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D
ebate and Consensus are the essence of a 

functioning democracy.  Parliament is the forum 
where both issues relating to life and livelihood of 
the citizens and those relating to national interests 
are debated and a national consensus is built  around 
them.  The responsibility of effective running of the 
Parliament, ensuring informed debate and building 
consensus essentially lies on the Government.  
Disruption of the house is not uncommon and it is 
a legitimate weapon of the Opposition as Late Arun 
Jaitely had pointed out in the Parliament.  But what is 
unfortunate is that the ruling party itself on number 
of occasions has been disrupting the house to avoid 
uncomfortable questions and distract the attention of 
the citizens from the issues of their life and livelihood.  
The 2023 Budget Session of Parliament  is one such.  

Just before the commencement of the Budget 
session, the Indian economy and its stock markets 
were rocked by the report of Hindenburg Research 
which levelled allegations that Adani, who is considered 
as a national champion by the Modi government, of 
various wrong doings and manipulations.  This resulted 
in massive wiping out of  the savings of investors. This  

raised questions over the investments made by LIC, 
SBI and other public sector financial institutions.  Did 
these institutions not smell the rat with unnaturally 
high price movements of the Adani stocks?  Were not 
these institutions and the Government aware of the 
Mauritius based entities with Adani family links jacking 
up the prices of these stocks through questionable 
investments?  Did the SEBI have no knowledge that 
many of the Adani Group of Companies had faltered 
on its stipulation of minimum public float?  The entire 
Adani Group of companies expanded their business on 
the basis of debt leveraging on the manipulated high 
stock prices. These are the questions that are disturbing 
the entire nation.  So the Opposition is fully justified in 
raising these questions and demanding answers from 
the government.

The close relationship between the present 
government and Prime Minister with Gautam Adani 
is not a secret.  The entire nation knows it.  The 
phenomenal growth of Adani was impossible without 
the political patronage.  We have said earlier too that 
cronyism is integral to capitalism.  But the manner in 
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which all infrastructure projects which are public assets 
have been handed over to Adani Group by twisting and 
tweaking rules and regulations too is unprecedented 
in itself.  Therefore, the Opposition again is justified 
in asking the Government to clarify this relationship.  
They are also demanding an independent probe into 
the entire episode. Knowing the truth is absolutely 
necessary for the economy, interests of investors and 
the nation itself.  But the government has reacted to 
this in the manner it is best known for.  Stonewalling, 
whataboutery and refusal to answer; the government 
remains stubborn in not agreeing to a independent or 
JPC Probe into the Adani episode.

The second half of the budget session of parliament 
is stalled by the treasury benches demanding an 
apology from Rahul Gandhi for his comments on Indian 
democracy in his speeches abroad.  Rahul Gandhi did 
not make any new invention.  The standing of India in 
global democracy index has been deteriorating each 
year.  It is in the common knowledge that democracy 
today is under siege and all democratic values and 
institutions are collapsing.  We do agree that  the party 
Rahul Gandhi belongs to has also made significant 
contribution to the decline in democracy.  Not to speak 
of the Internal Emergency, many of the laws passed by 
the earlier regime in which Congress was the leader 
are being utilized by the present regime to silence 
dissent and jail those who still dare to question. No 
mature democracy can accept such laws where the 
process itself becomes a punishment.  Bhima Koregaon 
is a classic  example.  But what is happening  now 
is something frightening.  Journalists who question 
the failure to implement the electoral promises are 
arrested and jailed.  Criticism of the government and 
the prime minister is construed as criticism of the 
nation itself.  Media has been  tamed.  Democratic and 
constitutional institutions stand compromised. Politics 
is no longer a vision for construction of a just society.  It 
is reduced to event management with centralization of 
power and building a personality cult.  The international 
institution V-Dem has described Indian democracy as 
electoral autocracy. Elections are no longer the free 
choice of the electorate.  Elections have been reduced 
to a farce with the massive use of money power and 
purchase and sale of elected representatives along with 
communal and caste based  mobilization.

The country is beset with massive  problems.  
The citizens expected the Parliament to debate on 
issues of unemployment, ever widening income 
and wealth inequalities, future of federalism and 
the unprecedented communal and social division.  

Unfortunately, these issues that directly impact the 
life and livelihood of the people are neither debated 
on the floor of parliament nor do they find any place in 
the election campaign.  Though the government claims 
that India is the fastest growing economy among the 
major economies of the world, this growth is hardly 
reflected in the life of the poor and the working 
class.  The economy has failed to create any new 
jobs.  Unemployment, especially among the youth 
is abnormally high, creating a very dangerous and 
explosive social situation.  The economic growth that is 
being witnessed today is a jobless and job-loss growth.

India is  a rich country with poor people.  In terms 
of the per capita income, life  standards and human 
development indicators, India still remains a low 
middle income country.  The neoliberal economic 
development has created two countries within a 
country.  A India where a small minority of population 
leads a life which is comparable or even better than 
that experienced in developed countries and another 
India whose living standards are as worst as those in 
the poorest countries.  It did not come as a surprise 
when Oxfam termed India as one of the most unequal 
societies in the world where the rich 1% own 42% 
of the national wealth while the bottom 50% of the 
population condemned to just 3%.  Such massive 
income and wealth inequalities cannot be acceptable in 

oÉWûxÉ AÉæU AÉqÉ xÉWûqÉÌiÉ LMü MüÉrÉïvÉÏsÉ sÉÉåMüiÉl§É 
MüÉ xÉÉU Wæû| xÉÇxÉS LMü LåxÉÉ qÉÇcÉ Wæû eÉWûÉÇ lÉÉaÉËUMüÉåÇ Måü 
eÉÏuÉlÉ AÉæU AÉeÉÏÌuÉMüÉ xÉå xÉqoÉÎlkÉiÉ AÉæU UÉ·íÏrÉ ÌWûiÉÉåÇ xÉå 
xÉqoÉÎlkÉiÉ qÉÑ¬ÉåÇ mÉU oÉWûxÉ WûÉåiÉÏ Wæû AÉæU ElÉMåü cÉÉUÉåÇ AÉåU 
LMü UÉ·íÏrÉ xÉWûqÉÌiÉ oÉlÉiÉÏ Wæû| xÉÇxÉS MüÉå mÉëpÉÉuÉÏ RûÇaÉ xÉå 
cÉsÉÉlÉå, xÉÔÍcÉiÉ oÉWûxÉ xÉÑÌlÉÍ¶ÉiÉ MüUlÉå AÉæU AÉqÉ xÉWûqÉÌiÉ 
oÉlÉÉlÉå MüÐ ÎeÉqqÉåSÉUÏ AÌlÉuÉÉrÉï ÃmÉ xÉå xÉUMüÉU MüÐ Wæû| 
xuÉaÉÏïrÉ AÃhÉ eÉåOûsÉÏ lÉå xÉÇxÉS qÉåÇ LåxÉÉ MüWûÉ jÉÉ ÌMü xÉSlÉ 
qÉåÇ urÉuÉkÉÉlÉ AxÉÉqÉÉlrÉ lÉWûÏÇ WûÉåiÉÉ Wæû AÉæU ÌuÉmÉ¤É MüÉ rÉWû 
LMü uÉækÉ WûÍjÉrÉÉU WûÉåiÉÉ Wæû| sÉåÌMülÉ ATüxÉÉåxÉ MüÐ oÉÉiÉ rÉWû 
Wæû ÌMü xÉ¨ÉÉkÉÉUÏ SsÉ ZÉÑS MüD qÉÉæMüÉåÇ mÉU xÉSlÉ MüÉå oÉÉÍkÉiÉ 
MüU UWûÉ Wæû iÉÉÌMü AxÉWûeÉ xÉuÉÉsÉÉåÇ xÉå oÉcÉÉ eÉÉ xÉMåü AÉæU 
lÉÉaÉËUMüÉåÇ MüÉ krÉÉlÉ ElÉMåü eÉÏuÉlÉ AÉæU AÉeÉÏÌuÉMüÉ Måü qÉÑ¬ÉåÇ 
xÉå pÉOûMüÉrÉÉ eÉÉ xÉMåü| xÉÇxÉS MüÉ 2023 MüÉ oÉeÉOû xÉ§É 
LåxÉÉ WûÏ Wæû|

oÉeÉOû xÉ§É vÉÑÃ WûÉålÉå xÉå PûÏMü mÉWûsÉå ÌWûÇQûlÉoÉaÉï ËUxÉcÉï 
MüÐ ËUmÉÉåOïû xÉå pÉÉUiÉÏrÉ AjÉïurÉuÉxjÉÉ AÉæU CxÉMåü vÉårÉU oÉÉeÉÉU 
ÌWûsÉ aÉL jÉå, ÎeÉxÉqÉåÇ AQûÉlÉÏ Måü FmÉU ÎeÉxÉå qÉÉåSÏ xÉUMüÉU 
²ÉUÉ UÉ·íÏrÉ cÉæÎqmÉrÉlÉ qÉÉlÉÉ eÉÉiÉÉ Wæû rÉWû AÉUÉåmÉ sÉaÉÉrÉÉ aÉrÉÉ 
jÉÉ ÌMü uÉWû ÌuÉÍpÉ³É aÉsÉiÉ MüÉqÉÉåÇ AÉæU WåûU-TåüU xÉå oÉlÉÉ Wæû| 
CxÉ WûsÉcÉsÉ Måü mÉËUhÉÉqÉxuÉÃmÉ ÌlÉuÉåvÉMüÉåÇ MüÐ oÉcÉiÉ MüÉ oÉÄQåû 
mÉæqÉÉlÉå mÉU xÉTüÉrÉÉ WûÉå aÉrÉÉ| CxÉxÉå LsÉAÉDxÉÏ, LxÉoÉÏAÉD 
AÉæU AlrÉ xÉÉuÉïeÉÌlÉMü ¤Éå§É Måü ÌuÉ¨ÉÏrÉ xÉÇxjÉÉlÉÉåÇ ²ÉUÉ ÌMüL 
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a democracy.  In such a situation, it should be the prime 
objective of any government to reorient the economic 
development, introduce  progressive taxation and 
act as a honest distributor of economic and social 
justice.  The government has chosen to abdicate this 
fundamental responsibility. 

Democracy  cannot flourish isolating the nation’s 
minorities.  It demands space and representation for 
minorities in political, cultural and economic spheres.  
It is amazing that there is not a single elected Muslim 
Parliamentarian in the biggest political party of the 
country.  The communal polarization may benefit  
electorally in the short term but in the long term the 
communal division will harm the national unity. The 
Constitution  asserts that India is a Union of States.  The 
Indian State can remain strong only through Federal 
cooperation.  But  today Federalism is under great 
stress and strain and the Governors who represent 
the Centre have become the political agents of the 
ruling party.  

It is unfortunate that the nation is not debating 
these issues.  The undermining of democracy and 
constitutional values will have to be resisted.  The 
Indian middle class had played a glorious role in 
the national liberation movement and thereafter in 
giving shape and vision to the democratic processes.  
However, today the middle class either seem to have 

distanced itself from the cherished goal of nation 
building or has chosen to remain indifferent to the 
attacks on democracy and  constitution.  Significant 
sections of the middle classes have become unabashed 
supporters of neo-liberalism and messiah politics.  
There is also a feeling that a strong leader with all 
powers concentrated in him will be good for the 
nation.  They seem to have forgotten the warnings of 
Dr Ambedkar on hero worship in politics. However, it 
must be admitted that still a significant part of middle 
class and civil society organizations are making valiant 
efforts to reclaim the true values of democracy and 
constitution.  

The working class has huge stakes in democracy.  
It has a vision of construction of a society that is just, 
fair and equal to everybody.  For such a vision to 
succeed, the biggest task of the working class is to 
reclaim the democratic space that is lost and defend 
the constitutional values.  The workers and farmers are 
coming together in a massive show of strength on 5th 

April in the form of Kisan Mazdoor Sangharsh Rally.  This 
coming together of the two most important sections of 
the Indian people will have to not only fight for their 
immediate economic demands but also must prioritise 
the struggle in defence of democracy and constitution.  
The insurance employees have to join this struggle with 
courage of conviction.  

sÉÉåMüiÉÉÎl§ÉMü qÉÔsrÉ AÉæU xÉÇxjÉÉLÇ kuÉxiÉ WûÉå UWûÏ WæûÇ
aÉL ÌlÉuÉåvÉ mÉU xÉuÉÉsÉ ZÉÄQåû WûÉå aÉL| YrÉÉ ClÉ xÉÇxjÉÉlÉÉåÇ lÉå 
AQûÉlÉÏ Måü vÉårÉUÉåÇ MüÐ MüÐqÉiÉÉåÇ qÉåÇ AxuÉÉpÉÉÌuÉMü EccÉ EiÉÉU-
cÉÄRûÉuÉ xÉå mÉæSÉ WÒûD xÉÄQûÉÇkÉ MüÉå qÉWûxÉÔxÉ lÉWûÏÇ ÌMürÉÉ? YrÉÉ ClÉ 
xÉÇxjÉÉAÉåÇ AÉæU xÉUMüÉU MüÉå CxÉ oÉÉiÉ MüÐ eÉÉlÉMüÉUÏ lÉWûÏÇ jÉÏ 
ÌMü AQûÉlÉÏ mÉËUuÉÉU xÉå eÉÑÄQûÏ qÉÊUÏvÉxÉ MüÐ xÉÇxjÉÉLÇ xÉÇSåWûÉxmÉS 
ÌlÉuÉåvÉ Måü eÉËUL ClÉ vÉårÉUÉåÇ MüÐ MüÐqÉiÉåÇ oÉÄRûÉ UWûÏ WæûÇ? YrÉÉ xÉåoÉÏ 
MüÉå CxÉ oÉÉiÉ MüÉ ¥ÉÉlÉ lÉWûÏÇ jÉÉ ÌMü AQûÉlÉÏ xÉqÉÔWû MüÐ MüD 
MüqmÉÌlÉrÉÉÇ xÉÉuÉïeÉÌlÉMü ÌlÉuÉåvÉMüÉåÇ MüÐ ÌWûxxÉåSÉUÏ MüÐ lrÉÔlÉiÉqÉ 
xÉÏqÉÉ MüÐ vÉiÉÉåïÇ MüÉå sÉÉÇbÉ aÉD jÉÏÇ? AQûÉlÉÏ MüÐ MüqmÉÌlÉrÉÉåÇ Måü 
mÉÔUå Måü mÉÔUå xÉqÉÔWû lÉå WûÏ vÉårÉU MüÐ EccÉ MüÐqÉiÉÉåÇ qÉåÇ WåûU-TåüU 
Måü AÉkÉÉU mÉU WûÉÍxÉsÉ MüeÉï Måü mÉæxÉå xÉå AmÉlÉå MüÉUÉåoÉÉU MüÉ 
ÌuÉxiÉÉU ÌMürÉÉ| rÉå LåxÉå xÉuÉÉsÉ WæûÇ eÉÉå mÉÔUå SåvÉ MüÉå mÉUåvÉÉlÉ 
MüU UWåû WæûÇ CxÉÍsÉL ÌuÉmÉ¤É MüÉ ClÉ xÉuÉÉsÉÉåÇ MüÉå EPûÉlÉÉ AÉæU 
xÉUMüÉU xÉå eÉuÉÉoÉ qÉÉÇaÉlÉÉ mÉÔUÏ iÉUWû eÉÉrÉeÉ Wæû|

aÉÉæiÉqÉ AQûÉlÉÏ Måü xÉÉjÉ uÉiÉïqÉÉlÉ xÉUMüÉU AÉæU mÉëkÉÉlÉqÉl§ÉÏ 
Måü oÉÏcÉ bÉÌlÉ¸ xÉqoÉlkÉ MüÉåD UWûxrÉ lÉWûÏÇ Wæû| mÉÔUÉ SåvÉ ClÉMüÉå 
eÉÉlÉiÉÉ Wæû| UÉeÉlÉÏÌiÉMü xÉÇU¤ÉhÉ Måü ÌoÉlÉÉ AQûÉlÉÏ MüÉ ApÉÔiÉmÉÔuÉï 
ÌuÉMüÉxÉ AxÉÇpÉuÉ jÉÉ| WûqÉ mÉWûsÉå pÉÏ MüWû cÉÑMåü WæûÇ ÌMü pÉÉD-
pÉiÉÏeÉÉuÉÉS mÉÔÇeÉÏuÉÉS MüÉ AÍpÉ³É AÇaÉ Wæû| sÉåÌMülÉ ÎeÉxÉ iÉUWû xÉå 
xÉpÉÏ oÉÑÌlÉrÉÉSÏ mÉËUrÉÉåeÉlÉÉAÉåÇ MüÉå eÉÉåÌMü xÉÉuÉïeÉÌlÉMü xÉqmÉÍ¨ÉrÉÉÇ 

WæûÇ, xÉÉUå ÌlÉrÉqÉ AÉæU MüÉlÉÔlÉÉåÇ MüÉå iÉÉåÄQû-qÉUÉåÄQû MüU AQûÉlÉÏ 
xÉqÉÔWû MüÉå xÉÉæÇmÉ ÌSrÉÉ aÉrÉÉ Wæû, rÉWû AmÉlÉå AÉmÉ qÉåÇ ApÉÔiÉmÉÔuÉï 
Wæû| CxÉ iÉUWû xÉå ÌuÉmÉ¤É MüÉ xÉUMüÉU xÉå CxÉ xÉqoÉlkÉ MüÉå 
xmÉ¹ MüUlÉå Måü ÍsÉL MüWûlÉÉ EÍcÉiÉ WûÏ Wæû| uÉå mÉÔUå mÉëMüUhÉ 
MüÐ xuÉiÉl§É eÉÉÇcÉ MüÐ pÉÏ qÉÉÇaÉ MüU UWåû WæûÇ| xÉccÉÉD eÉÉlÉlÉÉ 
AjÉïurÉuÉxjÉÉ, ÌlÉuÉåvÉMüÉåÇ Måü ÌWûiÉÉåÇ AÉæU xuÉrÉÇ UÉ·í Måü ÍsÉL 
ÌlÉiÉÉliÉ AÉuÉvrÉMü Wæû| sÉåÌMülÉ xÉUMüÉU lÉå CxÉ mÉU CxÉ iÉUWû 
MüÐ mÉëÌiÉÌ¢ürÉÉ SÏ Wæû, ÎeÉxÉMåü ÍsÉL uÉWû WûqÉåvÉÉ eÉÉlÉÏ eÉÉiÉÉ 
Wæû- cÉÑmmÉÏ xÉÉkÉlÉÉ, qÉÑ¬ÉåÇ xÉå pÉOûMüÉlÉÉ AÉæU eÉuÉÉoÉ SålÉå xÉå 
ClMüÉU MüU SålÉÉ| xÉUMüÉU AQûÉlÉÏ mÉëMüUhÉ qÉåÇ LMü xuÉiÉl§É rÉÉ 
eÉåmÉÏxÉÏ eÉÉÇcÉ Måü ÍsÉL xÉWûqÉiÉ lÉWûÏÇ WûÉålÉå mÉU AÄQûÏ WÒûD Wæû|

xÉÇxÉS Måü oÉeÉOû xÉ§É MüÉ SÕxÉUÉ pÉÉaÉ xÉ¨ÉÉ mÉ¤É ²ÉUÉ 
UÉWÒûsÉ aÉÉÇkÉÏ ²ÉUÉ ÌuÉSåvÉ qÉåÇ AmÉlÉå pÉÉwÉhÉÉåÇ qÉåÇ pÉÉUiÉÏrÉ 
sÉÉåMüiÉl§É mÉU MüÐ aÉD ÌOûmmÉÍhÉrÉÉåÇ Måü ÍsÉL qÉÉTüÐ qÉÉÇaÉlÉå MüÐ 
qÉÉÇaÉ Måü MüÉUhÉ PûmÉ Wæû| UÉWÒûsÉ aÉÉÇkÉÏ lÉå MüÉåD lÉrÉÉ AÉÌuÉwMüÉU 
lÉWûÏÇ ÌMürÉÉ Wæû| uÉæÍµÉMü sÉÉåMüiÉl§É xÉÔcÉMüÉÇMü qÉåÇ pÉÉUiÉ MüÐ 
ÎxjÉÌiÉ WûU xÉÉsÉ ZÉUÉoÉ WûÉåiÉÏ eÉÉ UWûÏ Wæû| rÉWû xÉuÉïÌuÉÌSiÉ 
Wæû ÌMü AÉeÉ sÉÉåMüiÉl§É MüÐ bÉåUÉoÉlSÏ MüÐ eÉÉ UWûÏ Wæû AÉæU 
xÉpÉÏ sÉÉåMüiÉÉÎl§ÉMü qÉÔsrÉ AÉæU xÉÇxjÉÉLÇ kuÉxiÉ WûÉå UWûÏ WæûÇ| 
WûqÉ CxÉ oÉÉiÉ xÉå xÉWûqÉiÉ WæûÇ ÌMü ÎeÉxÉ mÉÉOûÏï xÉå UÉWÒûsÉ aÉÉÇkÉÏ 
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WæûÇ, ExÉMüÉ pÉÏ sÉÉåMüiÉl§É Måü mÉiÉlÉ qÉåÇ qÉWûiuÉmÉÔhÉï rÉÉåaÉSÉlÉ Wæû| 
AÉliÉËUMü AÉmÉÉiÉMüÉsÉ MüÐ iÉÉå oÉÉiÉ WûÏ NûÉåÌÄQûL, mÉWûsÉå Måü 
vÉÉxÉlÉMüÉsÉ qÉåÇ eÉoÉ MüÉÇaÉëåxÉ xÉ¨ÉÉ qÉåÇ jÉÏ, iÉoÉ mÉÉËUiÉ ÌMüL 
aÉL MüD MüÉlÉÔlÉÉåÇ MüÉ CxiÉåqÉÉsÉ uÉiÉïqÉÉlÉ vÉÉxÉlÉ ²ÉUÉ AxÉÇiÉÉåwÉ 
MüÉå vÉÉliÉ MüUlÉå AÉæU ElÉ sÉÉåaÉÉåÇ MüÉå eÉåsÉ qÉåÇ QûÉsÉlÉå Måü ÍsÉL 
ÌMürÉÉ eÉÉ UWûÉ Wæû eÉÉå ApÉÏ pÉÏ xÉuÉÉsÉ EPûÉlÉå MüÐ ÌWûqqÉiÉ MüUiÉå 
WæûÇ| MüÉåD pÉÏ mÉËUmÉYuÉ sÉÉåMüiÉl§É LåxÉå MüÉlÉÔlÉÉåÇ MüÉå xuÉÏMüÉU 
lÉWûÏÇ MüU xÉMüiÉÉ eÉWûÉÇ mÉëÌ¢ürÉÉ WûÏ LMü xÉeÉÉ oÉlÉ eÉÉiÉÏ Wæû| 
pÉÏqÉÉ MüÉåUåaÉÉÇuÉ LMü EiM×ü¹ ESÉWûUhÉ Wæû| sÉåÌMülÉ AoÉ eÉÉå 
WûÉå UWûÉ Wæû uÉÉå QûUÉlÉå uÉÉsÉÉ Wæû| cÉÑlÉÉuÉÏ uÉÉSÉåÇ MüÉå sÉÉaÉÔ MüUlÉå 
qÉåÇ ÌuÉTüsÉiÉÉ mÉU xÉuÉÉsÉ EPûÉlÉå uÉÉsÉå mÉ§ÉMüÉUÉåÇ MüÉå ÌaÉUniÉÉU 
MüU eÉåsÉ pÉåeÉ ÌSrÉÉ eÉÉiÉÉ Wæû| xÉUMüÉU AÉæU mÉëkÉÉlÉqÉl§ÉÏ MüÐ 
AÉsÉÉåcÉlÉÉ MüÉå UÉ·í MüÐ WûÏ AÉsÉÉåcÉlÉÉ qÉÉlÉÉ eÉÉiÉÉ Wæû| qÉÏÌQûrÉÉ 
MüÉå mÉÉsÉiÉÔ oÉlÉÉ ÌSrÉÉ aÉrÉÉ Wæû| sÉÉåMüiÉÉÎl§ÉMü AÉæU xÉÇuÉækÉÉÌlÉMü 
xÉÇxjÉÉAÉåÇ xÉå xÉqÉfÉÉæiÉÉ ÌMürÉÉ eÉÉiÉÉ Wæû| UÉeÉlÉÏÌiÉ AoÉ LMü 
lrÉÉrÉmÉÔhÉï xÉqÉÉeÉ Måü ÌlÉqÉÉïhÉ MüÐ SØÌ¹ lÉWûÏÇ UWû aÉD Wæû| rÉWû 
vÉÌ¤É Måü MåülSìÏMüUhÉ AÉæU urÉÌ¤ÉiuÉ NûÌuÉ Måü ÌlÉqÉÉïhÉ Måü xÉÉjÉ 
AÉrÉÉåeÉlÉ mÉëoÉlkÉ iÉMü xÉÏÍqÉiÉ Wæû| AliÉUUÉ·íÏrÉ xÉÇxjÉÉ uÉÏ-QåûqÉ 
lÉå pÉÉUiÉÏrÉ sÉÉåMüiÉl§É MüÉå cÉÑlÉÉuÉÏ ÌlÉUÇMÑüvÉiÉÉ oÉiÉÉrÉÉ Wæû| cÉÑlÉÉuÉ 
AoÉ qÉiÉSÉiÉÉAÉåÇ MüÐ xuÉiÉl§É mÉxÉlS lÉWûÏÇ WæûÇ| xÉÉqmÉëSÉÌrÉMü 
AÉæU eÉÉÌiÉ AÉkÉÉËUiÉ sÉÉqÉoÉlSÏ Måü xÉÉjÉ-xÉÉjÉ kÉlÉ oÉsÉ Måü 
oÉÄQåû mÉæqÉÉlÉå mÉU mÉërÉÉåaÉ AÉæU cÉÑlÉå WÒûL mÉëÌiÉÌlÉÍkÉrÉÉåÇ MüÐ ZÉUÏS-
TüUÉåZiÉ Måü xÉÉjÉ cÉÑlÉÉuÉ MüÉå LMü iÉqÉÉvÉÉ oÉlÉÉ ÌSrÉÉ aÉrÉÉ Wæû|

