
MARCH 2023 43

Insurance Worker



MARCH 202344

Insurance Worker



MARCH 2023 1

Insurance Worker

VOLUME 66

NUMBER 3

MARCH 2023

Monthly Journal of All India Insurance Empoyees’ Association
EDITOR : AMANULLA KHAN

Insurance News-A M Khan 
Working Class Struggles-S Sridhar 
Economic Tid-bits-J Suresh
For our Field Force-Arivukkadal

Cover design & Lay-out: 
M Ramu, Kriya Prakashana

No.1, 1st Cross, CSI Compound, Bengaluru-560027  Ph: 080-48529910  
e-mail: insuranceworker1957@gmail.com   iw_2005@yahoo.com

Subscription: 
Annual Rs.120 Single Rs.10



In this issue

27

PROBE ALLEGATIONS LEVELLED 
BY HINDENBURG RESEARCH

BUDGET 2023-24 

IMPACT ON FINANCIAL SECTOR

  TRINATH DORA 

DUPING THE FARMERS & FARM WORkERS 

  S.SIVASUBRAMANIAN

UNEMPLOyMENT & INFLATION ARE 

UNADDRESSED

  S k Mohapatra

PRO-WOMEN BUDGET?  

A REALITy ON THE GROUND  

 M GIRIJA

HEALTH & EDUCATION –  

NOT ON THE PRIORITy LIST

  T.V.N.S Ravindranath

PREACHING INCLUSION,  

PRACTISING EXCLUSION

  P.P.kRISHNAN 

WOMEN : THE PATH TO EqUALITy

    S.k.GEETHA

THE SOCIALIST ORIGINS OF 

INTERNATIONAL WOMEN’S DAy

   CINTIA FRENCIA  &  DANIEL GAIDO

AÇMÑüvÉWûÏlÉ xuÉNûÇS pÉÉåaÉ 
AÉæU sÉÔOû MüÐ mÉëuÉ×ÌiÉ oÉlÉ aÉD mÉÔÇeÉÏuÉÉSÏ rÉÉåaÉ
   UÉqÉcÉlSì vÉqÉÉï 
THE CRISIS OF INDIA’S OLIGARCHy

 JAyATI GHOSH

The Prime Minister has refused to answer any of 

the questions raised in the Parliament relating 
to Adani Group.  This is not surprising.  This is 
characteristic of the present regime ever since it 
came to power in 2014.  This government does 
not believe in parliamentary accountability.  In a 
democracy, government is responsible to answer 
the questions raised in the Parliament and place its 
point of view before the people.  But unfortunately 
democracy is simply reduced to elections.  The 
assertion of the Prime Minister that he is not 

answerable to the opposition since he enjoys the 
support of 140 crore Indians is totally undemocratic. 
India has an electoral system where the first past 
the post takes all.  The present ruling party came 
to power in 2019 with just 37% of the votes polled.  

Therefore, refusals to answer questions raised in 
Parliament reflect a massive democratic deficit.

What is more alarming is the behavior of the 
Presiding Officers of both the houses of Parliament.  
The Presiding Officers are mandated by the 
Constitution to remain neutral but this was not seen 
in any of the house.  Unprecedented decisions were 

taken to expunge large portions of the speeches of 
the Members of Opposition where they referred to 
Prime Minister’s closeness to Adani.  Motions have 
been moved against a prominent leader of Opposition 
for breach of privileges because of the references 
made to the Prime Minister.  This, certainly, speaks 
poorly of democracy. The government has remained 
stubborn in refusing to agree for an independent 
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probe into the allegations against Adani Group 
leveled by Hindenburg Research, a US short-seller.

The Hindenburg Research in its Report of 24th 

January, 2023 accused the Adani Group of fraudulent 
accounting practices, share price manipulation 
and round tripping of funds through offshore shell 
companies.  The short-seller accused that entities 
linked to Adani’s brother and other family members 
based at Mauritius were manipulating the stock 
prices.  These are serious allegations and need to 
be investigated in the interests of the investing 
public and the Indian economy.  Since 24th January, 

the Adani Group of companies has lost a market 
value of nearly $130 billion.  This surely would 
have seriously affected the retail investors and the 
institutional investors who mobilize the savings of 
people.  Despite such massive adverse impact on the 
savings of the people, refusal of the government to 
order an investigation is really baffling.  The Finance 
Minister has asserted that the market regulators 
are best equipped to handle the issue and there is 
no need of further investigations.  The saving grace 

is that the Supreme Court has indicated that it will 
form a committee in order to safeguard interests of 
investors and has refused to accept the terms of the 
committee and names suggested by the government 
in a sealed cover. It is to be seen as to how the story 
would unfold in Supreme Court.

The rise of Adani Group is phenomenal.  Gautam 
Adani’s personal wealth increased from $7 billion 
to over $120 billion in a matter of few years.  In the 
last 5 years, the value of the Adani group surged by 
2500%.  He became the third richest person in the 
world.  The relationship between Prime Minister 
Modi and Adani is well known.  Such a spectacular 
rise in the fortunes of Adani would not have been 
possible without the political patronage.  Today 
Adani Group owns ports to airports, Power, defence, 

mines, grain storage facilities and has presence in 
every strategic sector of the economy.  There are 
reports of the foreign contracts won due to this 
political patronage.  There are also allegations within 
the country that rules are so framed as to help a 
particular business house. Much of the business 

ÌWûÇQûlÉoÉaÉï ËUxÉcÉï sÉaÉÉL aÉL AÉUÉåmÉÉåÇ MüÐ eÉÉÇcÉ WûÉå
AQûÉlÉÏ xÉqÉÔWû xÉå xÉqoÉÎlkÉiÉ xÉÇxÉS qÉåÇ EPûÉL aÉL ÌMüxÉÏ 

pÉÏ xÉuÉÉsÉ MüÉ eÉuÉÉoÉ SålÉå xÉå mÉëkÉÉlÉqÉl§ÉÏ lÉå ClMüÉU MüU ÌSrÉÉ 
Wæû| rÉWû AÉvcÉrÉï MüÐ oÉÉiÉ lÉWûÏÇ Wæû| 2014 qÉåÇ xÉ¨ÉÉ qÉåÇ AÉlÉå 
Måü oÉÉS xÉå uÉiÉïqÉÉlÉ vÉÉxÉlÉ MüÐ rÉWûÏ ÌuÉvÉåwÉiÉÉ Wæû| rÉWû xÉUMüÉU 
xÉÇxÉSÏrÉ eÉuÉÉoÉSåWûÏ qÉåÇ ÌuÉvuÉÉxÉ lÉWûÏÇ MüUiÉÏ Wæû| LMü sÉÉåMüiÉl§É 
qÉåÇ xÉUMüÉU xÉÇxÉS qÉåÇ EPûÉL aÉL xÉuÉÉsÉÉåÇ MüÉ eÉuÉÉoÉ SålÉå AÉæU 
sÉÉåaÉÉåÇ Måü xÉÉqÉlÉå AmÉlÉÏ oÉÉiÉ UZÉlÉå Måü ÍsÉL ÎeÉqqÉåSÉU WûÉåiÉÏ Wæû| 
sÉåÌMülÉ SÒpÉÉïarÉ xÉå sÉÉåMüiÉl§É MåüuÉsÉ cÉÑlÉÉuÉ iÉMü ÍxÉqÉOû MüU UWû 
aÉrÉÉ Wæû| mÉëkÉÉlÉqÉl§ÉÏ MüÉ rÉWû SÉuÉÉ mÉÔUÏ iÉUWû xÉå AsÉÉåMüiÉÉÎl§ÉMü 
Wæû ÌMü uÉWû ÌuÉmÉ¤É Måü mÉëÌiÉ eÉuÉÉoÉSåWû lÉWûÏÇ Wæû YrÉÉåÇÌMü ElWåûÇ 
140 MüUÉåÄQû pÉÉUiÉÏrÉÉåÇ MüÉ xÉqÉjÉïlÉ mÉëÉmiÉ Wæû| pÉÉUiÉ qÉåÇ LMü LåxÉÏ 
cÉÑlÉÉuÉÏ mÉëhÉÉsÉÏ Wæû eÉWûÉÇ xÉoÉxÉå mÉWûsÉå mÉWÒûÇcÉlÉå uÉÉsÉÉ oÉÉMüÐ 
xÉpÉÏ Måü ÌWûxxÉå MüÉ pÉÏ eÉÏiÉ eÉÉiÉÉ Wæû| uÉiÉïqÉÉlÉ xÉ¨ÉÉÃÄRû mÉÉOûÏï 
2019 qÉåÇ MåüuÉsÉ 37 mÉëÌiÉvÉiÉ uÉÉåOûÉåÇ Måü xÉÉjÉ xÉ¨ÉÉ qÉåÇ AÉD 
jÉÏ| CxÉÍsÉL, xÉÇxÉS qÉåÇ EPûÉL aÉL xÉuÉÉsÉÉåÇ Måü eÉuÉÉoÉ SålÉå xÉå 
ClMüÉU MüUlÉÉ LMü oÉÄQåû mÉæqÉÉlÉå mÉU sÉÉåMüiÉÉÎl§ÉMü qÉÔsrÉÉåÇ qÉåÇ AÉD 
MüqÉÏ MüÉå SvÉÉïiÉÉ Wæû|

AÍkÉMü ÍcÉliÉÉeÉlÉMü oÉÉiÉ xÉÇxÉS Måü SÉålÉÉåÇ xÉSlÉÉåÇ Måü 
mÉÏPûÉxÉÏlÉ AÍkÉMüÉËUrÉÉåÇ MüÉ urÉuÉWûÉU Wæû| mÉÏPûÉxÉÏlÉ AÍkÉMüÉËUrÉÉåÇ 
MüÉå xÉÇÌuÉkÉÉlÉ ²ÉUÉ iÉOûxjÉ UWûlÉå Måü ÍsÉL AÌlÉuÉÉrÉï ÌMürÉÉ aÉrÉÉ 
Wæû, sÉåÌMülÉ LåxÉÉ ÌMüxÉÏ pÉÏ xÉSlÉ qÉåÇ lÉWûÏÇ SåZÉÉ aÉrÉÉ| AQûÉlÉÏ 
Måü xÉÉjÉ mÉëkÉÉlÉqÉl§ÉÏ MüÐ ÌlÉMüOûiÉÉ MüÉ WûuÉÉsÉÉ SåiÉå WÒûL ÌuÉmÉ¤É 
Måü xÉSxrÉÉåÇ Måü pÉÉwÉhÉÉåÇ Måü oÉÄQåû ÌWûxxÉå MüÉå WûOûÉlÉå Måü ÍsÉL 
ApÉÔiÉmÉÔuÉï ÌlÉhÉïrÉ ÍsÉL aÉL| mÉëkÉÉlÉqÉl§ÉÏ MüÉå ÌMüL aÉL xÉlSpÉÉåïÇ 
Måü MüÉUhÉ ÌuÉvÉåwÉÍkÉMüÉUÉåÇ Måü EssÉÇbÉlÉ Måü ÍsÉL ÌuÉmÉ¤É Måü lÉåiÉÉ 
Måü ÎZÉsÉÉTü mÉëxiÉÉuÉ sÉÉL aÉL WæûÇ| rÉWû ÌlÉÎvcÉiÉ ÃmÉ xÉå sÉÉåMüiÉl§É 
MüÐ ZÉUÉoÉ ÎxjÉÌiÉ MüÉå SvÉÉïiÉÉ Wæû| xÉUMüÉU ÌWûÇQûlÉoÉaÉï ËUxÉcÉï, 
LMü AqÉåËUMüÐ vÉÉOïû-xÉåsÉU ²ÉUÉ AQûÉlÉÏ xÉqÉÔWû mÉU sÉaÉÉL ClÉ 

AÉUÉåmÉÉåÇ MüÐ xuÉiÉl§É eÉÉÇcÉ Måü ÍsÉL xÉWûqÉiÉ WûÉålÉå xÉå ClMüÉU 
MüUlÉå mÉU AÄQûÏ UWûÏ Wæû|

ÌWûÇQûlÉoÉaÉï ËUxÉcÉï lÉå 24 eÉlÉuÉUÏ 2023 MüÐ AmÉlÉÏ ËUmÉÉåOïû 
qÉåÇ AQûÉlÉÏ xÉqÉÔWû mÉU MümÉOûmÉÔhÉï sÉåZÉÉÇMülÉ mÉëjÉÉAÉåÇ, vÉårÉU qÉÔsrÉ 
eÉÉåÄQûiÉÉåÄQû AÉæU BTüvÉÉåU vÉåsÉ MüqmÉÌlÉrÉÉåÇ Måü qÉÉkrÉqÉ xÉå kÉlÉ 
MüÐ WåûUTåüU MüÉ AÉUÉåmÉ sÉaÉÉrÉÉ| vÉÉOïû-xÉåsÉU lÉå AÉUÉåmÉ sÉaÉÉrÉÉ 
ÌMü AQûÉlÉÏ Måü pÉÉD AÉæU qÉÊUÏvÉxÉ ÎxjÉiÉ ElÉMåü mÉËUuÉÉU Måü 
AlrÉ xÉSxrÉÉåÇ xÉå eÉÑÄQûÏ xÉÇxjÉÉLÇ xOûÊMü MüÐ MüÐqÉiÉÉå qÉåÇ WåûUTåüU 
MüU UWûÏ jÉÏÇ| rÉå aÉqpÉÏU AÉUÉåmÉ WæûÇ  AÉæU ÌlÉuÉåvÉ MüUlÉå uÉÉsÉÏ 
eÉlÉiÉÉ AÉæU pÉÉUiÉÏrÉ AjÉïurÉuÉxjÉÉ Måü ÌWûiÉ qÉåÇ ClÉMüÐ eÉÉÇcÉ ÌMüL 
eÉÉlÉå MüÐ AÉuÉvrÉMüiÉÉ Wæû| 24 eÉlÉuÉUÏ xÉå AQûÉlÉÏ xÉqÉÔWû MüÐ 
MüqmÉÌlÉrÉÉåÇ lÉå sÉaÉpÉaÉ 130 ÌoÉÍsÉrÉlÉ QûÊsÉU Måü oÉÉeÉÉU qÉÔsrÉ 
MüÉ lÉÑMüxÉÉlÉ ÌMürÉÉ Wæû| rÉWû ÌlÉÎvcÉiÉ ÃmÉ xÉå ZÉÑSUÉ ÌlÉuÉåvÉMüÉåÇ 
AÉæU sÉÉåaÉÉåÇ MüÐ oÉcÉiÉ MüÉå aÉÌiÉvÉÏsÉ oÉlÉÉlÉå uÉÉsÉå xÉÇxjÉÉaÉiÉ 
ÌlÉuÉåvÉMüÉåÇ MüÉå aÉqpÉÏU ÃmÉ xÉå mÉëpÉÉÌuÉiÉ MüUiÉÉ| sÉÉåaÉÉåÇ MüÐ oÉcÉiÉ 
mÉU CiÉlÉå oÉÄQåû mÉëÌiÉMÔüsÉ mÉëpÉÉuÉ Måü oÉÉuÉeÉÔS xÉUMüÉU ²ÉUÉ eÉÉÇcÉ 
MüÉ AÉSåvÉ SålÉå xÉå ClMüÉU MüUlÉÉ uÉÉxiÉuÉ qÉåÇ cÉæÇMüÉlÉå uÉÉsÉÉ 
Wæû| ÌuÉ¨É qÉÇ§ÉÏ lÉå eÉÉåU SåMüU MüWûÉ Wæû ÌMü oÉÉeÉÉU ÌlÉrÉÉqÉMü CxÉ 
qÉÑ¬å MüÉå xÉÇpÉÉsÉlÉå Måü ÍsÉL xÉoÉxÉå oÉåWûiÉU WæûÇ AÉæU AÉaÉå MüÐ 
eÉÉÇcÉ MüÐ MüÉåD AÉuÉvrÉMüiÉÉ lÉWûÏÇ Wæû| UÉWûiÉ MüÐ oÉÉiÉ rÉWû Wæû 
ÌMü xÉÑmÉëÏqÉ MüÉåOïû lÉå xÉÇMåüiÉ ÌSrÉÉ Wæû ÌMü uÉWû ÌlÉuÉåvÉMüÉåÇ Måü 
ÌWûiÉÉåÇ MüÐ U¤ÉÉ Måü ÍsÉL LMü xÉÍqÉÌiÉ MüÉ aÉPûlÉ MüUåaÉÉ AÉæU 
ExÉlÉå xÉUMüÉU ²ÉUÉ xÉÏsÉoÉlS ÍsÉTüÉTåü qÉåÇ xÉÑfÉÉL aÉL xÉÍqÉÌiÉ 
Måü xÉSxrÉÉåÇ Måü lÉÉqÉÉåÇ LuÉÇ ExÉMüÐ vÉiÉÉåïÇ MüÉå xuÉÏMüÉU MüUlÉå xÉå 
pÉÏ ClMüÉU MüU cÉÑMüÐ Wæû| SåZÉlÉÉ WûÉåaÉÉ ÌMü xÉÑmÉëÏqÉ MüÉåOïû qÉåÇ 
MüWûÉlÉÏ MæüxÉå AÉaÉå oÉÄRûiÉÏ Wæû|

AQûÉlÉÏ xÉqÉÔWû MüÉ ESrÉ ApÉÔiÉmÉÔuÉï Wæû| MÑüNû WûÏ uÉwÉÉåïÇ qÉåÇ 
aÉÉæiÉqÉ AQûÉlÉÏ MüÐ urÉÌ£üaÉ xÉqmÉÍ¨É 7 ÌoÉÍsÉrÉlÉ QûÊsÉU xÉå oÉÄRûMüU 
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expansion of this Group has taken place on the 
basis of debt.  It is estimated that the debt of Adani 
Group of companies amount to nearly 1.2% of the 
national GDP.

This is a clear case of crony capitalism.  But 
then, cronyism is an integral part of capitalism.  No 
business can grow, rise and survive at the top without 
political patronage.  Business houses are helped by 
the government with framing of favourable policies 
and political parties are helped by the businesses 
with donations for elections.  This partnership 
between the business and the political parties is 
what drives capitalism.  Therefore, the trade union 
movement has been demanding electoral reforms 
in which the state funds the elections and corporate 
donations are banned.

Concerns have been raised on the investments 
made by LIC in the Adani Group of Companies.  The 
LIC has come out with certain clarifications.  The 
AIIEA and other partners of the Joint Front have 
also intervened to assure the policyholders’ safety 
of their policy monies.  The LIC has also clarified that 

it will soon hold a meeting with the top management 
of Adani Group to seek certain clarifications.  It is 
understandable that LIC has to function within the 
capitalist system.  Despite this, it must take utmost 
care while investing monies of the policyholders.  
The Board of LIC should not succumb in any case 
to the pressures of the government on the issue 
of investing funds of small savers.  While making 
investments, it must ensure that they not only earn 
decent returns for the policyholders but also result 
in strengthening the social capital.  

The allegations of Hindenburg Research are 
serious and they warrant a thorough investigation. 
The Prime Minister and Government must come 
clean.  They cannot hide behind the rhetoric that 
140 crore support their policies.  Therefore, the 
government must agree to the demand for a Joint 
Parliamentary Committee Probe or investigation 
by a committee of independent experts into these 
allegations to safeguard the interests of the investors 
and the Indian economy.

120 ÌoÉÍsÉrÉlÉ QûÊsÉU xÉå AÍkÉMü WûÉå aÉD| ÌmÉNûsÉå 5 xÉÉsÉÉåÇ qÉåÇ 
AQûÉlÉÏ xÉqÉÔWû Måü qÉÔsrÉ qÉåÇ 2500 mÉëÌiÉvÉiÉ MüÐ uÉ×Ì® WÒûD| uÉWû 
SÒÌlÉrÉÉ Måü iÉÏxÉUå xÉoÉxÉå AqÉÏU urÉÌ£ü oÉlÉ aÉL| mÉëkÉÉlÉqÉl§ÉÏ 
qÉÉåSÏ AÉæU AQûÉlÉÏ Måü oÉÏcÉ xÉqoÉlkÉ eÉaÉeÉÉÌWûU Wæû| AQûÉlÉÏ MüÐ 
xÉqmÉÍ¨ÉrÉÉåÇ qÉåÇ CiÉlÉÉ wÉÉlÉSÉU ENûÉsÉ ÌoÉlÉÉ UÉeÉlÉÏÌiÉMü xÉÇU¤ÉhÉ 
Måü xÉqpÉuÉ lÉWûÏÇ jÉÉ| AÉeÉ AQûÉlÉÏ xÉqÉÔWû oÉÇSUaÉÉWû xÉå sÉåMüU 
WûuÉÉD AQèQûÉ, FeÉÉï, U¤ÉÉ, ZÉSÉlÉ, AlÉÉeÉ pÉÇQûÉUhÉ MüÉ qÉÉÍsÉMü 
Wæû AÉæU AjÉïurÉuÉxjÉÉ Måü xÉÉqÉËUMü qÉWûiuÉ Måü mÉëirÉåMü ¤Éå§É qÉåÇ 
qÉÉæeÉÔSaÉÏ UZÉiÉÉ Wæû| CxÉÏ UÉeÉlÉÏÌiÉMü xÉÇU¤ÉhÉ MüÐ uÉeÉWû xÉå 
ÌuÉSåvÉÏ PåûMåü eÉÏiÉå eÉÉlÉå MüÐ ZÉoÉUåÇ WæûÇ| SåvÉ Måü AlSU rÉWû 
AÉUÉåmÉ pÉÏ sÉaÉiÉå UWåû WæûÇ ÌMü ÌlÉrÉqÉ CxÉ iÉUWû oÉlÉÉL eÉÉiÉåÇ WæûÇ 
ÎeÉxÉxÉå ÌMüxÉÏ ZÉÉxÉ MüÉUÉåoÉÉUÏ bÉUÉlÉå MüÉå qÉSS ÍqÉsÉå| CxÉ 
xÉqÉÔWû Måü urÉuÉxÉÉrÉ MüÉ AÍkÉMüÉÇvÉ ÌuÉxiÉÉU GhÉ Måü AÉkÉÉU mÉU 
WÒûAÉ Wæû| rÉWû AlÉÑqÉÉlÉ sÉaÉÉrÉÉ aÉrÉÉ Wæû ÌMü AQûÉlÉÏ xÉqÉÔWû MüÐ 
MüqmÉÌlÉrÉÉåÇ MüÉ GhÉ UÉwOíû Måü xÉMüsÉ bÉUåsÉÔ EimÉÉS MüÉ sÉaÉpÉaÉ 
1.2 mÉëÌiÉvÉiÉ Wæû|

rÉWû ¢üÉålÉÏ MæüÌmÉOûÍsÉeqÉ MüÉ xmÉwOû qÉÉqÉsÉÉ Wæû| sÉåÌMülÉ 
ÌTüU, ¢üÉåÌlÉeqÉ iÉÉå mÉÔÇeÉÏuÉÉS MüÉ LMü AÍpÉ³É AÇaÉ Wæû|  ÌoÉlÉÉ 
UÉeÉlÉÏÌiÉMü xÉÇU¤ÉÉhÉ Måü ÌMüxÉÏ pÉÏ urÉuÉxÉÉrÉ MüÉ EaÉlÉÉ, 
ÌuÉMüÍxÉiÉ WûÉålÉÉ AÉæU vÉÏwÉï mÉU eÉÏÌuÉiÉ oÉlÉå UWûlÉÉ xÉqpÉuÉ lÉWûÏÇ 
WûÉå xÉMüiÉÉ| urÉÉuÉxÉÉÌrÉMü bÉUÉlÉÉåÇ MüÉå xÉUMüÉU ²ÉUÉ AlÉÑMÔüsÉ 
lÉÏÌiÉrÉÉåÇ Måü ÌlÉqÉÉïhÉ Måü qÉÉkrÉqÉ xÉå qÉSS MüÐ eÉÉiÉÏ Wæû AÉæU 
UÉeÉlÉÏÌiÉMü SsÉÉåÇ MüÉå urÉuÉxÉÉrÉÉåÇ ²ÉUÉ cÉÑlÉÉuÉÉåÇ Måü ÍsÉL cÉlSå Måü 
qÉÉkrÉqÉ xÉå qÉSS MüÐ eÉÉiÉÏ Wæû| urÉÉmÉÉU AÉæU UÉeÉlÉÏÌiÉMü SsÉÉåÇ 
Måü oÉÏcÉ rÉWû xÉÉfÉåSÉUÏ WûÏ mÉÔÇeÉÏuÉÉS MüÉå cÉsÉÉiÉÏ Wæû| CxÉÍsÉL, 
OèåQè rÉÔÌlÉrÉlÉ AÉlSÉåsÉlÉ cÉÑlÉÉuÉ xÉÑkÉÉUÉåÇ MüÐ qÉÉÇaÉ MüUiÉÉ UWûÉ Wæû 
ÎeÉxÉqÉåÇ UÉerÉ ²ÉUÉ cÉÑlÉÉuÉÉåÇ Måü ÍsÉL kÉlÉ ÌSrÉÉ eÉÉiÉÉ Wæû AÉæU 
urÉÉmÉÉËUMü bÉUÉlÉÉåÇ Måü SÉlÉ mÉU mÉëÌiÉoÉlkÉ sÉaÉÉ ÌSrÉÉ eÉÉiÉÉ Wæû| 

AQûÉlÉÏ aÉëÑmÉ BTü MüqmÉlÉÏeÉ qÉåÇ LsÉAÉDxÉÏ ²ÉUÉ ÌMüL aÉL 
ÌlÉuÉåvÉ mÉU ÍcÉliÉÉ eÉiÉÉD aÉD Wæû| LsÉAÉDxÉÏ MÑüNû xmÉwOûÏMüUhÉ 

sÉåMüU AÉD Wæû| LAÉCAÉDDL AÉæU xÉÇrÉÑ£ü qÉÇcÉ Måü AlrÉ 
pÉÉaÉÏSÉUÉåÇ lÉå pÉÏ mÉÊÍsÉxÉÏkÉÉUMüÉåÇ MüÉå ElÉMüÐ mÉÊÍsÉxÉÏ Måü 
mÉæxÉå MüÐ xÉÑU¤ÉÉ xÉÑÌlÉÎvcÉiÉ MüUlÉå Måü ÍsÉL WûxiÉ¤ÉåmÉ ÌMürÉÉ 
Wæû| LsÉAÉDxÉÏ lÉå pÉÏ xmÉwOû ÌMürÉÉ Wæû ÌMü uÉWû eÉsS WûÏ MÑüNû 
xmÉwOûÏMüUhÉ qÉÉÇaÉlÉå Måü ÍsÉL AQûÉlÉÏ xÉqÉÔWû Måü vÉÏwÉï mÉëoÉlkÉlÉ Måü 
xÉÉjÉ oÉæPûMü MüUåaÉÉ| rÉWû xÉqÉfÉ qÉåÇ AÉiÉÉ Wæû ÌMü LsÉAÉDxÉÏ MüÉå 
mÉÔÇeÉÏuÉÉSÏ urÉuÉxjÉÉ Måü pÉÏiÉU MüÉqÉ MüUlÉÉ Wæû| CxÉMåü oÉÉuÉeÉÔS, 
mÉÉÍsÉxÉÏkÉÉUMüÉåÇ Måü mÉæxÉå MüÉ ÌlÉuÉåvÉ MüUiÉå xÉqÉrÉ CxÉå AirÉÍkÉMü 
xÉÉuÉkÉÉlÉÏ oÉUiÉlÉÏ cÉÉÌWûL| LsÉAÉDxÉÏ Måü oÉÉåQïû MüÉå ÌMüxÉÏ pÉÏ 
xÉÔUiÉ qÉåÇ sÉbÉÑ oÉcÉiÉMüiÉÉïAÉåÇ Måü ÌlÉuÉåvÉ Måü qÉÑ¬å mÉU xÉUMüÉU Måü 
SuÉÉoÉ Måü AÉaÉå lÉWûÏÇ fÉÑMülÉÉ cÉÉÌWûL| ÌlÉuÉåvÉ MüUiÉå xÉqÉrÉ rÉWû 
xÉÑÌlÉÎvcÉiÉ MüUlÉÉ cÉÉÌWûL ÌMü uÉå lÉ MåüuÉsÉ mÉÊÍsÉxÉÏkÉÉUMüÉåÇ Måü 
ÍsÉL AcNûÉ mÉëÌiÉTüsÉ AÎeÉïiÉ MüUåÇ oÉÎsMü xÉÉqÉÉÎeÉMü iÉÉlÉå-oÉÉlÉå 
MüÉå pÉÏ qÉeÉoÉÔiÉ MüUåÇ|

ÌWûÇQûlÉoÉaÉï ËUxÉcÉï Måü AÉUÉåmÉ aÉqpÉÏU WæûÇ AÉæU uÉå aÉWûlÉ eÉÉÇcÉ 
MüÐ qÉÉÇaÉ MüUiÉå WæûÇ| mÉëkÉÉlÉqÉl§ÉÏ AÉæU xÉUMüÉU MüÉå xÉTüÉD SålÉÏ 
cÉÉÌWûL| uÉå CxÉ iÉUWû MüÐ oÉrÉÉlÉoÉÉeÉÏ Måü mÉÏNåû lÉWûÏÇ ÍNûmÉ xÉMüiÉå 
ÌMü 140 MüUÉåÄQû ElÉMüÐ lÉÏÌiÉrÉÉåÇ MüÉ xÉqÉjÉïlÉ MüUiÉå WæûÇ| CxÉÍsÉL 
xÉUMüÉU MüÉå ÌlÉuÉåv MüÉå AÉæU pÉÉUiÉÏrÉ AjÉïurÉuÉxjÉÉ Måü ÌWûiÉÉåÇ 
MüÐ U¤ÉÉ Måü ÍsÉL ClÉ AÉUÉåmÉÉåÇ MüÐ xÉÇrÉÑ£ü xÉÇxÉSÏrÉ xÉÍqÉÌiÉ rÉÉ 
xuÉiÉl§É ÌuÉvÉåwÉ¥ÉÉåÇ MüÐ LMü xÉÍqÉÌiÉ ²ÉUÉ eÉÉÇcÉ-mÉÄQûiÉÉsÉ MüÐ 
qÉÉÇaÉ mÉU xÉWûqÉiÉ WûÉålÉÉ cÉÉÌWûL|

Cartoon 

courtesy: 

Satish Acharya, 
Molitics.in
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NEGLECT OF HUMAN CAPITAL

The Finance Minister while presenting the Budget 
for 2023-24 described Indian economy as a Bright 

Star which has been recognized as such by the world.  
However she has not clarified whose life is shining 
by the light of this Bright Star.  Certainly not the lives 
of poor and the working class!  The Prime Minister 
often boasts that his government supply free ration 
to 80 crore of Indians who are dependent on this 
support for their survival.  Is this Bright Star shining 
on the lives of these vulnerable sections? True, the 
Bright Star is shining with all glory in the lives of the 
top 1% of the population who have accumulated 
unprecedented levels of wealth.

