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DISMAL RECORD ON HUMAN DEVELOPMENT
AN INDICTMENT OF THE NEO-LIBERAL PATH

T

he United Nation’s Human Development Index
Report 2015 shows India’s dismal record on
human development. The pride in India being
the fastest growing economy in the world carries
no meaning to the vast majority of its people
who are condemned to a miserable living. The
theme of the HDI Report 2015 is “Work”and it
makes a very strong statement that jobs hold
key to achieving development goals. The Report
ranks 188 countries on the basis of their average
achievement in three basic dimensions of human
development – a long and healthy life, knowledge
and a decent standard of living for the year 2014.
India with a HDI val ue of 0.609 is ranked 130
out of 188 countries and is placed in the medium
human development category.
The Report states that ‘to achieve ambitious
global development goals, employment must be
harnessed, imbalances based on gender and skills
must be addressed and greater emphasis must be

placed on employment led growth’. It presents a
very grim picture of continuing inequality between
the richest and the poorest and between men and
women. It also points out that this is the worse
time to be an unskilled worker. “Productivity is
increasing because of automation and higher
technologies but the fruits of productivity are not
being translated into wages” points out the Report.
The Director of the HDR Ofice Selim Jahan raises
pertinent questions on the economic rationale and
moral justiication of this inequality and points
out to the fact that today the CEOs in the US are
paid 296 times more than workers compared to
30 times more in 1978. Such inequalities are not
only immoral but also have no economic rationale.
These inequalities inevitably lead to economic
crisis and social conlicts.
In a damning indictment of neo-liberalism
which believes that growth is the solution for all
problems of the economy, the Report points out
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that “our faith in growth-led employment has inequalities, human development for the vast
not resulted in the jobs needed, both in terms of majority naturally suffers and this is what the
quantity and quality. So we have a phenomenon HDI Report clearly points out.
of jobless growth”. Therefore, it has become urgent
The average life expectancy in India is 68
for countries to consider employment led growth. years. The expected year of school is 11.7 and
Such a strategy can create jobs for the poorest the mean years of school is just 5.4 years. This
to boost demand and consumption and lead to compares poorly not only with China but on some
economic growth. The Report points out that an parameters even with Bangla Desh where the
estimated 204 million people are unemployed life expectancy at birth is 71.6 years. It could be
worldwide. This includes 74 million youth. More argued that improvements in human development
than 830 million working people still live on have to be seen only in the context of the
less than 2 US dollars a day. The Report rightly resources that a country has. But this argument
points out that this is a huge wastage of human cannot stand the test when countries with lesser
potential.
resources than India have achieved better record
The Report also focusses on the persistent on human development. This makes it clear that
gender inequality. It points out that in terms of proper and equitable distribution of resources is
employment, health and political participation, key to human development. It may not be out
women continue to suffer discrimination. The of place to take the example of Cuba here. Cuba
women earn 24 percent less than men and hold which is ranked 67 in HDI and categorized as high
only 22 percent of senior leadership positions in Human Development country not only scores over
the business world and 32 percent of the business countries with identical per capita income but its
houses have no women in senior management. human development record is better than most
Women also carry out three out of four hours of of the rich and developed nations.
unpaid work.
India’s Human Development Index is 0.609.
India which is ranked 3rd in the world in However when this value is discounted for
terms of parity in purchasing power inds itself inequality in life expectancy, education and
in the bottom of the ladder in terms of human income, the HDI falls to 0.435, a loss of 28.6
development. The reason for this is the belief in percent. The HDI Report 2015 points out that
the Indian ruling classes that growth and freedom on the basis of the latest available data of 2005to the markets will lead to improvement in the 06, the multi-dimensional poverty impacts 55.3
living standards. This is not wholly correct. percent of the Indian population. The Report also
Growth is necessary but what is more important is points out that 55.5 of the working people are poor
how this growth is re-distributed. The neo-liberal and they live on less than $ 2 a day in terms of
regimes have abdicated their role as distributors of parity in purchasing power. Nearly 81 percent of
social and economic justice and this has resulted the workers are in vulnerable employment. With
into huge inequalities in the
the government encouraging
country. The overwhelming
contractual and temporary
portion of the growth is being
employment bereft of any
In a damning indictment of
appropriated by a small
rights and social security, this
neo-liberalism which believes
percentage of the Indian
igure is bound to increase in
that growth is the solution for
society. Today 90 Dollar
the coming years. The digital
all problems of the economy,
Billionaires control roughly
world that promises better life
the Human Development Index
50 percent of the national
for the poor has succeeded
Report 2015points out that “our
wealth and the top 10 percent
in further increasing
faith in growth-led employment
of the population controls
inequalities not just in India
has not resulted in the jobs
76 percent of the national
but across the world as the
needed, both in terms of quantity
wealth while the bottom
Report notes. The Modi
and quality. So we have a
half of the population lacks
government which is very
phenomenon of jobless growth”.
access to health, education
good in coining impressive
and other basic necessities
slogans wants to build a
of life. In the face of such
knowledge based society.
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But it must not be unaware of the fact that India
which is a great power in software development
has only 18 percent of its population with access
to internet.
The Report also points out to the most
shameful fact of India having a worse record in
treatment of its women even compared to Bangla
Desh and Pakistan. It points out that women
occupy only 12.2 percent of the seats in India’s
Parliament. Only 27 percent of the women have
some secondary education and again only 27
percent of women participate in labour force. In
terms of gender equality, India is ranked 130 out
of 155 countries. Bangla Desh with a rank of 111

and Pakistan ranked 121 fares better than India
in terms of gender equality.
These statistics put up by the UN’s Human
Development Index Report are not surprising. For
neo-liberalism has excluded a vast majority of
our people from the process of development. The
human development index can show improvement
only when the increasing concentration of wealth
is attacked and people are put before proits. The
regimes that are committed to neo-liberalism
have no political will to do so. Therefore, it is the
united struggle of the workers that alone can force
a change in the policies and bring some relief to
the suffering masses in this country.

qÉÉlÉuÉ ÌuÉMüÉxÉ mÉU ÌlÉUÉvÉÉeÉlÉMü mÉëSvÉïlÉ
lÉuÉ-ESÉUuÉÉSÏ mÉjÉ MüÉ SÉåwÉ
xÉÇrÉÑ£ü UÉ·í MüÐ 2015 MüÐ qÉÉlÉuÉ ÌuÉMüÉxÉ xÉÔcÉMüÉÇMü ËUmÉÉåOïû MüWûiÉÏ Wæû ÌMü xuÉcÉÉÍsÉiÉ rÉÇ§ÉÉåÇ uÉ EccÉ iÉMülÉÏMü Måü
(LcÉQûÏAÉD) ËUmÉÉåOïû qÉÉlÉuÉ ÌuÉMüÉxÉ mÉU pÉÉUiÉ Måü ÌlÉUÉvÉÉeÉlÉMü MüÉUhÉ EimÉÉSMüiÉÉ oÉÄRû UWûÏ Wæû mÉUliÉÑ EimÉÉSMüiÉÉ uÉ×Ì® MüÉ AxÉU
mÉëSvÉïlÉ MüÉå ÌSZÉÉiÉÏ Wæû| SÒÌlÉrÉÉÆ qÉåÇ xÉoÉxÉå AÍkÉMü iÉåeÉÏ xÉå oÉÄRû uÉåiÉlÉÉåÇ mÉU lÉWûÏÇ WûÉå UWûÉ Wæû| qÉÉlÉuÉ ÌuÉMüÉxÉ ËUmÉÉåOïû MüÉrÉÉïsÉrÉ Måü
UWûÏ pÉÉUiÉÏrÉ AjÉïurÉuÉxjÉÉ mÉU aÉuÉï MüUlÉÉ SåvÉ Måü sÉÉåaÉÉåÇ MüÐ ExÉ ÌlÉSåvÉMü xÉsÉÏqÉ eÉWûÉÆ CxÉ AxÉqÉÉlÉiÉÉ Måü AÉÍjÉïMü MüÉUhÉ uÉ
xÉÇZrÉÉ Måü ÍsÉrÉå qÉWûiuÉWûÏlÉ Wæû ÎeÉxÉå LMü SrÉlÉÏrÉ ÎeÉlSaÉÏ eÉÏlÉå lÉæÌiÉMü AÉæÍcÉirÉ mÉU LMü EmÉrÉÑ£ü xÉuÉÉsÉ EPûÉiÉå WæûÇ AÉæU oÉiÉÉiÉå
Måü ÍsÉrÉå ÌuÉuÉvÉ WûÉålÉÉ mÉÄQû UWûÉ Wæû| 2015 MüÐ LcÉQûÏAÉD ËUmÉÉåOïû WæûÇ ÌMü AÉeÉ AqÉåËUMüÉ Måü LMü qÉÑZrÉ MüÉrÉïMüÉUÏ AÍkÉMüÉUÏ MüÉ
MüÉ ÌuÉwÉrÉ MüÉqÉ Wæû AÉæU rÉWû oÉWÒûiÉ SØÄRûiÉÉ xÉå oÉrÉÉlÉ MüUiÉÏ Wæû uÉåiÉlÉ ´ÉÍqÉMü Måü uÉåiÉlÉ Måü AlÉÑmÉÉiÉ qÉåÇ 296 aÉÑlÉÉ Wæû eÉÉå 1978
ÌMü WûqÉÉUå ÌuÉMüÉxÉ sÉ¤rÉÉåÇ MüÉå mÉëÉmiÉ MüUlÉå MüÐ cÉÉoÉÏ UÉåeÉaÉÉU Måü qÉåÇ 30 aÉÑlÉÉ WÒûAÉ MüUiÉÉ jÉÉ| CxÉ iÉUWû MüÐ AxÉqÉÉlÉiÉÉ lÉ MåüuÉsÉ
mÉÉxÉ Wæû| ËUmÉÉåOïû uÉwÉï 2014 Måü iÉÏlÉ qÉÔsÉ AÉrÉÉqÉÉåÇ-LMü xuÉxjÉ AlÉæÌiÉMü Wæû oÉÎsMü CxÉMüÉ MüÉåD AÉÍjÉïMü MüÉUhÉ pÉÏ lÉWûÏÇ Wæû|
uÉ sÉqoÉÉ eÉÏuÉlÉ, ¥ÉÉlÉ AÉæU eÉÏuÉlÉ Måü AcNåû xiÉU qÉåÇ AÉæxÉiÉ CxÉ iÉUWû MüÐ AxÉqÉÉlÉiÉÉLÆ ÌlÉÍ¶ÉiÉ ÃmÉ xÉå AÉÍjÉïMü xÉÇMüOû uÉ
mÉëÉÎmiÉ Måü AÉkÉÉU mÉU 188 SåvÉÉåÇ MüÉ uÉaÉÏïMüUhÉ MüUiÉÏ Wæû| 0.609 xÉÉqÉÉÎeÉMü ÌuÉbÉOûlÉ MüÐ AÉåU sÉå eÉÉiÉÏ Wæû|
Måü LcÉQûÏAÉD qÉÔsrÉ Måü xÉÉjÉ pÉÉUiÉ MüÉå 188 SåvÉÉåÇ qÉåÇ 130 uÉåÇ
lÉuÉ-ESÉUuÉÉS MüÐ MüPûÉåU ÌlÉÇSÉ MüUiÉå WÒûL eÉÉå ÌMü ÌuÉµÉÉxÉ
xjÉÉlÉ mÉU UZÉÉ aÉrÉÉ Wæû iÉjÉÉ CxÉå qÉkrÉqÉ qÉÉlÉuÉ ÌuÉMüÉxÉ MüÐ ´ÉåhÉÏ MüUiÉÉ Wæû ÌMü AjÉïurÉuÉxjÉÉ MüÐ xÉpÉÏ xÉqÉxrÉÉAÉåÇ MüÉ xÉqÉÉkÉÉlÉ
qÉåÇ uÉaÉÏïM×üiÉ ÌMürÉÉ aÉrÉÉ Wæû|
uÉ×Ì® qÉåÇ ÌlÉÌWûiÉ Wæû, ËUmÉÉåOïû MüWûiÉÏ Wæû ÌMü
uÉ×Ì® xÉå xÉÇcÉÉÍsÉiÉ UÉåeÉaÉÉU xÉå uÉÉxiÉuÉ
ËUmÉÉåOïû qÉåÇ MüWûÉ aÉrÉÉ Wæû ÌMü
qÉåÇ aÉÑhÉ rÉÉ qÉÉ§ÉÉ Måü xÉqoÉlkÉ qÉåÇ UÉåeÉaÉÉU
qÉWûiuÉÉMüÉÇ¤ÉÏ ÌuÉÍµÉMü sÉ¤rÉÉåÇ MüÉå mÉëÉmiÉ
lÉuÉ-ESÉUuÉÉS MüÐ MüPûÉåU ÌlÉÇSÉ MüUiÉå WÒûL eÉÉå
MüÉ xÉ×eÉlÉ lÉWûÏÇ WûÉå UWûÉ Wæû| CxÉÍsÉrÉå
MüUlÉå Måü ÍsÉrÉå UÉåeÉaÉÉU MüÉ CxiÉåqÉÉsÉ
ÌMü ÌuÉµÉÉxÉ MüUiÉÉ Wæû ÌMü AjÉïurÉuÉxjÉÉ MüÐ xÉpÉÏ
UÉåeÉaÉÉU-ÌuÉWûÏlÉ uÉ×Ì® MüÉ SØvrÉ WûqÉÉUå
MüUlÉÉ cÉÉÌWûrÉå, ÍsÉÇaÉ uÉ rÉÉåarÉiÉÉ Måü
xÉqÉxrÉÉAÉåÇ MüÉ xÉqÉÉkÉÉlÉ uÉ×Ì® qÉåÇ ÌlÉÌWûiÉ Wæû,qÉÉlÉuÉ
xÉÉqÉlÉå Wæû| CxÉÍsÉrÉå ÌuÉÍpÉ³É SåvÉÉåÇ Måü
AxÉÇiÉÑsÉlÉ MüÉå xÉqoÉÉåÍkÉiÉ MüUlÉÉ cÉÉÌWûrÉå
ÌuÉMüÉxÉ
xÉÔ
c
ÉMüÉÇ
M
ü
ËUmÉÉå
O
ï
û
2015
MüWû
i
ÉÏ
Wæ
û
ÌMü
ÍsÉrÉå rÉWû AÉuÉvrÉMü WûÉå aÉrÉÉ Wæû ÌMü
iÉjÉÉ UÉåeÉaÉÉU xÉå xÉÇcÉÉÍsÉiÉ uÉ×Ì® mÉU
uÉ×Ì® xÉå xÉÇcÉÉÍsÉiÉ UÉåeÉaÉÉU xÉå uÉÉxiÉuÉ qÉåÇ aÉÑhÉ rÉÉ
uÉå UÉåeÉaÉÉU xÉå xÉÇcÉÉÍsÉiÉ uÉ×Ì® mÉU aÉÉæU
AÍkÉMü eÉÉåU SålÉÉ cÉÉÌWûrÉå| rÉWû xÉoÉxÉå
MüUåÇ| CxÉ iÉUWû MüÐ UhÉlÉÏÌiÉ qÉÉÆaÉ uÉ
qÉÉ§ÉÉ Måü xÉqoÉlkÉ qÉåÇ UÉåeÉaÉÉU MüÉ xÉ×eÉlÉ lÉWûÏÇ WûÉå
AqÉÏU uÉ xÉoÉxÉå ÌlÉkÉïlÉ urÉÌ£ü Måü oÉÏcÉ
EmÉpÉÉåaÉ MüÉå oÉÄRûÉMüU aÉUÏoÉÉåÇ Måü ÍsÉrÉå
Måü AliÉU uÉ qÉÌWûsÉÉ uÉ mÉÑÃwÉ Måü oÉÏcÉ
UWûÉ Wæû| CxÉÍsÉrÉå UÉåeÉaÉÉU-ÌuÉWûÏlÉ uÉ×Ì® MüÉ SØvrÉ
UÉåeÉaÉÉU mÉæSÉ MüU xÉMüiÉÏ Wæû AÉæU
Måü AliÉU MüÐ oÉWÒûiÉ pÉrÉÉlÉMü iÉxuÉÏU
WûqÉÉUå xÉÉqÉlÉå Wæû|
AÉÍjÉïMü uÉ×Ì® MüÐ AÉåU sÉå eÉÉ xÉMüiÉÏ
mÉëxiÉÑiÉ MüUiÉÏ Wæû| rÉWû ËUmÉÉåOïû rÉWû pÉÏ
Wæû| ËUmÉÉåOïû oÉiÉÉiÉÏ Wæû ÌMü SÒÌlÉrÉÉÆ qÉåÇ
oÉiÉÉiÉÏ Wæû ÌMü rÉWû xÉqÉrÉ AMÑüvÉsÉ
sÉaÉpÉaÉ 20.4 MüUÉåÄQû sÉÉåaÉ oÉåUÉåeÉaÉÉU
qÉeÉSÕUÉåÇ Måü ÍsÉrÉå erÉÉSÉ ZÉUÉoÉ Wæû|
FEBRUARY 2016
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WæûÇ| ClÉqÉåÇ 7.4 MüUÉåÄQû rÉÑuÉÉ vÉÉÍqÉsÉ WûÇ?| 83 MüUÉåÄQû xÉå pÉÏ AÍkÉMü
MüÉqÉMüÉeÉÏ sÉÉåaÉ 2 QûÉsÉU mÉëÌiÉÌSlÉ mÉU ÎeÉlSaÉÏ oÉxÉU MüUiÉå WæûÇ|
ËUmÉÉåOïû CvÉÉUÉ xÉqpÉÉuÉlÉÉ MüÐ LMü ÌuÉvÉÉsÉ oÉoÉÉïSÏ Wæû|
ËUmÉÉåOïû sÉaÉÉiÉÉU eÉÉUÏ ÍsÉÇaÉ AxÉqÉÉlÉiÉÉ mÉU pÉÏ krÉÉlÉ MåüÎlSìiÉ
MüUiÉÏ Wæû| rÉWû oÉiÉÉiÉÏ Wæû ÌMü UÉåeÉaÉÉU, xuÉÉxjrÉ AÉæU UÉeÉÏlÉÏÌiÉMü
pÉÉaÉÏSÉUÏ qÉåÇ qÉÌWûsÉÉAÉåÇ MüÉå pÉåSpÉÉuÉ MüÉ ÍvÉMüÉU WûÉålÉÉ mÉÄQûiÉÉ
Wæû| qÉÌWûsÉÉLÆ mÉÑÃwÉÉåÇ xÉå 24 mÉëÌiÉvÉiÉ MüqÉ AÎeÉïiÉ MüUiÉÏ WæûÇ AÉæU
urÉÉmÉÉU MüÐ SÒÌlÉrÉÉÆ qÉåÇ lÉåiÉ×iuÉMüÉUÏ mÉSÉåÇ mÉU uÉå MåüuÉsÉ 22 mÉëÌiÉvÉiÉ
WæûÇ iÉjÉÉ 32 mÉëÌiÉvÉiÉ urÉÉmÉÉU bÉUÉlÉÉåÇ Måü uÉËU¸ mÉëoÉlkÉlÉ qÉåÇ MüÉåD
qÉÌWûsÉÉ lÉWûÏÇ Wæû| qÉÌWûsÉÉLÇ cÉÉU qÉåÇ xÉå iÉÏlÉ LåxÉå MüÉqÉ MüUiÉÏ WæûÇ
ÎeÉlÉMüÉ pÉÑaÉiÉÉlÉ lÉWûÏÇ WûÉåiÉÉ Wæû|
pÉÉUiÉ eÉÉå ¢ürÉ vÉÌ£ü xÉqÉÉlÉiÉÉ qÉåÇ SÒÌlÉrÉÉÆ qÉåÇ iÉÏxÉUå xjÉÉlÉ
mÉU Wæû, uÉWû qÉÉlÉuÉ ÌuÉMüÉxÉ qÉåÇ xuÉrÉÇ MüÉå xÉÏÄRûÏ Måü xÉoÉxÉå lÉÏcÉå
Måü mÉÉrÉSÉlÉ mÉU mÉÉiÉÉ Wæû| CxÉMüÉ MüÉUhÉ pÉÉUiÉ Måü vÉÉxÉMü uÉaÉÉåïÇ
MüÉ rÉWû ÌuÉµÉÉxÉ Wæû ÌMü oÉÉeÉÉU MüÐ uÉ×Ì® LuÉÇ xuÉiÉl§ÉiÉÉ AliÉiÉÈ
eÉÏuÉlÉ xiÉU qÉåÇ pÉÏ xÉÑkÉÉU MüÐ AÉåU sÉå eÉÉrÉåaÉÏ| rÉWû mÉÔhÉïiÉÈ xÉWûÏ
lÉWûÏÇ Wæû| uÉ×Ì® AÉuÉvrÉMü Wæû sÉåÌMülÉ AÍkÉMü qÉWûiuÉmÉÔhÉï rÉWû Wæû
ÌMü uÉ×Ì® MüÉå ÌMüxÉ iÉUWû oÉÉÆOûÉ eÉÉiÉÉ Wæû| lÉuÉ-ESÉUuÉÉSÏ vÉÉxÉlÉÉåÇ lÉå xÉÉqÉÉÎeÉMü uÉ AÉÍjÉïMü lrÉÉrÉ Måü ÌuÉiÉUMü MüÐ pÉÔÍqÉMüÉ
MüÉ mÉËUirÉÉaÉ MüU ÌSrÉÉ Wæû AÉæU CxÉMüÉ mÉËUhÉÉqÉ SåvÉ qÉåÇ ÌuÉvÉÉsÉ
AxÉqÉÉlÉiÉÉAÉåÇ qÉåÇ WÒûAÉ Wæû| uÉ×Ì® MüÉ oÉWÒûiÉ oÉÄQûÉ pÉÉaÉ pÉÉUiÉÏrÉ
xÉqÉÉeÉ Måü LMü NûÉåOåû xÉå ÌWûxxÉå lÉå WûÄQûmÉ ÍsÉrÉÉ Wæû| AÉeÉ 90
QûÉsÉU AUoÉmÉÌiÉrÉÉåÇ MüÉ sÉaÉpÉaÉ 50 mÉëÌiÉvÉiÉ UÉ·íÏrÉ xÉqmÉÍ¨É mÉU
ÌlÉrÉÇ§ÉhÉ Wæû AÉæU FmÉU MüÐ 10 mÉëÌiÉvÉiÉ AÉoÉÉSÏ UÉ·íÏrÉ xÉqmÉÍ¨É Måü
76 mÉëÌiÉvÉiÉ mÉU ÌlÉrÉÇ§ÉhÉ MüUiÉÏ Wæû eÉoÉÌMü lÉÏcÉå MüÐ 50 mÉëÌiÉvÉiÉ
Måü mÉÉxÉ ÍvÉ¤ÉÉ uÉ eÉÏuÉlÉ MüÐ AlrÉ eÉÃUÏ uÉxiÉÑAÉåÇ iÉMü mÉWÒûÇÆcÉ
MüÐ pÉÏ MüqÉÏ Wæû| AxÉqÉÉlÉiÉÉAÉåÇ MüÐ LåxÉÏ ÎxjÉÌiÉ qÉåÇ oÉÄQûÏ xÉÇZrÉÉ
qÉåÇ sÉÉåaÉÉåÇ MüÉ qÉÉlÉuÉ ÌuÉMüÉxÉ xuÉÉpÉÉÌuÉMü ÃmÉ xÉå mÉëpÉÉÌuÉiÉ WûÉåiÉÉ
Wæû iÉjÉÉ CxÉÏ oÉÉiÉ MüÐ AÉåU qÉÉlÉuÉ ÌuÉMüÉxÉ ËUmÉÉåOïû xmÉ¹iÉÉ Måü
xÉÉjÉ CvÉÉUÉ MüUiÉÏ Wæû|
pÉÉUiÉ qÉåÇ AÉæxÉiÉ eÉÏuÉlÉ mÉëirÉÉvÉÉ 68 uÉwÉï Wæû| xMÔüsÉ MüÉ
AÉæxÉiÉ xÉqÉrÉ 11.7 uÉwÉï WûÉålÉå MüÐ AmÉå¤ÉÉ MüÐ eÉÉiÉÏ Wæû iÉjÉÉ
xMÔüsÉ MüÉ AÉæxÉiÉ xÉqÉrÉ MåüuÉsÉ 5.4 uÉwÉï Wæû| rÉWû cÉÏlÉ WûÏ lÉWûÏÇ
uÉUlÉ MÑüNû AÉrÉÉqÉÉåÇ qÉåÇ oÉÇasÉÉSåvÉ MüÐ iÉÑsÉlÉÉ qÉåÇ pÉÏ MüqÉ Wæû eÉWûÉÆ
eÉlqÉ mÉU eÉÏuÉlÉ mÉëirÉÉvÉÉ MüÐ AÉrÉÑ 71.6 uÉwÉï Wæû| rÉWû iÉMïü ÌSrÉÉ
eÉÉ xÉMüiÉÉ Wæû ÌMü qÉÉlÉuÉ ÌuÉMüÉxÉ qÉåÇ xÉÑkÉÉU MüÉå ÌMüxÉÏ SåvÉ qÉåÇ
xÉÇxÉÉkÉlÉÉåÇ MüÐ EmÉsÉokÉiÉÉ Måü mÉËUmÉëå¤rÉ qÉåÇ SåZÉÉ eÉÉlÉÉ cÉÉÌWûrÉå|
sÉåÌMülÉ rÉWû iÉMïü ExÉ xÉqÉrÉ RûWû eÉÉiÉÉ Wæû eÉoÉ pÉÉUiÉ xÉå MüqÉ
xÉÇxÉÉkÉlÉ uÉÉsÉå SåvÉ qÉÉlÉuÉ ÌuÉMüÉxÉ mÉU erÉÉSÉ EmÉsÉÎokÉ mÉëÉmiÉ
MüU UWåû WæûÇ| CxÉxÉå xÉÉTü WûÉå eÉÉiÉÉ Wæû ÌMü xÉÇxÉÉkÉlÉÉåÇ MüÉ EÍcÉiÉ
uÉ lrÉÉrÉxÉÇaÉiÉ ÌuÉiÉUhÉ qÉÉlÉuÉ ÌuÉMüÉxÉ MüÐ MÑüÇeÉÏ Wæû| rÉWûÉÆ mÉU
YrÉÔoÉÉ MüÉ ESÉWûUhÉ SålÉÉ AxÉÇaÉiÉ lÉWûÏÇ WûÉåaÉÉ| YrÉÔoÉÉ ÎeÉxÉå ÌMü
LcÉQûÏAÉD qÉåÇ 67 uÉÉÆ xjÉÉlÉ ÌSrÉÉ aÉrÉÉ Wæû iÉjÉÉ ÎeÉxÉå EccÉ qÉÉlÉuÉ
ÌuÉMüÉxÉ uÉÉsÉå SåvÉ MüÉ SeÉÉï ÌSrÉÉ aÉrÉÉ Wæû, uÉWû lÉ MåüuÉsÉ AmÉlÉå
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oÉUÉoÉU MüÐ AÉæxÉiÉ AÉrÉ uÉÉsÉå SåvÉÉåÇ xÉå oÉåWûiÉU mÉëSvÉïlÉ MüUiÉÉ Wæû
uÉUlÉ ExÉMüÉ qÉÉlÉuÉ ÌuÉMüÉxÉ ËUMüÉQïû AlÉåMü kÉlÉuÉÉlÉ uÉ ÌuÉMüÍxÉiÉ
SåvÉÉåÇ xÉå AcNûÉ Wæû|
pÉÉUiÉ MüÉ LcÉQûÏAÉD 0.609 Wæû| WûÉsÉÉÇÌMü eÉoÉ CxÉ qÉÔsrÉ
MüÉå eÉÏuÉlÉ mÉëirÉÉvÉÉ, ÍvÉ¤ÉÉ AÉæU AÉrÉ qÉåÇ AxÉqÉÉlÉiÉÉ MüÐ uÉeÉWû
xÉå xÉqÉÉrÉÉåÎeÉiÉ ÌMürÉÉ eÉÉiÉÉ Wæû iÉÉå CxÉ qÉÉlÉuÉ ÌuÉMüÉxÉ xÉÔcÉMüÉÇMü
MüÉ qÉÔsrÉ 28.6 mÉëÌiÉvÉiÉ ÌaÉUMüU 0.435 UWû eÉÉiÉÉ Wæû| 2015 MüÐ
LcÉQûÏAÉD ËUmÉÉåOïû rÉWû oÉiÉÉiÉÏ Wæû ÌMü 2005-06 Måü EmÉsÉokÉ
AÉÇMüÄQûÉåÇ Måü AÉkÉÉU mÉU oÉWÒû-AÉrÉÉqÉÏ aÉUÏoÉÏ pÉÉUiÉ MüÐ eÉlÉxÉÇZrÉÉ
Måü 55.3 mÉëÌiÉvÉiÉ sÉÉåaÉÉåÇ MüÉå mÉëpÉÉÌuÉiÉ MüUiÉÏ Wæû| ËUmÉÉåOïû rÉWû pÉÏ
oÉiÉÉiÉÏ Wæû ÌMü pÉÉUiÉ qÉåÇ 55 mÉëÌiÉvÉiÉ MüÉqÉMüÉeÉÏ sÉÉåaÉ aÉUÏoÉ WæûÇ
iÉjÉÉ ¢ürÉ vÉÌ£ü xÉqÉÉlÉiÉÉ Måü AlÉÑxÉÉU uÉå 2 AqÉUÏMüÐ QûÉsÉU xÉå
MüqÉ mÉU eÉÏÌuÉiÉ UWûiÉå WæûÇ| sÉaÉpÉaÉ 81 mÉëÌiÉvÉiÉ ´ÉÍqÉMü AxÉÑUÍ¤ÉiÉ
UÉåeÉaÉÉU qÉåÇ WæûÇ| eÉoÉ AÍkÉMüÉUÉåÇ uÉ xÉÉqÉÉÎeÉMü xÉÑU¤ÉÉ xÉå uÉÇÍcÉiÉ
xÉÇÌuÉSÉ uÉ AxjÉÉD ´ÉÍqÉMüÉåÇ MüÉå xÉUMüÉU WûÏ mÉëÉåixÉÉÌWûiÉ MüUåÇaÉÏ iÉÉå
AÉlÉå uÉÉsÉÉåÇ uÉwÉÉåïÇ qÉåÇ ElÉMüÐ xÉÇZrÉÉ oÉÄRûlÉÉ iÉrÉ Wæû| ËUmÉÉåOïû EssÉåZÉ
MüUiÉÏ Wæû ÌMü ÌQûÎeÉOûsÉ SÒÌlÉrÉÉÆ eÉÉå ÌMü aÉUÏoÉÉåÇ MüÉå oÉåWûiÉU eÉÏuÉlÉ
SålÉå MüÉ uÉÉSÉ MüUiÉÏ Wæû, uÉWû pÉÉUiÉ qÉåÇ WûÏ lÉWûÏÇ uÉUlÉ SÒÌlÉrÉÉÆ pÉU
qÉåÇ AÉæU AÍkÉMü AxÉqÉÉlÉiÉÉ oÉÄRûÉlÉå qÉåÇ xÉWûÉrÉMü WÒûD Wæû| qÉÉåSÏ
xÉUMüÉU eÉÉå mÉëpÉÉuÉvÉÉsÉÏ lÉÉUå aÉÄRûlÉå qÉåÇ oÉWÒûiÉ AcNûÏ Wæû, ¥ÉÉlÉ mÉU
AÉkÉÉËUiÉ xÉqÉÉeÉ MüÉ ÌlÉqÉÉïhÉ MüUlÉÉ cÉÉWûiÉÏ Wæû| sÉåÌMülÉ uÉWû CxÉ
iÉjrÉ xÉå AlÉÍpÉ¥É lÉWûÏÇ WûÉå xÉMüiÉÏ ÌMü pÉÉUiÉ eÉÉå xÉÊnOûuÉårÉU
ÌuÉMüÉxÉ qÉåÇ oÉÄQûÏ iÉÉMüiÉ Wæû, ExÉqÉåÇ MåüuÉsÉ 18 mÉëÌiÉvÉiÉ sÉÉåaÉÉåÇ MüÐ
WûÏ ChOûUlÉåOû iÉMü mÉWÒûÆcÉ WûÉÍxÉsÉ Wæû|
ËUmÉÉåOïû CxÉ vÉqÉïlÉÉMü iÉjrÉ MüÐ AÉåU pÉÏ CvÉÉUÉ MüUiÉÏ Wæû ÌMü
qÉÌWûsÉÉAÉåÇ Måü xÉÉjÉ urÉuÉWûÉU Måü xÉqoÉlkÉ qÉåÇ pÉÉUiÉ MüÉ ËUMüÉQïû
oÉÇasÉÉSåvÉ uÉ mÉÉÌMüxiÉÉlÉ MüÐ AmÉå¤ÉÉ pÉÏ oÉWÒûiÉ ZÉUÉoÉ Wæû| rÉWû
oÉiÉÉiÉÏ Wæû ÌMü pÉÉUiÉ MüÐ xÉÇxÉS qÉåÇ MåüuÉsÉ 12.2 mÉëÌiÉvÉiÉ xjÉÉlÉ
WûÏ qÉÌWûsÉÉAÉåÇ Måü mÉÉxÉ WæûÇ| MåüuÉsÉ 27 mÉëÌiÉvÉiÉ qÉÌWûsÉÉAÉåÇ Måü
mÉÉxÉ qÉÉkrÉÍqÉMü xiÉU MüÐ ÍvÉ¤ÉÉ Wæû iÉjÉÉ 27 mÉëÌiÉvÉiÉ qÉÌWûsÉÉLÇ
WûÏ ´ÉqÉ-vÉÌ£ü qÉåÇ pÉÉaÉÏSÉUÏ MüUiÉÏ WæûÇ| ÍsÉÇaÉ xÉqÉÉlÉiÉÉ qÉåÇ pÉÉUiÉ
MüÉå 155 SåvÉÉåÇ qÉåÇ xÉå 130uÉåÇ xjÉÉlÉ mÉU UZÉÉ aÉrÉÉ Wæû| ÍsÉÇaÉ
xÉqÉÉlÉiÉÉ Måü xÉÉmÉå¤É 111uÉåÇ xjÉÉlÉ mÉU oÉÇasÉÉSåvÉ uÉ 121uÉåÇ xjÉÉlÉ
mÉU mÉÉÌMüxiÉÉlÉ pÉÉUiÉ xÉå oÉåWûiÉU mÉËUhÉÉqÉ Så UWåû WæûÇ|
xÉÇrÉÑ£ü UÉ·í LcÉQûÏAÉD MüÐ CxÉ ËUmÉÉåOïû qÉåÇ ÌSrÉå aÉrÉå AÉÇMüÄQåû
AÉ¶ÉrÉïeÉlÉMü lÉWûÏÇ WæûÇ YrÉÉåÇÌMü lÉuÉ-ESÉUuÉÉS lÉå WûqÉÉUå sÉÉåaÉÉåÇ MüÐ
oÉWÒûiÉ oÉÄQûÏ xÉÇZrÉÉ MüÉå ÌuÉMüÉxÉ MüÐ mÉëÌ¢ürÉÉ xÉå AsÉaÉ MüU ÌSrÉÉ
Wæû| LcÉQûÏAÉD qÉåÇ iÉpÉÏ xÉÑkÉÉU ÌSZÉÉD Så xÉMüiÉÉ Wæû eÉoÉ xÉqmÉÍ¨É
Måü MåülSìÏMüUhÉ mÉU WûqÉsÉÉ ÌMürÉÉ eÉÉL iÉjÉÉ sÉÉåaÉÉåÇ MüÉå qÉÑlÉÉTåü xÉå
mÉWûsÉå UZÉÉ eÉÉrÉå| eÉÉå vÉÉxÉlÉ lÉuÉ-ESÉUuÉÉS Måü mÉëÌiÉ xÉqÉÌmÉïiÉ WæûÇ
ElÉqÉåÇ ÇLåxÉÉ MüUlÉå MüÐ UÉeÉlÉÏÌiÉMü CcNûÉ vÉÌ£ü lÉWûÏÇ Wæû| CxÉÍsÉrÉå
rÉWû ´ÉÍqÉMüÉåÇ MüÉ xÉÇrÉÑ£ü xÉÇbÉwÉï WûÏ Wæû eÉÉå xÉUMüÉU MüÉå ClÉ lÉÏÌiÉrÉÉåÇ
qÉåÇ mÉËUuÉiÉïlÉ MüUlÉå Måü ÍsÉrÉå ÌuÉuÉvÉ MüU xÉMüiÉÉ Wæû iÉjÉÉ CxÉ SåvÉ
MüÐ mÉÏÌÄQûiÉ eÉlÉiÉÉ Måü ÍsÉrÉå MÑüNû UÉWûiÉ sÉÉ xÉMüiÉÉ Wæû|
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Drat Tra sfer / Mo ilit Poli to Class- III E plo ees of LIC
AIIEA’S LETTER TO LIC