SåvÉ pÉÉUÏ xÉqÉxrÉÉAÉåÇ xÉå ÍbÉUÉ WÒûAÉ Wæû| lÉÉaÉËUMüÉåÇ MüÉå 
EqqÉÏS jÉÏ ÌMü xÉÇxÉS oÉåUÉåeÉaÉÉUÏ, sÉaÉÉiÉÉU oÉÄRûiÉÏ AÉrÉ AÉæU 
xÉqmÉÍ¨É MüÐ AxÉqÉÉlÉiÉÉ, xÉÇbÉuÉÉS Måü pÉÌuÉwrÉ AÉæU ApÉÔiÉmÉÔuÉï 
xÉÉqmÉëSÉÌrÉMü AÉæU xÉÉqÉÉÎeÉMü ÌuÉpÉÉeÉlÉ Måü qÉÑ¬ÉåÇ mÉU oÉWûxÉ 
MüUåaÉÏ| SÒpÉÉïarÉ xÉå, sÉÉåaÉÉåÇ Måü eÉÏuÉlÉ AÉæU AÉeÉÏÌuÉMüÉ MüÉå 
xÉÏkÉå mÉëpÉÉÌuÉiÉ MüUlÉå uÉÉsÉå ClÉ qÉÑ¬ÉåÇ mÉU lÉ iÉÉå xÉÇxÉS Måü mÉOûsÉ 
mÉU oÉWûxÉ WûÉåiÉÏ Wæû AÉæU lÉ WûÏ cÉÑlÉÉuÉ mÉëcÉÉU qÉåÇ ElWåûÇ MüÉåD 
eÉaÉWû ÍqÉsÉiÉÏ Wæû| WûÉsÉÉÇÌMü xÉUMüÉU MüÉ SÉuÉÉ Wæû ÌMü pÉÉUiÉ 
SÒÌlÉrÉÉ MüÐ mÉëqÉÑZÉ AjÉïurÉuÉxjÉÉAÉåÇ qÉåÇ xÉoÉxÉå iÉåeÉÏ xÉå oÉÄRûiÉÏ 
AjÉïurÉuÉxjÉÉ Wæû sÉåÌMülÉ rÉWû uÉ×Ì® aÉUÏoÉÉåÇ AÉæU ´ÉÍqÉMü uÉaÉï 
Måü eÉÏuÉlÉ qÉåÇ vÉÉrÉS WûÏ MüpÉÏ ÌSZÉÉD SåiÉÏ Wæû| AjÉïurÉuÉxjÉÉ 
MüÉåD lÉrÉÉ UÉåeÉaÉÉU xÉ×ÎeÉiÉ MüUlÉå qÉåÇ ÌuÉTüsÉ UWûÏ Wæû| oÉåUÉåeÉaÉÉUÏ, 
ÌuÉvÉåwÉ ÃmÉ xÉå rÉÑuÉÉAÉåÇ qÉåÇ AxÉÉqÉÉlrÉ ÃmÉ xÉå AÍkÉMü Wæû, eÉÉå 
LMü oÉWÒûiÉ WûÏ ZÉiÉUlÉÉMü AÉæU ÌuÉxTüÉåOûMü xÉÉqÉÉÎeÉMü ÎxjÉÌiÉ 
mÉæSÉ MüU UWûÏ Wæû| AÉeÉ eÉÉå AÉÍjÉïMü ÌuÉMüÉxÉ SåZÉÉ eÉÉ UWûÉ 
Wæû, uÉWû UÉåeÉaÉÉUÌuÉWûÏlÉ AÉæU ÍNûlÉiÉå UÉåeÉaÉÉU MüÐ SU qÉåÇ uÉ×Ì® 
uÉÉsÉÉ ÌuÉMüÉxÉ Wæû|

pÉÉUiÉ aÉUÏoÉ sÉÉåaÉÉåÇ uÉÉsÉÉ LMü AqÉÏU SåvÉ Wæû| mÉëÌiÉ urÉÌ¤É 
AÉrÉ, eÉÏuÉlÉ xiÉU AÉæU qÉÉlÉuÉ ÌuÉMüÉxÉ xÉÇMåüiÉMüÉåÇ Måü xÉlSpÉï 
qÉåÇ, pÉÉUiÉ ApÉÏ pÉÏ ÌlÉqlÉ qÉkrÉqÉ AÉrÉ uÉÉsÉÉ SåvÉ oÉlÉÉ WÒûAÉ 
Wæû| lÉuÉESÉUuÉÉSÏ AÉÍjÉïMü ÌuÉMüÉxÉ lÉå LMü SåvÉ Måü pÉÏiÉU SÉå 
SåvÉÉåÇ MüÉ ÌlÉqÉÉïhÉ ÌMürÉÉ Wæû| LMü LåxÉÉ pÉÉUiÉ eÉWûÉÇ AÉoÉÉSÏ MüÉ 
LMü NûÉåOûÉ xÉÉ ÌWûxxÉÉ LåxÉÉ eÉÏuÉlÉ urÉiÉÏiÉ MüUiÉÉ Wæû ÎeÉxÉMüÉ 
AlÉÑpÉuÉ ÌuÉMüÍxÉiÉ SåvÉÉåÇ Måü xÉÉjÉ iÉÑsÉlÉÏrÉ Wæû rÉÉ ExÉxÉå pÉÏ 
oÉåWûiÉU Wæû AÉæU SÕxÉUÉ pÉÉUiÉ ÎeÉxÉMüÉ eÉÏuÉlÉ xiÉU xÉoÉxÉå aÉUÏoÉ 
SåvÉÉåÇ ÎeÉiÉlÉÉ ZÉUÉoÉ Wæû| rÉWû AÉ¶ÉrÉï MüÐ oÉÉiÉ lÉWûÏÇ jÉÏ eÉoÉ 
BYxÉTæüqÉ lÉå pÉÉUiÉ MüÉå SÒÌlÉrÉÉ Måü xÉoÉxÉå AxÉqÉÉlÉ xÉqÉÉeÉÉåÇ 
qÉåÇ xÉå LMü Måü ÃmÉ qÉåÇ MüUÉU ÌSrÉÉ, eÉWûÉÇ 1 mÉëÌiÉvÉiÉ AqÉÏUÉåÇ 
Måü mÉÉxÉ UÉ·íÏrÉ xÉqmÉÍ¨É MüÉ 42 mÉëÌiÉvÉiÉ ÌWûxxÉÉ jÉÉ, eÉoÉÌMü 

lÉÏcÉå MüÐ 50 mÉëÌiÉvÉiÉ AÉoÉÉSÏ ÍxÉTïü 3 mÉëÌiÉvÉiÉ Måü xÉÉjÉ 
SÇÌQûiÉ WûÉå UWûÏ Wæû| sÉÉåMüiÉl§É qÉåÇ AÉrÉ AÉæU xÉqmÉÍ¨É qÉåÇ CiÉlÉÏ 
oÉÄQûÏ AxÉqÉÉlÉiÉÉLÇ xuÉÏMüÉrÉï lÉWûÏÇ WûÉå xÉMüiÉÏÇ| LåxÉÏ mÉËUxjÉÌiÉ 
qÉåÇ AÉÍjÉïMü ÌuÉMüÉxÉ MüÉå lÉD ÌSvÉÉ SålÉÉ, mÉëaÉÌiÉvÉÏsÉ MüUÉkÉÉlÉ 
MüÉ mÉËUcÉrÉ SålÉÉ AÉæU AÉÍjÉïMü uÉ xÉÉqÉÉÎeÉMü lrÉÉrÉ Måü LMü 
DqÉÉlÉSÉU ÌuÉiÉUMü Måü ÃmÉ qÉåÇ MüÉrÉï MüUlÉÉ ÌMüxÉÏ pÉÏ xÉUMüÉU MüÉ 
mÉëqÉÑZÉ E¬åvrÉ WûÉålÉÉ cÉÉÌWûL| xÉUMüÉU lÉå CxÉ qÉÉæÍsÉMü ÎeÉqqÉåSÉUÏ 
xÉå oÉcÉ ÌlÉMüsÉlÉå MüÉ UÉxiÉÉ AmÉlÉÉlÉå MüÉ TæüxÉsÉÉ ÌMürÉÉ Wæû| 

SåvÉ Måü AsmÉxÉÇZrÉMüÉåÇ MüÉå AsÉaÉ-jÉsÉaÉ MüUMåü sÉÉåMüiÉl§É 
TüsÉ-TÔüsÉ lÉWûÏÇ xÉMüiÉÉ| rÉWû UÉeÉlÉÏÌiÉMü, xÉÉÇxM×üÌiÉMü AÉæU 
AÉÍjÉïMü ¤Éå§ÉÉåÇ qÉåÇ AsmÉxÉÇZrÉMüÉåÇ Måü ÍsÉL eÉaÉWû AÉæU 
mÉëÌiÉÌlÉÍkÉiuÉ MüÐ qÉÉÇaÉ MüUiÉÉ Wæû| MüqÉÉsÉ MüÐ oÉÉiÉ Wæû ÌMü SåvÉ 
MüÐ xÉoÉxÉå oÉÄQûÏ UÉeÉlÉÏÌiÉMü mÉÉOûÏï qÉåÇ LMü pÉÏ ÌlÉuÉÉïÍcÉiÉ 
qÉÑÎxsÉqÉ xÉÉÇxÉS lÉWûÏÇ Wæû| xÉÉqmÉëSÉÌrÉMü kÉ×uÉÏMüUhÉ AsmÉÉuÉÍkÉ qÉåÇ 
cÉÑlÉÉuÉÏ ÃmÉ xÉå sÉÉpÉÉÎluÉiÉ WûÉå xÉMüiÉÉ Wæû sÉåÌMülÉ SÏbÉÉïuÉÍkÉ qÉåÇ 
xÉÉqmÉëSÉÌrÉMü ÌuÉpÉÉeÉlÉ UÉ·íÏrÉ LMüiÉÉ MüÉå lÉÑMüxÉÉlÉ mÉWÒûÇcÉÉLaÉÉ| 
xÉÇÌuÉkÉÉlÉ MüWûiÉÉ Wæû ÌMü pÉÉUiÉ UÉerÉÉåÇ MüÉ xÉÇbÉ Wæû| xÉÇbÉÏrÉ 
xÉWûrÉÉåaÉ xÉå WûÏ pÉÉUiÉÏrÉ UÉerÉ qÉeÉoÉÔiÉ UWû xÉMüiÉÉ Wæû| sÉåÌMülÉ 
AÉeÉ xÉÇbÉuÉÉS oÉWÒûiÉ iÉlÉÉuÉ AÉæU SuÉÉoÉ qÉåÇ Wæû AÉæU MåülSì MüÉ 
mÉëÌiÉÌlÉÍkÉiuÉ MüUlÉå uÉÉsÉå UÉerÉmÉÉsÉ xÉ¨ÉÉkÉÉUÏ SsÉ Måü UÉeÉlÉÏÌiÉMü 
LeÉålOû oÉlÉ aÉL Wæû?|

rÉWû SÒpÉÉïarÉmÉÔhÉï Wæû ÌMü SåvÉ ClÉ qÉÑ¬ÉåÇ mÉU oÉWûxÉ lÉWûÏÇ MüU 
UWûÉ Wæû| sÉÉåMüiÉl§É AÉæU xÉÇuÉækÉÉÌlÉMü qÉÔsrÉÉåÇ MüÉå MüqÉeÉÉåU MüUlÉå 
MüÉ ÌuÉUÉåkÉ MüUlÉÉ WûÉåaÉÉ| pÉÉUiÉÏrÉ qÉkrÉ uÉaÉï lÉå UÉ·íÏrÉ qÉÑÌ¤É 
AÉlSÉåsÉlÉ qÉåÇ AÉæU ExÉMåü oÉÉS sÉÉåMüiÉÉÎl§ÉMü mÉëÌ¢ürÉÉAÉåÇ MüÉå 
AÉMüÉU AÉæU SØÌ¹ SålÉå qÉåÇ LMü vÉÉlÉSÉU pÉÔÍqÉMüÉ ÌlÉpÉÉD jÉÏ| 
WûÉsÉÉÇÌMü, AÉeÉ qÉkrÉqÉ uÉaÉï rÉÉ iÉÉå UÉ·í ÌlÉqÉÉïhÉ Måü mÉÉåÌwÉiÉ sÉ¤ÉrÉ 
xÉå ZÉÑS MüÉå SÕU MüU cÉÑMüÉ Wæû rÉÉ sÉÉåMüiÉl§É AÉæU xÉÇÌuÉkÉÉlÉ mÉU 
WûqÉsÉÉåÇ Måü mÉëÌiÉ ESÉxÉÏlÉ UWûlÉÉ mÉxÉlS MüUiÉÉ Wæû| qÉkrÉqÉ uÉaÉï 
MüÉ qÉWûiuÉmÉÔhÉï uÉaÉï lÉuÉ-ESÉUuÉÉS AÉæU qÉxÉÏWûÉD UÉeÉlÉÏÌiÉ MüÉ 
ÌlÉsÉïeeÉ xÉqÉjÉïMü oÉlÉ aÉrÉÉ Wæû| LMü pÉÉuÉlÉÉ rÉWû pÉÏ Wæû ÌMü 
LMü qÉeÉoÉÔiÉ lÉåiÉÉ ÎeÉxÉMåü mÉÉxÉ xÉpÉÏ vÉÌ¤ÉrÉÉÇ MåüÎlSìiÉ WæûÇ, UÉ·í 
Måü ÍsÉL AcNûÉ WûÉåaÉÉ| LåxÉÉ sÉaÉiÉÉ Wæû ÌMü  uÉå UÉeÉlÉÏÌiÉ qÉåÇ 
lÉÉrÉMü mÉÔeÉÉ mÉU QûÊ0 AqoÉåQûMüU MüÐ cÉåiÉÉuÉÌlÉrÉÉåÇ MüÉå pÉÔsÉ aÉL 
WæûÇ| WûÉsÉÉÇÌMü, rÉWû xuÉÏMüÉU ÌMürÉÉ eÉÉlÉÉ cÉÉÌWûL ÌMü ApÉÏ pÉÏ 
qÉkrÉqÉ uÉaÉï AÉæU lÉÉaÉËUMü xÉqÉÉeÉ xÉÇaÉPûlÉÉåÇ MüÉ LMü qÉWûiuÉmÉÔhÉï 
ÌWûxxÉÉ sÉÉåMüiÉl§É AÉæU xÉÇÌuÉkÉÉlÉ Måü xÉccÉå qÉÔsrÉÉåÇ MüÉå mÉÑlÉÈ 
mÉëÉmiÉ MüUlÉå Måü ÍsÉL oÉWûÉSÒUÏ xÉå mÉërÉÉxÉ MüU UWûÉ Wæû|

sÉÉåMüiÉl§É qÉåÇ qÉeÉSÕU uÉaÉï MüÐ oÉÄQûÏ ÌWûxxÉåSÉUÏ Wæû| CxÉqÉåÇ 
LMü LåxÉå xÉqÉÉeÉ Måü ÌlÉqÉÉïhÉ MüÐ SØÌ¹ Wæû eÉÉå xÉpÉÏ Måü ÍsÉL 
lrÉÉrÉmÉÔhÉï, ÌlÉwmÉ¤É AÉæU xÉqÉÉlÉ WûÉå| CxÉ iÉUWû MüÐ xÉÉåcÉ MüÉå 
xÉTüsÉ oÉlÉÉlÉå Måü ÍsÉL qÉeÉSÕU uÉaÉï MüÉ xÉoÉxÉå oÉÄQûÉ MüÉqÉ ZÉÉåD 
WÒûD sÉÉåMüiÉÉÎl§ÉMü eÉaÉWû MüÉå ÌTüU xÉå WûÉÍxÉsÉ MüUlÉÉ AÉæU 
xÉÇuÉækÉÉÌlÉMü qÉÔsrÉÉåÇ MüÐ U¤ÉÉ MüUlÉÉ Wæû| qÉeÉSÕU AÉæU ÌMüxÉÉlÉ 
5 AmÉæ?UsÉ MüÉå ÌMüxÉÉlÉ qÉeÉSÕU xÉÇbÉwÉï UæsÉÏ Måü ÃmÉ qÉåÇ LMü 
ÌuÉvÉÉsÉ vÉÌ¤É mÉëSvÉïlÉ qÉåÇ LMü xÉÉjÉ AÉ UWåû WæûÇ| rÉWû SÉå xÉoÉxÉå 
qÉWûiuÉmÉÔhÉï uÉaÉÉåïÇ MüÉ LMü xÉÉjÉ AÉlÉÉ Wæû| pÉÉUiÉÏrÉ eÉlÉqÉÉlÉxÉ Måü 
xÉqÉxiÉ uÉaÉÉåïÇ MüÉå lÉ MåüuÉsÉ AmÉlÉÏ iÉÉiMüÉÍsÉMü AÉÍjÉïMü qÉÉÇaÉÉåÇ 
Måü ÍsÉL sÉÄQûlÉÉ WûÉåaÉÉ oÉÎsMü sÉÉåMüiÉl§É AÉæU xÉÇÌuÉkÉÉlÉ MüÐ U¤ÉÉ 
qÉåÇ xÉÇbÉwÉï MüÉå pÉÏ mÉëÉjÉÍqÉMüiÉÉ SålÉÏ WûÉåaÉÏ| CxÉ xÉÇbÉwÉï qÉåÇ oÉÏqÉÉ 
MüqÉïcÉÉËUrÉÉåÇ MüÉå SØÄRû ÌuÉµÉÉxÉ Måü xÉÉjÉ vÉÉÍqÉsÉ WûÉålÉÉ WûÉåaÉÉ|
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AIIEA writes to GIPSA Chairperson demanding 
improvements in Staff GMC Policy (vide letter dt.1-3-2023)
“This refers to the discussion our delegation had 
with you during the Structured Meeting held in the 
month of October, 2022, where  we demanded for 
a number of improvements in Staff GMC Policy. We 
raised these issues in our subsequent meetings with 
the CMD and GM (P), UII, the GM(P), OIC and the 
GM (P), NIA held in December, 2022, January, 2023 
and February, 2023 respectively. With the renewal 
date of Staff GMC Policy approaching fast, we seek 
your consideration for improvements in Staff GMC 
Policy, which are as follows:
1. Enhancement in Maximum Sum Insured from 50 

lakhs to 75 lakhs: This will help the serving/ retired 
employees to meet increasing cost of treatment and 
the companies in reducing ICR through mobilizing 
more premium.
2.ROOM RENT: Limit of room rent requires revision 
upwards as room rent rates charged by Hospitals 
have increased manifold. We request to increase 
the room rent per day limit from 1% of SI to 2% of 
SI without any upper limit. There must not be any 
restriction on rates for ICU/CCU since they are not at 
any discretion of the patient. This is urgently required 
to sync with the prevailing rates being charged by 
various Hospitals.
3.MATERNITY BENEFITS: Presently the Policy is 
subject to a limit of Rs.50,000/-for normal delivery 
and Rs.1,00,000/-for Caesarian Section. These limits 
must be at least doubled. Pre and Post medical /OPD 
expenses should be covered within the overall limit 
of this cover.
 4.VARIOUS SUB-LIMITS: Various sub-limits 
mentioned under various Clauses are too low 
and cause grave hardship to the existing & retired 
employees and their family Members opted for 
coverage under the Policy. These sub-limits fixed long 

back have become too restrictive and low to take 
care of the expenses involved in treatment of such 
diseases by the insured life. The coverage available 
becomes inadequate compelling huge outgo from 
personal resources of insured employees and retired 
persons. You will kindly appreciate that all the sub-
limits are for the critical diseases involving huge 
expenses, mental and financial strain.
5. OPD & DIAGNOSTIC COVERAGE : You will kindly 
appreciate that in most of the Tailormade group 
policies for corporate clients, we are offering this 
cover. It is requested that OPD and diagnostic 
expenses should be included in our staff schemes as 
per our long pending demand ever since this scheme 
was introduced. It will for sure reduce the compulsive 
need of being hospitalized and resultantly the ICR as 
well. Our Companies are already giving this cover to 
certain corporate clients.
6.Corporate Buffer/Critical illness Buffer :This is 
required over and above the Sum Insured in case of 
critical and terminal diseases. There should be no 
sub-limits on expenses under the Advanced Medical 
Treatment facility for treatment of life threatening 
diseases. In our earlier deliberations on the issue 
GIPSA/HITPA has assured us to review suitably.
7. The ambulance expenses also need to be 
addressed upward.
8. Premium   should be deducted from Pension of 
retired persons /families on a monthly installment 
basis.
9. Loading in premium, if any, should be borne by 
the Company.
10. Reimbursement of cost of Health Check-ups 
every alternate year.
We also request you to call a meeting of Associations 
at GIPSA level for a thorough discussion on the issue.”