The Budget claims the economy to grow at 7% 
in the current financial year and by 6.5-6.8% in the 
year 2023-24.  We have on a number of occasions 
asserted that the growth of GDP is not the true metric 
to measure the living standards of the people.  True, 
the growth in GDP creates wealth.  But this growth 
has no meaning in the life of the vast majority of our 
people in the absence of a policy of redistribution of 
that wealth.  The unprecedented inequalities that 
have been brought into sharp focus by the OXFAM 

Report confirm the huge concentration of wealth 
and power in a tiny section of the population.  The 
Budget fails to correct this situation.

The Budget 2023-24 which the Finance Minister 
termed as the first Budget of the Amritkal is oblivious 
to the realities of the sufferings of the common 
people.  Unemployment and Inflation are the two 
major problems that the country is facing today.  
The Finance Minister has chosen not to address 
these two vital issues.  It is an accepted fact that the 
Labour Force Participation Rate in India today is at 
a historical low.  The youth unemployment is at an 
unprecedented level.  The rural distress is continuing 
to grow.  Rather than framing a proper response to 
this issue, the Finance Minister has even cut down 
the budget allocation for MGNREG Scheme which is 
the lifeline in rural areas.  There has been a growing 
demand for introduction of an urban employment 
guarantee scheme, but this has been brushed aside.  
The Finance Minister feels that increasing the capital 
expenditure will create employment.  But the facts do 
not justify this optimism.  It has been the experience 
that increase in capital expenditure automatically 

qÉÉlÉuÉ mÉÔÇeÉÏ MüÐ EmÉå¤ÉÉ
ÌuÉ¨É qÉÇ§ÉÏ lÉå 2023-24 MüÉ oÉeÉOû mÉåvÉ MüUiÉå WÒûL pÉÉUiÉÏrÉ 

AjÉïurÉuÉxjÉÉ MüÉå LMü cÉqÉMüiÉÉ ÍxÉiÉÉUÉ oÉiÉÉrÉÉ, ÎeÉxÉå SÒÌlÉrÉÉ 
lÉå CxÉ ÃmÉ qÉåÇ qÉÉlrÉiÉÉ SÏ Wæû| WûÉsÉÉÇÌMü ExÉlÉå rÉWû xmÉwOû lÉWûÏÇ 
ÌMürÉÉ Wæû ÌMü CxÉ cÉqÉMüÐsÉå iÉÉUå Måü mÉëMüÉvÉ xÉå ÌMüxÉMüÉ eÉÏuÉlÉ 
cÉqÉMü UWûÉ Wæû| ÌlÉÎvcÉiÉ ÃmÉ xÉå aÉUÏoÉÉåÇ AÉæU qÉeÉSÕU uÉaÉï MüÉ 
eÉÏuÉlÉ iÉÉå lÉWûÏÇ| mÉëkÉÉlÉqÉÇ§ÉÏ AYxÉU SÉuÉÉ MüUiÉå WæûÇ ÌMü ElÉMüÐ 
xÉUMüÉU 80 MüUÉåÄQû pÉÉUiÉÏrÉÉåÇ MüÉå qÉÑniÉ UÉvÉlÉ MüÐ AÉmÉÔÌiÉï MüUiÉÏ 
Wæû eÉÉå AmÉlÉå AÎxiÉiuÉ Måü ÍsÉL CxÉ xÉWûÉrÉiÉÉ mÉU ÌlÉpÉïU Wæû| YrÉÉ 
rÉå cÉqÉMüÐsÉÉ ÍxÉiÉÉUÉ ClÉ MüqÉeÉÉåU uÉaÉÉåïÇ Måü eÉÏuÉlÉ mÉU cÉqÉMü 
UWûÉ Wæû ? xÉcÉ rÉWû Wæû ÌMü AÉoÉÉSÏ Måü vÉÏwÉï LMü mÉëÌiÉvÉiÉ sÉÉåaÉ 
ÎeÉlWûÉålÉå pÉÉUÏ qÉÉ§ÉÉ qÉåÇ SÉæsÉiÉ xÉÇaÉëÌWûiÉ MüÐ WÒûD Wæû, Måü eÉÏuÉlÉ 
qÉåÇ rÉWû cÉqÉMüÐsÉÉ ÍxÉiÉÉUÉ mÉÔUå uÉæpÉuÉ Måü xÉÉjÉ cÉqÉMü UWûÉ Wæû|

oÉeÉOû qÉåÇ cÉÉsÉÔ ÌuÉ¨É uÉwÉï qÉåÇ AjÉïurÉuÉxjÉÉ Måü 7 mÉëÌiÉwÉiÉ 
AÉæU uÉvÉï 2023-24 qÉåÇ 6.5-6.8 mÉëÌiÉvÉiÉ oÉÄRûlÉå MüÉ SÉuÉÉ 
ÌMürÉÉ aÉrÉÉ Wæû| WûqÉlÉå MüD qÉÉæMüÉåÇ mÉU CxÉ oÉÉiÉ mÉU eÉÉåU ÌSrÉÉ 
Wæû ÌMü eÉÏQûÏmÉÏ MüÐ uÉ×Ì® sÉÉåaÉÉåÇ Måü eÉÏuÉlÉ xiÉU MüÉå qÉÉmÉlÉå MüÉ 
xÉWûÏ mÉæqÉÉlÉÉ lÉWûÏÇ Wæû| xÉcÉ Wæû; xÉMüsÉ bÉUåsÉÔ EimÉÉS qÉåÇ uÉ×Ì® xÉå 
kÉlÉ MüÉ xÉ×eÉlÉ WûÉåiÉÉ Wæû| sÉåÌMülÉ ExÉ kÉlÉ Måü mÉÑlÉÌuÉïiÉUhÉ MüÐ 
lÉÏÌiÉ Måü ApÉÉuÉ qÉåÇ CxÉ ÌuÉMüÉxÉ MüÉ WûqÉÉUå AÍkÉMüÉÇvÉ sÉÉåaÉÉåÇ 
Måü eÉÏuÉlÉ qÉåÇ MüÉåD AjÉï lÉWûÏÇ Wæû| BYxÉTæüqÉ ËUmÉÉåOïû ²ÉUÉ ÎeÉlÉ 
ApÉÔiÉmÉÔuÉï AxÉqÉÉlÉiÉÉAÉåÇ mÉU krÉÉlÉ MåüÎlSìiÉ ÌMürÉÉ aÉrÉÉ Wæû, uÉå 

AÉoÉÉSÏ Måü LMü NûÉåOåû xÉå ÌWûxxÉå qÉåÇ kÉlÉ AÉæU wÉÌ£ü Måü ÌuÉwÉÉsÉ 
xÉÇMåülSìhÉ MüÐ mÉÑÎwOû MüUiÉÏ WæûÇ| oÉeÉOû CxÉ ÎxjÉÌiÉ MüÉå PûÏMü 
MüUlÉå qÉåÇ ÌuÉTüsÉ Wæû|

oÉeÉOû 2023-24 ÎeÉxÉå ÌuÉ¨É qÉÇ§ÉÏ lÉå AqÉ×iÉMüÉsÉ MüÉ 
mÉWûsÉÉ oÉeÉOû MüUÉU ÌSrÉÉ, uÉWû AÉqÉ sÉÉåaÉÉåÇ MüÐ mÉÏÄQûÉAÉåÇ MüÐ 
uÉÉxiÉÌuÉMüiÉÉAÉåÇ xÉå oÉåZÉoÉU Wæû| oÉåUÉåeÉaÉÉUÏ AÉæU qÉÇWûaÉÉD SÉå 
LåxÉÏ oÉÄQûÏ xÉqÉxrÉÉ WæûÇ ÎeÉxÉxÉå AÉeÉ SåvÉ eÉÔfÉ UWûÉ Wæû| ÌuÉ¨É 
qÉÇ§ÉÏ lÉå ClÉ SÉå qÉWûiuÉmÉÔhÉï qÉÑ¬ÉåÇ MüÉå xÉqoÉÉåÍkÉiÉ lÉWûÏÇ MüUlÉå MüÉ 
ÌuÉMüsmÉ cÉÑlÉÉ Wæû| rÉWû LMü xuÉÏM×üiÉ iÉjrÉ Wæû ÌMü AÉeÉ pÉÉUiÉ qÉåÇ 
´ÉqÉ oÉsÉ MüÐ pÉÉaÉÏSÉUÏ SU LåÌiÉWûÉÍxÉMü ÃmÉ xÉå ÌlÉqlÉ xiÉU mÉU 
Wæû| rÉÑuÉÉ oÉåUÉåeÉaÉÉUÏ LMü ApÉÔiÉmÉÔuÉï xiÉU mÉU Wæû| aÉëÉqÉÏhÉ xÉÇMüOû 
oÉÄRûiÉÉ WûÏ eÉÉ UWûÉ Wæû| CxÉ qÉÑ¬å mÉU EÍcÉiÉ mÉëÌiÉ¢ürÉÉ SålÉå Måü 
oÉeÉÉL, ÌuÉ¨É qÉl§ÉÏ lÉå qÉlÉUåaÉÉ rÉÉåeÉlÉÉ Måü ÍsÉL oÉeÉOû AÉuÉÇOûlÉ 
qÉåÇ AÉæU pÉÏ AÍkÉMü MüOûÉæiÉÏ MüÐ Wæû eÉÉå aÉëÉqÉÏhÉ ¤Éåå§ÉÉåÇ qÉåÇ eÉÏuÉlÉ 
UåZÉÉ MüÐ iÉUWû Wæû| vÉWûUÏ UÉåeÉaÉÉU aÉÉUhOûÏ rÉÉåeÉlÉÉ vÉÑÃ MüUlÉå 
MüÐ qÉÉÇaÉ oÉÄRû UWûÏ Wæû, sÉåÌMülÉ CxÉå SUÌMülÉÉU MüU ÌSrÉÉ aÉrÉÉ Wæû| 
ÌuÉ¨É qÉÇ§ÉÏ MüÉå sÉaÉiÉÉ Wæû ÌMü mÉÔÇeÉÏaÉiÉ urÉrÉ oÉÄRûÉlÉå xÉå UÉåeÉaÉÉU 
mÉæSÉ WûÉåaÉÉ| sÉåÌMülÉ iÉjrÉ CxÉ AÉwÉÉuÉÉS MüÉå xÉWûÏ lÉWûÏÇ PûWûUÉiÉå| 
rÉWû AlÉÑpÉuÉ UWûÉ Wæû ÌMü mÉÔÇeÉÏaÉiÉ urÉrÉ qÉåÇ uÉ×Ì® xÉå xuÉcÉÉÍsÉiÉ 
ÃmÉ xÉå lÉÉæMüËUrÉÉÇ mÉæSÉ lÉWûÏÇ WûÉåiÉÏ WæûÇ AÉæU pÉÉUiÉÏrÉ ÌuÉMüÉxÉ MüÐ 
MüWûÉlÉÏ iÉÉå uÉæxÉå pÉÏ oÉåUÉåeÉaÉÉUÏ AÉæU lÉÉæMüUÏ-WûÉÌlÉ qÉåÇ uÉ×Ì® MüÐ 
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does not create jobs and Indian growth story has 
been the story of jobless and job-loss growth.  The 
Finance Minister has a lower projection of inflation 
compared to what is projected by RBI. Inflation hurts 
the poor most. It erodes their real income and make 
them compromise on food and other necessities 
of life.  The Budget has failed to address this issue 
which impacts the life and living of the overwhelming 
sections of the Indian population.

The Budget totally neglects the human capital.  
The Finance Minister boasts of meeting the fiscal 
deficit targets.  But this so called achievement is 
done at the cost of cutting down of the social sector 
expenditure. The budget allocations by itself do not 
mean anything unless it is spent as intended.  The 
revised budget estimates for the current financial 
year show that significant allocations on social sector 
have remained unspent.  The Budget for 2023-24 
has neglected the human capital by insufficient 
allocations on education, health and child nutrition.   
By neglecting the human capital, it increasingly 
appears that India is frittering away its demographic 
advantage.

The Budget has disappointed the insurance 
industry.  There were expectations that the Budget 
will address the concerns of the insurance industry 

relating to GST on life and health premium and the 
need to increase the tax exemption limit for savings 
through life insurance.  The Budget has failed to 
address these issues.  On the contrary, it is proposed 
to tax the life insurance policies at maturity where 
the annual premium exceeds Rs. 5 lakhs.  The 
government never tires of speaking about the need 
for increasing insurance penetration.  But the budget 
proposals will only succeed in retarding the progress 
of the industry.  The Finance Minister has made it 
clear that the government is moving towards an 
exemption free tax regime ignoring the importance 
of savings for the development of the economy.  The 
claim that middle class has been bestowed with a 
bounty by the new tax regime hides the fact that this 
benefits the high income earning citizens rather than 
average income earners who feel a greater impact 
due to erosion of their real incomes due to inflation

In this issue, we have articles that discuss the 
Budget on important issues relating to the life 
and living of the working and toiling people.  It is 
hoped that these articles will help the readers in 
understanding the direction of the government 
policies in a better manner and why it is necessary 
to fight against these policies. 

MüWûÉlÉÏ UWûÏ Wæû| AÉUoÉÏAÉD ²ÉUÉ AlÉÑqÉÉÌlÉiÉ qÉÑSìÉxTüÏÌiÉ MüÐ 
iÉÑsÉlÉÉ qÉåÇ ÌuÉ¨É qÉÇ§ÉÏ Måü mÉÉxÉ qÉÑSìÉxTüÏÌiÉ MüÉ MüqÉ AlÉÑqÉÉlÉ Wæû| 
qÉWûÇaÉÉD MüÐ qÉÉU xÉoÉxÉå erÉÉSÉ aÉUÏoÉÉåÇ mÉU mÉÄQûiÉÏ Wæû| rÉWû ElÉMüÐ 
uÉÉxiÉÌuÉMü AÉrÉ MüÉå MüqÉ MüU SåiÉÉ Wæû ÎeÉxÉxÉå ElWåûÇ pÉÉåeÉlÉ AÉæU 
eÉÏuÉlÉ MüÐ AlrÉ AÉuÉvrÉMüiÉÉAÉåÇ mÉU xÉqÉfÉÉæiÉÉ MüUlÉÉ mÉÄQûiÉÉ 
Wæû| oÉeÉOû CxÉ qÉÑ¬å MüÉå xÉqoÉÉåÍkÉiÉ MüUlÉå qÉåÇ ÌuÉTüsÉ UWûÉ Wæû eÉÉå 
pÉÉUiÉÏrÉ AÉoÉÉSÏ Måü oÉÄQåû ÌWûxxÉå Måü eÉÏuÉlÉ AÉæU AÉeÉÏÌuÉMüÉ 
MüÉå mÉëpÉÉÌuÉiÉ MüUiÉÉ Wæû| 

oÉeÉOû qÉåÇ qÉÉlÉuÉ mÉÔÇeÉÏ MüÐ mÉÔUÏ iÉUWû EmÉå¤ÉÉ MüÐ aÉD Wæû| 
ÌuÉ¨É qÉÇ§ÉÏ UÉeÉMüÉåwÉÏrÉ bÉÉOåû Måü sÉ¤ÉrÉåÇ MüÉå mÉÔUÉ MüUlÉå MüÉ SÉuÉÉ 
MüUiÉÏ WæûÇ| sÉåÌMülÉ rÉWû iÉjÉÉMüÍjÉiÉ EmÉsÉÎokÉ xÉÉqÉÉÎeÉMü ¤Éå§É Måü 
urÉrÉ qÉåÇ MüOûÉæiÉÏ MüÐ MüÐqÉiÉ mÉU MüÐ eÉÉiÉÏ Wæû| oÉeÉOû AÉuÉÇOûlÉ 
MüÉ AmÉlÉå AÉmÉ qÉåÇ iÉoÉ MüÉåD qÉiÉsÉoÉ lÉWûÏÇ Wæû eÉoÉ iÉMü ÌMü 
CxÉå rÉÉåeÉlÉÉoÉ® iÉUÏMåü xÉå ZÉcÉï lÉWûÏÇ ÌMürÉÉ eÉÉiÉÉ Wæû| cÉÉsÉÔ 
ÌuÉ¨É uÉvÉï Måü xÉÇvÉÉåÍkÉiÉ oÉeÉOû AlÉÑqÉÉlÉÉåÇ xÉå mÉiÉÉ cÉsÉiÉÉ Wæû ÌMü 
xÉÉqÉÉÎeÉMü ¤Éå§É mÉU qÉWûiuÉmÉÔhÉï AÉuÉÇOûlÉ ZÉcÉï lÉWûÏÇ ÌMürÉå eÉÉ 
xÉMåü WæûÇ| 2023-24 Måü oÉeÉOû qÉåÇ ÌvÉ¤ÉÉ, xuÉÉxjrÉ AÉæU oÉÉsÉ 
mÉÉåwÉhÉ mÉU AmÉrÉÉïmiÉ AÉuÉÇOûlÉ ²ÉUÉ qÉÉlÉuÉ mÉÔÇeÉÏ MüÐ EmÉå¤ÉÉ MüÐ 
aÉD Wæû| qÉÉlÉuÉ mÉÔÇeÉÏ MüÐ EmÉå¤ÉÉ MüUMåü rÉWû iÉåeÉÏ xÉå mÉëiÉÏiÉ WÒûAÉ 
Wæû ÌMü pÉÉUiÉ AmÉlÉå eÉlÉxÉÉÇÎZrÉMüÐrÉ sÉÉpÉ MüÉå oÉoÉÉïS MüU UWûÉ Wæû|

oÉeÉOû lÉå oÉÏqÉÉ E±ÉåaÉ MüÉå ÌlÉUÉvÉ ÌMürÉÉ Wæû| EqqÉÏSåÇ jÉÏ 
ÌMü oÉeÉOû eÉÏuÉlÉ oÉÏqÉÉ AÉæU xuÉÉxjrÉ mÉëÏÍqÉrÉqÉ mÉU eÉÏLxÉOûÏ 
iÉjÉÉ eÉÏuÉlÉ oÉÏqÉÉ Måü qÉÉkrÉqÉ xÉå oÉcÉiÉ Måü ÍsÉL MüU NÕûOû MüÐ 

xÉÏqÉÉ oÉÄRûÉlÉå MüÐ AÉuÉwrÉMüiÉÉ xÉå xÉqoÉÎlkÉiÉ oÉÏqÉÉ E±ÉåaÉ MüÐ 
ÍcÉliÉÉAÉåÇ MüÉå SÕU MüUåaÉÉ| oÉeÉOû ClÉ qÉÑ¬ÉåÇ MüÉå SÕU MüUlÉå qÉåÇ 
ÌuÉTüsÉ UWûÉ Wæû| CxÉMåü ÌuÉmÉUÏiÉ, ElÉ eÉÏuÉlÉ oÉÏqÉÉ mÉÊÍsÉÍxÉrÉÉåÇ 
MüÐ mÉËUmÉYuÉiÉÉ mÉU MüU sÉaÉÉlÉå MüÉ mÉëxiÉÉuÉ Wæû ÎeÉlÉMüÉ uÉÉÍwÉïMü 
mÉëÏÍqÉrÉqÉ mÉÉÇcÉ sÉÉZÉ ÃmÉrÉå xÉå AÍkÉMü Wæû| xÉUMüÉU oÉÏqÉÉ mÉæPû 
oÉÄRûÉlÉå MüÐ AÉuÉvrÉMüiÉÉ Måü oÉÉUå qÉåÇ oÉÉåsÉiÉå WÒûL MüpÉÏ lÉWûÏÇ 
jÉMüiÉÏ| sÉåÌMülÉ oÉeÉOû Måü mÉëxiÉÉuÉ E±ÉåaÉ MüÐ mÉëaÉÌiÉ MüÉå AuÉÃ® 
MüUlÉå qÉåÇ WûÏ xÉTüsÉ WûÉåÇaÉå| ÌuÉ¨É qÉl§ÉÏ lÉå xmÉwOû MüU ÌSrÉÉ Wæû ÌMü 
xÉUMüÉU AjÉïurÉuÉxjÉÉ Måü ÌuÉMüÉxÉ Måü ÍsÉL oÉcÉiÉ Måü qÉWûiuÉ MüÉå 
lÉeÉUAlSÉeÉ MüUiÉå WÒûL NÕûOû qÉÑ£ü MüU urÉuÉxjÉÉ MüÐ AÉåU oÉÄRû 
UWûÏ Wæû| rÉWû SÉuÉÉ ÌMü lÉD MüU urÉuÉxjÉÉ ²ÉUÉ qÉkrÉqÉ uÉaÉï MüÉå 
MüD iÉUWû Måü TüÉrÉSÉåÇ MüÉ ClÉÉqÉ ÌSrÉÉ eÉÉ UWûÉ Wæû, CxÉ iÉjrÉ MüÉå 
NÒûmÉÉ eÉÉiÉÉ Wæû ÌMü rÉWû AÉæxÉiÉ AÉrÉ AÎeÉïiÉ MüUlÉå uÉÉsÉå sÉÉåaÉÉåÇ 
MüÉå eÉÉåÌMü qÉÑSìÉxTüÏÌiÉ xÉå AmÉlÉÏ uÉÉxiÉÌuÉMü AÉrÉ qÉåÇ ÌaÉUÉuÉOû 
Måü MüÉUhÉ AÍkÉMü mÉëpÉÉÌuÉiÉ WûÉåiÉå WæûÇ, Måü oÉeÉÉL EccÉ AÉrÉ 
AÎeÉïiÉ MüUlÉå uÉÉsÉå lÉÉaÉËUMüÉåÇ MüÉå sÉÉpÉ mÉWÒûÇcÉÉiÉÉ Wæû|

CxÉ AÇMü qÉåÇ WûqÉÉUå mÉÉxÉ MüÉqÉ MüUlÉå uÉÉsÉå AÉæU qÉåWûlÉiÉMüvÉ 
sÉÉåaÉÉåÇ Måü eÉÏuÉlÉ AÉæU UWûlÉ-xÉWûlÉ xÉå eÉÑÄQåû qÉÑ¬ÉåÇ mÉU oÉeÉOû mÉU 
cÉcÉÉï MüUlÉå uÉÉsÉå sÉåZÉ WæûÇ| AÉvÉÉ Wæû ÌMü rÉå sÉåZÉ mÉÉPûMüÉåÇ MüÉå 
xÉUMüÉU MüÐ lÉÏÌiÉrÉÉåÇ MüÐ ÌSvÉÉ MüÉå oÉåWûiÉU iÉUÏMåü xÉå xÉqÉfÉlÉå 
AÉæU ClÉ lÉÏÌiÉrÉÉåÇ Måü ÎZÉsÉÉTü xÉÇbÉwÉï MüUlÉå MüÐ AÉuÉvrÉMüiÉÉ 
MüÉå xÉqÉfÉlÉå qÉåÇ qÉSS MüUåÇaÉå|
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Ever since US based short seller Hindenburg 
Research published a damning report on the Adani 
group of companies,  a large section of the people 
and political parties have expressed their concern 
over the LIC’s presumably high exposure to the 
Adani group of companies and how it could risk the 
savings of middle class Indians. Being responsible 
trade unions commanding the support of an 
overwhelming majority of the workforce in LIC and 
committed to promoting the interest of the policy 
holders and the people at large, we wish to clarify 
our position on the issue.

We are opposed to political patronage to 
any business group at the cost of public sector, 
the people and the economy. We feel that the 
government should conduct an impartial enquiry 
into the allegations made by the Hindenburg 
Report and find out the truth. 

On the issue of LIC’s exposure to the Adani 
group of companies and its potential impact on 
the hard earned savings of millions of Indians, we 
would like to place that LIC is a long term investor 
and the investment decisions are taken keeping the 
long term benefits of the policy holders in mind. 
Since LIC is a statutory body created under an 
act of Parliament, all its investment decisions are 
subject to parliamentary scrutiny and regulatory 
supervision. Moreover, LIC has an investment 
board and the decisions on investment are taken by 
the board after thorough scrutiny. The investment 
policy of LIC is that 80% of its investments are made 
in secured instruments like government securities 
or bonds. Hardly 20% of the investments are made 
in equities. The funds invested by the policy holders 
are therefore absolutely safe.

Regarding the investment in the Adani group 
and the supposed loss to LIC, we have to clarify that 
this loss is only notional and not real. LIC has not 
sold any Adani group shares held by it in the market 
to sustain any loss. LIC has already clarified through 
its Press Statement dated 30th January 2023 that 
against the total investment of Rs.36,474.78 crore 

Following is the Press Statement issued on 3.2.2023 by Federation of LIC Class I 
Officers’ Association, NFIFWI, AIIEA and AILICEF on the issue of LIC investments in 
Adani Group of Companies.

in the Adani group companies, the present market 
value stands at Rs. 56, 142 crore.

Thus LIC has earned a notional profit of almost 
Rs.20,000 crore on its investment in the Adani 
group. However, the profit is as notional as is the 
presumed loss.

