracy, that it gave its 
deadly enemies the means by 
which it was destroyed”. The 
last parliamentary session 
witnessed the rare spectacle 
of important legislations being 
bulldozed while 146 members 
o f  Par l iament  f rom the 

opposition were suspended for 
the crime of seeking answers 
from the government on 
important issues pertaining to 
the security of the nation and 
its people. De- secularisation 
of the Indian State is going on 
apace with impunity. The way 
Governors of some opposition 
ruled states are behaving 
beyond their constitutional 
remit speaks volumes about 
the  des i gns  t o  weaken 
India’s federal structure. The 
foundational pillars of our 
Constitution- Justice, Liberty, 
Equality and Fraternity – are 
being severely undermined.

Contd from Page 10

FEBRUARY 2024 13

Insurance Worker



MIXING POLITICS AND 

RELIGION IS DANGEROUS
TVNS Ravindranath

It is a sad augury that  

the champions of  the 

consecration of the Lord are 
neither talking nor doing 

anything about bringing  

the Ram-rajya. 

Lord Ram is portrayed as 
‘Maryada Purushotham’, 

in whose kingdom women are 

treated with utmost respect 

and honour and where the 

government and the Ruler are 

accountable and answerable 

to the common people of the 

country. Unfortunately,  

the country witnesses all of 

these tenets being violated 

with impunity. 

It is evident that the entire 
exercise smacked of sheer 

political expediency and got 
nothing to do with religion.

 What should otherwise 

have been a religious event, 

is made out into an official 
governmental event, 

no doubt with a eye 

on the forthcoming 

2024 Parliament elections. 

The consecration ceremony 
in the Ram Temple at 

Ayodhya is finally over. The 
scientific and judicial validity 
of the claim notwithstanding, 
people are made to believe that 
it is made possible only now 
for Lord Rama to enter the 
country under the auspices 
of the Vishwaguru, though 
the Lord is present in the 
hearts of the devotees and in 
innumerable temples across 
the country, for ages. It is 
similar to the claim of some 
hardcore right wing followers 
that India got Independence 
only after 2014. What is, in fact, 
consecrated, is not just the idol 
of Rama in the Ramlalla at 
the unfinished temple, but, a 
concrete step towards creation 
of a Hindurashtra. 

It is evident that the entire 
exercise smacked of sheer 
political expediency and got 
nothing to do with religion. 
What  shou ld  o therw ise 
have been a religious event, 
is made out into an official 
governmental event, no doubt 
with a eye on the forthcoming 
2024 Parliament elections. 
This fact is stressed by religious 
heads of the stature of the 
Shankaracharyas themselves. 
All of that is now history. But, 
what is of importance and 
relevance is the fact though 
the Lord is supposed to have 
arrived, what the people of 
this country badly need and 
desperately await is his rule 
i.e. the Ramrajya. It is a sad 

augury that the champions 
of the consecration of the 
Lord are neither talking nor 
doing anything about bringing 
the Ram-rajya. Lord Ram 
is portrayed as ‘Maryada 
Purushotham’,  in whose 
kingdom women are treated 
with utmost respect and 
honour.  Freedom, Equality, 
Fraternity and Answerability 
are said to be the hallmarks 
of the Ram-Rajya where the 
government and the Ruler are 
accountable and answerable 
to the common people of the 
country. Unfortunately, the 
country witnesses all of these 
tenets being violated with 
impunity. 

Democracy and Democratic 
values are threatened as never 
before, in the country. The 
Constitution of India defines 
its ‘Basic Structure’ in terms 
of federalism, secularism, 
fundamental  r ights  and 
democracy. The Constitution 
of India provides for ‘judicial 
review’ to safeguard the 
citizens’ l iberties and to 
preserve the ideals on which 
the Constitution is based. 
Today, the basic structure 
of the constitution itself 
is  ser iously  chal lenged. 
Democracy flourishes when 
all three of its organs – the 
Legislature, the Executive 
and the Judiciary – operate 
in tandem. An independent 
judiciary which effectively 
counter-balances the executive 
and the legislature is the 
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backbone of a democracy. 
But, today, there is an 

increasing attempt to make 
the judiciary subservient to the 
executive and legislature. Some 
of the recent judgments of the 
Supreme Court, according 
constitutional validity and 
endorsement to the unilateral 
actions of the executive, give 
rise to such an impression. 
For example, the Court verdict 
upholding the abrogation of 
Jammu and Kashmir’s special 
status under Article 370 of the 
constitution is a retreat from 
the Court’s known positions 
on federalism, democratic 
norms and the sanctity of legal 
process. It is an endorsement 
of the government’s audacious 
move to strip Kashmir of its 
special status. It is also a 
verdict that legitimizes the 
subversion of federal principles, 
undermining the constitutional 
procedure. This is a verdict 
that weakens the institutional 
limitations on power and it 
undermines federalism and 
democratic processes to a 
frightening degree.

T h e  S u p r e m e  C o u r t 
judgment  in  the  Adan i 
case, rejecting the petitions 
for an impartial probe is 
disappointing and unfortunate. 
SEBI informed the court that it 
did not conduct any probe into 
the allegations against Adani. 

It is surprising that the Court 
chose to accept the statement 
of SEBI at face value, without 
questioning why SEBI has 
not acted on the complaints. 
The court has further given 
approval to the amendments 
of SEBI which admittedly act 
as a wall to conceal identities 
of the links of foreign investors 
with the ‘ultimate beneficiary’. 
It is also most unfortunate that 
the judgment has given an 
open license to the government 
to probe whether Hindenburg 
Resea rch ’ s  a l l e ga t i on ’ s 
’ ignored rules ’  and take 
action accordingly. This may 
jeopardize all those media 
outlets which had published 
the Hindenburg report.  The 
Supreme Court  has not 
enhanced its credibility with 
this judgment.

A c c o u n t a b i l i t y  a n d 
answerability to the people is 
a basic requirement of ideal 
governance. But, apart from 
sharing his uninterrupted “Man 
ki baat”, the Prime Minister is 
averse to listen or respond to 
the people’s voice and woes. 
Even after 9 months of a never 
ending ethnic carnage, which 
is unfortunately coated in 
communal colour leading to 
loss of hundreds of precious 
human life, the Prime Minister 
is still to respond to the 
people of Manipur. The Prime 

Minister, who could find time 
to watch the Cricket World Cup 
Final Match, does not have 
time to visit Manipur, as if it 
is not a part of the country. 
Similarly, the protracted 
struggle and agitation of the 
women wrestlers demanding 
justice and action against 
the former president of the 
Wrestling Federation of India 
and Member of Parliament, 
Brijbhushan Singh did not find 
any sympathy from the Prime 
Minister or his government. 

In a land mark judgment 
on the Bilkis Bano case, the 
Supreme Court has directed 
all the 11 convicts who were 
released on remission, by the 
Gujarat government be once 
again sent back to jail. This 
is a victory for the justice 
system and which may be 
termed as a reward for the 
resilience and faith exhibited 
by the victim and her legal 
team, in the judicial system. 
The Supreme Court held that 
the Gujarat High Court does 
not have the jurisdiction to 
sanction remission and even 
commented that the Gujarat 
government acted as if it is in 
cahoots with the culprits. An 
interesting analogy here is that 
the Gujarat government went 
on record previously, stating 
that they have acted under 
the instructions and guidance 

Courtesy: Nala Ponnappa, X
Courtesy: 
Satish Acharya, Facebook
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of the Union Home Ministry. 
Quite surprisingly, neither 
the Gujarat government nor 
the Home Ministry is yet to 
respond to the observations 
of the Supreme Court. Here, 
the question arises, whether 
Sri Amit Shah, Hon’ble Home 
Minister and a close associate 
of the Prime Minister is not 
liable to issue a clarification 
on the issue relating to this 
gross misuse of authority and 
violation of law.  

Not minding to address 
to any of the aforesaid, the 
Prime Minister and his team 
goes on boasting about making 
the country a 5 trillion dollar 
economy, thereby, the third 
largest economy in the world 
by 2027. But, the IMF’s World 
Economic  Forum report 
released in the third week of 
December 2023, warned that 
India’s general government 
debt, which includes federal 
and state government debt, 
could be 100% of GDP, under 
adverse circumstances, by 
fiscal 2028. According to the 
recent analysis of IMF, the 
country’s foreign debt will 
reach 681 billion dollars by 
March 2024 and 748 billion 
dollars by March 2025. As 
per the data from the budget 
papers the total debt may 
reach Rs 169 lakh crore i.e. Rs. 
164 lakh crore internal and Rs. 
5 lakh crore external debt. 

The BJP proposes to fight 
the 2024 elections with the 
slogan “viksit bharat by 2047”. 
One may recall that the slogan 
was ‘Shining India’ in 2004 
and “Ache Din” in 2014. The 
government is also selling to 
the people that India will be 
a developed nation by 2047. 
Per capita income is a key 
element in the growth story 
of any country. But, in the 
global rankings of per capita 
incomes, India’s place is 141st 

out of 190 countries. But, 
one fails to understand how 
a country with 83% of its 
population still dependent 
on free ration through public 
distr ibution system and 
over 25% of the population 
below the poverty level, could 
achieve this feat within such 
a short span of time. India’s 
rank in the world happiness 
index is 137 out of 146. The 
unemployment rate is 8.39% 
with urban unemployment 
reaching 10.09%, in December 
2023, as per the CMIE report. 
Retail Inflation reached 5.69% 
with food inflation soaring 
to 9.38%. India’s Ranking in 
Global Hunger Index is 111 
out of 125 countries. The 
country’s ranking in global 
press freedom Index is 161 out 
of 180 countries. According 
to the NCRB report, over 4.45 
lakh crimes against women are 
reported in 2022, one every 
51 minutes. Uttar Pradesh, 
where the Ram Temple is being 
constructed, registered the 
maximum of 65746 FIRs in 
cases of crimes against women 
in 2022.

It was Mahatma Gandhi 
who wrote this in ‘Young India’ 
in 1931. He said” I dare not 
take before them the message 

of God. I may as well place 
before the dog over there the 
message of God as before the 
millions who have no luster in 
their eyes and whose only God 
is their bread. I can take before 
them the message of God only 
by taking the sacred message 
of work, before them. How am I 
to talk God to the millions who 
have to go without two meals 
a day? To them God can only 
appear as bread from their 
soil.” How true it is even today. 
But, today, a concerted effort 
is being made to camouflage 
the real issues concerning 
the people and the country 
by sharpening the communal 
polarization for electoral gains. 
This trend should be arrested 
at once in the interest of the 
country and its people. It is 
possible only by making the 
government accountable and 
answerable to the people of 
the country. The forthcoming 
general elections play a great 
role in bringing about such a 
change. It is only then that a 
road to Ram-rajya in the right 
sense could be laid. Otherwise, 
it will remain a temple without 
soul.

(The author is 

General Seretary, SCZIEF)

Courtesy: Sajith Kumar, Deccan Herald
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mÉëÉrÉÉåÎeÉiÉ oÉWûxÉÉåÇ Måü oÉÏcÉ
UÉqÉeÉÏ ÌiÉuÉÉUÏ

qÉÏÌQûrÉÉ Måü AlÉÑxÉÉU E¨ÉU pÉÉUiÉ Måü 
ÌMüxÉÏ vÉWûU, MüxoÉå rÉÉ aÉÉÆuÉ qÉåÇ UWûlÉå uÉÉsÉå 
urÉÌ£ü Måü ÍsÉL CxÉ xÉqÉrÉ SåvÉ qÉåÇ xÉoÉxÉå 
oÉÄQûÉ qÉÑ¬É kÉÉÍqÉïMü kÉëÑuÉÏMüUhÉ MüÉ Wæû. rÉWû 
kÉëÑuÉÏMüUhÉ qÉÇÌSU AÉæU qÉÎxeÉS Måü lÉÉqÉ mÉU 
WûÉå xÉMüiÉÉ Wæû. sÉuÉ ÎeÉWûÉS AÉæU ZÉÉlÉmÉÉlÉ 
xÉå xÉqoÉÎlkÉiÉ WûÉå xÉMüiÉÉ Wæû. lÉÉaÉËUMüiÉÉ 
ÄMüÉlÉÔlÉ AÉæU AuÉækÉ bÉÑxÉmÉæÌPûrÉÉåÇ xÉå eÉÑÄQûÉ 
WûÉå xÉMüiÉÉ Wæû. vÉÉåpÉÉrÉÉ§ÉÉAÉåÇ AÉæU kÉÉÍqÉïMü 
eÉÑsÉÔxÉÉåÇ Måü ÃmÉ qÉåÇ WûÉå xÉMüiÉÉ Wæû. AÉæU 
ClÉ AÇiÉWûÏlÉ oÉWûxÉÉåÇ MüÉå cÉsÉÉlÉå Måü ÍsÉL 
CÌiÉWûÉxÉ Måü ÌlÉiÉ lÉL mÉëåiÉ pÉÏ ZÉÄQåû ÌMürÉå 
eÉÉ xÉMüiÉå WæûÇ. xÉÑoÉWû AÉlÉå uÉÉsÉå ÌWûÇSÏ 
xÉqÉÉcÉÉU mÉ§É MüÐ xÉÑÎZÉïrÉÉ ClWûÏÇ ZÉoÉUÉåÇ 
MüÉå E«ÉÌOûiÉ MüUiÉÏ WÒûD ÍqÉsÉiÉÏ WæûÇ. WûqÉÉUå 
uWûÉOèxÉAmÉ aÉëÑmÉ qÉåÇ AÉlÉå uÉÉsÉå xÉlSåvÉ 
ClWûÏÇ ÄZÉoÉUÉåÇ MüÉå AÉæU ÌuÉxiÉÉU SåiÉå WæûÇ, 
xÉÉjÉ WûÏ xÉÉjÉ SÕxÉUå kÉqÉÉïuÉsÉÎqoÉrÉÉåÇ Måü 
mÉëÌiÉ WûqÉÉUå qÉlÉ qÉåÇ lÉTüUiÉ Måü MÑüNû oÉÏeÉ 
pÉÏ oÉÉåiÉå cÉsÉiÉå WæûÇ. cÉOèOûÏ, cÉÉæUÉWåû AÉæU 
MüÉrÉÉïsÉrÉ MüÐ oÉWûxÉÉåÇ qÉåÇ kÉqÉï-AÉkÉÉËUiÉ 
LåxÉÏ ZÉoÉUåÇ ÌMüxÉÏ lÉ ÌMüxÉÏ ÃmÉ qÉå eÉÂU 
WûqÉÉUå xÉÉqÉlÉå iÉæUiÉÏ UWûiÉÏ WæûÇ. AÉæU ÌTüU 
vÉÉqÉ MüÉå OåûsÉÏÌuÉeÉlÉ Måü mÉëÉCqÉ OûÉCqÉ 
qÉåÇ WûÉålÉå uÉÉsÉÏ sÉaÉpÉaÉ xÉpÉÏ oÉWûxÉåÇ rÉWû 
xÉÑÌlÉÍ¶ÉiÉ MüU SåiÉÏ WæûÇ ÌMü UÉiÉ MüÉå xÉÉålÉå 
xÉå mÉWûsÉå WûqÉ AmÉlÉÏ oÉÑÌ® AÉæU ÌuÉuÉåMü 
MüÉå qÉÏÌQûrÉÉ mÉëÉrÉÉåÎeÉiÉ oÉWûxÉÉåÇ Måü WûuÉÉsÉå 
MüU SåÇ. AÉæU MÑüsÉ ÍqÉsÉÉMüU qÉlÉÑwrÉ Måü 
ÃmÉ qÉåÇ WûqÉÉUÉ xuÉiÉl§É ÍcÉÇiÉlÉ mÉÔUÏ iÉUWû xÉå 
MÑüÇS WûÉå eÉÉL. WûqÉÉUÏ xÉÉåcÉ ExÉ pÉÏÄQû MüÐ 
xÉÉåcÉ qÉåÇ iÉoSÏsÉ WûÉå eÉÉL, ÎeÉxÉMåü mÉÉxÉ 
xÉÉqÉÉlrÉiÉrÉÉ AmÉlÉÉ ÌuÉuÉåMü lÉWûÏÇ WûÉåiÉÉ Wæû. 