The LIC has revised the quantum of Festival 
Advance to the employees with effect from  1st April 
2023.  The Central Office has issued the circular 
regarding this on 13th March 2023.

The revised Festival Advance for Class I Officers 
will be 50% of the Basic Pay or Rs.30000/- whichever 
is higher. For the Class II, III and IV, it will be 50% of 

Festival Advance  Limits enhanced in LIC
the Basic Pay or Rs.26000/- whichever is higher.  For 
the Part-Time employees, it is revised to 50% of the 
Basic Pay or Rs.13000/- whichever is higher.  For 
all categories of employees, the calculation will be 
based on the last drawn salary.

The AIIEA had been pursuing this issue for a 
long time.
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PSGI COMPANIES 
- Ernst & Young Report 

  & KPI

G.Anand

Ironically a firm which has been involved in several 

controversies and scandals related to its audit work  is 

awarded the contract to advise and handhold the 50 years 

old Public Sector General Insurance Companies which have a 

unblemished track record till date. That apart, the  proposed 

recommendations of the consultant should be discussed 

with the stakeholders before getting it approved from the 

board.  The developments in the last couple of years clearly 

show that the government is treating PSGI companies as 

department of the government rather than autonomous 

public undertakings.

The four PSGI Companies under the advice of the 
DFS had appointed Ernst & Young as consultant 

for evaluating the companies’ performance and 
to handhold them to improve the performance.  
AIIEA is opposed to appointment of any outside 
agencies in the name of improving the business. 
We believe the company has internal talent which 
should be tapped to improve the business.  We also 
strongly believe the PSGI companies have a social 
responsibility to serve the people of this country 
through subsidized policies.  In this background we 
oppose the appointment of the consultant.  AIIEA 
per se is not opposed to any change which will 
bring improvement but the proposed changes are 
to dismantle the public sector General Insurance 
Companies. 

CREDIBILITY OF E & Y: 

AIIEA has questioned the credibility of Ernst & Young 
a global services firm that provides assurance, 
tax consulting and advisory services to clients in 
various industries.  In the recent years E & Y has 
been involved in several controversies and scandals 
related to its audit work including the collapse of 
Wirecard, a German payments company and its 

failure to cover accounting irregularities at Luckin 
Coffee a chinese coffee chain. In addition to these 
scandals E & Y has also faced criticism for its role 
in advising companies on tax avoidance strategies 
which have been found to be unethical or even illegal 
in some cases. Ernst & Young agreed to the largest 
fine ever imposed on an auditor by the Securities 
and Exchange Commission— $100 million—after 
admitting that audit professionals at the company 
cheated on their accounting ethics exams. The 
firm also admitted that it obstructed the SEC’s 
investigation into the exam cheating. 

Yet, ironically this firm is awarded the contract 
to advise and handhold the 50 years old Public 
Sector General Insurance Companies which have a 
unblemished track record till date. 

There are three stages of E & Y Report; Diagnose, 
Design and Implementation
Diagnose: The consultant has given a preliminary 
report without consulting the stake holders viz. 
Unions. The report talks about the consultant’s 
observation on the operating model, organisational 
structure, technology and the way forward.  Most 
of the findings of the consultant are nothing 
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new viz. Uneven organisational  pyramid across 
all classes, span of control at GM layer is higher 
than lower levels, Multiple role performed by 
individuals,  Marketing force is more than 50 years 
of age etc.  Though the observation part of the E & 
Y is in consonance with the understanding of our 
nuances of the functioning of the industry,  yet the 
way forward suggested seems to be dangerous. 
The consultant had suggested to remodel the 
organisational structure, centralisation of claims, 
underwriting, accounts,  regular monitoring of 
implementation of KPI through the dashboards 
& trackers, Pay  linked to performance, Replacing 
existing incremental pay with Performance-linked 
pay scheme in which fixed pay will be to the extent 
of just 5% and variable pay to the extent of 95%.
Design: Under this, the Report has 3 themes. They 
are profitable growth, efficiency and rationalisation 
and stakeholders’ satisfaction.

Theme 1: Profitable growth – a) Risk Adjusted 
Premium Income  - Growth rate should be more 
than 10%. RPI = GDPI net of benchmark ICR in the 
given year.  Currently 75% is the benchmark ICR. 
b) Implementation of 10 Standard Insurance 
Products (SIP) to drive retail growth: Motor, 
Health, PA, Marine, Medical, Travel, Micro, Farmer, 
shopkeeper and dwellings insurance
 c) To strengthen the PSGI share of retail business: 
YoY growth should be 25% & SIP should be more 
than 50% of the total policies sold
d) More than 50% of the staff to be in Business 
Development Role: 50% of total manpower to be 
dedicated to Business Development. BD role to 
drive retail sales through Agents, Partner Banks/ 
Original Equipment Manufacturer/corporate 
agents/Motor Insurance Service Providers(MISP).
Theme 2: Efficiency & Rationalisation:
a) Restructuring the PSGICs to bring in profitable 
growth and employee development: Converting the 
existing BO , DO as operating offices and creation 
of hubs for Health, OD, TP and Miscellaneous
b) Reduction of ICR on YoY basis: To exit from GMC 
where ICR is more than 90%. 
c) Improve claim settlement efficiency: 
d) To settle or reconcile co-insurance/reinsurance 
balances: 
e) Achieve  Branch rationalisation and Asset 
monetisation on regular basis: 
Theme 3: Stakeholders satisfaction/customer 
satisfaction/channel survey satisfaction

Our Observation: 
The nature of General insurance business is such 
that earning profit from each portfolio is highly 
impossible. In Motor Third party and Mediclaim, 
the claims ratio will be high because of not only 
the nature of business but also the third parties 
involved in it. Instead of each portfolio earning 
profit individually, there should be a provision for 
adjustment based on cross subsidisation which has 
been the practice of PSGI Companies for several 
years since nationalisation (This practice was 
dumped after the passage of IRDA Act).  AIIEA for 
many years is advocating for promotion of retail 
products and for motivating the agents.  

As far as BDE/BDM is concerned, we are of the 
firm opinion employees should not be coerced to 
do this job.  Some employees may have the flair for 
doing these jobs.  They should be assigned these jobs 
and special incentives like what was offered for the 
micro office in-charge can be given to them. 

Restructuring of offices at Metro cities may 
bring advantage to the company but at rural areas 
and small centres restructuring or merging may 
result in loss of business and clients. The proposed 
move of the Management under the guise of KPI to 
reduce the number of offices to 25% of the present 
strength (currently the four PSGI companies have 
7300 offices and the proposal is to reduce it to 2450) 
will not only be suicidal but also against the avowed 
objective of nationalisation ie. to increase the 
insurance penetration to the nook and corner of the 
country and to reduce the regional imbalance. The 
recommendations of the consultant to concentrate 
more on retail policies are antithetical to the 
objectives of nationalisation. 
Technology: We support app-based settlement for 
smaller claims – we support this initiative which 
will reduce the TAT considerably. At the same time 
care should be taken while outsourcing the claims 
settlement through garages or agencies.  
Asset monetisation – it is a fraud on the companies.  
The companies have only few fixed assets to monetise 
and monetisation will lead to pauperisation of the 
companies.  

PERFORMANCE LINKED PAY: 

A study published in the Human Resource 
Management Journal revealed that workers who 
receive performance-based pay, such as those 
whose pay ties into individual or company-wise 
performance, work harder but end up with higher 
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stress levels and lower levels of job satisfaction.
What about organizational performance-based 

pay?
When the researchers looked specifically 

at pay tied to company profits, they found that 
performance-based pay positively impacted job 
satisfaction, employee commitment, and trust in 
management if the profit-related pay was distributed 
equitably across the organization. When profit-
related pay was given only to a small portion of 
the workforce, the study found lower levels of job 
satisfaction, employee commitment and trust in 
management. In other words, sharing the wealth is 
highly popular.

Kevin Daniels, one of the study’s authors and a 
professor at Norwich Business School in the U.K., said 
the study shows that employers should implement 
efficient, equitable processes for distributing 
organizational profits to ensure deserving employees 
are not overlooked.

“If profit-related pay is spread across the 
workplace, employees may show greater acceptance 
and respond with positive attitudes,” Daniels said.

Moreover, a study from Harvard Business 
School found that not all employees respond well 
to incentive-based pay. For example, accounting 
or human resources professionals may want a 
steady salary instead of being paid commission 
for each report they complete. Still, pay increases 
and bonuses for bulk work, even in operational 
environments, can be beneficial.

There’s also a chance of corruption: If employees 
get in desperate financial situations outside of work, 
they may cheat the system to get more pay. This 
issue caused Wells Fargo retail bank employees 
to fraudulently open customer accounts to meet 
aggressive sales quotas, resulting in a $ 575 million 
law suit at the end of 2018.

The cons of performance based pay: 
�  It risks valuing quantity over quality. Businesses 
that decide performance-based pay is right for 
them should be painstakingly aware of the adage 
“quality over quantity.” Because quantifying 
accomplishments is the natural rubric for this pay 
structure, you should impress the importance 
of high-quality work on your team when giving 
assignments to avoid rushed, subpar work.
�  It can negatively affect company culture. Not 

everyone is built to flourish with performance-
based compensation. Team members who aren’t 
comfortable in a competitive environment may 
not appreciate the structure. It can break down 
collaboration and teamwork, as performance-
based pay tends to focus on an individual’s 
achievements over a team’s accomplishments. 
As the study above mentioned, it can also lead to 
higher stress and lower employee morale, both 
of which greatly hurt company culture.
� It’s hard to change. Once a team has adjusted 
to performance-based pay and the benefits it 
affords – especially for go-getting team members 
who thrive on the challenge of surpassing a 
goal – it’s very hard to change. Even if you find 
another pay structure would work better for the 
company as a whole, attempting to change it may 
cost your company its top performers.
We wish to point out that the proposed 

recommendations of the E & Y should be discussed 
with the stakeholders before getting it approved 
from the board.  The developments in the last couple 
of years clearly show that the government is treating 
PS GI companies as department of the government 
rather than autonomous public undertakings.  The 
boards of these undertakings have been reduced 
to a status of agencies faithfully implementing the 
decisions of the bureaucracy.  The bureaucratic 
control limiting the decision making processes 
of the Boards has been the bane of public sector 
undertakings in India.  The intervention and control 
is very blatant today.  It is needless to say that such 
unnecessary interventions and micro-managing 
the day-to-day affairs of the sovereign board run 
companies  create problems for effective decision 
making by the Boards to meet the needs of business 
and the intense competitive environment as also 
adversely impacting the industrial relations.  

AIIEA true to its traditions as a constituent of 
Joint Forum of Trade Unions and Associations in 
General Insurance industry is leading the struggle 
in the industry. The understanding and approach  of 
AIIEA towards KPI implementation is being carried 
to the employees through Gate Meetings, Dharnas 
and campaign in offices. AIIEA is in touch with all 
the constituents to call for a one day strike if the 
situation so warrants. 

 (Writer is Vice-President, AIIEA)
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Silicon Valley Bank which was one of the biggest 
banks in the US collapsed, followed by Signature 

Bank. Now Moody’s Investor Service has placed First 
Republic Bank, Western Alliance Bank Corp, Intrust 
Financial Corp, UMB Financial Corp, Zion Bank Corp 
and Comerica Inc. for a review to downgrade them 
because of their reliance on uninsured deposit 
funding. In the meantime the US government has 
rescued SVB depositors through a new lending 
facility to support lenders financing, hoping that this 
will stop further bank failures.

Between 2008 and 2012, more than 465 private 
banks failed in the US. Some were selectively saved 
by US government through the Federal Reserve 
equivalent to RBI in India.

To prevent the government rescuing banks the 
Financial Stability Board was created. It claims that 
its role is as follows:

The FSB has a unique composition among 
international bodies, because it brings together senior 
policy makers from ministries of finance, central 
banks, and supervisory and regulatory authorities, 
for the G20 countries, plus four other key financial 
centres – Hong Kong, Singapore, Spain and 
Switzerland. In addition, it includes international 
bodies, including standard-setters and regional 
bodies like the European Central Bank and European 
Commission. This means all the main players who 
set financial stability policies across different sectors 
of the financial system are at one table. So when 

policies are agreed, they also have the authority to 
carry them out.

FSB had clearly decided that the government will 
not pump money to save banks and the depositors 
should bear the risk. But its failure can be seen from 
the way in which the US government jumped in to 
save the investors of the Silicon Valley Bank who are 
mainly venture capitalists.
What is Venture Capital?

Venture capital (VC) is a form of private equity 
and a type of financing that investors provide to start-
up companies and small businesses that they believe 
have long-term growth potential. Venture capital 
generally comes from well-off investors, investment 
banks, and any other financial institutions. Venture 
capital doesn’t always have to be money. In fact, it 
often comes as technical or managerial expertise. 
VC is typically allocated to small companies with 
exceptional growth potential or to those that grow 
quickly and appear poised to continue to expand (as 
per Investopedia).

These Venture Capitals fund start-ups when they 
estimate a huge profit in a short time. They exit when 
they have reaped good profit. This is just gambling. 
In the case of SVB the VCs invested in SVB which 
was focussing on start-ups. Now they have burned 
their fingers.

In Israel and China the start-ups are funded 
directly by the government or through Development 
Banks. Their survival rate is only 15%. In India they 

Will India Learn 
a Lesson from the 

US Private Banks Collapse?

At least now the votaries of privatisation should rethink. Only public sector 

banks can save the country and the depositors. Of course they require 

better governance and they have to get out of the clutches of the ruling 

party. If we dilute the monetary mechanism and encourage privatisation 

we will also end up in a bigger financial crisis. Let us learn the lesson from 
the collapses taking place. It can happen here anytime.

Thomas Franco
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depend on banks and Venture Capital. Contrary to 
some statements and newspaper articles, there is 
going to be a fall in funding to start ups in India. They 
are already struggling and will suffer more for want 
of funding.

The most important lesson here is that the 
government’s efforts on privatisation of the public 
sector banks which is put on hold due to stiff 
resistance from unions and people of the country, 
should end forever. Some so called experts are still 
demanding privatisation. Thankfully, we could stop 
the Financial Resolution and Deposit Insurance Bill 
2017, recommended by the Financial Stability Board; 
otherwise we would have seen many bank collapses 
and depositors’ losses.

At least now the votaries of privatisation should 
rethink. Only public sector banks can save the country 
and the depositors. Of course they require better 
governance and they have to get out of the clutches 
of the ruling party. The fresh consortium lending of 
Rs.25000 cr to Adani Group is a misadventure due 

to pressure.

There are arguments in US that the dilution of 
Dodd-Frank Act in 2018 has led to the present US 
bank crisis.
What is Dodd Frank Act?

1. The Dodd-Frank Act targeted financial system 
sectors that were believed to have caused the 
2007–2008 financial crisis.

2. Leading up to 2007, lax regulations led to 
extremely risky lending practices, which caused 
a housing sector bubble that ultimately burst and 
drove the global crisis, the need for public bailouts 
of financial institutions, and the recession.

3. Those institutions, seen as responsible, included 
banks, insurance companies, investment banking 
firms, mortgage lenders, and credit rating 
agencies.

4. Critics of the law argue that the regulatory 
burdens it imposes could make U.S. firms less 
competitive than their foreign counterparts.

5. In 2018, Congress passed a new law that rolled 
back some of Dodd-Frank’s restrictions.

6. This has led to the new collapses now.
If we dilute the monetary mechanism and 

encourage privatisation we will also end up in a 
bigger financial crisis. Let us learn the lesson from the 
collapses taking place. It can happen here anytime.

             (Writer is the former General Secretary 
            of All India Bank Officers’ Confederation)

Gautam Adani’s calling Hindenburg’s allegations 
of fraud against him an attack on the Indian 

nation is a matter of particular significance. Just 
before this episode, the BBC documentary on 
Modi had been labelled a product of the colonial 
mindset by the government and hence also 
construed to be an attack on the Indian nation. 
Adani would not have dared to equate himself 
with the nation, exactly the way Modi had done, 
unless he was certain that Modi would concur 
with such equating. Both Modi and Adani in 
short see their respective selves, and each other, 
as the embodiments of the nation. The Modi-
Adani alliance which is the core of the Corporate-
Hindutva alliance, is the nation in their perception. 
The fortune of the nation, it follows, requires Modi 
to remain politically supreme and Adani to flourish 
in the economic realm. The nation cannot afford 
otherwise!

Indeed Modi’s ideology lies precisely in this 
total inversion of reason. The Modi-Adani duo, it 

With the Modi government “crony 

capitalism” is not what it is normally 

supposed to mean, namely a perverse and 

illicit attempt to build up the fortunes 

of a few chosen and favourite capitalists, 

which everyone agrees is wrong but which 

is practised nonetheless either because 

there is no accountability or because 

it is thought to have been sufficiently 

camouflaged. “Crony capitalism” under the 
Modi dispensation by contrast is elevated 

to the status of an economic strategy and 

is pursued confidently as being in the 

“national interest”.

Cartoon courtesy: Nala Ponnappa, thefederal.com



APRIL 2023 11

Insurance Worker

follows, can never be accused of acting immorally or 
unethically, since whatever they do is ipso facto in the 
nation’s interest, and the nation’s interest is always 
supreme except in the eyes of “anti-nationals” or 
of the “nation’s enemies”; so the accusation of 
immorality or unethical behaviour can never be 
laid at their door. Adani’s invoking nationalism 
was debunked by Hindenburg on the grounds that 
fraud does not disappear if the fraudster shrouds 
himself in a nationalist cloak; this would be true if 
the nation’s interest was somehow independently 
and objectively defined, but if the nation’s interest is 
simply taken to be identical with the interest of the 
Modi-Adani duo, then this accusation loses validity. 
Adani’s defence was based precisely on assuming 
this identity.

The Modi government’s economic policy has 
often been termed, rightly, as being utterly callous 
towards the people, and utterly devoted to serving 
the interest of “cronies”. The fact that nationalised 
financial institutions like the State Bank of India and 
the Life Insurance Corporation of India have been 
blatantly used to promote the project of building up 
a private empire, has often been a target of attack. 
The fact that tax breaks have been provided to big 
capital and such breaks have been offset by curtailing 
welfare expenditure for the poor, a patently class-
biased policy which even bourgeois governments 
would feel chary of pursuing in an open manner, 
has been seen, quite rightly, as an illustration of 
“cronyism”. But it is “cronyism” with a difference; it 
is “cronyism” buttressed by an ideology that it helps 
build the “nation” (though of course in accordance 
with a majoritarian view of the “nation”). It is, in 

short, “cronyism” sanctified by the idea of building 
up a (Hindu) “nation”.

With the Modi government therefore “crony 
capitalism” is not what it is normally supposed 
to mean, namely a perverse and illicit attempt to 
build up the fortunes of a few chosen and favourite 
capitalists, which everyone agrees is wrong but 
which is practised nonetheless either because there 
is no accountability or because it is thought to have 
been sufficiently camouflaged. “Crony capitalism” 
under the Modi dispensation by contrast is elevated 
to the status of an economic strategy and is pursued 
confidently as being in the “national interest”.

Some have wondered whether the South Korean 
strategy of promoting chaebols constitutes a parallel 
to the Modi government’s promotion of the Adanis 
and the Ambanis (as historian Adam Tooze has done 
in The Wire). There is however a basic difference. In 
the case of South Korea, as in the case of post-war 
Japan, there was a whole paraphernalia of State 
institutions that liaised with the monopoly groups, 
both to guide the latter’s decision-making and also 
to facilitate the latter’s empire-building. It was in 
short an institutional arrangement; in the Indian case 
there is no arrangement in place, just a close nexus 
between the supremo and the business tycoon which 
implicitly opens all doors for the latter.

This is also the difference between the Indian case 
and the case of Nazi Germany where too there had 
been a close nexus between the leaders of the ruling 
party and business houses. But in Nazi Germany prior 
to the war (during the war, of course, production 
across different units had to be co-ordinated and had 
to meet specific targets, for which there was a degree 

“Crony Capitalism” 
as an Economic Strategy

Prof. Prabhat Patnaik 
(Courtesy: Janata Weekly, March 12, 2023)
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of “planning”), different Nazi leaders were aligned 
to different business houses amongst whom there 
was rivalry. Some business houses lost out when 
the particular leaders with whom they were closely 
associated lost influence, a phenomenon captured 
in Luchino Visconti’s film The Damned. This was a 
very different scenario therefore from the Indian one 
where there is one indisputably top leader having a 
close nexus with one particular business house which 
in turn registers sensational growth. Thus, while 
the close nexus between the political leadership 
and big corporate capital is a common feature of all 
fascist and fascistic governments, because of which 
Mussolini is supposed to have defined fascism as 
the “merger of State and corporate power”, within 
this broad picture the Indian case represents a sui 
generis phenomenon.

Capitalism however is not sufficiently subject 
to manipulation to be fully dominated even by 
an alliance between a couple of top business and 
political magnates. If capitalism within a country 
could be cordoned off completely, then it is arguable 
that within this cordoned off domain the writ of that 
politician-tycoon alliance could run unhindered by 
the spontaneity of capitalism. But such cordoning 
off, always difficult, becomes impossible when we 
are dealing with a globalised system. The business 
tycoon remains loath to remain confined to the 
domestic economy, for then he runs the risk of 
losing out to other tycoons in the competitive 
race, and hence being swallowed by them. And the 
moment the tycoon, cossetted at home by proximity 
to the political leader, ventures to step on to the 
international arena, the details of his business 
activities become susceptible to close supervision 
by other tycoons. International competition now 
takes over, and any transgression of capitalist 
business ethics is not only drawn attention to but 
also becomes open to penalisation. This happens not 
because of any respect for such ethics, but because 
of rivalry between different business magnates. This 
is exactly what has happened to the Adanis.

This business house itself may be saved by the 
extension of support from the State, though even 
such support becomes difficult when the affairs 
of the business house are subject to the glare of 
international “opinion”; the difficulty is greatly 
enhanced when a country’s economy requires 
substantial amounts of foreign financial inflows to 

manage its balance of payments: such inflows will 
dry up if foreign financial investors get scared by the 
demonstration of incompetence on the part of the 
regulatory authorities of the country that allowed 
even fraudulent means of amassing wealth to go 
unpunished.

But even if this business house survives, the 
Modi government’s cockiness would be gone. Not 
instituting an inquiry into the affairs of the Adani 
empire would be impossible, for it would be an 
act lacking any credibility in global financial circles; 
likewise an inquiry that finds the Adanis to be pure 
and lily-white will carry no credibility in global 
financial circles. Hence the Adanis will have to face 
some punitive action no matter how light. When 
the crony faces punitive action, the “boss” will find 
it difficult to continue the same relationship with 
that particular crony; and it would be difficult for 
the government even to advance the claim any 
longer that the “nation” is being well-served by the 
Modi-Adani alliance, and, by implication, by the 
Corporate-Hindutva alliance.

This entire episode has been a particular 
manifestation of the contradiction between the 
globalisation of capital and any notion of the 
nation-State, including what purports to be, though 
implicitly, a “Hindu” nation-State. The contradiction 
arises not because globalisation is a rectifying 
process that brooks no wrong-doing; it arises 
because under globalisation competition between 
capitals occurs at a level where no single nation-State 
can snuff it out.