Every year, LIC generates an investible surplus 
of around Rs.4.5 to Rs.5 lakh crore. A part of this  
money has to be prudently invested in blue chip 
companies to give returns to the policy holders. 
This cannot be kept idle. In the case of the Adani 
group, the total exposure is only about 7% of the 
total equity investments done. It is to be noted 
that while LIC holds 3.91% of the aggregate market 
capitalization of the Adani group of companies, 
its holdings in the Tata and Reliance group of 
companies are much higher at 3.98% and 6.45% 
respectively.

The LIC had come under public scrutiny earlier 
also, especially relating to its purchase of shares 
in ONGC and IDBI bank. But the LIC made a clean 
profit on ONGC shares and also ensured that 
IDBI turned around into a profitable institution. 
The difference between LIC and other investors 
like banks is that LIC is a long term investor while 
banks are not. The solvency margin of LIC is much 
more than what is required. The beauty of the LIC 
is that all the liabilities are covered by the book 
value of assets, not even by the market value. The 
investments of the people are therefore absolutely 
safe.

The LIC has an unblemished track record of 
over six decades in mobilising resources from out 
of the hard earned savings of the people, giving 
them decent returns and absolute security to their 
deposits while ensuring progress of the nation as 
a whole. In view of this, we would request the 
Indian National Congress not to go ahead with 
the planned nationwide demonstrations before 
LIC offices on 6th of February 2023 in the interest 
of the finest public sector financial institution of 
the country.

Policy Holders’ Money is Safe in LIC
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AIIEA Delegation Meets LIC Management
A delegation of AIIEA consisting of Com. Shreekant 

Mishra, General Secretary; Com. H. I. Bhatt, 
Joint Secretary; Com. T.V.N.S. Ravindranath, Joint 
Secretary and Com. B.S. Ravi, Treasurer met the LIC 
management on 17th February 2023 and discussed 
a number of issues of the employees and the 
institution.
(A) Discussion with Executive Director (Personnel) 

and officials of Personnel Department:
The AIIEA delegation had an extensive discussion 

with Sri R.K. Dubey, Executive Director (Personnel), 
Smt. Pratibha Singh, Chief (Personnel) and other 
officials of personnel department. The following 
issues came up for discussion in the meeting.
Inordinate delay in the Notification of Board 
Approved Family Pension:

The delegation expressed its deep displeasure 
for the inordinate delay of more than 3 years in 
Notification of Board Approved enhancement of 
Family Pension. The ED (P) informed us that the 
matter was still pending with the Ministry and 
regular follow-up was being done while clarifying 
the details sought by the Ministry. The management 
was hopeful of positive clearance at the earliest. 
The delegation also raised the long pending issue 
of increasing management’s contribution to DCPS 
beneficiaries from 10 to 14 percent. The ED (P) 
informed that a Note was already sent in this 
direction to the Ministry and every effort was being 
made for an early and favourable response.
Restoration of the Increments postponed due 
to participation in the two-day strike action on               
28- 29 March 2022:

The delegation once again raised the issue 
of release of instructions restoring the grant of 
Normal Grade Increment which was postponed for 
participating in 2-Day strike on 28th & 29th March, 

2022. It expressed its deep dissatisfaction for undue 
delay in resolving trivial matters of routine nature. 
The management assured that the instructions will 
be released soon.
Recruitment:

The delegation discussed analytically the 
immediate need for recruitment in Class-III & IV 
cadres. It was argued that Class III & IV strength was 
going down at an alarming rate due to large number 
of retirements. The delegation expressed concern 

that this trend would gather momentum in the next 
couple of years. Moreover, there are already more 
than 2600 vacancies existing in class-III cadre which 
could not be filled in the last recruitment round.

Given the growing customer expectations and 
fiercely competitive environment, recruitment was 
an imperative need to improve customer servicing, 
argued our delegation. Citing the example of the 
pitiable conditions of Satellite Offices, the AIIEA 
delegation reasoned that Class III &IV employees 
should be posted in satellite offices to augment 
customer servicing and increase the footprints of 
LIC in rural areas. The management sounded positive 
on the issue of recruitment to Class III cadres and 
informed that they are on the job of working out the 
vacancy positions.
The delegation also highlighted the need for 
a special recruitment drive of Class III & IV 
employees in the valley of Jammu & Kashmir.

It was pointed out that a large number of 
educated youth could not take the examinations last 
time due to severe disruptions in the communications 
network then. The delegation observed that 
recruitment would be a win-win proposition for the 
youth as well as LIC. The management appreciated 
our concern and assured to examine the issue with 

all seriousness. 
Regarding CGIT latest position, it was informed that 

the process of verification was almost over and the 
Verification Committee constituted by the Hon’ble 
Supreme Court of India would be giving the final 
position on the issue.

Regarding Class-IV recruitment, the management 
pointed out that the issue had become complicated 
due to various court cases pending in difference 
Courts. The delegation demanded that there should 
be immediate recruitment to Class IV cadres by 
giving some solutions to the temporary employees 
working in LIC for a very long time. This aspect needs 
further follow-up.

With regards to the issues of Temporary 
Assistants appointed on a permanent basis as per 

the Court Orders, each of our offices is differently 
interpreting the date of release of wage arrears 
where the 12 year period is to be reckoned from 

initial date of appointment. The delegation raised 
this issue and sought uniformity in clarification. 
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The delegation also demanded that CO should 
issue clear-cut instructions regarding other benefits 
payable to these employees as per the direction of 
the Court. The management assured to examine 
this issue.

Fixation of Pay of Ex-Servicemen Employees re-
employed in LIC on or after 01.01.2006:

The AIIEA has always maintained that fixation of 
Pay of Ex-servicemen re-employed in LIC on or after 
1.1.2016 on a retrospective basis is a gross violation 
of the principle of natural justice. The Hon’ble 
Kerala High Court also agreed with our contention 
and delivered its judgment on 20.1.2023. The AIIEA 
immediately wrote to Chairperson LIC on 24.1.2023 
urging LIC to implement the Court Order without 
prolonging the litigation. The AIIEA delegation 
once again had a long discussion on the issue and 
requested to release the amounts deducted from 
their salaries immediately. The management seemed 
positive on the issue and assured to look into our 
demands with an open mind.

We are happy to inform that the same evening 
CO advised the zonal management of South Zone 
(since the court case pertained to Kerala based 
divisions) to settle the issue as per the judgment of 
Hon’ble High Court of Kerala, without going for an 
appeal in the higher court. With this, a long pending 
issue related to our Ex-Servicemen employees is 
fast nearing its successful culmination.

The delegation also reminded the ED (P) about 
a final option to Ex-servicemen and also to those 
employees who joined LIC after the age of 35 years 
or more to join the 1995 Pension Scheme as their 

number is small and would not be a burden to LIC. 
The management informed that a note is already 
sent to the Ministry and clearance is awaited from 
the government.
Mediclaim: The delegation reiterated its demand 
to increase the limits under compulsory Sum 
Insured of the Mediclaim scheme. The delegation 
also sought provisions in Mediclaim policy allowing 
Robotic Surgery procedure in all ailments where the 
robotic surgery technology is available, not merely 
confining to only 4 types of surgeries as is being 
done now. Enhancement of daily Room Rent in other 
centers apart from Metro cities; inclusion of dental 
treatments; automatic re-entry of dependents once 
the income criteria clause is fulfilled; etc were also 
demanded. The management assured to look into all 
these issues to the extent possible keeping in view 

the cost aspects.

Problems Related to Actuarial Allowance:
The AIIEA delegation once again took up the issue of 
problems related to actuarial allowance consequent 
to the increase in the threshold limit from 6 papers 
to 9 papers after the issuance of CO Circular dated 05 
July 2017. The delegation reiterated that this had not 
only become an additional burden to all those who 
had completed 6 papers, but amounts to a shifting 
of the goalpost to the complete disadvantage of the 
candidates. The delegation demanded that either 
the earlier threshold limit of 6 papers be restored 
or the candidates be allowed to draw allowances for 
passing the III examinations.
Disciplinary Matters:
The AIIEA delegation was critical of the fact that 
employees were subjected to avoidable harassment 
due to erroneous interpretation of the rules by audit 
and vigilance departments. It was pointed out that 
employees are being penalized even if the excess 
payment is made due to errors in the module. 
There are numerous instances when employees are 
penalized even after the DO enquiry committee does 
not implicate the employees but vigilance overturns 
the decisions of the enquiry committee and seeks 
to punish the employees. The management wanted 
some detailed information on such cases and 
assured that innocent employees would not be 
made to suffer.
Wage Revision :  The delegation urged the 
management to initiate the process of wage revision 
which is due from 1.8.2022 so that this phase 

may be completed early and employees would be 
more focused on the servicing aspects to meet the 
challenging times ahead. The ED (P) responded 
positively that they would do their best to initiate 
the process.

Recognition to AIIEA:
The AIIEA delegation was critical that LIC management 
was not taking up the issue of Recognition to AIIEA 
despite our reasoned arguments over several rounds 
of discussions.

Other issues:

The delegation raised other issues pertaining to 
employees such as – granting the facility of Furniture, 
mobile handset, tea-coffee reimbursement; 
encashment of LTC; MBA allowance related issues; 
enhancement of Festival Advance; enhancement 
of Panel Cashier’s allowance; rectification of 
statement of account of DCPS Members; instructions 
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for ex-gratia in lieu of Bonus for the years 2018-
19 till 2021-22; Fixation of Pay to be allowed at 
stagnation to stagnation stage on promotion, etc. 
The management sounded positive on many of these 
issues. The AIIEA shall pursue these issues till their 
logical conclusion.

(B)Discussion with Managing Director:
The AIIEA delegation later met Shri B. C. 

Pattnaik, Managing Director and discussed some 

important aspects like enhancement of Family 
Pension; initiating the process of wage revision; 
Recruitment in Class III & IV cadres etc. and sought 
his intervention. The MD assured his best efforts 
and exuded confidence that pending issues like 
enhancement of family pension should be resolved 
without any further delay.

AIIPA WRITES TO LIC ON 2/2/2023 ON 

IMPROVEMENTS IN GROUP MEDICLAIM SCHEME 

“We draw your kind attention to the discussions the representatives of AIIPA had with you on 
10.11.2022 and the memorandum submitted to you on that day listing a few pressing issues concerning 
pensioners. One of the issues raised was improvement in Group Mediclaim scheme.

The Group Mediclaim policy is due for renewal within a short span of time. We request you to 
consider following points also while renewing the policy.

1. One more option (final option) to join Group Mediclaim scheme,

2. Improvements in the scheme, and,

3. To include reimbursement of cost of dental treatment, hearing aid and other age related needs.

It is alarming that premium rates have been increased steadily every year, without basis. Any 
loading will have to be based on last three years claim experience, excluding immediate previous 
year. While the premium has been steadily increasing year after year, the basic pension remained the 
same for almost thirty years now, placing the pensioners in very difficult financial condition. Hence, it 
is very much necessary that there has to be substantial increase in the compulsory Sum Insured and 
/or premium subsidy to be increased to 100% as also rationalisation of premiums at age 60, the age 
of superannuation. These will help the Senior Citizens pensioners to go for increase in optional sum 
insured, which they badly need, in view of ever increasing cost of medical treatment for their ailments 
during advancing age.

You will please recall that we urged upon on you to introduce the facility of preventive health 
checkup for pensioners, as is available for in-service employees. You were very positive in response 
and assured to explore possibility of integrating it with Mediclaim scheme. Please make it feasible from 
next policy year onwards.

Many of the Pensioners have opted for increased Sum insured (optional) and were paying a higher 
rate of premium. It has come to our notice that many family pensioners, consequent on unfortunate 
death of principal assured, find it extremely difficult to continue in the scheme in view of the steep 
increase and exhorbitant rate of premium. We request you to allow such family pensioners to reduce 
their optional sum increased, as a special case, so that they can continue to avail themselves the benefit 
of the scheme in a limited way.

We reitereate our demand to introduce the benefit of cash medical allowance to the pensioners in 
tune with the scheme that is in vogue for Pensioners of Central Civil Service, Reserve Bank of India etc.,

We hope and trust that you would consider all the above points raised by us with all seriousness 
it deserve and come out with positive solution.”
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AIIEA RESPONSE TO GIPSA ON JOINT MEETING 
VIDE LETTER DATED  5/ 2 / 2023

This is in continuation of our mail dated 27th 

January, 2023 through which we had given 
our initial observation to the Minutes of the 
above meeting shared by GIPSA with all Check Off 
qualified Associations and welfare groups. Needless 
to re-iterate that the minutes in our opinion is 
more a report prepared by a GIPSA official on the 
proceedings of the day than a proper minutes which 
is supposed to appropriately note and share each 
and every point and issues raised and discussed by 
both sides, here the GIPSA as well as Associations. 
Obviously therefore, the document sent by the GIPSA 
is lopsided and merely highlights managements’ 
explanations on various issues. The points raised 
by the Associations are mentioned as passing 
comments with no context or reasoning attached to 
them. Hence, such a deficient document presented 
as Minutes is absolutely unacceptable to us.

Since the Minutes is to be submitted to the 
Hon’ble CLC, it is incumbent upon us to clarify our 
position on every issue discussed and demands 
raised by us which is as follows:

1. Our demand for sharing of complete report 
of E& Y is not for any academic exercise. The 
fact of the matter is due to their dubious record 
elsewhere we have serious doubts on their 
capabilities to recommend for any efficiency and 
profitability enhancing measures , specifically 
for PSGI Companies where their exposure is 
bare minimum and they certainly lack in their 
understanding on objectives and purpose of 
Public sectors. Therefore we demand a full report 
from the E&Y to understand and analyse the 
factors they have considered in arriving at their 
conclusion in every phase i.e. diagnose, design 
and implementation.
2. We raised the issue of functional autonomy 
with the strong conviction that the PSGICs are 
replete with internal talent which is capable of 
formulating a blue print for better performance 
of these companies. We don’t need any outside 

agency or any individual claiming to be “ Expert 
of the Domain” to hand hold our top level 
management to embark any structural changes 
in the organization. Left on themselves, our 
managements as well as our workforce is capable 

of bringing about necessary changes.
3. The GIPSA failed to explain our question on 
the logical basis of sending fifty percent of the 
workforce to the marketing side confirming our 
position that no feasilbility study was carried out 
before executing the decisions. This clearly shows 
that the target itself is an arbitrary one. Naturally 
therefore, the managements down the level are 
compelled to enlist even unwilling employees to 
the marketing job. This is despite the repeated 
assurance from GIPSA and Companies that the 
Scheme is purely optional. The Associations 
demanded to rectify the situation through proper 
communication and assurance to the employees. 
The Associations also demanded to ensure that 
nobody was put to any financial hardship for not 
opting for the job of marketing.
4. The vast network of offices of PSGI Companies 
have been their strengths as they are able to 
procure businesses from the remote areas of 

the country, which the private sectors don’t do. 
Moreover, this is antithetical to the target of more 
emphasis on retail businesses which can only 
be mobilized from interior parts of the country, 
where physical presence of the office is desirable. 
Therefore we demanded to revisit the decision of 
mindless closure and merger of offices.
5.  Manpower planning is another area where 
arbitrary targets of one or two support staff was 
fixed uniformly for all operating offices without 
considering the underwriting and claims volumes 
in a particular office. Also, this again is antithetical 
to the target of more retail business. Therefore 
we demanded for recruitment in all classes to 
make up for the depleting strength of employees 
due to huge retirements so that proper servicing 
to the policyholders was not hampered.
6.  Our query regarding any plan by the 
Government to merge these four PSGICs with 
LICI was aimed to know the Governments’ future 
plan for these companies as such a plan would 
make all these proposed changes redundant 
and exercise in futility. With this we demanded 
that the Government should be asked to 
revive its own plan to merge three companies 
immediately which will resolve most of the 
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This has reference to our meeting with you on 
12.01.2023 and your inputs received on the 
proposed Organizational Restructuring and 
Performance Management.  We are pleased to 
inform you that the management of PSGICs has 
agreed to the following suggestions:
1. Annual Increments will not be affected on 

account of linking of future wage revision with 
performance of Company / Employee.

2. Imparting training for different cadres and 
functions/ roles is an ongoing process.  In 
addition, capacity/capability building is being 
formulated in consultation with the appointed 
Consultant.

3. Regarding recruitment across various cadres 
including Marketing, there is thought in this 
direction and a proposal is being prepared for 
submission to DFS.

4. No changes are being made in any of the existing 
statutory or constitutional provisions relating 
to SC/ST/OBC with regard to Organizational 
Restructuring.  The PSGICs will comply with 
all such statutory provisions.

5. Employees due to retire within one year, PwBD 
and Class IV will be considered for exemption 
from transfers on account of Organizational 
Restructuring.

6. Initiation of Organizational Restructuring 
will kick start on Pilot basis, followed by full-
fledged roll-out.

7. Existing monetary benefits given for “cashier” 
function to the current Cashiers in the 

Operating Offices shall be protected, even 
after broadening of their role as Operations 
Executive. 

8. Need-based deployment of more than one 
Operations Executive in an Operating Office.

9. All Companies are working towards tech. 
advancement/ upgradation.

We trust that this satisfies most of your concerns 
and we look forward to your full cooperation.”

issues of profitability and efficiency due to the 
economies of scale and synergy effect. This will 
also bring, to a large extent, a discipline in the 
market which is marred by rampant irregularities 
by private insurers.
7.  The concept of Variable pay system based oon 
individual employee’s and his/ her
companies’ performance was summarily rejected 
by us on the ground that the system is divisive 
in nature and an assault on the collective rights 
of the employees. Therefore, we demanded 
present normal yearly increment to continue and 
periodicity of five years for upward wage revision 
on the basis of performance of industry as a 

whole, as is the case at present in all Government 
Sectors, PSUs and Public Financial sectors.
8. In absence of any feasibility study prior to 
implementation of the proposed restructuring, 
we categorically demanded that the changes 
should be started on “ pilot basis”. This was 
clearly assured by o lesser than the Chairperson, 
GIPSA herself during out meeting with her on 28th 

Decenber, 2022
9. Acrimonious incidents during the meeting
This finds mention in the so called minutes of 
GIPSA. Though such incidents are not desirable, 
the very usage of the word “acrimonious” is 
objectionable and unwarranted. It was the 
Adamant attitude taken by GIPSA in the beginning 
that whatever changes were decided would not 
be anyway affected by the discussions during the 
day. It was sufficient to enrage the representatives 
who gathered there for some meaningful 
discussion. Again stubbornness for some time 
shown by the GIPSA not to answer to the queries 
raised and sent in advance to the GIPSA, irked 
every representative in the house and what 
ensued was some show of resentment by the 

representatives on non- cooperative approach of 
GIPSA. Thereafter, the meeting went on peacefully 
and in a cordial atmosphere. This should also 
have found mention in the minutes which 
was conveniently erased in order to show the 
Associations in bad light. As already mentioned 
every constituent of the JFTU is always in favour 
of cordial discussion with the Management. But 
provocations by GIPSA through showing strong 
unwillingness to simple and genuine demands 
of Associations for sharing some information is 
neither desirable and not acceptable.”

GIPSA LETTER TO UNIONS

 dated 6/2/2023 

ON ORGANISATIONAL 

RESTRUCTURING
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Presenting the first budget of ‘Amrit Kaal’ on 1st 

February 2023, Union Finance Minister Nirmala 
Sitharaman outlined seven key priorities of this 
year’s budget, calling it ‘Saptarishi’ that will guide 
India’s vision through the Amrit Kaal. The seven 
priorities are inclusive development, reaching the 
last mile, infrastructure and investment, unleashing 
the potential, green growth, youth power and 
financial sector. The financial sector entails taking 
steps to encourage financial inclusion, expand credit 
availability, enhance the effectiveness and stability 
of the financial sector.There are several proposals 
announced in the budget pertaining to the financial 
sector.

The stocks of life insurance companies reacted 
sharply to the announcement of the finance minister 
with most scrip witnessing around 10 percent fall 
on the budget day. The budget turned out to be a 
double-whammy for life insurance companies due to 
announcements pertaining to the cap on high-value 
policies and shift to the new income tax regime. 
The budget proposal to tax income from traditional 
insurance policies, other than ULIPs, having premia 
above Rs 5 lakh in a year is likely to impact growth 
of life insurance industry. The impact of this decision 
will be most felt in the guaranteed return products 
segment as the rest of the non-ULIP products would 
fall below the Rs 5 lakh ticket size threshold proposed 
for taxation. The government had earlier removed 
the tax exemption on ULIP proceeds received on 
maturity for the policies having premia over Rs 2.5 
lakh.

The other major announcement pertained to 
making the new income tax regime as default. This 

is expected to discourage investment-led insurance 
purchases in the absence of tax dispensations and 
higher income tax slabs. Historically, tax exemption 
was an important reason that facilitated the 
deepening of insurance penetration anywhere in 
the world. There has been a structural shift in the 
government’s stance when it comes to exemptions 
provided to insurance. The big push towards the 
new tax regime, which is devoid of any exemption is 
expected to have a negative impact on the insurance 
sector. Over the years, the dependence of LIC on 
the exemption provided under section 80C of the 
Income Tax Act has remained fairly high. Therefore, 
the business growth of LIC will be seriously affected 
due to this proposal.

The importance of household savings in 
developing countries is universally acknowledged. 
There is little social security provided by the 
government to the vast majority of Indians. Since 
independence, the governments stressed the 
importance of household savings. It is not natural 
for individuals to save. They have to be motivated 
to save. Household savings and corporate savings 
are the core of capital which can be tapped for 
investment. Therefore, the government, through 
tax exemptions, encourages individuals to save in 

IMPACT ON FINANCIAL SECTOR

Household savings and corporate savings 
are the core of capital which can be tapped 
for investment. Therefore, the government, 
through tax exemptions, encourages 
individuals to save in specified instruments. 
The Modi government has reversed this 
prevailing philosophy.  It eventually wants 
to do away with the exemptions that give 
some social security to the middle class. 

TRINATH DORA

BUDGET 2023-24 



MARCH 2023 13

Insurance Worker

specified instruments. The Modi government has 
reversed this prevailing philosophy. The government 
is implying that spending is good for the country’s 
economy. But spending must be balanced with 
savings. The government eventually wants to do 
away with the exemptions that give some social 
security to the middle class. 

The government has set a disinvestment target 
of Rs 51,000 crore for next fiscal. The union budget 
has proposed to allow carry forward of losses on 
strategic disinvestment including that of IDBI Bank, 
which would enable faster stake sales that the 
government intends to take in the next financial 
year. Finance Bill 2023 proposes to amend certain 
provisions of the Income Tax Act to facilitate planned 
disinvestments and make it more attractive for the 
potential suitors. The government has therefore 
proposed to amend the definition of ‘strategic 
disinvestment’, to do away with the requirement 
of a government sanctioned scheme in all cases. It 
would allow carry forward of accumulated losses in 
case of amalgamation of a banking company with a 
banking institution, if such amalgamation takes place 
within five years of strategic disinvestment. 

Laws governing the financial sector are set 
for an overhaul. Finance Minister has announced 

the review of financial services regulations and 
amendments to the Banking Regulation Act and the 
Reserve Bank of India Act without specifying the 
proposed changes. The minister said, “To simplify, 
ease and reduce cost of compliance, financial 
sector regulators will be requested to carry out a 
comprehensive review of existing regulations. For 
this, they will consider suggestions from the public 
and regulated entities”. The government argues 
that this is needed to accommodate the growing 
demands in the country that is racing towards a $5 
trillion economy, which will require a robust and 
sophisticated financial services sector.

The budget speech boasts that in the 75th year 

of our independence, the world has recognized the 
Indian economy as a ‘bright star’. It also mentions 
that the effective implementation of various 
schemes, with universalisation of targeted benefits, 
has resulted in inclusive development. Among them 
are ‘insurance cover for 44.6 crore persons under 
PM Suraksha Bima and PM Jeevan Jyoti Yojana’ and 
‘opening of 47.8 crore PM Jan Dhan bank account’. 
All these could not have been made possible but for 
the overwhelming efforts of the Public Sector Banks 
and insurance companies.  

(Writer is General Secetary, ECZIEA) 

Duping the Farmers 

& Farm Workers 
S.SIVASUBRAMANIAN

The general budget is the general economic policy 
intent of the Union Government.  So it assumes 

importance in devising the economic path of the 
government for the ensuing financial year.  This year 
the budget has totally ignored the agriculture sector 
if we say the least.

A Consistent Attack - Farmers Deserted
The budget has been consistent in its neglect of 

agriculture. The allocations for various schemes have 
either been reduced or ignored. Fertilizer subsidies 
have been cut from Rs.2.25 lakh Crore to Rs.1.75 
lakh Crore. These cuts will expose the farmers to 
the vagaries of the global markets.  Between 2021-
22 and 2022- 23, annual growth rates in agriculture 
and allied sectors have been stagnant between 3% 
and 3.5%.

The government has been saying that it has been 
promoting natural farming.  The budget has allocated 
Rs.459 Crore to the New National Mission on Natural 
Farming.  “Natural farming has no scientific validation 
and is likely to reduce crop yields by 25 to 30%. If 
yields fall, how can farming stay viable in the face of 
rising input prices and stagnant output prices?” asks 
Ramakumar (The Hindu 2.2.2023).

The Market Intervention Scheme which is 
supposed to provide price support to the farmers at 
a time when market prices fall below the minimum 
level was announced with much fanfare a few years 

The budget fails to address the 
most pressing problems in Indian 
agriculture. Budgetary allocation 
for rural development is reduced .  
It lacks a scientific and grounded 
vision, which must have ideally 
driven the quantum and direction 
of allocations.  This year’s budget 
is a budget which the farmers of 
this country cannot celebrate, not 
even  appreciate.
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ago. The allocations for the same have fallen from 
Rs.1500 crores to a mere Rs.1 lakh!  The government 
refuses to implement the recommendations of the 
M.S.Swaminathan Committee on the question of 
Minimum Support Price.

As far as direct payments to the farmers are 

concerned, the Finance Minister announced that the 
PM KISAN payments would increase from Rs.6000 
per farmer to Rs.8000 per farmer. But that is not 
reflected in the expenditure budget, where the 
amount allocated is the same as the previous year, 
Rs.60,000 Crore.

The myth of Capital Expenditure
The Centre is said to have raised the capital 

expenditure outlay by 37.4% in budget estimates 
2023-24 to Rs.10 lakh Crore over Rs.7.28 lakh crore in 
Revised Estimates 2022-23.  The statements of fiscal 
policy highlighted that the Capex is almost 3 times 
of the Capital expenditure in Financial Year 2019-20.

Amidst the tall talks of raising Capital Expenditure, 
agriculture presents a picture of total neglect.  
Capital expenditure is required in agriculture 
not only for irrigation but also to build/improve 
agricultural markets. Allocations under the capital 
accounts of Crop husbandry, animal husbandry, 
dairy and fisheries was just Rs.119 Crore. In 2023-
24, this is expected to fall to 84.3 crore.  Under the 
Capital account of irrigation and flood control, the 
budgeted allocation was only Rs.350 crore, which 
is slated to fall to Rs.325 crore in 2023-24.  For 
the Agriculture Infrastructure Fund, the budgeted 
allocation was Rs.500 crore in 2022-23 of which only 
Rs.150 crore was spent.  In 2023-24, the allocation 
of Rs.500 crore has been retained.  There was 
another announcement on a targeted investment 
of Rs.6000 crore under the Pradhan Mantri Matsya 
Sampada Yojana, where the actual increase in 
allocation in the budget papers is only Rs.121 crore.  

The announcements made on agriculture are only 
fragmented allocations thinly spread across diverse 
departments with little impact on the agricultural 
sector.

The destruction of Food Subsidy
The food subsidy has been cut from Rs.2.87 lakh 

Crore in 2022-23 to Rs.1.97 lakh crore in 2023-24. 
Even before the budget announcements, the food 
distribution system was restructured which ended 
the free supply of foodgrains under the Pradhan 
Mantri Garib Kalyan Anna Yojana.