eÉoÉ LåxÉÏ oÉWûxÉåÇ xÉÔcÉlÉÉ Måü xÉpÉÏ 
qÉÉkrÉqÉÉåÇ ²ÉUÉ AlÉuÉUiÉ SÒWûUÉD eÉÉlÉå 
sÉaÉiÉÏ WæûÇ, eÉoÉ WûqÉÉUå xÉÉjÉ EPûlÉå oÉæPûlÉå 
uÉÉsÉå ÍqÉ§É AÉæU ËUviÉåSÉU ElWûÏÇ mÉU oÉÉiÉ 
MüUlÉå sÉaÉiÉå WæûÇ, eÉoÉ xÉÉuÉïeÉÌlÉMü xjÉÉlÉÉåÇ 
MüÉ xmÉåxÉ ClWûÏÇ oÉWûxÉÉåÇ xÉå AÉcNûÉÌSiÉ 
WûÉålÉå sÉaÉiÉÉ Wæû, AÉæU eÉoÉ uÉå mÉÎosÉMü 
xTåürÉU qÉåÇ ÄTæüsÉ eÉÉiÉÏ WæûÇ, iÉoÉ uÉæMüÎsmÉMü 
qÉÉkrÉqÉÉåÇ Måü eÉËUrÉå rÉSÉ-MüSÉ WûqÉ iÉMü 
mÉWÒûÆcÉlÉå uÉÉsÉå uÉÉxiÉÌuÉMü qÉÑ¬å aÉÉrÉoÉ WûÉålÉå 

sÉaÉiÉå WæûÇ. WûqÉÉUÉ ZÉÑS MüÉ ÌuÉµÉÉxÉ ElÉ mÉU 
QûaÉqÉaÉÉlÉå sÉaÉiÉÉ Wæû. LåxÉÏ ÎxjÉÌiÉ qÉåÇ WûqÉ 
xÉÉqÉÉlrÉiÉrÉÉ SÉå ÌlÉwMüwÉÉåïÇ mÉU mÉWÒûÆcÉ eÉÉiÉå 
WæûÇ. AuuÉsÉ iÉÉå xÉqÉÉeÉ AÉæU sÉÉåMü urÉuÉWûÉU 
Måü pÉrÉ xÉå WûqÉ AmÉlÉå xuÉiÉÇ§É ÍcÉÇiÉlÉ MüÉå 
xjÉÌaÉiÉ MüU SåiÉå WæûÇ AÉæU ExÉÏ oÉWûxÉ MüÉ 
cÉÑmÉcÉÉmÉ ÌWûxxÉÉ oÉlÉ eÉÉiÉå WæûÇ. rÉÉ rÉÌS 
WûqÉÉUÉ AÉÇiÉËUMü qÉlÉ jÉÉåÄQûÉ MüqÉeÉÉåU mÉÄQûÉ 
iÉÉå WûqÉ AmÉlÉå ÌuÉuÉåMü MüÉå WûÏ mÉëvlÉÉÇÌMüiÉ 
MüUlÉå sÉaÉiÉå WæûÇ AÉæU qÉÉlÉlÉå sÉaÉiÉå WæûÇ 
ÌMü WûqÉÉUÏ xÉÉåcÉ WûÏ LMüÉÇaÉÏ Wæû. YrÉÉåÇÌMü 
AÉÎZÉU xÉÉUÉ xÉqÉÉeÉ iÉÉå aÉsÉiÉ lÉWûÏÇ WûÉå 
xÉMüiÉÉ Wæû. AÉæU CxÉ iÉUWû WûqÉ pÉÏ ElWûÏÇ 
oÉWûxÉÉåÇ Måü AÇSU ZÉÏÇcÉ ÍsÉL eÉÉiÉå WæûÇ. 

qÉxÉsÉlÉ AÉeÉ AÉmÉ E¨ÉU-pÉÉUiÉ Måü 
ÌMüxÉÏ pÉÏ xÉÉuÉïeÉÌlÉMü xjÉÉlÉ mÉU oÉWûxÉ 
Måü qÉÑ¬ÉåÇ MüÉå iÉsÉÉvÉlÉå MüÐ MüÉåÍvÉvÉ MüUåÇaÉå 
iÉÉå oÉÉiÉ bÉÔqÉ ÌTüUMüU qÉÇÌSU AÉæU qÉÎxeÉS 
Måü qÉÑ¬å mÉU WûÏ cÉsÉÏ AÉLaÉÏ. AÍkÉMüÉÇvÉ 
oÉWûxÉåÇ ÌWûlSÕ AÉæU qÉÑxÉsÉqÉÉlÉ Måü oÉÉClÉUÏ 
qÉåÇ WûÏ EsÉfÉÏ WÒûD ÍqÉsÉåÇaÉÏ. AÉmÉMüÉå rÉWû 
AÇSÉeÉÉ WûÏ lÉWûÏÇ sÉaÉ mÉÉrÉåaÉÉ ÌMü SåvÉ 
qÉåÇ CxÉ xÉqÉrÉ UÉåeÉaÉÉU MüÉ AMüÉsÉ ÄTæüsÉ 
UWûÉ Wæû. xÉUMüÉUÏ xÉÇxjÉÉlÉÉåÇ Måü MüqÉeÉÉåU 
mÉÄQûlÉå AÉæU ÌlÉeÉÏ ¤Éå§É Måü qÉeÉoÉÔiÉ WûÉåiÉå 
eÉÉlÉå Måü oÉÉS rÉWû mÉëÌ¢ürÉÉ oÉWÒûiÉ iÉåeÉÏ 
xÉå bÉÌOûiÉ WûÉåiÉÏ WÒûD ÌSZÉÉD Så UWûÏ Wæû. 
eÉæxÉå ÌMü xÉåÇOûU TüÉU qÉÉÌlÉOûËUÇaÉ CÇÌQûrÉlÉ 
CMüÉålÉÉqÉÏ MüÉ iÉÉeÉÉ AkrÉrÉlÉ oÉiÉÉiÉÉ Wæû 
ÌMü ÌSxÉÇoÉU  2023Måü qÉWûÏlÉå qÉåÇ 25 xÉå 
29 oÉUxÉ Måü rÉÑuÉÉAÉåÇ Måü oÉÏcÉ oÉåUÉåeÉaÉÉUÏ 
MüÐ SU cÉÉU xÉÉsÉ qÉåÇ xÉoÉxÉå AÍkÉMü 
sÉaÉpÉaÉ 15.5 mÉëÌiÉvÉiÉ iÉMü mÉWÒûÆcÉ aÉrÉÏ 
Wæû. rÉWû SU MüÉåÌuÉQû qÉWûÉqÉÉUÏ uÉÉsÉå xÉÉsÉ 
xÉå pÉÏ AÍkÉMü Wæû. uÉWûÏÇ 20 xÉå 24 uÉwÉï 
Måü lÉÉæeÉuÉÉlÉÉåÇ Måü oÉÏcÉ oÉåUÉåeÉaÉÉUÏ MüÐ rÉWû 
SU 45.5 mÉëÌiÉvÉiÉ iÉMü cÉsÉÏ aÉrÉÏ Wæû. 
rÉWûÉÆ iÉMü ÌMü 30 xÉå  Måü 34 uÉwÉï Måü 
oÉÏcÉ Måü sÉÉåaÉÉåÇ Måü ÍsÉL pÉÏ oÉåUÉåeÉaÉÉUÏ 
MüÐ ÎxjÉÌiÉ iÉÏlÉ uÉwÉï qÉåÇ xÉoÉxÉå AÍkÉMü 
ÄZÉUÉoÉ Wæû. 

Today if you observe the issues 
of debate in any public place in 
North India, most of them get 
bogged down in the binary of 

Hindu and Muslim. 
You will not be able to guess 

that there is  huge unemployment 
in the country .....A shameful 
aspect  is that our media have 

stopped trying to draw the 
attention of the rulers by field 
reporting on any such issue. 

And when a foreign media reports 
such cases, the government and 

the domestic media rush to  
condemn it 

as  a conspiracy. 
Petrol, diesel, cooking gas, 

food tems, rail and air travel, 
education and health expenses, 

even skyrocketing prices of 
medicines, are also left 

out of the debate. 
And whenever someone raises 

this, it is diverted to the 
Hindu-Muslim debate. 
A lot of fake stories are 
manufactured  in the 

WhatsApp University and in the 
mainstream media, which 

is not good for the country.

Courtesy: Rakesh Ranjan, molitics.in
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iÉlÉÉuÉ Måü LåxÉå SÉæU qÉåÇ aÉÉÆuÉÉåÇ Måü 
AÍkÉMüiÉU MüÉqÉaÉÉU sÉÉåaÉ qÉlÉUåaÉÉ Måü 
xÉWûÉUå WæûÇ, ÎeÉxÉMüÐ MüWûÉlÉÏ pÉÏ MüÉåD 
ÄZÉÉxÉ EixÉÉWûeÉlÉMü lÉWûÏÇ Wæû. CxÉ mÉÔUÏ 
ÎxjÉÌiÉ MüÉ vÉqÉïlÉÉMü mÉWûsÉÔ rÉWû Wæû ÌMü 
WûqÉÉUÉ qÉÏÌQûrÉÉ LåxÉå ÌMüxÉÏ pÉÏ ÌuÉwÉrÉ mÉU 
TüÐsQû ËUmÉÉåOïû MüUMåü xÉUMüÉU MüÉ krÉÉlÉ 
AÉMüÌwÉïiÉ MüUlÉå MüÐ UuÉÉrÉiÉ WûÏ ÄZÉiqÉ 
MüU cÉÑMüÉ Wæû. AÉæU eÉoÉ MüÉåD ÌuÉSåvÉÏ 
qÉÏÌQûrÉÉ LåxÉå qÉÉqÉsÉÉåÇ MüÐ ËUmÉÉåÌOïûÇaÉ MüUiÉÉ 
Wæû iÉÉå xÉUMüÉU AÉæU SåvÉÏ qÉÏÌQûrÉÉ ExÉMåü 
WûxiÉ¤ÉåmÉ MüÉå wÉQûrÉÇ§É oÉiÉÉlÉå sÉaÉiÉå WæûÇ. rÉWûÏ 
lÉWûÏÇ rÉÌS ÌMüxÉÏ UÉerÉ qÉåÇ UÉåeÉaÉÉU eÉæxÉå 
ÌuÉwÉrÉ mÉU xÉÇuÉåSlÉvÉÏsÉiÉÉ ÌSZÉÉD eÉÉiÉÏ 
Wæû AÉæU xÉUMüÉUÏ ¤Éå§É qÉåÇ sÉÉZÉÉåÇ rÉÑuÉÉAÉåÇ 
MüÐ pÉiÉÏï MüÐ eÉÉiÉÏ Wæû iÉÉå ExÉ ZÉoÉU MüÉå 
qÉÑZrÉkÉÉUÉ MüÉ qÉÏÌQûrÉÉ xÉÏkÉÉ ÌlÉaÉsÉ eÉÉiÉÉ 
Wæû. ExÉMüÐ WûuÉÉ iÉMü lÉWûÏÇ ÍqÉsÉiÉÏ ÌMü aÉiÉ 
LMü uÉwÉï Måü SÉæU qÉåÇ ÌoÉWûÉU eÉæxÉå UÉerÉ qÉåÇ 
2 sÉÉZÉ xÉå AÍkÉMü sÉÉåaÉÉåÇ MüÐ ÌuÉÍpÉ³É 
mÉSÉåÇ mÉU ÌlÉrÉÑÌ£ürÉÉÇ WÒûD WæûÇ. 

CxÉÏ iÉUWû qÉWûÇaÉÉD lÉå CxÉ SåvÉ qÉåÇ 
ÌMüiÉlÉÉ UÉæSì ÃmÉ kÉÉUhÉ MüU ÍsÉrÉÉ Wæû, 
CxÉMüÐ pÉÏ MüÉåD ZÉoÉU qÉÏÌQûrÉÉ qÉåÇ ÌSZÉÉD 
lÉWûÏÇ SåiÉÏ. ÎeÉxÉå xÉoÉ sÉÉåaÉ qÉWûxÉÔxÉ MüU 
MüU UWåû WæûÇ, ÎeÉxÉxÉå xÉpÉÏ sÉÉåaÉ mÉëpÉÉÌuÉiÉ 
WæûÇ, AÉæU ÎeÉxÉxÉå xÉpÉÏ sÉÉåaÉ mÉUåvÉÉlÉ WæûÇ, 
ExÉ qÉÑ¬å MüÉå pÉÏ eÉqÉÏlÉ Måü lÉÏcÉå STülÉ 
ÌSrÉÉ aÉrÉÉ Wæû. mÉåOíûÉåsÉ, QûÏeÉsÉ, UxÉÉåD aÉæxÉ, 
ZÉÉlÉå mÉÏlÉå MüÐ uÉxiÉÑLÇ, UåsÉ AÉæU WûuÉÉD 
rÉÉ§ÉÉ, ÍvÉ¤ÉÉ AÉæU xuÉÉxjrÉ Måü ZÉcÉåï, rÉWûÉÆ 
iÉMü MüÐ AÉxÉqÉÉlÉ NÕûiÉÏ SuÉÉAÉåÇ Måü SÉqÉ lÉå 
AÉqÉ xÉÉqÉÉlrÉ AÉSqÉÏ Måü eÉÏuÉlÉ qÉåÇ iÉqÉÉqÉ 
SÒµÉÉËUrÉÉÇ mÉæSÉ MüÐ WæûÇ. qÉaÉU AÄTüxÉÉåxÉ ÌMü 
qÉWûÇaÉÉD eÉæxÉÉ qÉWûiuÉmÉÔhÉï AÉæU eÉÂUÏ qÉÑ¬É 
pÉÏ oÉWûxÉ xÉå aÉÉrÉoÉ MüU ÌSrÉÉ aÉrÉÉ Wæû. 
AÉæU rÉÌS MüÉåD CxÉ mÉU xÉuÉÉsÉ pÉÏ MüUiÉÉ 
Wæû iÉÉå ExÉå ÌWûlSÕ-qÉÑxÉsÉqÉÉlÉ uÉÉsÉÏ oÉWûxÉ 
MüÐ iÉUTü qÉÉåÄQû ÌSrÉÉ eÉÉiÉÉ Wæû. 