4th January, 2016.
The Executive Director (P),
LIC of India,
Central Ofice,
Mumbai
Dear Sir,

Draft Transfer and Mobility Policy
We have received through email, a Draft Transfer and Mobility Policy today at 11.52 hrs. But
your Letter and the Draft was in circulation days before it was sent to us. We do not know if this
is done deliberately. We also do not know why this is done in such haste. This is shocking and
to put it mildly is not in good taste and will only strain the industrial relations.
AIIEA’s stand on the transfer and mobility policy was already conveyed to the Chairman through
our letter dated 12th June, 2014. We may also remind you that the employees have already rejected
the TMP proposals by observing TWO HOUR walk-out strike on 23.2.2015.
In the course of discussions on 16th / 17th October, 2015 and on many earlier occasions too,
we had made it clear that a Transfer and Mobility Policy for the sake of creating disturbance
for the employees will not beneit the Corporation and the Corporation would stand to lose the
enormous goodwill of the employees that has sustained the growth and resulted into improved
servicing standards.
The employees of LIC have not only tried to bring their best out in the Ofices but have also
been in the streets to defend and advance the interests of the Corporation. It is this commitment of
the employees that has made LIC the inest inancial institution of the country. Therefore, we fail
to understand what this Transfer and Mobility Policy proposes to achieve other than demoralizing
and demotivating the employees to the detriment of the interests of the Corporation.
Our organization has always believed that employees have to acquire skills to meet the
competitive environment and increased expectations of the policyholders. Our units in various
levels have also been cooperating in running of the administration in the broader interests of the
institution and the policyholders. We disagreed with the erroneous impression that an employee
joining in the service retires from the same table. We have cited cases from every zone as to how
the employee movement takes place on promotions and transfers. We have also said that every
Division has a transfer policy depending upon the local requirement. We clearly pointed out
that any deviations from these accepted and settled positions will only create unrest rather than
beneiting the Corporation.
The AIIEA has been arguing the need for recruitment. We have pointed out that every branch
is suffering due to inadequacy of staff. We, therefore, are unable to understand how and where
the excess is found for re-deployment. It is important to note that the Corporation does not seem
to have a formula for determining the cadre strength at present. Therefore, we have been asking
for a discussion on determination of the cadre strength on the basis of the business and policy
servicing of a branch. The discussion on this important issue is yet to take place.
We would like to inform you that we are opposed to the transfer and mobility policy and any
arbitrariness associated with it. Any arbitrary action in this regard will meet stiff resistance
from the employees.
Thanking you,
Yours faithfully,
Encl: Our letter dated 12.6.2014.
General Secretary
FEBRUARY 2016
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WTO Nairobi Conference:
Favouring
Rich Countries
Santosh Kumar Mohapatra
INTORDUCTION
The World Trade Organisation’s (WTO) 10th
Ministerial Conference was held in Nairobi,
Kenya, from 15 to 19 December 2015in a milieu
of acrimony, altercation, and arguments. Trade
ministers from 162 countries seemed exhausted,
but most were also left disappointed, many for
being left out of the key negotiations. India’s
commerce minister Ms. Sitharaman represented
India at the Ministerial Conference, but only
to ind India being eclipsed and its interests
being subverted. It has been propagated by
Roberto Azevêdo, WTO director-general that
the WTO has got signiicant’ achievement. In
reality, Nairobi Ministerial Conference outcomes
favoured rich countries and reflected “the
capitulation to insistent U.S. proposals.”
WHAT IS THE WTO?
The WTO is one of the most powerful
international inte-rgovernmental organization
dealing with the formulation and implementation
of international trade rules. It administers the
global trade in goods and services. It also deals
with the arbitration of trade disputes between
its Members. There are currently 162 member
countries of the WTO. The WTO is reincarnation
of GATT, that came into existence after a long
series of negotiations that took place between
countries from 1986 to 1994. It is made up of
a series of agreements and incorporates the
old General Agreement on Tariffs and Trade
(GATT), a set of global rules that governed trade
in goods. But while the GATT only focused on
trade in goods, the WTO’s rules were extensive
to embrace many other topics, including
intellectual property, investment, services,
tele-communications and financial services
(banking).
When the WTO was set up in 1995, the
majority of developing countries was not at the
table and hardly consulted. As a result, the WTO
basically
protects multinational corporations
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based in the North and acts as a tool of rich
and powerful countries - particularly the US, the
EU, Japan and Canada. Although the majority of
other WTO members are developing countries
from Africa, Asia/Paciic and Latin America,
many of them have little to say in decisions that
are taken at WTO meetings. Smaller countries
are encumbered from entering meetings and do
not have enough to proffer from an economic
standpoint to have any real power.
RETROGRADE STEP IN
DOMAIN OF AGRICULTURE
Nairobi Ministerial Conference seems to
have taken retrograde step in the domain of
agriculture. At Nairobi, a decision was taken
to end export subsidies for agriculture. But the
larger question of farm subsidies remains open.
Total farm and food subsidies in India in 2014
for instances, amounted to $ 40 billion, whereas
these were $59 billion in the European Union
and $86 billion in the USif $12 billion support to
farmers and $74 billion in the form of food stamp
income supports are included. If population of
US and India are compared, per capita subsidy in
India will be much lower than that of US. Going
by the indings of a study conducted by Geneva
based International Centre for Sustainable
Development, the US cotton subsidy in 2014
resulted in lowering global cotton prices by
nearly seven per cent, causing losses to cotton
growers and exporters in Africa and India.
Another vital issue that is not properly
addressed at Nairobi is relating to “Special
Safeguard Mechanism”. The agreement on a
Special Safeguard Mechanism for developing
nations like India duly recognises the sovereign
right of a nation to temporarily increase tariffs
in the face of import surges, which could hurt
domestic agricultural interests. Developing
countries, including India have long demanded
FEBRUARY 2016
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considerable safeguards of these natures, arguing
that might need to raise tariffs temporarily to
deal with surging imports and a consequent
crash in domestic prices of select commodities.
Indian negotiators assert they might need to
squeeze the inlow of some fruits, especially
apples, and dairy as well as poultry products.
Disappointingly, the Nairobi declaration has
extended the right to developing countries to
use the special safeguards mechanisms only
selectively.It has,at the same time, laid down
that this issue would be discussed and reviewed
again later on. It means this important right may
be snatched away at any time from developing
countries. In contrast, developed countries want
more access to farm goods with lesser tariffs.
BURIAL OFDOHA ROUND
DEVELOPMENT AGENDA
The Doha Development Round or Doha
Development Agenda (DDA) is the tradenegotiation round of the World Trade Organization
(WTO) which commenced in November 2001
under then director-general Mike Moore. It is
the ninth round since the Second World War
and the fourth since the WTO inherited the
multilateral trading system in 1995. Its objective
is to lower trade barriers around the world, and
thus facilitate increased global trade.
The Doha round entails all countries
to negotiations opening agricultural and
manufacturing markets, as well as trade-inservices (GATS) negotiations and expanded
intellectual property regulation (TRIPS).
Binding the complexity together are two

key principles: decisions are by consensus,
which means everyone has to be persuaded
before any deal can be struck, and “nothing is
agreed until everything is agreed”. The intent
of the round, according to its proponents,
was to make trade rules fairer for developing
countries. For the irst time, since the Doha
round was launched , conference declined to
“reafirm” Doha’s mandate ignoring the views
of majority.Surprisingly, while majority were in
favour of such reafirmation, a few members
opposed the re-afirmation of Doha mandate.
Thisscriptsanimportant departure from the
fundamental WTO principle of consensus-based
decision-making.
Another view propounded forcefully by the
developed countries was that WTO could not afford
to ignore “21st century issues” like competition,
investment, government procurement, energy
security, labour, environment, global value
chains, e-commerce and regulatory coherence.
Taken together, these propositions clearly lead
to a burial of the Doha mandate and implicitly
call for a fresh mandate to start another Round,
comprising perhaps only the new “21st century
issues”. It means US and other advanced
countries want to change rule and regulation to
suit their interest. This is analogous to saying
that I will play the game as long as it suits me,
if it does not I will ditch it and start another
game, with rules of my choosing. A major factor
for the delay in concluding the Doha Round has
been the drastically changed stance of the US
since 2009, duly supported by other developed