(Prabhat Patnaik is Professor Emeritus at the Centre 
for Economic Studies and Planning, Jawaharlal Nehru 
University, New Delhi. Courtesy: Prabhat Patnaik’s 
blog at networkideas.org.)

Cartoon courtesy: Satish Acharya, facebook
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Historical Role upon Working Class
in Framing India’s Democracy

Dhrubajyoti Ganguly

The contemporary capitalism is characterized by a 
muting of inter capitalist rivalry but this muting 

is not rooted in any agreement among the capitalist 
powers but in the formation of International Finance 
capital which is not essentially country based and 
far from wanting any division of the world (not 
that their rivalry is over but in a muted form).  It 
wants free movement of finance capital across the 
globe. Contemporary finance capital is not part of 
any national imperialist strategy. It continues to 
create conditions for globalization of production 
and imposes upon the entangled States the so called 
disciplines for its free movement.  

The imposition of neoliberal order decimates 
the earlier dirigiste strategy and brings the economy 
under hegemony of the international finance capital.  
This confronts the sovereignty of the nation states.  
The loss of sovereignty follows from the fact the 

State entangled with this policy necessarily obeys 
the dictates of the international finance capital.  
Democracy is abridged because the political 
formations do not dare to break from the vortex of 
global finance flows and pursue the same economic 
agenda. The people are left with no choice to vote 
for alternative agenda; and denial of choice replaces 
the sovereignty of people in effect by sovereignty of 
global finance capital.  The state under neoliberalism 
intervenes almost exclusively in favour of the 
domestic corporate which is integrated with the 
global capital. This results in withdrawal of existing 
measures of supports and protection of working 
masses (workers, peasants and petty producers). 

The contemporary capitalism, though entails a 
reassertion of imperialism upon the working people, 
though its cultural hegemony has successfully broken 
the anti-imperialist blocks which existed during 

The working class does not take the elections seriously as the capitalist forces 

do. Their movement must assertively project the alternative which is not “profit 
foremost” but “people foremost” and are feasible. Working Class movement cannot 

continue with the mistakes to confine within itself but must go beyond the trade 
union struggles and intervene directly in the political sphere to strengthen left 

democratic alternative and have a space to move forward with their peoples’ 

democratic agenda.
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the erstwhile colonies ruled by the nation based 
imperialist forces. It has been successful to enlist 
support from the big bourgeoisies and a segment 
of the middle class that lives off the surplus.  It has 
created an immense and growing divide within the 
society addressing all the existing probable divisive 
structures to serve its interest.  The prolonged and 
protracted crisis along with no political choice left 
for the people creates an objective condition for the 
authoritarian and neo-fascistic tendencies, which 
exist in the society but as a fringe phenomenon.  They 
move centre-stage when economy gets submerged 
in an insurmountable crisis that poses a threat to 
the existence of the system.  In India the corporate 
– communal nexus is no exception to the objective 
situation created by the international finance capital 
driven neoliberalism.   

The features of present regime in India are: the 
Govt. has become “fusioned with the corporate”; an 
authoritarian suppression of dissent; the fomenting 
of hatred against hapless minority group; encourage 
upper caste and gender based society; a state hostile 
to working class.  For the working class movement 
it is imperative to understand that the idea of 
creating a majority communal state is nothing but 
an attempt to favour the neoliberal policies driven 
by the international finance capital.

The task before the working class is enormous. It 
must be understood that the trade unions appeared 
as the definite product of the capitalist system as a 
consequence of its innate contradiction. So, the trade 
union will certainly move towards political struggle 
against the rule of the Capital. The history also tells us 
that the working class’s attempt to shape the politics 
preceded Marx and Engels. The Chartist Movement 
led by the workers of England, Scotland and Wales 
in first part of nineteenth century could mobilize en 
masse in favour of the democratic demands of the 
working people at large.

In India, the modern Industrial working class 
came into existence during second half of the 
nineteenth Century but at that time, yet another 
stream of political change was being born – struggle 
against social discrimination – cast and gender led 
by Jyotiba Phule and Savitribai Phule. One of Phule’s 
disciples Narayan Meghaji Lokhande was among the 
first to organize the modern Industrial working class.  
Along with the struggle against gender and caste 
injustice, the struggle for labour rights was among 
the early struggles for true democratic rights in 

The participation of the working class in the freedom 
movement all together could change its direction and 
led towards “Purna Swaraj” – which was an inclusive 
idea with the democratic and economic aspirations of 
the working people at large.  The idea was reflected 
in the Karachi Congress Resolution in 1931.  It must be 
worthy to mention the role of the communist party and 
socialist groups at that time coming in front to build 
trade union movements with a definite political vision. 

India.  Dr B R Ambedkar was also a prominent trade 
union leader who was also firm on the question of 
necessity of trade unions to have a political agenda. 
He said: “…….. to protect purely trade union interest 
cannot be the only reason why trade union must 
enter the politics. To continue your attention to trade 
unionism is to mistake the immediate task for the 
ultimate goal………..on the contrary your aim should 
be to replace this system of wage slavery which 
will recognize the principles of liberty, equality and 
fraternity”.  

The participation of the working class in the 
freedom movement all together could change its 
direction and led towards “Purna Swaraj” – which 
was an inclusive idea with the democratic and 
economic aspirations of the working people at 
large.  The idea was reflected in the Karachi Congress 
Resolution in 1931.  It must be worthy to mention 
the role of the communist party and socialist groups 
at that time coming in front to build trade union 
movements with a definite political vision. 

To rebuild the Indian Society and to bring about 
fundamental alternative only the working class has 
the political clout. The experiences of last three 
decades show that resistance to neoliberal policy was 
possible and feasible. Though in the early nineties 
only a few unions (including AIIEA) considered it 
worthwhile to oppose the policies of ‘LPG’, many 
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The struggle for social equality and justice is 
of paramount importance in framing people’s 
democratic politics in India. The working class must 
not forget that they have to ardently fulfill the 
task to coalesce the trade union struggle with the 
struggle against social injustice. There are ample 
democratic spaces and provisions in the Constitution 
to strengthen the basis for a future democratic 
socialist India. With all its contradictions our 
constitution can be an important instrument for the 
democratic struggle of the working class. 

major National unions were willing to adjust. But 
today, almost all major unions are on struggle path. 
Unity of workers against the ill effects of the policy 
has been formed and even a large number of workers 
who have not yet taken membership of any unions 
are participating in the All India Strikes! It is worthy 
to mention that the IT sector employees are also 
joining the struggle. The concept of all-in-unity on a 
common set of demands evolved as path of struggle. 
The struggle has now on the way to consolidate the 
much desired and needed workers’- peasants’ unity.

But this is not enough to bring about a 
fundamental change. The trade union movements 
need to be more serious on certain issues and utilize 
their position as a class in the society.

The bedrock of right wing politics all over 
the world is communal and divisive ideology. It is 
racial and gender biased. But the trade unions are 
intrinsically secular. This innate secularism of working 
class is of course, mixed with cultural communal 
influence in the consciousness of the working 
class. The trade unions must take up conscious and 
proactive secular, cultural and educational activity, 
not just within its rank, but reaching to the public and 
thereby becoming secular warriors in the democratic 
struggle against neo liberal pseudo-nationalist 
communalism.

The struggle for social equality and justice 
is of paramount importance in framing people’s 
democratic politics in India. The working class must 
not forget that they have to ardently fulfill the task 
to coalesce the trade union struggle with the struggle 
against social injustice.

There are ample democratic spaces and 
provisions in the Constitution to strengthen the 
basis for a future democratic socialist India. With 
all its contradictions our constitution can be an 
important instrument for the democratic struggle 
of the working class. 

The working class does not take the elections 
seriously as the capitalist forces do. Their movement 
must assertively project the alternative which is not 
“profit foremost” but “people foremost” and are 
feasible. Working Class movement cannot continue 
with the mistakes to confine within itself but must 
go beyond the trade union struggles and intervene 
directly in the political sphere to strengthen left 
democratic alternative and have a space to move 
forward with their peoples’ democratic agenda.

The working class is required to work in all classes 
and lead the struggle of all classes. The innate class 
unity is the microcosm for the unity of the larger 
section of the people behind a struggle to fulfill the 
true democratic aspiration. 

There are elements in the realities of the present 
conjuncture for the working class to be confident. 
The neo liberal capitalism represents the very latest 
stage that it has reached and a world beyond which 
even bourgeois theorists cannot imagine. So, going 
beyond it must entail a transition, of course through 
stages, towards socialism. The progress towards such 
an order would be complex, long drawn –out and 
fraught with difficulties; but a continuous theoretical 
awareness of this historic potential is essential for 
praxis.

The working class cannot fulfill the above tasks 
on its own, without active co-operation with the 
scientific and democratic intellectual workers in the 
field of research, education and media.

 26th Conference of AIIEA gave such directions 
with clarity. We need to exercise our sincere efforts 
to implement the understanding of the conference 

and play a small but important role to create an 
objective situation for the working class to frame 
the Indian democracy.

                                   (Writer is President EZIEA)
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AÉxMüU mÉÑUxMüÉU ? ÍqÉjÉMü AÉæU xÉcÉ
UÉqÉeÉÏ ÌiÉuÉÉUÏ

aÉiÉ 12 qÉÉcÉï 2023 MüÉå 95uÉåÇ AÉxMüU mÉÑUxMüÉUÉåÇ MüÐ 
bÉÉåwÉhÉÉ WÒûD, ÎeÉxÉqÉåÇ SÉå pÉÉUiÉÏrÉ mÉëÌiÉpÉÉÌaÉrÉÉåÇ- rÉjÉÉ - iÉåsÉÑaÉÑ 
ÌTüsqÉ AÉU.AÉU.AÉU Måü aÉÏiÉ ̀ lÉÉOÕû-lÉÉOÕû' MüÉå xÉuÉï´Éå¸ qÉÉæÍsÉMü 
aÉÏiÉ Måü ÍsÉL AÉæU ÌTüsqÉ ‘LÍsÉTåüÇOû ÎuWûxÉmÉxÉï‘ MüÉå xÉuÉï´Éå¸ 
QûÉYrÉÔqÉåÇOíûÏ sÉbÉÑ ÌTüsqÉ Måü ÍsÉL mÉÑUxM×üiÉ ÌMürÉÉ aÉrÉÉ. 95 uÉwÉï 
Måü AÉxMüU mÉÑUxMüÉUÉåÇ Måü CÌiÉWûÉxÉ qÉåÇ rÉWû MÑüsÉ xÉÉiÉuÉÉÆ AuÉxÉU 
Wæû, eÉoÉ ÌMülWûÏÇ pÉÉUiÉÏrÉ mÉëÌiÉpÉÉÌaÉrÉÉåÇ MüÉå rÉWû mÉÑUxMüÉU WûÉÍxÉsÉ 
WÒûAÉ Wæû. xÉoÉxÉå mÉWûsÉå 1982 qÉåÇ aÉÉÇkÉÏ ÌTüsqÉ qÉåÇ QíåûxÉ ÌQûeÉÉClÉ 
Måü ÍsÉL pÉÉlÉÑ AjÉærÉÉ MüÉå mÉÑUxM×üiÉ ÌMürÉÉ aÉrÉÉ jÉÉ. ExÉMåü 
oÉÉS 2009 qÉåÇ xsÉqÉQûÉaÉ MüUÉåQûmÉÌiÉ ÌTüsqÉ qÉåÇ xÉuÉï´Éå¸ xÉÉEÇQû 
ÍqÉÎYxÉÇaÉ Måü ÍsÉL UxÉåsÉ mÉÑMÑüOèOûÏ, xÉuÉï´Éå¸ qÉÉæÍsÉMü xÉÇaÉÏiÉ 
Måü ÍsÉL L.AÉU.UWûqÉÉlÉ AÉæU xÉuÉï´Éå¸ qÉÉæÍsÉMü aÉÏiÉ Måü ÍsÉL 
aÉÑsÉeÉÉU mÉÑUxM×üiÉ WûÉå cÉÑMåü WæûÇ. AÉæU 1992 qÉåÇ ÍxÉlÉå ÌlÉqÉÉïhÉ qÉåÇ 
eÉÏuÉlÉmÉrÉïÇiÉ EmÉsÉÎokÉ Måü ÍsÉL qÉWûÉlÉ ÌTüsqÉMüÉU xÉirÉeÉÏiÉ Uå 
MüÉå pÉÏ AÉxMüU MüÉ qÉÉlÉS xÉqqÉÉlÉ mÉëSÉlÉ ÌMürÉÉ eÉÉ cÉÑMüÉ Wæû. 

sÉåÌMülÉ pÉÉUiÉÏrÉ mÉëÌiÉpÉÉÌaÉrÉÉåÇ ²ÉUÉ eÉÏiÉå aÉrÉå mÉWûsÉå mÉÉÆcÉ 
mÉÑUxMüÉUÉåÇ AÉæU CxÉ oÉÉU Måü ÌuÉeÉåiÉÉ SÉå mÉÑUxMüÉUÉåÇ qÉåÇ LMü 
AÇiÉU SåZÉÉ eÉÉ xÉMüiÉÉ Wæû. ÎeÉlÉ SÉå ÌTüsqÉÉåÇ - aÉÉÇkÉÏ AÉæU 
xsÉqÉQûÉaÉMüUÉåQûmÉÌiÉ- Måü ÍsÉL mÉÔuÉï qÉåÇ rÉWû xÉqqÉÉlÉ ÍqÉsÉÉ jÉÉ, 
ElÉ SÉålÉÉåÇ Måü ÌlÉqÉÉïiÉÉ AÉæU ÌlÉSåïvÉMü ÌuÉSåvÉÏ jÉå. MüWûlÉÉ lÉ 
WûÉåaÉÉ ÌMü uÉå SÉålÉÉåÇ ÌÄTüsqÉåÇ AÇaÉëåeÉÏ pÉÉwÉÉ MüÐ ÌÄTüsqÉåÇ pÉÏ jÉÏÇ. 
eÉoÉÌMü xÉirÉeÉÏiÉ Uå MüÉå qÉÉlÉS EmÉÉÍkÉ xÉå xÉqqÉÉÌlÉiÉ ÌMürÉÉ 
jÉÉ, ÌMüxÉÏ mÉëÌiÉrÉÉåaÉÏ ´ÉåhÉÏ Måü ÍsÉL lÉWûÏÇ. CxÉMåü oÉUYxÉ CxÉ 
oÉÉU Måü AÉxMüU mÉÑUxMüÉU ÌuÉeÉåiÉÉ ÌuÉvÉÑ® pÉÉUiÉÏrÉ WæûÇ AÉæU rÉå 
ÌÄTüsqÉåÇ pÉÏ pÉÉUiÉ qÉåÇ WûÏ ÌlÉÍqÉïiÉ WÒûD WæûÇ. eÉÉÌWûU Wæû CxÉ MüÉUhÉ 
xÉå mÉÑUxMüÉU MüÐ bÉÉåwÉhÉÉ Måü xÉÉjÉ WûÏ pÉÉUiÉÏrÉ xÉqÉÉcÉÉU qÉÉkrÉqÉÉåÇ 
qÉåÇ rÉWû ZÉoÉU mÉëqÉÑZÉiÉÉ xÉå NûÉ aÉrÉÏ. qÉÑZrÉkÉÉUÉ MüÐ qÉÏÌQûrÉÉ Måü 
xÉÉjÉ-xÉÉjÉ xÉÉåvÉsÉ qÉÏÌQûrÉÉ qÉåÇ pÉÏ rÉWû ZÉoÉU sÉaÉÉiÉÉU OíåûÇQû 
MüUiÉÏ UWûÏ. rÉWûÉÆ iÉMü ÌMü xÉÇxÉS qÉåÇ pÉÏ qÉÉlÉlÉÏrÉ xÉSxrÉÉåÇ lÉå 
CxÉ EmÉsÉÎokÉ mÉU SÉålÉÉåÇ ÌuÉeÉåiÉÉAÉåÇ MüÉå xÉqÉuÉåiÉ xuÉU qÉåÇ oÉkÉÉD 
xÉlSåvÉ ÌSrÉÉ. 

sÉåÌMülÉ eÉÏiÉ Måü CxÉ eÉvlÉ qÉåÇ MÑüNû xÉuÉÉsÉ pÉÏ EPûiÉå WÒûL 
ÌSZÉÉD ÌSL, ÎeÉlÉqÉåÇ mÉÔNûÉ aÉrÉÉ jÉÉ ÌMü AÉÎZÉU pÉÉUiÉÏrÉ ÌÄTüsqÉåÇ 
AÉxMüU AuÉÉQèxÉï YrÉÉåÇ lÉWûÏÇ eÉÏiÉ mÉÉiÉÏ WæûÇ? 95 uÉwÉï Måü CÌiÉWûÉxÉ 
qÉåÇ ÍxÉTïü xÉÉiÉ mÉÑUxMüÉU MüÐ EmÉsÉÎokÉ MüÉå xÉqqÉÉlÉeÉlÉMü MæüxÉå 

MüWûÉ eÉÉ xÉMüiÉÉ Wæû? YrÉÉ rÉWû qÉÉlÉ ÍsÉrÉÉ eÉÉrÉ ÌMü pÉÉUiÉ MüÉ 
ÍxÉlÉåqÉÉ, SÒÌlÉrÉÉ Måü ÍxÉlÉåqÉÉ xÉå mÉëÌiÉrÉÉåÌaÉiÉÉ MüUlÉå qÉåÇ lÉÉMüÉqÉ 
UWûÉ Wæû? rÉÉ ÌMü pÉÉUiÉÏrÉ ÌTüsqÉMüÉUÉåÇ MüÉ xiÉU EiÉlÉÉ FÆcÉÉ 
lÉWûÏÇ Wæû ÌMü uÉå AÉxMüU eÉæxÉå qÉWûiuÉmÉÔhÉï AÇiÉUÉï·íÏrÉ qÉÇcÉ mÉU 
AmÉlÉÏ eÉaÉWû oÉlÉÉ xÉMåüÇ? MüD sÉÉåaÉÉåÇ lÉå iÉÉå CxÉ oÉÉiÉ mÉU WæûUÉlÉÏ 
eÉiÉÉD ÌMü ApÉÏ iÉMü Måü AÉxMüU-CÌiÉWûÉxÉ qÉåÇ xÉuÉï´Éå¸ ÌTüsqÉ 
MüÐ ´ÉåhÉÏ qÉåÇ pÉÉUiÉÏrÉ mÉëÌiÉpÉÉÌaÉrÉÉåÇ MüÐ fÉÉåsÉÏ ZÉÉsÉÏ WûÏ UWûÏ 
Wæû. ÎeÉxÉ SåvÉ qÉåÇ SeÉïlÉÉåÇ pÉÉwÉÉAÉåÇ MüÐ WûeÉÉUÉåÇ ÌÄTüsqÉåÇ mÉëÌiÉuÉwÉï 
oÉlÉiÉÏ WæûÇ, uÉWûÉÇ rÉWû oÉÉiÉ xÉÉsÉlÉå uÉÉsÉÏ Wæû ÌMü ClÉ mÉÑUxMüÉUÉåÇ 
Måü qÉÉqÉsÉåÇ qÉåÇ WûqÉÉUÏ fÉÉåsÉÏ sÉaÉpÉaÉ ZÉÉsÉÏ WûÏ Wæû. qÉÑZrÉkÉÉUÉ 
xÉå sÉåMüU xÉÉåvÉsÉ qÉÏÌQûrÉÉ iÉMü qÉåÇ rÉWû xÉuÉÉsÉ ÌMüxÉÏ lÉ ÌMüxÉÏ 
ÃmÉ qÉåÇ EPûiÉÉ WÒûAÉ ÌSZÉÉD ÌSrÉÉ. iÉÉå AÉDrÉå, CxÉMüÉå xÉqÉfÉlÉå 
MüÉ mÉërÉÉxÉ MüUiÉå WæûÇ.

xÉoÉxÉå mÉWûsÉÉ xÉuÉÉsÉ rÉWû EPûiÉÉ Wæû ÌMü AÉxMüU mÉÑUxMüÉUÉåÇ 
MüÐ AuÉkÉÉUhÉÉ YrÉÉ Wæû. CxÉqÉåÇ xÉWûpÉÉÌaÉiÉÉ Måü ÌlÉrÉqÉ YrÉÉ WæûÇ AÉæU 
rÉWû ÌMülÉ AÉkÉÉUÉåÇ mÉU rÉWû ÌSrÉÉ eÉÉiÉÉ Wæû. iÉÉå ExÉMüÉ eÉoÉÉoÉ rÉWû 
Wæû ÌMü AÉxMüU mÉÑUxMüÉUÉåÇ MüÐ vÉÑÂAÉiÉ AqÉåËUMüÐ ÌTüsqÉÉåÇ MüÉå 
mÉÑUxM×üiÉ MüUlÉå Måü ÍsÉL AMüÉSqÉÏ AÉTü qÉÉåvÉlÉ ÌmÉcÉxÉï AÉOèxÉï 
LÇQû xÉÉCÇxÉåeÉ ²ÉUÉ 1929 qÉåÇ MüÐ aÉrÉÏ jÉÏ. rÉWû ÌuÉvÉÑ® ÃmÉ xÉå 
WûÉsÉÏuÉÑQû MüÐ ÌTüsqÉÉåÇ MüÉå ÌSrÉÉ eÉÉlÉå uÉÉsÉÉ mÉÑUxMüÉU jÉÉ AÉæU 
CxÉqÉåÇ MÑüsÉ 12 ´ÉåÍhÉrÉÉÇ ÌlÉkÉÉïËUiÉ jÉÏÇ. AaÉsÉå SÉå SvÉMü iÉMü 
rÉWû CxÉÏ ÃmÉ qÉåÇ cÉsÉÉ pÉÏ. CxÉqÉåÇ mÉWûsÉÉ qÉWûiuÉmÉÔhÉï xÉÇvÉÉåkÉlÉ 
Ì²iÉÏrÉ ÌuÉµÉ rÉÑ® Måü oÉÉS 1947 qÉåÇ ÌMürÉÉ aÉrÉÉ, eÉoÉ ÌuÉSåvÉÏ 
pÉÉwÉÉ MüÐ ÌTüsqÉ MüÉå mÉÑUxM×üiÉ MüUlÉå Måü ÍsÉL LMü AsÉaÉ ́ ÉåhÉÏ 
MüÐ vÉÑÂAÉiÉ WÒûD. cÉÑÌMü Ì²iÉÏrÉ ÌuÉµÉ rÉÑ® Måü oÉÉS MüÐ SÒÌlÉrÉÉ 
qÉåÇ AqÉåËUMüÐ oÉcÉïxuÉ oÉÄRûlÉå sÉaÉÉ jÉÉ, CxÉÍsÉL xÉÉÇxM×üÌiÉMü 
¤Éå§É qÉåÇ pÉÏ ExÉlÉå AmÉlÉÏ EmÉÎxjÉÌiÉ MüÉå TæüsÉÉlÉÉ vÉÑÃ ÌMürÉÉ. 
CxÉÏ ¢üqÉ qÉåÇ ClÉ mÉÑUxMüÉUÉåÇ MüÉå uÉæÍµÉMü AÉkÉÉU mÉëSÉlÉ MüUlÉå 
Måü ÍsÉL ÌuÉSåvÉÏ pÉÉwÉÉ MüÐ LMü ´ÉåhÉÏ eÉÉåÄQûÏ aÉrÉÏ. CxÉ eÉÑÄQûÉuÉ 
Måü ²ÉUÉ SÒÌlÉrÉÉ qÉåÇ rÉWû pÉëqÉ mÉæSÉ ÌMürÉÉ ÌMü rÉå mÉÑUxMüÉU SÒÌlÉrÉÉ 
Måü ÍxÉlÉåqÉÉ MüÐ ´Éå¸iÉÉ MüÉå qÉÉmÉiÉå WæûÇ. xÉÉjÉ WûÏ xÉÉjÉ CxÉqÉåÇ 
mÉÑUxM×üiÉ WûÉålÉå uÉÉsÉÏ ÌÄTüsqÉåÇ SÒÌlÉrÉÉ MüÐ xÉuÉï´Éå¸ ÌÄTüsqÉåÇ pÉÏ WæûÇ. 