SÒÌlÉrÉÉ qÉåÇ ÌuÉMüÉxÉ, xÉqÉ×Ì® AÉæU 
ÄZÉÑvÉÏ Måü ÎeÉiÉlÉå pÉÏ xÉÔcÉMüÉÇMü eÉÉUÏ 
ÌMürÉå eÉÉiÉå WæûÇ, ElÉ xÉpÉÏ mÉU WûqÉÉUå SåvÉ 
MüÐ ÎxjÉÌiÉ sÉaÉÉiÉÉU SrÉlÉÏrÉ oÉlÉÏ WÒûD 
Wæû. sÉåÌMülÉ CxÉ mÉU xÉUMüÉU xÉå eÉoÉÉoÉ 
qÉÉÇaÉlÉå Måü oÉeÉÉrÉ WûqÉÉUÉ SåvÉÏ qÉÏÌQûrÉÉ ClÉ 
xÉÔcÉMüÉÇMüÉå MüÉå WûÏ MüOûbÉUå qÉåÇ ZÉÄQûÉ MüUlÉå 
sÉaÉiÉÉ Wæû. qÉxÉsÉlÉ uÉæÍµÉMü pÉÔZÉqÉUÏ Måü 
xÉÔcÉMüÉÇMü MüÉå WûÏ sÉÏÎeÉrÉå. 10 uÉwÉï mÉWûsÉå 
CxÉ mÉæqÉÉlÉå mÉU pÉÉUiÉ xjÉÉlÉ 63uÉÉÇ jÉÉ. 
AÉeÉ 2023 qÉåÇ uÉWû ÌTüxÉsÉMüU 111 uÉåÇ 

lÉÇoÉU mÉU cÉsÉÉ aÉrÉÉ Wæû. AÉÎZÉU YrÉÉåÇ...? 
YrÉÉåÇÌMü CÇÌQûrÉlÉ MüÇerÉÔqÉU CMüÉlÉÉqÉÏ Måü 
AÉÇMüÄQåû oÉiÉÉiÉå WæûÇ ÌMü uÉwÉï 2016 xÉå 2021 
Måü oÉÏcÉ Måü mÉÉÇcÉ uÉwÉÉåïÇ qÉåÇ aÉUÏoÉ AÉoÉÉSÏ 
MüÐ AÉrÉ sÉaÉpÉaÉ 50 mÉëÌiÉvÉiÉ MüqÉ WûÉå 
aÉrÉÏ Wæû. AÉæU ClÉqÉåÇ xÉå AÍkÉMüÉÆvÉ sÉÉåaÉ 
AoÉ xÉUMüÉUÏ AlÉÑSÉlÉÉåÇ mÉU ÌlÉpÉïU WûÉåiÉå 
eÉÉ UWåû WæûÇ. ÌlÉqlÉ qÉkrÉ uÉaÉï MüÐ AÉrÉ 
pÉÏ sÉaÉpÉaÉ 30 mÉëÌiÉvÉiÉ MüqÉ WÒûD Wæû. 
eÉoÉÌMü qÉkrÉ uÉaÉï pÉÏ mÉWûsÉå xÉå sÉaÉpÉaÉ 
10 mÉëÌiÉvÉiÉ MüqÉ AÎeÉïiÉ MüU mÉÉ UWûÉ Wæû. 
SÕxÉUÏ iÉUTü EccÉ uÉaÉï MüÐ AÉrÉ qÉåÇ ClWûÏÇ 
5 uÉwÉÉåïÇ qÉåÇ sÉaÉpÉaÉ 40 mÉëÌiÉvÉiÉ MüÐ uÉ×Ì® 
WÒûD Wæû. xÉlÉS UWåû ÌMü CxÉqÉåÇ uÉWû xÉÇmÉÍ¨É 
vÉÉÍqÉsÉ lÉWûÏÇ Wæû, eÉÉå OæûYxÉ WæûuÉlÉ Måü eÉËUrÉå 
ÌuÉSåvÉÉåÇ qÉåÇ pÉåeÉÏ aÉrÉÏ WûÉåaÉÏ. 

kÉÉÍqÉïMü kÉëÑuÉÏMüUhÉ Måü AsÉÉuÉÉ ÎeÉxÉ 
LMü ÌuÉwÉrÉ mÉU uWûÉOèxÉAmÉ ÌuÉµÉÌuÉ±ÉsÉrÉ 
AÉæU qÉÑZrÉkÉÉUÉ MüÐ qÉÏÌQûrÉÉ qÉåÇ ZÉÔoÉ 
MüWûÉÌlÉrÉÉÇ aÉÄRûÏ eÉÉiÉÏ WæûÇ, uÉWû Wæû pÉÉUiÉ 
Måü ÌuÉµÉaÉÑÂ oÉlÉlÉå MüÐ ÌSvÉÉ qÉåÇ oÉÄRûiÉå 
MüSqÉ. SÒpÉÉïarÉ rÉWû ÌMü CxÉMåü ÍsÉL lÉåiÉÉ, 
AÍpÉlÉåiÉÉ, kÉqÉÉïcÉÉrÉï, mÉ§ÉMüÉU, ÎZÉsÉÉÄQûÏ 
AÉæU MüÉUmÉÉåUåOû sÉÉåaÉ OíûÉåsÉ eÉæxÉÉ urÉuÉWûÉU 
MüUlÉå sÉaÉå WæûÇ, ÎeÉxÉxÉå MÑüsÉ ÍqÉsÉÉMüU 
pÉÉUiÉÏrÉ ÌuÉSåvÉ lÉÏÌiÉ MüÉ lÉÑMüxÉÉlÉ WûÉå 
UWûÉ Wæû. ApÉÏ qÉÉsÉSÏuÉ Måü xÉÉjÉ WÒûL 
iÉÉeÉÉ mÉëMüUhÉ MüÉå rÉÉS MüÐÎeÉrÉå. WûqÉ 
xÉoÉ eÉÉlÉiÉå WæûÇ ÌMü WûÉsÉ Måü cÉÑlÉÉuÉÉåÇ qÉåÇ 
uÉWûÉÇ mÉU eÉÉå  xÉUMüÉU xÉ¨ÉÉ qÉåÇ AÉrÉÏ Wæû, 
uÉWû pÉÉUiÉ Måü xÉÉjÉ Ì²mÉ¤ÉÏrÉ xÉÇoÉÇkÉÉåÇ MüÉå 
sÉåMüU oÉWÒûiÉ xÉWûeÉ lÉWûÏÇ Wæû. LåxÉå qÉåÇ WûqÉåÇ 
oÉWÒûiÉ xÉÉuÉkÉÉlÉÏ xÉå TÔüÇMü TÔüÇMüMüU MüSqÉ 
EPûÉlÉå MüÐ eÉÃUiÉ jÉÏ. sÉåÌMülÉ WûÉÍsÉrÉÉ 
bÉOûlÉÉLÇ oÉiÉÉiÉÏ WæûÇ ÌMü SÉålÉÉåÇ SåvÉÉåÇ MüÐ iÉUTü 
xÉå qÉÑZrÉkÉÉUÉ MüÐ qÉÏÌQûrÉÉ AÉæU xÉÉåvÉsÉ 
qÉÏÌQûrÉÉ Måü OíûÉåsxÉ lÉå AÉmÉxÉÏ xÉÇoÉÇkÉÉåÇ MüÉå 
MüÉTüÐ lÉÑMüxÉÉlÉ mÉWÒûÇcÉÉ ÌSrÉÉ Wæû. CiÉlÉÉ 
ÌMü qÉÉsÉSÏuÉ AmÉlÉÏ eÉqÉÏlÉ xÉå pÉÉUiÉÏrÉ 
xÉæÌlÉMüÉåÇ MüÉå ÌlÉMüsÉ eÉÉlÉå MüÉ AsOûÏqÉåOûqÉ 
Så UWûÉ Wæû AÉæU cÉÏlÉ MüÐ iÉUTü xmÉ· ÃmÉ 
xÉå fÉÑMüiÉÉ WÒûAÉ ÌSZÉÉD Så UWûÉ Wæû. 

oÉÉiÉ ÍxÉTïü qÉÉsÉSÏuÉ MüÐ WûÉåiÉÏ iÉÉå 
vÉÉrÉS CiÉlÉÏ ÍcÉÇiÉÉ lÉWûÏÇ WûÉåiÉÏ. SÒZÉS 
rÉWû Wæû ÌMü CxÉ xÉqÉrÉ sÉaÉpÉaÉ xÉpÉÏ 
mÉQûÉåxÉÏ SåvÉÉåÇ Måü xÉÉjÉ pÉÉUiÉ Måü xÉÇoÉÇkÉÉåÇ 
qÉåÇ AxÉWûeÉiÉÉ oÉlÉÏ WÒûD Wæû. mÉÉÌMüxiÉÉlÉ 
Måü xÉÉjÉ WûqÉÉUå xÉqoÉlkÉ eÉaÉeÉÉÌWûU WæûÇ 
AÉæU ExÉqÉåÇ MüÉåD xÉÑkÉÉU lÉWûÏ AÉrÉÉ Wæû. 
iÉÉÍsÉoÉÉlÉ Måü AÉlÉå oÉÉS ATüaÉÉÌlÉxiÉÉlÉ Måü 

xÉÉjÉ pÉÏ WûqÉÉUå xÉqoÉlkÉ oÉWÒûiÉ xÉWûeÉ lÉWûÏÇ 
WæûÇ. cÉÏlÉ AmÉlÉå AÉmÉMüÉå SÒÌlÉrÉÉ MüÐ LMü 
qÉWûÉvÉÌ£ü Måü ÃmÉ qÉåÇ SåZÉiÉÉ Wæû iÉÉå E¨ÉUÏ 
xÉÏqÉÉ mÉU iÉlÉÉuÉ MüÐ ÎxjÉÌiÉ sÉaÉÉiÉÉU oÉlÉÏ 
WÒûD Wæû. AÉÍjÉïMü lÉeÉËUrÉå xÉå pÉÏ cÉÏlÉ Måü 
xÉÉjÉ WûqÉÉUÉ oÉÄQûÉ urÉÉmÉÉU bÉÉOûÉ cÉsÉ UWûÉ 
Wæû. lÉåmÉÉsÉ AÉæU pÉÔOûÉlÉ eÉÉå WûqÉÉUå xÉoÉxÉå 
AÍkÉMü ÌuÉµÉxÉlÉÏrÉ mÉÄQûÉåxÉÏ WÒûAÉ MüUiÉå 
jÉå, AÉeÉMüsÉ uÉå pÉÏ AxÉWûeÉ oÉlÉå WÒûL 
WæûÇ. ClÉ SÉålÉÉåÇ SåvÉÉåÇ mÉU cÉÏlÉ MüÉ oÉÄRûiÉÉ 
WÒûAÉ SoÉÉuÉ xÉÉÄTü-xÉÉÄTü ÌSZÉÉD SåiÉÉ 
Wæû. oÉÉÇasÉÉSåvÉ xÉå AsÉoÉ¨ÉÉ WûqÉÉUå xÉÇoÉÇkÉ 
eÉÂU oÉåWûiÉU WæûÇ, sÉåÌMülÉ WûÉÍsÉrÉÉ xÉÇmÉ³É 
cÉÑlÉÉuÉÉåÇ qÉåÇ ÎeÉxÉ iÉUWû xÉå uÉWûÉÇ sÉÉåMüiÉÇ§É 
MüÉ qÉZÉÉæsÉ EÄQûÉrÉÉ aÉrÉÉ AÉæU xÉpÉÏ mÉëqÉÑZÉ 
ÌuÉmÉ¤ÉÏ mÉÉÌOïûrÉÉåÇ MüÉå cÉÑlÉÉuÉ xÉå oÉÉWûU MüU 
ÌSrÉÉ aÉrÉÉ, ExÉxÉå MüWûÉ lÉWûÏÇ eÉÉ xÉMüiÉÉ 
ÌMü pÉÌuÉwrÉ qÉåÇ uÉWûÉÇ ÌMüiÉlÉÏ ÎxjÉUiÉÉ UWåûaÉÏ. 
eÉÉÌWûU Wæû WûqÉÉUå xÉÇoÉÇkÉÉåÇ qÉåÇ pÉÏ. qrÉÉÇqÉÉU 
qÉåÇ sÉÉåMüiÉÇ§É Måü ZÉÉiqÉå Måü oÉÉS ExÉ mÉU 
cÉÏlÉ MüÉ mÉëpÉÉuÉ xÉÉÄTü ÌSZÉÉD SåiÉÉ Wæû. 
AÉæU rÉWûÏ ÎxjÉÌiÉ MüeÉï qÉåÇ TüÇxÉå ´ÉÏsÉÇMüÉ 
MüÐ Wæû, ÎeÉxÉ mÉU cÉÏlÉ sÉaÉÉiÉÉU ÍvÉMüÇeÉÉ 
MüxÉiÉÉ eÉÉ UWûÉ Wæû. 

pÉÉUiÉ MüÐ ÌuÉSåvÉ lÉÏÌiÉ WûqÉåvÉÉ vÉÉÎliÉ, 
qÉæ§ÉÏ AÉæU xÉWû-AÎxiÉiuÉ Måü ÍxÉ®ÉÇiÉ mÉU 
cÉsÉiÉÏ UWûÏ Wæû. CxÉÍsÉL AÉuÉvrÉMü Wæû ÌMü 
AmÉlÉå mÉÄQûÉåÍxÉrÉÉåÇ Måü WûqÉÉUå xÉqoÉlkÉ oÉåWûiÉU 
WûÉåÇ. CxÉ ÌuÉwÉrÉ mÉU SåvÉ qÉåÇ LMü UÉrÉ mÉÉD 
eÉÉiÉÏ Wæû. MüWûlÉÉ lÉ WûÉåaÉÉ ÌMü CxÉÏ iÉUWû MüÐ 
LMü UÉrÉ SåvÉ MüÐ qÉÑZrÉ xÉqÉxrÉÉAÉåÇ- eÉæxÉå 
UÉåeÉaÉÉU, qÉÇWûaÉÉD, oÉRûiÉÏ AxÉÉqÉÉlÉiÉÉ, 
pÉë·ÉcÉÉU, ÍvÉ¤ÉÉ AÉæU xuÉÉxjrÉ mÉU pÉÏ 
WûÉålÉÏ cÉÉÌWûL. xÉÉjÉ WûÏ xÉÉjÉ kÉÉÍqÉïMü qÉÑ¬ÉåÇ 
mÉU WûqÉÉUÉ urÉuÉWûÉU uÉxÉÑkÉæuÉ MÑüOÒûqoÉMüqÉ 
MüÐ pÉÉUiÉÏrÉ mÉUqmÉUÉ AÉæU xÉÇÌuÉkÉÉlÉ Måü 
AlÉÑÃmÉ WûÉålÉÉ cÉÉÌWûL. rÉWûÏ qÉÉmÉSÇQû AÉeÉ 
MüÐ xÉprÉ AÉæU sÉÉåMüiÉÉÇÌ§ÉMü SÒÌlÉrÉÉ MüÉ 
pÉÏ Wæû. UÉerÉ MüÉ MüiÉïurÉ Wæû ÌMü uÉWû xÉpÉÏ 
lÉÉaÉËUMüÉåÇ Måü xÉÉjÉ xÉqÉÉlÉ urÉuÉWûÉU MüUå. 
cÉÉWåûÇ uÉå ÌMüxÉÏ pÉÏ kÉqÉï, eÉÉÌiÉ, UÇaÉ, ¤Éå§É 
AÉæU pÉÉwÉÉ xÉå xÉqoÉÇÍkÉiÉ WûÉåÇ. LåxÉå qÉåÇ 
kÉÉÍqÉïMü kÉëÑuÉÏMüUhÉ uÉÉsÉÏ oÉWûxÉåÇ xÉqÉÉeÉ 
qÉåÇ ÌuÉbÉOûlÉ mÉæSÉ MüUiÉÏ WæûÇ, eÉÉå SåvÉ Måü 
ÍsÉL PûÏMü lÉWûÏÇ Wæû. 

pÉÉUiÉ MüÐ mÉëaÉÌiÉ AÉæU ÌuÉMüÉxÉ MüÉ 
UÉxiÉÉ xÉoÉMüÉå xÉÉjÉ sÉåMüU cÉsÉlÉå xÉå WûÏ 
AÉrÉåaÉÉ. 