The Cabinet has recently announced that under 
the new avatar of Pradhan Mantri Garib Kalyan Anna 
Yojana (PMGKAY), 810 million National Food Security 
Act (NFSA) beneficiaries will receive five kilos of free 
foodgrains every month in 2023.  But this quantum 
has already been guaranteed under the NFSA law.  
Notably, this is a reduction by half of the 50 kg of 
rice (25 kg free under the earlier PMGKAY and 25 kg 
at Rs.3 under the NFSA) they received in December 
2022 from ration shops with a modest payment of 
Rs.75.  After the new announcement made by the 
government, a family will now have to purchase 
the remaining 25 kg from the market at the price of 
Rs.18 per kg.  This implies an additional expense of 
Rs.375 per family. (The total amount to be spent by 
the family for the additional 25 kg comes to Rs.450/-
).  This subsidy is duplicitous.

“The PMGKAY’s real flaw is its lack of universal 
coverage.  Ration Cards have not been updated 
since the 2011 Census.   As per estimates, more 
than 40% of India’s population is currently excluded 
from both the NFSA and PMGKAY” says Swati 
Narayan of School for Public Health and Human 
Development at O.P.Jindal Global University (The 
Hindu dt.18.01.2023).  The Supreme Court of India, 
in an August 2022 order, had directed the Central 
Government to expand the coverage under NFSA.  
Based on population projections, at least 100 million 
beneficiaries, especially children born in the last 
decade are missing from ration lists.

 The dilution of MGNREGA 
The allocations for MGNREGA have been cut 

from Rs.73000 crores in 2022-23 to Rs.60,000 crore 
in 2023-24.  The allocation of Rs.60,000 crore is less 
than 0.2% of the GDP.  This financial year (2022-23), 
over 8 crore people have got employment under 
MGNREGA.  This explains the acute crisis in the rural  

Let’s go, all will not get Amrit 
Cartoon courtesy: P. Mahamud
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Unemployment & inflation 

are unaddressed

The union budget for 2023-24 is regressive, 
contractionary, anti-people, and pro-rich /

corporates.  The budget does not address the 
problems of extreme poverty, gruelling hunger, 
rampant inequality, colossal unemployment, 
unbearable price rise and shrinking living standards 
plaguing nation. Among all problems, while 
unprecedented price rises and inflation have 
decimated the masses by eroding their purchasing 
power, and dampening living standards, the problem 
of unemployment, especially among educated youth, 
has feloniously frittered away the much-vaunted 
demographic dividend. 

India’s WPI based inflation till September 2022 
remained double-digit continuously for 18 months 
before declining. Similarly, consumer price inflation 
was above 6 % for 10 months in a row from January 
to October 2022. Again, it has increased to 6.52% in 
January 2023 from 5.72% in December 2022.  Core 
inflation still continues to remain at an elevated level. 
If lifestyle and service inflation are considered, things 
will appear gloomy. 

 The inflation rate may rise or decline in the 
future but the prices of many essential commodities 

and services which have doubled in the last few years 
will not be reversed. Unabated galloping price rise is 
imposing unparalleled burdens on the people. The 
poor are worst hit by price rises as they spend 53% 
their of earnings on food while the rich spend 12% 
(Oxfam India’s report).

Instead of addressing present cost-push inflation 
by reducing the GST rate and petroleum prices, the 
government is resorting to interest hikes which are 
aggravating the problem further. While poor lenders 
are made to pay higher interest, savers are worst hit 
as they are denied positive real interest as banks 
deliberately pay lower interest rates to compensate 
the losses due to loan write off amounting to Rs12 
lakh crores in the last 8 years. 

Through the tax on petroleum products, in 2021-
22, the Center received Rs 492303 crore and the 
state received Rs 282122 crore. There is no cut in the 
surcharges and cesses which are, anyway, not shared 
with the state governments. Reducing those could 

BUDGET 2023-24

economy.  In the absence of an alternate avenue of 
income, crores will be left impoverished after the 
budget cut. 

During the last two years, more than one-fourth 
of the allocation had to be utilized to clear the 
pending wages from previous years. This exposes the 
state of allocation towards this scheme.  A statement 
by Peoples Action for Employment Guarantee and 
NREGA Sangarsh Morcha has provided an estimate 
of Rs.2.72 lakh crore as the minimum budget 
required.  As per this, even Rs.1.24 lakh crore can 
only generate 40 days of work per head per year.  It 
is being reported that two crore new job cards were 

Dr Santosh kumar Mohapatra 

Instead of addressing present cost-
push inflation by reducing the GST 
rate and petro leum pr ices ,  the 
government is resorting to interest hikes 
which are aggravating the problem 
further....the Budget has not addressed 
unemployment, but rather taken 
measures that will increase joblessness. 

issued between 2019-20 and 2020-23 showing the 
continued demand, but in reality the number of days 
of employment continues to be around 45 days only 
under this scheme.

The budget fails to address the most pressing 
problems in Indian agriculture. There is reduced 
budgetary allocation for rural development.  “The 
lack of a scientific and grounded vision, which must 
have ideally driven the quantum and direction of 
allocations, is telling” says Ramakumar.  This year’s 
budget is a budget which the farmers of this country 
cannot celebrate, not even  appreciate.

 (Writer is Treasurer SZIEF)

BUDGET 2023-24 
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have curved inflation and increased the disposable 
income of people. The Centre had collected Rs 3.6 
lakh crore or 16.1% of gross tax revenue through 
different surcharges and cesses in 2017-18. In 2021-
22 the Centre has collected 7.6 lakh crore (28.1 % of 
gross revenue) from surcharges and cesses. 

Poor are the worst hit  as they bear a 

disproportionate burden of GST. According to Oxfam 
report, a little less than two-thirds (64.3%) of the 
total GST is coming from the bottom 50% of the 
population, one-third from the middle 40%, and only 
3-4% from the richest 10% of the country. According 
to some economists, in 2010, for every hundred 
rupees that the Union and state governments 
combined collected, Rs 40 came from corporates, 
Rs 21 from the salaried class and Rs 26 from the 
common people. Today, corporates contribute only 
Rs 25 while the common person contributes Rs 47.

 While some other countries are facing inflation, 
India is inundated by the double whammy of inflation 
as well as unprecedented levels of unemployment, 
which are compounding people’s miseries. India’s 
jobs crisis is more serious than it seems. Even salaried 
jobs have shrunk.  India is still far behind the US, 
China, and others in public sector employment. 
Government’s role as employer is declining. The 
number of candidates selected for government jobs 
has been declining since 2014-15, with 2019-20 
being the only exception. The central government 
hired over 31,000 fewer employees in 2020-21 than 
the previous year. Of the 22.05 crore applications 
received from 2014-15 to 2021-22, only 7.22 lakh, or 
0.33 percent, were recommended for appointment 
in different Central government departments. 

The unemployment rate in India rose to 8.30% 
in December 2022, the highest in 16 months, 
according to CMIE. For the past about 41 months, 
the unemployment rate has been hovering around 
7%, often even higher. Urban unemployment has 
been consistently higher, at 8-10%. The youth and the 
educated unemployment rate are too high. To reach 
the global average Labour force participation rate 
of 55%, India needs around 18 crores of additional 
employment.

 In the last three years, the total number of 
employed persons has remained stagnant – it was 
41.1 crore in January 2020, before the pandemic, 

and it is 40.9 crore as of January 2023. Nearly 90% 
of the country’s workforce is in the informal sector 
with no minimum wages or any kind of social security. 

Meanwhile, the labour participation rate (the share 
of the working-age population that is either working 
or seeking jobs) has dipped from 42.9% to 39.8% 
over the same period. The falling participation rate 
implies more people getting disheartened and going 
out of the labour market. It shows deterioration in 
living standards.   

But, unfortunately, the Budget has not addressed 
unemployment, but rather taken measures that will 
increase joblessness. For example, funds for the 
rural jobs guarantee scheme (MGNREGS) were cut 
by 33%, from Rs 89,400 crore in 2022-23 (RE) to Rs 
60,000 crore for 2023-24. The actual allocation of 
the Ministry of Agriculture and Farmers Welfare is 
about 6% (around Rs 7,500 crore) lower than what 
it got last year. MGNREGS is considered to be the 

livelihood lifeline for the poorest of the poor and 
provides some measure of relief from joblessness.

It is argued that the massive hike in capital 
expenditure will create jobs. But the experience 
proves that investments in capital intensive projects 
do not create adequate employment.  Employment 
is created in micro enterprises. This sector is largely 
ignored in the Budget.  The micro-enterprises employ 
nearly 11 crore workers, small enterprises employ 
32 lakh and medium ones employ only about 2 lakh 
workers. So, if employment is to be created, it is 
the micro sector that needs much more help. But 
credit meant for the MSME sector is mostly cornered 
by medium enterprises. Hence, It is an anti-poor 
budget and not futuristic. Key problems inundating 
the people have been either ignored or disdainfully 
dealt with. 

(Writer is President Cuttack Division IEA)

“INCOME TAX 
REBATE IS 
GIVEN , 
WHAT ELSE 
YOU WANT? “                        

“INCOME “ 

Cartoon courtesy:

Kirthish, 
BBC Hindi
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The Prime Minister and Finance Minister have 
touted this budget as a pro—women budget. 

Finance Minister started her budget speech stressing 
the need for building an “inclusive India” with a 
special focus on women and children.  However, the 
budget allocations do not show this commitment 
and it has exposed the unenthusiastic attitude of 
the Modi Government towards empowerment of 
women.  When we look at the budgetary allocations 
for women and child oriented schemes from a critical 
lens, these are mere sops and these schemes have 
no significant impact on the intended beneficiaries 
in terms of transforming their lives. 

It has been over 17 years since the gender 
budget has not seen any increase in real terms as 
a percentage of total expenditure and GDP.  The 
gender budget has always been less than 5% of the 
total expenditure in the budget and less than 1% of 
the GDP of the country.  The total proportion of the 
Gender Budget as proportion of GDP has increased 
from 0.71% (RE) 2022-23 to 0.73% (BE) 2023-24.  But 
if we account for inflation, the real value of these 
allocations is less by about 3% which is lower than 
last year.  Moreover, most of the nominal increases 
are because of one scheme, the Pradhan Mantri 

Awas Yojana which has got a big fillip in this budget.  
But this increase is notional because the Union 
Government’s record of release and utilization of 
funds in this scheme is abysmal, and most States 
received only half of their approved budgets in 2022.

There have been small budgetary increases 
in nominal terms in respect of expenditures on 
education.  However, the emphasis on digital 
education, on student loans as a financing model for 
education and non-restoration of Rajiv Gandhi and 
Maulana Azad Fellowships are the most worrying 

trend.  These will have an adverse impact on the 
education of girls.   

Given the consistently high rates of malnutrition 
in India, this Budget fails to address the financial and 
resource issues affecting nutrition interventions.  
When this government makes tall claims about 
providing free food to 80 crore families and 
extending the term of the PM Gareeb Kalyan Yojana 
for one year, the food subsidy has come down by 31% 
in nominal terms.  It is also one third less than the 
actual expenditure in 2021-22. In the budget while 
the ration entitlements have been halved, there 
is no provision for food security for those without 
ration cards.  

Additionally, the budgetary provisions are 
insufficient to pay Anganwadi workers, who carry 
out crucial nutrition activities.  It is disheartening 
to note that the allocation for crucial social security 

Spending on women and children is not a 
charity, rather an investment into building 
human capital which lays the foundations 
for higher productivity and sustainable 
growth. It is also essential to meet the 
SDGs that India has signed up. The budget 
allocations do not show this commitment 
and it has exposed the unenthusiastic 
attitude of the Government towards 
empowerment of women. 

M GIRIJA

BUDGET 2023-24 

‘PRO-WOMEN BUDGET’? 

A REALITy ON THE GROUND

The government is actually making massive 
cuts in social welfare expenditure rather than 
providing a model for “inclusive development”.
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programmes for women and children has seen a 
meagre increase of 1.08%.  At the same time, the 
nutrition sensitive programmes like PM-Poshan, 
National Health Mission, Food subsidy, MGNREGS 
and National Rural Drinking Water Mission have seen 
a decline from the previous year’s revised budget.  
The only health spending with some substantive 
increase is Ayushman Bharat, which is dominated 
by private sector.  Thus, it could be seen that the 
government is actually making massive cuts in social 
welfare expenditure rather than providing a model 
for “inclusive development”.

Deendayal Antodya Yojana – National Urban 
Livelihoods Mission (DAY-NULM) is a scheme for 
helping the urban poor households by providing 
them skill training and thereby enabling them to 
access gainful self-employment and skilled wage 
employment. Although the government had 

allocated Rs.450 crore in 2022-23, their revised 
estimates almost halved that amount to Rs.275 
crore.  And shockingly in this budget, no allocation 
of funds has been made to this Scheme.  

The allocation for Mahatma Gandhi National 
Rural Employment Guarantee Scheme (MGNREGS) 

The Union Finance Minister has miserably failed, 
yet again, in not showing any intent to address 

the obscene inequality in the country and reset the 
economy especially in the aftermath of the COVID-19 
pandemic.While the rich and affluent classes 
continue to be bestowed with greater concessions, 
the allocations for key social sector spending, like 
health and education, continues to remain abysmally 
low in the Union Budget for 2023-24.

The Budget allocated Rs. 89,155/- crore to the 
Ministry of Health and Family Welfare (Rs. 86,175 
crore to the Department of Health & Family Welfare 
and Rs. 2,980 crore to the Department of Health 
Research), for the upcoming financial year. It was 
announced that research and development in the 
pharmaceutical sector will receive a governmental 
push, that 157 new nursing colleges will be set up, 
some Indian Council of Medical Research (ICMR) labs 
will become accessible for private researchers and 
a project to eradicate Sickle Cell Anemia, a blood 

BUDGET 2023-24 

disorder common among tribal people, by 2047, 

will be launched.
In the current fiscal 2022-23, the revised 

estimates for the department of health & family 
welfare stood at only Rs. 76,370 crore against the 
budget estimates of Rs. 83, 000 crore, while the 
revised estimates for department of health research 
is pegged at Rs. 2,775 crore. The Union finance 
minister’s proposal to allocate Rs 86,175 crore to 

While the poor and marginalized in the 
country continue to suffer a health, 
education and cost of l iving crisis, 
the Finance Minister’s Union Budget 
unfortunately offers no relief. Instead, 
the Budget provides further tax cuts 
and incentives to the rich in the country. 
Inadequate allocation in the health and 
education sector runs the risk of depriving 
the socio-economically marginalized 
population, from good-quality education 
and healthcare.

Health & 

Education 

– Not on the Priority List

T.V.N.S Ravindranath

Cartoon 

courtesy: 

Sorit Gupto, 
Down to Earth
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has seen a cut back to the tune of 33%.  While 
Rs.1.24 lakh crore was required just to give assured 
40 days of work to all the active job cardholders this 
year, the actual allocation in the budget meant in 
real terms that only about 20 days of work would 
be guaranteed.  This will again affect women’s 
employment since MGNREGS saw an active women 
participation of 34.60% in 2022-2023 and a decrease 
in allocation at the time of a predictable recession 
is much worrisome.    

“Mahila Samman Savings Certificate” is a new 
scheme that was announced in this Budget.  As per 
the data on financial literacy of Indian women, the 
women do not usually operate their finances on 
their own.  So, most men would reap the benefits of 
the scheme by asking the women of their family to 
open a bank account in their name.  Moreover, if the 
women have to take advantage of this scheme, then 

they should be earning enough and have enough 
opportunities to work.  Thus, this scheme is going 
to cover only a handful of women who can afford to 
save and the financial schemes announced by the 
government will do little to address the problem of 
increasing indebtedness of women. Moreover the 
guaranteed interest rate is what is prevailing in the 
market.  Therefore, there is no financial commitment 
of the government to this scheme. 

Spending on women and children is not a charity, 
rather an investment into building human capital 
which lays the foundations for higher productivity 
and sustainable growth. It is also essential to meet 
the sustainable development goals (SDGs) that India 
has signed up to. And the country cannot afford to 
continue neglecting women and children.

(Writer is Joint Secretary, AIIEA)   

the department of health and family welfare for 
the financial year 2023-24, in real terms, meant an 
increase of 3.82% only, compared to the previous 
budget. While this appears to be an increase, 
adjusting with inflation, this is actually a decline in 
funds, experts say. But, the government is trying to 
hoodwink the people by projecting it as an increase 
of 12.6 % over the revised Budget Estimates for the 
financial year 2023.

While, there is a considerable increase in the 
allocations for the Centrally Sponsored Schemes 
like the Pradhan Mantri Ayushman Bharat Health 
Infrastructure Mission (PMABHIM) and the National 
Digital Health Mission, which receives Rs. 645.68 
crore (a huge increase from the revised estimate 
of Rs. 281.86 crore for FY 2023) and Rs. 341 crore 
(more than double the amount of Rs. 140 crore, 
spent in the FY2022-23) respectively, a status quo is 
maintained for most other schemes. It is noteworthy 
that the government has not allocated any funds 
for COVID-19 vaccination. Additionally, the Centre’s 
flagship health insurance scheme, Pradhan Mantri 
Jan Aarogya Yojana, under which nearly 50 crore 
Indians receive cashless hospitalization benefit of 
up to Rs 5 lakh, will be allocated Rs 7,200 crore, 
marginally higher than the current spend of Rs 6,412 
crore.Yet, the Union Government spending on health 
is, now, only a meagre 2.06 per cent of the total 

Union Budget which is less than half percent (0.35 
per cent) of India’s GDP.

The Indian government’s spending on education 
continues to slide under BJP rule. The Union Budget 
for 2023-24, proposes an allocation of Rs.1,12,899 
crore to the Ministry of Education - The Department 
of School Education to receive Rs 68,804 crore and 
the Department of Higher Education, Rs 44,094 
crore.Though it is an increase of 13 % from the 
current financial year 2022-23, this constitutes only 
2.5 % of the total Union Budget. This makes the 
Union Government expenditure on education only 
0.41 per cent of India’s GDP.

In the last nine years, there has been a consistent 
trend of the central government’s actual spending 
on education becoming significantly lower than the 
budget estimates. The Union government’s spending 
on education amounted to just 0.63% of GDP in the 
financial year 2013-14. In subsequent years, it fell 

Cartoon courtesy: Alok Nirantar(Sakaal), Facebook
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precipitously, touching a low of 0.34% in 2021-22 
during the pandemic period and improving only 
marginally to 0.37% in 2022-23, according to revised 
estimates for the year.

It is to be noted that the actual figure of 0.34% 
for 2021-22 is lower by 0.4% compared with the 
estimates based on revised estimates that were 
available at this time last year. Likewise, the figure of 
0.37% for 2022-23 is also lower by 0.3% compared 
with the estimates based on last year’s budget 
figures.The Union Budget for 2023-24 confirms, 
tragically,for India’s students and people that the 
spending on education, by the Central government, 
continues to worsen under BJP.

While the poor and marginalized in the country 
continue to suffer a health, education and cost of 
living crisis, the Finance Minister’s Union Budget 
unfortunately offers no relief. Instead, the Budget 

PREACHING INCLUSION, 

PRACTISING EXCLUSION

                    P.P.krishnan

The budget is not merely an income and 
expenditure statement of a government. The way 

it mobilises the resources and the way it spends the 
available resource is a political decision. From whom 
the resources are mobilised and for whom they are 
spent reflects the orientation of the government 
policies, as to whether pro-people or pro-corporate.

The essence of Democracy is that it listens to 
the voice of the minorities too and takes care of 
their needs also. Democracy will be meaningful only 
when it looks at the last person in the queue. Under 
a welfare state concept the state undertakes that 
it is its responsibility to ensure the welfare of the 
people. So in a democracy wedded with welfare state 
concept the state should take care of the minorities, 
the downtrodden and the marginalised people. 
Antithetical to this, the basic concept of neo liberal 
policies is to ignore those who need to be considered. 

The budget proposals 2023-24 as a whole reflect 
the government’s commitment to the neo liberal 
economic policies. Naturally it is against the interests 
of the marginalised people including the SCs, STs and 

provides further tax cuts and incentives to the rich 
in the country. Inadequate allocation in the health 
and education sector runs the risk of depriving the 
socio-economically marginalized population, from 
good-quality education and healthcare.

The Union Government should change the 
track and immediately enhance the budgetary 
allocation of the health sector to 2.5 per cent of 
GDP, as envisaged in the National Health Policy, 
to reinvigorate the public healthcare system. The 
Union Government must also enhance the budgetary 
allocation for education to the global benchmark of 
6 per cent of GDP, as also committed in the National 
Education Policy.

(Writer is General Secretary, SCZIEF)

Minorities. Every cut in social welfare expenditure 
will adversely affect these groups. Allocations for 
Rural Employment Guarantee Programme, National 
Education Mission, National Health Mission, National 
Livelihood Mission, Rashtriya Krishi Vikas Yojna, Food 
subsidy etc which benefits mostly the poor and the 

BUDGET 2023-24 

“Leaving no one behind” is the motto 
of United Nations for achieving this. 
The Government claims their vision as 
“prosperous and inclusive India”.  Thus it is 
only justifiable to expect that government 
will focus on all marginalized segments 
and try for inclusive growth. But the Budget 
didn’t meet these genuine expectations. 
Coupled with the ongoing miseries resulting 
from the neo liberal policies, the drastic cut 
in budget allocations for welfare of these 
marginalised segments will make their 
life more miserable. This, added with the 
political situation which alienates them 
from the mainstream, will never be helpful 
for an inclusive growth ...
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marginalized are slashed down. The basic objective 
of any public sector undertaking is the welfare of the 
people and they only provide reservation in jobs to 
these weaker sections. So the attack on public sector 
undertakings and their weakening too will affect 
these segments of the population more. 

When the budget proposals in general affect the 
entire masses, the impacts on marginalised groups 
should be minimised by providing some special 
emphasis on their welfare. But instead of increasing 
allocation to Ministries concerned, government has 
imposed a drastic cut on allocation for schemes to 
SCs, STs and Minorities. Allocation to Department 
of social Justice and Empowerment (Rs.12847.02 
Crores) has increased by a meagre 7.75 % over 
last year’s Budget estimate (Rs. 11922.51 Crores). 
Provision for much projected Pradhan Mantri 
Particularly Vulnerable Tribal Groups (PVTG) Mission 
is enhanced by mere 4 Crores to 256 Crores. The 
allocation to the welfare of STs as a percentage of 
total schemes’ budget is 6.15% and for SCs 8.18% 
only. The allocation for SCs and STs as a percentage 
to total budgetary expenditure is 3.5 and 2.7 
respectively. This is to be seen in the background 
of the fact that as per Census 2011 the proportion 
of STs in Indian population is 8.6% and SCs 16.6%. 
It shows, even if increase is there in nominal terms, 
it is far below what should have been given. Also, 
even from the available allocation for STs, sizeable 
portion is used for general projects of Government 
like Road Transport and Highways which are of little 
direct benefit to Tribals. Many items included in 
Tribal Special Scheme also are of little relevance or 
help to STs. 

Allocation to Ministry of Minority Affairs has 
shown a cut of 38.3% over Budget Estimate of 
2022-23 (Reduced from 5020.5 Crores to 3097.6 
Crores). Though there is a new addition by name PM 
Vikaas with an allotment of Rs.540 Crore, allocation 
for various schemes are reduced considerably. 
Total allocation for educational empowerment 
for minorities reduced to Rs 1689 Crores (Last 
year Rs. 2515 Crore). Several scholarships and 
skill development schemes got major fund cuts. 
Government has already discontinued the Moulana 
Azad National Fellowship, Nai Udan scheme and 

Pre-matric scholarship (Classes 1 to 7) for minority 
students. Allotment for skill development and 
livelihoods, including schemes like USTAD, Nai 
Roshni, Nai Manzil, Leadership Development of 
Minority Women etc is for name sake only. Total 
funds for various skill development and livelihood 
schemes is reduced to 64.40 crore from 491 crores 
last year. Allotment for PM Jan Vikas Karyakram 
(PMJVK) whose objective is to develop socio 
economic infrastructure in identified minority 

concentration areas is slashed to 600 crore from 
1650 crore of last year. In short the budget proposals 
are not sufficient to meet the needs of the Dalits, 
Adivasis and Minorities.

India is  committed to the Sustainable 
Development Goals to be achieved by 2030. “Leaving 
no one behind” is the motto of United Nations for 
achieving this. The Government claims their vision 
as “prosperous and inclusive India”. The SCs and 
STs belong to the lower economic strata and face 
severe economic and social exclusion. In such an 
Indian situation it is only justifiable to expect that 
government will focus on all marginalized segments 
and try for inclusive growth. But the Budget didn’t 
meet these genuine expectations. Coupled with 
the ongoing miseries resulting from the neo liberal 
policies, the drastic cut in budget allocations for 
welfare of these marginalised segments will make 
their life more miserable. This, added with the 
political situation which alienates them from the 
mainstream, will never be helpful for an inclusive 
growth or to strengthen the unity of the people and 
the spirit of our democracy.

(Writer is President SZIEF)

Cartoon courtesy:

Satish Acharya,
Molitics.in
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INTERNATIONAL WOMEN’S DAy 2023

Women : 

The Path 

to Equality

March 8th is observed as international women’s 
day every year. This day signifies the continuing 

struggle of women across the world in quest for 
dignity and equality.  The world cannot progress 
without the progress of women who hold half the 
universe.  This day is celebrated as a commitment 
to struggle for a better world.  However, we are 
seeing in the recent past that capital and industry 
are appropriating this symbol of women’s struggle 
to maximize their profits by converting this day 
into vulgar commercialization and consumerism.  
Therefore, it is necessary to understand the real 
significance of the Women’s Day.    

Way back in 1910 Ms. Clara Zetkin declared 
March 8th as International women’s day in a socialist 
conference held at Copenhagen.  Prior to this many 
women had launched and carried out a number of 
struggles against exploitation, unequal wages and 
also demanding the voting rights.  Women who 
had just come out of their houses to work in textile 
factories were subjected to long hours of work for the 
lowest wages.  They were forced to work in abysmal 
conditions undergoing both physical and mental 
abuse.  Women who came together against it felt, it 
was necessary to unite and fight against indignities, 
hunger and humiliation.  They organized themselves 
against the exploitation and demanded equal pay for 
equal work and also the universal voting rights.  They 
were subjected to severe attacks and repression but 
the women stood strong and succeeded in achieving 
their demands to some extent.  Thus this was not 

just their victory against exploitation but also a big 
contribution to democracy itself.  

More than a century has elapsed since the 

struggle began but the cherished dream of equality 
for women is yet to be realised.  The 67th session 

of the UN commission on status of women has 
given a campaign theme “embrace equity - it is not 
just nice to have – It is a must have” for the year 
2023. Despite all the advancements of human kind, 
equality to women is still a distant dream. If not 
majority, a section of women have made their mark 
in almost all walks of life but they still have to tread 
a difficult path as they have to face discrimination 
in the society.  This discrimination is ever growing.

The Women in India suffer from both patriarchy 
and neo-liberalism.  Despite the Constitution giving 
the women equal rights and many laws enacted 
to protect the women, they still continue to suffer 
due to patriarchy and the survival of feudal values 
in the Indian society.  The neoliberal economic 
development has made India a very unequal society 
and worst victims are the women.  Women have 
never been in the centre stage of policy making.  
Though they make up for half the country their share 
in the development is negligible.  Their participation 
in the labour has come down to 20%.  It is implied 
that the empowerment of women is a farce without 

their becoming independent financially.  The utter 

The Women in India suffer from both 
patriarchy and neo-liberalism.  Despite 
the Constitution giving the women equal 
rights and many laws enacted to protect 
the women, they still continue to suffer due 
to patriarchy and the survival of feudal 
values in the Indian society.  The neoliberal 
economic development has made India 
a very unequal society and worst victims 
are the women. 
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neglect towards women is reflected in the paltry 
allocations in the budget for women specific 
programmes.  The budget allocation for 2023-24 
has seen a negligible increase of 0.63% amouning to 
2.23 lac crores on women development.  Though it is 
called Amritkal budget, it has not much of allocation 
for specific programmes like MNREGA, anganwadi, 
asha and mid-day meal schemes.  These schemes 
employ large number of women workers who are 
paid pittance as the honorarium.  They are not 

recognised as workers depriving them of any rights 
or security of job.