The 10th ministerial meeting of
the World Trade Organization
(WTO) at Nairobi essentially
failed to protect the interest
of developing countries.
Its outcomes favoured rich
countries and relected
the capitulation to
insistent U.S. proposals.
India’s commerce minister failed
to protect the interest of India
and developing countries.
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countries. Unfortunately, Indian government
was browbeaten to concur to the dilution of
WTO commitment to the Doha Development
Agenda (DDA).
WTO SKIPS INDIA ON FOOD SECURITY
Under Public distribution system (PDS),
the Union government procures food grains
from farmers at minimum support price (MSP)
and sells at subsidised rates to beneiciaries.
The Minimum Support Price (MSP) is deemed
as support to farmers under Agreement on
Agriculture (AoA) and under the current WTO
rules and such support has to be kept within a
limit of 10 percent of the value of production of
a product as it is considered trade distorting. If
this is accepted by India, its plan of ensuring
food security will be in jeopardy and farmers
will be deprived of getting due remunerationof
their produce.
Before the last Bali meeting of the WTO,
India, leading a group of 46 developing countries
(the so-called G-33), had been pressing that the
10 percent cap should be made inoperative for
countries trying to achieve food security for their
populations. But this was not acceptable to the
advanced countries like the United States and
the European Union and under their pressure
and coercion, G-33 was forced to accept peace
clause. A ‘peace clause’ means that the use of
measures to procure food-grains by developing
countries to promote food security would
continue to be deemed illegal but WTO Members
will not go to dispute settlement for a certain
period. Such a ‘peace clause’ will be effective
only for four years as per Bali agreement and
does not guarantee that a permanent solution
will eventually be negotiated. After these four
years, whatever is agreed to in the interim will
come into effect. So, it is four years whether we
like it or not. It is not indeinite. As per peace
clause, countries are also to provide information
on their administered prices and the volume
of stocks purchased and other information on
subsidies.
Hence, India should have tried in Nairobi
conference to have a permanent solution to
this clause so that its food security programme
will not be imperiled in future. But there was
no headway made on the issue of public
stockholding for food security purposes in
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Nairobi.The block of developed nations led by
US and EU opposed the public stockholdings
of food grains claiming it interferes with free
market forces. India’s argument that large and
poor country requires buffer stocks of food
grain could not make much dent. The only
consolation for India is that the status quo on
the “peace clause” for food stock holding has
not been disturbed. This arrangement binds
other countries to refrain from challenging
India’s food grains procurement operation at
minimum support prices and stockholding for
public distribution system until this issues is
inally resolved. Unless permanent solution is
achieved, this peace clause may be violated by
advanced countries. However, a tighter deadline
appears on cards to phase out subsidies possibly
by 2023.
CONCLUSION
In brief, the 10th ministerial meeting of the
World Trade Organization (WTO) at Nairobi
essentially failed to protect the interest of
developing countries. Its outcomes favoured
rich countries and relected “the capitulation to
insistent U.S. proposals. The ‘Nairobi package’
has successfully killed the primary objective
of the WTO’s Doha Round negotiations, which
was to improve the trading prospects of the
developing and the poor world, or in other words
a ‘development agenda. Nairobi Ministerial
Conference also marked a victory for the US and
EU who alongside other developed economies
argued that clinging to the long-stalled Doha
negotiations was making the institution
immaterial in a changing global economy.
India’s commerce minister failed to protect
the interest of India and developing countries.
Many of the concerns of India have not been
addressed. India needs to work with its main
trade partners to see that a permanent solution
is found by the 11th Ministerial Conference
in 2017. Also, our policymakers need to take
proactive measures to enhance agricultural
productivity by better allocating resources for
the purpose. Farmers’ interest should not be
compromised at any case.
The author is Joint Secretary
of CDIEA, Cuttack
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The Valley
of Death
Timirbaran Bhattacharya

T

he picturesque tea gardens carpeting
northern region of West Bengal scattered in
Darjeeling, Terai and Dooars have occupied the
headlines of dailies at the moment because of
rampant starvation death of tea garden workers.
West Bengal contributes 1/4th of the total tea
production of India. The area is traditionally
rich in tea plantation. The enchanting beauty of
Darjeeling, the mesmerizing hill station of West
Bengal, has always been a loving destination of
hundreds of travellers of the country and abroad.
Apart from witnessing aesthetic wonder of
Kanchanganga with the irst ray of the rising sun
from the Tiger Hill, the expanse of green bed of
tea gardens attracts visitors too. These beautiful
precious wealth of nature have been turned by
human toil into source of employment of lakhs
of people generating huge surplus. The surplus
is amassed by garden owners for conversion
into proit and wealth for themselves with utter
negligence to the welfare, beneits and rights of
tea workers. The voracious and inhuman owners
are indulged by careless attitude of the West
Bengal State govt and the Central govt as well
remains an onlooker. Trade Union functioning
there has virtually been stalled by ‘goondaraj’
of people loyal to the ruling party of the State.
In consequence of this situation prevailing
over the years, the valley of tea gardens have
turned into a valley of death of workers of tea
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estates particularly in closed and abandoned
tea gardens.
There are 276 organized tea estates in
northern part of West Bengal out of which 81
tea estates fall under hill area of Darjeeling
district, 45 in Terai region and 150 in Dooars
area. An in-depth survey was conducted by the
State government on the status of tea gardens
in north Bengal but for an unknown reason the
said survey report has yet been made available
for public though the synopsis of the report is
published in different sites of organizations that
envisages a heart-rending portrait of tea garden
workers, by and large belonging to Adivasi and
marginalized community of the population. As
per the report, 1,86,559 families reside in the
tea-estates of Darjeeling, Terai and dooars area
of north Bengal with a population of 11,24,907.
Out of 2.62 lakh permanent workers in the
gardens, 1.66 lakh plus workers have been
provided houses meaning thereby almost one
lakh workers are shelter less. There are 51 tea
estates where 50% of workmen does not have
houses and in 6 tea gardens not a single house
was provided to the workers.
Health and medical situation :
Out of 273 gardens in this region, only 166
have provided hospitals and in these hospitals
only 74 doctors have MBBS degree and others
are non-MBBS. There is no nurse in 116
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hospitals out of 166. In this green valley, 107
tea-estates have no hospital facilities and not
even any dispensary in 85 tea estates. 113
tea –estates do not have any primary health
center and 160 estates provide ambulance but
many of them are not in workable condition.
The lagrant health infrastructure shows that
the garden owners deliberately and consistently
turn their back to the basic rights of the garden
workers, one of the causes for the loss of lives
of workers over the years. Besides the fragile
health infrastructure, the scarcity of drinking
water has worsened the lives of workers and
their families who have no option but to rely
upon spring water or Jhora and contaminated
river water which causes water borne diseases.
The unending death trail of tea garden workers
is the manifestation of gross violation of Tea
plantation Act -1951’ and ravenousness of proit
making attitude of the plant owners.
Wages- abysmally low :
On 2nd September, 2015, all the central
trade unions of the country along with different
Associations observed nation wide strike on
11 points demand charter, in which one of the
main issue was minimum wage should be Rs.
15,000 per month. But the central govt seems
more generous to the corporates instead of
securing minimum wages for the workers.
Here in the tea gardens of north Bengal, the
minimum wage for the tea-workers is Rs. 95

The valley of northern region of
West Bengal has turned into a valley of
graveyards of poor tea garden workers
who need an immediate compassionate
remedial measurers on the part of the
State administration but the uncaring
posture of the State administration
and rancorous demeanor of the garden
owners have pushed the workers
of tea plants to the brink of utter
impoverishments.
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per day , where as in Kerala, the daily wages
is Rs.225 per day, in Assam it is Rs.115, in
Tamil Nadu Rs.206 and Rs.228 in Karnataka.
This abysmally low wages has dragged downhill
the life and living of the families of the workers.
The report says that as per last wage settlement
35 tea-estates have not paid the arrear wages
as yet, 8 tea-estates did pay the due wages.
The contributions to the provident fund by the
workers’ and managements have not been
deposited. 41 tea-estates did not deposit any
amount towards PF in 2012-13. In 46 teaestates total amount due to PF on the part of
workers’ contribution accumulates 17.14 Cr and
in 55 estates the amount due to PF on the part
of the management had been Rs. 33.79 Cr.! 22
tea-estates did not pay gratuity to any workers
during 2009-2013. The government seemed to
be a silent spectator to the mischievous act of
the garden owners allowing them to pillage the
legitimate earnings of the workers.
Management and ownership- a mess-up
It is revealed from the synopsis of the
report that 87 tea-estates could not produce
Registration Certiicate and 5 have no registration
with Tea Board of India. Some of the estates
happen to be run by the promoters who do not
bother any responsibilities of development and
sustainability of the gardens. Incidentally 50%
of gardens are 50 years old and for which per
capita production has reduced considerably.
As many as 175 tea gardens in the
region have no labour welfare oficers.
The management of the tea estates,
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virtually, has been given free hands to exploit
the tea workers according to their sweet will
and pleasure. Every statutory responsibility
framed under ‘Tea Plantation Act 1951’ are
desperately being denied by the entrepreneurs
of the tea-gardens over the years due to absence
of insensible stance of State or Central Govt
towards problem of the dying tea workers.
In this era when free market economy that is
being pursued doggedly since 1991 by every
successive govt at the center has severely
affected the life and living of the workers and
tea garden workers of West Bengal have been
no exception to it .
Tea Workers of West Bengal
- in interminable miseries
The death toll of tea workers in tea gardens
of northern region of West Bengal has been
increasing rapidly and the situation has terribly
been deteriorated in the recent past. Out of
273 tea estates 22 tea gardens, including the
largest conglomerate Duncun Group, have been
closed down leaving more than 35000 workers
jobless. The livelihood of workers has severely
been impacted especially in the closed and
abandoned gardens. Even the government
schemes like MGNREGA and other utility services
like drinking water, health are non existent or
non-operational throwing the poor workers at
the mercy of destiny or heartless greedy garden
owners.
In the month of June.2015, the West Bengal
State assembly adopted a bill viz ‘The West
Bengal tea Plantation Employees Welfare Fund
Bill’ to protect the interest of the ravaged tea
workers and decided to allocate Rs. 100 Cr
as initial support to the fund. But till date,
not a single rupee has been deposited to the
fund. During last two months in the Begrakot
Tea estate alone under Duncun Group, 25 tea
workers have died due to malnutrition and
hunger. The situation will aggravate further in
the months of November to February when there
will be no tea leaves for plucking. The plight of
the tea workers warrants immediate intervention
of the governments as per provisions of the
‘Plantation Act 1951’ to halt the death procession
of the wretched tea workers. Unfortunately
neither central nor state administration seemed
pro active to prevent the deaths of workers.
FEBRUARY 2016

The tea workers struggling to be alive are
bemused to learn that the State govt is more
generous to extend inancial support to club
organizations whether indulging in sports
activities or amusements than to help improve
condition of tea workers. It is on the news that
that the state govt will provide cash support to
the clubs to the tune of Rs.100 Cr for the current
year and Rs. 440 Cr over the next three years,
an amount that could save the lives of thousands
of tea garden workers. In the past few months
50 people have died in Red Bank tea estates, 22
have died in Bundapani and 6 died in Raipur. In
Dekhlapara tea estate, which has been closed
for 12 years, 39 people have lost their lives in
the last four years. Everyday the news of death
of tea workers is coming to light pushing the
situation to a virtual famine. The jobless-income
less workers have practically been struggling
to survive. The situation is no better in the tea
estates in operation too because of low wages
and other incompatible services to workers.
The valley of northern region of West
Bengal has turned into a valley of graveyards
of poor tea garden workers who need an
immediate compassionate remedial measurers
on the part of the state administration but the
uncaring posture of the state administration and
rancorous demeanor of the garden owners have
pushed the workers of tea plants to the brink of
utter impoverishments. The need of the hour is
to prevent rampant death in the tea gardens of
north Bengal and for which ensuring payment
of wages apart the workers should be provided
drinking water , housing , medical assistance ,
fuel , ration , electricity , blanket etc. on war
footing. The govt must compel the garden
owners to adhere to the provisions of the laws
under ‘Tea Plantation Act -1951’ whose dubious
business plan to deceit workers has rocked the
boat. The closed/abandoned tea estates should
be opened or taken over to save the lives of
the workers and their families from starvation
and death.
The grief stricken situation of the tea
plantation workers of West Bengal is not an
isolated event but it is an offshoot of neo-liberal
economic policies. Therefore the struggle of the
tea workers is quintessentially a struggle of the
workers of the country as a whole.
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RED SUN and BLUE SEA
An inevitable conluence
N.Vijayakumar

A

n a n d Pa t wa r d h a n ’s m u c h a c c l a i m e d
documentary ‘Jai Bheem Comrade’ provides
glimpses of agony and atrocities Dalit of this
country are undergoing even after 68 years of
independence. The ilm revolves around Vilas
Ghogre, a Dalit activist and a singer. His songs
echo even today in the chawls of Mumbai and
elsewhere. In the course of Dalit outrage against
desecration of national icon Dr.B.R.Ambedkar
statue and consequent killing of unarmed
protestors by police and judicial bias, Vilas
turns into a Marxist. The ilm also canvasses the
misuse of the Indian Constitution by the ruling
class and the appropriation of Dalit leaders by
the main stream political parties for the sake
of clinging on to power. The ilm also critically
analyses the role of Left parties in dealing with
the caste issue. Vilas who was a Marxist ends his
life while tying a blue scarf to his forehead. This
prelude is necessary to evaluate Ambedkar’s
approach to caste and Marxian perspective of
class and caste in Indian context.
There is a misconception about Ambedkar’s
view on Indian social complexities. This proves
untrue when Ambedkar in his analysis of caste
formation in India lists four essential factors
that led to division of caste and how deeply
they have a common cultural root. Ambedkar
said though Hindu Community was having
complex structures, it had a cultural unity.
These extensive cultural units had held the caste
together. Initially there was one caste and by
imitation and ex-communication these classes
turned into castes. It is an undisputed fact that
afinities between exploited labour and degraded
castes have similar connotations of humiliation
and insult. It is true that Dr.Ambedkar’s
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struggle was with dehumanising caste system
and untouchability. He addressed this complex
form of dehumanisation by taking recourse
to terms such as class and labour, but always
limited to cultural and social dimensions. The
economics of caste division was addressed by
Ambedkar in a limited content. Dr.Ambedkar,
though was from a Fabian school of thought
did engage with Marx during 1930 and 1940.
He believed that Socialism can be brought in an
evolutionary manner and not through revolution.
Notwithstanding these inluences, Ambedkar
though disagreeing with Marx took Marxism
not only seriously but also used it as the bench
mark to assess decisions throughout his life.
Contrary to the notion of Ambedkarites and their
adversaries, Ambedkar’s was class politics. In
his very irst published essay, he had deined
castes as the ‘enclosed classes’. He always used
class even for describing the untouchables who
constituted his focus.
Many of us
are not aware
of the fact that
D r. A m b e d k a r
started his
political career
by organising
B o m b a y
d o c k y a r d
workers. He
founded his
first political
p a r t y, t h e
Independent
Labour Party in
August 1936,
FEBRUARY 2016
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which as he declared was a “Working Class
Party”. Its manifesto had many pro-worker
promises. He formed Mumbai Kamgar Sangh in
1935 and waged many struggles indicative of
the merger of caste and class under the banner
of ILP. He joined hands with the communists
and led the massive strike against the Industrial
Disputes Act in 1938. This phase reflected
deep attraction of Marxism in him. He was
forced to form caste based SCF (Scheduled
Caste Federation) when Cripps Report in 1942
excluded ILP on the plea that it did not represent
any community. Even then his left leanings
continued. His contribution to the working class
is immeasurable. While making presentation on
the ID Bill introduced in 1938, he referred strike
as ‘right to freedom’ as against the proposal of
peaceful and amicable settlement of industrial
disputes by conciliation and arbitration and not
by strike. He described the Bill as “The Workers
Civil Liberties Suspension Act”. This Bill was
reactionary and retrograde and was described
as a “Mockery of Democracy”. Ambedkar called
the Bill ‘bad, bloody and brutal’. Dr. Ambedkar
later accepted the post of Labour Member of the
Viceroy’s Executive Council. He always stood by
the workers in the battles between employers
and workers. He said that Labour ought to work
for the establishment of a Labour government in
India. He was clear that it was not enough that
India should get Swaraj; it was more important
in whose hands the Swaraj would be.
Lenin had called upon the workers not to
be cannon fodders of the imperialist war but
instead ight imperialism itself for emancipation
of humankind. The same idea is found in the
speech of Dr. Ambedkar on Bombay Radio on
Nov. 13, 1942 during Second World War where
he urges the labour to ight for victory over

Nazism. He was clearly aware of the dangers
fascism posed to humanity. He said that to
abolish war, war must be won and a just peace
is established.
In the Tripartite Labour Conference held at
Delhi in 1943 which Dr. Ambedkar presided he
emphasised the need to set up a machinery to
investigate questions of wages and earnings
and to plan of social security for labour. He
also moved an amending Bill in 1944 proposing
holidays with pay for industrial workers. Many
such beneits including Maternity beneit for
women labour’ were brought by him.
This apart we shall discuss the conlict of
caste, class and the relations of production.
We would also discuss the means adopted to
ameliorate the poverty and emancipate the
exploited sections of the people. There are two
divergent views that have relection on Indian
polity and class unity. The irst view believes in
not challenging the class rule and utilises the
growing discontent among Dalits to take them
closer to the ruling classes by invoking the
feelings on caste identity for their political gains.
This school of thought do not believe in the class
unity of Dalits and other exploited sections of the
society. There is another stream of Indian Polity
which believes that the struggle of the working
class has to be both on economic demands as
well as on social issues concerning the Dalits
and other weaker sections of the population.
This section irmly believes that a class struggle
cannot succeed without a struggle against caste
exploitation and in the same manner a struggle
against casteism cannot succeed without a class
struggle. Therefore, it is necessary to build
the broadest possible unity of the Dalits and
all toiling masses in a struggle for economic
emancipation as well as social emancipation.

Present right wing dispensation at the Centre is
trying to appropriate the legacy of Dr.Ambedkar for
its political gains,making Dr.Ambedkar’s aspirations
written and unwritten , slowly lose their sheen in the
delusive slogans of development. This is time for
the inevitable conluence of red sun and blue sea to
demolish the exploitative socio-economic foundations
of the Indian semi-feudal Society and thereby shape
Indian politics that should work for the establishment
of a just and fair society.