(The author is activist 
of Varanasi Division) 
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We observe a strange 
phenomenon everyday, 

so strange that its strangeness 
goes generally unnoticed. 
Government spokespersons 
from the Pr ime Minister 
downwards go on repeating 
ad nauseam that India is the 
most rapidly growing major 
economy in the world today, 
that it will soon become a $ 
5 trillion economy, and that 
it has overtaken China in 
terms of the growth rate of 
the Gross Domestic Product. 
And yet the same government 
spokespersons claim that the 
government has no money to 
pay for the Old Pension Scheme 
for government employees, let 
alone for a proper universal 
non-contributory pension 
scheme for the millions who 
spent their working years as 
employees in the unorganized 
sector. 

The world’s “fastest growing 
economy”, it appears, cannot 
afford pensions for its old, just 
as it cannot afford an adequate 
diet for its female population, 
since 57 percent of women 
between the ages of 15 and 
49, according to the National 
Family Health Survey, suffered 
from anaemia in 2019-21 (up 
from 53 percent in 2015-16). 
Likewise this so-called “fastest 

growing economy” of the world 
cannot provide adequate 
nutrition to its population 
in general, because of which 
it ranks 111th in the World 
Hunger Index among the 125 
countries for whom the Index is 
calculated; and the proportion 
of rural population that cannot 
access the minimum norm 
of 2200 calories per person 
per day that the old Planning 
Commission had taken as the 
benchmark for rural poverty 
has risen from 68 percent in 
2011-12 to well over 80 percent 
in 2017-18 according to data 
made available by none other 
than the National Sample 
Survey.

Let us probe matters a little 
further. The only argument 
advanced by its defenders for 
the New Pension Scheme over 
the Old Scheme for government 
employees  i s  the  f i sca l 
argument; and it is taken to be 
almost axiomatic. The moment 
one mentions the Old Scheme, 
the immediate response of most 
media persons and economists, 
almost as a reflex action, is: 
“But the government cannot 
afford it”. Now, under the 
Old Scheme, a government 
employee after retirement, 
received half of the last salary-
cum-Dearness Allowance as 

The world’s “fastest growing 
economy”, it appears, cannot 

afford pensions for its old, 
just as it cannot afford an 

adequate diet for its female 
population, since 57 percent 
of women between the ages 
of 15 and 49, according to 
the NFHS, suffered from 
anaemia in 2019-21. The 

reason cannot lie in the fact 
that while 

GDP growth is occurring at 
a rapid rate, the government’s 
fisc is somehow constrained 

from expanding at the 
same rate, for there is 

no earthly reason why this 
should be so. 

The real reason then must 
be that the government 
simply wants ever larger 

proportions of the GDP to 
go to the capitalists and the 
rich.....There is no dearth 
of resources in the country 
for instituting a universal,                  
non-contributory pension 

programme.........

THE QUESTION of PENSIONS
Prof. Prabhat Patnaik
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pension, and this was adjusted 
subsequently for inflation (in 
sync with the DA of government 
employees in service). When 
adjusted for inflation, the “real” 
pension remained more or less 
constant until very occasionally 
updated after several years. 
Now, if the economy is growing 
in “real” terms by 6 to 7 percent 
per annum as the government 
boasts, then, since the number 
of pension-earning government 
employees is not growing at this 
rate, and since any increase in 
real pension occurs, if at all, 
only after a considerable time 
lag, the pension amount as a 

proportion of GDP should be 

falling over time (until any real 
revision occurs and that can 
best bring it back to its original 
level).

In other words, far from 
the pension amount becoming 
unsustainable over time, it 
should be actually falling 
in proportionate terms over 
time, and hence becoming 

easier to accommodate, if the 
government’s own growth 
figures are taken seriously. 
But then why is the government 
claiming the contrary? The 
reason cannot lie in the fact 
that while GDP growth is 
occurring at a rapid rate, the 
government’s fisc is somehow 
constrained from expanding at 
the same rate, for there is no 
earthly reason why this should 
be so. The real reason then must 
be that the government simply 
wants ever larger proportions of 
the GDP to go to the capitalists 
and the rich, for which it can 
always advance the convenient 
argument that such transfers 
help boost investment and 
hence GDP growth. 

Th e re  i s  h oweve r  no 

justification for this argument: 
the usual claim that if more 
money is given to capitalists 
they would invest more, is 

a jejune one whose vapidity 
w a s  e x p o s e d  a l m o s t  a 
century ago by none other 
than the bourgeois economist 
J.M.Keynes, who, along with 
the Polish Marxist economist 
Michal Kalecki, showed that 
capitalism is generally a 
“demand-constrained system”. 
In such a system, output, 
investment and growth are 
boosted by increasing aggregate 
demand, and not by making 
transfers to capitalists. This 
proposition has been so clearly 
demonstrated to be true by 
experience that even the Modi 
government cannot possibly 
believe in its veracity; its 
refusal to make more resources 
available for pensions, whether 
for its own employees or for the 
aged population in general, is 
a clear demonstration of class-
bias, having nothing to do with 
any sane economic logic.

The government’s crowing 
over the growth rate even in the 
midst of acute distress, and its 
refusal to alleviate this distress 
in the name of boosting the 
GDP, in short this entire GDP-
fetishism contains an absurdity 
whose limit was reached under 
the rule of the Maharajahs of 
yore. Many of them used begar 

or corvee labour, where labour 
is forced out of the labourer 
without any payment being 
made to him, to build palaces for 
themselves. Such construction 
would have shown itself as a 
high growth rate of GDP, even 
though the oppression inflicted 
on the people was inhuman; a 
GDP-fetishist therefore should 
have been proud of begar. 
Likewise we have today crores 
of old people being pushed into 
inhuman conditions of life, 
with only a tiny proportion of 
them being paid a pittance of 
Rs. 200 per month per person 
by the central government, not 
because there are no resources 

in the country to improve their 
lot but because resources are 
appropriated by the capitalists 
and the rich in general, using 
an utterly spurious argument 
that their doing so would boost 
GDP growth.

Let us look at this question 
of resources a little more 
carefully. In 2018-19 there 
were approximately 13 crore 
persons above the age of 60 
who needed a living pension 
of roughly Rs.3000 per month. 
In that year the Gross National 
Income of the country in round 
figures was Rs. 187 lakh crores, 
or Rs. 187 trillion. The payment 
of Rs.3000 per month to the 
old persons therefore would 
have required no more than 
2.5 percent of the GNI. The 
payment of pension would 
result in expenditure, a part 
of which would accrue to the 
government in the form of taxes 
and hence can be re-spent. 
Assuming on a conservative 
basis that 30 percent of such 
spending accrues back to the 
government after all the rounds 

of the multiplier have been 

completed (that is, expenditure 
generating output and incomes 
and hence further expenditure 
and further  output  and 
incomes, and so on, with taxes 
being paid in each round, has 
finally been completed), a total 
expenditure of 2.5 percent of 
the GNI would require an initial 
injection of demand amounting 
to only 1.75 percent of the GNI 
into the economy. 

A s s u m i n g ,  n o t 
unrealistically, that when 
the rich pay larger taxes they 
do not necessarily stint on 
their consumption (unless 
the taxes are extraordinarily 
heavy) ,  this amount can 
be raised comfortably by 
imposing a wealth tax of only 
1 percent on just the top 1 
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What the Mahatma would have 

made of the Chief Justice of India

Like most of my readers, I 
begin the day by reading 

the newspapers, in my case 
online and then in print. On 
Sunday, the first story I read 
was a report in the web edition 
of The Indian Express on a visit 
by the Chief Justice of India, 
D. Y. Chandrachud, to some 
Hindu temples in Gujarat, 
including the celebrated shrine 
in Somnath. The photograph 
accompanying the story 
captured the Chief Justice and 
his wife reverentially praying 
in an equally hallowed place 
of worship for Hindus, the 
Dwarkadhish temple.

The report  contained 
t h e s e  l i n e s :  “ J u s t i c e 
Chandrachud said that he 
had started visiting various 
states ‘inspired by the life and 
ideals of Mahatma Gandhi’ to 
understand challenges facing 
the judiciary and to identify 
solutions, adding that his two-
day Gujarat visit was part of 
the same effort.” The reference 
to Gandhi intrigued me, since 
I have spent many decades 
studying the life and legacy of 
the Mahatma.

G a n d h i  w o u l d  h a v e 
approved of any Indian — rich 
or poor, famous or obscure, 
man or woman — seeking to 
get to know the country and 
its people better. But what 
would he have thought of a 
serving Chief Justice making 
public visits to temples, and 

getting himself photographed 
and giving interviews about 
it in the process? Gandhi 
himself virtually never went 
to a Hindu temple — one of 
the very few exceptions he 
made was when he visited the 
Meenakshi temple in Madurai 
in 1946, after the shrine had 
finally, belatedly, allowed 
Dalits to enter its premises. 
Though Gandhi described 
himself as a Hindu, his chosen 
mode of worship was the 
inter-faith meeting, held on 
open ground, where Hindus, 
Muslims, Parsis, Sikhs, Jains 
and Christians would pray 
together, with verses of all their 
scriptures being read. That 
was his original and deeply 
moving way of affirming the 
principle that India belonged 
to all faiths equally.

Gandhi may not have 
wished or expected the Chief 
Justice of India to follow him 
and hold inter-faith prayer 
meetings. And nor should we. 
One of the most devout Hindus 
I myself know is a former Chief 
Justice of India, who begins 
his day and ends it with prayer 
and meditation. This he does, 
however, in a puja room in 
his own house. It is quite 
possible that, this former CJI 
occasionally visited temples, 
but surely never in a public 
manner, offering himself to be 
photographed. And he would 
certainly not have done it 

Ramachandra Guha
Renowned Historian 

(Courtesy : Telegraph India 08.01.24)

Contrary to what the 

Chief Justice implies, 
there is a vast gap between 

the ideals of the orthodox 

Hindu tradition and the ideals 
that undergird 

our Constitution. 
A serving Chief Justice making 

his temple visits 

so public at this particular 
juncture in our nation’s history 

raise disturbing questions 
about his personal judgement. 

Meanwhile, the remarks 

he offered to justify them, 
where he claimed a continuity, 
an equivalence even, between 

Hindu tradition and 
the Indian Constitution,  

raise questions about his 
intellectual acumen.
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at a time like this, ten days 
before the inauguration of the 
new temple in Ayodhya, in a 
spectacular ceremony that 
shall be a mark not so much 
of Hindu piety, but of Hindutva 
majoritarianism.

The report also contained 
some other remarks made 
by the Chief Justice, which 
bear thinking about. I quote: 
“Referring to the dhwaja [flag] 
atop Dwarka and Somnath 
temples which he visited during 
his two-day visit to Gujarat, 
the CJI said, ‘I was inspired 
this morning by the dhwaja at 
Dwarkadhish ji, very similar 
to the dhwaja which I saw at 
Jagannath Puri. But look at this 
universality of the tradition in 
our nation, which binds all of 
us together. This dhwaja has 
a special meaning for us. 
And that meaning which 
the dhwaja gives us is — there 
is some unifying force above all 
of us, as lawyers, as judges, 
as citizens. And that unifying 
force is our humanity, which is 
governed by the rule of law and 
by the Constitution of India,’ 
he said.”

I presume the Chief Justice 
has been accurately quoted. If 
he has, I must say, with due 
respect, that his interpretation 
of our ancient and modern 
history does not bear critical 
or indeed moral scrutiny. For 
it is emphatically not the case 
that the “dhwaja” which has 
traditionally flown above Hindu 
temples has served to bind “all 
of us together” in a common 
humanity. In fact, for the 
bulk of their existence these 
shrines have not even bound 
all Hindus together. For, as 
the Chief Justice surely knows, 
for much of recorded history 
Hindu temples grievously 
discriminated against Dalits. 
The head priests of the most 
famous temples did not allow 

them to worship inside its 
premises. The Hindu religious 
tradition also discriminated 
against women, forbidding 
them from praying when 
menstruating. (Dalits and 
women were also discriminated 
against in many other ways 
— in terms of economic and 
political power for example).

The Chief Justice says he 
is inspired both by Mahatma 
Gandhi on the one hand and 
by the tradition represented 
by the temples in places like 
Dwarka and Puri on the other. 
I would like to remind him 
that when, after Gandhi’s anti-
untouchability campaign, some 
nationalists proposed a Temple 
Entry Bill in the colonial 
legislature, the Sankaracharya 
of Puri himself wrote to the 
viceroy that allowing Dalits and 
Savarnas to pray together “will 
really mean the sounding of the 
Death-knell of all possibilities 
for Sanatanists to lead quiet 
and peaceful lives of Spirituality 
according to the dictates of their 
Religion and their Conscience’.

Contrary to what the Chief 
Justice implies, there is a 
vast gap between the ideals of 
the orthodox Hindu tradition 
and the ideals that undergird 
our Constitution. Indeed, the 
Constitution is in good part a 
product of the tireless work of 
social reformers like Gandhi, 
Ambedkar, Savithri and Jotiba 
Phule, Gokhale, Ranade, and 
many others, to challenge forms 
of discrimination encoded in 
Hindu scripture, and practiced 
in everyday life.

N o t a b l y ,  e v e n  a f t e r 
the Constitution abolished 
untouchabil ity, the most 
famous temples in the Hindu 
tradition, such as Badrinath 
and Puri, continued to practice 
it for decades afterwards.

The treatment of women 
as inferior to men was also 

doggedly held on to by the 
Hindu orthodoxy well after 
1950. A report from as late 
as 1988 mentions the Puri 
Sankaracharya as defending 
the practice of sati and as 
saying that women and Dalits 
had no right to read or interpret 
the Vedas.

It is true that no tradition 
is unchanging. However, it is 
quite likely that places like Puri 
and Dwarka would still have 
held on in toto to their anti-
democratic and anti-egalitarian 
views had it not been for the 
Phules, Gandhi, Ambedkar, 
and the like, challenging caste 
discrimination on the ground 
— and had it not been for 
the Constituent Assembly 
of India, under Ambedkar’s 
direction, rejecting the Manu 
Smriti in favour of a democratic 
and egalitarian Constitution. 
Therefore, for the Chief Justice 
of India to claim a congruence 
between the flag ‘that has 
traditionally flown above Hindu 
temples’ and the modern text 
that is the Constitution of India 
is tendentious and misleading 
(to say the least).

I referred to the photograph 
accompanying the story. It 
shows him dressed in a kurta 
coloured saffron. But even if 
his kurta was white or green, 
a serving Chief Justice making 
his temple visits so public at 
this particular juncture in our 
nation’s history raise disturbing 
questions about his personal 
judgement. Meanwhile, the 
remarks he offered to justify 
them, where he claimed a 
continuity, an equivalence 
even, between Hindu tradition 
and the Indian Constitution, 
raise questions about his 
intellectual acumen.
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percent of the population. It 
follows therefore that there 
is no dearth of resources in 
the country for instituting a 
universal, non-contributory 
pension programme, from 
which those who are already 
on some pension scheme (and 
presumably getting more than 
Rs.3000 per month at 2018-19 
prices) will voluntarily drop out.

Surely, it would be thought, 
the number of  potent ia l 
p ens i one r s  wou ld  have 
increased by now compared 
to 2018-19, and because 
of inflation the amount of 
Rs. 3000 per month would 
have to be revised upwards; 

wouldn’t the fiscal strain today 
be heavier? The answer is 
“no”, because meanwhile the 
national income in current 
prices too has increased, both 
because of real growth and also 
because of the price-rise that 
raises nominal national income. 
In fact, since the number of 
potential beneficiaries would 
not have grown at the same rate 
as the real national income, the 
provision of the same amount 
of “real” pension (Rs. 3000 
per month at 2018-19 prices), 
would require a lower share of 

national income, and hence an 
even smaller fiscal effort.