oÉÉS Måü uÉwÉÉåïÇ qÉåÇ ClÉ mÉÑUxMüÉUÉåÇ qÉåÇ MÑüNû AÉæU ́ ÉåÍhÉrÉÉÇ eÉÉåÄQûÏ 
aÉrÉÏÇ, eÉÉå AÉeÉMüsÉ 23 iÉMü mÉWÒûÆcÉ aÉrÉÏ WæûÇ. CxÉMåü oÉÉuÉeÉÔS 
ClÉ mÉÑUxMüÉUÉåÇ MüÐ uÉÉxiÉÌuÉMü iÉÉxÉÏU qÉåÇ MüÉåD oÉÄQûÉ oÉSsÉÉuÉ 
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lÉWûÏÇ AÉrÉÉ Wæû. AmÉuÉÉSÉåÇ MüÉå rÉÌS NûÉåÄQû ÌSrÉÉ eÉÉrÉ iÉÉå AÉeÉ 
pÉÏ AÉxMüU mÉÑUxMüÉU AqÉåËUMüÐ ÌTüsqÉ CÇQûxOíûÏ (WûÉsÉÏuÉÑQû) MüÉ 
WûÏ mÉëÌiÉÌlÉÍkÉiuÉ MüUiÉå WæûÇ. AuuÉsÉ iÉÉå pÉÉaÉÏSÉUÏ Måü ÌlÉrÉqÉ WûÏ 
MÑüNû CxÉ iÉUWû xÉå oÉlÉÉrÉå aÉL WæûÇ ÌMü ClÉqÉåÇ AqÉåËUMüÉ qÉåÇ oÉlÉÏ 
ÌÄTüsqÉåÇ WûÏ vÉÉÍqÉsÉ WûÉå mÉÉiÉÏ WæûÇ. AÉæU rÉSÉ-MüSÉ oÉÉWûU MüÉ 
MüÉåD ÌTüsqÉMüÉU AqÉåËUMüÉ qÉåÇ eÉÉMüU AmÉlÉÏ ÌTüsqÉ oÉlÉÉiÉÉ Wæû 
rÉÉ mÉëSÍvÉïiÉ MüUiÉÉ Wæû iÉÉå AMüÉSqÉÏ MüÐ AqÉåËUMüÐ erÉÔUÏ ExÉå 
mÉÑUxM×üiÉ WûÉålÉå sÉÉrÉMü iÉuÉeeÉÉå lÉWûÏÇ SåiÉÏ. mÉWûsÉå AÉæU AoÉ Måü 
ÌlÉrÉqÉÉåÇ qÉåÇ LMü oÉSsÉÉuÉ rÉWû eÉÂU AÉrÉÉ Wæû ÌMü mÉWûsÉå MåüuÉsÉ 
AÉæU MåüuÉsÉ AqÉåËUMüÐ ÌTüsqÉÉåÇ MüÉå WûÏ mÉëÌiÉpÉÉaÉÏ oÉlÉÉrÉÉ eÉÉiÉÉ 
jÉÉ. eÉoÉÌMü AoÉ MÑüNû ´ÉåÍhÉrÉÉåÇ qÉåÇ SÒÌlÉrÉÉ Måü AlrÉ SåvÉÉåÇ MüÐ 
ÌTüsqÉÉåÇ MüÉå pÉÏ vÉÉÍqÉsÉ ÌMürÉÉ eÉÉiÉÉ Wæû. 

SUAxÉsÉ ÌmÉNûsÉå SvÉMü qÉåÇ CxÉ oÉÉiÉ MüÉå sÉåMüU oÉWûxÉ iÉåeÉ 
WÒûD jÉÏ ÌMü AÉxMüU mÉÑUxMüÉU SÒÌlÉrÉÉ MüÐ xÉuÉï´Éå¸ ÌTüsqÉÉåÇ MüÉ 
mÉëÌiÉÌlÉÍkÉiuÉ lÉWûÏÇ MüUiÉå WæûÇ, uÉUlÉ rÉå AqÉåËUMüÐ ÌTüsqÉ CÇQûxOíûÏ 
WûÉsÉÏuÉÑQû Måü mÉÑUxMüÉU WæûÇ. AÉsÉÉåcÉMüÉåÇ lÉå MüWûÉ ÌMü SÒÌlÉrÉÉ MüÉå 
fÉÉÇxÉÉ SålÉå Måü ÍsÉL 23 qÉåÇ xÉå MåüuÉsÉ LMü ́ ÉåhÉÏ ÌuÉSåvÉÏ ÌTüsqÉÉåÇ 
Måü ÍsÉL UZÉÏ aÉrÉÏ Wæû, eÉÉå ÌlÉiÉÉliÉ AmÉrÉÉïmiÉ Wæû. CxÉ AÉsÉÉåcÉlÉÉ 
Måü oÉÉS AÉxMüU AMüÉSqÉÏÇ lÉå cÉÉsÉÉMüÐ ÌSZÉÉiÉå WÒûL MÑüNû LåxÉÏ 
´ÉåÍhÉrÉÉåÇ qÉåÇ oÉÉWûU MüÐ ÌTüsqÉÉåÇ MüÉå pÉÉaÉ sÉålÉå MüÐ CeÉÉeÉiÉ Så SÏ, 
eÉÉå oÉWÒûiÉ qÉWûiuÉmÉÔhÉï lÉWûÏÇ jÉÏ. oÉÉMüÐ qÉÑZrÉ ´ÉåÍhÉrÉÉÇ ApÉÏ pÉÏ 
AqÉåËUMüÐ ÌTüsqÉÉåÇ Måü ÍsÉL WûÏ AÉUÌ¤ÉiÉ WæûÇ. xÉÉqÉÉlrÉiÉrÉÉ AÉxMüU 
mÉÑUxMüÉU qÉåÇ ‘xÉuÉï´Éå¸ ÌTüsqÉ’ MüÐ ´ÉåhÉÏ MüÉå xÉoÉxÉå qÉWûiuÉmÉÔhÉï 
qÉÉlÉÉ eÉÉiÉÉ Wæû. rÉÌS WûqÉ CxÉ ´ÉåhÉÏ Måü AÉkÉÉU mÉU AÉxMüU Måü 
95 uÉwÉÉåïÇ Måü CÌiÉWûÉxÉ MüÉå mÉUZÉiÉå WæûÇ iÉÉå mÉiÉÉ cÉsÉiÉÉ Wæû ÌMü 
uÉwÉï 2019 MüÐ MüÉåËUrÉÉD ÌTüsqÉ ‘mÉæUÉxÉÉDOû’ MüÉå NûÉåÄQûMüU rÉWûÉÆ 
mÉÑUxM×üiÉ WûÉålÉå uÉÉsÉÏ xÉpÉÏ ÌÄTüsqÉåÇ AqÉåËUMüÐ WæûÇ. AÉæU xÉpÉÏ 
ÌÄTüsqÉåÇ AÇaÉëåeÉÏ pÉÉwÉÉ MüÐ WæûÇ. rÉÉÌlÉ MüÉTüÐ AÉsÉÉåcÉlÉÉ Måü oÉÉS 
‘xÉuÉï´Éå¸ ÌTüsqÉ’ MüÐ ´ÉåhÉÏ qÉåÇ LMü AmÉuÉÉS ÌSZÉÉD SåiÉÉ Wæû.

AÉxMüU mÉÑUxMüÉUÉåÇ qÉå xÉWûpÉÉÌaÉiÉÉ Måü ÍsÉL rÉWû AÉuÉvrÉMü 
Wæû ÌMü uÉWû ÌTüsqÉ AqÉåËUMüÉ Måü MÑüNû cÉÑÌlÉlSÉ vÉWûUÉåÇ qÉåÇ ExÉ uÉwÉï 
ËUsÉÏeÉ WÒûD WûÉå. MÑüsÉ ÍqÉsÉÉMüU AÉeÉ pÉÏ ElÉMüÐ qÉÔsÉ urÉuÉxjÉÉ 
LåxÉÏ Wæû ÌMü ElÉqÉåÇ xÉpÉÏ qÉWûiuÉmÉÔhÉï ´ÉåÍhÉrÉÉåÇ qÉåÇ AqÉåËUMüÉ MüÐ 
ÌÄTüsqÉåÇ WûÏ ÌuÉeÉåiÉÉ oÉlÉåÇ. ÌuÉSåvÉÏ pÉÉwÉÉ MüÐ ÌTüsqÉÉåÇ Måü ÍsÉL 

UZÉÏ aÉrÉÏ LMü ´ÉåhÉÏ AÉæU WûÉÍsÉrÉÉ uÉwÉÉåïÇ qÉåÇ MÑüNû qÉWûiuÉWûÏlÉ 
´ÉåÍhÉrÉÉåÇ MüÉå uÉæÍµÉMü ÌTüsqÉÉåÇ Måü ÍsÉL ZÉÉåsÉMüU rÉWû pÉëqÉ UcÉÉ 
eÉÉiÉÉ Wæû ÌMü ClÉ mÉÑUxMüÉUÉåÇ qÉåÇ AqÉåËUMüÉ AÉæU vÉåwÉ SÒÌlÉrÉÉ MüÐ 
ÌTüsqÉÉåÇ MüÉå xÉqÉÉlÉ AuÉxÉU ÍqÉsÉiÉÉ Wæû. AÉæU rÉWû pÉÏ ÌMü ElÉqÉåÇ 
AqÉåËUMüÉ MüÐ ÌÄTüsqÉåÇ xÉoÉxÉå AuuÉsÉ PûWûUiÉÏ WæûÇ. rÉWû LMü iÉUWû 
xÉå qÉWûÉvÉÌ¤ÉvÉÉsÉÏ SåvÉ MüÐ xÉÉÇxM×üÌiÉMü ´Éå¸iÉÉ MüÉå SÒÌlÉrÉÉ Måü 
sÉÉåaÉÉåÇ Måü qÉlÉ qÉåÇ AÉUÉåÌmÉiÉ MüUlÉå MüÉ mÉërÉÉxÉ pÉÏ Wæû ÌMü AqÉåËUMüÉ 
WûU qÉÉqÉsÉÉåÇ qÉåÇ AuuÉsÉ Wæû. rÉWûÉÆ iÉMü ÌMü ÌTüsqÉ ÌlÉqÉÉïhÉ qÉåÇ pÉÏ. 

AoÉ rÉWûÉÆ LMü xÉuÉÉsÉ rÉWû EPûiÉÉ Wæû ÌMü eÉæxÉå mÉÔUÏ SÒÌlÉrÉÉ 
qÉåÇ AmÉlÉå SåvÉ MüÐ ÌTüsqÉ CÇQûxOíûÏ Måü ÍsÉL mÉÑUxMüÉU ÌSL eÉÉiÉå 
WæûÇ, ExÉÏ iÉUWû rÉÌS AqÉåËUMüÐ ÌTüsqÉ CÇQûxOíûÏ AmÉlÉÏ ÌTüsqÉÉåÇ MüÉå 
mÉÑUxM×üiÉ MüUlÉå Måü ÍsÉL AÉxMüU mÉÑUxMüÉU SåiÉÏ Wæû iÉÉå CxÉqÉåÇ 
AÉmÉÍ¨É MüÐ YrÉÉ oÉÉiÉ Wæû. eÉÉÌWûU Wæû ÌMü MÑüNû lÉWûÏÇ.... CxÉqÉåÇ 
MüÉåD AÉmÉÍ¨ÉeÉlÉMü oÉÉiÉ YrÉÉ WûÉå xÉMüiÉÏ Wæû ÌMü AqÉåËUMüÐ ÌTüsqÉ 
CÇQûxOíûÏ pÉÏ AmÉlÉÏ ÌTüsqÉÉåÇ MüÉå mÉÑUxM×üiÉ MüUå. AÉmÉÍ¨É iÉoÉ 
vÉÑÃ WûÉåiÉÏ Wæû, eÉoÉ AqÉåËUMüÐ ÌTüsqÉ CÇQûxOíûÏ Måü ÍsÉL sÉaÉpÉaÉ 
AÉUÌ¤ÉiÉ ClÉ mÉÑUxMüÉUÉåÇ MüÉå uÉæÍµÉMü eÉÉqÉÉ mÉWûlÉÉrÉÉ eÉÉiÉÉ Wæû. 
ElWåûÇ MÑüNû CxÉ iÉUWû xÉå mÉëcÉÉËUiÉ ÌMürÉÉ eÉÉiÉÉ Wæû, aÉÉårÉÉ AÉxMüU 
mÉÑUxMüÉU SÒÌlÉrÉÉ MüÐ xÉuÉï´Éå¸ ÌTüsqÉÉåÇ MüÉå mÉëSÉlÉ ÌMürÉå eÉÉiÉå WæûÇ. 
AqÉåËUMüÐ xÉÉÇxM×üÌiÉMü ÌuÉUÉSUÏ CxÉ kÉÉUhÉÉ MüÉå ÌlÉÍqÉïiÉ MüUiÉÏ 
Wæû, AÉæU SÒZÉS rÉWû ÌMü mÉÔUÏ SÒÌlÉrÉÉ Måü ÍxÉlÉå mÉëåqÉÏ CxÉ pÉëqÉ qÉåÇ 
mÉÄQû pÉÏ eÉÉiÉå WæûÇ. AlrÉjÉÉ pÉÉUiÉ qÉåÇ MÑüNû sÉÉåaÉ ClÉ mÉÑUxMüÉUÉåÇ 
MüÐ bÉÉåwÉhÉÉ Måü oÉÉS LåxÉå xÉuÉÉsÉ MüUiÉå WÒûL lÉeÉU lÉWûÏÇ AÉiÉå 
ÌMü pÉÉUiÉ MüÐ ÌÄTüsqÉåÇ AÉxMüU mÉÑUxMüÉUÉåÇ MüÉå YrÉÉåÇ lÉWûÏÇ eÉÏiÉ 
mÉÉiÉÏ WæûÇ ? AÉæU rÉWû pÉÏ ÌMü WûqÉÉUÏ ÌÄTüsqÉåÇ CxÉ AÇiÉUÉï·íÏrÉ qÉÇcÉ 
mÉU AxÉTüsÉ YrÉÉåÇ WæûÇ?

xÉÏkÉÏ oÉÉiÉ rÉWû Wæû ÌMü AÉxMüU mÉÑUxMüÉU SÒÌlÉrÉÉ MüÐ 
xÉuÉï´Éå¸ ÌTüsqÉÉåÇ Måü mÉÑUxMüÉU lÉWûÏÇ WæûÇ. ElÉqÉåÇ LMü SÉå SUuÉÉeÉå 
LåxÉå eÉÂU UZÉå aÉL WæûÇ ÌMü uÉå CxÉ oÉÉiÉ MüÉ pÉëqÉ SåÇ ÌMü uÉå 
SÒÌlÉrÉÉ MüÐ xÉuÉï´Éå¸ ÌTüsqÉÉåÇ MüÉ mÉëÌiÉÌlÉÍkÉiuÉ MüUiÉå WæûÇ. WûMüÐMüiÉ 
rÉWû Wæû ÌMü uÉå AqÉåËUMüÐ ÌTüsqÉ CÇQûxOíûÏ ‘WûÉsÉÏuÉÑQû’ Måü mÉÑUxMüÉU 
WæûÇ AÉæU ElWåûÇ ExÉÏ ÃmÉ qÉåÇ SåZÉÉ pÉÏ eÉÉlÉÉ cÉÉÌWûL. rÉÌS WûqÉ 
SÒÌlÉrÉÉ Måü ÍxÉlÉåqÉÉ xÉå mÉËUÍcÉiÉ WûÉålÉÉ cÉÉWûiÉå WæûÇ iÉÉå WûqÉåÇ pÉÉUiÉ 
xÉÌWûiÉ MüD LÍvÉrÉÉD SåvÉÉåÇ MüÐ ÌTüsqÉÉåÇ xÉå aÉÑeÉUlÉÉ WûÉåaÉÉ. WûqÉåÇ 
MüÉåËUrÉÉ, cÉÏlÉ, eÉÉmÉÉlÉ AÉæU DUÉlÉ MüÐ ÌTüsqÉÉåÇ mÉU krÉÉlÉ SålÉÉ 
WûÉåaÉÉ, eÉWûÉÆ ÌuÉµÉxiÉUÏrÉ ÍxÉlÉåqÉÉ oÉlÉiÉÉ Wæû. WûqÉåÇ rÉÔUÉåmÉ Måü MüD 
qÉWûiuÉmÉÔhÉï SåvÉÉåÇ MüÐ ÌTüsqÉ CÇQûxOíûÏ MüÉ pÉÏ ÂZÉ MüUlÉÉ WûÉåaÉÉ, 
ÎeÉxÉqÉåÇ CÇasÉæhQû, eÉqÉïlÉÏ, COûsÉÏ AÉæU TëüÉÇxÉ xÉÌWûiÉ mÉÔuÉÏï rÉÔUÉåmÉ 
Måü pÉÏ SåvÉ vÉÉÍqÉsÉ WæûÇ. CxÉMåü AsÉÉuÉÉ WûqÉåÇ SÌ¤ÉhÉ AqÉåËUMüÉ 
AÉæU AÄTëüÏMüÐ qÉWûÉ²ÏmÉ MüÐ ÌÄTüsqÉåÇ pÉÏ SåZÉlÉÏ WûÉåÇaÉÏ, eÉÉå ÍxÉlÉå 
SÒÌlÉrÉÉ MüÉ eÉlÉiÉÉÇÌ§ÉMü ÌuÉxiÉÉU MüUiÉÏ WæûÇ. eÉÉÌWûU Wæû ÌMü CxÉ 
mÉërÉÉxÉ qÉåÇ WûqÉåÇ AqÉåËUMüÐ ÌTüsqÉ CÇQûxOíûÏ xÉå pÉÏ mÉËUÍcÉiÉ WûÉålÉÉ 
cÉÉÌWûL. 

CxÉÍsÉL AaÉsÉÏ oÉÉU AÉxMüU mÉÑUxMüÉUÉåÇ bÉÉåwÉhÉÉ Måü xÉqÉrÉ 
WûqÉ rÉWû oÉÉiÉ MüÉå eÉåWûlÉ qÉåÇ UZÉåÇ ÌMü rÉå mÉÑUxMüÉU AqÉåËUMüÐ 
ÌTüsqÉ CÇQûxOíûÏ Måü mÉÑUxMüÉU WæûÇ. ClÉqÉåÇ eÉÉå ÌÄTüsqÉåÇ lÉÉqÉÉÇÌMüiÉ 
AÉæU mÉÑUxM×üiÉ WÒûD WæûÇ, uÉå WûÉsÉÏuÉÑQû MüÐ ´Éå¸ ÌÄTüsqÉåÇ WæûÇ. mÉÔUÏ 
SÒÌlÉrÉÉ MüÐ lÉWûÏÇ.

For the first time, two Indian films in 
non -English category found their way 

into the Oscars 95 list. While, some 

celebrated this, some others have raised 

the questions-why is it that films made 
in India, which every year produces 

thousands of films in several languages, 
rarely make it into Oscars lists? Is it 

because  of mediocrity of our films and 
film-makers? Definitely not. We should 
know thar Oscars, is basically    of and 

for the Hollywood  film industry. In 

recent years only a limited categories are 

opened for non-Hollywood films, perhaps 
to present it as ‘international’, which in 

true sense, it is not.

                     The writer is a senior activist 

                           of Varanasi Division
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Higher Education
Discriminations, Trials & Tribulations

K.Swaminathan

Vemula brings into sharp focus reality of caste 
discrimination in higher educational institutions 
in the Country. Why did the malice of caste 
discrimination still exist in higher educational 
institutions? Why should the students from the 
oppressed community be victimised when they enter 
these institutions with dreams about their future? 
Whether reservations as a constitutional right are 
honoured by these institutions of higher education? 
Why do the horror of caste discrimination still haunts 
them? The answers to all these are:

Those who come out of these educational 
institutions could occupy positions which determine 
the policy decisions of the government. Second the 
students from these institutions could occupy the 
leadership positions in top corporate companies. 
Third they occupy predominantly the employment 
in the country having higher income. Those in the 
bottom of the Caste ladder could not dream of 
these things. Those born in the lower strata of the 
society cannot aspire to be crowned. They cannot 
get positions in corporate companies.

It is a fact that those who studied in the 
institutions like IIT IIM NIT IISc occupy top positions 
in bureaucracy and the corporate world.  In the 
category of secretary to the central government, 22 
out of 84 have studied in the IITs in Delhi, Kanpur, 
Mumbai and Chennai. Of the CEOs in the big 
corporate companies 75% have studied in IITs/IIMs. 
Those who study in the IITs could get employment 
in the world’s top 200 companies. These positions 
carry not only very influential positions but also 

“That which does not make a man worthy, does not 
teach equality and morality is not true education. 
True education protects humanity in  the society,  
becomes the support of livelihood, teaches man the 
lesson of knowledge and equality. True education 
creates life in the society.” 

                                –  Dr. Babasaheb Ambedkar.

This month our country is going to celebrate 
133rd birthday of a great leader who fought 

throughout his life for annihilation of caste. He 
thought education is an important weapon in the 
hands of oppressed to free themselves from the 
clutches of caste oppression.  

When he was a member in Viceroy Council 
between 1942-46 he took initiative for Post Matric 
Scholarship for Scheduled caste students pursuing 
Scientific and Technological courses and the same 
was introduced in the financial year 1946-47. He 
accorded high priority for higher education for 
oppressed since he knew it was essential for their 
empowerment by ensuring due place for them in 
decision making. 

Even today his dream has not been realised. Such 
is the situation in higher educational institutions of 
this country. 

Discriminations Galore
The instances of Caste discrimination in higher 

educational institutions are shocking and have 
become a subject for intense debate in the recent 
times. Between 2014-2021 alone, 24 SC 41 OBC 3 
ST and 3 minority students have ended their life in 
IITs, IIMs and IIS institutions. 

“No need to shut tears after my death. I love 
death instead of living a life”. These words of Rohit 
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astonishing remuneration levels. That is why these 
higher educational institutions which are influential 
in both power and economics are being protected 
like Sanctum Sanctorum of temples by the privileged 
in the Indian society.

Startling Revelations
“ The Steady Drumbeat of Institutional 

Casteism” the study conducted in 2021 at higher 
educational institutions has exposed various forms 
of discriminations prevailing in these institutions in 
detail and also exposes how they have become the 
routine in those places. The study mentions suicides 
as corporate murders. It has also exposed the fact 
that the victims are characterized as criminals. Even 
after death they are caged and characterised as 
psychologically weak. Caste discrimination deaths are 
not accepted easily by the investigating agencies. The 
suicide of Payal Thadvi in Mumbai P.Y.L.Nair Hospital 
is an example.