FEBRUARY 2016
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The second view is correct considering the
realities of the Indian society. Such a struggle
is possible as a large number of Dalits are low
paid workers in the unorganised sector and they
face the same humiliating working conditions
as the other workers from the weaker sections.
Therefore if the trade unions build broader unity
of all sections of the workers by making social
emancipation as an important agenda of their
struggle and campaign, it could make a big
political impact in India.
Dr.Anand Teltumde, a renowned Dalit intellectual says “Castes were the pervasive reality
of India that conditioned peoples’ lives. Therefore any analysis of their living conditions and
vision of life could not escape by any stretch of
imagination the Marxian class analysis. This is
a correct perspective of intertwining caste and
class and related socio-cultural-economic factors. Despite the call of Ambedkar’s ‘afirmative action’ by the State, almost 91 percent of
Dalit population still lives on the socio-economic
fringes of the society and form a considerable
part of the rural and urban working class population of India. The governments which are deeply
committed to neo-liberalism have withdrawn
from their role as a distributor of social justice.
The Dalits and other vulnerable sections of
the population are left to the mercy of market
forces. The experience in the neo-liberal era suggests declining employment in the government
sector. The growing private sector refuses to be
a part of what Ambedkar thought as afirmative
action. In these circumstances, the question of
this ‘afirmative action’ has been rendered even
more irrelevant and cries for thinking ‘beyond
the wall’.
In such a scenario the present right wing
dispensation at the centre is trying to appropriate the legacy of Dr.Ambedkar for its political
gains. Dr.Ambedkar’s aspirations written and
unwritten are slowly losing their sheen in the
delusive of slogans of development. This is time
for the inevitable conluence of red sun and blue
sea to demolish the exploitative socio-economic
foundations of the Indian semi-feudal Society
and thereby shape Indian politics that works
for the establishment of a just and fair society.
Making an effort to build such a struggle would
be a true tribute to Dr B.R.Ambedkar on his
125th Birth Centenary.
The author is President,
ICEU, Mysore Division.
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kÉÉlÉqÉÇ§ÉÏ lÉUålSì qÉÉåSÏ lÉå AmÉlÉÏ
xÉUMüÉU Måü aÉPûlÉ Måü EmÉUÉÇiÉ
sÉÉsÉ ÌMüsÉå xÉå pÉÉwÉhÉ SåiÉå WÒûL 2014
Måü xuÉiÉÇ§ÉiÉÉ ÌSuÉxÉ mÉU rÉWû LsÉÉlÉ
ÌMürÉÉ jÉÉ ÌMü rÉÉåeÉlÉÉ AÉrÉÉåaÉ xÉqÉÉmiÉ
MüU ÌSrÉÉ aÉrÉÉ Wæû AÉæU ExÉMüÉ xjÉÉlÉ
lÉÏÌiÉ AÉrÉÉåaÉ ²ÉUÉ ÍsÉrÉÉ eÉÉrÉåaÉÉ| ExÉ
xÉqÉrÉ rÉWû pÉÏ mÉiÉÉ cÉsÉÉ jÉÉ ÌMü CxÉ
iÉUWû MüÉ TæüxÉsÉÉ qÉÇÌ§ÉqÉhQûsÉ ²ÉUÉ
ÍsÉrÉÉ eÉÉlÉÉ cÉÉÌWûL jÉÉ lÉ ÌMü ÌMüxÉÏ
urÉÌ£ü ²ÉUÉ pÉsÉå WûÏ uÉWû mÉëkÉÉlÉqÉÇ§ÉÏ
WûÏ YrÉÉåÇ lÉ WûÉå| mÉiÉÉ lÉWûÏÇ ÌMü
mÉëkÉÉlÉqÉÇ§ÉÏ MüÉå CxÉ oÉÉiÉ MüÉ AWûxÉÉxÉ
jÉÉ ÌMü lÉWûÏÇ ÌMü pÉÉUiÉ MüÐ xÉÇÌuÉkÉÉlÉ xÉpÉÉ qÉåÇ mÉWûsÉÉ AÉæ±ÉåÌaÉMü
lÉÏÌiÉ mÉëxiÉÉuÉ iÉoÉ mÉÉËUiÉ ÌMürÉÉ aÉrÉÉ jÉÉ eÉoÉ vrÉÉqÉÉ mÉëxÉÉS qÉÑZÉeÉÏï
E±ÉåaÉ uÉ AÉmÉÔÌiÉï qÉÇ§ÉÏ WÒûAÉ MüUiÉå jÉå| oÉÉS qÉåÇ 1951 qÉåÇ ElWûÉåÇlÉå
lÉåWûÃ qÉÇÌ§ÉmÉËUwÉS NûÉåÄQûMüU pÉÉUiÉÏrÉ eÉlÉiÉÉ mÉÉOûÏï Måü mÉÔuÉï AuÉiÉÉU
pÉÉUiÉÏrÉ eÉlÉxÉÇbÉ MüÐ xjÉÉmÉlÉÉ MüÐ jÉÏ| qÉÇÌ§ÉmÉËUwÉS NûÉåÄQûiÉå xÉqÉrÉ
ElWûÉåÇlÉå lÉåWûÃ MüÐ lÉÏÌiÉrÉÉåÇ xÉå MÑüNû ÌuÉwÉrÉÉåÇ mÉU qÉiÉpÉåS WûÉålÉå MüÐ oÉÉiÉ
iÉÉå xuÉÏMüÉUÏ jÉÏ mÉUliÉÑ xÉÇÌuÉkÉÉlÉ xÉpÉÉ ²ÉUÉ mÉÉËUiÉ AÉæ±ÉåÌaÉMü lÉÏÌiÉ
mÉëxiÉÉuÉ xÉå MüÉåD AxÉWûqÉÌiÉ urÉ£ü lÉWûÏÇ MüÐ jÉÏ|
CxÉ mÉëMüÉU lÉUålSì qÉÉåSÏ MüÉ rÉÉåeÉlÉÉ AÉrÉÉåaÉ xÉqÉÉmiÉ MüUlÉå MüÉ
ÌlÉhÉïrÉ lÉ MåüuÉsÉ eÉuÉÉWûU sÉÉsÉ lÉåWûÃ MüÐ lÉÏÌiÉrÉÉåÇ MüÐ bÉÉåU EmÉå¤ÉÉ
jÉÏ uÉUlÉ rÉWû pÉÉUiÉÏrÉ eÉlÉxÉÇbÉ Måü xÉÇxjÉÉmÉMü vrÉÉqÉÉ mÉëxÉÉS qÉÑZÉeÉÏï
MüÉ pÉÏ ÌlÉUÉSU jÉÉ|
1938 qÉåÇ MüÉÇaÉëåxÉ Måü WûUÏmÉÑUÉ AÍkÉuÉåvÉlÉ Måü oÉÉS lÉåiÉÉeÉÏ xÉÑpÉÉwÉ
cÉlSì oÉÉåxÉ ²ÉUÉ UÉ·íÏrÉ ÌuÉMüÉxÉ xÉÍqÉÌiÉ MüÉ aÉPûlÉ ÌMürÉÉ aÉrÉÉ jÉÉ
iÉjÉÉ eÉuÉÉWûU sÉÉsÉ lÉåWûÃ MüÉå CxÉ xÉÍqÉÌiÉ MüÉ AkrÉ¤É oÉlÉÉrÉÉ aÉrÉÉ
jÉÉ| 1938 qÉåÇ WûÏ SÕxÉUÉ ÌuÉµÉ rÉÑ® vÉÑÃ WûÉå eÉÉlÉå Måü MüÉUhÉ CxÉ
xÉÍqÉÌiÉ mÉU MüÉåD EssÉåZÉlÉÏrÉ MüÉqÉ lÉWûÏÇ WûÉå xÉMüÉ| 1948 qÉåÇ eÉÉMüU
WûÏ xÉUMüÉU ²ÉUÉ MÑüNû mÉëxiÉÉuÉ mÉÉËUiÉ MüUÉL aÉrÉå YrÉÉåÇÌMü ExÉ xÉqÉrÉ
iÉMü AÇiÉËUqÉ xÉUMüÉU MüÉ aÉPûlÉ WûÉå cÉÑMüÉ jÉÉ|
1943 uÉ 1945 Måü qÉkrÉ SåvÉ Måü oÉÄQåû E±ÉåaÉmÉÌiÉrÉÉåÇ ²ÉUÉ LMü
ËUmÉÉåOïû mÉëMüÉÍvÉiÉ MüÐ aÉD ÎeÉxÉå oÉÉqoÉå msÉÉlÉ MüÉ lÉÉqÉ ÌSrÉÉ aÉrÉÉ
jÉÉ| CxÉ ËUmÉÉåOïû mÉU ExÉ xÉqÉrÉ Måü AÉPû oÉÄQåû E±ÉåaÉmÉÌiÉrÉÉåÇ lÉå AmÉlÉå
WûxiÉÉ¤ÉU ÌMürÉå jÉå ÎeÉlÉqÉåÇ eÉå.AÉU.QûÏ.OûÉOûÉ. uÉ bÉlÉvrÉÉqÉ SÉxÉ ÌoÉUsÉÉ
vÉÉÍqÉsÉ jÉå| CxÉ ËUmÉÉåOïû mÉU WûxiÉÉ¤ÉU WûÉålÉå Måü MüÉUhÉ WûÏ rÉWû ËUmÉÉåOïû
OûÉOûÉ-ÌoÉUsÉÉ msÉÉlÉ Måü lÉÉqÉ xÉå pÉÏ eÉÉlÉÏ eÉÉiÉÏ Wæû| ËUmÉÉåOïû qÉåÇ qÉÑZrÉ
ÃmÉ xÉå SåvÉ MüÉ ÌuÉMüÉxÉ UÉerÉ Måü WûxiÉ¤ÉåmÉ qÉåÇ WûÉålÉå iÉjÉÉ pÉÉUiÉ
Måü E±ÉåaÉmÉÌiÉrÉÉåÇ MüÉå ÌuÉSåvÉÏ mÉëÌiÉxmÉkÉÉï xÉå oÉcÉÉlÉå MüÐ AlÉÑxÉÇvÉÉ
MüÐ aÉD jÉÏ|
pÉÉUiÉ Måü 10 uÉwÉï iÉMü mÉëkÉÉlÉqÉÇ§ÉÏ UWåû qÉlÉqÉÉåWûlÉ ÍxÉÇWû lÉå CxÉ
msÉÉlÉ Måü oÉÉUå qÉåÇ MüWûÉ jÉÉ ÌMü AjÉïvÉÉx§É MüÉ AkrÉrÉlÉ MüUiÉå xÉqÉrÉ
iÉjÉÉ xÉUMüÉU qÉåÇ ÌuÉÍpÉ³É xiÉUÉåÇ mÉU MüÉqÉ MüUiÉå xÉqÉrÉ qÉÑfÉå qÉWûxÉÔxÉ
WÒûAÉ jÉÉ ÌMü rÉWû msÉÉlÉ oÉWÒûiÉ qÉWûiuÉmÉÔhÉï Wæû| LåxÉÉ mÉëiÉÏiÉ WûÉåiÉÉ Wæû ÌMü
1948 MüÉ AÉæ±ÉåÌaÉMü lÉÏÌiÉ mÉëxiÉÉuÉ CxÉ ËUmÉÉåOïû MüÐ AlÉÑxÉÇvÉÉAÉåÇ
MüÉå krÉÉlÉ qÉåÇ UZÉMüU WûÏ oÉlÉÉrÉÉ aÉrÉÉ jÉÉ YrÉÉåÇÌMü CxÉqÉåÇ UÉerÉ Måü
WûxiÉ¤ÉåmÉ xÉå xÉÉuÉïeÉÌlÉMü ¤Éå§É MüÉ ÌlÉqÉÉïhÉ MüUlÉå MüÉ TæüxÉsÉÉ ÌMürÉÉ
aÉrÉÉ jÉÉ| CxÉÏ TæüxÉsÉå Måü AliÉaÉïiÉ qÉÉcÉï 1950 qÉåÇ rÉÉåeÉlÉÉ AÉrÉÉåaÉ
MüÐ xjÉÉmÉlÉÉ MüÐ aÉD jÉÏ iÉjÉÉ 1952 qÉåÇ mÉWûsÉÏ mÉÇcÉuÉwÉÏïrÉ rÉÉåeÉlÉÉ
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The path of according priority to set up Public Sector Industries, which Prime Minister Jawaharlal Nehru described
as ‘Temples of Modern India’. was chosen by newly-Independent India, for industrialisation, to provide employment
to agricultural workers, reduce unemployment and for an egalitarian society. But now, to protect these temples
of modern India, the working class is called upon to wage various kinds of struggles. A dispensation, which did not
play any role in freedom movement, is in a hurry to negate this legacy from our freedom movement.

xÉÉuÉïeÉÌlÉMü ¤Éå§É

MüÉ
UÉxiÉÉ YrÉÉåÇ AmÉlÉÉrÉÉ aÉrÉÉ?

oÉlÉÉD aÉD jÉÏ eÉÉå 1957 iÉMü cÉsÉÏ jÉÏ| AÇiÉËUqÉ xÉUMüÉU AÉæU oÉÉS
qÉåÇ mÉÔhÉï xÉUMüÉU lÉå SåvÉ qÉåÇ ÍqÉÍ´ÉiÉ AjÉïurÉuÉxjÉÉ sÉÉaÉÔ MüUlÉå MüÐ
lÉÏÌiÉ AmÉlÉÉrÉÏ jÉÏ iÉjÉÉ CxÉqÉåÇ xÉÉuÉïeÉÌlÉMü ¤Éå§É uÉ ÌlÉeÉÏ ¤Éå§É SÉålÉÉåÇ
MüÉå WûÏ xjÉÉlÉ ÌSrÉÉ aÉrÉÉ jÉÉ|
1956 qÉåÇ MüÉÇaÉëåxÉ MüÉ AuÉÉQûÏ xÉqqÉåsÉlÉ WÒûAÉ ÎeÉxÉqÉåÇ xÉqÉÉeÉ
Måü xÉqÉÉeÉuÉÉSÏ ÄRûÉcÉåÇ Måü mÉëxiÉÉuÉ MüÐ AlÉÑqÉÌiÉ SÏ aÉD| ExÉMåü mÉ¶ÉÉiÉ
1990 iÉMü CxÉÏ mÉëxiÉÉuÉ Måü AliÉaÉïiÉ MüÉqÉ ÌMürÉÉ aÉrÉÉ| rÉWû AsÉaÉ
oÉÉiÉ Wæû ÌMü 1948 Måü AÉæ±ÉåÌaÉMü lÉÏÌiÉ mÉëxiÉÉuÉ uÉ 1956 qÉåÇ MüÉÇaÉëåxÉ
Måü AuÉÉQûÏ xÉqqÉåsÉlÉ Måü EmÉUÉÇiÉ SåvÉ qÉåÇ xÉÉuÉïeÉÌlÉMü ¤Éå§É Måü E±qÉÉåÇ
MüÉ iÉÉå ÌuÉMüÉxÉ WÒûAÉ sÉåÌMülÉ MÑüsÉ ÍqÉsÉÉMüU M×üÌwÉ uÉ E±ÉåaÉÉåÇ qÉåÇ
mÉÑUÉlÉå xÉqoÉlkÉ eÉÉUÏ UWûlÉå Måü MüÉUhÉ mÉÔÆeÉÏuÉÉS MüÉå mÉëÉåixÉÉWûlÉ ÍqÉsÉÉ
iÉjÉÉ 1990 iÉMü rÉWû ZÉÔoÉ TÔüsÉÉ-TüsÉÉ AÉæU rÉWûÉÆ iÉMü ÌMü AoÉ uÉWû
xÉÉuÉïeÉÌlÉMü ¤Éå§É MüÉå ÌlÉaÉsÉlÉå Måü ÍsÉL pÉÏ iÉærÉÉU Wæû|
ÌmÉNûsÉÏ vÉiÉÉoSÏ Måü iÉÏxÉUå uÉ cÉÉæjÉå SvÉMü pÉÉUiÉÏrÉ xuÉiÉl§ÉiÉÉ
xÉÇaÉëÉqÉ Måü ÍsÉrÉå MüÉTüÐ qÉWûiuÉmÉÔhÉï Wæû| 1920 qÉåÇ LOûMü MüÐ xjÉÉmÉlÉÉ
WÒûD jÉÏ iÉjÉÉ xjÉÉmÉlÉÉ xÉqqÉåsÉlÉ MüÐ xÉSÉUiÉ sÉÉsÉÉ sÉÉeÉmÉiÉ UÉrÉ lÉå MüÐ
jÉÏ eÉÉå MüÉÇaÉëåxÉ Måü mÉëÍxÉ® lÉåiÉÉ jÉå| eÉÉåeÉåTü uÉæÎmOûxOûÉ CxÉ xÉqqÉåsÉlÉ
Måü EmÉÉkrÉ¤É jÉå AÉæU rÉå uÉWûÏ eÉÉåeÉTü uÉæÎmOûxOûÉ jÉå ÎeÉlWûÉåÇlÉå xÉUMüÉU
²ÉUÉ ÌiÉsÉMü mÉU UÉeÉSìÉåWû MüÉ qÉÑMüSqÉÉ cÉsÉÉL eÉÉlÉå Måü SÉæUÉlÉ ElÉMüÐ
mÉæUuÉÏ MüÐ jÉÏ| LOûMü MüÐ xjÉÉmÉlÉÉ Måü mÉ¶ÉÉiÉ xuÉiÉl§ÉiÉÉ xÉÇaÉëÉqÉ mÉU
qÉeÉSÕUÉåÇ MüÉ mÉëpÉÉuÉ oÉÄRûlÉå sÉaÉÉ jÉÉ iÉjÉÉ ElWûÉåÇlÉå AxÉWûrÉÉåaÉ AÉlSÉåsÉlÉ
qÉåÇ pÉÏ oÉÄRû cÉÄRûMüU ÌWûxxÉÉ ÍsÉrÉÉ jÉÉ| 1923 qÉåÇ mÉWûsÉÏ oÉÉU qÉSìÉxÉ qÉåÇ
ÍxÉaÉÉÇU uÉåsÉÔ ²ÉUÉ qÉD ÌSuÉxÉ qÉlÉÉrÉÉ aÉrÉÉ| MüÉlÉmÉÑU wÉQèrÉÇ§É MåüxÉ Måü
AliÉaÉïiÉ vÉÉæMüiÉ ExqÉÉlÉÏ, QûÉÇaÉå, qÉÑeÉnTüU AWûqÉS AÉæU SÉxÉaÉÑmiÉÉ
mÉU qÉÑMüSqÉÉ cÉsÉÉrÉÉ aÉrÉÉ AÉæU ElWåûÇ cÉÉU-cÉÉU xÉÉsÉ MüÐ xÉeÉÉ SÏ
aÉD| pÉaÉiÉ ÍxÉÇWû, xÉÑZÉSåuÉ uÉ UÉeÉaÉÑÃ MüÉå AxÉqoÉåsÉÏ oÉqÉ MüÉÇQû
qÉåÇ 23 qÉÉcÉï 1931 MüÉå TüÉÇxÉÏ Så SÏ aÉD jÉÏ| pÉaÉiÉ ÍxÉÇWû A°ÒiÉ
¢üÉÇÌiÉMüÉUÏ jÉå| ElWûÉåÇlÉå MüWûÉ pÉÏ jÉÉ ÌMü ‘kÉqÉÉåïÇ Måü AsÉaÉ-AsÉaÉ WûÉålÉå
Måü oÉÉuÉeÉÔS WûqÉ UÉeÉlÉÏÌiÉ qÉåÇ LMü UWû xÉMüiÉå WæûÇ|’ eÉoÉ ElWåûÇ TüÉÆxÉÏ
SÏ aÉD jÉÏ iÉÉå ElÉMüÐ AÉrÉÑ qÉÉ§É 23 uÉwÉï jÉÏ| qÉåUPû wÉQèrÉÇ§É MüÉÇQû qÉåÇ
pÉÏ MüqrÉÔÌlÉxOû mÉÉOûÏï Måü lÉåiÉÉAÉåÇ MüÉå xÉeÉÉ SÏ aÉD jÉÏ| ‘CxÉ qÉÑMüSqÉå
qÉåÇ iÉÏlÉ ÌoÉëÌOûvÉ lÉÉaÉËUMü pÉÏ AÍpÉrÉÑ£ü jÉå| UeÉlÉÏ mÉÉqÉ S¨É Måü vÉoSÉåÇ
qÉåÇ ‘CÇasÉæhQû Måü qÉeÉSÕU AÉlSÉåsÉlÉ Måü rÉå mÉëÌiÉÌlÉÍkÉ eÉoÉ pÉÉUiÉÏrÉ
qÉeÉSÕUÉåÇ Måü xÉÉjÉ lrÉÉrÉÉsÉrÉ Måü MüPûbÉUå qÉåÇ ZÉÄQåû WÒûL iÉjÉÉ ElÉMåü xÉÉjÉ
eÉåsÉ MüÉOûlÉå aÉrÉå iÉÉå SÒÌlÉrÉÉÆ lÉå qÉeÉSÕU uÉaÉï MüÐ AliÉUÉï·íÏrÉ LMüiÉÉ
MüÉ LåxÉÉ LÌiÉWûÉÍxÉMü mÉëSvÉïlÉ SåZÉÉ ÎeÉxÉlÉå mÉÑUÉlÉÏ SÏuÉÉUÉåÇ MüÉå iÉÉåÄQû
ÌSrÉÉ AÉæU eÉÉå ÌoÉëOåûlÉ uÉ pÉÉUiÉ MüÐ eÉlÉiÉÉ Måü pÉÌuÉwrÉ Måü pÉÉDcÉÉUå
Måü ÍsÉrÉå LMü oÉWÒûiÉ WûÏ qÉWûiuÉmÉÔhÉï mÉS ÍcÉlWû oÉlÉ aÉrÉÉ|’
ExÉ xÉqÉrÉ iÉMü OíåûQû-rÉÔÌlÉrÉlÉ LYOû 1926 pÉÏ AÎxiÉiuÉ qÉåÇ AÉ
cÉÑMüÉ jÉÉ ÎeÉxÉqÉåÇ aÉæU mÉÇeÉÏM×üiÉ OíåûQû-rÉÔÌlÉrÉlÉÉåÇ ²ÉUÉ TüÇQû LMüÌ§ÉiÉ
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MüUlÉÉ aÉæU-MüÉlÉÔlÉÏ oÉlÉÉ ÌSrÉÉ aÉrÉÉ jÉÉ| CxÉ LYOû qÉåÇ AÉæU pÉÏ qÉeÉSÕU
ÌuÉUÉåkÉÏ mÉëÉuÉkÉÉlÉ jÉå| ClÉ SvÉMüÉåÇ MüÐ LMü ÌuÉvÉåwÉiÉÉ rÉWû jÉÏ ÌMü 1937
qÉåÇ ÌWûlSÕ qÉWûÉxÉpÉÉ Måü xÉqqÉåsÉlÉ qÉåÇ xÉÉuÉUMüU lÉå ÌWûlSÒAÉåÇ MüÉå AsÉaÉ
UÉ·í bÉÉåÌwÉiÉ MüU ÌSrÉÉ jÉÉ iÉjÉÉ 1940 qÉåÇ ÎeÉ³ÉÉ lÉå qÉÑÎxsÉqÉ sÉÏaÉ Måü
xÉqqÉåsÉlÉ qÉåÇ ÌWûlSÒAÉåÇ uÉ qÉÑxÉsÉqÉÉlÉÉåÇ Måü AsÉaÉ-AsÉaÉ UÉ·í WûÉålÉå Måü
MüÉUhÉ mÉÉÌMüxiÉÉlÉ MüÐ qÉÉÇaÉ mÉåvÉ MüU SÏ jÉÏ| CxÉ mÉëMüÉU UÉeÉlÉÏÌiÉMü
SÍ¤ÉhÉmÉÇjÉ AÉeÉÉSÏ Måü AÉlSÉåsÉlÉ xÉå SÕU WûÉå aÉrÉÉ jÉÉ iÉjÉÉ CxÉ
AÉlSÉåsÉlÉ mÉU xÉqÉÉeÉuÉÉSÏ mÉëpÉÉuÉ oÉÄRû UWûÉ jÉÉ| vÉÉrÉS CxÉÏ ÎxjÉÌiÉ
MüÉå oÉSsÉlÉå Måü ÍsÉrÉå 1938 qÉåÇ eÉuÉÉWûU sÉÉsÉ lÉåWûÃ MüÐ AkrÉ¤ÉiÉÉ
qÉåÇ UÉ·íÏrÉ ÌuÉMüÉxÉ xÉÍqÉÌiÉ MüÐ xjÉÉmÉlÉÉ MüÐ aÉD jÉÏ| UÉ·íÏrÉ ÌuÉMüÉxÉ
xÉÍqÉÌiÉ MüÐ ËUmÉÉåOïû iÉÉå lÉWûÏÇ AÉD mÉUliÉÑ 1944-1945 qÉåÇ ‘oÉÉæqoÉåmsÉÉlÉ’ AÉrÉÉ| CxÉ msÉÉlÉ Måü xÉqÉÉlÉÉliÉU LqÉ.LlÉ.UÉrÉ. Måü xÉqÉÉeÉuÉÉSÏ
msÉÉlÉ, ´ÉÏqÉlÉ lÉÉUÉrÉhÉ Måü aÉÉÇkÉÏuÉÉSÏ msÉÉlÉ uÉ eÉrÉ mÉëMüÉvÉ lÉÉUÉrÉhÉ
Måü xÉuÉÉåïSrÉÏ msÉÉlÉ pÉÏ mÉëxiÉÑiÉ ÌMürÉå aÉrÉå| mÉUliÉÑ 1948 qÉåÇ AÇiÉËUqÉ
xÉUMüÉU lÉå ‘oÉÉæqoÉå msÉÉlÉ’ Måü AÉkÉÉU mÉU WûÏ AÉæ±ÉåÌaÉMü lÉÏÌiÉ mÉëxiÉÉuÉ
MüÉ ÌlÉqÉÉïhÉ ÌMürÉÉ iÉjÉÉ CxÉÏ lÉÏÌiÉ MüÉå SåvÉ Måü AÉÍjÉïMü ÌuÉMüÉxÉ Måü
ÍsÉrÉå sÉÉaÉÔ ÌMürÉÉ aÉrÉÉ|
rÉWû oÉÉiÉ ÌlÉÌuÉïuÉÉS ÃmÉ xÉå xÉWûÏ Wæû ÌMü xuÉiÉl§ÉiÉÉ ÍqÉsÉlÉå Måü
xÉqÉrÉ 1947 qÉåÇ SåvÉ MüÐ xÉÉqÉÉÎeÉMü uÉ AÉÍjÉïMü WûÉsÉiÉ oÉWÒûiÉ ZÉUÉoÉ
jÉÏ| SåvÉ MüÉå xuÉiÉl§ÉiÉÉ ÌoÉëÌOûvÉ xÉÇxÉS ²ÉUÉ mÉÉËUiÉ ‘OíûÉÇxÉTüU AÉTü
mÉÉuÉU’ LYOû Måü AÉkÉÉU mÉU ÍqÉsÉÏ jÉÏ ÎeÉxÉqÉåÇ pÉÉUiÉ MüÉ ÌuÉpÉÉeÉlÉ
xÉÎqqÉÍsÉiÉ jÉÉ| SåvÉ Måü ÌuÉpÉÉeÉlÉ qÉåÇ sÉaÉpÉaÉ 10 sÉÉZÉ sÉÉåaÉ qÉÉUå
aÉrÉå jÉå iÉjÉÉ sÉaÉpÉaÉ LMü MüUÉåÄQû sÉÉåaÉ CxÉxÉå mÉëpÉÉÌuÉiÉ jÉå| SåvÉ qÉåÇ
mÉÔÆeÉÏ MüÐ MüqÉÏ jÉÏ| Ì²iÉÏrÉ ÌuÉµÉ-rÉÑ® qÉåÇ CÇasÉæhQû oÉWÒûiÉ MüqÉeÉÉåU
WûÉå aÉrÉÉ jÉÉ| AqÉUÏMüÉ ²ÉUÉ AÉÍjÉïMü xÉWûÉrÉiÉÉ uÉ mÉÔÆeÉÏ EmÉsÉokÉ
MüUÉlÉå Måü ÍsÉrÉå UÉeÉlÉÏÌiÉMü vÉiÉåïÇ jÉÉåmÉlÉå MüÐ MüÉåÍvÉvÉ MüÐ eÉÉ UWûÏ
jÉÏ| xÉUMüÉU xÉÉåÌuÉrÉiÉ ÃxÉ MüÉ UÉxiÉÉ AmÉlÉÉlÉÉ lÉWûÏÇ cÉÉWûiÉÏ jÉÏ|
CxÉ MüÉUhÉ ExÉlÉå AÉæ±ÉåaÉÏMüUhÉ MüUlÉå, M×üÌwÉ qÉeÉSÕUÉåÇ MüÉå E±ÉåaÉ qÉåÇ
sÉaÉÉlÉå, oÉåUÉåeÉaÉÉUÏ MüqÉ MüUlÉå iÉjÉÉ oÉUÉoÉUÏ MüÉ xÉqÉÉeÉ oÉlÉÉlÉå Måü
E¬åvrÉ xÉå xÉÉuÉïeÉÌlÉMü ¤Éå§É MüÉå mÉëqÉÑZÉiÉÉ SålÉå MüÉ UÉxiÉÉ cÉÑlÉÉ iÉjÉÉ
mÉëkÉÉlÉqÉÇ§ÉÏ eÉuÉÉWûU sÉÉsÉ lÉåWûÃ lÉå iÉÉå rÉWûÉÆ iÉMü MüWûÉ ÌMü xÉÉuÉïeÉÌlÉMü
¤Éå§É Måü E±qÉ AÉkÉÑÌlÉMü pÉÉUiÉ Måü qÉÇÌSU WæÇû| mÉUliÉÑ AoÉ AÉkÉÑÌlÉMü
pÉÉUiÉ Måü ClWûÏÇ qÉÇÌSUÉåÇ MüÉå oÉcÉÉlÉå Måü ÍsÉrÉå qÉeÉSÕU uÉaÉï MüÉå AlÉåMü
ÌMüxqÉ Måü oÉÍsÉSÉlÉ SålÉå mÉÄQû UWåû WæûÇ| ClÉ E±ÉåaÉÉåÇ MüÉå xÉÉuÉïeÉÌlÉMü
¤Éå§É qÉåÇ UZÉlÉå MüÉ MüÉqÉ oÉWÒûiÉ qÉWûiuÉmÉÔhÉï WûÉå aÉrÉÉ Wæû YrÉÉåÇÌMü xÉUMüÉU
ÌuÉÌlÉuÉåvÉ rÉÉ UhÉlÉÏÌiÉMü ÌoÉ¢üÏ Måü qÉÉkrÉqÉ xÉå xÉÉuÉïeÉÌlÉMü ¤Éå§É Måü
E±qÉÉåÇ MüÉ ÌlÉeÉÏMüUhÉ MüUMåü LMü LåxÉÏ AÉÍjÉïMü urÉuÉxjÉÉ SåvÉ qÉåÇ
sÉÉaÉÔ MüUlÉÉ cÉÉWûiÉÏ WæûÇ eÉÉå WûqÉÉUå xuÉiÉl§ÉiÉÉ AÉlSÉåsÉlÉ Måü ÍxÉ®ÉliÉÉåÇ
Måü mÉÔhÉïiÉÈ ÌuÉÃ® Wæû|
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The Suicide of Dalit Scholar Rohith Vemula