There is a further benefit 

from such a scheme, apart 
from the succour with dignity it 
provides to human beings. With 
neo-liberal capitalism reaching 
a crisis of over-production, 
greater state expenditure, 
financed either by a fiscal 
deficit or by taxes on the rich, is 
urgently required to overcome 
the crisis. Neo-liberalism 
however is opposed both to a 
larger fiscal deficit and to larger 
taxes on the rich, which is why 
there is no solution to the crisis 
within neo-liberalism itself. 
Measures like a universal non-
contributory pension scheme 
constitute in this context a way 
of overcoming the crisis and the 
harbingers of a new order.  
  

The QUESTION of PENSIONS

Relief in rain-affected areas of Tirunelveli 
& Tuticorin

The unprecedented rains in December 2023 
had devasted large parts of Tamil Nadu with 
Tirunelveli District bearing the brunt.  The 
worst affected as usual were the poor and 
workers.  The AIIEA and AIIPA units decided 
to mobilised funds and carryout some relief in 
Tirunelveli and Tuticorin.  In Tirunelveli on 20th 
December 100 families were provided with rice 
and 22 types of groceries in Anna Nagar.  On 
28th December similar relief was provided to 110 
families in Sivalapperi area and on 3rd January 
rice and groceries were distributed in Karadiyur 

village which was one of the worst affected.  In 
Rajendranagar 30 families were provided with 
relief material.  Chairs, mats and other items 
were given to Balarwadi centre and a school in 
Rajagopalapuram.

Relief work was also carried out between 23rd 
December and 3rd January 2024 in Tuticorin.  On 
23rd December 550 families and on 27th December 
another 500 families were provided with 22 types 
of groceries.  Note Books were provided to 180 
students in Attur Government School on 3rd 
January and 10 contract employees affected in 
Tuticorin Branch were also provided groceries.  
The employees and cadres participated in this 

relief work with devotion and commitment.

Continued from Page 20
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Ustad Rashid Khan (55) a leading light of 
Hindustani classical music extinguished on the 
afternoon of 9th January, 2024 in Kolkata. He was 
a prominent voice of popular music culture of the 
present generation of musicians.  A role model for 
the younger generation of musicians who drew lot 
of inspiration from him.

Rashid Khan was born in Badayun (UP) on the 
1st of July, 1968.  He was initiated into music at a 
tender age.  His uncle, renowned vocalist, Ustad 
Gulam Mustafa Khan was the first to trace the 
musical talent hidden in Rashid Khan.  Took him 
to Bombay and trained him initially for 5-6 years.  
Rashid Khan gave his first public performance 
when he was only 11 years young.  There was no 
looking back for him thereafter.   In early 1980s, 
Rashid Khan moved to Calcutta to join Sangeeta 
Research Academy (ITC) where his maternal 
grand-uncle, Ustad Nissar Hussain Khan, a doyen 
of Sahaswan Rampur gharana was a guru. Rashid 
Khan’s a decade long tutelage under the eminent 
Ustad shaped him as a fine singer.  His rise as a 
performing artiste was rather meteoric.  By 1994, 
SRA recognized him as a musician.  It was indeed 
an acknowledgement of talented musicianship that 
Rashid Khan had attained when he was in his 20s.

Rashid’s singing style was a fine blend of 
tradition, modernity and contemporary artistic skill 
that instantly impressed the music lovers of all ages. 
His creative singing involving unhurried Aalap, 
craftsman like unfolding of the raag, lively Sargam 
patterns, varied and intricate taans – all suffused 
with open-throated melodious voice regaled the 
audience.  Though his forte was ‘Khayaal’, he was 
equally adept in singing other genres of music like 
Thumri, Gazal, Rabindra Sangeet etc.  His playback 
singing in a few Hindi and Bengali films won him 
wide acclaim.  He was a versatile singer, creative 

In Memoriam–Ustad Rashid Khan

We pay Respectful Homage to

Prabha Atre, the Indian classical 
vocalist from Kirana gharana 
passed away on 13th January 2024 
at the age of 91.  She was the 
recipient of Padma Vibhushan.  
She learnt classical music from 
Sureshbabu Mane and Hirabai 

Badodekar from the Kirana gharana.  She was 
greatly influenced by two great musicians Amir 
Khan and Bade Gulam Ali Khan.

and imaginative all the 
time.

In last three decades 
he was a much sought 
after musician and it 
is no exaggeration to 
mention that he was a 
star attraction in almost 
every prestigious music 
festival held in India. 
Around 2005-06, in the 
sidelines of his music concert at Dharwad, I had a 
brief conversation with Rashid Khan.  When I asked 
him to name a few of his favourite music legends 
whom he admired and drew inspiration from, his 
instant reply was: “Ustad Bade Gulam Ali Khan, 
Ustad Amir Khan and Pandit Bhimsen Joshi”.  
Needless to say, that the finesses of the singing of 
these stalwarts besides his own mentor gurus was 
discerningly perceptible in his aesthetic delineation 
of a Raag rendition.

In recognit ion of  Rashid Khan’s r ich 
contribution to the field of Hindustani classical 
music, Government of West Bengal honoured him 
with ‘Banga Bibhushan’ award.  He won Kendra 
Sangeeta Nataka Academy award.  Government 
of India bestowed on him Padmashri and Padma 
Bhushan awards.

Rashid Khan’s untimely passing away has left 
a huge void in the field of music. As a musician he 
was a true representative of our composite culture 
so prominently sustained for centuries in the field 
of classical music.  He is no more.  But his legacy 
of music is eternal!

                          Raghavendra Ayi
         Former President, IEU, Dharwad Division
                                                                                                          

Munawar Rana 
a prominent Urdu Poet passed away 
on 14th January 2024 at the age of 
71 due to throat cancer.  He was 
a progressive poet and made rich 
contribution to the Urdu literature 
and poetry.  He was a recipient of 
Sahitya Akademi Award for Urdu 
Literature which he returned it in 2015 in protest 
against the government policies.
Insurance Worker pays respectful homage to these 
two great personalities of music and literature and 
shares the grief with bereaved families
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22nd Conference 
of ICEU 

Hyderabad & 
Secunderabad

The 22nd Combined General 
Conference of the Insurance 

Corporation Employees’ Union 
Hyderabad and Secunderabad 
Divisions, that was held on 
16th and 17th December at 
Wanaparthy town was a total 
success. ICEU Wanaparthiy 
unit with less than 20 members 
conducted the Conference 
successfully. Admirably a huge 
rally with more than 800 people 
from insurance sector which 
included employees, agents 
and members of fraternal 
trade unions marched along 
the streets of Wanaparthy. The 
rally that culminated in the 
RG Gardens witnessed huge 
participation. The reception 
committee chairman and 
former minister of Telangana 
State Sri S. Niranjan Reddy 
presented the welcome address 
in which he appreciated the 
role being played by Trade 
Unions in strengthening public 
sector LIC.  Com. Shreekanta 
Mishra, General Secretary of 
All India Insurance Employees 
Association delivered inaugural 
address. Senior leader Com. 
K .  Venugopa l ;  Com.  V . 
Ramesh, President AIIEA; 
Com. TVNS. Ravindranath, 
General Secretary, SCZIEF 
and leaders from CITU, UTF, 
RTC, BANKING and Retired 
Employees participated in the 
open session. The conference 
commenced with flag hoisting 
by Com. M N Srinivasulu, 
President, ICEU Secunderabad.

Com.Shreekanta Mishra, 
addressing the gathering, 
briefed the audience on 
the current political and 
economic situation prevailing 
in the country. Explaining the 
prevailing post IPO conditions 
in insurance sector he told 
that AIIEA was ideologically 
committed to protect LIC in 
public sector and at the same 
time it would strive hard to 
achieve good wage revision 
to LIC employees, despite the 
obduracy of the government. 
He cautioned the cadres 
against the divisive forces 
at play. Com. K. Venugopal 
addressed the open session 
in his inimitable way that 
rejuvenated the participants. 
Former minister S. Niranjan 
Reddy, who was present as 
the Chairman of the reception 
committee,  greeted  the 
gathering with great humility 
and the need for the public 
sector as visioned by India’s 
first Prime Minister Jawaharlal 
Nehru, and the changing nature 

of employers and workers. 
Com. Putta Anjaneyulu of 
CITU pledged the support for 
joint struggles in the future. 
Open Session was greeted 
by Sri Jilani Basha and Sri 
Janardhan, P&IR Managers of 
Hyderabad and Secunderabad 
divisions respectively.

The Delegate Session, on 
17th December, witnessed 
the discussion that enriched 
the report of the executive 
committee. Com. V. Ramesh, 
Com B S Ravi, Treasurer, AIIEA 
and Com. TVNS Ravindranath, 
General Secretary, SCZIEF 
along with other dignitaries 
guided the deliberations in 
the delegate session. The 22nd 
General Conference of ICEU 
Hyderabad and Secunderabad 
that adopted certain resolutions 
in the interest of working 
class came to conclusion with 
vote of thanks proposed by 
Com. Ganesh, Joint Secretary, 
Hyderabad Division.

T h e  C o n f e r e n c e 
unanimously elected Coms 
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L.Maddileti, G.Thirupathaiah 
and  Y .Yadag i r i  Rao  as 
President, General Secretary 
and Treasurer respectively of 
Hyderabad Division and Coms 
G.Gunashekhar, D.S.Raghu 
and M.Umashree as President, 
Gene ra l  S e c r e t a r y  and 

Treasurer of Secunderabad 
Division for the ensuing year.

As  a  pre lude  to  the 
Combined General Conference, 
ICEU Hyderabad Division has 
floated a 50-day long Quiz 
programme which started 
on the death anniversary 

of our beloved leader Com. 
Late V Sugunakar Rao. The 
quiz programme that covered 
politics, history, trade union, 
History of AIIEA, LIC, Economic, 
sports and other general issues, 
was well received by all sections 
of employees. 

46th  Conference of   VKS  Nashik 

The 46th Biennial General 
Conference of the Vima 

Karamchari Sanghatana, 
Nashik Division was held on 
30th December 2023.  In an 
enthusiastic atmosphere the 
meeting commenced with 
vociferous slogans welcoming 
the chief guests Com Hitendra 
Bhatt General Secretary 
WZIEA, Com Harshad Popat 
Vice President AIIEA Com 
Smt Pragna Vasani Convener 
Women Front Gujarat State. 
The meeting commenced with 
paying homage to the martyrs. 

In the prefatory speech 
Com Mohan Deshpande 
G.S. reviewed in brief the 
organizational activities & 
performance done during 
the period of 2021 -23. Com 
Sachin Chandratre presented 
a very pertinent welcome song.

Com Harshad Popat Vice 
President All India Insurance 
Employees  Assoc ia t ion , 
C o m  H i t e n d r a  B h a t t 
General Secretary Western 
Zone Insurance Employees 
Association and Com Smt 
Pragya Vasani Convener 
Women Front Gujarat while 
addressing the meeting, 
reviewed the economic, social 
and political situation in the 
country. They gave detailed 
information on challenges faced 
by LIC, employee queries, need 
of recruitment, pending wage 
revision etc. and a number 
of benefits secured by AIIEA.  
On this occasion, the leaders 

informed the house how AIIEA 
fought the Split  bill of LIC,  
describing former Jt. Secretary 
of AIIEA Com Sunil Maitra as 
the architect of the victory. It 
was informed the meeting that 
how AIIEA could succeed in 
halting the governments from 
disinvestment of LIC for more 
than 30 years in the interest 
of policy holders and nation. 
The leadership appealed LIC 
employees to be prepared 
to face the challenges in the 
coming period.

The meeting was well 
attended by members including 
women. Members from various 
branches of Dhule and Jalgaon 
district were present. In the 
meeting, Com Purushottam 
Chandsare, Com Arun Vani, 
Com Smt Pushpa John, Com 
Subhash Sharma, Com Sunil 
Joshi, Smt Jyoti Patil the 
retired members and Com 
Ashok Sanap who has been 
promoted as AAO all were 

felicitated by the chief guests.
In the presidential speech, 

Com Adv Kanti lal  Tated 
reviewed his participation & 
performance in the functioning 
of the organisation, since his 
joining in the year 1973. In 
the meeting, Com Adv Kantilal 
Tated & Com Sunil Joshi 
rel inquished the post of 
President & Vice President 
respectively. Com Mohan 
Deshpande G.S. expressed 
sincere gratitude to both 
retiring office bearers for their 
remarkable contribution to the 
organization.

The Biennial  General 
Meeting elected Com Mohan 
Deshpande as President, 
Com Ajay Dolas as General 
Secretary and Com Yogesh 
Kelhe as Treasurer. Com Smt 
Anagha Yardi was elected to 
the post of Convener Women 
Front. Com Jyoti Ratnaparkhi 
gave a vote of thanks.
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The 37th Annual Conference 
o f  I C E U ,  W a r r a n g a l 

Division was held on 23rd 
December 2023.  Preceding 
the conference, a huge rally 
was organised which was 
inaugurated by Com K.Venu 
Gopa l ,  Former  Genera l 
Secretary, AIIEA .   Warangal 
West MLA Sri Naini Rajender 
Reddy also participated in this 
rally.

The Conference began with 
Com V. Kalyani, President, 
ICEU Warangal in the chair. 
General Secretary Com M 
Prabhakar del ivered the 
welcome address.

Warangal (West) MLA Sri 
Naini Rajender Reddy was 
present as the chief guest for 
this annual opening meeting 
and addressed the meeting. 
He said that LIC will help 
the central government by 
providing investments to 
provide infrastructure to the 
people of India. He emphasized 
that LIC is the only public 
sector company that is using 
people’s money for the welfare 
of the people. 

Comrade K Venu Gopal, 
Former general secretary, AIIEA 
addressed the conference. He 
said that the present period 
is challenging and we have to 
organise ourselves to defend 
our institution and unity of the 
employees. Despite competing 
with 24 private companies, LIC 
has remained as an undisputed 
market leader.  The government 
policy of encouraging private 
sector and IRDAI’s regulatory 
mechanism is hurting LIC. 
Post IPO, LIC is also changing 
its business model.  The LIC 
employees have to meet the 
present challenges to protect 
the interests of the institution.  

37th Conference of ICEU Warangal Division

He pointed out that divisive 
forces using communal agenda 
are trying to disrupt the unity 
of employees.  Therefore, we 
have to remain vigilant and 
fight these right wing forces.   

  AIIEA Treasurer Comrade 
BS Ravi said, LIC is made a 
great institution due to the 
commitment and hard work of 
its workforce.  He criticised LIC 
for not convening negotiations 
to settle wage revision which is 
pending for over 17 months.  
He also spoke about the need 
for recruitment.  He expressed 
optimism that AIIEA would 
win the demands with correct 
tactics and struggles. 

Comrade G Tirupathiah, 
Joint Secretary SCZIEF said 
that trade unions are playing a 
very important role in the service 
of policy holders in LIC. A trade 
union is concerned about the 
salaries of its employees apart 
from other factors. Service 
compensation in coming 
days thinking to improve the 
services further. New Business 
Campaigns, carried out by 
the employees, stated that 
this convention should take 
a resolution to provide better 

services to the policy holders 
and stakeholders.   Shri 
Subramanian, Sr.Divisional 
Manager, Warangal greeted the 
conference.

The  Con f e r ence  was 
greeted by Coms G.Prabhakar 
Reddy, Vice-President, CITU, 
Warangal, General Secretary 
o f  Warangal  Pensioners 
Assoc ia t ion  Comrade  G 
Bhaskar and President of 
LIAFI Warangal Division Shri 
Krishna Rao.  

In the Delegates session, 
the Report was placed by 
the General Secretary. The 
Statements of accounts were 
presented by Com Reshma, 
Treasurer. Both the Reports 
and Accounts were adopted 
unanimously after discussions. 
The conference elected Com 
B.Srihari as President, Com 
M.Prabhakar as General 
Secretary and Com Reshma 
as Treasurer for the ensuing 
term.