Payal Thadvi, who belongs to ST was the first to 
enter medical education in her family. She was first to 
complete the PG in medical education from ST Islamic 
Bil community. The investigating agencies are not 
ready to fix it as case of caste discrimination despite 
multiple evidences. Payal was insulted for her caste; 
insulted for having entered the medical education 
under reservation. Payal was filthily attack after she 
revealed her NEET marks. They washed their legs in 
the beds of Payal after having gone to the toilets. 
Even after all these filthy activities the investigation 
agencies tried to frame it as a case of ragging.

Teachers too are not spared
The law for implementation of reservation for 

teachers in Central Educational Institutions was 

enacted in 2019. But it is yet to be implemented in 
its spirit. The Ramgopal Rao committee formed in 
2020 suggested that there is no need for reservation 
in all stages. It suggested that the IITs can be excluded 
from reservation policy. With much opposition 
emerging, the Committee’s recommendations 
are kept in abeyance. The government has so far 
not formally announced that it had rejected the 
recommendations of the said Committee. In the 
meantime the government has announced a Mission 
Mode Recruitment with a time frame of one year 
from September 5, 2021. It was in the background 
of exposure made by certain MPs on violation of 
reservation system which attracted the attention 
of the media also. It was also announced that the 
vacancies under reservation would also be filled 
up. The government which makes announcements 
with much fanfare doesn’t care to implement them. 
The Government informed the Parliament that “Out 
of the 6043 teachers in 23 IITs,   149 are from SC 
communities. It is not even 3% combined together. 
The total number of teachers in 13 IIMs is 642. Out 
of them four belong to SC. 1 belong to ST. In the Delhi 
University out of the 264 teachers only 3 belong to 
SC. No one is from ST”. In such a situation what can 
we expect from those Professors? Such numerical 
majority of caste Hindus itself creates an unsafe 
atmosphere. The experiences of even these teachers 
show that they are discriminated against on the basis 
of their caste in the institutions they work.

Oppressed denied upward mobility 
due to discrimination in education 

If this is the situation prevailing as far as the 
recruitment of teachers is concerned, the situation 
on the admission of students is much worse, 
particularly in the admissions to Phd course. These 
admissions are important. The students who come 
out successful could occupy the important seats that 
are the fulcrum of decision making. Not only that. 
They have the opportunity to become Professors 
in the IITs. They are being scuttled in getting the 
opportunities.

In a survey taken in 9 IITs in 2021 on the issue 
of permission to students; in the Delhi IIT, 637 
applications were received for 8 departments from 
Students belonging to SC, ST category. But no one 
was given admission to do PhD. In 2021, in IITs of 
Tirupati, Mandi, Bhilai, Goa not one got admission 
though hundreds of students belonging to ST 
community had applied.

The Sukhdev Thorat Committee which analysed 
the caste discrimination prevailing in Delhi AIIMS 
in 2006-07, has come out with startling revelations.  
It exposed the discrimination that prevailed in the 
hostels and how it became the reason for exit of 
number of students from the oppressed sections. 
in the institutions of Higher Learning.  But they 
are yet to be addressed. And the questions raised 
by Rohit Vemula remain unresponded. It is not a 
question of caste alone but also democracy which 
is required for walking together hand in hand to 
fight for a society without social, economic and 
cultural discrimination.
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If this is the position, what happened to the 2006 
Reservation in admissions of students to Central 
Educational Institutions Act? The Act was given a 
scant regard. The happenings in these institutions 
expose the reality prevailing there. The arguments 
of “untouchability prevails in villages only. There is 
no untouchability in Cities. Only the uneducated in 
villages observe untouchability. Not the educated 
in the Cities” have all become a myth. This is not 
the new feature. Before 2006, since there was 
no reservation, only a very few could enter these 
institutions. Since 2006, because of reservations, 
when the number of students belonging to SC/
ST has started increasing in these institutions, 
though not upto mandatory level, the instances of 
discriminations have also started coming into light. 
Dissenting voices could also be heard.

The Sukhdev Thorat Committee which analysed 
the caste discrimination prevailing in Delhi AIIMS in 
2006-07, has come out with startling revelations.  
It exposed the discrimination that prevailed in the 
hostels and how it became the reason for exit of 
number of students from the oppressed sections. 
The first generation students belonging to these 
sections have faced a lot of hurdles.

No more Vemulas
The father of Rohit Vemula was working as a 

Security Guard. Mother Radhika was a Tailor. The 
other four students who have also been victimised 
with Vemula also belong to the same societal 
background. The parents of Seshaiyya were bonded 
labourers. The fathers of Vijayakumar, Sanganna 
were agricultural labourers. Father of Dontha 
Prasanna was a driver. Mother was an agricultural 
labourer. It is important to note that students 
which such background dared to raise their voices 
against discrimination. These students have also 
excelled in their studies. That is why the suicidal 
note of Rohit Vemula written in excellent English 
became the talking point throughout the world. 
Unfortunately, for these students, there was no 
teacher having the same societal background to 
give solace. The recommendations of intellectuals 
like Sukhdev Thorat are yet to be implemented. In 
Universities, there was no proper system to make 
complaints, investigations and actions. Though some 
arrangements were made in some institutions they 
do not inspire confidence. 

The moving last words of Rohit vemula is both 
an indictment of the social order and a message to 
the society, 

“My birth is a fatal accident. I can never recover 
from my childhood loneliness; the unappreciated 
child from my past.

I am not hurt at this moment. I am not sad. I 
am just empty; unconcerned about myself. That is 
pathetic. And that is why I am doing this.

People may dub me as a Coward. And selfish, or 
stupid once I am gone. I am not bothered about what 
I am called. I don’t believe in after - death stories, 
ghosts, or spirits. If there is anything at all I believe, I 
believe that I can travel to the stars. And know about 
the other World.

For one last time; Jai Bhim!”
How would the Indian society respond to the 

questions raised by Rohit Vemula? All sections of 
Indian society irrespective of caste has to think and 
respond since it is not a question of caste alone 
but also democracy which is required for walking 
together hand in hand to fight for society without 
social, economic and cultural discrimination.

                      
(Writer is Former General Secretary, SZIEF)

Artwork courtesy:  V. Orijit
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186 US banks at risk of failure similar to 
Silicon Valley Bank, says research; here’s why

The study also examined the proportion of banks’ funding that comes from uninsured 
depositors with accounts worth over $250,000.

Pranav Dixit
(Courtesy: Business Today Mar 18, 2023)

A new report has found that 186 banks in the US 
are at risk of failure due to rising interest rates 

and a high proportion of uninsured deposits. The 
research, posted on the Social Science Research 
Network titled ‘Monetary Tightening and US Bank 
Fragility in 2023: Mark-to-Market Losses and 
Uninsured Depositor Runs?’ estimated the market 
value loss of individual banks’ assets during the 
Federal Reserve’s rate-increasing campaign. Assets 
such as Treasury notes and mortgage loans can 
decrease in value when new bonds have higher rates. 

The study also examined the proportion of banks’ 
funding that comes from uninsured depositors with 
accounts worth over $250,000.

If half of the uninsured depositors quickly 
withdrew their funds from these 186 banks, even 
insured depositors may face impairments as the 
banks would not have enough assets to make all 
depositors whole. This could potentially force the 
FDIC to step in, according to the paper. 

However, it is important to note that the research 
does not consider hedging, which may protect many 
banks against rising interest rates.

“Even if only half of uninsured depositors decide 
to withdraw, almost 190 banks are at a potential 
risk of impairment to insured depositors, with 
potentially $300 billion of insured deposits at risk. 
If uninsured deposit withdrawals cause even small 
fire sales, substantially more banks are at risk,” the 
report noted.

The failure of Silicon Valley Bank serves as an 
example of the risks posed by rising interest rates 
and uninsured deposits. The bank’s assets lost value 
due to the rate increases, and worried customers 
withdrew their uninsured deposits. As a result, the 
bank failed to meet its obligations to its depositors 
and was forced to close.

The economists who conducted the study warned 

that these 186 banks are at risk of a similar fate 
without government intervention or recapitalization. 
The findings underscore the importance of careful 
risk management and diversification of funding 
sources for banks to ensure their stability in the face 
of market fluctuations.

Silicon Valley Bank collapse
Silicon Valley Bank, once a prominent player 

in the banking industry, collapsed after struggling 
to cope with rising yields that eroded the value of 
its assets. The bank was shut down by Californian 
regulators last Friday, and the Federal Deposit 
Insurance Corporation (FDIC) was appointed as the 
receiver. This marks the largest bank failure since 
the financial crisis of 2008 when Washington Mutual 
went bust.

Silicon Valley Bank attempted to recover from 
its losses by selling a portfolio of treasuries and 
mortgage-backed securities to Goldman Sachs at a 
loss of $1.8 billion. However, it failed to raise $2.25 
billion in common equity and preferred convertible 
stock to plug the hole. The bank’s clients became 
increasingly worried and withdrew their deposits, 
causing $42 billion in outflows in just one day.

In an attempt to salvage its businesses, Silicon 
Valley Bank announced earlier this week that it 
was exploring strategic alternatives for its holding 
company, SVB Capital, and SVB Securities. 

The company said that SVB Securities and SVB 
Capital’s funds and general partner entities were 
not included in the Chapter 11 filing. The company 
added that it planned to proceed with the process 
to evaluate alternatives for its businesses, as well as 
its other assets and investments.
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The Centre of Trade Unions, All India Kisan Sabha 
and All India Agricultural Workers Union have 

decided to organise a very big Kisan Mazdoor 
Sangharsh Rally at New Delhi on 5th April 2023.  This 
program is against the anti-worker and anti-peasant 
policies of the Government.  The Rally is being 
supported by a number of trade unions and a large 
number of other farmer organisations.

 The decision to organize a joint program of 
workers and peasants was taken in a massive 
convention held in Delhi on 5th September 2022. 
It was decided to take up issues relating to the life 
and livelihood of the people and mobilise them on 
demands of pro-people policies to ensure basic right 
to food, health, education, employment and fair 
and remunerative prices for agricultural produce 
and fair and living wages for all workers. As the 
culmination of this joint campaign, there will be a 
‘Mazdoor Kisan Sangharsh Rally’ on 5th April 2023 

at Delhi demanding a life of dignity and security, a 
life that is free of fear and hatred towards each other.

This is in continuation of ongoing struggles in 
different joint platforms of workers and peasants – 
Joint Platform of Central Trade Unions and Samyukta 
Kisan Morcha. This joint campaign and mobilisation 
will further consolidate and advance the joint 
struggles of the workers, farmers and agricultural 
workers.

To make Mazdoor Kisan Sangharsh Rally on 

5th April 2023 a grand success, preparations are 
ongoing at State, District and local levels. Massive 
campaigns through distribution of leaflets, posters, 
wall writing, group meetings, jathas and processions 
are taking place throughout the country. There is an 
overwhelming enthusiastic participation of people 
in all forms of campaign. 

In the preliminary estimates, the mobilisation 
will exceed that of the Mazdoor Kisan Sangharsh 
Rally, the first one of its kind held on 5th September 
2018 jointly by CITU, AIKS and AIAWU.

We call upon the workers, peasants and toiling 
masses of our country to March to Delhi on 5th April 
2023 for dignity and rights. We call upon the people 
of India for solidarity, support and participation. 

 The demands of the Mazdoor Kisan Sangharsh 
Rally

A meeting at the initiative of CITU, AIKS & 
AIAWU was held at BTR Bhawan, New Delhi on 
24.02.2023 at 2 pm.  The agenda of the Meeting 
was to form Reception Committee for finalizing the 
preparation for ensuing ‘Kisan Madoor Sangarsh 
Rally’ announced for 5th April 2023 at Delhi.

Apart from the above Central Trade Unions, 
the meeting was attended by various trade 
unions, cultural organisations and intellectuals. 
Com. Naveen Chand , Com. Raghunandan Prasad, 
Secretary NZIEA, om. Kuldeep Sharma, Divisional 
Secretary NZIEA Delhi-3 and other four comrades 
from Delhi DO-2 and DO-3 attended the meeting on 

KISAN MAZDOOR SANGHARSH RALLY

1) Ensure Minimum wages @Rs26,000 pm and 
Pension @ Rs10,000 to all workers including the 
scheme workers; No contractorisation of work; 
Scrap Agnipath Scheme

2) Legally ensure MSP @C2+50%for all farm produce 
with guaranteed procurement

3) One time loan waiver by the Central government 
to all poor and middle peasants and agricultural 
workers; pension to all of them above 60 years

4) Scrapping of four Labour Codes and Electricity 
Amendment Bill 2022

5) Job security and guarantee for all; Expand 
MGNREGA and increase workdays to 200 with 
minimum wages @Rs600 per day; Pay all pending 
wages; Enact a National Urban Employment 
Guarantee Act

6) Stop Privatisation of PSUs and Public Services; 
Scrap National Monetisation Pipeline (NMP)

7) Arrest Price Rise, Withdraw GST on food items 
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PREPARATORY MEETING FOR SUCCESS 

OF KISAN MAZDOOR SANGHARSH RALLY

and essentials; Reduce the central excise duty on 
petrol/diesel/kerosene cooking gas substantially; 
Withdraw the increase in price of cooking gas 
forthwith

8) Universalise the Public Distribution System (PDS) 
and expand its scope to include 14 essential 

behalf of AIIEA/NZIEA. Around 100 comrades were 
present in the meeting. 

Com. A R Sindhu, Secretary CITU formally 
welcomed the participants in the meeting on 
behalf of the Central Trade Unions & Com. 
Hannan Mollah, AIKS presided over the meeting. 
Com. Tapan Sen, General Secretary CITU while 
welcoming the participants on behalf of CITU & 
the other participating Central TUs underlined the 
importance of the ensuing ‘Kisan-Mazdoor Sangarsh 
Rally’ particularly under the present regime. He 
emphasized upon the need to spread the message 
of love amongst the fellow countrymen to defeat 
the hatred. He also condemned the anti-people 
policies of the Modi Government and exhorted 
the house to make every effort to make this rally 
a thumping success.Com. Vijoo Krishnan, General 
Secretary AIKS & Com. Venkat, General Secretary All 
India Agricultural Workers’ Union also addressed the 
gathering. Com. Naveen Chand, General Secretary 

NZIEA & Joint Secretary AIIEA also addressed the 
house on behalf of AIIEA. Agreeing to the views 
expressed by Com. Tapan Sen and other speakers, 
he assured full cooperation to the organizers in 
making the rally successful.

As proposed by Com. Sandhu, The Reception 
Committee for Kisan MazdorSangarsh Rally will be 
headed by Com. Prabhat Patnaik as Chairman of 
the Committee. Amongst various Vice-Chairmen, 
the name of Com. Naveen Chand was proposed as 
Vice Chairman of the Committee. Com. Ravinder 
Sharma (Divisional Secretary Delhi-I), Com. 
Raghunandan Prasad (Divisional Secretary Delhi-2) 
& Com. Kuldeep Sharma (Divisional Secretary 
Delhi-3) were proposed as Secretaries to the 
Reception Committee.

Copies of the declaration adopted on 5th 

September 2022 in Mazdoor-Kisan Adhikar 
Mahadhiveshan held at Talkatora Stadium, New 
Delhi were distributed in the meeting. 

items; Ensure food and income support to all 
Non tax payer families

9) Stringent implementation of the Forest Rights 
Act (FRA); withdraw the amendments to Forest 
(Conservation) Act and Rules that allow the 
union government to permit clearance of a forest 
without even informing the residents.

10) Stop repression of the marginalised sections and 
ensure social justice

11) Ensure universal and quality Health and Education 
for all; Scrap New Education Policy (NEP) 2020

12) Ensure Housing to all
13) Tax the Super Rich; Enhance Corporate Tax; 

Introduce Wealth Tax
The organisers are confident of whole-hearted 

support to this program by all sections of the 
Indian society.
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The long march of farmers in Maharashtra ended 
with the government conceding many of their 

demands.  The AIIEA congratulates the farmers 
and the farmer organizations for this magnificent 
victory.  The statement issued by AIKS on 18th March 
is reproduced for the information of our readers.

“The All India Kisan Sabha (AIKS) congratulates 
the farmers of Maharashtra for the victorious Kisan 
Long March. AIKS began a massive Kisan Long March 
from Nashik to Mumbai on March 12, 2023 on a 
15-point charter of demands, the most prominent 
among which was remunerative price particularly for 
onions and also for cotton, soya-bean, tur (arhar), 
green gram, milk etc. The March which comprised 
a large number of Adivasi peasants, were also 
demanding the stringent implementation of the 
Forest Rights Act and other land rights related issues. 
Other demands related to loan waiver, electricity, 
crop insurance, increase in old-age pensions, scheme 
workers wages, etc.  

On 16th March, a 16-member AIKS delegation 
led by Dr Ashok Dhawale, J P Gavit, ex-MLA, Dr Ajit 
Nawale, Vinod Nikole, MLA, Dr Uday Narkar, Dr 
D L Karad, Umesh Deshmukh and others met the 
Maharashtra Chief Minister, Deputy CM and six 
other Ministers with several top officials at the State 
Assembly in Mumbai. The State Government was 
forced to accede to most of the 15-point charter of 
demands. Most importantly a subsidy of Rs. 350 per 

quintal for onion will be given. It was also agreed 
that loans of over 88,000 farmers who did not 
benefit from earlier loan waivers would be waived. 
A Committee for ensuring forest rights was also 
agreed upon with two representatives of the AIKS – 
J P Gavit, ex-MLA and Vinod Nikole, MLA, included 
in it. Old-age pension and honorarium of scheme 
workers was increased significantly.  

The AIKS had refused to withdraw the Kisan 
Long March and decided to sit-in at Vashind, 
District Thane till such time as the Minutes of the 
decisions of this meeting are not placed on the 
floor of the State Assembly and instructions about 
their implementation are not sent out to all district 
officials. In the face of such a resolute decision by 
the AIKS, the Chief Minister was forced on 17th 
March to announce all the decisions in the Legislative 
Assembly. The AIKS has received a copy of the 
decisions and the Government has also issued the 
same to the concerned authorities. In the wake of 

FARMERS OF MAHARASHTRA 

WIN DEMANDS
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this significant victory, the Kisan Long March has 
been withdrawn on 18th March.

The AIKS-led Kisan Long March in 2018 
had caught the imagination of people and had 
instilled confidence in all democratic sections 
by forcing the then BJP-led State Government 
to accept almost all demands. In 2023, yet 
again the poor peasants, a large number of 
them Adivasis, with women leading from the 
front, have forced the SS-BJP to bow down and 
accept the demands. This victory will inspire 
militant struggles against the anti-people BJP 
Government and its pro-corporate policies. 
Coming just a fortnight before the Mazdoor 
Kisan Sangharsh Rally at Delhi, it will also inspire 

When the Pension Scheme was introduced in LIC, 
the cut-off date for the eligibility was 1.1.1986.  
The employees who had retired before this date 
were made ineligible to join the Pension Scheme.  
The AIIEA pursued this issue and it was decided to 
pay a monthly ex-gratia payment to the surviving 
employees who retired before 1.1.1986 and the 
surviving spouses of the deceased employees who 
had retired before the cut-off date.  
The AIIEA had been demanding periodical increase 
of ex-gratia amount considering the increasing cost 
of living and the medical expenses.  Due to these 
efforts, the LIC introduced a cash medical benefit of 
Rs.2000/- to the surviving employees and Rs.1000/- 
to the surviving spouses every month.
For the last several years, AIIEA had been 
demanding substantial increase in the ex-gratia 
amount considering the small number of eligible 
employees.  According to the available information, 
as at 15.3.2023, there are about 134 surviving pre-
1986 retirees and around 669 surviving spouses of 
the pre-1986 deceased employees.  In the Banks, 
IBA has sent an advisory that the minimum monthly 
ex-gratia can be increased to Rs.10000/- for them.  
Independent of the IBA advisory, many banks on 
their own have increased the ex-gratia amount.  We 
were hoping that LIC would increase the ex-gratia 
amount much more than what is done in the Banks 

Increase in Ex-Gratia to Pre-1986 Retirees
What a Princely Amount!

considering its paying capacity and the negligible 
financial cost.  LIC also owns a moral responsibility 
for the well being of these employees who had 
made enormous contribution to the growth 
and prosperity of the Corporation overcoming 
innumerable hurdles during the formative years 
of LIC.
Unfortunately, these expectations were dashed 
to the ground when LIC increased the ex-gratia 
by a measly amount.  The LIC increased the ex-
gratia amount by a princely amount of Rs.883.56 
per month for the surviving employees and by 
Rs.441.77 for the surviving spouses of the deceased 
employees.  It means that including the cash 
medical benefit the surviving employees will get an 
ex-gratia payment of Rs.7984.53 and the surviving 
spouses of deceased employees Rs.3992.26 per 
month with effect from 3rd March 2023.  This 
amount is far lesser than the minimum wage 
prescribed in India.
The AIIEA considers this measly increase as an 
insult to these senior employees who gave their 
best years of life to build LIC.  It has asked the 
Chairman, LIC to reconsider the whole issue and 
make substantial increase in the ex-gratia amount.  
The letter to the Chairman was addressed on 7th 

March 2023.

the working class and the peasantry to come out in 
bigger numbers in all forthcoming struggles.”
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Women’s Day Programmes at Bangalore

True to the traditions of the AIIEA various programs 
were organized by Insurance Corporation 

Employees’ Union, Bangalore Divisions I and II on 
the occasion of International Women’s Day. 

On 8thMarch,”Signature on the canvas”program 
with the slogan “for a dignified life, free of 
atrocities for women” was organized at two centers 
simultaneously.  Sri Anil P Gramapurohit, writer 
and Inspector of Traffic section inaugurated the 
campaign at Malleshwaram Branch premises and 
Com. Lalitha Shenoy, Treasurer, AIDWA, Karnataka 
State was the first signatory on the canvas at Canara 
Mutual Building.

On 11 th March Women’s day programme 
was observed at Souharda, our Union Office in 
association with Bank Employees’ Federation of 
India [BEFI]. Smt. Vianaya Okkunda, noted Kannada 
writer and columnist inaugurated and delivered key 
note address. She highlighted the achievements 
of women in different walks of life in spite of the 
adversities they are facing in the society. Now the 
women are identified with their religion, caste and 
even on the basis of what she wears. Women are 
not allowed to make decision on their own and 
to lead an independent life as they wish. Though 
many struggles are made and some progress in 
achieving equality and justice for women, they are 
still subjected to harassment, crime and violence, 
she said. In the neoliberal era modern women 
are pushed into modern slavery. The labour laws, 
especially recent Factories Act which enables the 
women employees to work for 12 hours in a day 
is a notorious law if not implemented with proper 

safeguards. In this context women have to be 
organized to strongly resist these onslaughts and 
expressed confidence that Insurance employees will 
continue their struggle by joining hands with various 
other movements in order to achieve a society where 
women can live with dignity and respect.

Speaking on the occasion Com. Amanulla 

Khan, Editor, Insurance Worker said that though 
there has been some  progress in empowerment 
of women, there is a long way to go for achieving 
gender equality and justice in India. While in Europe 
the labour participation is 80 percent, in India it is 
still 23 percent. He regretted that the responsible 

media are not highlighting the issues of women 
particularly of unemployment, inflation and 
working conditions,but they are focusing on 
divisive and sensitive issues like love jihad, 
hijab etc. We should continue our movement to 
bring about the social change by combining the 
demand for gender justice and struggle against 
class exploitation, he said.