A Caste Instigated
Political Murder
Samar
Courtesy: Countercurrents.org

R

ohith Vemula, a young Dalit research scholar
and student activist of the University of
Hyderabad, would certainly not have wanted
to die. No one with dreams does, after all.
Yet, he died on 17th January 2016. He killed
himself after leaving the protest venue he was
living at for 15 days, after getting expelled from
his hostel. He sneaked out on some pretext
and hanged himself. Did he really kill himself
though?
Go through the ‘suicide note’ and it becomes
apparent that he did not. He was in fact killed
by the phantom limb of caste on which the
pretentious democratic credentials of the
republic are superimposed. He was forced into
killing himself for standing against and injustices
against his people, the ex-untouchables.
Rohith was forced to kill himself because
he did not stop at that cardinal sin of ighting
for his own people. He dared to speak for all
the marginalized ones, be it the minorities, the
workers or women as a leading activist of the
Ambedkar Students Association (ASA).
There is nothing new in suicides, actually
cold blooded murders, of bright Dalit students in
premier educational institutions of the country.
Many such incidents have been documented
in the recent past showing how continuous
harassment from the so called upper caste
faculties and students pushed Dalit students into
taking the extreme step. A documentary named
‘Death of Merit’ had counted 18 such cases in 4
years up to 2011 and led to a ierce discussion
on the issue.
The suicides include that of Jaspreet Singh
of Government Medical College, Chandigarh who
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was an extraordinary student and never failed
even once. That was till he reached the inal year
of his graduation in medicine. The head of the
department failed him then and threatened to do
so over and over again. Unable to cope up with
this torture, Jaspreet committed suicide blaming
the head of department for his death. Yet, the
police refused to lodge the First Information
Report against the perpetrator. The trauma of
losing him followed by this grave injustice was
so severe for his sister, a student of Bachelor of
Computer Application, that she also committed
suicide.The outrage over the suicides led to
the intervention of the National Commission of
Scheduled Castes (NCSC) which made a threemember team of senior professors re-evaluate
his answer sheet. The team found that he had
in fact passed the examination. It was only after
NCSC’s intervention that the police iled the
FIR under SC/ST (Prevention of Atrocities) Act.
Not all the Dalit students killed by the system
were fortunate enough to get even this much;
a semblance of justice of something being done
against their murderers.
Despite the clear pattern of caste based
discriminations leading to such ‘suicides’, there
is something markedly different in Rohith’s
case. He, unlike most of the other young Dalits
murdered for their caste, was not killed behind
the walls of educational institutions away from
the public gaze. His case was not about bad
grades, or getting deliberately failed by the
rogue faculties. Neither was his case about
years and years of such endless torture inally
culminating in a suicide and the world getting
to know of that only after the inal act.
FEBRUARY 2016
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Rohith’s suicide-murder was not one of them.
It unfolded under full public gaze, on television,
in social media, a gaze that apparently failed to
save him. Further, most of the other victims of
suicide-murders had no support system inside
the institutions they were harassed in, Rohith
had. He had his friends, colleagues and common
students supporting him in droves. He was
expelled from the hostel and hundreds of those
not expelled came to sleep out in open with
him in solidarity. He, with his activist friends,
led a procession in his campus and thousands
marched in their own across the country. Yet, he
was forced to kill himself and that is what makes
this suicide-murder different, and a dangerous
marker of the times to come by.
Recapping the incidents that led to Rohith’s
suicide-murder may shed some light on the times
to come by for the marginalised of the republic.
His troubles started when ASA organised a
protest march in August 2015 at the campus
against the attack on the Montage Film Society
in Delhi University by AkhilBhartiya Vidyarthi
Parishad (ABVP). They were attacked for
screening a documentary movie ‘Muzaffarnagar
Baaqi Hai” that exposed the roles of Hindutva
outits in Muzaffarnagar riots in 2013. Local
ABVP unit did not, of course, like the protests
and its leader Susheel Kumar posted a comment
on Facebook calling ASA members ‘goons’. He
later submitted a written apology. Next morning,
Susheel Kumar alleged that about 30 students
belonging to the ASA had beaten him up and he
had to be hospitalized.
The University’s Proctorial Board conducted
an enquiry into the allegations with a medical
examination which found no proof of injuries

claimed by Susheel Kumar. The Board observed
the following“The board could not get any hard evidence
of beating of Mr. Susheelkumar either from
Mr Krishna Chaitanya or from the reports
submitted by Dr. Anupama. Dr. Anupama’s
reports also could not link or suggest that the
surgery of the Susheel Kumar is the direct
result of the beating.”
Based on these indings, the Board, reportedly,
decided to end the matter with a warning to
both the groups. The inal report of the Board,
however, inexplicably blamed ASA activists for
causing injuries to Susheel Kumar and ordered
the suspension of five students, including
Rohith. ASA organized a protest following
the suspension and held an open discussion
with the then vice chancellor Prof. RP Sharma
over the discrepancies in the indings and the
punishment. Realising the injustice done to ASA
students, Prof. Sharma revoked the suspension,
subject to constitution of a new committee to
enquire into the incident afresh.
Things started changing course soon
afterwards. The new vice-chancellor Prof. P
Apparao who took over from Prof. Sharma
constituted no committee for a fresh enquiry and
kept the suspended students in the dark until
the Executive Council decided to suspend the
students and expel them from their hostels. Selfevidently, Union Minister Bandaru Datttreya’s
‘intervention’ with the Ministry of Human
Resources Development (MHRD) seems to have
played an important role in the change in the
university administration’s instance.
Mr. Datttreya, as it later came to be known,
had intervened with the MHRD and urged it

The suicide-murder of Rohith is markedly different
from those preceding it and must send a shiver down
the spine of any conscientious citizen of the country.
Rohith’s suicide cannot be seen as an act of
desperation. Neither was his struggle an individual
one, for grades for instance, nor there was a reason
for him to go desperate suddenly. His suicide note
makes it clear too. His letter is not a suicide note in
fact, it is an indictment of the republic that had been
failing its vulnerable citizens for long and has started
to shed even the pretence of justice of late.
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to discipline “casteist, extremist and antinational’ elements like ASA. His primary reason
for accusing ASA to be all this was simple- it
had “held protests against the execution” (of
Yakub Memon). Yes, he chose a reason which
would turn many of the celebrated lawyers of
the country including Anand Grover, Prashant
Bhushan, Indira Jaisingh, Yug Choudhary,
Nitya Ramakrishnan, Vrinda Grover and others
into anti-nationals for opposing the same and
seeking (and getting) an unprecedented 5 AM
hearing by a Supreme Court bench to stop the
execution.
What could have made a Union Minister
intervene with the MHRD in such a ‘small’
case, likes of which keep taking in campuses
across the country? Was it Rohith’s, and
ASA’s, attempt to link the struggles of all the
marginalized communities into one that had
irked him? Perhaps it was, as Dalits standing
up for Muslims, a vulnerable minority, would
puncture the politico-ideological narrative that
has propelled the present regime to power.
This makes the suicide-murder of Rohith
markedly different from those preceding it
and must send a shiver down the spine of
any conscientious citizen of the country. The
operational blame of past suicide-murders
of the Dalit students lied, primarily, with
identifiable rogue casteist elements; rogue
because practicing casteism was never that
easy despite it being deeply entrenched in the
system. Harassment of Dalit students in prior
cases could often be traced back to the individual
perpetrators. It never was brazen enough to
allow an incumbent union minister proactively
trying to silence the voices for social justice by
terming them anti-national and what not for
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raising issues as a united whole and not from the
scattered locations of being a Dalit, a minority,
tribal and so on.
This is also why Rohith’s suicide cannot
be seen as an act of desperation. Neither was
his struggle an individual one, for grades for
instance, nor there was a reason for him to go
desperate suddenly. His suicide note makes it
clear too. His letter is not a suicide note in fact,
it is an indictment of the republic that had been
failing its vulnerable citizens for long and has
started to shed even the pretence of justice of
late.
To quote from his ‘suicide note’ again“The value of a man was reduced to his
immediate identity and nearest possibility.
To a vote.To a number.To a thing. Never
was a man treated as a mind. As a glorious
thing made up of star dust.In very ield, in
studies, in streets, in politics, and in dying
and living.”
It is this reduction of human beings into mere
categories that he fought against all his life. It is
this reductionism, perhaps, he tried to challenge
with one last act of supreme sacriice. His body,
as a body of a Dalit, had always been a site of
struggle between forces wanting to dehumanize
and own it and those wanting to put an end to
this dehumanization. He turned it into a site of
marking the necessity of all liberation struggles
joining hands against increasingly vitiating
attacks of the old order with new power.
This is our turn to not let his sacrifice
go in vain. This is our turn to ensure that a
functioning and accessible mechanism is put in
place to support those ighting against systemic
discrimination based on caste, gender, religion
or any such regressive identity. It is high time
to ensure that perpetrators do not get away
with their crimes- be it witch hunt of activists
or torture of individual students.
We need to begin with ensuring that all those
responsible for this suicide murder, including VC
Appa Rao and Union Minister Bandaru Datttreya,
are booked under both -the provisions of
the Scheduled Caste and Scheduled Tribes
(Preventions of Atrocities) Act and for abetment
of suicide-murder of Rohith Vemula.
Samar is Programme Coordinator - Right to
Food Programme Asian Legal Resource Centre/
Asian Human Rights Commission, Hong Kong
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REVISED TERMS & CONDITIONS OF SERVICE
OF ALL CLASSES OF OFFICERS/EMPLOYEES W.E.F. 01/08/2012
The Notiication for wage revision in LIC was issued on 14th and administrative instruction for implementation
on 15th January 2016. The arrears have already been paid. Thus the glorious struggle for wage revision has
successfully concluded. We are publishing the revised pay scales and beneits for record.
1 SCALES OF PAY
Zonal Managers/Chief Engineers/Chief Architects:
Ordinary Scale: Rs. 89095-2685(8)-110575
Selection Scale: Rs. 99835-2685(2)-105205-2880(1)-108085-3150(1)-111235-3265(4)-124295
2
Deputy Zonal Managers/Senior Divisional Managers/Deputy Chief Engineers/Deputy Chief Architects:
Rs. 79605-2300(3)-86505-2590(6)-102045
3
Divisional Managers/Superintending Engineers/Senior Surveyors of works/Senior Architects:
Rs. 65805-2300(9)-86505
4
Assistant Divisional Managers/Senior Branch Managers/ Executive Engineers/
Surveyors of Works/ Deputy Senior Architects:
Rs. 53725-1610(1)-55335-1745(6)-65805-2300(4)-75005
5
Administrative Oficers/Branch Managers Assistant Executive Engineers/
Assistant Surveyors of Works/Architects:
Rs. 44065-1610(7)-55335-1745(6)-65805
6
Assistant Administrative Oficers/Assistant Branch Managers/Assistant Engineers/Assistant Architects:
Rs. 32795-1610(14)-55335-1745(4)-62315
7
Development Oficers:
Rs. 21865-1340(2)-24545-1580(2)-27705-1610(17)-55075
8
Higher Grade Assistants:
Rs. 21655-1445(3)-25990-1610(15)-50140
9
Stenographers:
Rs. 18135-1030(4)-22255-1195(2)-24645-1455(3)-29010-1510(2)-32030-1610(8)-44910
10 Assistants/Cashiers/Typist/MPO/Projectionist
Rs. 14435-840(1)-15275-915(2)-17105-1030(5)-22255-1195(2)-24645-1455(3)-29010-1510(2)32030- 1610(5)-40080
11 Record Clerks:
Rs. 13380-475(4)-15280-745(3)-17515-840(2)-19195-850(6)-24295-915(6)-29785
12 Drivers:
Rs. 13380-600(6)-16980-620(1)-17600-745(12)-26540
13 Sepoys/Hamals/Head Peons/Liftmen/Watchmen
Rs. 11660-475(5)-14035-505(8)-18075-600(1)-18675-620(2)-19915-745(3)-22150
14 Sweepers and Cleaners:
Rs. 11060-475(5)-13435-505(8)-17475-600(6)-21075
2 STAGNATION INCREMENTS
1
AAO Cadre - Stagnation increments are payable after completion of 3 years from the date of reaching
maximum or 3 years from the date of grant of previous stagnation increment - 3 increments
2
AO Cadre- Stagnation increments are payable after completion of 3 years from the date of reaching
maximum or 3 years from the date of grant of previous stagnation increment - 5 increments
3
ADM Cadre- Stagnation increments are payable after completion of 3 years from the date of reaching
maximum or 3 years from the date of grant of previous stagnation increment - 2 increments
4
DO Cadre - Stagnation increments are payable after completion of 3 years from the date of reaching
maximum or 3 years from the date of grant of previous stagnation increment - 4 Increments
5
Employees in the scale of Record Clerks, Asistants /Cashiers/Typist/MPO/Projectionist & Stenographers
- 7 Increments once in 2 years (2 years from the date of reaching maximum of the scale or 2 years
after release of previous stagnation increment)
6
Employees in the scale of Higher Grade Assistants - 6 Increments once in 3 years (3 years from the date of
reaching maximum of the scale or e years after release of previous stagnation increment)
3 DEARNESS ALLOWANCE
For every four points in the quarterly average of the All India Consumer Price Index above 4708 points, a Class-I
Oficer shall be paid Dearness Allowance at the rate of 0.10% of Pay.
1
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4 HOUSE RENT ALLOWANCE
Place of Posting
Rate of HRA
Cities with population of 45 Lakhs & Above
10% of Pay, subject to maximum of Rs. 5320 per month
Cities with population of 12 Lakhs & Above
but less than 45 Lakhs
8% of Pay, subject to maximum of Rs. 4490 per month
Other Places
7% of Pay, subject to maximum of Rs. 4320 per month
5 CITY COMPENSATORY ALLOWANCE
CLASS-I OFFICERS
Place of Posting
Rate of CCA
Cities with population of 45 Lakhs & Above 3% of Pay, subject to maximum of Rs. 1330 per month
Cities with population of 12 Lakhs & Above
but less than 45 Lakhs
2.5% of Pay, subject to maximum of Rs. 1265 per month
Other Places
2% of Pay, subject to maximum of Rs. 980 per month
DEVELOPMENT OFFICERS
Place of Posting
Rate of CCA
Cities with population of 45 Lakhs & Above % of Pay, subject to maximum of Rs. 1125 per month
Cities with population of 12 Lakhs & Above
but less than 45 Lakhs
2.5% of Pay, subject to maximum of Rs. 1040 per month
Other Places
2% of Pay, subject to maximum of Rs. 910 per month
CLASS-III & IV EMPLOYEES
Place of Posting
Rate of CCA
Cities with population of 45 Lakhs & Above 3% of Pay, subject to maximum of Rs. 1055 per month
& Minimum of Rs. 345 per month
Cities with population of 12 Lakhs & Above
but less than 45 Lakhs
2.5% of Pay, subject to maximum of Rs. 990 per month
& Minimum of Rs. 285 per month
Other Places
2% of Pay, subject to maximum of Rs. 850 per month
& Minimum of Rs. 210 per month
6 HILL STATION ALLOWANCE
CLASS-I OFFICERS
Place of Posting
Rate of Hill Allowance
Posted at Places at a height of 1500 Mtrs &
2.5% of Pay, subject to
over above mean sea level
maximum of Rs. 765 per month
Posted at Places at a height of 1000 Mtrs &
over but below 1500 Mtrs above mean sea 2% of Pay, subject to maximum of Rs. 615 p.m.
level
Posted at Places at a height of not less than
750 Mtrs & which are surrounded by & accessible
only through hills with height of 1000 Mtrs above
mean sea level
2% of Pay, subject to maximum of Rs. 615 p.m.
DEVELOPMENT OFFICERS, CLASS-III & IV EMPLOYEES
Place of Posting
Rate of Hill Allowance
Posted at Places at a height of 1500 Mtrs &
over above mean sea level
2.5% of Pay, subject to maximum of Rs. 615 p.m.
Posted at Places at a height of 1000 Mtrs & over
but below 1500 Mtrs above mean sea level
2% of Pay, subject to maximum of Rs. 485 p.m.
Posted at Places at a height of not less than
750 Mtrs & which are surrounded by & accessible
only through hills with height of 1000 Mtrs
above mean sea level
2% of Pay, subject to maximum of Rs. 485 p.m.
7 FUNCTIONAL ALLOWANCE
Programmers or System Analysts or Programmers-cum-System Analysts in the scale of pay of AAO, AO or
ADM shall be paid Functional Allowance of Rs. 1130 per month.
Programmers in the scale of pay of Higher Grade Assistants Rs. 900 per month.
Microprocessor Operators in the scale of pay of Assistants Rs. 285 per month.
Banda/Duplicating/Xerox Machine Operators in the scale of pay of RC - Rs. 150 per month
Franking machine operators in the scale of Sepoy - Rs. 120 per month
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8 NORTH EASTERN STATES EDUCATIONAL ALLOWANCE:
Class-I Oficer posted in Assam, Meghalaya, Manipur, Tripura, Arunachal Pradesh, Nagaland or Mizoram will be
paid Rs. 500 per month as long as the child of such oficer is prosecuting study requiring regular attendance in a
school, college or university situated outside any of the aforesaid states.
9 TRANSPORT ALLOWANCE
1
Class-I Oficers
Rs. 1330/- per month.
2
Class-III & IV Employees
Rs. 460/- per month.
10 PARADEEP PORT ALLOWANCE:
Class-I Oficers/DOs/Employees posted at ofice(s) in Paradeep shall be paid “Paradeep Port Allowance” at
the rate of Rs. 185 per month w.e.f. 01/02/2016, which shall not rank for any purpose.
11 PROJECT ALLOWANCE:
Oficers in Class-I cadre attached to the Engineering Department, if posted at project sites, shall be paid Project
allowance of Rs. 400 per month (which does not count for any other puspose) w.e.f. 01/08/2012.
Employees in Class-III cadre attached to the Engineering Department, if posted at project sites shall be paid
Project allowance of Rs. 285 per month (which does not count for any other purpose) w.e.f. 01/08/2012.
12 AUDIT ALLOWANCE:
Class-I Oficers who are posted in Audit or Inspection Department and entrusted with touring duties are paid
Audit allowance at the rate of Rs. 1415 per month w.e.f. 01/08/2012.
13 MID ACADEMIC YEAR TRANSFER ALLOWANCE:
Class-I Oficers shall be paid mid academic year transfer allowance will be paid at the rate of Rs. 1165 per month
with effect from the date of notiication.
14 WASHING ALLOWANCE:
Class-IV Employees shall be paid Washing Allowance of Rs. 250 per month
15 SPECIAL ALLOWANCE
1
Higher Grade Assistants Appointed as Internal Audit/Inspection Assistants:
a) For the First 5 years
Rs. 1080 per month
b) For the next 5 years
Rs. 1230 per month
c) For the subsequent years
Rs. 1330 per month
2
Special allowance payable on passing Professional/Technical Examination:
Licentiate
- Rs. 340 per month
Associate
- Rs. 925 per month
Fellowship
- Rs.1585 per month
Examination Institute of Actuaries, London
- Rs.340 per month on passing each subject
Examinations of Actuarial Society of India- Rs. 340 per month on passing each subject
Examinations of the Institute of Chartered
Accountants of India & Institute of Cost &
Works Accountants of India:
a)
Intermediate
Rs. 665 per month
b)
Final Group ‘A’ or ‘B’
Rs. 1135 per month
c)
Final Group ‘A’ & ‘B’
Rs. 1585 per month
MBA of a Recognised University/InstitutionRs. 1585 per month
On passing Final Examination of Institute of
Company Secretaries of India
Rs. 1585 per month
3
Head Peons, Liftmen & Watchmen
Rs. 985 per month
The Above special allowances count for all other puposes such as DA, HRA, PF & Retirement Beneits.
Special allowance for Cashiers shall be Rs. 2500 per month w.e.f. 01/08/2012, which does not
count for any other purpose.
16 GRADUATION ALLOWANCE
1
Employees who complete graduation after reaching maximum of the scale of pay in the cadre of
Assistants/Stenographer - Rs. 1000 per month (From the 1st of the following month in which the employee
completes his/her graduation.)
Employees who were graduate and reach maximum in the scale of pay of Assistants /Stenographer
- Rs. 510 per month after one year from the date of reaching maximum.
Employees who were graduate and reach maximum in the scale of pay of Assistants/Stenographer
- Rs. 1000 per month after two years from the date of reaching
maximum.
2
Employees in the scale of pay of Record Clerks who complete graduation - Rs. 535 per month from the
1st of the following month in which the employee completes his/her graduation.
PROVIDED HOWEVER THAT EMPLOYEES WHO HAVE COMPLETED GRADUATION AFTER 31.07.2007
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ARE NOT ELIGIBLE FOR GRADUATION ALLOWANCE.
17 FIXED PERSONAL ALLOOWANCE
Sweepers/Cleaners
Rs. 600
Peons /Drivers
Rs. 745
Record Clerks
Rs. 915
Assistants/Stenographers/Higher Grade Assistants
Rs. 1610
Development Oficers
Rs. 1610
AAO/AO
Rs. 1745
ADM/DM
Rs. 2300
SDM
Rs. 2590
ZO(O)
Rs. 2685
ZM(S)
Rs. 3265
18 CASH MEDICAL BENEFIT
1
Class-I Oficer drawing Basic pay upto Rs. 60,430/Rs.13,300/- per annum
2
Class-I Oficer drawing Basic pay beyond Rs. 60,430/Rs. 19.940/- per annum
3
Development Oficers
Rs. 8310/ per annum
4
Class-III & Class-IV Employees
Rs. 6650/- per annum
19 GRADUATION INCREMENTS
Employees in the scale of Assistants/Stenographers shall be eligible for 2 graduation increments on passing the
graduation from the 1st of the following month in which the employee completes graduation.
20 LICENCE FEE
0.75% of the minimum of the scale w.e.f. 01/02/2016.
21 CLASS OF TRAVEL ON TOUR
Employees whose Pay in the revised scale is more than Rs. 22875/- shall be eligible to travel by II Class AC. Pay
for this purpose shall include Basic Pay and Fixed Personal Allowance. Effective date of revised criteria will be
01.02.2016.
GROUP MEDICLAIM (Effective date of Revised Categories: 01.04.2016)
Category Pre-revised Pay
Revised Pay
I
Rs. 30,750/- and above
Rs. 58,690/- and above
II
Rs. 22,146/- to Rs. 30,749/Rs. 42,196/- to Rs. 58,689/III
Upto Rs. 22,145/Upto Rs. 42,195/GROUP TERM INSURANCE SCHEME (GTIS) Effective date of Revised Categories: 01.09.2016
Category Pre-revised Pay
Revised Pay
I
Rs. 50810/- and above
Rs. 97,150/- and above
II
Rs. 35,300/- to Rs. 50,809/Rs. 67,415/- to Rs. 97,149/III
Rs. 24,800/- to Rs. 35,299/Rs. 47,285/- to Rs. 67,414/IV
Rs. 12,855/- to Rs. 24,799/Rs. 24,385/- to Rs. 47,284/V
Rs. 7,115/- to Rs. 12,854/Rs. 13,435/- to Rs. 24,384/VI
Below Rs. 7115/Be.ow Rs. 13,435/GROUP SAVINGS LINKED INSURANCE SCHEME (GSLI) Effective date of Revised Categories: 01.11.2016
Category Pre-revised Pay
Revised Pay
I
Rs. 50810/- and above
Rs. 97,150/- and above
II
Rs. 35,300/- to Rs. 50,809/Rs. 67,415/- to Rs. 97,149/III
Rs. 24,800/- to Rs. 35,299/Rs. 47,285/- to Rs. 67,414/IV
Rs. 12,855/- to Rs. 24,799/Rs. 24,385/- to Rs. 47,284/V
Rs. 7,115/- to Rs. 12,854/Rs. 13,435/- to Rs. 24,384/VI
Below Rs. 7115/Be.ow Rs. 13,435/NEW GROUP INSURANCE POLICY IN LIEU OF GSLI POLICY Effective date of Revised Categories: 01.4.2016
Category Pre-revised Pay
Revised Pay
I
Rs. 50810/- and above
Rs. 97,150/- and above
II
Rs. 35,300/- to Rs. 50,809/Rs. 67,415/- to Rs. 97,149/III
Rs. 24,800/- to Rs. 35,299/Rs. 47,285/- to Rs. 67,414/IV
Rs. 12,855/- to Rs. 24,799/Rs. 24,385/- to Rs. 47,284/V
Rs. 7,115/- to Rs. 12,854/Rs. 13,435/- to Rs. 24,384/VI
Below Rs. 7115/Be.ow Rs. 13,435/The notiication for wage revision in General Insurance is also issued on 23rd Jan.2016 with pay scales and
other allowances identical to those in LIC, except some small differences.
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DIEA, Jalpaiguri Stands by
Distressed Tea Garden Workers