The conference came to a 
successful close with vote of 
thanks by Com MD Sadat Ali, 
Vice President.
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 55th Conference of ICEU, Machilipatnam Division

Th e  5 5 t h  G e n e r a l 
Conference of Insurance 

Corporation Employees’ Union, 
Machilipatnam Division was 
held at Bapatla on 9th December, 
2023. On the occasion of the   
Conference, a massive and an 
attractive procession was held in 
the town and it passed through 
the main centers, with the 
cadres holding the union flags, 
placards and the banners and 
various demands of the working 
class were highlighted in the 
procession. The Conference 
was formally inaugurated with 
the hoisting of AIIEA flag, by 
Com. J.Sudhakar, President 
of the Divisional Unit, amidst 
thunderous slogans. 

 Former Deputy Speaker Sri 
Kona Raghupathi, the present 
MLA, Bapatla who was also 
the Chairman of the Reception 
Committee gave his welcome 
address. While disclosing 
the historical prominence of 
Bapatla area, he lauded the 
significant role of the public 
sector LIC as a backbone and 
savior of the Indian economy. 
He wished that this spectacular 
institution will continue to play 
its larger role in serving the 
interests of the nation in the 
ensuing times. 

C o m . K . V e n u  G o p a l , 
Former General Secretary, 
A I IEA  inaugura t ed  the 
Conference and in an eloquent 
presentation, he dealt with the 
present challenging political 
and economic situation. He 
said, ‘The BJP government 
at  the Centre has been 
pursuing the economic policies 
which benefited only a few 
big corporates rather than 
the crores of common people 
who are denied a minimum 
standard of living. The Peoples’ 
assets like Visakhapatnam 
Steel Plant are being sold to 
the private capitalists despite 
the long drawn struggle of the 
Andhra people. The Public 
Sector LIC in spite of many 
challenges like IPO, remained 
stronger and emerged as a 
successful financial institution 
as a result of the team work 
and tremendous contribution 
from both the marketing and 
administrative wings and with 
the unflinching confidence and 
trust from the crores of insuring 
public. This unity must be 
preserved and consolidated in 
future to protect the national 
insurance giant from every 
onslaught arising out of the 
economic agenda of the ruling 

classes. The Joint Front of 
unions in LIC has also chalked 
out a clear programme of action 
on the main issues like wage 
revision and other pending 
issues of the employees.’    

 Com.G.Thirupathaiah, 
Joint Secretary, SCZIEF, 
C o m . C h . M a j u m d h a r , 
District Secretary, CITU, 
Sri M.V.Koteswara Babu, 
Divisional General Secretary, 
L I C  C l a s s  1  O f f i c e r s ’ 
Association, Sri M.Nagesh 
(NFIFWI), Com.M.N.Patrudu 
(ICREA), Com.K.Bullaiah 
(WALIC SCST Employees), 
Sri J.Vara Babu (LIAFI) , 
Com.Y.Gandhi Ramamohana 
Rao (LICAOI), Sri D.Srinivasa 
Rao, (LIC OBC Employees’ 
Association), Sri G.Gopala Rao, 
Branch Manager, Bapatla and 
others greeted the Conference.

In the delegate session, the 
annual report was submitted 
by Com.G.Kishore Kumar, 
Divisional General Secretary. 
Following the debate on the 
report by the delegates, the 
report and the statement 
of audited accounts were 
unanimously adopted by the 
Conference.  Com K.Venu Gopal 
and Com G. Thirupathaiah 
intervened in the debate and 
gave valuable information on 
the issues of employees and 
the need to consolidate unity 
within the organization.

T h e  C o n f e r e n c e 
unanimously passed a number 
of resolutions on issues of 
national importance and the 
institution,

T h e  C o n f e r e n c e 
u n a n i m o u s l y  e l e c t e d 
C o m . J . S u d h a k a r , 
Com.G.Kishore Kumar and 
Com.L.Raja Sekhar as the 
President, General Secretary 
and the Treasurer respectively 
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for the ensuing period.  
The  Con f e r ence  has 

congratulated the base unit 

of ICEU, Bapatla for hosting 
the Conference in a befitting 
manner. Com.K.Bhaskara 

Rao, Convener of the Reception 
Committee proposed a vote of 
thanks.

Convention on Universal  Pension at Vizag 

ICREA Visakhapatnam 
D i v i s i o n  a n d  I C E U 
V i s a k h a p a t n a m  D i v i s i o n 
organized the State Level 
Convention on Universal Pension 
Scheme at Visakhapatnam on 
6/1/2024. The Convention was 
Presided by Com K Mohan 
Rao Vice President AIIPA and 
the Chief Guest was AIIPA 
President Com Satanjib Das . 

Com Satanjib Das gave a 
very lucid presentation on the 
necessity of having Universal 
Pension Scheme. He gave a 
vivid analysis of the EPS 1995 
Pension Scheme,  the  low 
amount of Pension being paid 
under this Scheme to millions 
of Pensioners, the history of 
National Pension System (NPS), 
the collusion of  the Congress(I) 
and BJP Party in getting the 
PFRDA Act passed in 2013 , the 
non provision of any minimum 
or guaranteed provision under 
NPS . He informed that he is 
compelled to talk politics and 
being political as the economic 
interests of Pensioners are 
affected. The elections will take 
place in 2024 and we have to take 
wise decision in deciding whom 
to vote. He referred to the big 
struggle that is being built across 
India for restoring old Pension 
Scheme by lakhs of Central and 

State Govt Employees who are 
covered by NPS. He told we 
have to join this struggles. He 
informed State Governments in 
5 states have decided to restore 
Old Pension Scheme.  

Leaders  f rom Centra l 
Government  Employees/
Pensioners Federation, BSNL, 
Defence (Civilian) Employees 
etc  stressed the need for 
united action and elaborated 
on negative aspects of NPS, 
EPS 1995, issues relating to 
Pension Updation in Insurance 
Banks,BSNL etc.

Utilising the opportunity of 
the presence of Com Satanjib 
Das, a meeting of pensioners 
was organized in the afternoon. 
Com Satanjib Das informed how 
the hike in Family Pension was 
achieved by AIIPA . The various 
units of AIIPA had met 90 MP s 
and the  letters addressed by this 
Hon MPs  to Hon Fin Minister 
to hike the Family Pension had 
put significant pressure on the 
Govt to hike the Family Pension 
in LIC. 

The struggle continues 
to achieve this demand for 
Public Sector General Insurance 
Companies. He recalled the 
meeting with Hon FM on 
2/8/2023 where he alongwith 
Com Kunhikrishnan Gen Secy 

was informed by Hon FM that 
when LIC Board and GIPSA 
had cleared the proposal and 
Money is  not  going from 
the coffers of Govt ,why her 
Ministry will oppose or have 
any objection.  Our Leadership 
informed her to address a 
single line communication to 
LIC Chairperson and GIPSA 
Chairman that she has no 
objection in allowing hike in 
Family pension. She maintained 
a studied silence.  Our leadership 
also informed that after the 
Dharna held on 29/3/2023 at 
Jantar Mantar, New Delhi ,our 
Delegation met DFS Officials .

DFS Secretary informed 
the issue will be resolved soon 
and only approval of Hon FM 
is awaited and they are unable 
to get her appointment as she 
is busy with Budget Session 
work. Our leadership informed 
her we waited for 4 months 
(April to July 2023) and there is 
no notification. Hon MP Com 
John Brittas also intervened and 
requested Hon FM to approve 
the proposals of LIC Board and 
GIPSA Chairman. She responded 
positively but Family Pensioners 
of GIC are still awaiting hike in 
Family Pension. He referred to 
other pending issues of Pension 
Updation, Regulation 56 of 
Pension Rules, Supreme Court 
Case, Enhanced Pension to 
Super Senior Citizens (Above 
80 years) , Annual Preventive 
health check up for Pensioners 
etc. He informed that AIIPA 
is seeking appointment from 
LIC Chairperson in Feb 2024. 
Overall the Seminar was a huge 
Success attended by around 300 
Pensioners and employees.

.
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A State level seminar on 
Universal Pension Scheme 

was jointly organized on 
January 6, 2024 by Karnataka 
Units of All India Insurance 
Pensioners  Assoc iat ion, 
I n su rance  Co rpo ra t i on 
Employees’ Union, Bangalore 
Divisions 1 & 2, Bangalore 
Region General Insurance 
Employees’ Association and 
General Insurance Pensioners 
Association. Com. Bhaskar 
Somayaji, Joint Secretary, 
AIIPA presided over the 
seminar. 

India lacks any social 
security and therefore the 
senior citizens are leading a 
very difficult life.  The number 
of those aged 60 years and 
more are around 15 crore 
today in country and this 
number is continuing to rise.  
Except a small section of the 
workers, there is no pension 
for over 95% of the workers in 
this country.  The government 
which is mandated by the 
Constitution ensure that the 
senior citizens lead a dignified 
life is not only denying to 
introduce a universal pension 
scheme but has also replaced 
the  pens ion  scheme in 
government, insurance and 
banks by National Pension 
Scheme where the benefit 
is not defined.  It was in 
this background that the 

Seminar on Universal Pension at Bangalore
above associations decided 
to highlight the need for a 
universal pension scheme as 
also restoring the old pension 
scheme for government, LIC, 
GIC and bank employees.

A f t e r  t h e  w e l c o m e 
address by Com K.Gopal, 
General Secretary, ICEU, 
Bangalore Division II, Com 
Kunhikrishnan, General 
Secretary, All India Insurance 
Emp loye e s ’  P ens i one r s 
Associat ion inaugurated 
the Seminar.  He said that 
people who have contributed 
to the economic and social 
development of the country for 
years should be given social 
security in their old ages. The 
central government is paying a 
very meager amount of monthly 
pension for people who are 
below the poverty line. Several 
state governments such as 
Kerala, have implemented 
such pension schemes long 
ago. With the population of 
senior citizens increasing and 
because of rising inflation 
and cost of health care, it is 
imperative for the governments 
to take steps to protect them 
in their old ages by providing a 
substantial amount of pension 
to all senior citizens, he said.

Delivering the keynote 
address, Prof.Prabhat Patnaik, 
renowned Economist said “the 
demand for universal pension 

for all senior citizens is a 
justified and ethical demand 
and the government should 
make efforts to fulfill this 
demand with all sincerity”.  
Prof. Patnaik explained how 
the universal pension scheme 
can be implemented without 
charging additional taxes on 
common people as well as 
without hurting the fiscal 
concerns of the economy. He 
told that in order to provide 
Rs.3000 index linked pension 
per month, a nominal 2% 
of wealth tax may be levied 
on top one percent of the 
super rich people of the 
country. He also suggested 
an one time inheritance tax 
of one third of wealth on the 
top 1%.  The resources so 
raised can secure the right 
to old age pension, right to 
education, right to health and 
right to employment. With 
the implementation of New 
Pension Scheme in 2004, the 
government has forced the 
workers into the predatory 
financial market without 
taking their concerns into 
consideration. The argument 
that the Old Pension Scheme is 
a burden to the fiscal health of 
the economy is unacceptable, 
h e  s a i d . P r o f .  P a t n a i k 
elaborated in detail about the 
impact of neoliberalism on the 
life and living of the common 
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people and said that though 
the claim that Indian economy 
is emerging as  one of the large 
economies world over, the 
growth of GDP is not reflecting 
the living standard of the 
people. Economic inequality 
now is at historical high in 
India and it ranks 111 in the 
hunger index. He insisted that 
as our constitution has political 
and social fundamental rights, 
we should also have economic 
fundamental rights such as 
right to food, employment, 
quality health care, good 
education and universal 
pension for India to become a 
welfare state. But because of 
the sheer pressure from the 
finance capital both Indian and 
international, governments 
are not able to take up these 
social issues, he opined. He 
expressed his happiness for 
insurance employees’ unions 
having taken up the issue 
of social concern such as 
universal pension scheme by 
organising the seminar.

Speaking on the occasion 
C o m .  A m a n u l l a  K h a n , 
former  Pres ident  o f  A l l 
India Insurance Employees’ 
association appreciated the 
units of the AIIPA and AIIEA 

for the successful campaign 
among people by distributing 
pamphlets, holding press 
conferences as the prelude to 
the seminar. He said that only 
about 1.30 crore employees in 
the organised sector are getting 
defined pension in India, where 
as a large number of workers in 
the unorganised sector do not 
have any social security. While 
the most of the benefits of the 
economy are being snatched 
by a very few rich, the ruling 
classes are blaming  organised 
employees for cornering most 
of the benefits. By this way 
they are attempting to divide 
the working class of the 
country by pitting unorganized 
against organized. We have 
to understand this and have 
to unite the working class 
to real ise demands l ike 
universal pension for all.  He 
said determined struggles like 
farmers agitation and truckers 
against criminal procedure 
code have succeeded.  This 
should give us confidence to 
mobilise and launch powerful 
struggle for universal pension 
scheme.  This has to be 
made an election issue in 
the forthcoming Lok Sabha 
elections. 

Com.  G Anand,  V ice 
President, AIIEA, Com. S 
K Geetha, Vice President, 
SCZIEF, CITU leader Com. 
Mahanthesh,  Com. C R 
Krishnamurthy, Pensioners 
Association, Mysore spoke 
on the need for Universal 
Pension Scheme. There was a 
unanimity that the campaign 
for universal pension should 
be continued further involving 
large section of the people. 

Representatives of workers 
unions of the unorganized 
s e c t o r s  s u c h  a s  A u t o 
drivers, Domestic workers, 
Construction workers were 
felicitated on the occasion 
for their contribution to the 
welfare of the workers and to 
the society.

The Seminar came to a 
successful conclusion with 
vote of thanks by Com. G K 
Gangadhar, General Secretary, 
ICPA, Bangalore.

The state level seminar 
was a huge success with the 
participation of members of 
several associations in large 
numbers and had thousands 
of viewership across the state 
which was telecast live through 
social media platforms. 

this committee and suggested 
that there should be wider 
discussions at all tiers of 
the organisat ion on the 
recommendations of this 
committee to firm up our 
position on the emerging 
challenges. Similarly, the report 
submitted by the committee on 
Social Media usage (as decided 
in the Jodhpur Secretariat) 
was also discussed at length 
and it was decided that AIIEA 
would take up social media 

campaign in right earnest. 
Accordingly, it was decided 
to have a You Tube Channel, 
Facebook Page and a Twitter 
Handle. The modalities would 
be worked out soon.

The Secretariat reiterated 
the need to form and activate 
Insurance Workers’ Readers 
Groups across the country. 
The meeting congratulated 
SZIEF for ensuring almost 
hundred percent utilisation 
o f  these  forums across 

AIIEA Secretariat meeting.... Continued from Page 8

the zone and called upon 
other units to replicate the 
experience. Realising that 
Insurance Worker publication 
had become very expensive in 
view of the huge escalation in 
costs, the Secretariat felt that 
there was a need for revision in 
the subscription rates.

The Secretariat called upon 
all insurance employees to 
implement enthusiastically the 
decided  programs.
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Dh a r w a d  D i v i s i o n a l 
Office was one of the six 

divisional offices that were 
locked out by LIC in January 
1974.  Initially, the Machines 
Department was locked out 
and on 16th January, the entire 
divisional office was locked out.  
The employees working in other 
offices were on continuous 
strike.  It was a heroic struggle.

An employees meeting was 
organised on 13th January 
2024 by IEU Dharwad to 
celebrated Golden Jubilee of 
the victory over 1974 Lock out. 
There was great enthusiasm 
for the event and employees 
participated in large number.  
This apart, a signif icant 
number of retired employees 
who had participated and 
experienced from the struggle 
also turned out for the meeting 

despite advance age and other 
health problems.