Com. Lalitha Shenoy, Treasurer, AIDWA, 
Karnataka was felicitated for her selfless 
contribution in Bank Employees’ Federation 
of India and Working women movement for 
three decades.

Amount collected from employees to 
help the students of Chetana, an empowerment 
trust for specially abled at Govt. first grade college, 
Vijayanagar was handed over to the trustees on the 
occasion.

Noted psychologist Dr. Geetha Appachu gave 
some useful tips on “Stress Management and Good 

Health” which followed a useful interactive session 
on women issues.

Insurance Employees also participated in the 
Women’s Day programme organized jointly by 
various other organisations like CITU, AIDWA, BEFI, 
Anganwadi and Agriculture workers unions on 9th 

March.
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Cuttack Division Insurance 
Employees’ Association (CDIEA) 
observed International Women’s 
Day on 9th March 2023 (as 8thMarch 
was Holi) at LIC, Divisional Officer 
premises, Cuttack with other 
constituents of Cuttack City Co-
ordination Committee of Unions 
& Associations. Com. Manorama 
Mohanty, zonal convener of ECZIEA 
and Com. Jyoshna Mayee Dei of 
Nursing Association jointly presided 
over the meeting. Addressing the 
meeting as chief guest Dr Sangeeta Rath, ex professor 
of Psychology, Ravenshaw University delivered a 
marvellous speech. 

She discussed about historical background 
of women’s day and described how women are 
experiencing gender inequality, discrimination and 
violence from birth to death. She said how various 
works particularly done by girl women are considered 
inferior by society.

Citing the campaign theme of this year ’s 
international women’s day – “Embrace the Equity” 
she told the time is not only to fight for gender 
equality but for gender equity too. This is not possible 
without fighting neo-liberalism and patriarchal 
mindsets. She urged women to have self-belief 
and should not beg for any privileges but assert 
their supremacy, and importance through deeds 
and achievements. However, she cautioned that 
women should not forget their moral responsibility, 

Cuttack City Co-ordination Committee observed Women’s Day

family obligations. She further said that men are our 
friends not enemy in our battle for gender equality. 
With support of male members of family, gender 
equity, justice can be ensured and gender gap can 
be reduced. 

Social activist, Cuttack District president of 
AIDWA, ex - lician Com Indumati Rout was felicitated 
for enormous social services. Others who spoke on 
the occasion included Smt Binita Rath, spouse of 
Sr DM of Cuttack Division, Com Kabita Das, women 
convener, of CDIEA, Com Indumati Rout ( AIDWA.) 
, Com Srimati Sahoo, At the outset, Com Abhaya 
Das, General Secretary of CDIEA gave introductory 
address while  Com. Manorama Mohanty spoke 
about the importance of women’s day. Com Jyoshna  
Mayee Dei proposed a vote of thanks. A large 
number of women comrades and male comrades 
were present in the meeting. It has been decided to 
donate collected money for any charity work.

ICEU Hyderabad Division celebrated International 
Women’s Day on 8th March, 2023. On this occasion, 
a centralised meeting of women comrades was 
organised at Divisional office, during lunch recess. 
Com. Vishali, a leader from Telangana State United 
Teachers Federation (TSUTF), Hyderabad, addressed 
the gathering as a Chief Guest. Speaking to the 
audience, she was critical of the central govt for their 
anti-public sector policies. She impressed upon the 
need to protect Public Sectors, backbone of Indian 
economy.  She, in her eloquent deliberation, said that 

International Women’s Day at Hyderabad
working women, particularly the women working in 
organised sectors like LIC, have to understand and 
react to the ongoing communal divide in the country. 
Senior women officials of RM cadre, working in 
SC Zonal office viz., Smt. P.Sharada, Smt. Nagaraja 
Kumari, Smt. Deepa Sivadasan and Smt. C.S.Rajasree 
shared the dias along with the leadership of AIIEA. 
They all greeted the participants and thanked 
ICEU for inviting them. SDM of Hyderabad Division 
Mr.Rajib Biswas attended as the guest and addressed 
the gathering. Com. Shreekanta Mishra, General 
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International Women’s Day was observed on 
8th March 2023 in Secunderabad Division. The 
Women Sub Committee undertook many social 
activities throughout the Division.  Each and every 
branch took up the task as a social responsibility 
at its level.  Examination pads, Pens, Note Books, 
Geometry boxes, Files with folders (to preserve 
their certificates) by Divisional Office and CB-8 and 
all other Branches have distributed in the following 
manner in different places.  CB-4, CB-10, CB-12, CB-
14, CB-20, BHEL, Choutuppal, Sangareddy, Bhongir, 
Zaheerabad, Kamareddy, Kodad, Siddipet, Medak, 
Nizamabad and Nalgonda-2 have participated very 
enthusiastically true to the traditions of AIIEA. They 
have distributed School Bags, Food items, Sweets 
to the poor students in Government Schools.  Food 
items were distributed in orphanages, Grocery 
items were donated to poor families.  Financial 
assistance was given for Medical treatment to poor 
people.  Steel cupboard was given to one orphanage.  

Secretary, AIIEA; Com. TVNS Ravindranath, General 
Secretary, SCZIEF and Com. P. Sujatha, Vice President, 
SCZIEF gave their messages on the occasion. 

Women sub-committee, on this occasion, 
took up two kinds of activities. One, conducting of 
elocution competition to high school students on 
‘The Role of Women -Pre &Post Independence’; 
Two, extending financial help to poor women 
workers of a textile industry. The guests handed 
over prizes to winners of elocution competition 

and Rs.5000/-each to identified 9 women workers. 
ICEU women sub-committee, visiting schools and 
industrial areas, worked hard to make both the 
activities successful. Members of ICEU along with 
well-wishers contributed financially to take up above 
activities. The meeting that was chaired by Com. 
M.Vijayalakshmi, Vice President, ICEU-HYD, started 
with the initiation of Com. V.Mythili, WSC Convenor 
and has come to an end with the vote of thanks by 
Com. Aruna, ZO Base Unit.

Women’s Day at Secunderabad  Division 
Some gifts were given to temporary assistants of 
Development Officers in one Branch.  Blankets and 
food was distributed to homeless people residing on 
roads.  Bed sheets, Steel plates, Rice bags, pulses, 
Stationery items, Groceries to old age homes and 
Orphanages, Kitchen utensils, Pressure cookers, 
Sanitary napkins to girls, Water bottles, Chocolates, 
snacks, Two-burner Gas stove, Electric Rice Cooker, 
Iron Box, Provisions and Almirah were distributed 
by of our Branches. Many branches including 
Divisional Office have given some amount of financial 
assistance in the form of cash to the temporary 
workers.  All most all Branches have done social 
activities.  In addition to it, sweets were distributed 
to all employees, cakes were cut in the offices.  
Games (Thambola, Funny slips, Dumb charades) and 
some entertainment programs and health talks were 
organized for women employees in many Branches 
and Divisional Office.  Com. B.S.Ravi, Treasurer, 
AIIEA and Com.R.Srinivasan from SCZIEF along 

with Com.V.Mythili, Telangana State 
Women Convener also participated in 
the Charity activity taken up by WSC 
Secunderabad Divisional Office and 
CB-8 at Kawadiguda Government High 
School. They motivated the children 
to become good citizens.  More than 
3.5 Lakhs amount was contributed 
and distributed in the above said 
manner throughout the Division. On 
the whole International Women’s 
Day was celebrated throughout 
Secunderabad Division meaningfully 
as per the ideology of AIIEA under the 
guidance of ICEU.
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A Seminar was organized by working women 
sub-committee of ICEU, Madurai Division, on the eve 
of International Women’s Day on 15th March 2023. 
The  seminar  was held  at Sunil  Maitra  Illam.  It  
was   presided   over   by Com. D. Chitra,  Convener, 
WWSC.  The seminar turned out to be a grand 
success with participation of about 100 comrades 
including women. Com. M. Mallika, Jt. Convener 
welcomed the gathering. This time WWSC involved 
fraternal trade unions in LIC for the seminar. Com. 
M. Nirmala (LIC Class I federation), Com. Vanividhya 
Sri (NFIFWI), Com. M. Vasanthi (LIAFI), Com. R.M. 

Muthuponnu (LICAOI) greeted on the occasion.  
Com. R.S. Chenbagam, Jt. Convener, LICSZWWCC 
delivered special address. She explained in detail the 
origin of International Women’s day and elaborated 
the status of women in current situation across 
the globe and in particular in our country. While 
congratulating the various activities of WWSC 
of Madurai Division with special mention about 
GWECA, she stressed on the need for our comrades 
to come forward to involve in various activities in the 

International Women’s Day Seminar at  Madurai
fight against exploitation and in achieving gender 
equality. 

Advocate A. Durga was felicitated in the seminar 
being the first woman to become lawyer from 
Madurai Corporation Health Worker’s Colony. Com. 
Durga spoke for a while citing the achievement of 
women and how we have to look forward to achieve 
gender equality.

WWSC gave a call for a  signature campaign 
on Mar 8 in support of 1 crore signature campaign 
launched by DYFI against drug addiction, Com. D. 

Chitra handed over  11376 signatures secured from 
common people in all the 27 branch centres of 
Madurai Division (in front of schools, colleges, bus 
stops, main marketing area and so on).

Com. J. Vijaya who is retiring from the services 
of LIC on 31st March 2023, was felicitated by Com. G. 
Aruna, M. Mallika and other women sub-committee 
office bearers.

The successful seminar came to an end with 
vote of thanks proposed by Com. K. Thangam, Jt. 
Convener.

The 9th Annual General Body meeting of LIC 
Pensioners’ Association was held on 7 Feb, 2023 at 
Vellore. Comrade.R. Kesavan presided over.

After passing the condolence resolution, 
Com.S.Raman General Secretary, ICEU,Vellore 
Division  inaugurated the General Body Meeting. 
Com.S.Palani  Raj President ICEU,Vellore Division 
and Com.K.Kumar General Secretary,GIPA Vellore 
district  greeted the meeting.

The work report placed by Com Dasarathan, was 

LIC PENSIONERS MEET AT VELLORE
adopted after discussion. Com.VR Radhakrishnan 
Treasurer placed the account statement for the 
period 2020, 2021 and 2022. It was also adopted 
by the house.

50 members including 5 women participated 
in the meeting.

The meeting unanimously elected Coms 
R.Kesavan,  V.Sugumaran and D.Manavalan 
as President, General Secretary and Treasurer 
respectively for the ensuring term.
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General Body Meeting of ICPA Bangalore
The General body meeting of Insurance 

Corporation Pensioners’ Association was held at 
Souharda, Union office on 14th March, 2023. Com. 
Amanulla Khan, former president of AIIEA and 
Com. Bhasskar Somayaji, Joint Secretary, AIIPA were 
present to guide the deliberations of the meeting. 
Com. GK Gangadhar, General Secretary placed 
the report of the executive committee along with 
statement of accounts. A lively discussion on the 
report threw light upon various aspects concerning 
the issues of pensioners, current political and 
economic scenario in the country. 

In his address Com. Amanulla Khan assessed the 

L I C  P e n s i o n e r s ’ 
Assoc iat ion,  Thr issur 
D i v i s i o n  c o n d u c t e d 
its 10 th Conference on 

25 th February, 2023 at 
Palakkad. The meeting 
that  was held in the 
premises of LIC Branch 
1 Palakkad was presided 
by Com.K.Unnikr ishnan,  Pres ident  of  L IC 
Pensioners, Association, Thrissur Division. Com A 
Chaitanyakrishnan Vice President welcomed the 
gathering.

The Conference was inaugurated by Com M 
Kunhikrishnan, General Secretary AIIPA. He was very 
critical of Central Government and Life Insurance 
Corporation of India for not giving much attention 
to the problems of LIC Pensioners. Be it the increase 
of family pension or the revision of pension or the 
full neutralization of Dearness Allowance of the pre-
August 1997 retirees, the attitude of the Government 
has been lethargic. Same is the case with other 
issues. While IBA has issued circular to hike the 
exgratia pension to pre-1986 retirees to Rs.10,000/-, 
LIC continues to be reluctant to deal with this issue 
humanely, he added.

The report presented by Com M Rajeev, General 
Secretary and the Statement of Accounts by Com 
P K Bahuleyan were unanimously adopted. The 

Conference was addressed by Com KKC Pillai, 
Jt Secretary, AIIPA, Com T C Jagadish, Assistant 
Treasurer, AIIPA, Com PGN Varma, Central Committee 
member AIIPA, Com T S Parameswaran, Central 
Government Pensioners’ Association, Com G Rajan, 
BSNL DoT Pensioners Association and Com Deepak 
Viswanath, General Secretary, LIC Employees’ Union, 
Thrissur Division. About hundred members attended 
the Conference.

The Conference honoured Com. M Kunhikrishnan, 
Com.K K C Pillai, Com T C Jagadish, the newly elected 
office bearers of AIIPA. Central Committee Members 
from Kerala Com P G N Varma and Com M Rajeev 
were also honoured.

The Conference elected Com K Unnikrishnan, 
Com M Rajeev and Com P K Bahuleyan as President, 
General Secretary and Treasurer respectively for 
the ensuing term. The curtain was wrung down 
on the conference with the vote of thanks by 
Com K Parasuraman, Jt Secretary, LIC Pensioners’ 
Association Thrissur Division.

10th Divisional Conference 
of LIC PA Thrissur Division

developments with regard to updation of pension 
and improvement in family pension scheme which 
are pending for long time for implementation. He 
criticized the attitude of the government for being 
insensitive to the issues of pensioners. He called 
upon the members to continue their struggle until 
their demands are met. He congratulated the 
comrades of ICPA Bangalore for making the All India 
Conference of AIIPA held in May 2022 a huge success. 

Com. Bhaskar Somayaji spoke on the persistent 
efforts being made by AIIPA in securing the demands 
of the pensioners. Com. Padmanabha and Com. TPN 
Murthy greeted the pensioners on behalf of ICEU DO 
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The 18th Annual General body meeting of LIC 
Pensioners’ Association, Chennai was held on 
11.03.2023.

Com.C.Narasimha Rao, President of LICPA 
presided over the meeting after flag hoisting 
ceremony. 

Com. A.Jagadisan, Secretary of LICPA welcomed 
the gathering and presented the annual report 
for the year 2022 followed by accounts for 2022 
presented by Com. V.Ramanujam, Treasurer LICPA.

Chief guest Com. M.Kunhikrishnan, General 
Secretary of AIIPA inaugurated the conference and 
dealt with various issues pertaining to pensioners 

Annual  General Body Meeting of LICPA  Chennai

including court cases. He also elaborately spoke 
about the anti-labour policies of Government of 
India.

22 Senior comrades above the age of 80 years 
were honoured by the General Secretary AIIPA. 

T h e  m e e t i n g  w a s  g r e e t e d  b y  C o m . 
G.Jayaraman, President, ICEU Chennai Division I 
and Com.R.Sarvamangala, General Secretary, ICEU, 
Chennai Division II.

After the debate participated by 6 members, 
the annual report and accounts for 2022 were 
unanimously adopted by the General body. 6 
resolutions were passed. 

In the meeting, for the first time, 3 Patrons 
were nominated to LICPA 
v i z . , C o m . N . S . R a j a n , 
C o m . A . J a g a d i s a n  a n d 
Com.V.Ranganathan.

The General body elected 
16 Managing Committee 
members for the year 2023 
with Coms C.Narasimha 
R a o,  S . S a n t h a n a m  a n d 
V.Ramanujam as President, 
Secretary and Treasurer 
respectively.  

I and II respectively. The report and the statement 
of accounts were adopted unanimously after the 
summing up of the discussion. 

The general body meeting elected Com. 
C.R Nagaraj, Com. GK Gangadhar and Com. SR. 
Dwarkanath   as President, Secretary and Treasurer 

respectively for the ensuing term unanimously. 
A talk and interactive session on Maintaining 

Good Health of Senior Citizens was also organised 
after the meeting with noted Physician Dr. T H 
Anjanappa giving useful tips to maintain a healthy 
life.
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 Special Trade Union Classes 
for new recruit Assistants

LIC Employees’ Union, Thrissur Division decided 
to help the recently recruited comrades to keep 
abreast of the latest realities around their working 
place. This would, it is hoped, stand them in good 
stead in their discharge of duty as well as in trade 
union activities. Altogether two sessions were held 
on 11.02.2023 at Thrissur.

The first session under the topic “LIC 

in Indian Insurance Industry – the way 
traversed and path ahead” was dealt 
with by Com M Girija, Jt Secretary, AIIEA. 
Com. P P Krishnan, Vice President of AIIEA 
conducted the second class. He focused 
on “AIIEA - Organisation and Activities”. 

The involvement of participants was 
enthusiastic with rapt attention. They never 
hesitated to come over to the podium to 
express responses. Their remarks on feed 
back columns were noteworthy and it also 
reveals how serious their approach was.

The 26th Conference 

of AIIEA gave a call to 
observe public sector 
protection day in a 
befitting manner. The 
decision was fully met 
by Madurai Division in 
both letter and spirit. 
ICEU Madurai Division 
decided to felicitate 
a l l  M D R T  a g e n t s 
across the division. 
Special meetings were 
organized in 21 centres in which more than 160 
agents were felicitated. These meetings turned out 
to be victorious with the successful participation of 
more than 1000 agents, Branch Managers, LIC Class I 
Federation Officers, Development Officers, LIAFI AND 
LICAOI Agents Associations along with our comrades. 
The Office Bearers of Divisional Union and fraternal 
union leaders greeted the MDRT agents for their 
spectacular achievements amidst tough competition 

Public Sector Protection Day  Observed in Madurai  Division

in the market. 
The meetings were conducted with the aim of 

recognizing the tireless, committed and dedicated 
role of agency force. Agents openly shared their 
valuable experience with the policy holders and it 
was a sort of exchanging the real facts confronting us. 
The entire program has instilled confidence among us 
that all the work force of LIC of India would remain 
united and march forward with zeal and enthusiasm.

Com R Rajeev, President presided the meeting.  
General Secretary Com Deepak Viswanath welcomed 
the participants and Com K R Vini Vice President 
proposed Vote of thanks.
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Trade Union class for newly recruited assistants, 
compassionate appointees and Branch Leadership 
was organized by Insurance Corporation Employees’ 
Union, Bangalore Division I and II on 25th February, 
2023 at Malleshwaram Branch premises. Veteran 
leaders of AIIEA Com. Amanulla Khan and Com.K.  
Venu Gopal enlightened and instilled confidence 
among the participants with topics that are most 
relevant in the current scenario.

The program started with the welcome address 
and introductory remarks by Com. K Gopal, General 
Secretary, DO II. The first session was about “AIIEA, 
The History of Struggles and Success”. Former 
General Secretary of AIIEA Com. K. Venugopal 
explained about the need of a trade union, the 
context in which the All India Insurance employees’ 
Association was born in 1951 and various struggles 
launched including demand for nationalisation 
of Insurance business and also the challenges 
it faced after nationalisation in 1956. Stating 
that the organization is a 
continuous process, he said 
that LIC is the ideological 
commitment of the AIIEA. 
He narrated in detail the 
various achievements 
clinched with struggles with 
this commitment. While 
fighting for protection of 
jobs and benefits to the 
employees, AIIEA mobilized 
peoples’ opinion against 
the  government policies 
which were affecting public 

 Trade Union Class at Bangalore
sector LIC and the Indian economy. Protecting the 
public sector insurance industry, strengthening the 
organization with commitment, clear ideological and 
political understanding and maintaining the unity 
both within the organization and in the society are 
the tasks ahead of us, he said. 

In the second session Com. Amanulla Khan, 
Editor, Insurance Worker and former President of 
AIIEA took the class on “Challenges before the 

Insurance Industry and the way ahead”.He said 
that the basic idea of trade union class is to make 
new generation of employees to know about the 
organization and to bring them to the leadership 
in the coming days. He explained in detail about 
the changing scenario post listing of LIC. The major 
challenges are privatization, competition, business 
development and securing our jobs, he said. He 
also narrated the economic development during 
freedom struggle and after independence. Economy 
of the country saw a phenomenal progress with 
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the setting up of many public sector industries and 
various institutions. Banks and insurance industries 
provided funds to the economy by mobilizing money 
through savings of the people. After the advent of 
neoliberal economic policies in 1990s finance capital 
wanted these profit making sectors to be privatized 
so that they can have the control on the savings and 
use it for their benefit. In this situation we have to 
explain people why public sector insurance industry 
is important for a healthyeconomy. He appealed to 
the new generation employees to change the way 
they look, think and value the life they are living. By 
working in the organization with commitment and 

passion they will become a better human being and 
a better citizen. For this we haveto recognize and 
respect the diversity of our country and make our 
efforts to realize a society where justice, fraternity, 
secularism and socialism should prevail, he said.

The sessions were moderated by Com. 
Padmanabha and Com. TPN Murthy, Presidents 
of ICEU DO I and II which were also marked by 
interactive responses. More than 170 comrades 
from the base units participated. Com. SK Geetha, 
General Secretary, DO II thanked the faculty and 
the participants.

Com N.K.Balaji, Former Vice-President, ICEU, 
Mysore Division retired on superannuation 
on 28th February 2023.  On the same day Com 
C.B.Phanindra, Former Assistant Treasurer of 
the Division retired under voluntary retirement 
scheme.  Both these leaders were very popular 
and made significant contribution to the growth 
of the organization.  Com Balaji has been working 
in the CITU and helped organize the unorganized 
workers and has been playing a very important 
role in the growth of CITU. At present, he is the 
Vice-President of CITU, Karnataka.  Com Phanindra 
is known not only in Mysore but also in adjoining 
Divisions for the help he has been rendering to 
those employees who need medical assistance.

The ICEU, Mysore Division organized a 
program to felicitate these two comrades.  Com 
Amanulla Khan, Former President, AIIEA paid 
glowing tributes to the contributions of these two 

TWO PROMINENT LEADERS OF MYSORE RETIRE

comrades and placed on record the appreciation of 
the organization for their services.  Com J.Suresh, 
Jt.Secretary, SCZIEF, K.Gopal, General Secretary, 
ICEU, Bangalore II, Com R.Padmanabha, President, 
ICEU, Bangalore I, Com L.Jagannath, ICPA, Mysore 
Division and leaders of CITU and other organizations 
also spoke.

Both Com Balaji and Com Phanindra thanked 
the organization for giving them an opportunity 
to serve the insurance employees.  They said that 
they have been greatly benefitted by the AIIEA and 
its value and thanked AIIEA for making them better 
human beings.

The program concluded with vote of thanks 
by Com S.Ramu, President, ICEU, Mysore Division.  
Earlier Com S.S.Nagesh, General Secretary, ICEU, 
Mysore gave details of the life, struggles and 
contributions of these two comrades. 
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I, Dr.Kaushik Bhattacharyya, member of All India 
Insurance Employees’ Association want to submit 

some of my observations about the reporting 
of our 26th General Conference by Com.Trinath 
Dora. At first I am congratulating Com.Dora for a 
vivid presentation of our proud story. I worked for 
Insurance Worker very early when our esteemed 
Journal being published from Kolkata under the 
leadership of Com.Ramen Bhattacharyya. Being a 
student,scholar,writer and practitioner in the field 
of Journalism I always have an in-depth interest 
about Insurance Worker. I will be delighted if my 
words will be deemed useful for the coverage of this 
esteemed journal. 