As women are discriminated economically, they 
also suffer from social discrimination.  This fact is 
reflected in the violence and crime against women.  
The available latest crime bureau report is of the 
year 2021. According to this report 4,28,278 cases 
of crime against women are reported.  This is an 
increase of 15.3% from the previous year. 6589 cases 
of bride burning and dowry deaths are reported.  
31677 rape cases, an increase of 46.8%, are reported.  
The incidences of domestic violence are such that 
every nine minutes a crime of cruelty takes place.  
There is ever increasing cases of honour killings.  To 
top it all the selective abortion or female foeticide is 
so rampant that it is said to be an industry of 1000 

crores. It is not surprising that India ranks 135 out of 
146 countries in index for Gender Justice.  Its ranking 
in health and survival is the lowest at 146th. In terms 
of economic participation and opportunity it stands 
at 143. These low rankings for women’s life truly 
reflect the low status of women in India.

We are fortunate to belong to AIIEA which 
believes that the struggle of women for equality 

is not just the struggle of women but of men too.  
The struggle for justice, equality and fraternity has 
to be walked together by both the men and the 
women.  It is with this understanding that AIIEA 
has been educating its membership and making 
conscious efforts to bring the women into leadership 
and decision making positions. It is a happy augury 
that these efforts are succeeding. Not just within 
the industry, but our comrades have been giving 
leadership to the outside movement too. Com. 
Kannammal of Tanjore division and Com. Anjana 
Babar of Raipur division, though retired from the 
services of LIC, work for unorganised workers 
under CITU.  Com. Girija has been elected as the 
State Joint Secretary of AIDWA. Com.Chenbagam 
of Tirunelveli is elected to the central committee 
of CITU recently.  Com. Geetha Shanth of Bareilly 
division is instrumental in mobilising women in 
various middle class organisations.  Com. Madhu 
Khandelwal is working in the advisory committee 
of Rajasthan police department in prevention of 
atrocities on women.  Our Madurai comrades are 
championing the cause of women through GEWECA 
(Gender equality we care) by providing legal and 
other necessary assistance to victims of atrocities on 
women. Com. G Aruna, convenor was felicitated by 
the legal authorities for the work done in supporting 
the victims.  Their work and achievements are a 
matter of pride for our movement.

Today numerous challenges confront the 
struggle of women for equality and economic and 
social emancipation. This struggle has to be fought by 
uniting all sections of the toiling and working people. 
For AIIEA ‘Gender Equality is not merely a slogan 
but it is a commitment. To achieve gender justice, 

not only we have to fight against patriarchy 
and feudal values but also the economic 
system which promotes inequalities and 
discriminations. This is the struggle we must 
join.  Let us remember the glorious traditions 
of International Women’s Day and rededicate 
ourselves to the noble values and traditions of 
this Great Day.

(Writer is General Secretary, 
ICEU, Bangalore Division I)   

Poster of UN Commission 
on Status of Women
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The Socialist Origins of 
International Women’s Day

From the beginning, International Women’s Day 
has been an occasion to celebrate working women 

and fight capitalism
In 1894, Clara Zetkin took to the pages of 

the Social Democratic women’s magazine Die 

Gleichheit (Equality), which she had founded three 
years earlier, to polemicise against the mainstream 
of German feminism. “Bourgeois feminism and the 
movement of proletarian women,” Zetkin wrote, 
“are two fundamentally different social movements.”

According to Zetkin, bourgeois feminists pressed 
reforms, through a struggle between the sexes 
and against the men of their own class, without 
questioning the very existence of capitalism. By 
contrast, working women, through a struggle of class 
against class and in a joint fight with the men of their 
class, sought to transcend capitalism.

By 1900, women in the German Social Democratic 
Party (SPD) were holding biannual conferences 
immediately before the party congresses — 
conferences where all the burning issues of the 
proletarian women’s movement were discussed. This 
ideological and organisational strength turned the 
German Socialist working women’s movement into 
the backbone of the International Socialist Women 
Movement.

In 1907, the International Conference of Socialist 
Women convened in Stuttgart, Germany for its first 
gathering, proclaiming as its main demand “the right 
to universal female suffrage without qualifications of 
property, tax, education or any other kind of barrier 
which may hinder members of the working class 
from availing themselves of their political rights.” The 
struggle for the franchise, the delegates insisted, was 
to be carried out “not together with the women’s 
bourgeois movement, but in close co-operation with 
socialist parties.”

The invitation to the next International 
Conference of Socialist Women — held three years 
later in Copenhagen — exhibited the same adherence 
to the proletarian class struggle: “We urgently call on 
all the socialist parties and organisations of socialist 
women as well as on all the working women’s 
organisations standing on the foundation of the class 
struggle to send their delegates to this conference.”

They were in good company across the Atlantic. 
The previous year, socialist working women in the US 
had designated February 28 “Women’s Day” — “an 
event,” the Copenhagen conference reported the 
following year, “that has awakened the attention of 
our enemies.”

Following the example of their American 

International Women’s 
Day was, from 
the   very beginning, 
a Working Women’s Day. 
While its immediate objective 
was to win universal female 
suffrage, its aspirations 
were much grander: the 
overthrow of capitalism and 
the triumph of socialism, 
abolishing both the wage 
slavery of workers and the 
domestic slavery of women 
through the socialisation of 
education and care work.

Cintia Frencia  &  Daniel Gaido
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comrades, the German delegate LuiseZietz proposed 
the proclamation of an “International Women’s 
Day,” to be celebrated annually. Zetkin seconded the 
proposal, along with one hundred female delegates 
from seventeen countries.

The Women’s Day resolution read:
In agreement with the class-conscious political 

and trade union organisations of the proletariat of 
their respective countries, socialist women of all 
nationalities have to organise a special Women’s 
Day (Frauentag), which must, above all, promote the 
propaganda of female suffrage. This demand must 
be discussed in connection with the whole woman’s 
question, according to the socialist conception.

For the delegates, supporting the “socialist 
conception” meant promoting not just female 
suffrage, but labour legislation for working 
women, social assistance for mothers and children, 
equal treatment of single mothers, provision of 
nurseries and kindergartens, distribution of free 
meals and free educational facilities in schools, and 
international solidarity.

Simply put, International Women’s Day was, 
from the very beginning, a Working Women’s Day. 
While its immediate objective was to win universal 
female suffrage, its aspirations were much grander: 
the overthrow of capitalism and the triumph 
of socialism, abolishing both the wage slavery of 
workers and the domestic slavery of women through 
the socialisation of education and care work.

The First International Women’s Day
The first International Women’s Day was 

celebrated not on March 8 but on March 19, 1911. 
The date was chosen to commemorate the 1848 

Revolution in Berlin — the day before, March 18, was 
dedicated every year to “the fallen heroes of March.”

In Germany, two and a half million copies of 
a flyer urging participation in Women’s Day were 

printed and distributed. Die Gleichheit put out its 

own call: “Comrades! Working Women and Girls! 
March 19 is your day. It is your right. Behind your 
demand stands Social Democracy, organised labour. 
The Socialist women of all countries are in solidarity 
with you. March 19 should be your day of glory!”

Trumpeting the battle cry “Forward to female 
suffrage,” more than a million women - mostly, but 
not exclusively, women organised in the SPD and the 
unions - took to the streets in Germany demanding 
social and political equality. They organised “popular 
public political assemblies” - forty-two in Berlin alone 
- where they discussed the issues affecting their lives.

Around the world, working women set aside a day 
for themselves. In 1911, women workers in United 
States, Switzerland, Denmark, and Austria chose 
March 8 as Women’s Day. Counterparts in France, 
Holland, Sweden, Bohemia, and (crucially) Russia 
soon added themselves to the list of celebrants.

Celebrating International Women’s Day on March 
8 took hold as a worldwide practice in 1914. A famous 
sign emblazoned with the words “Women’s Day / 
March 8, 1914 – Forward with Female Suffrage,” 
in which a woman dressed in black waves the red 
flag, marked the occasion. In Germany - overcome 
with hysteria in the lead-up to World War I - police 
prohibited the poster from being hung or distributed 
publicly. The fourth International Women’s Day 
turned into a mass action against the imperialist war 
that would erupt three months later.

Three years later, March 8 would acquire a new 
significance when the February Revolution convulsed 
Russia (February 23 in the Julian calendar is March 8 
in the Gregorian calendar). Russian working women 
played a leading role in the upheaval. Despite the 
opposition of every party, including the Bolsheviks, 
they turned the International Women’s Day 
demonstration into a mass strike that carried away 

the whole working class of Petrograd and gave 
birth to the Russian Revolution.

Cintia Frencia is assistant professor of contemporary 
history at the National University of Cordoba, 
Argentina.
Daniel Gaido is a researcher at the National 
Scientific and Technical Research Council (Conicet), 
Argentina.

International Women’s Day demonstration 
in Petrograd, Russia on March 8, 1917
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ÌlÉiÉ xÉÉqÉlÉå AÉiÉå xÉÉqÉÉÎeÉMü sÉÔOû Måü ESÉWûUhÉ mÉÔÇeÉÏuÉÉSÏ 
rÉÉåaÉ MüÐ lÉrÉÏ CoÉÉUiÉ ÍsÉZÉ UWåû WæûÇ| WûqÉ MüWûiÉå WæûÇ qÉÉlÉuÉ LMü 
xÉÉqÉÉÎeÉMü mÉëÉhÉÏ Wæû| uÉæ¥ÉÉÌlÉMü ÌuÉMüÉxÉ Måü xÉÉkrÉ eÉÉå qÉÉlÉuÉ 
eÉÏuÉlÉ MüÐ xÉÑaÉqÉiÉÉ Måü ÍsÉrÉå eÉÃUiÉ Måü AÉkÉÉU mÉU xÉÉqÉlÉå 
AÉiÉå UWåû WæûÇ, AoÉ xÉÑÌuÉkÉÉAÉåÇ MüÐ ÌlÉeÉiÉÉ Måü lÉÉqÉ mÉU xÉqÉÉeÉ xÉå 
MüOûiÉå WÒûL YrÉÉ ‘pÉÉåaÉ’ Måü xÉÉkÉMü oÉlÉiÉå WÒûL mÉÔÇeÉÏuÉÉSÏ ÌuÉMüÉxÉ 
qÉåÇ ‘rÉÉåaÉ’ MüÉå pÉÏ aÉÑhÉMü lÉWûÏÇ MüU UWåû WæûÇ? YrÉÉ AÉeÉ xÉÇbÉwÉï 
qÉÉlÉuÉ qÉÔsrÉÉåÇ MüÉå sÉåMüU erÉÉSÉ WûÉå UWûÉ Wæû rÉÉ eÉÉå lÉWûÏÇ ÍqÉsÉÉ, 
ExÉMüÐ sÉÔOû MüÉå sÉåMüU erÉÉSÉ WûÉå UWûÉ Wæû? AÉæU erÉÉSÉ ÍqÉsÉlÉå 
Måü ÍsÉL sÉaÉÉ ‘eÉÉåU’ YrÉÉ pÉÉæÌiÉMü xÉÇoÉÇkÉÉåÇ AÉæU AÉMüÉÇ¤ÉÉAÉåÇ 
qÉÉ§É Måü ÍsÉrÉå Wæû? erÉÉSÉ xÉÑÌuÉkÉÉ rÉÉ sÉÉpÉ eÉÑOûÉlÉå MüÐ sÉaÉÏ 
WûÉåÄQû qÉåÇ YrÉÉ ‘MüqÉeÉÉåU’ mÉÏNåû lÉWûÏÇ UWû aÉrÉÉ Wæû? AÉæU mÉÏÌÄQûiÉÉåÇ 
MüÐ AÉmÉxÉÏ LMüeÉÑOûiÉÉ xjÉÉÌmÉiÉ lÉ WûÉå eÉÉrÉå CxÉÍsÉrÉå AoÉ eÉWûÉÇ 
‘xÉqÉÉeÉ’  pÉÏ eÉÉÌiÉ, xÉqmÉëSÉrÉ, ¤Éå§É, pÉÉwÉÉ xÉå mÉËUpÉÉÌwÉiÉ AÉæU 
mÉWûcÉÉlÉ oÉlÉÉlÉå sÉaÉå WæûÇ, uÉWûÏÇ ÌuÉµÉ ÌoÉUÉSUÏ Måü ÍsÉrÉå EmÉrÉÉåaÉ 
WûÉålÉåuÉÉsÉå ‘AliÉUÉï·íÏrÉuÉÉS’  rÉÉ ‘uÉxÉÑkÉæuÉ MÑüOÒûqoÉMüqÉ’ Måü AjÉï 
pÉÏ YrÉÉ ZÉÉå xÉå lÉWûÏÇ aÉrÉå WæûÇ? ÌuÉÌuÉkÉiÉÉ qÉåÇ LMüiÉÉ eÉÉå qÉÉlÉuÉ 
eÉÏuÉlÉ Måü xÉWûAÎxiÉiuÉ Måü AÉuÉvrÉMü iÉiuÉ MüÉå SvÉÉïlÉåuÉÉsÉÏ 
xÉccÉÉD UWûÏ Wæû AÉæU CxÉMüÉå xÉÇeÉÏuÉ UZÉlÉå uÉÉsÉå lÉÉUå ‘cÉÉWåû 
ÎeÉiÉlÉå UÇaÉ, mÉÇjÉ, ¤Éå§É, MüS-MüÉPûÏ AÉæU pÉÉwÉÉ-pÉÉwÉÏ WûqÉ xÉÉUå 
LMü WæûÇ’ Måü pÉÉuÉ qÉåÇ pÉÏ YrÉÉ AÉeÉ MÑüNû ZÉÉsÉÏmÉlÉ lÉWûÏÇ ÌSZÉ 
UWûÉ Wæû? AÉeÉ MüÍjÉiÉ ‘xÉqÉÉeÉ’ MüÉ lÉåiÉÉ YrÉÉ mÉÔUå xÉqÉÉeÉ MüÉ 
lÉåiÉÉ Wæû? rÉÉ ÌMüxÉÏ mÉÇjÉ rÉÉ ÌoÉUÉSUÏ ÌuÉvÉåwÉ MüÉ? UÉeÉxjÉÉlÉ 
qÉåÇ EmÉrÉÉåaÉ WûÉålÉåuÉÉsÉÉ ‘NûiÉÏxÉ ÌoÉUÉSUÏ’ YrÉÉ LMüiÉÉ Måü ExÉÏ 
AjÉï qÉåÇ qÉÉæeÉÔS Wæû? rÉÉ AsÉaÉ-AsÉaÉ mÉWûcÉÉlÉ oÉlÉÉrÉå UZÉlÉå? 
MüÉ WåûiÉÑ? ‘xÉÉfÉÉ cÉÑsWûÉ’ UÉåeÉqÉUÉï Måü eÉÏuÉlÉ MüÉ ÌWûxxÉÉ lÉ 
WûÉåMüU YrÉÉ MüpÉÏ-MüpÉÉU AÉrÉÉåeÉlÉ MüÉ WåûiÉÑ pÉU lÉWûÏÇ UWû aÉrÉÉ 
Wæû? MüpÉÏ-MüpÉÉU Måü WûÉåiÉå LåxÉå ‘pÉÉåeÉ’ AÉrÉÉåeÉlÉ - mÉërÉÉåeÉlÉ 
Måü oÉÉS ÌTüU YrÉÉ uÉWûÏ ‘AMåüsÉÉmÉlÉ’ AÉeÉ MüÐ ÎeÉÇSaÉÏ MüÉ 
ÌWûxxÉÉ lÉWûÏÇ UWû aÉrÉÉ Wæû? xuÉÉpÉÉÌuÉMü ÍqÉsÉlÉxÉÉËUiÉÉ Måü ÌoÉlÉÉ 
LMü xÉÏÍqÉiÉ xÉqÉrÉ Måü LåxÉå AÉrÉÉåeÉlÉÉåÇ qÉåÇ ?xÉÉqÉÔÌWûMü ‘pÉÉåeÉ’ 
MüÐ ÌMüiÉlÉÏ xÉÉjÉïMüiÉÉ UWû eÉÉiÉÏ Wæû? rÉå xÉÉqÉÔÌWûMü pÉÉåeÉ pÉÏ 
CuÉåÇOû qÉælÉåeÉqÉåÇOû Måü mÉÔÇeÉÏuÉÉSÏ xÉÉqÉÇiÉÏ iÉÄQûMåü MüÐ aÉÇkÉ ÍsÉL 
ÌSZÉÉD SåiÉå WæûÇ|

qÉåWûlÉiÉMüvÉ MüÐ uÉaÉÏïrÉ LMüiÉÉ MüÉå oÉlÉlÉå lÉ SålÉåuÉÉsÉå MüÉUMüÉåÇ 
qÉåÇ xÉÉqÉÇiÉvÉÉWûÏ Måü SÉæU MüÐ aÉWûUÏ mÉæPûÏ eÉÉÌiÉmÉëjÉÉ AÉeÉ pÉÏ 
YrÉÉåÇ oÉlÉÏ WÒûD Wæû? YrÉÉ rÉWû SåvÉ Måü AÉqÉeÉlÉ Måü LMü oÉÄQåû 
ÌWûxxÉå MüÉ AÉxjÉÉaÉiÉ AÉæU mÉUqmÉUÉaÉiÉ xÉÉåcÉ xÉå oÉÉWûU ÌlÉMüsÉlÉå 

Måü MüqÉeÉÉåU mÉërÉÉxÉ AÉæU AÎxiÉiuÉWûÏlÉ DµÉUÏrÉ mÉÉÇZÉQûÉåÇ Måü 
pÉëqÉeÉÉsÉ xÉå lÉ ÌlÉMüsÉ mÉÉlÉÉ lÉWûÏÇ Wæû? xÉÇxMüÉU xÉå ÍvÉ¤ÉÉ iÉMü 
qÉåÇ YrÉÉ ExÉMüÐ mÉæPû mÉWûsÉå pÉÏ MüWûÏÇ erÉÉSÉ lÉWûÏÇ WûÉåiÉÏ eÉÉ UWûÏ 
Wæû? urÉuÉxjÉÉ Måü ÎZÉsÉÉTü ZÉÄQåû WûÉålÉå AÉæU AÉÇSÉåsÉlÉ Måü SÉæUÉlÉ 
qÉåWûlÉiÉMüvÉ ÌoÉUÉSUÏ MüÐ xÉqÉfÉ aÉëWûhÉ MüUlÉåuÉÉsÉå xÉÉjÉÏ pÉÏ bÉU 
mÉËUuÉÉU MüÐ mÉËUÍkÉ qÉåÇ eÉÉMüU xÉÔfÉoÉÑfÉ AÉæU uÉæ¥ÉÉÌlÉMü xÉqÉfÉ 
xÉå mÉUå ÌTüU ExÉÏ xÉÉÇqÉiÉÏ ÄRûUåï Måü ÍvÉMüÉU YrÉÉåÇMüU WûÉå eÉÉiÉå 
WæûÇ? YrÉÉåÇ eÉlqÉ, qÉUhÉ AÉæU mÉUhÉ Måü ExÉÏ xÉlÉÉiÉlÉÏ mÉÑUÉåÌWûiÉÏ 
cÉvqÉåÇ xÉå xÉÇcÉÉÍsÉiÉ WûÉåiÉå WæûÇ? iÉoÉ xÉÇbÉwÉÉåï Måü SUqrÉÉlÉ ÌuÉMüÍxÉiÉ 
WÒûD AÉmÉxÉÏ xÉqÉfÉ lÉ eÉÉlÉå MüWûÉÇ ZÉÉå eÉÉiÉÏ Wæû| qÉåWûlÉiÉMüvÉ 
´ÉqÉeÉÏÌuÉrÉÉåÇ Måü xÉÉåcÉ qÉåÇ ÌlÉUliÉU oÉlÉå CxÉ ÌuÉZÉÇQûlÉ AÉæU cÉåiÉlÉÉ 
Måü ApÉÉuÉ MüÉ WûÏ mÉËUhÉÉqÉ Wæû ÌMü aÉUÏoÉ AÉæU erÉÉSÉ aÉUÏoÉ 
WûÉåiÉå eÉÉ UWåû WæûÇ AÉæU ElÉMüÐ AÉrÉ iÉjÉÉ xÉqmÉSÉ MüÉ WûxiÉÉliÉUhÉ 
AqÉÏUÉåÇ MüÐ AÉåU eÉÉUÏ Wæû| YrÉÉ MüÉUhÉ Wæû ÌMü SåvÉ Måü uÉiÉïqÉÉlÉ 
xÉ¨ÉÉkÉÉËUrÉÉåÇ Måü MüÉsÉ qÉåÇ WûqÉÉUå SåvÉ Måü AUoÉmÉÌiÉ ÌuÉµÉ qÉåÇ vÉÏwÉï 
mÉU mÉWÒûÇcÉ UWåû WæûÇ|

LMü iÉUTü pÉÔZÉå mÉåOû aÉUÏoÉ Måü, SÕxÉUÏ AÉåU AqÉÏUÉåÇ MüÐ 
xÉeÉ UWûÏ iÉÉqÉÏU| mÉWûsÉå AoÉÉlÉÏ AoÉ AQûÉlÉÏ iÉÏxÉUå xÉå SÕxÉUå 
AÉæU mÉWûsÉå xjÉÉlÉ mÉU eÉÉlÉå MüÐ WûÉåÄQû qÉåÇ UWåû WæûÇ| rÉWû oÉÉiÉ SÕxÉUÏ 
Wæû ÌMü mÉÔÇeÉÏuÉÉSÏ AliÉÌuÉïUÉåkÉÉåÇ Måü oÉÏcÉ AÉD ÌWûÇQûlÉoÉaÉï MüÐ 
WûÉÍsÉrÉÉ ËUmÉÉåOïû lÉå LMüoÉÉUaÉÏ ExÉqÉåÇ ÌuÉcÉsÉlÉ mÉæSÉ eÉÃU MüU 
ÌSrÉÉ Wæû mÉUliÉÑ ClÉ AUoÉmÉÌiÉrÉÉåÇ MüÐ WûÉåÄQû Måü oÉÏcÉ WûMüÐMüiÉ rÉWû 
Wæû ÌMü WûqÉÉUå SåvÉ Måü 81 MüUÉåÄQû sÉÉåaÉ 5 ÌMüsÉÉå qÉÑniÉ AlÉÉeÉ 
Måü pÉUÉåxÉå ÎeÉÇSÉ WæûÇ|

LåxÉÉ SÉuÉÉ xÉUMüÉUÏ ÌuÉ¥ÉÉmÉlÉÉåÇ qÉåÇ WûÏ lÉWûÏÇ oÉÎsMü ZÉÑS 
mÉëkÉÉlÉqÉÇ§ÉÏ AÉæU ElÉMåü MüD qÉÇ§ÉÏ AmÉlÉå E¯ÉåkÉlÉ Måü eÉËUrÉå AlÉåMü 
oÉÉU CxÉ qÉÑniÉ AlÉÉeÉ rÉÉåeÉlÉÉ MüÉ AWûxÉÉlÉ eÉiÉÉ cÉÑMåü WæûÇ 
rÉÉlÉÏ CiÉlÉÏ oÉÄQûÏ MüUÏoÉ SÉå-ÌiÉWûÉD AÉoÉÉSÏ ‘ÍpÉ¤ÉÉ’ Måü xÉWûÉUå 
eÉÏlÉå MüÉå ÌuÉuÉvÉ Wæû| ÌTüU pÉsÉÉ ÌuÉµÉ pÉÔZÉqÉUÏ ËUmÉÉåOïû qÉåÇ WûqÉÉUÉ 
xjÉÉlÉ 107uÉåÇ xjÉÉlÉ mÉU LåxÉå WûÏ jÉÉåÄQåû AÉ aÉrÉÉ Wæû| MüÉælÉ Wæû 
CxÉMüÉ ÎeÉqqÉåSÉU YrÉÉ AÉqÉ eÉlÉiÉÉ AÉæU xÉ¨ÉÉkÉÏvÉ rÉÉ SÉålÉÉåÇ? 
LMü iÉUTü ÌuÉsÉÉxÉÏ eÉÏuÉlÉ MüÐ WûÉåÄQû MüÉ lÉvÉÉ AÉæU SÕxÉUÏ iÉUTü 
oÉWÒûxÉÇZrÉMü AÉoÉÉSÏ MüÐ ÍpÉ¤ÉÉuÉ×ÌiÉ MüÐ oÉlÉÏ WÒûD SÒSïvÉÉ Måü 
pÉrÉÉuÉWû qÉÇeÉU ÌuÉµÉ MüÐ mÉÉÇcÉuÉÏ xÉoÉxÉå oÉÄQûÏ AjÉïurÉuÉxjÉÉ Måü 
SÉuÉÉåÇ MüÐ mÉÉåsÉ lÉWûÏÇ iÉÉå YrÉÉ Wæû?

 rÉå ‘pÉÔZÉ’ Måü qÉÇeÉU MüÉælÉxÉå ÌuÉMüÉxÉ Måü WåûiÉÑ WæûÇ| rÉWûÉÇ 
‘urÉÌ£ü’ mÉëkÉÉlÉiÉÉ qÉåÇ xÉqÉÉeÉ Ì²eÉ ÎxjÉÌiÉ qÉåÇ mÉWÒûÇcÉ aÉrÉÉ Wæû| 
ExÉå AmÉlÉÏ Ì²eÉiÉÉ MüÉ pÉÉlÉ lÉ WûÉå, CxÉÍsÉrÉå kÉÉÍqÉïMü AlÉÑ¸ÉlÉÉåÇ 

‘’   UÉqÉcÉlSì vÉqÉÉï 

AÇMÑüvÉWûÏlÉ xuÉNûÇS pÉÉåaÉ 
AÉæU sÉÔOû MüÐ mÉëuÉ×ÌiÉ
oÉlÉ aÉD mÉÔÇeÉÏuÉÉSÏ rÉÉåaÉ