C o m  A m a n u l l a 
Khan, Former President of 
AIIEA recalled those glorious 
days of struggle.  He highlighted 
the economic crisis the country 
faced in the early 1970s and the 
attempt of the then government 
to overcome this crisis by 
attacking the rights and 
privileges of the working class.  
He gave a detailed account 
of the struggle of employees 
for wage revision in 1973-74 
and the decision of LIC and 
the government to demolish 
the trade union movement 
in LIC by declaring selective 
lockouts.  He appreciated the 
tactical brilliance of AIIEA in 
calling for continuous strike in 
the lockout divisions to unify 
the employees thwarting the 

Lock Out observed at Dharwad
devious designs by the LIC 
government combine to sow the 
seeds of mistrust and division.  
He said the victory over 
Lockout cannot be measured 
only in monetary gains.  This 
victory helped LIC employees 
rediscover themselves and in 
their capabilities to shape their 
own future through struggles.

Com M K Deshpande 
who was the President of 
IEU Dharwad at that time 
was suspended by LIC along 
with five other comrades.  
Speaking on the occasion, 
Com Deshpande explained the 
difficult situation then and how 
the employees were motivated 
and organised to fight the 
powerful adversary. He gave 
credit to the bravery and 
commitment of the ordinary 
employees in defeating the lock 
out.  Com M.K.Deshpande was 
felicitated on the occasion.

A  number  o f  r e t i r ed 
employees shared their own 
experiences of the struggle.  
This has enthused the present 
generation of employees.

The Program was presided 
over by Com Anand Archak, 
President, IEU Dharwad.  
Com Uday Gadagkar, General 
Secretary, welcomed and 
proposed the vote of thanks.

Golden Jubilee of  Victory over 
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68th Foundation Day of Northern 
Zone Insurance Employees’ 
Association was observed by 
NZIEA Srinagar Division on 
22/12/2023. On this occasion, 
Flag of the Association was 
hoisted by Vice President of the 
Association, Comrade Dinesh 
Kumar Sharma. Speaking on 
the occasion, Com. Pawan 
Gupta said that NZIEA was 
formed on 22 December 1956, 

NZIEA Foundation  Day
and 68th Foundation Day 
is being observed all over 
the Northern Zone today. 
He said that LIC employees 
have been able to protect LIC 
through struggles and they 
will continue to fight against 
the policies of the Central 
Government, which are leading 
to selling of public sector, 
inflation, unemployment, loss 
of jobs,etc. He recalled the 

glorious victories achieved 
by AIIEA in various struggles 
and asked the employees 
to remain vigilant to defend 
and protect the gains of their 
struggles. Coms Rajesh Gupta 
and Raj Kumar Sharma-Joint 
secretaries, COM.Rajesh 
Kumar-Treasurer ,  Com.
Raj Kumar-Office Secretary, 
Com. Priya Sharma, Shunali 
Gupta ,Neeraj Bhagat-Women 
sub-committee, Dharminder 
Kumar,Nanak Chand ,Kishore 
Lal too briefly spoke on the 
occasion. The programme 
at Srinagar was led by Com. 
Aadil, Amarjeet Singh, Ajaz 
Ah Dar, Javed Bukhari The 
programme was organised 
at Jammu-2 by R.P.Singh, 
Kathua by Vijay Verma, Samba 
by Surat Singh,R.s.Pura 
by Jagdish, Udhampur by 
Sham Singh,Rajouri by Vikas 
and Vinod Sharma, Doda 
by Ram Raj, Poonch by Raj 
Kumar Kumar,Rajouri by 
Vikas Sharma and Vinod 
Sharma,Kathua by Vijay 
Verma and Mohan Lal, Samba 
by Surat Singh,R.s.Pura by 
Jagdish ,Udhampur by Moti 
Ram.

Late Com Sourindranath 
Sarkar (commonly known 
as Sarakarda ) was former 
president of  CDIEA who 
had shaped the CDIEA and 
OSGIEA as leading trade union 

24th death anniversary of late Com S N Sircar
organisation. He  was  also 
a great trade union leader 
who  was vanguard of working 
class movement in Odisha 
by creating Cuttack City 
Coordination Committee of 

Unions and Associations and 
Odisha Sramika Karmachari 
Ekata Manch( OSKEM).

 To reminisce his enormous 
contribution, a seminar 
was held on his 24th death   
anniversary on December 
31, 2023 jointly by   CDIEA, 
Cuttack and OSGIEA in  S 
N Sircar Memorial Hall. Com 
Santosh Das, former editor 
of “The Samya Badi”, state 
CPM secretariat member and 
a progressive intellectual, 
spoke on “Present situation 
and our task. He castigated 
BJP for throttling media, 
destroying democracy and 
exploiting religious sentiments 

Srinagar Division observes
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of people for political gains. He 
lambasted Modi for resorting 
to publicity blitzkrieg while 
ignoring the problems of 
massive poverty, inequality, 
unemployment and price rise 
plaguing nation.

Others who spoke included 
Com Gajendra Nath Mohanty, 
Om B N Sahoo, Com Rabi 

Narayan Mallik (all former 
president of CDIEA), Com 
Pradeep Kumar Sinha, (OSEA), 
Com Prakash Ray (BEFI) among 
others. Com Abhay Kumar Das, 
General Secretary of CDIEA 
Cuttack gave introductory 
address while Com Debashish 
Nayak, General Secretary, 
OSGIEA, proposed vote of 

thanks. Com (Dr) Santosh 
Kumar Mohapatra, CDIEA, 
Com Krushna  Chandra 
Behera, OSGIEA, presided over 
the meeting. A good number 
employees, pensioners and 
fraternal leaders were present 
in meeting.  Before start of 
seminar, the statue of late Com 
S N Sircar was garlanded.                                                                                                                

Blankets & Learning Kits by Raghunathganj          
Base, KSDIEA

A  b l ank e t  D ona t i on 
program for tribal families as 
well as Educational aids for 
their children was organised 
b y  R A G H U N A T H G A N J 
Base under the leadership 
of KSDIEA on 6th January 
2024, Saturday. The event 
was organised at Ghuting 
Danga and Dakshin para, two 

neighbouring 
tribal villages 
situated near 
S a g a r d i g h i 
P D C L  i n 
Murshidabad 
District, West 
Bengal .  The 
a u s p i c i o u s 
occassion was 
graced by the 

presence of approximately 
130 Santhali villagers and 
approximately 100 children. 
The event was initiated with 
the inaugural address of our 
Divisional Vice-President 
Comrade Sandipan Majumdar 
followed by Divisional Assistant 
Secretary Comrade Dil ip 

Mandi whose very speech in 
Santhali Dialect generated 
a sense of liveliness among 
the ethnic citizens of the 
village. A total of 130 blankets 
were  d istr ibuted among 
the villagers as well as 100 
learning kits were distributed 
among the children. The 
event witnessed participation 
from across all sections of 
employees comprising officers, 
Development officers as well as 
CLIAs and agents. The program 
conc luded  success fu l l y 
exchanging thoughts and 
smiles bearing the happiness 
of the underprivileged section 
from our society .

Religious Fundamentalism 
and Unemployment are two 
of the most perilous issues 
plaguing the country today. 
To raise level of consciousness 
regarding these and to gear up 
for combative action, a mass 
convention of trade 
unions was organised 
at  Berhampore  by 
the five base units of 
Murshidabad District 
under the aegis of 
Ko lkata  Suburban 
Division Insurance 
Association on 
16/12/2023. Various 

Convention at Murshidabad District, West Bengal
organisations under 12th July 
committee, LICAO, BEFI, SFI, 
DYFI , CITU participated. 
The draf t  proposal  was 
mooted by President of the 
convention Com Dilip Mandi, 
Asst Secy, KSDIEA. Speakers 

from various organisations 
delivered speeches on these 
burning issues. 

The audience unanimously 
supported the resolution and 
expressed their resolution 
to participate in the ongoing 

s t rugg l e  o f  t he 
working class to 
combat the menace 
of fundamentalism 
a n d  n e o l i b e r a l 
economic policies of 
ruling dispensation 
causing increasing 
unemployment.
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South Zone Insurance 
Employees’ Federation 

conducted a two days Trade 
Union Workshop for the 
Office Bearers of its Divisional 
Unions, including Women 
Sub Committee Conveners, 
at Coimbatore on 7 and 8th 
January 2024. The camp was 
arranged to provide necessary 
inputs to the comrades in 
leadership and to insti l l 
confidence in them to meet 
today’s fast changing and 
challenging situation. 

The Camp was arranged in 
three sessions. Com. Amanulla 
Khan, senior leader of our 
movement led the first session 
on “The Present Political 
Atmosphere and our Role” 
on 07.01.2024 (Forenoon). 
He explained in detail how 
in India the Corporate and 
the State interests are getting 
merged and how politics and 
religion are intoxicatingly 
mixed against the national 
interest today. This is posing 
a serious challenge before 
the working class, but can be 
overcome if the workers fulfill 
their political responsibility 
along with their trade union 
responsibility. In the afternoon 
session on 07.01.2024, Com. 

SZIEF TU Camp for  Divisional Leadership 

Shreekant Mishra, General 
Secretary, AIIEA guided the 
participants on “Emerging 
Challenges before Industry 
and Our Approach”. He placed 
an explicit picture of the 
developments taking place in 
our industry and suggested 
required trade union approach 
to defend the interests of the 
work force and the industry.

The  workshop in  i ts 
third session on 08.01.2024 
discussed “Organisation, 
Functioning and our Role”. 
The topic was presented by 
Com. T Senthilkumar, General 
Secretary and Com. P P 

Krishnan, President of SZIEF in 
vernacular for Tamilnadu and 
Kerala Divisions respectively. 
Based on an approach paper 
prepared by SZIEF this session 
discussed in detail ways and 
means to activise our units and 
strengthen the organization. 
Each session was followed 
by a group discussion. The 
faculties later responded to 
the suggestions/comments 
emanated from the group 
discussions.

The two days workshop 
which was presided over 
by Com. P P Kr ishnan, 
President, SZIEF started with 
an introductory speech by 
Com. T Senthilkumar, General 
Secretary, SZIEF. Com. M 
Girija, Joint Secretary, AIIEA 
inaugurated the camp.  Com. 
Thulasitharan. K, General 
Secretary, ICEU, Coimbatore 
D i v i s i on  we l comed  the 
participants and Com. IK 
Biju, Joint Secretary, SZIEF 
proposed vote of thanks. 
ICEU Coimbatore Division 
made all arrangements for 
the successful conduct of the 
Camp.
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 ` IRDA data reveals the harsh 
fact that the mis-selling of 
life insurance is mainly by 
private sector. At an industry-
wide level, the total surrender 
amount in 2021-22 was ¹ 
1,58,284.94 crore, accounting for 
34 per cent of the total benefits 
paid to all policyholders. Out of 
this, private sector insurers paid 
¹ 63,166.90 crore in surrender 
value, representing 42.49 per cent of the total 
benefits paid by private insurers to policyholders. 
In contrast, LIC paid ¹ 95,118.04 crore as surrender 
value, comprising 26.91 per cent of the total 
benefits paid to policyholders. Private sector 
insurers have a large presence in the bancassurance 
distribution thread, with 54.57 per cent of their 
business coming from this distribution channel, 
while LIC has just a 2.63 per cent share of sales 
through bancassurance. Corporate agents-banks 
contributed 32.77 per cent to the overall individual 
new business. The highest number of mis-selling 
complaints is directed towards brokers (9911), 
closely followed by banca-assurance (9631), when 
compared to other channels.

 ` 7.45 lakh number of women are working as agents 
in the life insurance industry, making it 28.35 
per cent of the total individual agency force as at 
March 31, 2023. Out of the total number of women 
agents in the industry, the share of private life 
insurers was 57.33 per cent and public sector was 
42.67percent. 

 ` Investment income including capital gains and 
other Income of life insurance industry declined 
by 6.63 per cent to Rs.3.89 lakh crore as on 31 
March,2023. While the LIC recorded 7.25 per cent 
growth, private sector insurers experienced 39.86 
per cent decline in investment Income in the year 
2022-23.

 ` 17 companies out of the 24 life insurers have 
reported profits during 2022-23. Profits of life 
insurance industry grew by 452 per cent in 2022-23 
with profit after tax of Rs.42,788 crore as against 
Rs.7,751crore in2021-22. LIC reported increase 
in profits by 800 per cent while private insurers 
together reported an increase in profit by 72.36 
per cent in 2022-23. The dividend paid by private 
life insurers stands at Rs.925.88 crore for FY 2022-
23. LIC has paid Rs.948.75 crore in dividend to its 
shareholders for the year 2022-23.

 ` As of March 31, 2023, the combined paid-up capital 
of all non-life insurers amounted to Rs.40,375 
crore, an increase from the previous year’s amount 
of Rs.37,855 crore. During the course of 2022-23, 
general and health insurers added Rs.2,520 crore 

to their equity capital base. Private 
sector general insurers alone 
infused Rs.1,691 crore in 2022-23, 
while standalone health insurers 
and specialized insurers injected 
capital amounts of Rs.441 crore 
and Rs.388 crore, respectively.

 ` The underwriting losses 
of non-life insurers increased 
to Rs.32,797 crore in 2022-23 
(Rs.31,810 crore in the previous 

year). The losses increased by 3.11 percent over 
the previous year. The public sector insurers’ 
underwriting losses constituted 77 percent of 
non-life industry losses amounting to Rs.25,317 
crore and remaining by private sector insurers 
amounting to Rs.8,699 crore. Standalone health 
insurers reported a decrease in underwriting losses 
in 2022-23 which is Rs.529 crore as compared to 
underwriting loss of Rs.3,263 crore in 2021-22. 
The underwriting profit of Specialized insurers 
increased to Rs.1,747 crore in 2022-23 from Rs.56 
crore in 2021-22.

 ` Narayana Health, a company which runs one of 
the largest hospital chains under the same branch 
name has received approval from IRDA to launch 
a health insurance business in India.  With the 
entry of Narayana Health the number of Stand 
alone Health Insurance companies increases from 
existing 5 to 6.

 ` Press Reports are afloat that considering the 
advancements in the medical sciences, the 
consumer ministry has said that it will discuss the 
minimum 24-hour hospitalisation rule with the 
IRDA and the Department of Financial Services 
(DFS). Reports also say that the Government of 
India mulling with the idea of establishing a health 
sector regulator which will also provide budget-
friendly health insurance coverage for all. 

 ` A report by Swiss Re Institute says that India’s 
insurance sector is projected to record the fastest 
growth among the G20 countries with the total 
premium expected to rise at an average rate of 7.1 
per cent in real terms during 2024-28. In comparison, 
the growth rate for the global insurance market will 
be around 2.4 per cent. The expanding economy, 
growing middle class, innovation and regulatory 
support are driving the insurance market growth. 
The life insurance business is expected to record 
6.7 per cent growth backed by rising demand for 
term life cover by the middle-income group and 
increased adoption of Insurtech; and the non-life 
segment is estimated to grow by 8.3 per cent owing 
to economic growth, improvement in distribution 
channels, government support and a favourable 
regulatory environment with health premiums 
forecasted to rise by 9.7 per cent.
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 ` O v e r  3 0 0 0 0  o u t s o u r c e d 
Municipal Workers from 123 
Municipalities across Andhra 
Pradesh have been on strike since 
December 26th 2023 to demand 
equal pay and permanent jobs. 
The strike was called by Andhra 
Pradesh Municipal Workers 
and employees union. Workers 
announced on 2nd January that 
their indefinite strike would 
continue after second round of 
talks with the Andhra Pradesh Government failed 
to resolve the issues.