Kolkata hosted a mammoth event despite 
thousands of hindrances. The delegates and 
observers attended the conference praised the 
activities of Kolkata comrades being worked tirelessly 
for the success of the event. I was just an ant working 
on behalf of Press and Publicity Subcommittee of 
the Reception Committee of the 26th Conference. 
Actually it is a general notion that our news are 
being neglected in the media of the country. 
But a systematic and continuous persuasion for 
publication and coverage of the activity in the local, 
national and global media can deny this notion and 
successfully disseminate our messages in the media. 
From the very inception of our preparedness of the 
conference I tried to convince our comrades about 
our goal to touch the sky. In this said reportage of 
the conference the whole struggle was not reflected 
and for information I am depicting here one by one.
Curtain Raiser Press Conference 

on 25.11.22

In the premises of Press Club Kolkata we 
organised our Curtain Raiser Press conference 

Some observations  on 26th AIIEA Conference  

Contd on Page 40

on 25th November,2022 addressed by Com B S 
Ravi ,Treasurer,AIIEA. Comrade Chandrasekhar 
Bose, Founder of our AIIEA was also among the 
spokesperson in this Conference. Moreover, Press 
Club Kolkata honoured our leader before the 
start of the press conference. Shri Snehasis Sur, a 
very senior journalist and President of the Press 
Club Kolkata felicitated him with a bouquet and 
memento and told the journalists assembled in 
the conference that it was the first time in long 
history of the Press Club Kolkata one centurion 
leader and visionary addressed a press conference. 
He paid respect to Comrade Chandrasekhar Bose. 
The Press conference was very much well attended 
and coverage also became overwhelming catering 
print media,TV media and also in digital network. 
All the frontline newspapers and TV channels gave 
proper importance of the press conference. Central 
leadership and eastern zonal leadership lauded the 
efforts of Press and Publicity Committee.
Publicity through 
FACEBOOK

Reception Committee of the 26th General 
Conference of AIIEA decided to explore advertisement 
through digital media like FACEBOOK to propagate 
the messages of the Conference. We, the Press and  
Publicity subcommittee, first designed different 
options for advertisement and placed before the 
Reception Committee. As finalised  the teaser started 
transmission as audiovisual slot all over the country 
from 2nd of January,2023 and continued upto 11th 

January,2023. As per the statement given Meta, the 
ad reached all the corners of the country attracting 
attention of more than 60 lacs of the viewers among 
wide audience of the Facebook subscribers. 
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A study by Plum, an employee 
health insurance platform, reveals 
that in India less that 5 per cent of 
employers provide comprehensive 
insurance and benefits – including 
group medical cover, personal 
accident cover, term life and 
telehealth to their employees.  The 
study finds that 30% of organisations 
do not extend benefits to their 
employees’ families, and 75 % 
do not extend benefits to their 
employees’ parents. The median 
sum insured offered by companies is ¹ .3,00,000/- 
which is 40% lower that the recommended sum 
insured of  ¹ .5,00,000/-. The median maternity cover 
offered for Caesarean deliveries is ¹ .55,000/- while 
the cost of C-sections in private hospitals ranges 
from ¹ .70,000/- to ¹ .2,00,000/-.  65% of India’s out-of-
pocket expenditure consists of OPD spending, 98% 
of Indian companies do not offer OPD coverage 
with insurance.

®

All this to improve the penetration of insurance in 
India: IRDA decides to soon rollout insurance plans 
for all States.  It will be identifying a lead insurer for 
each district. In, its board meeting held recently, 
IRDA had reaffirmed its commitment to enable 
insurance for all by 2047, where every citizen has as 
appropriate life, health the property insurance cover 
and every enterprise is supported by appropriate 
insurance solutions. It is proposed that a State level 
co-ordination committee consisting of insurers, State 
government officials and representatives of the 
regulator will monitor the implementation of the State 
Insurance plans with monitoring by nodal officers.     
There would be two lead Insurers in each district for 
both life and non-life sector. IRDA also says that the 
entry of new insurance companies is necessary for its 
commitment to be realised.  But insurance has got to 

be purchased!  The affordability score in India, if both 

life and health segment is only 0.48 according to a 

recent study by Swiss Re Institute titled “The Life and 

Health Insurance inclusion Radar”. It also mentions 

that in India the accessibility score is 0.53.  

®

The GST Intelligence has initiated a probe against 
over 16 insurance companies alleging fraudulent 
Input Tax Credit claims of amount pegged at Rs.1000 
crores.  They have extended their investigation 
into the fake invoicing case covering over 120 
intermediaries and aggregators in the insurance 
sector.

®

The IRDA is emphasizing in bringing in “Enhanced 
Access and Service Excellence (EASE)” in delivery of 
insurance services in line with the banking industry.  
It says it wants to create an environment that 

makes it easy for policyholder 
to approach the insurance 
company, be it for buying, 
servicing or receiving claims 
or lodging any complaint or 
grievance.

®

Reports are making rounds that 
the Department of Financial 
services (DFS), under Finance 
ministry, has completed the 
work on the draft insurance 

law amendment Bill and it will now be taken up by the 
Union Cabinet.  The DFS says that the amendments  
aim to  enhance the security of  policyholders, 
promote their interests, improve returns, facilitate 
the entry of more players in insurance market. The 
amendment Bill proposes, to bring in, amongst 
many, composite licence arrangements, relaxation 
in minimum capital requirement for setting up 
insurance firms, changes in composition of life and 
general councils.

®

Though for the month of February 2023 LIC’s growth 
in terms of new business premium has come down 
by 32.08 per cent when compared to premium 
registered in the same month last year, for the 
period April to February of the FY 2022-23 LIC has 
registered a growth of 29.88 per cent (YoY) over the 
same period of FY 2021-22.  During this period LIC has 
garnered R.s203182.93 crore new business premium.

®

Til l February, the non-life insurance industry, 
comprising general, health, and specialised PSU 
insurers, has seen premiums have gone  up by 
about 17 per cent to Rs 2.32 trillion. Health insurance 
premiums have grown by 24 per cent year-on-year 
(YoY) during this period, while motor insurance 
premiums have gone up by 16 per cent. These two 
segments make for more than 60 per cent of the non-
life insurance business.

®

Bank of England, opposing the UK Government’s 
proposal to loosen capital rules of insurers, says that 
the chances of an insurance company failing will 
increase by 26%.  Following Britain’s departure from 
European Union, its finance ministry has proposed 
easing capital requirements for insurers to unlock 
billions of pounds for investing in infrastructure to 
boost the economy.  But the insurers like Aviva 
and Legal & General claim the reforms will release 
hundreds of billions of pounds for big investments 
like infrastructure projects, by reducing the amount 
of capital they have to hold to prove they can 
pay policyholders in the long term. Going with the 
insurers, the UK government has overridden warnings 
of the Bank of England!

INSURANCE 

NEWS

in brief

A.M. Khan, Dharwad
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Contract workers from 

s t a t e  a n d  C e n t r a l 

Government  FUNDED 

N A T I O N A L  H E A L T H 

MISSION SCHEME (NHM) 
have been protesting for 
over 15 days in Karnataka 
c a p i t a l  B a n g a l o r e , 
demanding permanent 
jobs.  Nearly 22,000 NHM 
contract workers from 
various Association have established NHM Union.  
Wokers across the state joined the protest.  Contract 
workers are employed in 182 NHM departments 
as Nurses, Lab Assistants, Physicians, Psychiatrists, 
District Leprosy consultants, Dental Surgeons, Data 
entry operators and others.  The contract workers 
were recruited through relevant State Government 
Medical Exams. Many of them were working since 
2007-2008.

²
HARYANA MUNCIPAL SANITATION Workers protest 
workloads and demand permanency: Sanitation 
workers from the Gurgaon Munipal Corporation 
(GMC) near Delhi in Haryana State protested on 24th 
Feb’2023 over increased workloads.  They demanded 
permanent jobs and abolition of the contract labour 
system.  GMC employs 3187 sanitation workers 
of which only 201 are regular employees workers 
protested that they face an enormous work burden 
in trying to maintain the large city .  Following protests 
in Oct’22, the Haryana Government falsely assured 
them that the work force would soon be increased. 
Workers said that the contract labour system allowed 
exploitation, salary payment delays, dismissal or 
workers without notice and gender discrimination.

²
Karnataka Public transport workers demand 
promised wage rise:- Hundreds of workers of 
the Karnataka State Road transport have been 
holding daily protests in Bangalore since March 
1st, demanding implementation of the sixth pay 
commission recommendations.  The workers called 
off strike in 2020 when Government gave an 
assurance that salaries would be increased in line 
with the sixth pay commission.  But Government later 
withdrew the commitment using the excuse of the 
covid 19 pandemic.

²
PUNJAB UNIVERSITY Workers demand pay increase:-  
Workers from the Punjab agricultural university and 
the Guru Angad Dev veterinary and animal sciences 
university in Ludhiana District, have been holding sit 
down protest at the universities since the second 
week of Feb to demand pay increase; classes 
and research has been severely disrupted. Punjab 
Agricultural University Teachers Association (PAUTA) 
is demanding implementation of the sixth pay 
commission for Non-teaching staff and the seventh 
pay commission for teachers.

²
Maharastra Government Employees 
on strike for OPS Restoration:-  The 
Government employees are on strike in 
every city of Maharastra for demanding 
restoration of Old Pension scheme.  The 
protesting employees include Medical 
staff, Forest Department personnel, 
School teachers as well as officials 
from several other departments.  The 
health machinery in Maharashtra has 

collapsed as lakhs of State Government employees 
continued their strike which began on 14th March 
2023.  Electricity workers of Maharashtra extend their 
support for the indefinite strike called by the State 
Government employees from 14th March 2023.

²
Maharashtra Farmers March:  Thousands of farmers 
led by the All India Kisan Sabha (AIKS) resumed 
their 200 Kms March from Nasik to Mumbai seeking 
remunerative prices for their farm produce from 
14th March. The farmers have a 17 point Charter of 
Demands including Remunerative prices.
Citing a nearly two year delay in implementation 
of Government order to hike salaries, Tamil Nadu 

Government Doctors Association (TNGDA) has 
threatened to go on mass casual leave on 
March 15th.  There will be minimum attendance for 
emergency surgery and Life saving treatment.
Hundreds of workers protest in Mysore on 6th March 

under the Banner of JCTU: Joint committee of trade 
unions protested against recent Karnataka State 
Government Legislation to increase working hours 
from 8 hours to 12 hours.  Workers held demonstration 
in front of District commissioner office.  Recently 
Karnataka State Assembly during Budget session 
passed the Bill without any discussion.  Similar protest 
were held through-out Karnataka State.

²
WEST BENGAL STATE GOVERNMENT Employees went 
on strike on 10th March:  For more than a decade 
employees who earn their salaries from the state 
Government have suffered deprivation of rights, 
intimidation, harassment, unfair and wrongful transfer 
and humiliation.  The West Bangal cordination 
committee of Government Employees and like 
minded organisation has called for unified strike on 
March 10th.  The demands of the strike are payment 
of pending Dearness allowance, filling of vacant 
posts and  Regularization of casual employees.

²
MEDICAL WORKERS to hold work stoppage across 
Rajasthan State on March 16th:-  Private Medical 
workers to strike across Rajasthan State on March 
16th to denounce the implementation of the 2022 
request to Health Bill.  The work stoppage will likely 
disrupt Medical services.  Similarly contract workers 
seek Job regularation.  The contract workers working 
under MGNREGA and in various other departments 
demand regularisation of their jobs.

WORKING CLASS

Struggle

S. Sridhara, Mysore
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The Silicon Valley Bank of USA has 

collapsed and it is the second 

largest bank failure in US history. This 

coupled with the takeover of the 

New York based Signature Bank, the 

third largest by the Federal Deposit 

Insurance Corporation (FDIC) raises 

serious questions about the stability 

of entire US financial and banking 
system. As a result of SVB’s collapse, 

depositors withdrew $ 10 billion from 
Signature, leading to its being taken 

over. The Fed and the FDIC, with the full backing 

of the Biden administration, has pledged to do 

“whatever is needed” have justified their actions 
– full coverage for wealthy uninsured depositors 
at SVB as well as increased liquidity provisions for 

banks on the grounds of “systemic risk”. This means 
that,  all the regulations and measures introduced 

after the 2008 crash, embodied chiefly in the 
Dodd-Frank Act, are not worth the paper they are 

written on. The SVB crash was triggered by two 

interconnected processes set into motion by the 

Fed’s interest rate rises over the past year, as it seeks 

to batter down the wages upsurge of the working 

class in response to the highest inflation rate in four 
decades. SVB had invested the money it received 

in 2020 and 2021, when the Fed was providing 
money virtually for free, into Treasury bonds and 

mortgage-backed securities. However, the interest 
rate hikes have meant that the market value of 

these financial assets has fallen below their book 
value, and SVB made losses when it came to sell 

them to meet the cash outflow. When a move by 
SVB to strengthen its capital base with a new share 

issue failed, the FDIC intervened. There is no doubt 

that SVB’s dependence on Treasury bonds and its 

failure to hedge its operations, apparently in the 

belief, held by other sections of the market as well, 

that the Fed would have to start to cut rates in the 

not-too-distant future – was a significant factor in 
its collapse.

è

According to research undertaken by economists 

from five major universities and reported on by the 
Financial Times, the problems that hit SVB are present 

on a wide scale. The study found that with the rise 

in interest rates, “the US banking systems market 
value of assets is $ 2 trillion lower than suggested 
by their book value of assets”.  It said a case study 

of the SVB failure was illustrative because “10% of 
banks have larger unrecognized losses larger than 
those at SVB, nor was SVB the worst capitalized 
bank, with 10% having a lower capitalization than 

SVB”. It noted that “Even 
if only half of uninsured 

deposi tors  decide to 

withdraw, almost 190 
banks are at a potential 

r i sk  of  impairment to 

insured depositors, with 

potentially $ 300 billion 
of insured deposits at 

risk. If uninsured deposit 

withdrawals cause even 

small fire sales, substantially 
more banks are at risk. “Overall, these calculations 
suggest that recent declines in bank asset values 

very significantly increased the fragility of the US 
banking system to uninsured depositor runs”..  

“Prior to the recent asset declines, all US banks 
had positive bank capitalization.  However, after 
the recent decrease in value of bank assets, 2315 
banks accounting for $ 11 trillion of aggregate 

assets have negative capitalization”.  This means 
that the final balance of what they owe is greater 
than the capital stock of the company, meaning 

that the risk of insolvency is increased.

è

 Malaysia’s workers and poor are confronting record 
levels of inflation.  In the political establishment and 
media, concerns are being raised about the “B40” 
– the bottom 40% of household in terms of income 
and the potential for social unrest.  In its policy 

statement, Central Bank, Bank Negara, noted that 

inflation for the period January to November 2022 
has hit 3.4% and would continue at approximately 
3% throughout 2023.  This is substantially higher than 
the pre-pandemic inflation rate of about 1.5%.  At 
the beginning of 2022, food inflation in Malaysia 
was under 4% in November.  Some food items 
rates increased as much as 40%.  Food inflation 
spiked with the commencement of Ukraine war 

and due to huge increases in the price of fertilizer, 
grain and other foods sourced from Ukraine and 

Russia.  Academy of Sciences, Malaysia pointed 
out that low income B40 families spend more 
than 40% of their income on food.  By contrast, 
households in the top 20 spend only about 15% 
on food.  Households in the B40 category earn less 
than approximately RM 4800/-  ($ 1,100) per month 
and aside from food, spend a large part of their 

income on rent, utilities, transport, child care and 

schooling.  Most families in this group, along with 
large number of the middle class, face hardship 

in various forms.

ECONOMIC

Tid Bits

J. Suresh, Mysore



APRIL 2023 39

Insurance Worker

LIC’s investments: 
L IC cont inues  to 
command a lion’s 
share of investments in 
equities by insurance 
companies (at least 
70% share or Rs.10.91 
lakh crore). L IC’s 
holding across 268 
companies, where 
its holding is more 
than 1%, increased to 
3.95% as on December 2022 from 3.87% .
Adani row: The top management of LIC held 
a meeting with the Adani Group over issues 
surrounding the conglomerate. LIC Chairperson 
MR Kumar said the insurance and investment giant 
is more confident about the business prospects of 
the Adani Group after the meeting.

LIC CIO: With LIC’s investments being tracked 
more intensively after Adani Group stocks’ 
meltdown after a US short-seller flagged corporate 
governance issues, the government has asked 
LIC to appoint a chief investment officer (CIO) 
to rework its investment strategy, if required, and 
maximise returns. The government wants the CIO 
to be from the private sector.

LIC Chairman: Siddhartha Mohanty, managing 
director has been appointed as the interim 
chairman of LIC from March 14 for a three-month 
period. The next chairperson would be an internal 
candidate as is the practice now and private sector 
professionals may be invited for the position the next 
time. The government has appointed M Jagannath 
and Tablesh Pandey as Managing Directors LIC. 
Jagannath is currently Zonal Manager, South 
Central Zone, Hyderabad while Pandey is Executive 
Director, Central office, Mumbai.  
Maturity tax: Life insurance policies in India are 
mainly saving products with small protection 
component instead of being protection policies. 
The life insurance industry paid benefits of Rs.5.02 
lakh crore in FY22, out of which only 8.3% benefits 
were on death claims. Thus, the need to tax large 
value life insurance payouts. The income is proposed 
to be taxed under the head “income from other 
sources”. As per the proposed amendment in 
section 56 of the Act, the difference between the 
insurance proceeds and the premium paid during 
the term of the policy shall be taxable as income. 
Further it has been provided that if the premium 
paid has already been claimed as a deduction 
(say under section 80C of the Act), the same shall 
not be again reduced in computing the income 
chargeable under section 56 of the Act.

Banks mis-selling: Bank executives, especially from 
public sector banks (PSBs), are facing immense 

pressure from top management to 
sell third-party products like insurance. 
Failure to meet targets invites informal 
penal actions while meeting targets 
brings perks such as parties in five-star 
resorts. Many times banks insist purchase 
of policies along with loan products. 
While this has been the case for a long, of 
late the pressure has grown manifold on 
mid-level bank executives who typically 
do not speak in the open fearing the 
wrath of senior colleagues. 

Liability insurance: In most developed nations, 
if a person is injured in a public space such as a 
bank, cinema, mall or restaurant, the owner of the 
establishment has an insurance policy that covers 
it. In the US, nearly 40-45% insurance products are 
liability insurance compared with just 1-1.5% in India.
Motor insurance: According to the Motor Vehicle 
Act, there is a fine of Rs.2,000 for driving without 
insurance and the state’s transport department 
will send a notice to the vehicle owner for driving 
without insurance and it will be necessary to buy 
insurance while paying the fine. The government 
is also planning to give on-the-spot insurance to 
vehicles on highways, with plans to deduct the 
premium from the owner’s FASTag account. A lead 
insurance company will be selected for each state. 

Cyber insurance: United India Insurance Company 
will soon be coming out with retail products on 
cyber insurance. Another area is use and pay in 
motor insurance where you pay premium as per 
your usage of the vehicle.

Google timeline: A private (Magma HDI) general 
insurance company denied the claim of its 
customer for not having Google Timeline on his 
smartphone. 

Premium hike: Insurance companies in the country 
are expecting up to 15% hike in reinsurance 
premiums amid economic uncertainties and high 
inflation. Property-catastrophe segment might see 
reinsurance premium prices going up by as much 
as 30%.
EASE: IRDAI is emphasising in bringing in “Enhanced 
Access and Service Excellence (EASE)” in delivery of 
insurance services in line with the banking industry. 
At the third Bima Manthan session, IRDAI said it 
wants to create an environment that makes it easy 
for the policyholder to approach the insurance 
company, be it for buying, servicing or receiving 
claims or lodging any complaint or grievance.

ChatGPT: Debashish Panda, chairman of IRDAI 
said the country will expect development in the 
insurance sector from ChatGPT and Web 3.0 
innovations. 

For our

FIELD FORCES

Arivukkadal, Thanjavur
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Hoarding Visibility Publicity 
In the City of Kolkata

To commemorate the programmes of the 26th 

General Conference of AIIEA in Kolkata publicity 
through hoardings in the prime locations the city was 
also our target. Before the start of the conference 
and also upto its end welcome messages to all the 
delegates and observers to our city were highlighted 
very prominently even during nighttime  all over 
our important points of entry and crossings. Our 
comrades from different parts of the country not 
only praised our effort, but also appreciated the very 
hoarding design showed in the city. 
Press Conference on 

Inaugural day at Conference
Press reporters, photographers, TV crews, digital 

media persons assembled in large numbers in our 
Press Conference held on 8th January,2023 at Jyoti 
Basu Centre,our Conference venue to attend and 
cover the total ceremony as well as to propagate 
the messages given by our leaders during the press 
conference. Comrades V Ramesh, Shreekant Mishra 
and Jayanta Mukherjee addressed the conference 
and justified all the queries of the mediapersons. 
The whole story was covered by all the prominent 
daily newspapers, periodicals, TV news channels, 
digital news channels, internet editions of the 
newspapers, news portals. The press conference was 
shown live by several You Tube news channels and 
Facebook live. It created a sensational campaign on 

the occasion of our All India Conference.
Moreover, the prominent news organisations 

like ABP (Ananda Bazar Patrika) to take interest 
for an exclusive interview of our General Secretary 
Com.Shreekant Mishra to cover our mega event. 
We organised them also and the coverage were also 
exemplary one.

For the other days of the Conference the 
reporters came regularly in the venue or to gather 
information from us by phones and collect  and cover 
the news. Our very decorative procession in the 
inaugural day was also another point of interest. This 
colourful event also got a very honourable treatment 
by the media in general. 

What I want to convey you Comrade that we 
made it with very negligible expenses but with our 
very much wholehearted love for our dearest and 
nearest organisation. 

I hope you will honour my letter. 
                            Dr. Kaushik Bhattacharyya

           Base President,Hindustan Building Base,
                        KDLIEA, 4 C R Avenue, Kolkata -72

CONSUMER PRICE INDEX
Month  Base 2016  2001 1960

July  2022  129.9  374.11  8539.44
August  130.2 374.98 8559.16
Septembe 131.3 378.14  8631.48

Octobe  132.5 381.60 8710.36
November 132.5 381.60  8710.36
December 132.3 381.02 8697.22

January 2023  132.8 382.46 8730.09

 Base1960=Base2001x22.8259 
Base 2001=Base 2016x2.88

The Insurance Worker 
March 2023 dealing 
with important aspects 
of budget making and 
allocations was very 
educative.  The Budget 
is a continuation of 
neoliberal economic 
p o l i c i e s .  I t  l o o ks  t h e 
government is bent upon bring Amritkal to the 
rich and the corporate sector.  As the Editorial 
points out, there is total neglect of human capital. 

                                       -P. MUTHUKUMARAN,
                                         Tiruvannamalai Branch

.... on  26th  Conference of AIIEA Contd from Page 35

DONATIONS TO

 INSURANCE WORKER &AIIEA

Com. Balaji, Mysore Division   Rs. 100000
Com. Phaneendra, Mysore Division 100000
Com. Gopalan, ICPA,  Bangalore 1000
Com. A.G.Nayak, Sirsi Br.,Dharwad Div.  2000
Insurance worker heartily thanks these comrades 
for their love and affection
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