Image  courtesy: 
medium.com
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mÉU eÉÉåU SåMüU AÉQûqoÉU AÉæU mÉÉZÉÇQû MüÉ ÄRûÉåsÉ ÌSlÉ mÉëÌiÉÌSlÉ 
AÉæU erÉÉSÉ eÉÉåU xÉå mÉÏOûÉ eÉÉ UWûÉ Wæû| rÉWûÉÇ ‘urÉÌ£ü’ mÉëkÉÉlÉ Wæû 
rÉÉ ‘xÉqÉÉeÉ’? CxÉ mÉëvlÉ MüÉ EiÉU xÉÉqÉÉÎeÉMü xÉÉåcÉ Måü ÌoÉlÉÉ 
mÉÔÇeÉÏuÉÉSÏ ‘rÉÉåaÉ’ qÉåÇ ZÉÉå aÉrÉÉ WæûÇ| WûqÉÉUÉ krÉÉlÉ xÉqÉÉeÉ xÉå CiÉU 
urÉÌ£ü mÉU WûÉå aÉrÉÉ Wæû ÎeÉxÉMåü AÇSU jÉÉåjÉ Måü ÍxÉuÉÉrÉ MÑüNû lÉWûÏÇ 
Wæû| urÉÌ£ü Måü AÇSU AÉQûqoÉU MüÐ pÉUÏ CxÉ jÉÉåjÉ xÉå MæüxÉå PûÉåxÉ 
xÉqÉÉeÉ MüÐ MüsmÉlÉÉ MüÐ eÉÉ xÉMüiÉÏ Wæû| xÉqÉÉeÉ iÉÉå urÉÌ£ürÉÉåÇ 
MüÉ WûÏ xÉqÉÔWû WûÉåiÉÉ Wæû| ÌTüU AÉeÉ ÎeÉlÉ sÉÉåaÉÉåÇ Måü WûÉjÉ qÉåÇ 
xÉ¨ÉÉ MüÐ QûÉåU Wæû, ElWûÉåÇlÉå AÇaÉëåeÉÉåÇ MüÐ xÉÏZÉ xÉå xÉ¨ÉÉ mÉÉD 
Wæû| ÌlÉÍ¶ÉiÉ WûÏ ElÉMüÐ AoÉ ÍxÉZÉÉD eÉÉ UWûÏ SåvÉpÉÌ£ü PûÉåxÉ 
lÉWûÏÇ WûuÉÉD Wæû| CxÉqÉåÇ lÉ SåvÉ MüÐ AÉæU lÉ eÉlÉiÉÉ MüÐ WûÉå UWûÏ 
pÉsÉÉD Wæû| ÍxÉTïü mÉÔÇeÉÏ AÉæU ElÉMåü xÉWûÉåSUÉåÇ MüÐ WûÉå UWûÏ MüqÉÉD 
Wæû| ÎeÉxÉxÉå mÉÔNûÉå - YrÉÉ WûÉsÉ? oÉxÉ AÉZÉÉåÇ qÉåÇ AÉÇxÉÔ AÉæU 
ÃsÉÉD Wæû| aÉUÏoÉ xÉå AqÉÏU ²ÉUÉ eÉÉUÏ xÉqmÉSÉ MüÉ WûUhÉ YrÉÉ 
xÉqÉiÉÉqÉÔsÉMü xÉqÉÉeÉ AÉæU xÉqÉÉlÉiÉÉmÉÔhÉï AuÉxÉUÉåÇ MüÉ uÉÉWûMü WûÉå 
xÉMüiÉÉ Wæû? mÉÔÇeÉÏuÉÉSÏ vÉÉxÉlÉ urÉuÉxjÉÉ qÉåÇ eÉWûÉÇ aÉUÏoÉ MüÐ UÉåOûÏ 
MüÐ pÉÔZÉ xÉå erÉÉSÉ mÉÔÇeÉÏ Måü xÉÇMåülSìUhÉ MüÐ pÉÔZÉ WûÉå, LåxÉå qÉåÇ 
YrÉÉ uÉWûÉÇ oÉUÉoÉUÏ AÉæU lrÉÉrÉ xÉÇpÉuÉ Wæû? mÉÔÇeÉÏuÉÉSÏ urÉuÉxjÉÉ 
qÉåÇ AxÉqÉÉlÉiÉÉ ÌlÉUliÉU bÉlÉÏ WûÉåiÉÏ eÉÉiÉÏ Wæû| rÉWûÏ MüÉUhÉ Wæû ÌMü 
xÉqÉÉeÉuÉÉSÏ xÉÉåÌuÉrÉiÉ xÉÇbÉ Måü mÉUÉpÉuÉ AÉæU ÌuÉvÉåwÉMüU 1990 
Måü oÉÉS xÉqÉÉeÉuÉÉSÏ xÉliÉÑsÉlÉ MüÉå iÉÉåÄQûMüU vÉÑÃ WÒûL mÉÔÇeÉÏuÉÉSÏ 
ESÉUÏMüUhÉ Måü SÉæU qÉåÇ eÉÔÇWûÏ mÉÔÇeÉÏuÉÉSÏ vÉÌ£ürÉÉÇ erÉÉSÉ iÉåeÉÏ 
xÉå AÉaÉå bÉÔqÉiÉÏ WæûÇ, EiÉlÉÏ iÉåeÉÏ xÉå AxÉqÉÉlÉiÉÉ oÉÄRûiÉÏ eÉÉiÉÏ Wæû|

 16 eÉlÉuÉUÏ MüÉå iÉÉeÉÉ eÉÉUÏ AÉYxÉTæüqÉ ClOûUlÉåvÉlÉsÉ MüÐ 
ËUmÉÉåOïû qÉåÇ CxÉ AxÉqÉÉlÉiÉÉ MüÉå AÉxÉÉlÉÏ xÉå xÉqÉfÉÉ eÉÉ xÉMüiÉÉ 
Wæû| ÎeÉxÉqÉåÇ oÉiÉÉrÉÉ aÉrÉÉ Wæû ÌMü uÉwÉï 2022 qÉåÇ pÉÉUiÉ Måü cÉÇS 
MÑüoÉåUÉåÇ MüÐ xÉqmÉSÉ AÉæU oÉÄRûÏ Wæû AÉæU oÉWÒûxÉÇZrÉMü AÉoÉÉSÏ MüÐ 
AÉqÉSlÉÏ AÉæU bÉOûÏ Wæû| pÉÉUiÉ qÉåÇ qÉÉ§É LMü mÉëÌiÉvÉiÉ AqÉÏUÉåÇ Måü 
mÉÉxÉ SåvÉ MüÐ xÉqmÉSÉ MüÉ 40 TüÐxÉSÏ xÉå erÉÉSÉ ÌWûxxÉÉ Wæû 
eÉoÉÌMü SÕxÉUÏ AÉåU lÉÏcÉsÉÏ 50 TüÐxÉSÏ AÉoÉÉSÏ Måü mÉÉxÉ MÑüsÉ 
xÉqmÉSÉ MüÉ qÉÉ§É 3 mÉëÌiÉvÉiÉ ÌWûxxÉÉ Wæû| AÉYxÉTæüqÉ MüÉ rÉWû 
pÉÏ MüWûlÉÉ Wæû ÌMü uÉæÍµÉMü xiÉU mÉU xÉoÉxÉå AqÉÏU LMü mÉëÌiÉvÉiÉ 
sÉÉåaÉÉåÇ lÉå ÌmÉNûsÉå SÉå xÉÉsÉ qÉåÇ oÉÉMüÐ AÉoÉÉSÏ MüÐ iÉÑsÉlÉÉ qÉåÇ 
AmÉlÉÏ xÉqmÉÌiÉ MüÉå SÒaÉÑlÉÉ MüU ÍsÉrÉÉ Wæû| ËUmÉÉåOïû Måü qÉÑiÉÉÌoÉMü ClÉ 
AUoÉmÉÌiÉrÉÉåÇ MüÐ xÉqmÉSÉ UÉåeÉÉlÉÉ 2.7 AUoÉ QûÊsÉU oÉÄRû UWûÏ Wæû| 
uÉWûÏÇ mÉÔUå ÌuÉµÉ qÉåÇ 1.7 AUoÉ  LåxÉå ´ÉÍqÉMü WæûÇ ÎeÉlÉMüÐ qÉeÉSÕUÏ 
uÉ×Ì® MüÐ SU xÉå qÉÑSìÉÎxTü?ÌiÉ MüÐ SU rÉÉlÉÏ qÉWûÇaÉÉD MüÐ SU 
erÉÉSÉ Wæû rÉÉÌlÉ ElÉMüÐ uÉÉxiÉÌuÉMü AÉrÉ lÉMüÉUÉiqÉMü Wæû| rÉWûÉÇ rÉWû 

pÉÏ aÉÉæU MüUlÉåuÉÉsÉÏ oÉÉiÉ Wæû ÌMü eÉWûÉÇ pÉÉUiÉ qÉåÇ 10 oÉÄQåû AqÉÏUÉåÇ 
qÉåÇ xÉå 9 MüÐ xÉqmÉSÉ qÉåÇ pÉÉUÏ oÉÄRûÉåiÉUÏ SåZÉÏ aÉD Wæû uÉWûÏÇ ÌuÉµÉ 
xiÉU mÉU LåxÉÏ oÉÄRûÉåiÉUÏ MüÐ UniÉÉU 10 qÉåÇ xÉå 4 MüÐ jÉÏ| rÉÉlÉÏ 
ÌMü pÉÉUiÉ qÉåÇ AUoÉmÉÌiÉrÉÉåÇ MüÐ xÉqmÉSÉ qÉåÇ ÌuÉµÉ AUoÉmÉÌiÉrÉÉåÇ MüÐ 
iÉÑsÉlÉÉ qÉåÇ AÉæU erÉÉSÉ iÉåeÉÏ xÉå oÉÄRûÉåiÉUÏ WûÉå UWûÏ Wæû|

 CxÉ ËUmÉÉåOïû MüÉå LMü AÉæU xÉÔ¤qÉ ÌuÉvsÉåwÉhÉ MüUMåü SåZÉåÇ 
iÉÉå mÉÉiÉå WæûÇ ÌMü SåvÉ qÉåÇ 21 xÉoÉxÉå oÉÄQåû MÑüoÉåUÉåÇ Måü mÉÉxÉ SåvÉ 
Måü 70 MüUÉåÄQû sÉÉåaÉÉåÇ xÉå erÉÉSÉ kÉlÉ Wæû| rÉWû AxÉqÉÉlÉiÉÉ sÉæÇÌaÉaÉ 
xiÉU mÉU AÉæU pÉÏ erÉÉSÉ aÉWûUÏ Wæû| LMü qÉÌWûsÉÉ MüqÉïcÉÉUÏ MüÉå 
mÉÑÃwÉ MüqÉïcÉÉUÏ MüÉå ÍqÉsÉlÉåuÉÉsÉå LMü Ã. MüÐ iÉÑsÉlÉÉ qÉåÇ 63 
mÉæxÉå WûÏ ÍqÉsÉiÉå WæûÇ| oÉÉiÉ rÉWûÏÇ ZÉiqÉ lÉWûÏÇ WûÉåiÉÏ oÉÎsMü WûqÉÉUå 
SåvÉ qÉåÇ aÉëÉqÉÏhÉ uÉ AlÉÑxÉÔÍcÉiÉ eÉÉÌiÉ Måü qÉÉqÉsÉå qÉåÇ rÉWû AÉæU pÉÏ 
ÌuÉMüOû WûÉå eÉÉiÉÏ Wæû| AaÉÄQåû eÉÉÌiÉ Måü MüÉqÉaÉÉU MüÉå ÍqÉsÉlÉåuÉÉsÉå 
LMü Ã. Måü qÉÑMüÉoÉsÉå AlÉÔxÉÍcÉiÉ eÉÉÌiÉ xÉå xÉqoÉ® MüÉqÉaÉÉU 
MüÉå 55 mÉæxÉå AÉæU aÉëÉqÉÏhÉ MüÉqÉaÉÉU MüÉå 50 mÉæxÉå WûÏ ÍqÉsÉ mÉÉiÉå 
WæûÇ| ClÉ kÉlÉÏ sÉÉåaÉÉåÇ mÉU rÉÌS 2 mÉëÌiÉvÉiÉ AÌiÉËU£ü MüU sÉaÉÉrÉÉ 
eÉÉrÉå iÉÉå 3 xÉÉsÉ iÉMü MÑümÉÉåÌwÉiÉÉåÇ MüÉ mÉåOû pÉUÉ eÉÉ xÉMüiÉÉ Wæû 
mÉUliÉÑ LåxÉÉ WûqÉÉUå SåvÉ qÉåÇ WûÉå lÉWûÏÇ UWûÉ Wæû oÉÎsMü EsOûÉ ClÉ oÉÄQåû 
sÉÉåaÉÉåÇ MüÉå lÉ MåüuÉsÉ MüÊUmÉÉåUåOû OæûYxÉ qÉåÇ sÉaÉÉiÉÉU NÕûOû ÍqÉsÉ UWûÏ 
Wæû oÉÎsMü uÉiÉïqÉÉlÉ mÉÔÇeÉÏrÉÉU xÉ¨ÉÉkÉÏvÉÉåÇ Måü SÉæU qÉåÇ 8 xÉÉsÉ Måü 
pÉÏiÉU 10 sÉÉZÉ MüUÉåÄQû Ã. xÉå erÉÉSÉ Måü ClÉMåü oÉMüÉrÉÉ oÉæÇMü 
GhÉ qÉÉTü ÌMürÉå eÉÉ cÉÑMåü WæûÇ|

mÉÔÇeÉÏuÉÉSÏ CxÉ SÉæU qÉåÇ erÉÉåÇ erÉÉåÇ pÉæÌiÉMüiÉÉ MüÐ sÉÉsÉxÉÉ 
aÉWûUÏ WûÉå UWûÏ Wæû, irÉÉåÇ irÉÉåÇ lÉæÌiÉMüiÉÉ AÉæU qÉÉlÉuÉÏrÉ qÉÔsrÉ SUMüiÉå 
eÉÉ UWåû WæûÇ| ÌSssÉÏ Måü mÉÉxÉ lÉrÉå xÉÉsÉ Måü eÉvlÉ qÉåÇ iÉåeÉ aÉÌiÉ 
xÉå MüÉU pÉaÉÉiÉå qÉiÉuÉÉsÉÉåÇ MüÉå rÉWû WûÉåvÉ WûÏ MüWûÉÇ ÌMü MüÉåD 
rÉÑuÉiÉÏ 12 ÌMüsÉÉå qÉÏOûU ÍbÉxÉOûiÉå ÍbÉxÉOûiÉå MüÇMüÉsÉ qÉåÇ oÉSsÉ aÉD 
Wæû| ÎeÉxÉ lÉrÉå xÉÉsÉ Måü MüÍjÉiÉ xuÉÉaÉiÉÏ eÉvlÉ qÉåÇ oÉÉeÉÉUuÉÉSÏ 
vÉÌ£ürÉÉåÇ Måü uÉvÉÏMüUhÉ qÉåÇ sÉÉåaÉ AÇkÉå WûÉå eÉÉiÉå WæûÇ, YrÉÉ ExÉMåü 
AÉiÉå xÉoÉMÑüNû oÉSsÉ eÉÉiÉÉ Wæû| rÉÌS iÉjrÉÉåÇ MüÉ ÌuÉvsÉåwÉhÉ MüUåÇ iÉÉå 
MÑüNû pÉÏ lÉWûÏÇ oÉSsÉiÉÉ Wæû| AcNûÏ MüqÉ, erÉÉSÉiÉU oÉÔUÏ bÉOûlÉÉLÇ 
oÉSxiÉÑU eÉÉUÏ UWûiÉÏ WæûÇ| 

ESÉWûUhÉ Måü iÉÉæU mÉU SåZÉåÇ iÉÉå uÉwÉï 2023 MüÉ mÉWûsÉÉ ÌSlÉ 
WûÏ qÉÉlÉuÉiÉÉ MüÉå oÉÄQåû bÉÉuÉ Så aÉrÉÉ eÉoÉ eÉqqÉÔ-MüvqÉÏU qÉåÇ vÉÉÇÌiÉ 
WûÉålÉå AÉæU AÉÇiÉMüuÉÉS Måü ZÉÉiqÉå Måü SÉuÉÉåÇ Måü oÉÏcÉ UÉeÉÉæUÏ qÉåÇ 
ÌTüU xÉå bÉOûÏ OûÉUaÉåOû ÌMüÍsÉÇaÉ MüÐ bÉOûlÉÉ qÉåÇ QûÉÇaÉUÏ aÉÉÇuÉ qÉåÇ 
9 eÉlÉå AÉiÉÇÌMürÉÉåÇ Måü aÉëÉxÉ oÉlÉ aÉrÉå| ÎeÉxÉqÉåÇ 4 MüÐ qÉÉæMåü 
mÉU WûÏ qÉÉæiÉ WûÉå aÉD eÉoÉÌMü 6 bÉÉrÉsÉ WûÉå aÉrÉå| ElÉqÉåÇ xÉå LMü 
MüÐ AxmÉiÉÉsÉ qÉåÇ qÉÉæiÉ WûÉå aÉD| ElWåûÇ AÉkÉÉU SåZÉMüU aÉÉåsÉÏ 
qÉÉUÏ aÉD jÉÏ| rÉWû bÉOûlÉÉ MüvqÉÏUÏ mÉÇÌQûiÉÉåÇ MüÉå sÉåMüU pÉÉeÉmÉÉ-
AÉULxÉLxÉ ²ÉUÉ UÉeÉlÉÏÌiÉ MüUlÉå AÉæU  ElÉMüÐ xÉUMüÉU ²ÉUÉ 
ElWåûÇ xÉÑU¤ÉÉ SålÉå qÉåÇ MüÉåiÉÉWûÏ oÉUiÉlÉå Måü SÉåWûUå qÉÉmÉSÇQûÉåÇ MüÉå xÉÉTü 
xÉÉTü EeÉÉaÉU MüUiÉÏ Wæû| AaÉsÉå WûÏ ÌSlÉ AliÉåÌ¹ Måü SÉæUÉlÉ LMü 
mÉÏÌÄQûiÉ mÉËUuÉÉU Måü bÉU WÒûL oÉqÉ kÉqÉÉMåü qÉåÇ 2 qÉÉxÉÔqÉ AÉæU qÉÉUå 
aÉrÉå| xÉÉqmÉëSÉÌrÉMü kÉëÑuÉÏMüUhÉ MüÐ UÉeÉlÉÏÌiÉ AÉæU oÉÄQûoÉÉåsÉåmÉlÉ 
pÉUå mÉëcÉÉU Måü oÉÏcÉ bÉOû UWåû xÉirÉ MüÉå WûqÉ YrÉÉåÇMüU lÉWûÏÇ SåZÉ 
mÉÉ UWåû WæûÇ? CxÉÏ ÌSlÉ ´ÉÏlÉaÉU qÉåÇ WûuÉÉsÉ cÉÉæMü mÉU eÉWûÉÇ aÉëålÉåQû 
xÉå WûqÉsÉÉ ÌMürÉÉ aÉrÉÉ uÉWûÏÇ mÉÑsÉuÉÉqÉÉ ÎeÉsÉå Måü UÉeÉÉmÉÉåUÉ CsÉÉMåü 
qÉåÇ AÉiÉÇMüÐ LMü xÉÏ.AÉU.mÉÏ.LTü. eÉuÉÉlÉ MüÐ UÉDTüsÉ NûÏlÉMüU 
sÉå aÉrÉÉ| CxÉÏ ÌSlÉ AÉÇkÉë mÉëSåvÉ Måü aÉÑÇOÕûU qÉåÇ OûÏ.QûÏ.mÉÏ. lÉåiÉÉ 
cÉlSìoÉÉoÉÑ lÉÉrÉQÕû MüÐ xÉpÉÉ qÉåÇ xÉÇ¢üÉÌiÉ Måü EmÉWûÉU sÉålÉå MüÐ 

While India’s top billionaires compete 
with each other to reach the top of the 
list of Global Rich, we are confronted 
with the news of our ranking going 
down to 107 in the Global Hunger list. 
So long as false sense of superiority 
and pretense combined with  the 
consumerist  customs and policies of 
feudal-capitalist nexus prevail humanity 
will continue to be ashamed thus.....
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qÉcÉÏ pÉaÉSÄQû qÉåÇ SoÉMüU 3 eÉlÉÉåÇ MüÐ qÉÉæiÉ WûÉå aÉD| ¥ÉÉiÉurÉ Wæû 
ÌMü CxÉMåü MÑüNû ÌSlÉ mÉWûsÉå aÉiÉ uÉwÉï Måü ÌSxÉqoÉU qÉÉWû qÉåÇ 28 
iÉÉUÏZÉ MüÉå lÉæssÉÉæU qÉåÇ pÉÏ lÉÉrÉQÕû MüÐ UæsÉÏ qÉåÇ pÉaÉSÄQû Måü SÉæUÉlÉ 
8 sÉÉåaÉÉåÇ MüÐ qÉÉæiÉ WûÉå aÉD jÉÏ|

 eÉæxÉÉ ÌMü FmÉU ÎeÉ¢ü ÌMürÉÉ eÉÉ cÉÑMüÉ Wæû ÌMü CxÉÏ ÌSlÉ 
ÌSssÉÏ Måü mÉÉxÉ MüÇfÉÉuÉsÉÉ qÉåÇ 31 ÌSxÉqoÉU MüÐ UÉÌ§É eÉvlÉ 
qÉlÉÉMüU sÉÉæOûiÉå sÉÉåaÉÉåÇ MüÐ MüÉU Måü lÉÏcÉå xMÑüOûÏ xÉuÉÉU LMü 
rÉÑuÉiÉÏ TüxÉ aÉD AÉæU uÉWû 12 ÌMü.qÉÏ. iÉMü bÉxÉÏOûiÉå aÉD AÉæU 
qÉU aÉD| AÉUÉåmÉÏ rÉÑuÉMü lÉvÉå qÉåÇ jÉå| CxÉÏ ÌSlÉ lÉuÉuÉwÉï mÉU SåuÉÏ 
- SåuÉiÉÉ MüÉå RûÉåMü SålÉå aÉrÉå 2 mÉËUuÉÉU Måü 9 sÉÉåaÉÉåÇ xÉÌWûiÉ MÑüsÉ 
12 eÉlÉÉåÇ MüÐ xÉÏMüU ÎeÉsÉå qÉåÇ UÏÇaxÉ Måü mÉÉxÉ kÉÉÍqÉïMü rÉÉ§ÉÉ mÉU 
ÌlÉMüsÉå ´É×®ÉsÉÑAÉåÇ xÉå pÉUÏ mÉÏMüAmÉ aÉÉÄQûÏ oÉÉDMü xÉå OûMüUÉlÉå 
Måü oÉÉS xÉÉqÉlÉå xÉå AÉ UWåû OíûMü qÉåÇ bÉÑxÉlÉå xÉå qÉÉæiÉ WûÉå aÉD| CxÉÏ 
UÉiÉ Måü SUqrÉÉlÉ eÉæxÉsÉqÉåU Måü mÉÉxÉ LMü AlrÉ kÉÉÍqÉïMü xjÉsÉ 
UÉqÉSåuÉUÉ xÉå sÉÉæOû UWåû ´É®ÉsÉÑAÉåÇ xÉå pÉUÏ LMü MüÉU mÉsÉOû aÉD 
ÎeÉxÉqÉåÇ SÉå eÉlÉÉåÇ MüÐ qÉÉæiÉ WûÉå aÉD| uÉWûÏÇ LMü bÉOûlÉÉ¢üqÉ LåxÉÉ 
pÉÏ WÒûAÉ ÌMü ´ÉÏaÉÇaÉÉlÉaÉU Måü UÉrÉÍxÉÇWû lÉaÉU ¤Éå§É Måü LMü aÉÉÇuÉ 
pÉÉSuÉÉÇuÉÉsÉÉÇ qÉåÇ LMü xÉmiÉÉWû xÉå aÉÉrÉoÉ rÉÑuÉMü-rÉÑuÉiÉÏ Måü ÍqÉsÉlÉå 
AÉæU jÉÉlÉå qÉåÇ oÉrÉÉlÉ SeÉï WûÉålÉå Måü oÉÉS rÉÑuÉiÉÏ Måü mÉËUeÉlÉÉåÇ Måü 
xÉÉjÉ sÉÉæOû eÉÉlÉå mÉU rÉÑuÉMü MüÐ AcÉÉlÉMü aÉvÉ ZÉÉMüU ÌaÉUlÉå 
xÉå qÉÉæiÉ WûÉå aÉD| CxÉÏ ÌSlÉ auÉÉÍsÉrÉU MüÐ LMü bÉOûlÉÉ qÉåÇ oÉåOûÏ 
lÉå iÉÌMürÉå xÉå qÉÉÇ MüÉ qÉÑÇWû SoÉÉrÉÉ AÉæU ÌTüU MüÍjÉiÉ mÉëåqÉÏ lÉå 
cÉÉMÔü bÉÉåÇmÉMüU qÉÉU QûÉsÉÉ| mrÉÉU qÉåÇ UÉåÄQûÉ oÉlÉ UWûÏ qÉÉÇ Måü ÍsÉrÉå 
lÉrÉÉ xÉÉsÉ oÉÏiÉÉ xÉÉsÉ oÉlÉ aÉrÉÉ| rÉå cÉÇS ESÉWûUhÉ AÉeÉ Måü 
pÉÉæÌiÉMüiÉÉ Måü AÇkÉå SÉæU qÉåÇ cÉÉWåû uÉÉå kÉÉÍqÉïMü AÉxjÉÉ Måü lÉÉqÉ 
mÉU pÉÏ YrÉÉåÇ lÉ WûÉå UWåû WûÉåÇ, qÉÉæiÉ xÉxiÉÏ eÉÏuÉlÉ qÉWûÇaÉÉ Måü xÉcÉ 
MüÉå EeÉÉaÉU MüU UWåû WæûÇ|

rÉWû AirÉÇiÉ SÒZÉS mÉWûsÉÔ Wæû ÌMü qÉÌWûsÉÉAÉåÇ MüÐ xÉÑU¤ÉÉ MüÐ 
ÎxjÉÌiÉ ÌSlÉ mÉëÌiÉSlÉ pÉrÉÉuÉWû WûÉåiÉÏ eÉÉ UWûÏ Wæû| rÉWûÉÇ iÉMü ÌMü 
SåvÉ MüÐ UÉeÉkÉÉlÉÏ qÉåÇ AÉæcÉMü ÌlÉUÏ¤ÉhÉ mÉU ÌlÉMüsÉÏ ÌSssÉÏ 
qÉÌWûsÉÉ AÉrÉÉåaÉ MüÐ AkrÉ¤É pÉÏ CxÉ AxÉÑU¤ÉÉ MüÐ ÍvÉMüÉU WûÉå 
cÉÉåOûaÉëxiÉ WûÉå ÌMüxÉÏ iÉUWû oÉcÉ aÉD| 18 eÉlÉuÉUÏ MüÐ qÉkrÉUÉÌ§É 
Måü oÉÉS MüÐ CxÉ bÉOûlÉÉ Måü ÌSlÉ WûÏ SåvÉ MüÐ lÉÉqÉÏ qÉÌWûsÉÉ 
MÑüviÉÏ ÎZÉsÉÉÌÄQûrÉÉåÇ MüÉå MÑüviÉÏ qÉWûÉxÉÇbÉ Måü AkrÉ¤É eÉÉå ÌMü 
pÉÉeÉmÉÉ xÉÉÇxÉS WæûÇ, Måü xÉÉjÉ xÉÉjÉ ElÉMåü MüÉËUSÉåÇ ²ÉUÉ qÉÌWûsÉÉ 
mÉWûsÉuÉÉlÉÉåÇ Måü rÉÉælÉ vÉÉåwÉhÉ Måü MüÉUlÉÉqÉÉåÇ Måü ÎZÉsÉÉTü eÉiÉÇU-qÉiÉÇU 
mÉU UÉÌ§É iÉMü kÉUlÉå mÉU oÉæPûlÉå mÉÄQûlÉå MüÐ bÉOûlÉÉ lÉå ÌMüxÉ WûS 
iÉMü lÉæÌiÉMü mÉiÉlÉ MüÐ MüÐcÉ qÉåÇ xÉlÉÏ xÉ¨ÉÉvÉÉWûÏ MüÐ SÒaÉïÇkÉ MüÉå 
xÉÉqÉlÉå sÉÉ ÌSrÉÉ Wæû, CxÉå AÍpÉurÉ£ü MüUlÉå Måü ÍsÉrÉå vÉoS NûÉåOåû 
mÉÄQû aÉrÉå WæûÇ| lÉæÌiÉMü mÉiÉlÉ MüÉ rÉWû SÉæU ÌMüiÉlÉÉ ÌaÉU cÉÑMüÉ Wæû, 
CxÉMüÉ AÇSÉeÉÉ CxÉ oÉÉiÉ xÉå sÉaÉÉrÉÉ eÉÉ xÉMüiÉÉ Wæû ÌMü qÉÌWûsÉÉ 
MÑüviÉÏ mÉWûsÉuÉÉlÉ ÌuÉlÉåvÉ TüÉåaÉÉOû lÉå eÉoÉ rÉWû oÉiÉÉrÉÉ ÌMü MÑüviÉÏ 
xÉÇbÉ MüÐ MüUiÉÑiÉÉåÇ MüÐ eÉÉlÉMüÉUÏ uÉå mÉëkÉÉlÉqÉÇ§ÉÏ lÉUålSì qÉÉåSÏ MüÉå 
AYOÕûoÉU 2021 qÉåÇ urÉÌ£üvÉ: qÉÑsÉÉMüÉiÉ MüU Så cÉÑMüÐ WæûÇ|