I

t was a Proud Moment of
integrating our struggle
with the struggle of the Tea
Garden workers when the
cadres of DIEA, Jalpaiguri
reached Red Bank Tea
Garden with around 5 tons
of food material for the 754
families reeling under nearstarvation.
The three Tea Gardens
of Red Bank Tea Company
are closed for more than a
decade. During the tenure
of the Left Front, the Govt.
stood by the workers by
providing basic amenities
like food and healthcare
and by extending 100-dayswork in the garden. The then Left
Front Govt. had forced a situation to
open the garden but unfortunately
it was closed following a litigation.
Now the situation has become grim.
Malnutrition and starvation have
already taken away 88 lives. The
involvement of local panchayat for
extending helping hand has also
disappeared.
When we, along with Com.
Sukhmait Oraon, the President,
CITU, Jalpaiguri District, reached
the Tea Garden about 70 km
away from Jalpaiguri, we could
see the spirit of the working class
in every attitude of those workers
living in near-starvation and severe
malnutrition. The entire property of
the garden was still well protected
and maintained by the “Have-not”
workers. Com. Shanti Xesh, a woman
worker of the Garden and a leader
of CITU welcomed our team and in
her brief speech, while expressing
gratitude for our endeavour to stand
by them, she also very assertively
explained the need for a bigger
and wider movement to resolve
the problems of Tea Gardens. She
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exposed the inhuman character
of the owners of the garden, the
indifferent attitude of the Central
Govt. and the role of the present
state Govt. which is supporting the
owners. Com. Dhrubajyoti Ganguly,
Joint Secretary EZIEA, said that EZIEA
and DIEA, Jalpaiguri were aware of
the fact that ‘Relief Camps’ were
not the solution to the problem but
the only solution was to open the
garden immediately. He said that
DIEA, Jalpaiguri would remain an
integral part of the Tea Garden
Worker’s movement. He demanded
that both the central and the State
Govt. must act urgently to force
the owner to open the garden.
He also appealed that the long
pending suit in the High Court
should be settled immediately.
He also asserted that ongoing
events in the tea gardens severely
violate the Directive Principles of the
Constitution of India in every aspect
and have taken away the Right to
Life from the workers of the closed
gardens.
To make the programme
successful, the members of the
Association again proved the
correctness of the understanding

that the leaders only chalk out ideas
but it is the members and cadres
who materialize those ideas. The
environment created by all the
base units attracted involvement of
all section of employees irrespective
of unions and cadres. Jalpaiguri
Base-2 took the leading role and
the employees and oficers of the
branch along with one member from
Jalpaiguri –I donated food materials
like Dal, Oil, Sugar, Soyabins etc
apart from inancial contribution.
EZIEA and all the Divisional Units
from West Bengal State extended
inancial helps and guidance to join
the distressed Tea Garden Workers
in their most dificult times.
The DIEA relief team came
back with the lesson about what
should be the workers’ commitment
towards their industry even at an
inexplicable trying situation. They
also could learn the height of faith
and conidence the working class
should have on their united struggle.
The programme could also expose
before the members the atrocious
character of capital, the role of the
government and why judgement
delayed is not a judgement.
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14TH CONFERENCE OF ICEU HYDERABAD & SECUNDERABAD
he 14 th Combined General
Conference of ICEU, Hyderabad
and Secunderabad Divisions was
held on the 20th, 21st December,
2015 in the Sundarayya Vignana
Kendram, Baghlingampalli
Hyderabad in a festive atmosphere.
The conference, held in the background of the splendid wage
revision achieved by AIIEA,
assumed further signiicance due
to the fact that it is the DIAMOND
JUBILEE YEAR Conference of ICEU,
Hyderabad and also the SILVER
JUBILEE YEAR Conference of ICEU,
Secunderabad. Com. Amanulla
Khan, President, AIIEA inaugurated
the conference and Com. K Venu
Gopal, Vice-President AIIEA was the
Guest of Honour.
Over 600 employees, both
men and women enthusiastically
participated in the Impressive
Inaugural Session.Com. N Adhish
Reddy, General Secretary, ICEU,
Hyderabad initiated the proceedings
by giving a brief account of the
back-ground of the conference.
Com. G Thirupathaiah, President,
ICEU, Hyderabad hoisted the Flag
of AIIEA amidst thunderous slogans
reverberating in the air. The women
comrades of Secunderabad and
Hyderabad Divisions rendered
meaningful welcome songs. Com.
G Thirupathaiah, President, ICEU,
Hyderabad and Com. Rajesh Singh,
President, ICEU, Secunderabad
formed the Presidium for the
Conference.
Com. Amanulla Khan, President,
AIIEA inaugurated the conference
with his thought provoking
address.He applauded both the
Headquarter Divisions for fulilling
all their organizational tasks and
emerging as the pioneering units
of AIIEA. He described the recent
struggle for wage revision as one of
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CONFERENCE of CELEBRATION,
COMMITMENT and CONSOLIDATION
the toughest battles fought by AIIEA.
He explained the back-ground and
the importance of the tactical line
adopted by AIIEA, in order to secure
such a wonderful wage revision, in
the face of the prevalent hostile
political and economic situation. He
asked the employees to understand
the signiicance of this magniicent
effort of AIIEA. While reiterating that
AIIEA will oppose Mobility and Biometrics, he asked the employees
to be more conscious of their
duties and responsibilities towards
strengthening the Industry and
better servicing to policy holders.
He cautioned that the unity of the
people is under tremendous stress
under the present regime at center
and the secular fabric of the nation
is under threat. He gave a call for
preserving the rich cultural plurality
and diversity of the countryto
strengthen the unity of people.
Later, Com. Amanulla Khan and
Com. K Venu Gopal launched the
Logo’s for the Diamond Jubilee Year

Celebrations of ICEU, Hyderabad
and Silver Jubilee Year Celebrations
of ICEU, Secunderabad.
Com. J Venkatesh, Secretary,
CITU, Telangana State extended
his revolutionary greetings to the
conference. He gave a brief
analysis of the prevailing socioeconomic situation in the state. The
government is totally anti-worker
and even after the historic struggle,
the genuine demands of the Asha
Workers still ind no solution, he rued.
He appealed to the employees
to identify themselves more with
the struggles of the other sections
of the society and strengthen the
left and democratic forces to ight
the nefarious designs of the ruling
regime.
Com. K Venu Gopal, VicePresident, AIIEA urged the employees
to gear-up for launching a bitter
struggle for achieving the demand
of one more option for pension.
There is a great need to safeguard
the Industry on the business front
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also, he opined. He condemned
the inaction of the government in
controlling the fundamentalist forces
from spawning communal hatred
and intolerance in the society.
Alleging that the democratic rights
of the people and trade unions are
being attacked, he called upon all
the employees to identify with the
struggles of the oppressed sections
of the society.
Com. Clement Xavier
Das, General Secretary, SCZIEF
congratulated the Host Divisions
on the occasion of crossing historic
milestones in their onward journey.
He asked the employees to work
for uplifting the ideals of Bharat
Ratna Dr. BR Ambedkar in his
125thBirth Anniversary. He exhorted
the employees to strengthen the
organization qualitatively and
quantitatively.
The session was also greeted by
Smt. P Sharada, Manager (P&IR),
Hyderabad; Sri NSN Murthy, Manager
(P&IR), Secunderabad; Com. Y
Subba Rao, General Secretary,
HRGIEA and Com. KNB Acharyulu,
General Secretary, ICREA.
The Report of the Executive
Committee was placed before
the house, in the form of a Power
Point Presentation, in the delegate
session that followed. 36 delegates
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participated in the debate.Com. Md
Mahaboob, Vice-President, SCZIEF
informed how the SCZIEF could
effectively intervene and nullify
the Zonal management’s attempt
to incorporate anti-employee
clauses in the Transfers and Posting
guidelines for inter division transfers
recently. While clarifying the
present status of consideration
of Degree/MBA qualifications for
promotions, he called upon the
employees to strengthen the union
qualitatively in order to meet the
future challenges.
Com. K Venu Gopal, VicePresident, AIIEA greeted the
delegates and informed thatthe
government’s policy is to shun its
social responsibilities and pension is
being considered as a burden. He
informed the house, amidst great
cheer that the co-operative venture
of the working class, 10TV, could
successfully fulill the task of providing
an alternative News Channel for
the common man. He advised the
Divisions to organize work-shops
and classes for employees in order
to equip them better to meet the
future challenges. He asked women
participation in union activities to be
encouraged, further.
Com. BS Ravi, Treasurer, AIIEA
stressed the need to conduct study

circles on a regular basis. On the
issue of intolerance, he opined that
mutual respect should hold the key in
society. He felt that there is no need
for mobility in LIC and recruitment is
the answer for shortage of staff. He
deplored the negative role played
by the splinter unions in the struggle
for wage revision and cautioned the
employees to be aware of these.
He gave a call for strengthening the
AIIEA and implementing the calls
with total success.
Com. Clement Xavier Das,
General Secretary, SCZIEF described
the wage revision achievement as
one of Patience, Perseverance and
Pressure. It was a political struggle
drawn to a logical end and It is
a Breakthrough and Break-away
wage revision, he reiterated. He
alleged that the words ‘Secular’
and ‘Socialist’ are sought to be
removed from the constitution itself,
by the government. The 125th Birth
Anniverary of Dr. BR Ambedkarshould
be celebrated befittingly, he
called.The organization should
be strengthened on all fronts, he
called.
The Report of the Executive
Committee and the Statement
of Accounts were unanimously
adopted by the conference.
The Conference also adopted
34 resolutions on various issues,
unanimously.
The Conference unanimously
elected Com. G Thirupathaiah,
Com. N Adhish Reddy And Com.
R Srinivasan as President, General
Secretary And Treasurer for
Hyderabad Division; Com. Rajesh
Singh, Com. K Syamprasad and
Com. K Madhuri as President,
General Secretary and Treasurer
for Secunderabad Division for the
year 2015-16.
The Conference came to an
end with vote of thanks proposed
by Com K Madhuri, Treasurer, ICEU,
Secunderabad Division.

25

Insurance Worker

58th Conference of
Chennai Division-1
he 58th Annual General
Conference of ICEU, Chennai
Division-1, was held on 26 th
December 2015. The conference
was an unprecedented success
in every measurable term
with massive participation of
employees. The inaugural session
was attended by more than 500
comrades including 300 women.
The important feature was the
presence of former leaders of
AIIEA and Zonal Federation in
large numbers.
The conference was presided
over by Com.L.Palaniappan,
President, ICEU. While inaugurating
the Conference, Com.N.M.
Sundaram recalled the struggles
launched by the AIIEA to defeat
the move of the Manmohan Singh
government earlier and later by
the present NDA government led
by Narendra Modi to weaken the
public sector insurance industry
despite the fact that it was
making enormous contribution
to the national development.
He pointed out that today there
is an atmosphere of intolerance
in the country and efforts are
being made by SanghParivar to
disrupt the unity of the people
by attacking the plurality of our
culture and making political
mobilization of communalism. He
said while ighting against such
divisive tactics, the LIC employees
should aim to safeguard the LIC in
the public sector besides forcing
the ruling party to abandon its
reform policies in order to ensure
an unemployment-free situation
for the young people.
Com.K.Swaminathan, General
Secretary, SZIEF, said that the
conference was being held in
the midst of a good wage revision
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secured by the AIIEA and
also in the backdrop of
the unprecedented loods
in Tamil Nadu. The AIIEA
would continue its efforts
to solve the remaining
problems like another
pension option, New
Pension Scheme, fiveday week, etc, he said.
He also pointed out that
it had been the demand
of the AIIEA that the wage
revision should relect the
all-round growth achieved
by the LIC. He appealed to
the comrades to conduct
an elaborate campaign among
the policyholders and the general
public against the imposition of
income tax on claim amount and
service tax on premium, which
amounted to attacks on social
security. He elaborately discussed
the various lood relief operations
undertaken and called for the
strengthening of AIIEA to meet
the enormous challenges that
confront the insurance employees
today.

Comrades G.Kannan, Joint
Secretary, GIEA, South Zone and
K.Manoharan, General Secretary,
ICEU, Chennai Division-2, greeted
the conference.Com.D.Ramesh,
Joint Secretary, ICEU, Chennai
Division-1, proposed a vote of
thanks.
DELEGATES’ SESSION: In
the Delegates’ Session, Com.S.
Rameshkumar, General Secretary
placed the Report of the Executive
Committee, on which 12 comrades
including one woman comrade
spoke. There was absolute
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unanimity that the movement and
struggle to safeguard the LIC in the
public sector should be continued
more vigorously and attempts of
the government to weaken the
premier public sector undertaking
should be defeated. Greeting the
participants, Com.R.Govindarajan,
former Joint Secretary, AIIEA, in an
emotion-illed address, was highly
critical of the leaders of the BJP
and the SanghParivar for their
communal statements, the state
of intolerance that prevails in the
country in the cultural, religious
and historical spheres. In proof,
he cited the instances of killing
of progressive writers, removal of
the Chairmen of Indian Council
of Cultural Affairs, Indian Council
of Historical Research, etc. to
accommodate leaders of the
SanghParivar. In the prevailing
situation, the attempts of Prime
Minister Narendra Modi to bring in
foreign capital for growth of the
economy would fail. This view has
also been expressed by persons of
eminence like N.R.Naryana Murthy
of the INFOSYS and RaghuramRajan
of the RBI, he pointed out. He
called upon the comrades to ight
against these policies in order to
make advancements. Comrades
N.AnandaSelvi, Joint Secretary,
SZIEF and K.David, former Manager
of Insurance Worker, greeted the
conference.
After a spirited reply to the
debate by Com.S.Rameshkumar,
General Secretary, the Report
was adopted unanimously. The
Statements of Accounts presented
before the house by Com.K.Sridhar,
Treasurer, were also approved
by the house unanimously.
The conference elected Com.
NMS, S.Rajappa, K.David and
R.Boopathy as honorary members.
The conference elected Comrades
L.Palaniappan, S.Rameshkumar
and K.Sridhar as President,
General Secretary and Treasurer,
respectively, for the next term.

FEBRUARY 2016

47thConference of Machilipatnam
he 47th General Conference
of ICEU, Machilipatnam Division
was successfully held at Vuyyuru on
12-13 December,2015. Before the
commencement of the inaugural
session, a massive rally was taken
out which passed through the main
streets of the town.
The President of the Divisional
Unit Com.J.Sudhakar hoisted the
lag of AIIEA and later loral tributes
were paid to the martyrs.This was
followed by rendering of some
revolutionary songs by a team
of PrajanatyaMandali singers.
Com.K.Sivanagendra Rao,CITU
Leader and Vice-Chairman of
the Reception Committee while
warmly welcoming the gathering
offered fullest support to the
ongoing struggles of the insurance
employees.
C om .C l em ent Xavier D as ,
General Secretary, SCZIEF,
inaugurating the Conference
appreciated the vigorous activities
undertaken by the Divisional unit.
He underlined the need for broader
unity among the working class to
meet the monumental challenges
before us.He said,’’the country has
witnessed in the recent past many
instances of communal incidents
and acts of intolerance posing a
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grave threat to the very idea of
India.Our civilization had survived
chiely because of the values like
tolerance,freedom of expression
and by accepting rich diversity
of our culture. The incidents such
as the cruel lynching of a man at
Dadri in UP,the brutal killing of social
activists and rationalists like Govinda
Pansare,Narendra Dhabolkar and
Prof.M.M.Kalburgi are a part of the
design of the politics of right wing
fringe groups.On the other side,the
silence of the Prime Minister despite
on these issues is a matter of serious
concern for the people.The onus
is on the insurance employees to
mobilize the people of all sections
to reject and fight out the hate
politics and protect our composite
culture.
Com.B.S.Ravi,Treasurer, AIIEA
addressing in the Delegates’ Session
brilliantly dealt with the achievements
of the organisation in protecting the
public sector insurance industry and
also the splendid wage revision.
He also explained in detail various
issues which are pending before the
government and the management.
He reminded the delegates and
observers the challenging task of
building good relations with the
policyholders to make the public

27

Insurance Worker

sector LIC much more stronger and
unbeatable in the market.
Senior Divisional Manager,
LIC Machilipatnam Division Sri
C.BalaiahChowdary, Com.
B.B.Ganesh, Vice -President,
SCZIEF and Com.G. Thirupathaiah,
President, ICEU,Hyderabad and

A

Diamond Jubilee Year of NZIEA

s per the guidance of NZIEA,
the occasion of NZIEA entering
into its 60th year i.e. 22.12.2015 was
celebrated in a beitting manner in
Delhi Division-1. The venue, Jeevan
Prakash Building, was decorated
with colourful buntings and lowers.
Flag of the organization was hoisted
on this occasion in Jeevan Prakash
Building at the hands of Com.
AK Bhatnagar, General Secretary
NZIEA.
Speaking on the occasion
the chief guest of the function,
Com. A K Bhatnagar, General
Secretary NZIEA narrated the history
of the organization & exhorted
the comrades to strengthen the
organization to fight back the
challenges.
The secretariat of NZIEA, our
veterans to lead the organization
in the past and ofice bearers of
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many other fraternal trade union
leaders greeted the General
Conference.
The Annual Report placed by the
General Secretary evoked interesting
and informed debate. The Report
and Statement of Accounts were
adopted unanimously thereafter.