 ` The 3 day National strike called by the All India 
Motor Transport Congress and other unions 
opposing Government’s transport driving new 
laws was called off after 2 days on 3rd January 
following emergency talks with the Government. 
The strike involved bus, van, truck and tanker 
drivers and caused heavy queues at fuel stations. 
The new laws impose heavy fines and even 
imprisonment on drivers. The Government gave an 
assurance that the law would not be implemented 
until further discussions between the Unions.

 ` Over one lakh Anganwadi (child care) workers and 
helpers in Andhra Pradesh have been on a state 
wide strike since 11th December to demand pay rise, 
strikers defied police restriction on 3rd January 2024 
and held a protest at the Vijayawada collectorate 
. Police detained many workers who continued 
their protest at the police station. Anganawadi 
workers monthly pay is currently Rs.11500 and 
helpers Rs.7000. They are demanding Rs.26000/- 
for all workers, provision of gratuity, retirement 
age raised to 62 and 10 lakhs of group insurance.

 ` Hundreds of plantation workers from the 
Neelamalai Plantation Workers Union protested 
at Fort Maidan, near Salem Corporation Office on 
28th December demanding a salary hike, bonus and 
other facilities as per labour laws and in accordance 
with court orders. Plantation workers called on the 
District Administration to intervene in the dispute 
and resolve the issues.

 ` Shimla Municipal Corporation workers in Himachal 
Pradesh demonstrated on 21st December 2023 
outside the Offices of the Municipality and Deputy 
Collector over 32 demands. Shimla Environment 
Heritage Conservation and Beautification (SEHB) 
Society members demanded permanent jobs and 
on time payment of Rs.26000 monthly wage in 
line with 7th Pay Commission Recommendation. 
They also called for overtime payments and 39 
days’ vacation per year. Workers are planning for 
indefinite strike if their demands were not met. The 
strike is called by Centre for Indian Trade Union.

 ` School midday meal and 
cleaning (safai) workers in 
Sanarur, Punjab, demonstrated 
near the Chief Minister’s Office 
demanding their monthly wages 
be increased from Rs.3000 to 
Rs.8000. Workers declared during 
a meeting with the education 
minister that they would intensify 
their protest if their demands are 
not met by 11th January 2024.

 ` Crematorium workers from the Bangalore 
Municipal Corporation protested inside 
Corporation head office to protest the non-payment 
of wages and other issues. The workers threatened 
to shut down the Bangalore Crematorium and 
Burial grounds if their demands are not met. 
There are 148 crematoriums in Bangalore where 
workers had not been paid. They were demanding 
permanent jobs and their wages be paid on time.

 ` The indefinite strike by Anganwadi workers of 
Maharashtra will continue as their talks with 
Chief Minister on increasing wages and gratuity 
benefits failed on 3rd January 2024. Almost 2 lakhs 
Anganwadi workers have been on a strike since 
4th December 2023 bringing to halt all nutritionist 
and educational activities being carried out at 
these centres. Anganwadi workers have been 
demanding that they should be granted the status 
of Government employees, gratuity, increase in 
remuneration, monthly pension, mobile phones. 
About 2lakh Anganwadi workers in Maharashtra 
have been on strike since early December 
demanding their honorarium to be increased to 
Rs.26000 and Rs.20000 to helpers.  

 ` The workers including Railways, will hold 
Public dialogue in Varanasi on 21st January 2024 
against NPS and privatisation. Earlier on 14th 
January 2024, a public campaign was conducted 
at Lucknow junction on the call of “ Front against 
NPS in Railways. Similar protest was held by 
Indian Railway Workers in Himachal Pradesh and 
Karnataka. They held protest at several Railway 
stations as part of long running campaigns by 
public sector workers to demand reinstatement 
of the Old Pension Scheme.

 ` Anganwadi workers and helpers have been 
agitating over the last 4 months in several 
Indian states over poverty wages. In Bihar 
state, Anganwadi workers organised by the 
Bihar Anganwadi Karmachari Sangh have been 
protesting since October 2023 to demand an 
increase in their honorarium and to be given 
Government employee status. They are currently 
paid a monthly honorarium of Rs.5950/- and 
helpers meagre Rs.2975/-.
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 Q According to the latest Oxfam 
Report, since 2020, the world’s 
five richest men have more 
than doubled their fortunes, 
at the rate of $14 million per 
hour, from $405 billion to 
$869 billion, while almost 5 
billion people, over half the 
world’s population, have been 
made poorer.  It noted that 4.8 
billion people are today worse 
off than they were in 2019, 
prices outpacing the pay world over.  This has 
meant that in the past two years some 800 million 
workers have lost $1.5 trillion because their 
wages have fallen behind inflation equivalent 
to near a month (25 days) for each worker.  Of 
the 1600 largest Corporations worldwide, only 
0.4% of them have committed to paying workers 
a living wage in their value chains.

 Q The Oxfam report notes that, “Low and lower-
middle income countries are set to pay nearly 
half a billion US dollars a day in interest and 
debt payments between now and 2029, and 
they are having to make severe cuts to social 
spending to pay their creditors”.  The world’s 
largest corporations had an 89% jump in profits 
for the years 2021 and 2022 compared to the 
period 2017-2020, as data covering the first six 
months of last year indicates it is “set to shatter 
all records as the most profitable year yet for big 
Corporations”. 278% increase in profit in 2023 
for 14 bit oil and gas companies the profits of 
two luxury brands up by 120% from the average 
in 2018-21; an increase in profits of 32% for 22 
financial companies in 2023, an increase of 32% 
profits for 11 Pharmaceutical companies.  But 
even more significant than the profit increases 
themselves is the concentration of corporate 
power to an extent never seen in history.   The 
report notes that the largest 0.001% of firms 
earns roughly 1/3rd of all corporate profits.  It is 
estimated that about $ 1 trillion in profits, 35% 
of the foreign profits, were shifted to tax heaven 
in 2022.

 Q According to the latest Global Risk Report, 
released by World Economic Forum, painted a 
picture of a series of unmitigated, inter connected 
disasters.  It is set against the background of 
accelerating technological change and economic 
uncertainty, as the world is plagued by a duo 
of dangerous crisis: Climate and Conflict.  It 
noted that in 2023, “Social discontent was 
palpable in many countries, with new cycles 
dominated by polarization, violent protest and 

strikes”.   It is also noted that 
the elections over 2024, as close 
to three billion people go to the 
polls, in condition of what it called 
the spread of misinformation and 
disinformation “may undermine 
the legitimacy of newly elected 
governments”.  This could result 
in civil unrest ranging from 
“Violent protests to hate crimes to 
civil confrontation and terrorism”.  
In other words, there could be a 

complete breakdown of the democratic order.  
The response of the government would be 
a further evisceration of democracy.  On the 
economic front, the cost of living crisis was of 
major concern for the outlook with the risks of 
inflation and an economic downturn.  “Notable 
new entrants to the top 10 risk ranking “   over 
the next 2 years. 

 Q According to WEF report, Artificial Intelligence 
(AI) represents a major advance in technology 
with the capacity to enormously develop the 
productivity of labour and thereby provide 
the basis for social advancement.  But its 
development under capitalism and the extraction 
of private profit means it will not have this 
effect, but the reverse.  The increased use 
of AI in all sections of the industry will also 
lead to what is euphemistically termed the 
“restructuring” of the labour market.  According 
to Goldman Sach’s report, AI could lead to the 
automation of a quarter of the work carried 
out in the US and euro zone.  AI systems that 
generate content indistinguishable from human 
output could increase annual gross domestic 
product (GDP) over the next decade.  But this 
increase in productivity would result not in 
the material improvement in living standards 
but in increased profits.  The report said AI 
would bring “significant disruption” to the 
labour market with some 300 million workers 
in major economies exposed to its effects and 
that two-thirds of all jobs were exposed to some 
degree of automation.  According to a survey 
conducted by the accounting firm PwC of global 
chief executives, 25% of them expected that AI 
would lead to reduction of employment of 5% 
this year.  46% said that the generative AI which 
can generate text, images and code in seconds 
would boost profits over the course of the next 
year.  These reports and surveys underscore the 
enormous potential for AI for increasing wealth 
but that left in the hands of capitalists, will not 
bring social advancement but, further inequality 
and misery.
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Benefits payment: LIC has paid 
and amount of Rs.3.53 lakh crores 
as benefits to policyholders during 
the year 2022-23. All the 23 private 
life insurance companies together 
paid an amount Rs.1.57 lakh 
crores to their policyholders. On 
average, each private life insurance 
company has paid just Rs.0.06 lakh 
crore as benefits to policyholders 
and LIC has paid 5171% benefits 
comparing every private peer.

æ
12th largest: With nearly $554 billion(Rs.46.14 lakh Cr.) 
assets, LIC has moved up in the rankings of insurers in 
terms of non-bank assets. Despite depreciation of the 
Indian rupee, it is ranked 12th largest insurance company 
in the world as compared to the 13th position it held a 
year ago in a global list compiled by rating agency AM 
Best. In terms of net premiums written, LIC maintained 
its 16th position. 

æ
Tax refund: LIC has received an income tax refund of 
Rs.25,464 crore relating to interim bonus to policyholders 
in the past seven assessment years.

æ
Women insurance: The share of life insurance policies 
sold to women in India slightly decreased from 34.7% in 
2021-22 to 34.2% in 2022-23, according to IRDAI. Share 
of policies sold to women by LIC was higher at 35.81%, 
compared to private life insurers’ 30.13%.

æ
Agents’ Gratuity: LIC has notified an increase in gratuity 
limit to Rs.5 lakh from Rs.3 lakh for its agents. The 
increase was effected by amending the Life Insurance 
Corporation of India(Agents) Regulations, 2017. 
These regulations came into force on the date of their 
publication in the Official Gazette dated December 6.

æ
GIFT City: LIC’s board has approved a proposal to set 
up a branch office in the International Financial Services 
Centre, GIFT City, Gandhinagar, Gujarat. LIC’s presence 
in the Gujarat International Finance Tec(GIFT) City-
International Financial Services Centre(IFSC) will enable 
the company to expand its global business.

æ
LIC Shares: Despite all the false propaganda carried out 
with malicious intent, the shares of LIC touched a price 
of Rs.919 on January 17. It has been once again proved 
that LIC offers the best returns to investors and the best 
protection to customers.

æ
94% growth: LIC’s new business premium for the month 
of December 2023 has seen a growth of 94% year-on-year. 
Private insurers’ premiums grew 4.15%.

æ
General sector: The monthly premiums of non-life 
insurance companies grew by 14.74%. According to the 
General Insurance Council’s monthly data, public-sector 

general insurance companies grew 
13.10% and private general insurers 
grew by 16.16%.

æ
Cyber insurance :  Public sector 
United India Insurance will foray 
into the retail cybersecurity insurance 
vertical. It will launch three products, 
providing insurance cover for laptops 
and personal computers(PC) against 
cyber attacks.

æ
Reliance Penalty: IRDAI has imposed a penalty of 
Rs.2 crore on Reliance General Insurance Company 
for violating motor insurance service provider(MISP) 
guidelines and appointing in-house employees to asses 
the loss beyond Rs.50,000 under motor insurance.

æ
Ministry recommendations: Ministry of Consumer 
Affairs  has written a letter to the Financial Services 
Secretary, in which some rules regarding the sale of 
insurance policies and the disclaimer of conditions have 
been proposed. It suggests that agents should keep 
audio video records of conversations with the customer 
while selling the policy. Also, it will be mandatory to 
give details of every party related to the policy to the 
customer. In fact, the biggest issue in the complaints 
related to insurance through NCH(National Consumer 
Helpline) and other mediums is that the agent hid the 
fact why one’s claim can be rejected. They explained the 
benefits of insurance but hid the conditions required for 
the claim. These proposals from the Consumer Affairs 
Secretary are in the interest of the customers. However, 
the decision in the matter has to be taken by IRDAI.

æ
Health premium: Health insurance premium collected 
by the insurance industry has increased 22% to Rs.89,492 
crore in FY2023 from Rs.73,052 crore in FY2022. But, the 
number of lives covered under individual policies in 
FY2023 grew 2.5% to 528.9 lakh — lower than FY2021 
levels. The sharp rise in health insurance premiums 
without a corresponding increase in the number of 
lives covered indicates that insurers are growing their 
business by collecting more premiums from the same 
policyholders.
PM Insurance: Only a small fraction of beneficiaries 
of accident insurance cover under the Pradhan Mantri 
Jan-Dhan Yojana(PMJDY) have made claims since the 
plan was launched a decade ago. According to Finance 
Ministry data, only 12,539 claims were received since 
April 1, 2014. Notably, the total number of number of 
RuPay debit cards issued to beneficiaries as of December 
6, 2023, is 34.71 crore.
New companies: Applications of 19 companies are 
pending with the IRDAI. Narayana Health Insurance, 
Paytm General Insurance(GI), and Prudential Health 
Insurance, among others, are in various stages of 
approval from the regulator.
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Insurance Workers Readers 
Forum was formed at Bellary 

Unit II of ICEU under Raichur 
Division to impart political 
and ideological orientation 
to the members.  Com. R. 
Dathatreya President, and  
Com.DV Suryanarayana 
Secre tary  o f  the  base 
unit took the initiative in 
formation of the Forum. The 
formation meeting began 
with a welcome address by 
Com.V.Ravi Kumar. 

W e  i n v i t e d  C o m . J . 
Channabasiah, Secretary 
CITU,  Com.Satyababu 
President, CITU Ballari 
District, Com.K.Shashidhar, 
General Secretary NFIFWI, 
Raichur division and Com.
GK Vishwanath, Moffusil 

INSURANCE WORKER READERS FORUM
Vice President, Class 1 Officers 
Association, Raichur division 
were the Chief guests. All 
the 4 chief guests collectively 
inaugurated I .W.R.F.  by 
subscribing to Insurance 
Worker on the spot, explained 
the need to read the Insurance 
Worker regularly and how to 
confront the future challenges 
confidently. 

During the format ion 
of the forum, Sri.Sampath 
Kumar Branch Manager asked 
the participants to read the 
Insurance Worker regularly 
for a correct understanding 
of the issues confronting us 
both within and outside the 
insurance industry. Further  
Many of us doesn’t know that 
Reading is a good habit which 

reduces stress, lowers blood 
pressure, fights depression 
and much more. We together 
took a PLEDGE to read the 
Insurance Worker regularly 
and discuss the issues 
periodically and plunge into 
the struggles in defence of 
PSUs of insurance industry. 
We are confident that the 
IWRF will grow in nos. all over 
in its true objective.

G o o d  n u m b e r  o f 
Pensioners also actively 
participated in the formation 
meeting. The formation of 
the IW Readers Forum is 
a tribute to the memory of 
Com N.M.Sundaram and the 
understanding that Insurance 
Worker is the guide to our 
Life.

CONSUMER PRICE INDEX
Month   Base2016 2001 1960

Apr 2023 134.2 386.50 8822.12

May 134.7 387.94 8854.99

June 136.4 392.83 8966.74

July 139.7 402.34 9183.68

Aug               139.2  400.90 9150.81

Sept   137.5 396.00 9039.06

Oct 138.4  398.59 9098.22

Nov 139.1  400.61  9144.24

Base1960=Base2001x22.8259 Base 2001=Base 2016x2.88

DONATIONS
TO INSURANCE WORKER AND AIIEA

Com. Pinak Chakraborty Rs.5000

Com. Jayanthi Nataraj, Neyveli BO  2000

Com. V.R.Kulkarni, Bangalore DO     500

Com. P. Jayashree, P &GS, Mysore DO   5000

Insurance Worker heartily thanks these comrades for 
their love and affection.
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