QåûÄRû xÉÉsÉ oÉÉS AoÉ iÉMü MüÉåD MüÉUïuÉÉD lÉ WûÉålÉå Måü 
ApÉÉuÉ qÉåÇ ElWåûÇ rÉWûÉÇ ÌSlÉ-UÉiÉ ÌPûPÒûUiÉÏ PûÇQû qÉåÇ kÉUlÉå mÉU 
oÉæPûlÉå MüÉå qÉeÉoÉÔU WûÉålÉÉ mÉÄQûÉ Wæû| ‘ÌlÉhÉïrÉÉåÇ MüÐ iÉåeÉ aÉÌiÉ’ Måü 
SÉuÉå Måü oÉÏcÉ xÉ¨ÉÉ MüÐ xÉÇuÉåSlÉvÉÏsÉiÉÉ Måü ‘rÉjÉÉjÉï’ MüÐ eÉoÉ 
rÉWû ÎxjÉÌiÉ Wæû iÉÉå oÉåOûÏ MæüxÉå xÉÑUÌ¤ÉiÉ UWåûaÉÏ? LåxÉÏ ÎxjÉÌiÉ qÉåÇ 
CxiÉÏTüÉ ÌMüxÉxÉå sÉålÉÉ AÉæU SÇQû ÌMüxÉå SålÉÉ cÉÉÌWûL? CxÉ mÉU 
SåvÉ YrÉÉåÇMüU ZÉÉqÉÉåvÉ Wæû? aÉÉæUiÉsÉoÉ Wæû ÌMü ZÉåsÉ xÉÇbÉÉåÇ MüÐ 

MüÉrÉïvÉæsÉÏ, cÉrÉlÉ qÉåÇ mÉ¤ÉmÉÉiÉ AÉæU ÎZÉsÉÉÌÄQûrÉÉåÇ MüÉå xÉqÉÑÍcÉiÉ 
xÉÑÌuÉkÉÉLÇ lÉWûÏÇ ÍqÉsÉlÉå Måü AÉUÉåmÉ iÉÉå mÉWûsÉå pÉÏ sÉaÉiÉå UWåû WæûÇ, 
sÉåÌMülÉ iÉÉeÉÉ qÉÉqÉsÉÉ LåxÉÉ Wæû ÎeÉxÉlÉå MÑüviÉÏ qÉWûÉxÉÇbÉ WûÏ lÉWûÏÇ 
oÉÎsMü iÉqÉÉqÉ ZÉåsÉ xÉÇbÉÉåÇ MüÐ ÌuÉµÉxÉlÉÏrÉiÉÉ mÉU WûÏ xÉuÉÉsÉ ZÉÄQåû 
MüU ÌSrÉå WæûÇ| eÉoÉ UåxÉsÉU ÌuÉlÉåvÉ TüÉåaÉÉOû lÉå UÉåiÉå WÒûL MüWûÉ 
ÌMü - ?“MÑüviÉÏ xÉÇbÉ Måü AkrÉ¤É sÉÄQûÌMürÉÉåÇ MüÉ rÉÉælÉ vÉÉåwÉhÉ 
MüUiÉå WæûÇ AÉæU ElWåûÇ kÉqÉMüÉiÉå WæûÇ” iÉoÉ pÉÏ xÉUMüÉU MüÉ qÉÉælÉ 
eÉÉUÏ UWûÉ| cÉÔÇÌMü MÑüviÉÏ qÉWûÉxÉÇbÉ MüÉ AkrÉ¤É pÉÉeÉmÉÉ xÉÉÇxÉS 
Wæû AÉæU 56 CÇcÉÏ xÉUMüÉU MüÐ cÉÑmmÉÏ LåxÉå WûÏ mÉÑUÉlÉå xÉÉqÉlÉå 
AÉrÉå qÉÉqÉsÉÉåÇ MüÐ iÉUWû eÉÉUÏ Wæû| uÉWû iÉÉå 8 UÉerÉ ÌuÉkÉÉlÉxÉpÉÉ 
cÉÑlÉÉuÉÉåÇ qÉåÇ YsÉÏlÉ xuÉÏmÉ MüÐ UhÉlÉÏÌiÉ oÉlÉÉlÉå qÉåÇ eÉÉå eÉÑOûÏ Wæû| 
qÉWûÉUÉ·í Måü EmÉqÉÑZrÉqÉÇ§ÉÏ TüQûhÉuÉÏvÉ lÉå AoÉ oÉiÉÉ WûÏ ÌSrÉÉ Wæû 
ÌMü pÉÉeÉmÉÉ AoÉ UÉeÉlÉÏÌiÉMü lÉWûÏÇ xÉÉqÉÉÎeÉMü AÉæU AÉÍjÉïMü 
AÉÇSÉåsÉlÉ Wæû| ClÉMåü UÉeÉ qÉåÇ ClÉ iÉÏlÉÉåÇ ¤Éå§ÉÉåÇ MüÐ ÎxjÉÌiÉ AÉmÉxÉå 
pÉsÉÉ MüWûÉÆ NÒûmÉÏ Wæû|

cÉÉåUÏ AÉæU xÉÏlÉÉ eÉÉåUÏ AoÉ urÉuÉxjÉÉ MüÉ lÉrÉÉ vÉaÉsÉ oÉlÉ 
aÉrÉÉ Wæû| SåvÉ MüÉ CxÉxÉå oÉÄQûÉ SÒpÉÉïarÉ AÉæU YrÉÉ WûÉåaÉÉ, eÉoÉ 
ÌWûÇQûlÉoÉaÉï vÉÉåkÉ ZÉÑsÉÉxÉå Måü oÉÉS AQûÉlÉÏ xÉqÉÔWû MüÉ qÉÑZrÉ ÌuÉ¨É 
AÍkÉMüÉUÏ AmÉlÉÏ sÉÔOû MüÐ iÉÑsÉlÉÉ eÉÍsÉrÉÉÇuÉÉsÉÉ oÉÉaÉ lÉUxÉÇWûÉU 
xÉå MüU oÉæPûiÉÉ Wæû| uÉiÉïqÉÉlÉ xÉ¨ÉÉvÉÉWûÉåÇ MüÐ iÉeÉï mÉU ExÉlÉå pÉÏ 
AmÉlÉÏ sÉÔOû NÒûmÉÉlÉå Måü ÍsÉL ÌiÉUÇaÉÉ AÉåÄRû sÉålÉå MüÐ ÌlÉsÉïeeÉiÉÉ 
ÌSZÉÉD| CxÉxÉå pÉÏ oÉÄQûÉ SÒpÉÉïarÉ iÉoÉ SåZÉlÉå MüÉå ÍqÉsÉÉ eÉoÉ 
MüÍjÉiÉ SåvÉpÉ£üÉåÇ MüÐ OûÉåsÉÏ ÌuÉUÉåkÉ MüUlÉå MüÐ eÉaÉWû iÉÑUÇiÉ 
xÉqÉjÉïlÉ qÉåÇ AÉ aÉrÉÏ| AoÉ rÉWûÏ SåZÉlÉÉ oÉÉMüÐ UWû aÉrÉÉ Wæû ÌMü 
ÌMüiÉlÉå cÉÉåU, sÉÑOåûUå AÉæU pÉë¹ÉcÉÉËUrÉÉåÇ Måü xÉUSÉU MüoÉ ZÉÑS MüÉå 
pÉaÉiÉ ÍxÉÇWû, AÉeÉÉS AÉæU lÉåiÉÉeÉÏ xÉÑpÉÉwÉ oÉÉåxÉ oÉiÉÉlÉå sÉaÉåÇ? 
rÉWû UÉ·íÏrÉ vÉqÉï MüÐ oÉÉiÉ Wæû sÉåÌMülÉ xÉoÉxÉå oÉÄQûÏ SÒZÉS oÉÉiÉ rÉWû 
Wæû ÌMü uÉiÉïqÉÉlÉ xÉ¨ÉÉvÉÉWûÉåÇ MüÐ xÉUMüÉU ²ÉUÉ MüWûÏÇ pÉÏ CxÉMüÉ 
mÉëÌiÉMüÉU lÉWûÏÇ ÌMürÉÉ aÉrÉÉ| eÉoÉ uÉWû AmÉlÉå pÉë¹ÉcÉÉU MüÐ xÉTüÉD 
SålÉå Måü ÍsÉL uÉÏÌQûrÉÉå eÉÉUÏ MüUiÉÉ Wæû iÉÉå oÉaÉsÉ qÉåÇ ÌiÉUÇaÉÉ sÉaÉÉ 
sÉåiÉÉ Wæû| AmÉlÉÏ iÉÑsÉlÉÉ ¢üÉÇÌiÉMüÉËUrÉÉåÇ AÉæU vÉWûÏSÉåÇ xÉå MüUiÉÉ 
Wæû| LåxÉÉ MüÉælÉ xÉÉ ¢üÉÇÌiÉMüÉUÏ WûqÉÉUå CÌiÉWûÉxÉ WÒûAÉ Wæû eÉÉå qÉlÉÏ 
sÉÊÎlQíûÇaÉ MüUlÉå, vÉåsÉ MüÇmÉÌlÉrÉÉÇ cÉsÉÉlÉå eÉæxÉå AÉÍjÉïMü AmÉUÉkÉÉåÇ 
MüÉ AÉUÉåmÉÏ jÉÉ? qÉÉåSÏ xÉUMüÉU xÉå xÉÉPûaÉÉÇPû MüUMåü SåvÉ Måü 
oÉæÇMüÉåÇ AÉæU xÉUMüÉUÏ xÉÇmÉÍ¨ÉrÉÉåÇ MüÐ ZÉÑsÉÏ sÉÔOû WûÉå UWûÏ Wæû| uÉWû 
AmÉlÉÏ mÉÉåsÉ ZÉÑsÉ eÉÉlÉå MüÉå SåvÉ mÉU WûqÉsÉÉ oÉiÉÉ UWûÉ Wæû| uÉWû 
vÉqÉï xÉå kÉÇxÉ eÉÉlÉå MüÐ eÉaÉWû AmÉlÉÏ iÉÑsÉlÉÉ ¢üÉÇÌiÉMüÉËUrÉÉåÇ xÉå 
MüU UWûÉ Wæû|

lÉrÉÉ xÉÉsÉ AÉiÉÉ Wæû, lÉrÉÏ AÉvÉÉAÉåÇ MüÐ AÉxÉ sÉåMüU sÉåÌMülÉ 
WûMüÐMüiÉ qÉåÇ oÉSsÉiÉÉ MÑüNû lÉWûÏÇ Wæû| eÉÏuÉlÉ MüÐ AxÉÑU¤É AÉæU 
erÉÉSÉ bÉlÉÏ AÉæU cÉÑlÉÉæiÉÏmÉÔhÉï oÉlÉ UWûÏ Wæû|  eÉoÉ iÉMü WûqÉÉUÏ 
xÉÉåcÉ lÉWûÏÇ oÉSsÉåaÉÏ, pÉsÉå xÉÉsÉ oÉSsÉå rÉÉ xÉSÏ eÉÏuÉlÉ Måü UÇaÉ 
AÉæU RûÇaÉ lÉWûÏÇ oÉSsÉåÇaÉå| mÉÉåaÉÉmÉÇjÉÏ qÉåÇ xÉlÉÏ xÉÉqÉÇiÉÏ mÉUqmÉUÉaÉiÉ 
xÉÉåcÉ eÉoÉ iÉMü uÉæ¥ÉÉÌlÉMü xÉÉåcÉ qÉåÇ oÉSsÉMüU cÉåiÉlÉvÉÏsÉ lÉWûÏÇ 
WûÉåaÉÏ AÉæU qÉÉlÉuÉ Måü mÉëÌiÉ qÉÉlÉuÉ MüÉ xÉWûÉUÉ AÉæU oÉUÉoÉUÏmÉÔhÉï 
urÉuÉWûÉU lÉWûÏÇ oÉRåûaÉÉ iÉoÉ iÉMü ́ Éå¸iÉÉ Måü fÉÔPåû pÉÉuÉ AÉæU ÌSZÉÉuÉÉ 
MüUlÉåuÉÉsÉÏ xÉÉÇqÉiÉÏ mÉÔÇeÉÏuÉÉSÏ aÉPûeÉÉåÄQû MüÐ oÉÉeÉÉUuÉÉSÏ UÏiÉ 
AÉæU lÉÏiÉ Måü uÉvÉÏpÉÔiÉ qÉÉlÉuÉiÉÉ rÉÔÇWûÏ vÉqÉïxÉÉU WûÉåiÉÏ UWåûaÉÏ AÉæU 
WûËU DcNûÉ MüWû MüU pÉÔsÉÉuÉÉ SåiÉÏ UWåûaÉÏ|   
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The Crisis of 

India’s Oligarchy

Over the past two decades, Indian multi-
billionaire Gautam Adani’s close ties to Prime 

Minister Narendra Modi have helped the Gujarati 
businessman become Asia’s wealthiest person. 
Adani’s meteoric rise, which in some ways eclipsed 
that of his political mentor, also made him the poster 
boy for India’s growth story – until allegations of 
fraud and stock manipulation brought his eponymous 
business empire to its knees. With his conglomerate 
losing $110 billion in market value within days, Adani 
has become a cautionary tale about the perils of 
cronyism in Modi’s India.

The partnership between Adani and Modi goes 
back to 2002, when Modi – then Chief Minister of 
Gujarat – faced heavy criticism for failing to contain 
anti-Muslim mobs that killed more than a thousand 
people in the state. Following the massacre, Modi 
was barred from entering the United States and 
largely abandoned by India’s business leaders. Adani, 
who continued to support Modi and his Bharatiya 
Janata Party (BJP), was handsomely rewarded for 

his loyalty. Over the next decade, the Adani group 
grew at breakneck speed, winning multiple state 
government contracts and expanding into food 
imports and exports, coal trading and mining, power, 
oil and gas exploration, and infrastructure.

Over the years, the relationship became 
increasingly symbiotic. When Modi was elected 
prime minister in 2014, he flew to Delhi on 
Adani’s private jet. Adani’s proximity to Modi helped 
his companies win lucrative government contracts 
and public- and private-sector loans for domestic and 
foreign ventures, some of them highly controversial. 
Again and again, the government relaxed regulations 
or amended rules in ways that benefited Adani’s 
businesses. In 2017, for example, the government 
designated Adani’s power plant in Godda a special 
economic zone, allegedly tweaking the rules to 
give the group a ¹ 5 billion ($60 million) bonanza. In 
2019, Modi’s government handed Adani the rights 
to operate six newly privatized airports, despite the 
company’s utter lack of experience in the sector.

The Adani Group’s rapid growth, along with a 
truly ambitious debt-driven investment program 
enabled by spectacular stock-price appreciation, 
made the company the standard-bearer of the 
government’s capital-investment push, data-industry 
expansion, and net-zero transition plans. In less than 
a decade, Adani’s fortune grew from $7 billion to 
$120 billion, making him the world’s third-richest 
person (until the group’s stock began to tumble in 

The meteoric rise and spectacular fall of billionaire 
Gautam Adani should serve as a cautionary tale 
about the excessive influence of oligarchs in Prime 
Minister Narendra Modi’s India. While it is too soon to 
assess the political fallout, the fate of the Adani Group 
is an indictment of Modi’s development strategy.

JAyATI GHOSH (Courtesy: Project Syndicate 15/2/2023)

Boarding the flight to Delhi at Ahmedabad airport 
in May 2014. Photo courtesy: PTI
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late January, shrinking his net worth by half).
As his economic power grew, Adani became 

more aggressive in his efforts to suppress criticism 
of his businesses and of Modi, filing multiple 
lawsuits against journalists and media outlets that 
reported on the authorities’ preferential treatment 
of the Adani Group. Late last year, Adani launched 
a hostile takeover of the Indian broadcaster NDTV, 
one of the very few remaining platforms for critics 
of Modi.

For a while, it seemed that Adani could do no 
wrong. Despite concerns about his empire’s debt-
fueled growth and unrealistic stock valuation, his 
economic, political, and media power – and the 
widespread perception that the Adani Group’s 

success underlay India’s economic growth – made 
him seem unstoppable.

The illusion was shattered on January 24, when 
the short-selling firm Hindenburg Research published 
a devastating report accusing the group of “pulling 
the largest con in corporate history.” Following 
a two-year investigation, Hindenburg accused 
the conglomerate of engaging in a “brazen stock 
manipulation and accounting fraud scheme over 
the course of decades,” pointing to 38 Mauritius-
based shell companies that were allegedly used to 
manipulate share prices and siphon money from 
publicly listed Adani Group companies.

While the Adani Group appealed to Indian 
nationalism, framing the Hindenburg report as 
a “calculated attack” on India’s independence, 
institutions, and growth story, the market response 
has been swift and lethal. In early February, Moody’s 

downgraded the ratings outlook for several Adani 
Group companies and MSCI cut the weightings of 
four, compounding the conglomerate’s troubles. And 
the rout continued even after the group announced 
several confidence-building measures, paying back 
loans worth $1.1 billion ahead of schedule, halving 
its revenue growth targets, and holding off on 
planned capital expenditures.

Modi himself has remained silent, even as 
the country’s opposition parties accuse him of 

cronyism. The government has claimed that India’s 
“strong” regulatory agencies would deal with this 
scandal, though their performance so far has been 
dismal. The Securities and Exchange Board of India, 
accused of acting as a “silent operator” by several 
legislators, has issued a tepid press release promising 
to investigate the allegations and giving the Adani 
Group six months to respond. The agency did, 
however, look into the fall in Adani Group stocks and 
corporate bonds, finding evidence that some short-
selling activity originated from outside the country.

Whether or not the Adani Group rebounds, its 

current troubles must be regarded as an indictment 
of India’s overreliance on a few national champions 
to drive economic development. This strategy 
has failed to deliver broad-based and inclusive 
development, leaving India with disappointing job 
growth, declining consumption, falling investment 
rates, and environmental devastation. Instead of 
relying on industrial conglomerates like Reliance, 
Tata, and Aditya Birla, the government should use 
this moment as an opportunity to change course. 
Encouraging small and medium-size companies and 
expanding social services would boost job creation 
and improve economic sustainability.

While Modi’s popularity appears to be unaffected 
by the scandal, it is too soon to assess the political 
fallout. Modi and the BJP have faced numerous 
corruption scandals over the years and managed 
to overcome them all, thanks to their remarkable 
control of the media. But Adani’s downfall could be 
different, because it discredits a key tenet of Modi’s 
economic philosophy. Lavishing endless financial 
benefits and regulatory dispensations on a single 
oligarch, it turns out, is not a reliable development 
strategy.

Cartoon courtesy: 

Manjul, Newslaundry
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Impact of Hindenburg Report-Awareness 
Programme for Agents at Raichur

To allay the fears about the safety of the LIC’s 
investment in the capital market and the 

concerns being raised by the policyholders and 
insuring public, IEU, Raichur organized a program 
on 11th February to place the correct facts and build 
confidence among the agency force.  This meeting 
was a grand success with participation of more 
than 60 agents. The leadership of the Joint Front of 
Trade Unions in LIC consisting of LIC Class I officers 
Association, AIIEA, NFIFWI, the representatives of 
the agents organization were on the dias.

 In his initial remarks Com. M Ravi, General 
Secretary, IEU Raichur Division, placed before the 
house the details of the splendid performance and 
glorious track record of LIC and how it has earned 
the good will of the people of this country. LIC is a 
prudent investor and strictly follows the norms laid 
down by the SEBI, IRDAI. Around 80% of its total 

investments are fully secured and are held under 
government securities. He informed that the total 
size of the LIC’s investment in the capital market 
is only 7% of its asset base of around Rs. 41.00 lac 
crores. The investment in Adani Group of companies 
over a period of time is less than 1% of LIC’s total 
asset base. He said LIC is a long term investor and 
has been earning rich profits from equity markets.  
Therefore, policyholders have nothing to fear and 
their savings are safe in LIC.  

The meeting was addressed by the divisional 
leadership of NFIFWI, Class I officers association, 
LIAFI, LICAOI. They were all appreciative of the lead 
taken by IEU Raichur division to educate the field force 
and for updating them with the latest information 
which will help the field force to meet the concerns 
of insuring public.  There were lively interactions 
with the agents who appreciated the efforts and 

requested for further educative material 
to meet the challenges of the market. 
The meeting was presided over by Com. 
M Sharanagouda, President IEU Raichur. 
Com. J Santosh Kumar, President, IEU 
Raichur Branch unit welcomed the 
participants. Com.Lingaraj, Secretary, 
IEU Raichur Branch unit proposed the 
vote of thanks.

TU Class for Zonal/Divisional Office-bearers of NZIEA

As a part of the decision of 33rd General Conference 
of NZIEA, a Trade Union class for all the Zonal/

Divisional Office-bearers of NZIEA was held on 
05.02.2023 through video conferencing on zoom 
platform. The subject of the class was “Budget FY 
2023-24 – Understanding the Budget”. The faculty 
for the class was Com. Shreekant Mishra, General 
Secretary, AIIEA and the Principal of the class was 
Com. Ram Chandra Sharma, President NZIEA.

Com. Naveen Chand, General Secretary, NZIEA 
initiated the topic of the class with its brief description 
& emphasised upon the need to understand the 

budget with the perspective of a common man. Com. 
Ramchandra Sharma very briefly introduced the 
subject from political, ideological angles & requested 

Com. Shreekant Mishra to guide us on the subject.
Comrade Shreekant Mishra, in simple but very 

effective words, explained the different aspects of 
the budget from working-class point of view and 
described this budget as anti-labour, anti-farmer and 
anti-common people. This budget does not seem to 
take cognizance of the serious economic condition 
of the country.The budget is not only oblivious to 
the loss of jobs, deteriorating working and living 
conditions of workers and common people, but also 
appears blind to alarming unemployment and rising 
inflation. He termed the budget as a continuation of 
neoliberal economic agenda and anti-poor.  He said 
that budget has become an instrument to transfer 
the wealth of the nation to the capitalist class.



MARCH 202332

Insurance Worker

The Union Budget 2023 presented by the 
Finance Minister on 1st Feb, 2023 has failed to 

address many important issues that the citizens 
of our country are confronted with, said Com. 

Amanulla Khan, Editor, Insurance Worker and Former 
President, AIIEA. Speaking at the program on the 
union budget organized by Insurance Corporation 
Employees’ Union, Bangalore 1 and 2, he said that 
the huge expectations of the middle class and the 
common man in general were shattered after the 
presentation of the budget.  

In his lucid analysis of the budget, Com. Amanulla 
Khan termed the budget as a big disappointment 
considering the fact that it has not proposed 
any programs to address the major issue of 
unemployment and the rising inflation that have 
made the life miserable for the people. There is no 
talk about filling of more than 60 lakhs of sanctioned 
vacancies in the central government and public 
sector undertakings. The allocation of funds to 
MANREGA which ensured 100 days of guaranteed 
employment to rural workers has been cut, and 
also the subsidies for Food Security, Anganwadi 
and Asha workers, Mid-day Meals schemes. The 
government is projecting schemes such as PM Jeevan 

Jyoti Yojna, Mahila Samman Savings Certificate, 
increase in deposit limit of senior citizens etc. as 
its big achievements though there no contribution 
from the government for these schemes. Allocation 
of funds for education and health sectors are also 
not enough to provide quality service at affordable 
prices to the common people since these sectors are 
largely run by big private players. Even funds for SC, 
ST and minority welfare have been reduced and in 
total, allocation for all these social security schemes 
is less than 20% of the budget, he said.

Coming to the insurance industry, our demands 
of exclusive tax exemption for insurance premium, 
removal of GST and tax relief for maturity benefits 
are not met by the government; on the other hand  
huge concessions are given to the rich segments of 
the society. The income tax slabs and exemptions for 
savings in the old tax regime has not changed and 
the government is moving towards an exemption free 
tax regime, which discourages people from investing 
in small savings and insurance. This has also has its 
bearing on the growth prospects of Banking and 
Insurance industry and also affects the economy of 
the country as a whole, he said. In fine the budget has 
been a big disappointment for the working class and 

Responding to the question raised regarding 
media reports of alleged irregularities in investments 
in Adani group companies after breakout of the 
Hindenburg Report, he said that all such allegations 
are fabricated and baseless. Such rumours are 
being spread out with vested interests to tarnish 
the image of our institution.Explaining the issue he 
said that the Life Insurance Corporation of India is a 
constitutionally governed institution which takes all 
investment related decisions as per the provisions 
of the Insurance Act &in consultation with the 
Investment Board. LIC generates a investible fund 
of around Rs 4.5 to 5 lakh crore every year and this 
fund must be invested in blue chip companies to give 
reasonable returns to the policyholders. It cannot be 
kept inactive/idle. In the case of Adani Group, Life 
Insurance Corporation of India has a total exposure 
of 3.91% of the total market capitalization value 
of group companies. LIC commands its holding in 
Tata Group at 3.98% and 6.45% in Reliance Group 

companies. At the time of purchase of shares of 
ONGC and IDBI Bank, the decision of LIC was also 
put under scanner too. But LIC made huge profits 
on ONGC shares and also turned IDBI Bank into a 
profitable institution. That’s why the investments 
of LIC are absolutely safe.

Com. Shrikant Mishra called upon the units of 
NZIEA to make every effort to spread this message 
amongst the masses.The message of Com. Shreekant 
Mishra was well taken by all the participants.A total 
of 81 comrades were present in the class. Leadership 
of NZIEA also participated in the class.

Com. Naveen Chand, General Secretary NZIEA 

placed vote of thanks especially to Com. Shreekant 
Mishra, General Secretary AIIEA for explaining the 
issue eloquently and in the simplest words in Hindi. 
He also thanked all the participants who made the TU 
class successful. With an appeal to make the public 
awareness campaign more comprehensive, the TU 
class concluded.

Talk on ‘Union Budget & its impact on                    
Insurance  Industry’ in Bangalore
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the poor people. We have to continue our struggle 
against these anti-people and anti-worker policies 
by forging unity with other classes of the society, he 
opined. Com. Amanulla Khan also clarified certain 
issues raised by the participants on the budget. 
The program was successful with large number of 

Com. G. Meenakshisundaram 
former President, Madurai Division Retires 

Fondly called by everyone as GMS, Com. G. 
Meenakshisundaram who served as Joint 

Secretary, General Secretary and President of ICEU, 
Madurai Division retired from the services of LIC 
on 30.11.2022. A felicitation function in his honour 
was held on 03.12.2022.  The program  was well 
attended by more than 300 comrades from all 
branches under Madurai Division. Leaders from 
fraternal trade unions in Madurai City attended and 
greeted him. AIIEA leader Com. Amanullah Khan 
in his felicitation address greeted com GMS for his 
valuable contribution to the organization. He also 
explained in detail about the challenges facing the 

employees from various branches attending and 
there was participation from all over the country as 
the program was cast live through online link.

(Report: H.K.Narasimha Murthy, Jt.Secetary, 
ICEU, Bangalore 2)

public sector insurance industry and the nation 
as a whole.  Com. M. Girija, Joint Secretary, AIIEA, 
greeted Com GMS for his everlasting enthusiasm 
in his organizational activities. On behalf of SZIEF, 
Com. K. Swaminathan, Com. R.K. Gopinath, Joint 
Secretary greeted and praised his contributions for 
building unity among employees and the vital role 
played by him in bringing young comrades into the 
organsiation.  Com. V. Suresh,  S. Sivasubramanian 
and  C. Muthukumarasamy from SZIEF, Leaders 
from General Insurance Sector, Leaders from 
Kottayam,Thanjavur, Nellai and Coimbatore Division  
of Insurance Corporation Employees Union, Leaders 
from LIAFI, LICAOI, NFIFWI attended the function. 

Com. GMS, in his acknowledgement speech, 
thanked AIIEA for giving him an opportunity to 
work for the organization. As his token of love 
and appreciation, he made significant donations  
to  ICEU, Insurance Worker and to the left and 
progressive organizations. Com. N. Suresh kumar, 
President, presided over the function. Com. N.P. 
Rameshkannan, General Secretary welcomed the 
gathering and Com. D. Chitra, Treasurer proposed 
the vote of thanks.