The Conference also adopted
unanimously a number of resolutions
on issues of national importance
and insurance industry.
The Conference unanimously
elected Com.J.Sudhakar, Com.
G. Kishore Kumar and Com. N.
S u b ra hm a ny a m a s P re s i d e nt ,
General Secretary and Treasurer
respectively for the ensuing period.
The Conference unanimously
adopted some resolutions on many
important issues like communal
harmony,pricerise,disinvestment
in public sector units etc.The
Conference unanimously resolved
to support and extend solidarity
to the Medical Representatives’
nationwide one day strike on 16th
Dec,2015.
The Conference came
to a successful close with
a vote of thanks proposed by
Com.V.V.V.AshokKumar, VicePresident, ICEU.

the Pensioners’ Association who
were present in the function were
garlanded and honouredby the
Divisional Committee.
At the close of the function,

sweets were distributed amongst the
comrades present in the function
and in all the Branches/Offices
under Delhi Divisional Committee-I.
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Dr. Ambedkar’s 125th Birth Anniversary
Special Convention in Madurai Division
he 125th Birth Anniversary of Dr.
B.R. Ambedkar was celebrated
in Madurai Division in a befitting
manner. The Secretariat of
ICEU, Madurai Division decided
to conduct Special Seminar in
all its branch centres as per the
decisions of 59th Conference held
in August 2015. This decision was

T

implemented very seriously by the
branch leadership. Eighteen Branch
Units have successfully conducted
the Special Seminar. The topic for
the Seminar was “Multifaceted
Ambedkar”. The branch units have
mobilised agents, deveopment
oficers, LIC Class I Oficers, leaders of
Fraternal Trade Unions, TNPWAA and

TNUEF. The entire programme was a
grand success with a participation
of about 600 comrades. Comrades
S. Balasubramanian, Joint Secretary,
GIEA-SZ, S. Balasubramanian,
President, TNUEF, Madurai, G.
Meenakshisundaram, President,
N.P. Rameshkannan, General
Secretary, N. Sureshkumar, VicePresident, J. Vijaya, Joint Secretary,
S. Thanickairaj, Joint Secretary
delivered Special Address.
They highlighted the incredible
contribution of Dr. Ambedkar to
the Indian Society as a whole in a
detailed manner. They also cited
incidents of oppression faced by
Dr. Ambedkar and elaborately
explained how he overcame them
and turned into a revolutionary
ighter and set Free India into the
path of achieving social justice. This
Special Program gave an impetus
that the cadres of AIIEA are wholly
committed towards achieving
social justice.

Crude Oil pri es a d Oil pri i g
Rou d Ta le Meet at Vija a ada

A

Round Table Meeting was
organized by People for India,
Vijayawada along with Tax Payers’
Association & MB Vignana Kendram
on Crude Oil Prices Vs Pricing policy
of the petroleum products on
10.01.2016.
The Round Table Meeting
demanded the Andhra Pradesh
Government to withdraw the
additional burden of 4% VAT on
diesel. The meeting also demanded
that all the taxes put together
should not exceed 50% of the total
production cost of the petroleum
products and therefore the
government should withdraw all the
additional taxes on petrol & diesel
with immediate effect.
Mr. Sasi Kumar, CA & expert in
petroleum studies analyzed various
aspects with respect to pricing of the
products. He said, the crude oil price
in 1974 was 40 US dollars per barrel
whereas today it is around $ 33. In
the last one year the crude prices
have dropped by nearly 70 percent.
The beneit of the massive reduction
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in the prices of oil is not passed on
to consumers. The Government had
increased its coffers by increasing
Excise duty six times during these
18 months of rule. The days when
administrative price mechanism was
dismantled were also remembered
and a demand for revival of APM
was also placed.
Mr. YV Easwara Rao from
Truck owners’ welfare association,
AP Chapter, Mr. MV Anjaneyulu
representing Tax Payers’ Association,
Mr. Ramesh from Trailor Owners’
Association, Mr. Sundaraiah from
APSRTC Staff & Workers’ Federation,

Mr. Krishna Rao from Petrol Dealers
Association, Mr. Y Kesava Rao
from AP Rythu Sangham and a
host of other leaders from various
trade unions from Banks, Insurance,
telecom, APNGO, CITU, mass
organizations, sr. citizens’ forums
participated and spoke in the
meeting.
Com Pinnamaneni Murali
(MBVK), MV Anjaneyulu (TPA) and
JVLN Murthy (PFI) acted as the
presidium to the meeting where a
memorandum was adopted and
signed to be sent to the Hon’ble
Minister for Petroleum.
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Karnataka State 2nd LIC Working Women Convention

CONVENTION of CELEBRATION
a d CONSOLIDATION

T

he 2nd State Level LIC Working
women Convention of
Karnataka Units under SCZIEF
was held at Mysore on 10 th
January 2016. The convention
had the unprecedented
participation with over 350
women from all divisions in
Karnataka. The mood was
celebratory in the backdrop
of achieving a splendid wage
revision in the most trying
times.
The Convention started
with the hoisting of the flag
of AIIEA by Com K Venugopal
Rao, President, SCZIEF
amidst thunderous slogans
reverberating the air. The
comrades of Mysore presented
a cultural program comprising
of songs and a skit. This
program conveyed a social
message and invited the people
to join the struggle to get rid of
the social evils including the
unjust treatment of women. The
cultural program came in for lot
of appreciation.
The convention started with
Com Vidyavathi, Convenor of
the women Sub- committee of
Mysore welcoming the guests
to the dais. Com Kameshwari,
Co-Convenor of Zonal
Working women Coordination
Committee of SCZIEF and
the President of Insurance
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Corporation Employees’ Union,
Visakhapatnam inaugurated
the Convention. In her
brilliant inaugural address,
she highlighted the situation
prevailing in the society and
exhorted the women employees
to understand the plight of
unorganized workers outside
LIC and try to involve in their
struggles. Criticising the
economic and social policies
of the Modi government, she
expressed concern over growing
intolerance in the country and the
attempts of communal outits to
silence the voice of rationalists.
She said it is our responsibility
to defend the cultural plurality
of the nation. Congratulating
the women comrades for their
increasing involvement in the
organizational activities, she
asked them to take extra effort
to furtherstrengthening the
AIIEA.
Com Clement Das, General
Secretary, SCZIEF congratulated
the employees for achieving the
wonderful wage revision and
called upon them to prepare to
launch struggles for achieving
one more option for Pension as
well as to ight the TMP proposed
by the Management. While
criticizing the Modi government
for pursuing the economic
policies favouring the corporate

world, he called upon the
employees to properly analyze
the developments around with
working class perspective and
cautioned them not to fall prey
to the media projections on
the performance of Central
Government.
Com Amanulla Khan,
President, AIIEA in his address
congratulated the insurance
employees for achieving
the shaandar wage revision
in a most difficult political
and economic situation. He
explained the tactical line
adopted by AIIEA which led
to the success of the struggle.
He said that India has become
one of the most dangerous
countries for the women. There
is increasing atrocities on them.
The Modi government has been
encouraging feudal values to
keep the women in subjugation.
He pointed out to the fact that
women participation in economy
and politics in very low. There
is no political will to bring the
Women Reservation Bill and
secure its approval in Parliament.
He also pointed out to the
attacks on the cultural plurality
and increasing communalization
which would threaten the unity
of the country. He made it clear
that the struggle of the women
for their emancipation is not
FEBRUARY 2016

Insurance Worker
their struggle alone. It is the
struggle of both the men and
women for construction of a
just, fair and equal society. He
expressed happiness that today
a number of women have risen
to the decision making positions
in AIIEA and its units. He said
with increasing involvement of
women in the activities of the
organization, the AIIEA has
to ind ways to create further
space to accommodate the
women in the leading positions
of the organization.
Prizes were distributed to
the winners of the Quiz and
Essay Competition conducted
in the State of Karnataka
for women employees as a
part of the Convention. The
inaugural session ended with
vote of thanks by Com H R
Gayathri, Co-Convenor of Zonal
Working Women Coordination

sector to understand the
problems faced by them.
The convention unanimously
elected Com H R Gayathri
as Convenor of Karnataka
State. Com K Venugopal Rao,
in his presidential address
congratulated the women
comrades for making the
convention a grand success.
He called upon both men and
women to tirelessly work to
defeat the anti people policies
of the government and to bring
about a social change. Com S
K Geetha spoke on behalf of the
presidium and congratulated
and thanked Mysore comrades
for making all the necessary
arrangements for the successful
conduct of the convention. The
convention came to a successful
conclusion with thunderous
slogans.

LIC WOMENtoCONVENTION
OF GUJARAT
impose mobility policy which talked about the health issues

oday we have all assembled
to celebrate victory of
AIIEA against all odds to give
us splendid wage revision
and we are all rejoicing the
achievement. With these words”
Com. Gita Shant, President of
Bareli Division LIC Employees
Union, began her talk to the
convention of LIC women
working in various ofices in
the state of Gujarat on Jan 17th
at Surat.
Com. Gita dwelt at length
on the task of women comrades
in the present situation in the
country. She explained the
LPG policy pursued by the
governments and pointed out
how it takes toll of women
workers. She underlined the
work being done by AIIEA to free
women comrades from traditions
of society and to give them equal
status in all spears of life. She
assured that AIIEA shall ight
all attempts by management

‘T

Committee. Com K Venugopal
Rao, President, SCZIEF presided
over the inaugural session.
A presidium comprising Com
S K Geetha, Com V Kahinalli
and Com Rekha conducted
the delegate’s session guided
by Com K Venugopal Rao,
President, SCZIEF. Com H
R Gayathri, convenor placed
the report for discussion
and adoption. 8 Comrades
participated in the debate which
was very lively and reflected
the qualitative growth of the
organization. Com H R Gayathri
replied to the points raised in
the debate and Com Clement
Das summed up the debate.
The convention unanimously
decided to conduct exclusive
trade union classes for women
in all divisions. It was decided
to undertake survey on the
plight of women in unorganized
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is part of Government push for
liberalization and privatization.
Com. H. I. Bhatt, General
Secretary, WZIEA explained the
strategy adopted by AIIEA for
achieving splendid wage revision
and said that he was conident
of all comrades responding to
call of levy given by AIIEA fully.
He informed about the response
at various centers so far. He also
narrated the challenges ahead
and asked the women comrades
to work to strengthen AIIEA in
all respect.
Com. Falguni Mehta, Women
Convener of WZIEA requested all
women members to take active
interest in activities of AIIEA.
She expressed happiness that in
many Divisions women comrades
are taking up leadership of
organization. She lauded the
efforts of Surat comrades to
organize this convention. Com.
Kinnari Bhatt, convener of
women’s committee of SDIEU

and desired all women comrades
to take care of their physical
itness.
Com. Jaimin Desai,
President, SDIEU welcomed all
participants and underlined the
importance of such meetings.
He also read out the massages
received from Com. Nalawde,
President, WZIEA, Com. R. N.
Patne, Vice-President, AIIEA.
Com. DevangNaik, General
Secretary, SDIEU, veteran
leaderof insurance employees
Com. Kapil Purohit and Com.
N. P. Desai, Vice-President,
I.P.A. Surat also attended the
convention.
Com. MinaxiAdde proposed
vote of thanks. Com. Bhwna
Gandhi acted as compare. The
meeting ended with conidence in
meeting the challenges of future.
The success of the convention
was made possible by untiring
efforts by team of comrades led
by Com. Devang Naik.
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Kolkata: Co . A a ulla Kha Addresses
A Mass Meei g Of E plo ees
he All India Peace and Solidarity
Organisation (AIPSO) had invited
Com. Amanulla Khan, President,
AIIEA to deliver this year (2015)’s
Satyendranath Mazumder Memorial
Lecture in Kolkata on the topical
theme “The World Peace in the era
of Globalisation”. Com. Amanulla
Khan accepted the invitation and
came to Kolkata on 9th December,
2015. In the afternoon of that day
he delivered his speech on the
subject mentioned above before
a packed house at Moulali Yuba
Kendra. The audience remained
spellbound while he spoke and his
erudition on the subject drew loud
applause.
Kolkata Division Life Insurance
Employees’ Association (KDLIEA)
took the opportunity of Com. Khan’s
visit to Kolkata and organised a
mass meeting of employees during
the lunch recess of 10th December,
2015 with Com. Amanulla Khan
as the sole speaker. The meeting
generated much enthusiasm as it
was held in the backdrop of a great
victory on the question of Wage
Revision. Hundreds of employees,
a good number of Class-I Oficers
included, thronged the venue ixed
at the courtyard of Hindusthan
Buildings to hear him.
Com. Amanulla Khan was
welcomed amidst cheers and
slogans. The volunteers lined up

T
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on both sides of his way to the dais
waving red lags of AIIEA. He was
greeted on the stage by Com.
Amitesh Sarkar, General Secretary,
KDLIEA. The meeting was presided
over by Com. Ramkrishna Datta,
President, KDLIEA. Com.Jayanta
Mukherjee, General Secretary, EZIEA
also shared the stage with Com.
Amanulla Khan. Com. Chandra
Sekhar Bose, the founder member
of AIIEA, graced the occasion by
his presence.
Com. Amanulla Khan explained
before the historic gathering how
the deadlock on the question of
Wage Revision was broken and the
Central Government’s retrograde
policy of imposing a 2 per cent
cap on the loading of basic pay
was pushed back. He told the
gathering that it was under the most
dificult circumstances this Wage
Revision was clinched and today all
sections of employees and oficers
were expressing deep satisfaction
over the wage deal. He thanked all
the employees and oficers of the
Corporation for this splendid victory.
Before concluding, he pointed out,
in brief, the socio-economic and
political developments the country
had been witnessing and cautioned
the gathering to be on their guard
against the forces inimical to the
public sector insurance industry and
the working class.

After the passage of Insurance
Bill, 2015, the Bhubaneswar Working
Committee Meeting of AIIEA called
upon the organization to strengthen
LIC by ensuring the best possible
services to our customers and
ield force. Accordingly and also
as part of AIIEA’s call of “Work
on the Seat and Fight on the
Street”, DIEA, Jalpaiguri has taken
up various customer and agent
centric programs to strengthen LIC
by strengthening the bond with our
customers and agents.
‘Policyholder’s Awareness
Camps’ are being organized by
the base units in remote locations,
from the border of Bangladesh to
forest areas, where different policy
servicing aspects, LIC’s role in
economy, reasons to invest in LIC,
information about new plans etc
are discussed. DV for outstanding
claims are distributed, suggestions
are invited and new proposals are
collected from the customers from
these camps. We took special
initiatives to campaign for Special
Revival Campaign launched during
Oct-Nov 2015. ‘Revival Camps’
were organized in different locations
outside the branch headquarters
where beneits of policy revival were
discussed and DGH Form & Revival
Amount was collected from the
customers. Due to these initiatives,
Jalpaiguri Division stood second in
the Zone by reviving 31,550 policies
and collecting revival amount of Rs.
27.73 crore during the campaign
period.
Now the individual employees
are taking initiatives to revive the
lapsed policies of their friends and
relatives. In one such camps in
a remote area under Kaliyaganj
Branch, a poor peasant who had
to sell his paddy at a very low
price stood up and said though
he failed to protect his paddy,
our struggle to protect LIC should
succeed. Immediately, Kaliyaganj
Base decided and organized a
‘Confidence Building Camp’ for
the peasants in the area where an
epidemic caused havoc to paddy
cultivation and compelled the
farmers to go for distressed sale.
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STRENGTHENING THE BOND WITH CUSTOMERS AND AGENTS
DIEA, JALPAIGURI TAKES UP SUSTAINED PROGRAM
DIEA, Jalpaiguri has also taken
initiatives for “Meeting the customers
to Pay Outstanding Claims”. Area
wise groups of comrades are
formed and they are visiting the
homes of the customers whose
names are appearing in the Claims
Settled but Outstanding List (CSBO)
so that their payments can be
made. Some of the experiences
that we want to share 1. When we went to Reserve
Inspector’s Office in Police Line,
Jalpaiguri in search of two customers
who are police personnel, they
said one of them was transferred
from there many years ago and
could not inform us about his
present whereabouts. But on our
nagging request, after searching
their register, they found his mobile
number. When we called him,
he told us that he has retired
from service and now resides in a
different place. According to our
advice, his NEFT details have been
registered and we have made the
SB payment of Rs.7500 to his Bank
A/c.
2. But the Police Ofice could not
inform us about the other customer.
Only a senior police personnel there
told us that such a person may
have worked in DIB Ofice which
was 2 km away. We went there
and learnt that he did work in that
ofice but has now retired. From the
ofice records, we took his mobile
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number and residential address. But
when we called him, it remained
unanswered. Then we decided to
visit his home and found him there.
The next day he visited our ofice
with all the necessary documents
and the Outstanding Maturity Value
of Rs.1,23,000.00 has been paid to
him.
3. After a prolonged search in
the narrowest lanes and by-lanes of
a slum area in Jalpaiguri, we could
locate a customer’s dilapidated
kuchha house beside the river. We
learnt that he is a Toto driver and will
come back from work after 10 PM.
SB CSBO of Rs. 6000 was due to him
since 2014. After hearing the reasons
of our visit, his wife, mother, sister
all came out and showed us all the
documents of the policy. We told
them what to do. The next day he
visited our ofice and the payment
was made. The needy customer
was very happy.
Agent Centric Programs - As
a part of building up of a better
understanding with the agents,
we have floated branch-wise
competitions among the agents.
After the competition period is over,
‘Felicitation Programs’ are organized
where the senior most agent of the
branch, highest NOP & FPI earner
agent, agent who have secured
highest number of first insurance
policy etc are felicitated. To make
the agents aware about various

Ajit Kr Das, a police constable retired
a few yoears back had forgotten that
he had a LIC policy. Comrades of DIEA,
Jalpaiguri came to know aboit it, and
after inding his house, handed over a
cheque for Rs.23,000, which was due
to him.

changes that are being taken place
in insurance industry, ‘Workshops
for Agents’ is organized. Beneits to
agents, club membership, special
features of the new plans, further
improvements in policy and agents
servicing etc are some of the issues
discussed in these workshops. Agentwise lapse policy list, SB/Maturity due
list etc are handed over to agents
for following up with the customers.
Agents are feeling very enthused
and demanding that more such
workshops are organized by us. Many
base units are regularly organizing
these workshops. Kaliyaganj Base
has started ‘Weekly Training Class’
for agents on every Friday jointly
with NFIFWI. All classes of employees
have come forward to
make it successful.
As we are gaining
enormous conidence and
some pleasant experiences
from such programs, we
have decided to continue
such programs which
will definitely strengthen
LIC – Our Ideological
Commitment.
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Economic Crisis has hit the poor hard

Com Amanulla Khan tells Post Graduate Students

C

om Amanulla Khan, President,
AIIEA said that the global
economic crisis has hit the poor and
workers hard while the governments
across the globe continue support
to the banks and businesses that
created this crisis through bail out
packages. He was speaking to
the Post-Graduate Students of JSS
College of Women at Mysore on
9 th January 2016 on the subject
of global economic crisis and its
impact on the Indian economy.
Com Amanulla Khan said that the
present crisis is no ordinary cyclical
crisis of capitalism. The impact of
this crisis as seen in the sufferings of
the workers and other vulnerable
sections can be compared only to
the Great Depression of 1929-30.
What started as a crisis of inancial
institutions due to their excess greed
for profits in the United States in
2008 engulfed the entire globe in
a short time. Even after 8 years
there are no signs of recovery and
nobody is prepared to guess as to
when the world will come out of this
crisis. The governments across the
world are trying to overcome this
crisis through austerity measures by
attacking the wages, pensions and
social security. These attacks are
adversely affecting whatever little
demand is there in the economy
and crisis is visiting with greater
ferocity as seen in Greece. Today
there are 204 million unemployed
in the world and nearly 36 percent
of them are the youth. Youth
unemployment in countries like
Greece, Portugal, Spain, and Italy is
close to 50 percent. The sufferings
and deprivation are utilized by
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the extreme right in most of the
countries to spread hatred against
migrants. Racism is on the rise
and neo-fascism is emerging as a
strong force threatening the social
harmony and stability of societies.
The crisis has hit the Indian
economy hard. The export led
growth model has failed with
exports continuously declining
over a period of time. Industrial
production is stagnating. Agriculture
is in distress. Com Amanulla Khan
said that the claims of India being
the fastest growing economy carry
no conviction in the face of massive
deprivation experienced by the
vast majority of the people. India
today shamefully is home to the
largest number of illiterates, hungry
and malnourished in the world. The
neo-liberal model of economic
development has created huge
inequalities in the country. Just 90
dollar billionaires control nearly 50
percent of the national wealth while
the bottom half of the population is
denied access to education, health
and basic necessities of life.
Com Amanulla Khan said that
India cannot succeed in tackling
the crisis unless the neo-liberal path
of development is given up. He said
India has to overcome its excessive
obsession with fiscal reforms to
create demand in the economy
by massive public investments.
The government has to address
the task of creating decent jobs
and carryout radical land reforms.
These are the very measures
the government is unwilling to
take and so he suggested a big
campaign and struggle to force the

government to revisit neo-liberalism
and bring in policies that favour all
sections of the people rather than
meeting the demands of the rich
and big business houses.
Trade Unions play a very
important role in protecting
democratic rights and speak on
behalf of the poor and vulnerable
sections of the society. He said
today there is a vicious campaign
against trade unions saying that they
obstruct growth and development.
He appealed to the student
community to understand that
all that the trade unions demand
is an economic development
that takes care of the needs of
the last person in the society and
their struggle is for constructing a
society that is just, fair and equal to
everybody. Students have played
a very important role in shaping the
destiny of the nation and therefore,
he appealed the students to join the
trade unions and other progressive
sections of the society to carry a
powerful campaign and struggle to
force a change in the government
policies.
More than 500 students and
nearly 60 lecturers and professors
were present in the program.
There was lot of appreciation
for the manner Com Amanulla
Khan presented the issues. The
Program was organized jointly by
JSS College for Women and Mysore
Insurance Institute. Prof N. Nagaraj,
Principal of the college welcomed
the gathering. Com S.Sridhara,
Secretary, Mysore Insurance Institute
proposed the vote of thanks. Prof
Mahadevappa, Finance Officer,
Mysore University presided over a
very successful program.
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TRADE UNION CLASS
AT ROURKELA

trade union class was held on
01.11.2015 at Rourkelajointly o
rganisedbyRourkela,Uditnagarand
Panposh units of Sambalpur Division
Life Insurance Employees Association
(SDLIEA).Com.Rabinarayan Mallick,
former Vice President,ECZIEA and
Com.Gadadhar Kuanr , former
President,SDLIEA were the teachers.
In the irst session comrade Mallick
emphasized briely on the current
socioeconomic scenario at
international level as wellas in our
countrywith special reference to Life
insurance industry. He also warned
about the assault on people’s
incomeby increasing expenses
and reducing wages. The present
government is totally committed to
neo-liberalism and is undermining
the role of public sector units. The
constant and planned efforts of the
capitalist forces to take away public
savings and minimizing the role of
STATE in economic activities also
featured in the discussion.Further
the evil designs of the fascist forces
were discussed and comrades were
told not to fall prey to the hate
campaign.
In the second session the
discussion was on the history of
All India Insurance Employees
Association with a special analysis
of the valiant sacriice made by our
leaders in building up our organization
and its important achievements
over the years.New recruits along
with the young comrades were