Enhancement of Ex-Gratia relief to pre -1986 retirees 
AIIEA WRITES TO LIC CHAIRPERSON ON 21/2/2023

“We have been regularly demanding substantial 
enhancement of the ex-gratia relief being paid to pre 
1986 retirees and their surviving spouses because 
the quantum being paid now is a pittance. The last 
revision in the quantum took place way back in 2014. 
Given the huge increase in the cost of living since 
then, our demand for enhancement of the ex-gratia 
relief is absolutely justified.
The Indian Banks’ Association has recently decided, 

vide their letter marked HR&IR/MBR/743/2022-
23/11722 dated 07 Februar 2023, to increase the 
ex-gratia relief to pre 1986 bank retirees and their 
surviving spouses to a minimum of Rs.10,000/- per 
month.

We would request you for substantial enhancement 
of the ex-gratia relief to pre 1986 retirees of LIC 
and their surviving spouses in the light of these 
developments and issue suitable instructions.”
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62ND FOUNDATION DAY OF  ICEU THANJAVUR  CELEBRATED 

A special meeting to observe the 
62nd formation day of ICEU, Thanjavur 
Division, an introduction to the book 
‘PODHUVUDAIMAI  IYAKKATHTHIL 
POOTHTHA MALARKAL’ written by 
Com. G.Ramakrishnan, P.B Member 
of CPI(M) and the memorial day of 
Comrade R.Govindarajan was held at 
Thanjavur on 18th February 2023.

The meeting presided over by Com S.
Selvaraj, President, ICEU, Thanjavur 
Division was well attended by more than 150 
comrades including 30 women comrades.  The 
participation of senior leaders, employees and 
Pensioners of LIC and GIC, leaders of fraternal trade 
union leaders and Mass organisations had enthused 
the gathering.

T h e  p o r t ra i t  o f  C o m ra d e  S . R a j a p p a , 
former President of SZIEF was unveiled by 
Com.  S.R.Krishnamurthy in the Union office and 
the potrait  of Com.R.Govindarajan was garlanded 
by Com.R Punniamurthy. A two minutes silence was 
observed in memory of the two great leaders.

Comrade Kalappiran, State secretary of 
Tamilnadu progressive writers and artist association  
introduced the book.  The author of the book 

Comrade G Ramakrishnan had discussed the 
content, appreciating the contribution of the leaders 

of AIIEA  especially Comrades N M Sundaram, R 
Govindarajan, S Rajappa, N Srinivasan, E M Joseph,  
K Lakshmananto the left movement in the book. He 
had also  said that they had attracted  more  number 
of  leaders and cadres to the  Trade union movement 
as well as left movement by their activities.  He had 
also invited more young cadres to Trade Union and 
he wanted them to equip to lead the organisation.

In his special address Comrade S. Muthukumara 
samy, Vice President of SZIEF  dealt with the  present 
political, social and economical scenario which 
affects the Public Sector industries.  He made 
an appeal to protect LIC and GIC for which the 
employees have to participate in the campaign in a 
larger platform.

C o m r a d e  V. S e t h u r a m a n ,  G e n e r a l 
S e c reta r y  we l co m e d  t h e  gat h e r i n g  a n d 
Comrade S.L.Sridhar proposed vote of thanks.

FAMILY MEET AT KOZHIKODE
As part of the Golden Jubilee Celebrations of LIC 

Employees’ Union, Kozhikode Division a Family Meet 
was organised at Kozhikode on 19th February. The 
meet organised for members and family members 
of both serving and retired members of LICEU in 
Kozhikode, Wayanad and Malappuram Districts of 
Kozhikode Division was a huge success in terms of 
participation and the content of the meeting. Meet 
was inaugurated by the former Education Minister of 
Kerala, Prof. C. Ravindranath. Felecitation speakers 
were Sri. P.V. Saseendran, Sr. Divisional Manager 
of Kozhikode Division, Com. M. Kunhikrishnan, 
General Secretary, AIIPA and Com. P.P. Krishnan, 
Vice President of AIIEA. In the inaugural speech 
Prof. C. Ravindranath, in simple language explained 
to the audience the role of Public Sector in equal 

distribution of wealth in a country and how the 
Privatisation process is resulting in the accumulation 
of wealth in the hands of a few persons. He also 
explained how strengthening of public distribution 
system, public health and public education system 
helped the state of Kerala in attaining  a standard 
equal to many developed countries in these sectors. 
Com. M. Kunhikrishnan in his felicitation speech drew 
the attention of audience to the attempts made by 
a section of media in tarnishing the image of public 
sector banks and LIC in the wake of Adani share crash. 
Com. P.P. Krishnan explained the safeguards taken by 
LIC in protecting the savings of public against share 
market fluctuations and how LIC will not be affected 
by the Adani share crash. Divisional President, 
Com. K. Bahuleyan presided over the meeting. 



MARCH 2023 35

Insurance Worker

Divisional General Secretary, Com. 
I.K. Biju welcomed the gathering and 
Divisional Treasurer, Com. P.K. Bhagia 
Bindu delivered the vote of thanks. 
Besides speeches by leaders, cultural 
events displayed by our members 
and their family also enthralled the 
audience. Sr. Divisional Manager gave 
away Prizes for agents who qualified in 
the Business competition conducted 
in connection with the Golden Jubilee 
Celebrations  held in the first fortnight 
of February. The business competition 
had given a boost in business of 
several branches and helped in activising several 
inactive agents.  Winners of various art and literary 
competitions held among members and family 
members of LICEU, LICPA and  daily wage employees 
were also felicitated in the function by our former 
office bearers. 

As part of the ‘Family Meet’, a photo exhibition 
giving an insight to the struggles and growth of 
LICEU was also conducted in the Divisional Office 
compound which was inaugurated by AIIEA Vice 
President, Com. P.P. Krishnan. More than 650 people 
attended the meeting. 

SPECIAL MEETING AT KARIMNAGAR
A special meeting of ICEU Karimnagar division 

was held at Karimnagar on 21/01/2023 to appraise 
the decisions of the 26th General Conference AIIEA. 
Com.TVNS Ravindranath General Secretary SCZIEF & 
Joint Secretary AIIEA attended the meeting as the 
cheif guest.

The meeting commenced with a revolutionary 
song rendered by the women choir team. 
Com.V.Vaman Rao, Joint Secretary ICEU welcomed 
the cheif guest and the participants while giving 
a brief account of the background in which the 
meeting is taking place. Com. G Ravindranath, 
President ICEU Karimnagar division presided over 
the meeting. Com. R V Ramana, General Secretary 
placed the reportage before the house. Some of the 
organisational issues were delt in the report.

Com.TVNS Ravindranath in his lucid presentation 

gave a exhaustive report of the recently concluded 
26th General Conference of AIIEA. Urging the young 
comrades to imbibe the ideological qualities of the 
organization; he appealed to all the members to 
understand the intrinsic nature of the divisive central 
government policies. He expressed the hope that 
the rich legacy of AIIEA will be carried forward while 
further strengthening LIC on the businesses front.

Com. A Rammoham Rao, V Vaman Rao, R 
Rajesham, D.Suryakala, the office bearers of 
Karimnagar division spoke on various issues 
concerning the industry, the organisation and society 
at large.

Representatives from all the 14 units participated 
in the debate and reassured that every decision of 
the organisation will be implemented in toto in true 
spirits. The EC has decided to conduct study circles 
in all the units on monthly basis. Summing up the 
debate Com. R V Ramana clarified the issues raised. 
He requested all the branch leaders to leave no stone 
unturned to strengthen ideological understanding of 
all the members. ICEU Karimnagar division has given 
a call to all the members to contribute generously 
for the proposed construction of office building of 
CITU Telangana state, at Hyderabad. The EC meeting 
concluded with vote of thanks by Com. G Vani, 
Convenor Women Sub-committee.
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INSURANCE 

NEWS

in brief

A.M. Khan, Dharwad

A Report by Avendus Capital says 
that the Indian health insurance 
segment could become a $25 
billion market in the next five years.  
To justify its  reasoning it says “ 
Indians pay a huge chunk of their 
healthcare costs from their pockets 
as they do not have adequate 
health cover. This could see a 
change with rise in disposable 
income and corporate profits 
because this would then increase 
the target market of insurers and 
make insurance more affordable for consumers.

®

The General Insurance Council  has opposed the move 
by the Finance Ministry to appoint a central government 
representative to the executive committees of both 
Life Insurance Council and General Insurance Council, 
as proposed in the Insurance Amendment Bill. In its 
written submission on the proposed amendments, 
GIC has said both umbrella bodies are self-regulated 
institutions and government nominees may hamper 
their autonomy.

®

While the Economic Survey of  2022-23 notes that India 
is poised to emerge as one of the fastest growing 
markets among emerging markets in the coming 
decades, Life insurers in India are considering changes 
in business strategy to offset the possible impact of 
the proposed tax on high-value policies even as 
they wait for some relaxations from the government.
The Union Budget 2023-24 has proposed to tax high-
value policies with premium aggregating to Rs 5 lakh 
per year to plug the arbitrage that high-net worth 
individuals (HNIs) are using to get tax-free returns 
on policies through Section 10(10D).The industry, 
however, feels the classification of HNIs — aggregate 
premium over Rs 5 lakh per year — is a matter of 
concern because most who invest in the non-ULIPs 
are essentially looking to build a corpus for their post-
retirement life. Hence, at their 40s or 50s they could 
end up paying Rs 5 lakh aggregate premium with 
not-so-high incomes. So, premium cannot define the 
level of wealth. Customers mostly buy savings-linked 
life insurance products, which have a small protection 
quotient, leaving households exposed to significant 
financing gap in the event of the premature death 
of the primary breadwinner.

®

The Chairman of IRDA says “the insurance sector 
would need a capital infusion of around Rs 50,000 
crore every year to double the insurance penetration 
in about 5-7 years’ time. And, this capital has to come 
from existing players by way of ploughing back of 
profits and by additional capital from new players for 
higher insurance penetration and insurance density.”

®

Insurance penetration in the 
country has risen steadily from 
2.7 per cent at the turn of the 
millennium to 4.2 per cent 
in 2021, with life insurance 
penetration at 3.2 per cent, 
almost twice more than the 
emerging markets and slightly 
above the global average 
and insurance density in the 
country has increased from 
$11.1 in 2001 to $91 in 2021 
(density for life insurance was 

$69 and non-life insurance was $22 in 2021) in keeping 
with the relatively faster expansion of the insurance 
market in the country. Will this growth continue if the 
proposed budget proposal come into effect or will 
have adverse effect!

®

Government of India has flagged six major issues, 
including ambiguity in insurance contracts and 
inflexible policy terms, before the IRDAI and other 
stakeholders, and urged them to address those to 
reduce the huge pendency of consumer cases.The 
other issues raised include lack of powers delegated 
to representatives of insurance companies to take 
decisions during out-of-the-court settlements, agents 
not sharing full policy documents with consumers 
at the time of signing of policy, repudiation of 
claims on the basis of pre-existing diseases and 
crop insurance claims tied up with a central scheme 
which is not flexible.Currently, more than one-fifth of 
the total consumer complaints are pertaining to the 
insurance sector across the country.A maximum of 
80 per cent of cases are pending in district consumer 
courts, 17 per cent in state consumer courts, and 3 
per cent at national consumer commissions.

®

LIC reports a manifold jump in net income at Rs 8,334.2 
crore during the three months ended December 2022 
as against Rs 235 crore a year agoIt has earned Rs 
1,11,787.6 crore in net premium income during the 
reporting quarter as against Rs 97,620.34 crore in the 
year-ago period. LIC’s income from investments rose 
to Rs 84,889 crore from Rs 76,574.24 crore a year ago.

®

Govt .  data  revea l s  near l y  a  quar te r  o f 
the 28,433 hospitals across India empanelled into the 
Centre’s flagship national health insurance scheme 
that covers hospitalisation costs for poor households 
have not admitted a single patient through the 
scheme. 22.5 per cent of 28,433 hospitals have been 
“inactive since empanelment”, implying no patients 
under Pradhan Mantri Jan Aarogya Yojana (PMJAY). 
The Association of Healthcare Providers India (AHPI), 
a body of private hospitals, has attributed the large 
proportions of inactive hospitals to the scheme’s low 
reimbursement rates!
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WORKING CLASS

Struggle

S. Sridhara, Mysore

PUNJAB GOVERNMENT 

A I D E D  S C H O O L 

T E A C H E R S , W O R K E R S 

AND STUDENTS PROTEST: 

Thousands of teachers, 
non-teaching staff along 
with several  hundred 
students, from 7 privately 
run Government aided 
col leges aff i l iated to 
the Punjab Univers i ty 
d e m o n s t r a t e d  i n 
Chandigarh on 6th February for higher pay. The action 
was a continuation of protests that begun on February 
1st in several colleges. The protestors demanded 
implementation of the long pending University grants 
commission regulations, promotions, provision of 
allowances as per Government orders. The protest 
was organised by the Joint Action Committee(JAC) 
and supported by various student organisations of 
over 50000 students. The JAC threatened “Bigger 
Struggles” would be organised if their demands were 
not met soon.

²
TAMILNADU RURAL SANITATION & WATER DELIVERY 

WORKERS DEMAND WAGE RISE: Over 3,00,000 village 
conservancy and overhead tank(OHT) workers 
demonstrated at District collectorate Offices across 
Tamilnadu on 6th February . They were protesting against 
Government policies. The workers main demand is for 3 
lakh rupees gratuity and Rs.3000/-monthly pension for 
retiring OHT. They have six point charter of demands 
including pay increase and job permanency.

²
ANDHRA PRADESH CHILDCARE WORKERS DEMAND 

MINIMUM WAGES: Thousands of Anganawadi(Child 
care) Workers , teachers and assistants demonstrated 
in Visakhapatnam on 6th February 2023 to demand 
a minimum monthly wage of Rs.26000/- and wages 
pension for 3 months. They are currently paid an 
honorarium. Protestors also demanded withdrawal of 
the face recognition App.

²
KARNATAKA CONTRACT HEALTH WORKERS STRIKE FOR 

EQUAL PAY: The 23000  strong Karnataka State Health 
Contractual and outsource Employees Association 
began an indefinite strike on 6th February. Strikers 
included Doctors, nurses , lab technicians and ground 
staff. They threatened to suspend their services under 
the National Health Mission unless their demands are 
met. The Association demanded that outsourced 
Employees wages paid directly by the Government, 
that they receive incentives pay and bonuses and that 
compensatory jobs are be offered to injured workers 
families. They were also  demanding equal pay with 
permanent workers and job security.

²
WEST BENGAL TEA ESTATE WORKERS PROTEST DELAYED 

WAGES: Thousands of estate workers at Alipurdvar 
Estate in West Bengal stopped work and demonstrated 
outside the Estates main office on 30th January 2023 
over delays in wage payments. Workers allege that the 
Company did not deposit their fortnightly wages in their 

bank accounts on January 21st.
²

KARNATAKA CHILD CARE WORKERS 

CONTINUE PROTESTS OVER PAY AND 

CONDITIONS: Thousands of Anganawadi 
workers were on protest that begun on 
23rd January at Freedom Park in Bengaluru 
,Karnataka State Capital. It is part of a 
National campaign by anganawadi 
workers to demand higher wages and their 
recognition as teachers and payment of 
gratuity. More than 50000 Anganawadi 

Workers across the State are involved in the action. 
After this historic strike action, Governement agreed 
to concede several demands including payment of 
gratuity as per Gratuity Act. Similar protests were also 
held in Mysore demanding payment of Gratuity to the 
workers who have retired from their services.

²
ASHA WORKERS STAGE DHARNA IN MYSORE: Hundreds 
of Asha workers stage dharna in front of District 
Commissioner’s Office on 10th February 2023 in support 
of their demands including the incentives due to them 
since last three months. The protestors said there is 
an order for conducting meeting for addressing the 
grievances of ASHA workers once in 3 months. However  
no such meetings were held since last 6 years.

²
ANTI PEOPLE’S POLICIES OPPOSED: On 16th February 2023 
various organisations of Farmers Labourers, workers, 
students held a rally in Freedom Park in Bengaluru under 
the banner of “HORATA KARNATAKA” to make a series 
of demands ahead of Assembly Elections. The State 
and Central Governments have together ushered in a 
series of antipeople policies and Legislations.

²
WEST BENGAL GOVERNMENT WORKERS STRIKE FOR 

INCREASED DEARNESS ALLOWANCE: About 1 million 
west-Bengal Government Administration employees 
stopped work across the state on February 13th to 
demand an increase in the dearness allowance(DA). 
They want it to be the same as Central Government 
Employees. The strike was called by 33 organisations 
workers previously held a sit down demonstration 
in West Bengal’s Capital Kolkata in January and on 
February 8th started hunger strike.

²
TAMILNADU POWER GENERATING WORKERS STRIKE FOR 

PERMANENT JOBS: Over 1500 contract workers from 
NLC Tamilnadu Power Limited(NTPL) in Thoothokudi, 
including engineers. Skilled and unskilled workers 
have been on strike since February 13th to demand 
permanent jobs. NTPL is a joint venture Company 
of Neyveli Lignite Corporation India Limited and the 
Tamilnadu Generative and distribution Corporation.
EMPLOYEES UNHAPPY WITH NPS TO APPROACH 7TH PAY 
COMMISSION: There are an estimated 2.6 lakh NPS staff 
in the state of Karnataka. They plan collectively to send 
responses to the Commission opposing the continuation 
of the National Pension Scheme(NPS).
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ECONOMIC

Tid Bits

J. Suresh, Mysore

*According to Malaysia’s central 

bank, Bank Negara, the country’s 

inflation was at 3.4% and would 

continue at approximately 3% 

throughout 2023.  This is substantially 

higher than the annual pre-pandemic 

inflation of almost 1.5%.  The poorest 
sections of the population have 

been hard hit by food inflation.  In 
2022, the food inflation in Malaysia 
was under 4% but rose sharply to 7%, 

resulting in some items increased as 

much as 40%.  In May 2022, the monthly minimum 

monthly wage was raised from RM 1200 to RM 

1500, which is still very far from the living wage of 

RM2600/- recommended by Bank Negara in 2018, 

before soaring inflation.  Academy of Sciences 
Malaysia pointed out that low-income bottom 40% 

of families spend more than 40% of their income on 

food while households in the top 20% spend only 

about 15% on food.  

è

*According to a report in the Australian Financial 

Review (AFR), around 1,20,000 home buyers who 

bought house at the tail end of pandemic have 

been left with an outstanding loan larger than 

the price they would received if the house were 

sold.  It has been estimated that around 25% of 

all home buyers are either in, or on the verge of 

mortgage stress, defined as a situation where 30% 
of household income is devoted to housing costs.  

The present inflation rate of Australia is at 7.8%.  
The unemployment rate at 3.5% and the labour 

participation rate remained at 66.75%.  In January 
2023, there were large increases in the number of 

people who were not in the labour force (those 

neither employed or unemployed) and waiting to 

start work, for both genders.  

è

* In USA, the month to month inflation rate increased 
in January to 0.5% compared with 0.1% ion 
December, even as year on year inflation ticked 
down slightly to 6.4%.  Housing costs were the largest 

contributor to the inflation surge in January.  Rent 
was up 0.7% from December and up 8.6% from 

one year ago.  The price of piped natural gas was 

up a whopping 6.7% month on month in January, 
while gasoline rose 2.4%.  Cereal and bakery 

products were up 1.0% and eggs were up 8.5%.  

Overall, prices have risen 10.1% year over year and 

electricity is up 11.9%.  Home natural gas is up 26.7% 

and fuel oil is up 27.7%.  While the official inflation 
rate is down from its peak of about 9% last summer, 

it is still at highest since 1981.  The impact of inflation 
on workers has been devastating, with real wages 

declining over the past 

year, as meagre wage 

gains are outstripped by 

price increases across 

t h e  b o a r d .   T h e  U S 

unemployment rate is 3.4% 

compared to 3.5% last 

month and 4% last year.  

This is lower than the long-

term average of 5.73%.

è

* According to Association of European Business, 

auto manufacturing in Russia declined by 58.8% 

which has set the country back 50 years.  According 

to Rosset, the country’s federal statistical agency, 

in October 2022, 27.1% of auto workers were 

furloughed and another 8.4% were working part-

time.  The industry directly employs 3,00,000 and 

indirectly around 3 million people.  The shuttered 

Hyundai plant in Saint Petersburg, Russia’s second 
largest city, laid off 2180 workers last month.  While 

Chinese manufacturers have taken over some 

idled facilities, this is not enough to compensate 

for the production that has been lost.  According 

to an analysis of government data conducted by 

Russia’s Higher School of Economics, real incomes 

in 2022 were 8 to 9% lower than they were in 2013, 

with essentially a decade of growth having been 

wiped off.  Indices published since the start of 

2023 show that key sections of Russian industry, the 

country’s treasury and masses of working people 

are in economic distress.  In this scenario, the 

government makes official’s wealth and income 
classified information.

è

* Japan’s core inflation had risen to 4% in December 
-2022 double the Bank of Japan’s target rate.  In 
December 2022 USA’s inflation rate was at 6.5% 
while the European Union’s rate was at 9.2%.  

However, unlike other leading economies, the 

wages of workers in Japan have been stagnant 
for almost three decades.  According to data from 

the Organisation for Economic Co-operation and 

Development (OECD), annual wages in Japan 
have stagnated at around Yen 4.4 million (US $ 
38000) since 1997.  Wages in South Korea and 

Taiwan have overtaken those in Japan, despite 
the latter’s position as the third largest economy in 

the world.  The yen has also fallen to a 20 year low 

against the US dollar.  Japan’s massive debt, is the 
highest of any developed nation at 1.28 quadrillion 

Yuan ($ US 9.2 trillion) or 266% of GDP. 
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For our

FIELD FORCES

Arivukkadal, Thanjavur

More growth: LIC has 
reported a big jump 
in its consolidated 
net profit at Rs.8,334 
crore in the third 
q u a r t e r  o f  t h i s 
financial year, up 
from Rs.211 crore in 
the corresponding 
quarter of last year. 
LIC witnessed a 14% 
rise in its net premium 
income year-on-year to Rs.1.12 lakh crore for 
Q3FY23, which stood at Rs.98,052 crore last year.  
LIC’s overall market share by First Year Premium 
Income (as per IRDAI) was 65.38% for the nine-
month ended December 31, 2022 as compared to 
61.40% for the corresponding period last year. It’s 
income from investments during the third quarter 
grew 10% to Rs.85,128 crore as against Rs.76,825 
crore in the same period last year. LIC’s assets 
under management(AUM) also jumped Rs.44.34 
lakh crore in Q3FY23 as against Rs.40.12 lakh crore, 
up nearly 11% on year.

ä

BW Real 500: LIC has entered in the BW(Business 
World) Real 500 list of companies(a ranking of 
companies listed in stock market) this year at 
the third position behind Indian Oil and Reliance 
Industries based on its total income, and other 
relevant parameters. Income from investments of 
LIC, which is one of the largest asset managers, 
stood at Rs 2.92 lakh crore for FY22. 

ä

Biggest investor: LIC is not only the largest insurance 
company of India but it is also the biggest 
institutional investor in the Indian stock markets 
– much bigger than the biggest foreign portfolio 
investors (FPIs). Adani Group entities do not 
feature among the top holdings of LIC in terms of 
shareholding percentage as well. LIC’s biggest 10 
stakes are in companies like IDBI Bank (49.24%), 
LIC Housing Finance (45.24%), Standard Batteries 
(19.99%), Modella Woollens (17.31%), ITC (15.29%), 
NMDC (13.67%), Mahanagar Telephone Nigam 
(13.25%), Gloster (12.85%), Larsen & Toubro (12.50%) 
and Simplex Realty (12.38%). Shares of seven of 
these 10 companies have gained ground in the 
last six months with as many as five moving up in 
double digits. 

ä

Adani row: LIC Chairman MR Kumar said that the 
shareholders and policyholders have no reason to 
worry about the life insurer’s investments and they 
do not face any risk. There is not even a 1% risk for 
the policyholders and shareholders. All investments 
of LIC are carried out strictly as per the statutory 

framework of the Insurance Act, 1938 
and the IRDAI Investment Regulations, 
2016 and are guided by a detailed 
governance mechanism. The market 
value of LIC’s investment in Adani shares 
is considerably higher than their book 
value. However, he informed that the 
LIC management will meet the Adani 
Group’s top management soon and 
seek clarification on the crisis being 
faced by the diversified conglomerate.

ä

Fastest growing: India is poised to emerge as one 
of the fastest growing insurance markets in the 
coming decades, the Economic Survey of 2022-
23 noted.  India became the world’s tenth largest 
insurance market in terms of premiums, and second 
largest among emerging market economies in 
2021, according to a Swiss Re report. It is expected 
to emerge as one of the top six insurance markets 
by 2032, ahead of Germany, Canada, Italy, and 
South Korea. 

ä

Discouraging insurance: The government has 
decided to tax the proceeds from life insurance 
policies, excluding unit-linked insurance plans(ULIPs) 
if the total premium paid is over Rs 5 lakh from April. 
Further, to encourage people to move to the new 
tax regime, the government reduced taxes under 
the ‘exemption-free’ regime, thus reducing the 
tax-saving value of tax-saving instruments, such as 
life insurance policies.

ä

Consumer Complaints: Nearly one-third of the 
consumer complaints received by the department 
of consumer affairs are of insurance sector, said 
the Department of Consumer Affairs (DoCA). 
Among them most of the cases are seen in medical 
insurance and life insurance claims.

ä

Private irregularities: The Income Tax Department 
has found rampant irregularities and “tax evasion” 
in the commission payments made to insurance 
agents while bypassing norms laid down by IRDAI. 
The indirect tax department’s probe found that 
private firms were circumventing these norms 
to pay more to corporate agents such as non-
banking financial companies engaged in micro 
financing businesses. These firms were cross-selling 
their insurance policies in the course of their lending 
business. The IT department’s findings can be linked 
to a probe launched by the Directorate General 
of Goods and Services Tax (GST) Intelligence in 
2022, investigating 16 insurance companies for 
availing ineligible input tax credits amounting to 
Rs. 824 crore.
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The Editorial of February 2023 
issue beautifully summarises the 
discussions in the 26th General 
Conference of AIIEA and draws 
a framework of action.   
The article written by comrade 
R.S.Chenbagam and Oxfam 
report are very informative and 
brings into sharp focus the sorry 
state of affairs in the governance.  
I thank the Editorial Team for 
their excellent work.

      P Gurusamy,Salem Division 
The analysis in the Editorial of 
February 2023 on issues discussed 
in the 26th Conference of AIIEA is 
excellent and educative.  The 
Reportage of the 26th General 
Conference is exhaustive.  It is a 
matter of pride that despite all 
obstacles, the Kolkata comrades 
made the conference possible 
and successful.  The article 
“QUO VADIS” is superb. Grateful 
to Team Insurance Worker for 
enriching the understanding of 
insurance employees. 

  Insurance Worker Readers’ Club
   TIRUVANNAMALAI BRANCH

CONSUMER PRICE INDEX
Month Base 2016 2001 1960

May 2022 129.0 371.52 8480.28

Jun 129.2 372.10 8493.43
July  129.9  374.11 8539.44
August 130.2 374.98 8559.16

September 131.3 378.14 8631.48

Octobe 132.5 381.60 8710.36

November 132.5 381.60 8710.36

December  132.3 381.02 8697.22      

 Base1960=Base2001x22.8259 

Base 2001=Base 2016x2.88

DONATIONS 
TO INSURANCE WORKER AND AIIEA

Com. Meenakshi Sundaram G, Madurai DO Rs 10000
Com. Om Prakash Aggarwal, Raipur Rs  2500
Com. G.Jagadeeshwar,  Warangal DO Rs  2500 
Com R Srinivasa Rao Vizag         Rs  2116
Com R Srinivasa Rao Vizag         Rs  5000
Com V Julien Michale, Villupuram Vellore Rs  10000 
Com G Jai Ranjan, Bhilai-1 Rs  5000
Com Geeta Dalal, Raipur Rs  11000
Com V Ravindra, Rajahmundry Rs  20000
Com Abhijit Dutta, President IEU Asansol Rs  5000
Insurance worker heartily thanks these comrades for 
their love and affection
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