A

Kozhikode: No el a of e pressi g solidarit

s a prelude to the Kerala
State Conference of BSNL
Employees’ Union held at Calicut,
LIC Employees’ Union, Kozhikode
Division organised a discussion at
Calicut on “Who makes BSNL out of
coverage area”.
Com. K.V. Jayarajan, Kozhikode
District Secretary, BSNLEU was the
main speaker. In a well attended
meeting he explained in detail
the problems faced by the public
sector BSNL in the present scenario
and how the management
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acquainted with the courageous
andstrategic moves by AIIEA which
became a trend setternot only
in the worker’s fraternity but also
in the people’s movement of our
country. Speakers also educated
the participants regarding the
duties and responsibilities of the
base unit which is the real strength
of our organization.Members were
also advised to develop the quality
of listening to queries of common
member and find the solution in
the greater and collective interest
of the organization and Industry.
Comrade Mallick emphasized
the role of cadres in becoming
a link between office bearers

and general members to further
strengthen our organization. After
the deliberation by the speakers,
an interactive session was also held
in which comrades got their queries
clariied.
About Sixty comrades including
members from distant bases like
Sambalpur, Kuchinda& Bonaiwere
present. 15 women comrades and
10 new recruits also attended the
classes. Among other comrades
present wereCom K.C.Badajena,
the editor of a progressive literary
Magazine ‘PANCHAM STAMBHA’,
comrades from fraternal unions,
BEFI,OSGIEA, etc. .The Trade union
Class concluded with vote of thanks
proposed by Com Bhagirathi Tudu,
Vice President SDLIEA.

and the Government of India is
virtually strangulating the public
sector behemoth by starving it
of infrastructure requirements.
He presented a clear picture of
the reasons behind BSNL’s failure
on certain occasions, to provide
service to the satisfaction of the
customers in the competitive
environment, despite the sincere
efforts of the committed workforce
of the organisation. The programme
itself was a novel one, when the
predicament faced by a public

sector organization and its
employees was discussed and
appreciated by the employees of
another public sector undertaking.
Apart from undertaking the
traditional ways of expressing
solidarity with the Conference of
a sister union, this novel way was
well appreciated by all other trade
unions of the area.
Com. P.P. Krishnan, General
Secretary, LICEU, Kozhikode Division
welcomed the gathering. Com. I.K.
Biju, President, presided.
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The number of people covered by health
insurance policies in 2014-15 has risen to 28.80
crore, 24 per cent of the country’s population,
as against 21.62 crore in 2013-14. Insurance
penetration by public sector companies during
the year was up at 21.14 crore from 14.53 crore
in 2013-14 and 12.85 crore in 2012-13. Private
companies, too, have expanded their coverage to
7.66 crore in 2014-15 from 7.09 crore in 2013-14.
This is down from 7.88 crore people who had health
insurance cover from private irms in 2012-13.

Global reinsurance companies are reviewing
their plans to enter India following the Insurance
Regulatory and Development Authority’s decision to
grant the irst right of refusal for risks underwritten
in the country to the national reinsurer GIC Re.
About half a dozen reinsurance companies including
RGA, Munich Re and Hannover Re had applied to
IRDA after the amendment of the Insurance Act
allowed overseas irms to set up shop in India.

Attrition of agents in life insurance industry
continues. It has lost more than 30,000 agents
during this inancial year up to November 30,
2015. A total 30,828 agents of 24 life insurance
companies have gone out of the industry. The
life insurance industry has seen 4,98,476 agents
exiting the industry and 4,73,671 agents joining.
Now, the net number of agents in this segment
is 20,37,007. Though this igure is much lower
than the attrition level reported in the previous
inancial year it is matter of grave concern to the
life insurance industry as a whole more so to LIC
which gets 96% of its business from agents. A
staggering 265,131 agents of LIC have exited
bringing the number of agency force in LIC to
1,084,976.
To plug the attrition IRDA in its
exposure draft on remuneration for insurance
agents and intermediaries has proposed higher
commission for agents in the irst year as also
subsequent years and give rewards over and above
commissions to incentivise the agents.

The Life Insurance Council, on behalf of life
insurers in the country, has asked the Finance
Ministry to carve out separate tax exemption
limits for life insurance and pension policies. It
has pleaded for a separate tax exemption limit of
Rs. 1.5 lakh for premiums in the coming Budget to
help attract more low of funds into life insurance
policies. It has also proposed a separate limit of
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Rs. 1.5 lakh for investments in pension plans. The
life insurance industry has also asked the Centre
to relook the current provision of Section 10(10D),
which stipulates that the sum assured or life cover
has to be at least 10 times the premium in the irst
year in order to attract tax beneits. Further it has
also asked for a reduction in service tax to 1.75
per cent on the policies where risk component is
not separately identiiable for irst-year premiums,
single premium policies and lumpsum amount
received to purchase annuity.

LIC has grown by 15-per cent in new business
premium collection during the nine months of this
iscal year, with collections jumping to Rs. 59,616
crore from Rs.51, 667 crore during the same period
last year. LIC has registered a massive 48 per cent
growth in group single premium business collection
at Rs.38,204 crore from Rs. 25,718 crore of last
year while its individual regular premium collection
declined marginally to Rs. 12,618 crore from Rs.
12,735 crore. The private life insurance industry’s
new business premium collection grew by 17 per
cent to Rs. 25,972 crore, from Rs. 22,110 crore
in the same period last year.

While the government is irm on disinvestment
of Public Sector General Insurance companies, it
is planning to get the four public sector general
insurers to loat a new joint venture to reduce the
insurance cost of Indian ship-owners. The venture
will exclusively provide cover to ships operating in
Indian and South Asian waters. Crucial insurance
covers such as Protection and Indemnity (P&I) will
be offered to shipping companies by the Indian
insurer at premiums that will be much lower than
current global averages. Public Sector General
Insurance Companies have outpaced the private
insurance companies in premium collection by
recording 12% growth in the irst nine month of
the current inancial year. They have mobilized a
total premium of Rs.35000 crore upto December
2015 as against Rs.31,300 crore during the same
period last year, while the 24 private sector
general insurers have recorded 11.70 per cent in
premium collection of Rs.28650 crore as at 31st
December 2015 as against Rs.25,631 crore in the
same period last year.
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According to a report published by Australian
Taxation Office, 1539 biggest firms of
Australia had a combined turnover of $ 1.6
trillion but paid a total of only $ 39.9 billion in
company tax – about 2.5% of the collective
turnover. 579 companies have paid no tax
at all, 277 companies paid 1%, 170 paid 2%
and 119 paid 3%. Just 172 irms have paid
tax of 5% or more. The 579 irms that paid
no tax at all have a combined turnover of $
405.9 billion. The Corporate Tax of Australia
is 30%. According to another report of
Australian Institute, Apple paid Australian Tax
of $ 80.4 million in revenues of $ 5.86 billion.
The Australian Financial Review says, Apple
shifted $ 8.9 billion in proits by avoiding tax
to a tax heaven in Ireland over a period for
ten years.
Canada’s economy contracted by 0.5% in the
third quarter of current iscal. The Canadian
dollar has fallen to US $ 0.72, lowest level in
11 years and expected to fall below 70 cents.
The sharp fall in oil prices and commodity
prices had its worst impact on Canadian
economy. The household debt of Canada
has reached 163.7% of disposable income.
According to Bank of Canada report, young
adults in Canada are in extreme indebtedness
with 8% of households now having debt
more than 350% of gross income. The rate
of extremely indebted has actually doubled
since 2008 inancial crisis.
Chinese economy grew at 6.9% in 2015
from 7.3% in 2014. It is expected to grow
at 6.5% in 2016, lowest in the last 25 years.
However, according to a report published in
Financial Time, the economy is expected to
grow at 4.6% in 2016. China’s GDP totaled
to more than $10 trillion in 2015 with service
sector accounting for 50% of GDP. 900 million
people make up China’s workforce with 150
million skilled professionals.
IMF Chief has predicted bleak economic
forecast for 2016 and also warned of a
potential economic shock citing the decision
of US Federal Reserve’s decision to raise the
interest rates, which may result in light of
capital from developing countries. Between
2004 and 2014 emerging market corporate
debt increased from $ 4 trillion to $ 18 trillion
with much of the increase taking place since
2008. Global debt has increased by 40% to
$ 200 trillion, almost three times the size of
the global economy. The World Bank has
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predicted the world economy to grow by 2.9%
in 2016.
Crude oil prices are on a slide and hit $ 29
a barrel. According to a report by Morgan
Stanley, the oil prices are expected to hit $ 20
a barrel whereas the Royal Bank of Scotland,
crude oil could go as low as $ 10 a barrel.
According to a report by PIRG Education Fund
and Citizens for Tax Justice, the vast majority
of US companies in the Fortune 500 list hid
their proits in offshore tax heavens in 2014
– especially in Cayman Islands and Bermuda,
to the tune of $ 2.1 trillion. It is estimated
that they earned proit out of these funds an
amount of $ 620 billion, which is eight times
greater than the 2016 US Federal budget on
Education.
During the last 13 years trade between China
and Latin America increased more than 20
folds, from $ 12 billion in 2000 to $ 289 billion
in 2015. China has become Latin America’s
second largest export market after USA.
China has already overtaken USA as No. 1
trading partner with Brazil, Chile and Peru.
China has also emerged as a top creditor to
Latin America with loans to Argentina totaling
$ 19 billion, Brazil $ 22 billion, Venezuela $
56.3 billion, Ecuador $ 10.8 billion and Peru
$ 2.3 billion.
According to a report by Pew Research Center,
as of 2013 Americans were almost 40% poorer
than they were in 2007. 62% of Americans
have savings of less than $ 1000 and 21%
do not have any savings at all. According
to another survey, for the irst time in four
decades, middle income households no longer
constitute the majority of American society
and instead majority of the households are
either low or high income group.
According to RBI data, the gross bad loans in
India in the banking system have increased to
5.1% of gross advances as at September 2015
from 3.4% in March 2013. During the same
period, stressed assets which are deined
as gross NPA plus standard restructured
advances increased to 11.3% from 9.21%.
According to Moody’s report, public sector
banks need to raise Rs.3.3 lakh crores of tier
I capital between Financial Year 2016 and
Financial Year 2019.
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Bangladeshi tea estate workers strike :
Workers at the Brahmanbarhia, Habiganj, Sylhet and
Moulvibazar tea gardens in Bangladesh’s north-east
struck on January 9 to demand the government to
scrap plans to establish ive special economic zones
on land attached to the estates. The land is currently
cultivated by tea workers’ families to provide food and
supplement their meagre incomes. The latest walkout
follows a one-week strike last month by thousands of
plantation workers in the Moulvibazar and Habiganj
districts over the issue.
Tugboat engineers on Australia’s east coast walk out
Shipping came to a standstill on 12th January 2016
in the ports of Newcastle, Sydney and Geelong when
tugboat engineers walked off the job for 12 hours in
a dispute for a new enterprise agreement. Engineers
in Brisbane and Melbourne struck the following day.
The previous agreement expired on December 31.
The dispute between the Australian Institute of Marine
and Power Engineers (AIMPE) and operator Svitzer
Australia is over the company’s attempts to bring
engineers into the same agreement as deckhands
and tugboat skippers, who are represented by the
Australian Maritime Oficers Union and the Maritime
Union of Australia.
London underground rail unions announce strikes
Unions representing staff working on the London Underground (LU) system (the Tube), the Rail Maritime
and Transport (RMT) union, ASLEF and UNITE have
announced a series of three 24-hour strikes. They are
due to begin in the evening of January 26, February
15 and 17. The strikes are over LU’s management
plans to introduce a 24-hour all-night service. TSSA,
the union representing ofice and ticket staff, is due
to consult its members as to whether they will join
the action.
Strike by teachers at English Midlands school
Teachers at Small Heath School, Birmingham, came
out on strike on 11.01.2016 against plans by the
local authority to convert it to an Academy school.
They have already held ive days of strikes since May
last year. They voted for four further days of strike
last week.
Greek workers oppose social security reforms
On 8.1.2016 thousands of Greek public sector workers
and pensioners marched in Athens, protesting against
the Syriza government pension reforms, which will
see pension schemes merged into one main scheme
with payments reduced by around a third. Staff
employed by the Seamen’s Pension Fund (NAT) were
on strike 11th and 12th January 2016 in opposition to
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plans to merge NAT into the main pension scheme.
Their union held a general assembly on 12.01.2016
to discuss future action. The PNO union representing
Greek ferry staff announced a 48-hour strike January
20-21. It is in opposition to the government plans to
merge the social security fund covering seamen and
transport workers into a national insurance scheme,
the EFKA.
Dutch dockers threaten further strikes
Thousands of dockers organized by the FNV Havens
union in the Port of Rotterdam held a 24-hour strike
on January 7. It was in opposition to plans to open
two new terminals, which will be highly automated
and according to FNV could lead to the loss of around
700 jobs, a ifth of the current workforce. The workers
are seeking job security guarantees over the next nine
years and have said they will hold further strikes if
talks with the employer are unproductive. The strike
last week was the irst in 13 years.
New Delhi sanitation workers call indeinite strike
Following three months of limited strikes and protests
over unpaid wages and other issues, sanitation workers from over 20 unions in New Delhi have called an
indeinite strike from January 27. The sanitation
employees walked off the job in October and have
been holding a protest hunger strike at the Jantar
Mantar astronomical park in the city since December
1. They are demanding regular payment of wages and
all outstanding salaries, permanency for daily wage
workers, and promotions.
Goa lifeguards maintain strike:
Thousands of lifeguards who patrol the 105-kilometre
coastline of the western Indian state of Goa are
continuing strike action begun on December 29 to
demand permanency and a wage increase. They are
employed by contractor Drishti Life Saving Services
Private Limited. Over 360 strikers were arrested when
they held a street demonstration against the government’s use of the Essential Services Maintenance Act
to ban the strike. The company sacked the striking
workers and deployed employees from other states to
maintain beach patrols. Uttarakhand health centre
workers strike:
Workers at four Community Health Centres in Uttarakhand have been on strike since January 10 to
demand all unpaid wages. The CHCs in Dehradun,
Tehri and Uttarakhashi are private-public partnership
enterprises managed by Rajbhra Medicare Private
Limited. They service over 30,000 people.
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Pay Less to Agents
Dealing a big blow to lakhs of insurance agents
across the country, IRDAI has proposed that reward
to individual insurance agents should not be more
than 20% of irst year commission or remuneration.
At the same time, IRDAI has recommended almost
double reward of 40% of irst year commission or
remuneration in case of insurance intermediaries
like banks and corporate bodies acting as insurance
agents. Rewards means the amounts paid as an
incentive (or whatever name called by an insurer)
to the insurance agent or the insurance intermediary
towards beneits such as gratuity, term insurance
cover, group life insurance cover, group personal
accident cover, group health insurance cover,
telephone charges, ofice allowance, sales and
promotion gift items and such other items.
Penalty – Pvt. Gen. Insurers
IRDAI has charged Rs.10 Lakhs penalty on
Iffco Tokyo General Insurance Co., Rs.15 Lakhs
on Universal Sampo General Insurance Co. and
Rs.25 Lakhs on Chola MS General Insurance Co.
for violating several Regulations of IRDAI including
product offerings, outsourcing core functions of the
insurance companies which includes running ofices,
recruiting agents etc., and making a lot of payments
to corporate agents and motor dealers under various
heads over and above the commissions.
e-Vahan Bima
IRDAI has launched a new digital motor
insurance initiative known as e-Vahan Bima. Vehicle
owners will no longer have to carry their car or
bike’s insurance papers. The E-Vahan Bima is a
motor policy that will be issued in digital form by
the insurer, which will come with a quick response
(QR) code and the traffic police authority can
scan it to fetch all the details of the policy. These
information will be available for the authorities from
the database of the insurer or from the central
database of Insurance Information Bureau(IIB). To
test out this policy, IRDAI has asked the insurance
companies to issue insurance policies in the state
of Telangana, in electronic form along with the
physical form from December 01, 2015 onwards. If
the documents are digitized it will be dificult to use
a fraud motor insurance policy as it can be easily
veriied using QR code.
Motor Insurance @ ATM
IRDAI plans to permit insurance companies
to sell vehicle insurance through bank ATMs by
allowing insurance companies to tie up with banks,
FEBRUARY 2016

IRDAI Executive Director Sriram Taranikanti told.
IRDAI is also actively considering sale of vehicle
insurance at mobile pollution check centers.
Add Cashless Hospitals
The cashless facility is being offered by health(/
general) insurers by the Preferred Provider Network
(PPN) of hospitals who agreed to offer treatment
at given rates for speciied procedures. This is
facilitated by the third party administrators (TPAs).
For example, in Mumbai, cashless facility is only
provided at 250 hospitals/clinics out of a total of
3,000 hospitals. IRDA has directed insures to tie-up
with “suficient’’ number service providers, following
a directive from High Court in response to a petition
which said the scope of PPN network of insurers
remains very limited.
Rs.36,087 Crores to Policyholders
Net proit of LIC grew by 10.4% in 2014-15 at
Rs.36,087 crore. As per the LIC Act, LIC distributes
95% of its profits, ie. Rs.34,283 crore to the
policyholders. The remaining 5% worth Rs 1,804.35
crore was paid to the government.
LIC’s Premium Grows @ 15%
Life insurance sector’s new premium income at
the end of December was Rs.85,588 crore compared
with Rs.73,777 crore in the same period 2014.
Number of policies sold was 1.66 crore in the nine
month period compared with last time’s 1.60 crore.
LIC’s new premium grew by 15.38% to Rs.59,615
Crores. Though some of the private life insurers
have shown good growth, 6 companies including
Reliance Life are having negative growth. In number
of new policies LIC has a growth of 2.1% while 13
Private companies including ICICI Prudential and
Bajaj Allianz have negative growth.
Delhi Odd-Even formula
Insurance companies may deny claims of the
vehicles violating the odd-even formula implemented
in Delhi. The odd-even law was notiied under
Section 115 of the Motor Vehicles Act, 1988 and
has full effect as a law. Insurance companies have
not taken any inal decision on this and the policy
could differ from company to company, sources
said. Even the verdict of the Delhi High Court has
conirmed the same. Therefore, technically and
legally speaking, the insurance companies would be
entitled to reject claims arising in relation to vehicles
driven in violation of the odd even notiication.
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society through struggle and
the lead for such a struggle
has to be given by the trade
unions.

Apropos the editorial ‘New Year
2016’.The New Year has dawned
in a situation of hopelessness
but the people should not
lose hope in their struggle. It
is possible to create a better

In the recent loods of Chennai,
the AIIEA cadres covered
themselves in glory by carryout
various types of relief activities.
The article on world peace
is quite exhaustive. Articles
on World peace and climate
change are testimony to the
fact that AIIEA is a Trade Union
of intellectuals.
K.NARAYANA RAO,
BANGALORE

CONGRATULATIONS
Com. N.N. Vinayak, Assistant, F&A Dept, a
Sport Recruitee, Won the Bronze Medal in
the Badminton (Men’s) Singles at All India LIC
Games conducted at Bhopal from 17-12-2015 to
21-12-2015. He won the Silver Medal in the
Team Event of the same discipline, representing
South Central Zone. Com. N.N. Vinayak is a
committed activist of Hyderabad. We extend
our revolutionary greetings to him on his proud
achievement.

Kudos to Keerthana
Ms. M. Keerthana (X std ) D/o
Com.M.Mahesh, Vice President,
ICEU, Salem Division, was one
of the winners in the Tirukkural
reciting competition. The
Thirukkural reciting competition

DONATIONS
IEA Patna DO-II
Rs.10,000
Com.Manoj Kumar,
Br.-11J, New Dehi
500
CDIEA.Cuttack
10,000
Com.Tapas Kr Pal,
Howrah Dist.Br.
800
BDLIEA,Bhubaneswar
10,000
Com. Atul Sarawate,
Pune DO-I.
2501
Also, Com. Sukomal Sen,
Jamshedpur, has donated
Rs.2000/- to AIIEA, on his
retirement.
We are thankful to these comrades
as also units of AIIEA, for this
expression of admiration by their
conferences.

was conducted among the school
and college students aged 12 to
29 years. Thousands of students
participated in the competition
in which Ms.Keerthana was one
among the few winners. She
participated in the felicitation
function arranged in the Parliament
hall. Many famous tamil scholars
participated in the felicitation
function. The winners also had the
opportunity to meet the President
of India. Kudos to Ms. Keerthana.

COST OF LIVING INDEX
Month
Base2001 Base 1960
April
256 5843.43
May
258 5889.08
June
261 5957.56
July
263 6003.21
August
264 6026.04
September
266 6071.69
October
269 6140.17
November
270 6162.99
Base 1960=Base 2001x22.8259
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LET ‘S SALUTE
OUR AIIEA
Let our hearts cry out
And SALUTE our AIIEA..!
All our lives
And beyond our lives too..!
A job so good
An environment,
so comfortable
A salary that is enviable
And a slew of other beneits
Too good to be true
Let’s SALUTE our AIIEA..!
Forgetting personal lives
And disregarding family lives
Working tirelessly
for our welfare
Like the hands of a clock
Let’s SALUTE our AIIEA..!
Bristling with inspiration
Right from the
Insurance Industry
To the International affairs
You put across your views
With a touch of Mastery
Let’s SALUTE our AIIEA…!
When an employee
dies in harness
His ward gets the job
When an employee
leaves on retirement
He gets a decent pension
For turning our lives around
Let’s SALUTE our AIIEA..!
Nay sayers, who deride
Members, who beneit
Both remember you forever
‘Coz you walk the talk
Treating friends
and foes alike
Let’s SALUTE our AIIEA..!
Age doesn’t wither you
Age doesn’t concern you
Like a mother, who nourishes
Like a father, who protects
You are nourishing
& protecting us
Let’s SALUTE our AIIEA..!
Let our hearts cry out
And SALUTE our AIIEA..!
All our lives
And Beyond our lives too..!
- B Elangovan
Programmer,
Trichy Cantonment Br.
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